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2010 COST DRIVERS

Wages and Benefits. ... s b e e e e eann $1,064,945
n 2010, the planned hiring of new incremental personnel at a cost of $227,924 wilt consist of:

1. Assistant Supervisor — Custorner Accounts (3™ quarter)
2. Customer Accounts Representative (1% quarter)

3. Two Line Apprentice (3" quarter)

4. Outage Planning Coordinator (2 quarter)

5. Software Developer (2™ quarter)

Wages are planned to increase by $147,948 and overtime by $50,000. Other increases of
$837,021 were for staff movements including-prior year staff additions, retirements, promotions,

resignations and terminations.

Bad DebtS ... s s e s n e e s ($452,830)
The one-time large bankruptcies in the auto sector in 2009 are not expected to recur in 2010.

Postage & StatioNery ... e e e s e ne $216,297
In January, 2010, Canada Post increased postage rates. Regular postage increased from
$0.54 to $0.57 (5.56%) and the pre-sorted postage rates increased from $0.51 to $0.53
(3.92%). In addition to the increase in rates, Hydro One Brampton also experiences an increase

in number of customers from year to year.

Meter Reading ...ttt rree st e s seene s nee e s s e bas s as s rn n e s nees ($441,975)
In 2010, the contractor costs associated with meter reading are planned to be lower due to more

customers with smart meters being read on SerViewCom.

TrEE ClOaNING it iini i s v rs e e i b e e s s e se e an e e sansnseassnnnes sessnbesarane {$28,853)
Hydro One Brampton creates its work and maintenance plan based on three distinct
geographical areas. In 2010, the tree clearing plan is for a smaller-sized geographical area than
in 2009.

Regulaiorny EXPenSes cuuiiiiiriiiiiii e et e e re v rere e re s ns e s s aarearans $95,507
The regulatory expenses are expected to be higher due to the hiring of an additional full time
staff required to insure regulatory compliance.
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2011 COST DRIVERS

Wages and BenefitS . i rrr st ern e e e s e s ss e e s s nannans $459,649
In 2011, the planned hiring of new incremental personnel at a cost of $254,516 will consist of:

1. Credit Representative (1% quarter)

2. Customer Accounts Representative (1* quarter)

3. Line Apprentice (3" quarter)

4. Human Resources Manager (2™ quarter)

5. Conservation and Demand Management Representative (2™ quarter)

Wages are not planned to increase in 2011. There will be increases of $205,135 for staff
movements including prior year additions, retirements, promotions, resignations and

terminations.

Conservation and Demand Management .......c.uinieermieiomiinine s sssesens $70,949
This increase is associated with the hiring of an additional position to ensure compliance and
with the government’s latest CDM targets.

Bad Debis ... e s e aa s $10,296
it is expected that bad debts will increase slightly due to customer growth.

Postage & StatIONerY ... e e ae s $119,267
ft is expected that Canada Post will increase postage rates and the pre-sorted postage.

Customer growth wili increase the postage expense.

Meter REAMING .......eeeirreei et it s s e s e e sbe s s b £33t et bbb e bt s s e mm memeeennamennens $848,611
In 2011, is expecting to incur monthly meter reading costs directly from the MDR.

LU= T O =T Ty T T O U $3,795
No significant variance is expected from the prior year for tree clearing.

ReguUIatory EXPONSES. ..o cieerceranverirrrrir s rrrressrses s inessss s sssssssssssassses sesns sassssasasnns $100,000
The regulatory expenses are expected to be higher largely due to incremental costs expected to
be incurred with this rate application. Intervener costs $50,000 and Legal costs $20,000.
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Energy Probe Interrogatory # 35
Ref: Exhibit 4, Tab 2, Schedule 1.3, pages 10-12

a) For each of the positions noted under Wages and Benefits, please indicate whether
the positions have been filled.

Response:

Assistant Supervisor — Customer Accounts: Not filled.
Customer Accounts Representative: Not filled.

