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1 2O1O COST DRIVERS

2 Wages and 8enefits.............. ............$1,064,945

3 ln 2010, the planned hiring of new incremental personnel at a cost of $227,924 will consist of:

4 1. Assistant Supervisor - Customer Accounts (3'd quarter)

5 2. Customer.Accounts Representative (1$ quarter)

6 3. Two Line Apprentice (3'd quarter)

7 4. Outage Planning Coordinator (2nd quarter)

8 5. Sofiware Developer (2nd quarter)

9 Wages are planned to increase by $147,948 and overtime by $50,000. Other increases of

10 $837,021 were for staff movements including prior year staff additions, retirements, promotions,

11 resignations and terminations.

72 Bad Debts. .....($452,830)

13 The one-time large bankruptcies in the auto sector in 2009 are not expected to recur in 2010.

74 Postage & Stationery .........$216,297

15 ln January, 2010, Canada Post increased postage rates. Regular postage increased from

16 $0.54 to $0.57 (5.56%) and the pre-sorted postage rates increased from $0.51 to $0.53

17 (3.92%o).ln addition to the increase in rates, Hydro One Brampton also experiences an increase

18 in number of customers from year to year.

19 Meter Reading ($,141,975)

20 ln 2010, the contractor costs associated with meter reading are planned to be lower due to more

2t customers with smart meters being read on SerViewCom.

22 Tree G1earin9............. ........($28,853)

23 Hydro One Brampton creates its work and maintenance plan based on three distinct

24 geographical areas. ln 2010, the tree clearing plan is for a smaller-sized geographical area than

2s in 2009.

26 Regulatory Expenses .... $95,507

27 The regulatory expenses are expected to be higher due to the hiring of an additional full time

28 staff required to insure regulatory compliance.
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1 2011 cosT DRtvERs

2 Wages and Benef¡ts............... ..............$¿59,649

3 ln 2011, the planned hiring of new ¡ncremental personnel at a cost of $254,516 will consist of:

4 1. Credit Representative (1'r quarter)

5 2. CustornerAccot¡r'rts.Representative(1{quarter)

6 3. Line Apprentice (3'd quarter)

7 4. Human Resources Manager (2nd quarter)

8 5. Conservation and Demand Management Representative (2nd quarter)

9 Wages are not planned to increase in 2Q11. There will be increases of $205,135 for staff

10 movements including prior year additions, retirements, promotions, resignations and

tl terminations.

72 Conservation and Demand Management.............. .$70,949

13 This increase is associated with the hiring of an additional position to ensure compliance and

t4 with the government's latest CDM targets.

1s Bad Debts. ..........$10,296

16 lt is expected that bad debts will increase slightly due to customer growth.

77 Postage & Stationery.............. .............$f 19,267

18 lt is expected that Canada Post will increase postage rates and the pre-sorted postage.

t9 Customer growth will increase the postage expense.

20 Meter Reading ..$848,611

27 ln 2011, is expecting to incur monthly meter reading costs directly from the MDR.

22 Tree C1earin9............. .............$3,795

23 No significant variance is expected from the prior year for tree clearing.

24 Regulatory Expenses.. .......$100,000

25 The regulatory expenses are expected to be higher largely due to incremental costs expected to

26 be incurred with this rate application. lntervener costs $50,000 and Legalcosts $20,000.
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s.h.d,l:b33

r""o, r oi,å8å,1313I Energy Probe lnterrogatory # 35
2 Ref: Exhibit 4, Tab 2, Schedule 1.3, pages 10-12

3 a) For each of the positions noted under Wages and Benefits, please indicate whether4 the positions have been filled.

5 Response:

6 Assistant Supervisor - Customer Accounts: Not filled.

7 Customer Accounts Representative: Not filled.

8 Two Line Apprentice: One filled.

9 Outage Planning Coordinator: Not filled.

l0 Software Developer: Filled.

l l b) Please disaggregate the $837,021 into each of the components listed in the
ry explanation (prior year staff additions, retirements, promotions, resignations andl3 terminations). For each of these categories, please explain if these are onetime costs or14 whether then are ongoing costs and please explain why.

Response:

The $837,021 comprises of the following:

staff Additions - $444,942: salaries due to new positions are ongoing costs.

