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EB-2012-0033

Ontario Energy Board

IN THE MATTER OF the Ontario Energy Board Act, 1998,
S.0. 1998, ¢. 15, (Schedule B);

AND IN THE MATTER OF an application by Enersource
Hydro Mississauga Inc. for an order approving just and
reasonable rates and other charges for electricity distribution to
be effective January 1, 2013 and January [, 2014,

ENERGY PROBE RESEARCH FOUNDATION
(“ENERGY PROBE")
CROSS-EXAMINATION COMPENDIUM "B"
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Enersource Hydro Mississauga Inc.
EB-2012-0033

Filed: Aprii 27, 2012

Exhibit 4

Tab 3, Schedule 1

Appendix 2-K

Page 1of2

[
H
T
i

VIV AVERNGE YLARLY DENETHTS INCLUDES GOTIL RETIREE AND CURRENT BENEI TS par 1

3008 COS 2008 Actwal 2005 Actua! 7010 Actual 2011 Actunt JG10 Bridge Year | 2014 Tast Year
Numbes of Emaplovees (FTE% fngluding Part tine L .
oo 400 aon - 3.00 200 2,00
3 36,00 4100 4300 4625 50.060 5100
Fon Union, 49.00 4483 57 52.00 Sa061 5900
non : el L anmer 228,00 22541 22500 2700
Tatal 318,00 31074 37592 377,66 il 339.00
omber of Fart Vi Employees
Executive ) B -
Manapemont h VIR PO . M
Non Union 0.5¢ 100§ 2.00 700
050 100 2.00 700 Fr)
531574 "T537,196 76,208 456,724 18020 . 389,610
Mansgament 7,098,076 531,300 Tatiage7 3,734,280 5,708,318 97549971 4,927,070
Mon Uniion 2,993,570 3,047,023 3,634,977 4,444,788 4,375,879 1,501,656 4,651,064
Umon TR A81,603 14,309,187 15,530,938 13,950,616 15,139,214 13,882,570 11,659,450
20,016,713 71 374,755 3305051 1 T pEs DAy 35,123,434 23,515,302 24,627,194
Exctute 234,347 196,204 2210H 212,385 TR 734,287
Mansgement 1,405,315 1707, 10€ 1,736,315 1.963,878 1866033 2,682,158
Now Usion 1,296,928 1,340,177 1,502,347 1,869,818 1,789,416 1,736,841 1,993,318
"3.66%,585 4,960,173 5711661 TR RELESY 6,707,141 1,058,536 7,464,473
G068, 175 5,036,989 8,620,519 5,439,111 10,665,811 10,813,125 11,664,418
Enculive 3,159 ENES N ¥ 2050 AL ees 7356
anagement R 45,5611 T saon 35,695 35,589 39.050 41,597
Ton Lnton 4 ' 4760 S T 5740 7,16 50,817 43,473
Union 372,364 118,768 166,308 | 7111 370,458 187,300 199
esi T TR0 167,604 177402 s 0,608 193,512
400,369 ags,788 | 367,000 A 11 v “i3342 40,246
Total Benefits {Current + Accruy ) . -
Crecutive | 237,506 244,681 723,458 | 214,807 154,379 27,08
o anagement K JAs1,618 1,540,130 1,772,011 1997412 1,905,083 2113747
Hon Union 1345381 1,387,951 1,997,328 1,777,658 1,946,792
[ R A B 5,808,748 5,179,492 5,783,064
Wetieees 170,256 177 ARl ENEN
’ 5,096,518 3987519 9,816,947 1001958 226,
R (Salary, Wagos & Bonality )
) 850 781877 730,183 F30,831 5304
4,449,718 499179 5,846,7: 5,506,291 [ 4,660,080 |
4,344,921 4,434,874 5173515 6,351,517 CBauran’ g
Y 19,543 678 20,909,090 8410
29,726,909 326171270 BRI A 36050814 3
137,840 133,299 158,736 Tes sy T
78,897 &za7zl o gpays] B 49,065
61,216 erpeel T Tawesr| T Taoear
55,417 a 68,113 T 61,7067
332,373 349,966 193,517 422,327 428,201
Overtinie e
1,814
1441 Mesry T
3,401 L
TG 656 1,604 |
incentive Pay
N ) 16,652 25177 Ta0s8
931 4,570 g6
Han Union 3,585 gyl 4,144
U 337 5,638 4,165 3,687 3,236
Total 32,741 43,618 40,827 SLARY 88,065
Compeniation - Averane Yoarky fenefin
trecutive | 59,377 61,170 74,186 11,602 7,189 113,659
tanagemnen TR 37,560 38314 613 38,102 41,346
Non Union TR 30,955 19,074 36,677 33319 32920 32,995
unioa 21,850 23,446 3588l 25,562 31,322 32,204 33,762
Towl 146,584 LIS 161,323 | 175,020 177,556 180,414 231,364
Total Compansation 7,505,001 29,726,909 35617027 33,311,700 35,040,814 34,598,257 36,579,014
Tatal Comgensauan charged to OM & A 20,756,025 209930720 23,116,303 23,064,459 26,650,212 27,147,228 29,017,894
Total Componiation Capitalizad 7,188,976 4,733.837 9E00525 10,246, 740 9,390,602 7,551,018 7,501,120
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Page 4 Of 9 Enersource Hydro Mississauga Inc.