Two Line Apprentice: One filled.

Outage Planning Coordinator: Not filled.

Software Developer; Filled.

b) Please disaggregate the $837,021 into each of the components listed in the
expianation (prior year staff additions, retirements, promotions, resignations and
terminations). For each of these categories, please explain if these are onetime costs or
whether then are ongoing costs and please explain why.

Response:
The $837,021 comprises of the following:
Staff Additions - $444,942: Salaries due to new positions are ongoing costs.

Retirements - $67,557: Salaries for employees replacing vacant positions due to prior
year retirements are ongoing costs.

Promotions - $317,772: Salaries for employees replacing vacant positions due to internal
promotions are ongoing costs.

Resignations - $6,749: Salaries for employees replacing vacant positions due to
resignations are ongoing costs.

¢) Please provide the total postage and stationery cost for 2009 and the forecast cost for
2010 and 2011. Please explain the increase of $216,297 in terms of the increase in
postage noted (5.56% and 3.92%) and the percentage growth in the number of
customers in 2010 and 2011.

Response:

The total postage and stationery cost for 2009 is $1,069,831 and the forecast for 2010
and 2011 is $1,189,677 and $1,248,977 respectively. The increase of $216,297
included $86,568 in billing salaries that should have been excluded as it is already
included in Wages and Benefits. Therefore, the revised cost driver for 2010 is $129.729
which is comparable to 2008 and 2009. The percentage growth in the number of
customers for 2010 is 2.3% and for 2011 is 1.1%.

d) If the load dispatching costs for 2010 are comparable to the previous year, please
expiain the increase of more than $95,000.
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School Eneray Coalition Interrogatory # 25

[Ex. 4/4/2.0]
With respect to the Employee Headcount Cost Drivers:

a. P. 2. Please confirm that, from 2007 Actual to 2011 forecast, Customer count increased
by 6.2%, Unien FTEEs increased by 11.6%, and All other FTEESs increased by 21.4%. Please
provide a detailed explanation of the apparent disparity between these increases.

Response:

Hydro One Brampton confirms that the changes above reflect the information submitted in the
rate application. The higher percentage increase in employees reflect increased workload in
departments such as Regulatory, GIS, Asset Management, Information Technology and IFRS
conversion.

b. . 3. Please break out the line on Table 2 labeled >50 into 50-59 and >60.

Response:
EMPLOYEE AGE DEMOGRAPHICS
{December 31, 2009)
Number of
Age Full Time
Category  Employees % of Total
>60 10 5%
50-59 73 36%
40-49 76 37%
30-39 29 14%
<30 16 8%
Total 204 100%
C. P. 4. Please break out each of the categories in Table 3 into the categories set forth in
Table 2.
Response:
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Age Category MNumber of Full Time Employees % of Total
>80 3 8%
50-59 17 46%
40-49 16 43%
30-39 ! 3%
<30 0 0%
Fotal 37 100%

Age Category Number of Fudl Time Employees % of Total
=60 4 6%
50-56 26 4%
40-49 20 3%
30-39 11 17%
<30 3 5%
Total 64 100%

" EMPLOYEE AGE DEMOGRAPHICS ="

- .-Itiformation_’I‘cc.imo!qu.__" "

; _ !. _.'(Decen_.:b_eruj'f]_, 2009) :

Age Category Number of Full Time Employees % of Tota!
>60 0 0%
50-59 5 63%
40-49 2 25%
30-39 H 12%
<30 0 0%
Total 8 100%
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.EM_PLOYEE AGE DEMOGRAPHICS
~. Customer Service ’

(December 31, 2009)

Age Category Number of Full Time Employees % of Total
>60 2 8%
50-59 10 38%
40-49 8 31%
30-39 5 19%
<30 i 4%
Total 26 100%

- EMPLOYEE AGE DEMOGRAPHICS

U Financial Services

(December 31,2009)