Retirements - $67,557: Salaries for employees replacing vacant positions due to prior
year retirements are ongoing costs.

Promotions - $317,772: Salaries for employees replacing vacant positions due to ínternal
promotions are ongoing costs.

22 Resignations - $6,749: Salaries for employees replacing vacant positions due to23 resignations are ongoing costs.

c) Please provide the total postage and stationery cost for 2009 and the forecast cost for
2010 and2011. Please explain the íncrease of $216,297 in terms of the increase in
postage noted (5.560/o ând 3.92o/o) and the percentage growth in the number of
customers in 2010 and2011.

Response:

The total postage and stationery cost for 2009 is $1,069,831 and the forecast for 2010
and 2011 is $1 ,189,677 and 91 ,248,97T respectively, The increase of $216,2g2
included $86,568 in billing salaries that should have been excluded as it is already
included in Wages and Benefits. Therefore, the revised cost driver for 2010 is 912g,72Ó
which is comparable to 2008 and 2009. The percentage growth in the number of
customers tor 2010 is 23% and for 2011 is 1.1o/o.

d) lf the load dispatching costs for 2010 are comparable to the previous year, please
explain the increase of more than $95,000.

15

t6

t7

18
t9

20
2l

24
25
26
27

28

29
30
31
32
33
34

35
36

37
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Exhibit 12

s.h"drTÉb2Í

t** ''ol,å8i.t31á
I Schoot Enerqv Goalition lnterroqatorv # 25
2 lEx. al4t2.0l

3 With respect to the Employee Headcount Cost Drivers:

4 a. P. 2. Please confirm that, from 2007 Actual to 2011 forecast, Customer count increased
5 by 6.2o/o,. tJnion FilEEs.inoreased by 71,.6o/o;and All.other FTEEs increased by 21.4o/o. Please
6 provide a detailed explanation of the apparent disparity between these increases.

7 Response:

Hydro One Brampton confirms that the changes above reflect the informatíon submitted in the
rate application. The higher percentage increase in employees reflect increased workload in
departments such as Regulatory, GlS, Asset Management, lnformation Technology and IFRS
conversion.

b. P. 3. Please break out the line on Table 2 labeled >50 into 50-59 and >60.

Response:

EMPLOYEE AGE DEMOGRAPHICS

(December 31, 2009)

Number of
Age FullTime

Category Employees % of Total

>60

50-59

40-49

30-39

<30

Total 204

14 c. P. 4. Please break out each of the categories in Table 3 into the categories set forth in
15 Table 2.

16 Response:

l7

10

73

76

29

t6

5%

36%

37%

t4%

8%

700%

5
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Filed: 1 October 2010

Age Category Nunber of Full Tine Enployees %ofToøl

>60 3 8o/o

50-59 l7 460/o

4049 l6 43o/o

30-39 3o/o

<30 0 0o/o

Tot¡l 37 l00o/o

Age Category Number of Full Time Enployees %ofTotal

>60 4 6o/o

50-59 26 4lo/o

4049 20 3lo/o

30-39 il l7o/o

<30 3 5o/o

Tot¿l 64 l00o/o

( .,

.-,.: ìlj ¡¿,

Age Category Nunber of Full Tine Employees %ofTotal

>60 0 ú/o

50-59 5 630/o

4049 2 25o/o

30-39 I l2o/o

<30 0 0o/o

Total I l00o/o

6
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Filed: 1 October2010

EMPLOYEE ACE DEMOGRAPTIICS

Customer Serv¡ce

(December 31, 2009)

Age Category Number of Full Time Enployees %o ofTotal

>60 2 8%

50-59 t0 38o/o

4049 8 3lo/o

30-39 5 l9o/o

<30 I 4o/o

Totâl 26 l00o/o

EMPLOYEE AGE DEMOGRAPTtrCS

Flnancl¡l Servlces

@ecember 31, 2009)

Age Category Number ofFull Tinte Employees 9ó ofTotal

>60 I l0o/o

50-59 ? 30o/o

4049 4 40o/o

30-39 l0o/o

<30 t0%

Totâl t0 l00o/"

EMPLOYEE AGE DEMOGRAPItrCS

Energy Services

(December 31, 2009)

Age Category Number of Full Time Enployees oÁ of Total

>60 0 0o/o

50-59 l2o/o

4049 5 630/o

30-39 0 0o/o

<30 2 25o/o

7
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Schedule 25
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Filed: I October2010

Totål 8 l00o/o

EMPLOYEE AGE DEMOGRAPHICS

Llnes

(December 31,2009)

Age Category Number of Full Tinte Employees % ofTotal

>60 0 0%

50-59 ll 2lo/o

4049 2t 4lo/o

30-39 l0 20o/o

<30 9 l8o/o

Total 51 l00o/o

d. P. 5. Please provide a full copy of the successioR plan referred to, including all updates.