EB-2012-0033
Filed: July 23,2012

Exhibit |
Issue 4.4
Energy Probe
IR 3b - Attachment
Pagelof1
ENERSOURCE CORPORATION
2008 COS 2008 Actual 2009 Actual 2010 Actual 2011 Actual 2012 Bridge Year 2013 Test Year
eS| g Partt e ——— e —
Executive 5.00 4.00 4.00 3.00 4.00 5.00 5.00
IManagement 12.00 13.00 13.00 14.00 12.00 12.00 12.00
Non Union 18.00 17.08 18.33 22.42 2050 20.00 20.00
| _|Union 15.00 15.50 16.41 15.83 15.33 15.00 15.00
_,E'.Ei' 50.00 49.58 51.74 55.25 51.83 52.00 52.00
Executive - - - - - - -
Management - - - - - -
Non Union
Union = = = = = i
Total = = = = - = -
] Executive 718,711 635,547 675,007 598,687 727,405 797,890 939,219
Management 1,107,160 1,065,583 1,304,406 1,411,106 1,245,496 975,942 1,199,765
| _|Non Union 831,337 800,118 1,004,076 1,225,896 1,284,012 1,747,156 1,999,608
Union 759,166 715,434 704,864 786,406 790,026 840,856 838517
| _|Total 3,417,374 3,216,681 3,688,352 4,022,095 4,046,939 4,361,844 4,971,109 |
] Executive 283,948 279,616 254,085 307,957 347,766 414,664 445,312
Management 473,457 464,381 443,475 721,869 589,870 522,495 | 550,783
Non Union 349,020 342,695 409,767 620,278 603,325 932,930 997,509
Union 306,296 286,477 259,014 392,265 366,444 443,033 500,498
__T&la_l 1,412,721 1,373,168 1,372,341 2,042,369 1,907,405 2,313,121 2,494,101
|_|Accrued Post-Retirement Benefils
| |Executive 2,369 2,190 1,675 2,972 2,813 2,894 3,082
i t 8,766 8,105 6,199 10,995 10,408 10,708 11,405
Non Union 13,069 12,082 9,241 16,391 15,516 15,963 17,002
Union 10,499 9,706 7,424 13,168 12,465 12,824 13,659
Retirees 18,457 17,064 13,052 23,150 21,914 22,546 24,013
Total 53,160 49,148 37,592 66,676 63,116 64,936 69,163
| | + Accrued )
Executive 286,317 281,806 255,760 310,929 350579 417,558 448,394
Management 482,224 472,486 455,674 732,864 600,278 533,203 562,188
Non Union 362,088 354,777 419,008 636,669 618,841 948,893 1,014,511
Union 316,795 296,183 266,439 405,433 378,909 455,857 514,157
_."I'_n.l_alc 1,447,424 1,405,252 1,396,881 2,085,895 1,948,607 2,355,511 2,539,250
[ [executive 1,006,028 917,353 930,767 909,616 1,077,984 1,215,448 1,387,613
Management 1,589,384 1,538,063 1,760,080 2,143,970 1,845,774 1,509,145 1,761,953
Non Union 1,193,425 1,154,895 1,423,084 1,862,565 1,902,853 2,696,049 3,014,119
Union 1,075,961 1,011,617 971,302 1,191,838 1,168,935 1,296,713 1,352,674
| |Total 4,864,798 4,621,933 5,085,232 6,107,989 5,995,546 6,717,355 7,516,359
= Yearly Base Wages
B Executive 143,942 158,887 168,752 199,562 181,851 159,578 187,844
M. 92,263 81,968 100,339 100,793 103,791 81,328 99,980
Non Union 46,185 46,845 54,778 54,679 62,635 87,358 99,980
| |Union 50,611 46,157 42,953 49,678 51,535 56,057 55,901