Age Category Number of Fuil Time Employecs % of Total
>60 1 10%
50-59 3 30%
40.49 4 40%
30-39 1 10%
<30 1 10%
Total 10 100%
EMPLOYEE AGE DEMOGRAPHICS . .
. Energy Services
(December 31, 2009)
Age Category Number of Full Time Employees % of Total
>60 0 0%
50-59 { 12%
40-49 5 63%
30-39 0 0%
<30 2 25%




[V

OO 0 -1 AR W M

Hydro One Brampton Networks Inc,
EB-2010-0132

Exhibit 12
Tab 4
Schedule 25
Page 4 of 4
Filed: 1 October 2010
Total 8 100%
- EMPLOYEE AGE DEMOGRAPIUCS -
" Lines - :
(December 31, 2009)
Age Category Number of Full Time Employees % of Total
>60 0 0%
50-59 1} 21%
40-49 21 41%
30-39 10 20%
<30 g 18%
Total 51 100%
d. P. 5. Please provide a full copy of the succession plan referred to, including all updates.

Response:

The succession plan provides a list of possible candidates that would replace key individuals
that could potentially leave the Company for various reasons including retirement. The plan
provides for the overlap of four positions in 2011 and this frend is expected to continue for future

years. The positions in question are listed in £Ex 4/4/8 page 1.

e. Please quantify the costs in the Test Year directly applicable to succession planning.

Response:

Hydro One Brampton has identified four positions that are incremental due to succession
planning with a fully burdened iotal annualized cost of approximately $500k.
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2010 SCORECARD

Attached is Hydro Cne Brampton's 2010 Scorecard for reference.

2010 SCORE CARD

Strategic Objective

Performance Measures
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Page 1 of 2

Filed: 30-June-2010

Meet Service Quality Commitments

IFRS $14.2

- Net Income after Tax ($M)
g : GAAPSLLG
£ |Increase Shareholder Value
= Controllable Cost Index < 100%
- (OM&A e/ OM&A budgc.) =

i Customer Semcc Index 8 of 9

: md:cators met

A (# of measures meenng mrgem ()

y Reliability Indices *

| saipr SAIFI & MAIF)

{# of measures mée!ing' tc'z.'gezz'

mdacators met

Castomer
ommitment ;-

| Satisfying our customers

L Customer satlsfacnon
(A satrsf ed) :

Business
ExceHence

Achieve Operational Excellence

Work Pregram Achievement

(% of projects under the conrol of HOB 290%
completed within budger)

2011 Rate Application By June 30"
Convert financial systems to IFRS by 100%

year-end

i A_&:h'i_évé_'Heé.lth & Safe_ty'_é)g-_ce:]iéﬁéé

| Employee Safety "+
| (Lost-time injuries) s

Z7 Employee Safety L '
| (Medical aids ~ WSIB accepted)

Orgartaational
i 'Strength ]

S A'ch.j'e.:'_vé'_Env:ironmex.l_t.é[ Eﬁééli ;

.| Connect FIT and MICROFIT applicauons
| as per OPA requirements” : g
‘| ¢100% of apphcaaons processed wrthm

OPA reqwremems)

Meet OPA CDM targets

o Prepare plan to green the fleet
Y (Plan prepared by April. 30

| By April 30"

Smart meters enablcd to Support tlme-of- i R
:}use billing 5 B, .
(90/0fs:)zarlmete:swnh zelmble : Pl

- | network) -




1 Attached is Hydro One Brampton's 2010 Scorecard for reference.

2 2011 SCORE CARD

Performance Measure

Strategic Objective

Net Income after Tax ($M)

g Increase ol
€ Sharcholder (Forecasy)
2 Value' Controllable Cost Index

3 Meet Semcc (%of measures meeting ra:gét)

Quality 7 Reliability Indices
. Commitments

.; SAIDL SAIFI & MAIFI) o

" Customer : -

S_a'tisfy'ing. our |

: _ Customer sat;sfacnon
“scustomers (/ satisfied)
@ é Achiev Work Program Achievement
Lo cheve (% of projects under the control of
g%  Operational o
2% h HOB completed within budget)
@ g Excellence