Response:

The succession plan prov¡des a list of possible candidates that would replace key índividuals
that could potentially leave the Company for various reasons including retirement. The plan
provides for the overlap of four positions in 2Q11 and this trend is expected to continue for future
years. The positions in question are l¡sted in Ex 41418 page 1.

e. Please quantify the costs in the Test Year directly applicable to succession planning.

Response:

Hydro One Brampton has identified four positions that are ¡ncremental due to succession
planning with a fully burdened total annual¡zed cost of approx¡mately $500k.

I
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Exhib¡t 4
Teb 4

Schedule 9.2
Page I of 2

F¡led: 30-June-20 1 0

2O1O SCORECARD
Attached is Hydro One Brampton's 2010 Scorecard for reference.

2 2010 scoRE GARD

6
g
Ê
ãl

t¡.

Increase Shareholdø Value

Net Income afterTax ($M) IFRS $142
GAAP $I I.6

Conüollable Cost Index
(OM&A 

"m¡/ 
OM&A ¡u¿ga)

< 100%

^Êö9
EÉ

U

Meet Service Quality Commitments

Customer Service Index
(# of measures meeting tatgeß)

8 of9
indicators met

Reliability Indicæ
(# of measwes meeting tatgel
SATDI, SAIFI &MA]FI)

3 of3
indicators met

Satisfying our customers
Customer satisfaction

P6satisrted)
>90%

o

Ëõ'ãõ
ã9
êâ -X'f¡

'ùy'ork Program Achievement
(/o of prcjects under the control of HOB
comp le ted w i t hin budgø)

>9ú/o

201I Rate Application By June 30ù

Convert financial systems to IFRS by
year-end

t00%

ã
EIo4
EË.tã
ÊL
8oä
o

Achieve Heelth & Safefv Ercellence

Employee Safety

Q.ost-time injuries)
0

Employee Safety
(Medical aids - WSIB accepted)

<6

Connect FIT and MICROFIT applications
as per OPA requirementsa
( I 00% of applicøion s processed with in
OPA reauiremenß)

t00%

Meet OPA CDM targets 3 of4

Achieve Environmental Excellence
Prepæe plan to grem the fleet
(Plan prcpared by April 3ü) By April 30ù

Smart meteñ enabled to support timeof-
use billing
(90?6of smart meters with reliable
network)

>90%

I



Attached is Hydro One Brampton's 20'10 Scorecard for reference.

2011 scoRE CARD

Net Income afterTax ($M)
(Forecast)

Confollable Cost Index

@MeA acnal /OM&A budget)

CustomerService lndices
(9ó of meanres meeting targel)

Reliability Indicæ
(# of measures meeling ta,get
SAIDI, SAIFI &MAIFI)

Customer satisfaction
(%satisJied)

Work Program Achievement
(% of projects under the control of
HOB completed within budget)

Employee Safety
(Lost-time injuries)
Employee safety
(Medical aids - Yy'SIB accepted)

Connect FIT and MICROFIT
applications as per OPA requirements

Hydro One Brampton Networks lnc.
EB-2010-0132

Exhibit 4
Tab 4

Schedule 9.2
Page 2 of 2

Filed: 30-June-20'l 0

IFRS $I3.6
GAAP $9.2

< t00%

8 of 9 indicators
met

3 of3 indicaton
met

>9ÙYo

0

6

(100/o of
applications

procæsed within
OPA

requirements)

l00o/o

?
o
6

t\

Increase
Shareholder
Valuer

Meet Service

Quality
Commitments

Satisfring our
customers

Achieve
Operational
Excellencer

AchieveHealth
& Safety
Excellence

Éb9
EE

(Jã
(-)

