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UNDERTAKING J8.7 1 

 2 
Undertaking  3 
 4 
To provide a reference to information contained in board staff IR 81(a). 5 
 6 
 7 
Response  8 
 9 
In EB-2007-0905, OPG provided the following explanation of “on market” in its response 10 
to Board Staff Interrogatory # 53:   11 
 12 

In standard compensation practice the term “on market” refers to a value 13 
that is within plus or minus 10 percent of the median values. This practice 14 
reflects the fact that market pricing and comparisons are not exact sciences. 15 
In order to establish market competitiveness using a survey, there is a need 16 
to ensure that the job matching process achieves 80 percent accuracy, that 17 
the age of the various components of the data are equivalent, that outliers 18 
have been excluded from the analysis, and that no one company’s 19 
information has skewed the overall data. Given that the above factors 20 
inherently contribute a level of imprecision to the survey results, the 21 
accuracy of market pricing comparisons is considered to be between -10 22 
percent and +10 percent of the median value.  23 

 24 
The reference document for this explanation is provided below. WorldatWork 25 
(www.worldatwork.org) is a not-for-profit organization providing education, conferences 26 
and research focused on global human resources issues including compensation, 27 
benefits, work-life and integrated total rewards to attract, motivate and retain a talented 28 
workforce. Founded in 1955, WorldatWork has nearly 30,000 members in more than 100 29 
countries.  30 
 31 
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