(OM&A acmal / ()M&A bua’gef)
" Customer Service Tndices

o (# of measures meermgtd;gét S
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Target

IFRS §13.6
GAAP$9.2

< 160%

g of9 mdlcatoﬁ
met S

3 0f'3 Jndlcatom

met s

z290%

1 . . .
3 A variance from plan of + or — 5% is considered on plan

10
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School Energy Coalition Interrogatory # 27
[Ex. 4/4/8.0] With respect to the Employee Additions:

a. P. 1. Please restate Table 1 to add 2007-2009, and thus include all 48 additions in the
period 2007-2011.

Response:

Please see the table on the following page

bh. P. 2. Please provide, for each of the positions listed, a description of who carried out the
functions previously, where those costs were reflected in prior year OM&A, and the extent to
which the reduction in those costs have been reflected in the Test Year OM&A.

Response:
All of the positions are incremental and represent additional costs.

11
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No. of Year Pogition
POSITION Hires 2005 2006 2007 2008 2009 2010 | 2011 Rationale
Agecounts Receivabie
Analyst 1 1 R
Accounting Supervisor 1 I W
Assistant Supetrvisor—
Customer Accounts E 1 W
Building General Helper I 1 W
Building Maintenance
Supervisor 1 1 W
Buyer 1 I W
Consgervation & Demand
Managenwxent (CDM)
Representative 1 1 W
Cletlc 11T - Smart Metaer 1 1 P
Credit & Cotlections Clerk 1 i W
Credit Representative 1 1 W
Customer Accounts
Representative 3 1 1 i W
Dirafting Supervisor t 1 R
Drafisperson T 1 R
Energy Services Advisor 1 1 W
R{1),
Engincering Technician 3 1 2 W, P (2),
Financial Analyst 1 1 W
Fleet Mechanic 1 i 8, W
CIS/Operations Analyst 1 i P.W
GIS/OMS Systems Anadvst 1 1 B,W
Health, Safery &
Environment Coordinator 1 1 SW
Health, Safety &
Environment Supervisor i 1 W
IFRS Project Lead i 1 P
Information Technology
Supervisor I 1 W
Joumeyperson Operator 1 1 A
Line Apprentice 3 2 1 g
Line Supervisor 1 1 W
Manager 1 1 W
Meter Apprentice 3 1 1 1 W
Office Services Clerk I -
Fleetr 1 1 w
Operations Analyst 1 1 P
Outage Planning
Coordinator 1 1 W
Project Engineer 3 1 1 1 W), S ()
Protection & Control
Leamer 1 1 W
Reguiatory A fTairs Analyst H 1 W
Regulatory Affairs
Suparvisor I L P
Retailer Support
Representative 1 1 ol
Stmart Metering Project
Coordinator 1 1 P
(Smart Metering
Supervisor) -1 -1 C
Software Developer 1 1 S, W
VI ofEnginecering &
Operations 1 1 w
Temporary Staflf Changes w1 1 -1 -4
TOTAY.: 48 3 7 G 5 14 3

12
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AND 2011 TEST YEAR

Table 1, below, outlines the Hiring Schedule for each quarter for the bridge year {(2010) and test
year (2011).
Replacement Position, 'S’ indicates an addition due to Succession Planning, ‘W' indicates a

Table 1: Bridge (2010} and Test Year {2011) Hiring Schedule

EB-2010-0132
Exhibit 4

Tab 4
Schedule 8.0
Page 1 of 2

Filed: 30-June-201C

EMPLOYEE ADDITIONS FOR 2010 BRIDGE

Under Position Rationale, ‘P' indicates a New Program, ‘R’ indicates a

position added due to Increased Workload and ‘C’ indicates a Completion of Program. Bridge
{(2010) and test year (2011) Hiring Schedule