29Oo/o

o

s-q'øî
oñ

d

.9ç
EF
g.;
Ò

Achieve
Environmental
Excellence

Meet OPA CDM targets (if any)

3 1 A variance from plan of + or - 5o/o is considered on plan

Performance ñleasure Target
Strategic Objectivc

10



Hydro One Brampton Networks lnc.
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Exhibit l2

s.h"dJ:b2t

Fl"d, 1 0ltå8:'12313
t School Enerqv Goalition lnterrooatorv # 27
2 lEx.4l4l8.0l With respect to the Employee Additions:

3 a. P. 1. Please restate Table I to add 2007-2009, and thus include all48 additions in the4 period 2007-2011.

5 Response:

6 Please see the table on the following page

7 b. P. 2. Please provide, for each of the positions listed, a description of who carried out the8 functions previously, where those costs were reflected in prior year OM&4, and the extent to9 which the reduction in those costs have been reflected in the Test Year OM&A.

10 Response:

1l All of the positions are incremental and represent additional costs.

t2

11
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Mæageænt (CÞM)
Representative

Þmfting Superuisor III

E¡¡vironrænt Supewisor
IFRS Prcject læad

Opentions Analyst

Prcject E¡rgineer

Hydro One Brampton Networks lnc.
EB-201 0-01 32

Exhib¡t 12
Tab 4

Schedule 27
Page 2 of 2

October 2010

12



Hydro One Brampton Networks lnc.
EB-2010-0132

. Exhibit 4
Tab 4

'g?Yi"i,3
Filed: 30-June-2010

EMPLOYEE ADDITIONS FOR 2O1O BRIDGE

AND 2011 TEST YEAR
1 Table l, below, outlines the Hiring Schedule for each quarter for the bridge year (2010) and test

2 year (2011). Under Position Rationale, 'P' indicates a New Program, 'R' indicates a

3 Replacement Position, 'S' indicates an addition due to Succession Planning, 'W indicates a

+ position added due to lncreased Workload and 'C' indicates a Completion of Program. Bridge

s (2010) and test year (2011) Hiring Schedule

6 The following table summarizes a brief position description for the 2011 Employee Additions &

7 Deletions:

Table 1 : BrÍdge (2010) and Test Year (2011) Hiríng Schedule

POSTTtON
No. of
Hires

Number of Hires bv Quarter
Pos¡t¡on

Rationale
2010 2011

QI 02 Q3 Q4 QI 02 Q3 Q4
Accounts Receiwble Analvst 1 1 R

Assistant Supenisor - Customer
Accounts

1 1 W

Building General Helper 1 1 W
Credit Representatiw 1 1 W
Customer Accounts
Reoresentatire

2 1 1 W

Drafting Supenisor 1 1 R

Draftsperson 1 1 R

Engineering Technician 2 1 1
R (1),

P (1).

Fleet Mechanic 1 I S,W
Health, Safety & Enüronment
Coordinator

1 1 S,W

Line Apprentice 3 2 1 S

Human Resources Manager 1 1 S,W

Consenation & Demand
Management (CDM)
Reoresentatire

1 1 W

Outaoe Plannino Coordinator 1 1 W
Project Engineer 2 1 S

(Smart Metering Supervisor) -1 -1 c
Sofrware Dewlooer 1 1 S,W
TOTAL: 18 3 8 3 0 3 3 1 -1

13
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Hydro One Brampton Networks lnc.
EB-2010-0132

Exhibit 12
Tab'l

Schedule 22

Fir.d, 1 olt38:..Ï1å
Ontario Enerqv Board lnterroqatorv # 22

Ref: Exhibil4 lTab 4 / Schedule 8.0 / Page I - Hiring Schedule

ln the above reference, Hydro One Brampton provided a Hiring schedule for 2010 and 2011. The
schedule indicates that 11 out of the total 18 hires would be added as of Q2 of 2010. Please
provide an update of the Hiring schedule for 2010 and changes, if any, for 20i1 .