| [Total 333,002 333,857 366,822 404,712 399,812 384,321 443,706
_,&u&%' = Yearly Overtime
| |Executive o - = - = -
Iy - - 59 - - -
| [Non Union 87 191 305 431 - -
Union 333 - 3 57 276 854 854
_.I‘.‘..'.'_I 333 87 199 420 708 854 854 |
| _|Compensation - Average Yearly Incentive Pay.
Executive 36,364 38,472 48,397 87,276 63,565 63,159 65,212
11,693 9,136 9,214 9,595 10,162 11,297 11,664
Non Union 4,367 3,895 4,428 2,708 3,451 3,761 3,883
Union 4,817 3,945 3,161 2,143 3,153 3,230 3,335
| |Total 57,241 55,448 65,200 101,721 80,331 81,447 84,094
|__|Compensation - Average Yearly Benefits
Executive 57,263 70,452 63,940 103,643 87,645 83512 89,679
40,185 36,345 35,052 52,347 50,023 44,434 46,849
Non Union 20,116 20,771 22,859 28,397 30,187 47,445 50,726
| _|Union 21,120 19,109 16,236 25,612 24,717 30,390 34,277
| [Total 138,684 146,677 138,087 209,999 192,572 205,780 221,531
Total Compensation 4,864,798 4,621,933 5,085,232 6,107,989 5,995,546 6,717,355 7,516,359
Total Compensation charged to OM & A 4,864,798 4,621,933 5,085,232 6,107,989 5,995,546 6,717,355 7,516,359
| _|Total Compensation Capitalized
Total Compensation charged to Enersource Hydro Mississauga® 4,076,701 3,873,180 4,642,817 5,802,590 5,695,768 6,274,010 7,020,280
| Ipercentages taken from Exhibit 4, Tab 4, Schedule 1, Appendix 2-L pages 1-8 ii 83.8%| as.s%{ 91.3%| 95.0% 95.0% 93.4% 93.4%
|
1. Percentages used to allocate the portion of p charged by Ei ce Corporation to Er Hydro Mississauga is based on the total percentage allocation
| from Exhibit 4, Tab 4, Schedule 1, Appendix 2-L pages 1-8 | [
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Enersource Hydro Mississauga Inc.
EB-2012-0033

Filed: July 23, 2012

Exhibit |

issue: 4.4

Energy Probe

IR#1

Page 1 of 2

Enersource Hydro Mississauga Inc.
Response to Interrogatories by Issue

Interrogatory # 1

Energy Probe Research Foundation
{Energy Probe)

4. Operating Costs

4.4 Is the proposed allocation of shared services and corporate costs
appropriate?

Ref: Exhibit 1, Tab 1, Schedule 9

a) Are any of the costs associated with the Enersource Corporation Board of
Directors included in the revenue requirement for 2013 or 20147 If yes, please
provide the amount, the total amount of costs associated with the Enersource
Corporation Board of Directors and the allocation methodology used to
determine the amount to be allocated to the regulated distributor.

b) How many members are on Enersource Hydro Mississauga's Board of
Directors?

c) What is the total cost included in the revenue requirement in 2013 and 2014
associated with Enersource Hydro Mississauga's Board of Directors? Please
identify where in OM&A these costs are included.