The following table summarizes a brief position description for the 2011 Employee Additions &

POSITION

No. of
Hires

Number of Hires by Quarter

Position

2010

2011

Q1

Q2

Q3 (@4 J Q1 | Q2

Q3

Q4

Raticnale

Accounts Receivable Analyst

1

1

R

Assistant Supendsor — Customer

Accounts

1

Building General Helper

Credit Representative

Customer Accounts
Representative

Drafting Supenvisor

Draftsperson

T|B| = |22 =

Engineering Technician

R (1),
P.Q),

Fleet Mechanic

S\W

Health, Safety & Environment
Coordinator

SW

Line Apprentice

Human Resources Manager

S.W

Conservation & Demand
Management (CDM)
Representative

Outage Planning Coordinator

=3 -

Project Engineer

(Smart Metering Supendsor)

Software Deweloper

ZéC')CD

TOTAL:

13
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Ontario Energy Board Interrogatory # 22

Ref: Exhibit 4/ Tab 4 / Schedule 8.0/ Page 1 — Hiring Schedule

In the above reference, Hydro One Brampton provided a Hiring schedule for 2010 and 2011. The
schedule indicates that 11 out of the total 18 hires would be added as of Q2 of 2010. Please
provide an update of the Hiring schedule for 2010 and changes, if any, for 2011.

Response:
Number of Hires by Quarter
No. of 2010 2011 Position
POSITION Hires | Q1 | Q2 | Q3 | Q4 | QF | Q2 § Q3 | Q4 | Rationale

Accounts Receivable
Analyst i 1 R
Assistant Supervisor —
Customer Accounts i 1 W
Building General Helper 1 1 Ay
Credit Representative 1 1 W
Customer Accounts
Representative 2 1 1 W
Drafting Supervisor 1 1 R
Draftsperson 1 1 R

R (1),
Engineering Technician 2 3 1 P (D),
Fleet Mechanic 1 1 S,w
Health, Safety &
Environment Coordinator 1 1 S, W
Line Apprentice 3 1 1 1 S
Manager 1 I
Conservation & Dermand
Management (CDM) _
Representative 1 1 W
Outage Planning
Coordinator 1 1 W
Project Engineer 2 1 1 S
{Smart Metering
Supervisor) -1 -1 C
Software Developer 1 1 S,W
TOTAL: 20 3 4 1 6 3 3 1 -1

14
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Technical Conference Exhibit JT 1.14
To Explain who previously did work now being done by new positions

Response:
JTl.14
Posirion
Xo_of EXE Hatonale Rationale
POSITION Hires | oo T Inn ] v T Code
Accousts llecenstie
Aanabyal i 1 il FReulaer et
Work previcushe done by Condreller, Incresced
Acecunting Supertvisor i 1 W workload had gencrated o new position.
Work previousty done by superviser snd benor
Representatives Increaces in cadhamers srd #all
Azcittant Supervicer — wodurra, Introduction of Smark Metaer program
Custemer Acconats i i w7 has increased cali volunme.
Buliding 15 aslng. Waork previousiy dons by
Ruilcing General Halper i 1 W' rarsriAn Anvd Nenee {Pnter RRINTAINS T
Peosition wos ereated o reanive workdosd issucs.
Cuitding is sgeing. Work previausly done by
Building MMaimenance EBuliding Maintenance staiff of threz and
Saperiisor § ! W Manager
Buves T il =
Conser, Auon ¢ Lremmad ToVOIR 13 B 3Ty ULH IS Ly CIvet Ry Serwites
Aanngernent (CIIATY Sigrernanr  {areen brergy Act has mrrsased
Kepresenfatme H i hri wntklnad
Clerie TIT - Sevarne Weter i 1 ¥ MSUE FrOgranmy
WWOTH praviGucly JoNE BY TrediT & LOHstiIsn:s
Ragreseniatives. Werklosd has gerersted this
Credit & Cullectivns Clak) i 1 W rew clerk rela.
WOTE PIrEVIGIAEE Onne oy CThet Cresy
Represendatives. nersaced waorkload has
Credif Reproseatative i i w7 sonarated o now position.
VirER R EVIOULlY wunie v Litige oy
{Itmer Acconnia Represertrtives  incr=asqd warklsar b
Fapeesentatone 3 H H i a7 gensrated a new porition,