Response:

POSITION
No. of
Hires

Number of Hires by Quarter
Position

Rationale

20 10 20tl
Ql Q2 Q3 Q4 Ql Q2 Q3 Q4

Accounts Receivable

Analyst I I R
Assistant Supervisor -
Customer Accounts I I w
Building General Heber 1 I w
Credit Representative I I w
Customer Accounts

Representative 2 I I w
Draftine Supervisor 1 R

Draftsperson I I R

Ensineerins Technician 2 I
R fl).
P 0),

Fleet Mechanic I I s.w

Health, Safety &
Environment Coordinator I 1 s.w
Line Apprentice 3 I I I S

Manager I I w
Conservation & Demand

Management (CDM)

Representative I I V/
Outage Planning

Coordinator I I w
Project Engineer 2 I I S

(Smart Metering

Supervisor) -l -1 C
Software Developer 1 I s,w
TOTAL: 20 3 4 I 6 3 3 1 -1

14



Technical Gonference Exhibit JT 1.14
To Explain who previously did work now being done by new positions

Response:
JT:l-14

Hydro One Brampton Networks lnc.
EB-2010-0132

Exhibit JT
Tab I

Schedule 14.0
Page I ofs

Filed: 18 October 2010

POSrIIO-\..
]o- of
IIi¡ee

Pôr,lriôn
ll¡tionile

Cod¡
Rationaleteaù

åttltù llt t,a itrtU

ncctt¡¡lls ¡(c c<¡1"ú ?lc
å¡¡drrt. I I R ìc¡;lacerrrerrt

Accouating Sr.per.ricor I 1 It
Àfork previourlydone by Conkoller. Increased
vorklo¡d had gcncrotcd o ncrv po¡ition.

Åori.lclt Snprçiaor-
(l¡aloa¡¡r -¿lcccr¡at¡ I I 'Kr

r\fork ÞrevroutlydonÊ by suÞervtsor ðnd tÈntor
leprrsenfatives fnrrpá<e< in rl<fomerç ¡nrl crll
¡olome. lntroduction of Smart Meter progr¡rrn
ra: increa:cd c¡ll volunre.

Fhri lding r-idoPrr I llel¡w' t T T¡
lu[u¡r]g r) égrf tB. trYUrK pf gvtou5¡y oonË Dy
-oreman ¡nd tièrurap ( Þntpr lt/lilntetnèr

Bìrildiûg \.taio¡rûar¡ce
S¡¡ptr,-*isùt I lV

ror¡taovt wõ3crcðtcd to acaolvc $,orkloãd ¡r,uca.
3uilding isageing- Work prevíously done by
lulldlng Malnl€nance staftof three ancl
Vñnã¿êr

gttltf I ltt
L;ÓO'ETLäUÒfI *V .DÈûfiT(l
ì\.fåñr¡gêmÞr¡r (ajDM)
RÉ1¡ësenfnfrrÞ I f w

tY()rl\ l,ttlilouSly uulrE 1.¡9 EilËlgv 5'Éf v¡L€l
iuttpñ,r(nr (ireen l-ÞÊr¿!t Arl hr< rðrrêã(.fl
Àrnaldlôãrl

Í;lÊrlí '¡Tf - Snnrt lfetpr I 1 P r¡ÉvtprôgËmt

CtÉdil ÍÈ Culþctitns C1sl I I

ryqrÍ prwrgusry sone oy {rr€sra è4 L€'t¡ëçIton'
ìeprcrcnlät¡vð. Worhtotd har gcncrotcd this
1ew clerk role.

Srodit Rcorc¡cumtit'c I I Iñ.'

,Y ¡r¡ r lü rL'¡(¡¡r\ry r I x ¡F ¡¡y 3 ¡¡ t¡Fr r.l tsat¡¡

leÞr€r€nìãtíuåc. lnrr¿¡çed worklo¡d ha¡

3côÊrôtcd a ncv por'rtÍon.

,-,l1qtrÌt Êr A ccot¡tLc
iÊpr.ci€ét3tnr 5 t I w

{rf1¡p<FnÞ¡1rvÉ¡< lntrê¡iFti v¡orkload hec
generated a new porition.