Response:

a)y OM&A costs for Enersource Corporation are allocated through management
fee to Enersource. The portion of Enersource Corporation's costs (allocation
methodology) that have been allocated to Enersource can be found at Exhibit
4 Tab 4 Schedule 1 Appendix 2-L. Since Board of Director costs are included
as part of total OM&A for Enersource Corporation, these costs wili be
included in the portion of OM&A costs allocated from Enersource Corporation
to Enersource, and included in the revenue requirement. The total amount of
costs for Enersource Corporation's Board of Directors for 2013 is $158 of
which $148 will be allocated to Enersource through management fees,
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Enersource Hydro Mississauga Inc.
EB-2012-0033

Filed: July 23, 2012

Exhibit |

lssue: 4.4

Energy Probe

IR#1

Page 2 of 2

Enersource is not asking for any increases to OM&A for 2014, so there will be
no impact to 2014 revenue requirement for this cost.

Frnersource has three members on its Board of Directors of which one is
independent.

The total cost included in the revenue requirement in 2013 for Enersource’s
independent member is $6. As mentioned above, there is no increase to
OM&A for 2014. This cost is included in Enersource’s Executive and
Administration operating costs.



10
19
12
13
14

15
16

Page 8 of 9

Enersource Hydro Mississauga Inc.
EB-2012-0033

Updated: May 17, 2012

Exhibit 7

Tab 1

Schedule 1

Page 9 of 11

As discussed above, the data used by Enersource in its 2013 Cost Study is
consistent with the cost data that supports the proposed 2013 Test Year revenue

requirement.

The rate class customer data used in the 2013 Cost Study is consistent with the
2013 customer forecasts discussed in Exhibit 3 Tab 1 Schedule 2.

The resulting revenue-to-cost ratios from the 2013 Cost Study are shown in
Table 2 below. The revenue-to-cost ratio ranges from the Cost Allocation

Review are also shown in Table 2.

Table 2: 2013 Initial Revenue-to-Cost Ratios

Residential 85% 85% - 115%
General Service Less Than 50 kW 113% 80% - 120%
General Service 50 kW - 499 kW 112% 80% - 120%
General Service 500 kW - 4999 kW 108% 80% - 120%
General Service Large Use (> 5000 kW) 124% 85% - 115%
Street Lighting 96% 70% - 120%
Unmetered Scattered Load 147% 80% - 120%

As illustrated in Table 2, the results from Enersource’s initial application of the
2013 Cost Study had two classes, the General Service Large Use (>5000 kW)
and the USL class, outside the Board's required ranges. It was therefore
necessary to reallocate revenues among rate classes. Enersource proposes to

re-balance all classes to within 10% of unity.

The revised revenue-to-cost ratios after the above re-balance are shown in Table

3 below:
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Table 3: Proposed 2013 Revenue-to-Cost Ratios

Residential 85% 90%

General Service Less Than 50 kW 113% 109%
General Service 50 kW - 499 kW 112% 109%
General Service 500 kW - 4999 kW 108% 108%
General Service Large Use (> 5000 kW) 124% 109%
Street Lighting 96% 96%
Unmetered Scattered Load 147% 109%

Enersource is not proposing to re-balance revenue-to-cost ratios after the 2013

Test Year as all revenue-to-cost ratios are well within the Board'’s target ranges.
Fixed Monthly Service Charges

Table 4 below shows the Fixed Monthly Service Charges which Enersource is
proposing for the 2013 Test Year.

Table 4: Proposed 2013 Monthly Service Charges ($)

Residential

General Service Less Than 50 kW

General Service 50 kW - 499 kW 77.05
General Service 500 kW - 4999 kW 1,662.15
General Service Large Use (> 5000 kW) 12,533.37
Street Lighting 1.53

Unmetered Scattered Load 9.03