15
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Position
Yo, of Lear Rarionale Rationale
POSITION Hires MRS I WUTE BeliiRE TalHil BTN 91 Code _
'Dmﬁmg Supervisor i 1 R Replam_%_“_
51'&&&13&-2@51 i i B Replacemeant
Work praviously done by one Energy Services
Advisor. Increased workivad and new Drograms
Energy Servicas Aduivor i 1 W has generated a new position.
R{1. Replacement
Hntroduction of Asset Management Program,
Workload has generated this new department,
[Engineering Techaician 3 1 2 WP, Jandthus these new pasitions.
Work previously done oy Aftounting Supervisor,
Increased workload had generated a new
Financial Analest i 1 W position.
Work previously dong by fwo Mechanics and one
Forzman. Increase instaffing, and workload has
gensratad new equipment, hence the need for
Fleet Mechanic ] 1 LI additional staff,
New OMS system has increased workload. Work
GIS: Operations Asalyt 1 i P previously done by Contractor,
TS 0N Bystems News OIS 5Y5TEIT Has HICeased WOk 08 g, oI
Anaiyst i 1 P previoushy done by Contractor,
New l2gisiation and iggal reguiremants 10r
Health, Saferv & documentation has increased workload, Work
Environment Coordinator i i 8w previously done by HS&E Manager.
{H=ant Sagety & Workload, cnianges to legislation- waork
Enviroument Supervisor i 1 w previously done by HSE Manager
LERS Project Lead 1 i P News Program

16
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Posidon
No. of Year Ratjonale Rationale
POSITIOXY Hives MUY PUDGY BOUNE QU BUTEE BUICE PO Code
WOrK praniously gone by sanager of 11 &
Information Technology Customer Service. Increass in workfoad had
Supervisor i I W generatad a new position,
Work previously done by 7 Operstors. Increase
Jovrmevperson Operatar I l W in workload had generated a new position.
e Apprentice 3 2 H g Succession planning )
| R previousty divided among four Line
Supervisors, Increass inwerkload and staff has
Line Superviscr 1 i W generated this new position.
"Work previsusly done by V.P. Of Finance &
Administration and H3&E Manazer. HS8E
Manager expacted to retire in 2012,
Reguirernent to have an ndividual who rray
Funan Besources potantially Supsrvise HR & MSE and be zbleto do
Nanager 1 1 W& Jthe Labour Relations functions.
InCreased workioad and programs (Smart
Meter Apprentice 3 1 1 1 W [Meters) has generated @ new position.
Work previousty done by FIEat Supervisor.
Office Servives Clerk I - {increased workivad had generated a new
Fleet i 1 W position,
Operatisns Analysd i i P New Program
?huage r’lannmg WOTK previously dong oy QPEratians Susarvisor
Cocrdmator 1 1 W and Qperators
[Profert Mngimest 3 1 L L I (52
Protection & Control Work previously done by PRC staff [3). Incrzase
Leamer i 1 W in workload had generatad a new position.
Work previously done by Settierments Anafyst.
Increass in workload had generated a new
Regulatory Affzirs Acalvet 1 H W positiom.