15
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Page 2 of S

Filed: 18 October 2010

POSmOì-
r-o. of
Hirrs

Posirion
R.rdonnle

Code
ßationaleIeîr

.,¡UUT .tuuo ¿uut JUUö ;UU:' ;utu .:utl
Dralìuqr Superrisor I I R têplacefient
tå'ônslxrsorl I I R {eplacemènt

3ræry1'Sanices Âôeisor I I t¡¡

Work previously done bV one EnerEy Services
Advisor. lncreased workload and ner.J progñms
has generated ð new posit¡on.

logineetiag Tcchoicia¡ 3 I :

R(1). Repfacement

I1r. P f2ì.

ntroduction of Asset Manôgement program.

uVorkload has generated this nelv departmenf
lnd thus these nelv posiiions.

liuucialAnal¡rr I 1 ilt

úvorK prevtous¡y done b.1 Accounting Superv¡sor.
ncreased r.¿orkload had generated a ner.¿

rosition-

ãeer \'fecbar¡ic I I s-ïr

worK prËvtousty gone Dy two Mechanlcs ðnd onc
Foreman. lncrease in staffing, and workload has
generated nevr equipment, hence the need for
add¡tional staff.

lS/Qpctaúons.{m11:r I t P. TV

llevr0MS system has Íncreased r.¿orkload. Work
rreviousfy done by Contractor.

(J¡,Ji l!-ìL) ù!5leuls
åm\:t I I P. ür

ìrw lJtvt) sysr€m ni!5 tncfèðseo l./ofKOõO- WofX
rrevíously done by Contractor.

ilealt! Safetv&
iotimooeat (oordio¡tor I I s.i\¡

Itsyr rcËr>touutr dn(¡ tego¡ [egulrÈments lof
documentatíon ha¡ increased workload. Work
prwiouslydone by HS&E Manager.

feiUUL òLlÊfi'rY
l¿rùu¡oeot Sr4eniær I I \\¡

worKoao¡ cnange.s 10 tegÍstatton- work
crevlouslydone by HSE Manager .

lrLS raroject Leãd P \¡evr Program

16
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Schedule 14.0
Page 3 of 5

Filed: 18 October 2010

POSmO-\-
\b. of
Eirt¡

Poslrion
R¡dounlc

('ode
RationalelÊ¡¡t'

JUUf .;uuo ¿vu.t ..UUð iuuv .tulu "¡UII

bformatioo Tecboology
ìupeniror I I 11¡

vyet Á IJf Ër't(,u5¡y gone oy fylðnager or ll õa

;ustomer Serv¡ce- lncreõge ¡n rvorkf oad had
generated a ner.J position.

louruelpersot Opemtor 1 I 1\¡

JVork previously done by 7 Operators- lncreðse
n r,¿orkload had generated a ner',r position.

ur¡e ruT)teAt¡cÈ J s ruccessron ptðnntng

line Superrisor 1 I \\¡

worK prevtousty olvtõeo ômonglour une
Supervísors. lncrease in wòrkload and staff has
generated thir new poaitioh.

Iuo¡a¡Resor¡¡res
\.fanager I t 1t¡. s

vroff prqflou5ty oone oy v.y. (Jt rtnðnce ö¿

Admínilration and HS&E Manager. HS&E

Manager expected to retire in 201.2.

Requirement to havè ðn inôMdual r,vho nray
potentíallySupervise HR & HSE and be ableto do
the L¡bour Relation: funcüonr

tfeter.åppreatice .1 1 I I
ncr€ased v,rofl(load and progrðms (smärt
Veten) has generated a new position

]i[ce Strrices Clertl -
ileet I I \\¡

,vlJ¡Ã prgvtou5ry sone oy fleef Superusor.
ncreased r.¿orkload had generated a ner.r
¡osition-

qpel¡urrßårallal I I tt t P \¡Êvf Progfam
Jr¡tagË .Flaúr¡r¡¡g

louldiutø I I 11"

,ve¡ Ã pf r,.reusty uor¡e py Ltperõtlons }upery¡sÐr
lnd Operators

ífOJeCt Þ¡gt¡ee¡
-1 I I I \\' (t). s l3l

P¡otectioa& Cootrol
[¿arner I 1 lt¡

v\lork previoudy done by P&C staff (3!. Increâse
n r.¿orkload had genenated a ner.r position.

Rcgulätory il$ñirs .{¡r.rhst I I 't¡r

rvorÃ prestou5ty oone oy >elllements AnarysL
ncrease ln t¡orkload had generated a ner.v

¡os¡tion-
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Schedule 14.0
Page 4 of 5

Filed: 18 October 2010

POSmOS
f-o. of
Hires

Posidorr
R.rtiounlc

Code
ñationaleItôt'

;UU} ,;ut o .¡uu / .¡UUõ ¿uuv .¿UIU ..UII

legplatorl'åñrirs
luperrisor I I \t¡

ncrrased r.¿orkload- Work p reviously performed

ry the Regulatory Affairs Manager-
(elaù€( .)r{¡Pûft
lepaeseotatire 1 I \ï

ncrêð5€cl rr¿orl(lÕðcl- work previously pÈrformèd

¡y the Collections Supervfsor
)ur¡ur ¡\reletu¡g rf ojec[
]oordiqatü I I P Vev,l Program
àu¡an ¡\¡ele¡utg
iupcnisor) -1 -1 C bmpletion of program

SoftraeDeletoptr I I s^lv

mplementatíon of nevl computer software

¡otemsand programs- Work previoushdone bi
rther Softr.¡¿re Developeþ (s).

t:.P ofEngioeeriug &
)peiatior: 1 1 frt

lhe position 1va5 in pface in tfie past until early
!003 when the Íncumbentvrrås promoted to
¡resídent & CEO. He continued tofulfill the
Juties of the role under the direction of Hydro
)ne- The decision to replace this positíon came
n 2009 rvhen r'¿orkload had increased
;þnificantþ and the Presídent & CEO r.¡¿s no
onger able to fulfill both functions.

teoryorary' Staf Changes -1 I -t -t 5

r u t.l.¡r: {t õ 0 f I{ ó

C o Corp¡rtid ofrloj'r¡r I e s..rnr. Þo!æ¡. f, r p¿pþ¡¡m*r. g

= $.¡¡ces-,¡ou ll¡r¡iry. E = tr'o* R¡lgsd.
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Hydro One Brampton Networks lnc.
EB-201 0-01 32

Exhibit JT
Tab I

Schedule 14.0
Page 5 of 5

Filed: '18 October 2010
Ðate: Octobêr ¡8,1010

Employee Costs

Lôsl Rebùs¡U,

Yeðr (2004)
2oti 2007 2008

ntsloncot roù
lBrKoo Yoôr . l) Bridgo Y€ôr

(20101
Te6l Yoôf {20fi}

s ôt Fmlfowþ3 IFTFS irlülinn Þm-limì
l(uttur 3 J

34 35 35

,iff-unioô f6 16 21 22 25 n
.lniôn t¡ r49 ¡49 r5r r63

btðl 1ß3 rs2 201

¡mbs ôt Prrt-fim Fmolovm
i\cL'thê
v¿nâEcmênt

Noû-unlon

Uñlcn

lotâl
Totôl Sôlarv ôrKl Wão€s

Êrfrutivê 331.375 s 365.974 {15 026 t1

lânarêffant s 2_428_323 s L825.nt s 3.t27.38? 3.475.795 s 3.¡€9.836 3.66¡ 328 s 3.66.¡ 328

0lr 133 03t nl5 t.r48,m€ g r.238.373 s 1.369.568 s 1.568.3,08 s 1680.1?ô

Jnlorì 8.515_681 s 9.t8t..t{B 9.'/5.375 s 10.381.430 t0.¡45s53 s fi.¡8t¡34 s 1r.770 2?5

f¿ 5 15,70i s t5.s94.865 s 17.325.151 s 17.72ô.324

lur€ol 8ènems
irdûtiv¡ s I 155.792 160.¡168 s 't65.t8{

r,l¡n¡tênant Lr05 s 6€0.ú!1 t¡f .881 819.340 s 907.1f/ s 934 1r3 s s2.415
(m.tÌnron t.t s 3A'.{25 38t,028 5 371.94!

lnion s 2û07.31( s 22t97¿1 2371513 ) 1a7.tg7 2715¿67 2 ?qd qlt s ?88tâ3(
¡.13r.881 {.255.837 5 4.383.5t:

\ccrued p¿ßioo ônd pÕ3lfietlemenr 8eælh3
irfrûtivr r.313 6,596 5 t1.72t
dônalènant 2ô.87û s 87 134 s ?5¿13 87 83t
loñ.unron 14.gtr 5 26.È02