17
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Filed: 18 Gctober 2030

Posidion
Xo.of enr Ratonale Rationale
POSITION Hires PHUILE BMUIRY PO ETRE UL TR P13 Code
T T
Regulatory Affans Increased workload. Wark previcusly performed
Supervisor 1 1 W by the Regulatory Affalrs Manager,
Retatier duppost Increassd workiosd, Work praviousty performed
Representative 1 1 W by the Collections Supervisor
Siart Metering Project
Coordinator 1 1 P> New Program
{Smart dMeterng
Superviser) -1 -1 ' Lompletion of program
implementation of new carnputer saftware
systems and programs. Work previsusty done by
Software Developer 1 4 Y sther Software Developers (S).
The position was in place irthe past until early
2003 when the incumbent was promoted to
President & CEC. He continued to fulfll the
duties of the role under the direction of Hydro
One. The decision to reglace this position came
in 2002 when workload had increased
V.P. ofEngmeering & significantly and the President & CED was no
Operations H 1 W longer able to fulfili both functions.
Tempozary Staff Changss -1 1 -1 4 3
TOTAL: 15 KN B S D B Bt B
Lerend L = Complation 0¥ Prolece. D = Wow Program. B Beolacemeny,

= Yuteesson Pannics, B = Work Ralusd

18
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Dater Orteber 18, 2810
Employee Costs

Last Rebasing ) SRl Yodr | prgne veur |,

Year (2004) 2008 207 2088 mm]?;_\u;v;:r 1) 210) Test Year (2011)
RNumber of Employees (FTEs mcluding Pan-Tine) S R R
Execidhe 2 2 2 3 3 3 3
isnagement 27 0 3 3 H i 38
Non-Unien 1% 14 b3} 22 2% i) ki)
Unign 133 144 145 145 4 158 153
tctal 133 192 201 207 11 2% 23
Humber of Part Time Emaployees &0 - o i " - : et
| Exacutive - - - - - - -
Managenent - M . - - - -
Non-Union p] 3 § 7 ¥ 7 7
|uaicn - . - v . M M
Total 5 5 & 7 i 7 7
Total Satary and Wages BERRIRFRE R FE IEERREEEENEE I R DEENLIPY EEEN X BN
Exacctive 5 33DAVSES 3507415 4506 (5 S1000G1S FO9208 15 81100415 £11.264
Management 3 243832318 282507105 3127382 | & 347579515 345083613 36643283 3564328
Nen-Union 401235 G31.635]3 11380085 123837335 135956615 1568364135 1850478
Uricn 8515604 | 5 9181446 |3 835753751 310381435 [ 5 1044505315 11481434 | 3 1L.770.275
Total 2257 3G SABMLG S (268 VRO I BISTVGSE0T |5 IERM4BEE S 1T I8 54 )5 17726324
Ciarrent Benelits FEERIEOE BT RN DESEERIE i RO RS BNy
Exectlive 3 TAHS]S  SA0S1ES 102823 4375 19579215 1604681 5 165760
Managemant 3 57240518 GEGCMM§S  TrA8Biid  BIS0IS WTA9T{S Q4318 2445
Nen-Uawen 3 J2BM LS JRMOTGIS 444518 20iB1E 3 35342518 3640281 8 3745849
nion 5 200TNG18 220674105 23028818 2447187 1§ 274078 276600115 2880.839
Total § JEMaMG ]S 300150815 IAMETHS 30215 4.131.881{5 425583716 4353513
Acerued Pension antd Post-Retirement Benefits o] e R Rl I IR
Execetive 3 285718 072013 4000818 1538115 931315 5,995 3 11126
Management 5 0876|5  BRI0|S$ T3S BTE3R|S 4AN1s  WADIE G826
Ren-Umon 3 4083 |5  mAsdlS  ZT6S3[8  31IAMS 21.127] 5 14,669 | 5 26802
Ynicn 3 JEE LS NaTER1E  I080Y |5 2817A7 1S Wz3MEs N500(5 204 3%
Tosal 5 0506015 MTCCO|S 34060 )E  3L0n |5 2AT000ES 1750003 L0006
Total Benefits (Curreat « Accrued) =~ ©- 0 o [t ISR IR TR S
Exarulive 3 8120418 G5801)8 1284005 156773 165061 % 16705515 177.008
Kansgament S RLIPE{S  FAPAS BE0203 [ S 9GseTE|S 96142815 QTRSGES 1.080.728
Ken-inien S AGSIYS  @A2e01n  WMAATIE 3RS 374585215 TRETIG 451,55
Usign § 208050315 242850715 260341615 2708844138 FRITIGE|S 2ananis 3088227
Total 329645161 % 3L1B0E010 JETRETEI G 400824115 4378805 44308371 5 4.504.573
Total Compensation (Salary, Wages. & Benefitsy ~+ -5 ] o T s Ty R o C
Exetutive 5 A1IETOLS 462775 {8  B27ASE{§ TEUA6}3 76441418  TTREEGI R 768,301
Management 8 3021759 |5 357310295 367767515 438277315 44512641 5 403716315 4695055
Kon-dinien 3O THVICE5 ]S 117729513 148043318 156151813 17340005 1.473% 18 2081.076
Unicn 5 10I95.180)5 1160005313 12178791 | $13000374 13 123237360 59436337515 14855503
Total $ 15202431 | S15R23 2151 S 1B 144465 [ B10803 842 15 20273546 | S M, 7502011 8 22420035
Compensation - Average Yealy Base Wages { o] e L R IR TR o
Enecutive 35 13473415 43250 |S 15473008 18040345 1552448 18334008 158,248
Managemat 3 §038318 Q0708 B30MD|S ®2W5 2EE0|S  g1482(S 91,252
NonUmon 3 STIEG1S  ERA9TES  RAAMG|5 5318318 51454|5  E2a@ls 52493
Union 3 EBICE)S  EAMES}S G505 [5 &2 dlV 1S G668  £REOD G £6 507
Total 3 [ORLH E R R S R 66410]8  soums{§ 60,718
Connpensation - Average Yearly Overtime =50 - - oo o cionn ] T S FEEEHENEY FUNE Lt
Executive 5 - 1§ - I3 - |5 - 1§ - 1% - 15 -
Kanagement 3 408318 {95618 177013 202815 184318 1634] 35 1,693
Nen-Union $ 122418 pAd S 48418 40715 G471 S 3 37
Urion § ADEGES 456615 [N B1531S B 453535 4848
Total H BTZELS 198615 474413 715318 581215 5553 5 6,843
Compensation - Average Yearly Incentive Pay | 005 R R RS R RN
Exaruiive 3 34053 33,870 53000 26718 4455718 4155913 41550
anagement 3 5,274 7.329 9,375 574615 1097818 Godd | 8 9544
Hen-linion 3 2,25 1,338 227 153 |5 310015 25818 2409
Haion § 1352 - - 475 8 - 18 - 15 -
Tolal 3 5.320 7.24G 8515 36| 3 1.088{5 1028315 9500
Conpensation - Averaga Yeaily Benefg 0] KRR RRNROENCATE S ISEETRY ISR T e
Executive 3 4080218 43400153  S847Di4  E30Sal3 SA03515  BAEER| S 59002
Managenant H 2L87398 M43 2857215 2043413 8IFTIE 27791 Y 20449
Nen-Union 3 143748 1B3]5 148831 8 14684 | § 1456213 1352518 13365
Unien 5 1507818 158635 TERIS 1Bi81 % WIS 183448 18538
Total 3 IS 183005 GNVIE 107s1S 20753135 10EBE3(S 2032
Tolal Compansation 3 OGR4 SN iR IR 144465 | S 10803548 |5 2027048 S 2178608 22420884
Tolal Compensation Charged
o DMEA 5 IDEA4B40 15 12160301 | $ 13505845 | S 14950675 |8 14467552 | S 4554367815 8013004
Tofal Compension
Capitalized 5 46577915 486201413 454362005 484517313 SE0SO041S G264 5 407775
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