Jnicn 71.18Â 218 76d 3 r0 ss7 q

blål s 't05.cc0 s 317.000 s 3.14.000 s 39ô.mc s 247.0m s 1750¡( .otr
ôlal 8¿mílc fcúfont + Acruðd|

ù 8t.æ¡ s s.801 s t12.810 g 159.177 165 t06 lô7 06¿ 1n
irn¡rèolenl å93.?5

[m-Unloo s 22S_932 s 248.260 s 312.127 3 y¡.1J3 37{ 55' 3?8 9! ¿¡ì l
Jnion 2 080.i05 2.128û1 $ 2.003,416 s 2J08.Sr.t 2.817,tSl 2.91'1,9{ r 3.085.221

Toiôl s 2.981.918 s 1518.96S t 3.078.676 s 4.tt9û.2{1 ¿.378 881 4.J30 837 ¡ 69¿.51!

fot¡l ComD¿ß¡t¡on {Sôldry. Wôoes. & 8er¡efn3

Ìfrullvê s 413.579 s 182.rl5 s 527.S66 s 769.188 761 {1.¡ 7¡8 35! 788.30 r

5 4_38?.?73 S ,1.451.26.1 s 1.637.rô3 4.695.05ô

'{on-Unioo s t.t7r_065 s 1_177.æ5 3 1..t60.t33 s 1.5ô1.5r8 't.73¡ fr J.S{? 39{ 2 031.9?€

ln¡cñ I I 5 13.090.374 5 13.323.748 s 14.393 375 14855.ã03

fôl¡l f5 202 ¡31 s 1ã8?3?15 S 18 ld ¡16¡ s f9,803.848 20.273.54€ l.t!ô.æ1 ¿2.420.83{

r3sì¡vôlPs
)at 3,ts tg

94[ s 91.234 ù.0e0 9r,6õ2 9t.e6i
iôô.Uñrôô

lniô^ ,50i s 62.4t7 64.565 66.5t2 66.50i
blål s

ir{L'tivê
¡!nrqèscnl 3 1_098 s f.gÊô 1174 2.026 s r 6¿l I ô4¿ l6
{oñ.Uñioñ s 83i
,nion 5 1_t10 s .r.c¿6 3.7ü 5.r53 s 5t02 ¿ 925 4'9r8
bìål tt, 6{!

Êrc(uìþé 5 31_0C0 39.870 53.00c 50.267 S ¡f1.56'¡ .fr 559 3 41.559

!lanðrÊnant 3 ô.278 7.ns Lr75 0.718 3 t0s 9¡¿

Non-Uaion s 2.2\D 1.33{t 22ô7 1.836 s 3f00 2 581 2.4ù9

Un¡on s 6!¡ 17.-

lotðl s 9.3æ 7.2-Q6 9 5t5 3.000 s fi.689 10 ?83 9.00s

:omoensäíon - Avêr¿oê Yådlv B¿mfts

s 10.€02 s 48.,t00 E 56.120 $ 53.050 s 55 035 55 ò88 59.00i

ü¡raæncilt s 2r,973 s 2,r.9t4 s 26.5n 5 27.1¿4 s 28.2n s 27.795 5 æ.149
f{on.Unloô J 1,t.371 s 15.391 3 1{ 8ô3 f¿.8áâ s il.082 r3 53ò 't3.3å!

Jnlon s 15.07¡ tô.865 t7.832 18.18t 3 t9.3r{ s l8.3r.t s 18.92S

lôtål s 1ô_311 s 18.328 s 1029i 19.?9d s m7

lot¡l Coù1,€nsùîior¡ s r5.202.431 s'ró.823.2t5 s r8,r¡4.4ü5 s r9.&]3,fi8 s 20,2?3.5{6 s 2t./ã6.æl 2,An.8X6
t9tct Lorl¡IËotosql çIdtgEg
ooùl&A s 10,å11.6{0 s r¿r60.301 $ r3.595,8{5 s 14.958.ô75 3 11.167.552 s 15.543.678 s tÈ.0r3.c6f
rapt uotrtlËusou!tr
:¡pil¡llzed 5 4,657,79r s 4.6ô2.914 s ¡.518.620 s d.&15.r73 s 5.805.99{ s 0.?12.6r4 s ð.{07.719
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