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OVERVIEW (2.4.1}

In this Exhibit, the operating costs consist of the required expenditures necessary to maintain and
operate HHHI’s distribution system assets, the costs associated with metering, billing, collecting
from its customers, the costs associated with ensuring all stakeholders’ safety (public, employees
etc.), and the costs to maintain the distribution business service quality and reliability standards
in compliance with the Distribution System Code and other legal requirements. These are
on-going costs associated with providing distribution services in alignment with customer’s
expectations, HHHI’s 2016 Test Year operating costs are $6,859,246 including Operating,
Maintenance and Administration (OM&A)Y and property taxes as summarized in Table 4-1
below. The average total cost of OM&A between 2012 and 2015 Bridge Year is $5,048,213.

Table 4-1: Summary of OM&A Increases — 2012 Board Approved to 2016 Test Year

2012 Board | : .t 2015 Brdge | 2016 Test

Description Approved |2012 Acrual] 2013 Actnal | 2014 Acteal | Year | Year
Distribution Hxpenses - Operation 1,049,101 797,619 200,456 791,622 1,205,363 1,355,647
Dhsteibution Kxpenses - Maintonance 033,985 1 1905957 742555 615218 341,000 374125
Bifling and Collceting 1,226,281 | 1072259 1210087 1,203 346 1,584,203 1,880,937
Community Relations - - - - - -
Admanisteative and Cieneral Exnenses 2584033 | 2,036,642 2,331,334 2,568.754 2928017 3,134,097
Sub-Total 5793400 | 5812477 5,084,432 51785941 6,120,273 6,754,806
Property Tax 106,600 95,872 98,161 100,799 101,896 104,440
Total 5,900,000 | 5,908,340 5,182,593 5,279,740 6,222,169 6,859,246

HHHI followed Revised Canadian Generally Accepted Accounting Principles (RCGAAP) in
2012, 2013 and 2014, For the 2015 Bridge and 2016 Test Years, HHHI is reporting under
Modified International Financial Reporting Standards (MIFRS).

HHHI’s 2016 Test Year operating OM&A costs (excluding property tax) are $6,754,806. The
increase to OM&A costs from the 2012 Board Approved are detailed in Table 4-2. Table 4-2 is

intended to present major cost drivers only.

LEGAL 1:36241609.6
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Table 4-2: 2016 Test Year OM&A Expendifures

Descdption - | Amount (8)
2012 Board Approved OM&A 3,900,000
Wages and Benefit Increase 693,737
3 New Full Time Equivalent FTE) 231918
OMERs 217,179
Vegetaton Maintenance {Tree Trimming) 45,000
Safety and Wellness Program 64,500
Control Room : 155,000
Monthly Billing 173,195
OESP mplementation 72,400
Software Mantenance - New ERP 73,000
Cther OM&A 78,485
One-time recognition of Smart Meter R
OM&A from EB-2011-0271 (931,608)
Total 6,754,806

The OM&A costs in the 2016 Test Year reflect the resourcing mix and investments required to
meet customer and broader public policy requirements for the duration of the 4th Generation
IRM plan term. These resources and investment costs will enable HHHI to meet future
workloads.

New Full Time Equivalent

Between 2012 and 2016, HHHI has experienced a significant increase in its OM&A workload as
a result of increased demand by its customers for services, For example, inbound and outbound
call volumes, locate service requests and collections have all increased between the 2012 to 2014
timeframe. HHHI offers the convenience of a store front operation for customer service inquiries
and payments. The same staff that responds to the increased customer service call volumes also
handles these walk-in customers as well. In 2014, HHHI processed 12,804 separate in-office
payments totaling $ 11,149,900. This store front service is important to customers in Halton Hills

and this service is directly related to HHHI’s strategic objective related to community.

LEGAL_U39242409.6
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Additionally, new provincial policy initiatives have been introduced over this timeframe

resulting in increased OM&A workloads. The provincial policy initiatives include:

» New customer service rules for low income customers;

+ [LEAP;

+ RRFE with its increased regulatory requirements;

+ Smart meters and the supporting AMI system which must be managed on a daily basis;
* Renewable generator connection and settlement obligations;

= Mandatory conservation targets;

¢ Scorecard benchmarking;

+ Customer engagement requirements on local and provineial industry issues; and

+ Regional planning and the ongoing facilitation of the smart grid.

HHHI has willingly embraced these initiatives, implementing them at minimal cost, without

impacting customer service,

HHHI has also been managing past and expected future employvee turnover, as its workforce ages
and retires, and as new workers take on new roles. The majority of this turnover is a result of
retirements, HHHI also notes that twenty-five percent (25%) of the current staff will qualify for
retirement within the next five (5) yvears. Many of the positions in the electric distribution
industry are highly specialized and require several years of training for new staff to become
proficient and comfortable completing tasks safely. HHHI attempts to fill open positions with
qualified internal staff when possible and HHHI’s staff has embraced the challenge of the new

positions.

While HHHI prefers to promote internally, some positions either require significant training
and/or qualifications. HHHI estimates it takes four (4) years of schooling and an additional four
(4) years of experience for a journeyman apprentice to achieve a level of comfort and

competency with the HFTHI distribution system. Their positive attitude and outlook in addition to

LEGAL_1:36242609.6
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their work with creative and critical thinking is why many efficiency improvements have been
successfully implemented. HHHI is especially proud of its employees in that they have
continued to maintain an outstanding service record, as evidenced by the consistent reporting and

recording keeping (RRR) measures over this period of change.

HHHI staffing level has remained relatively the same from 2012 to 2014 with only the addition
of a GIS Technician in 2014, In HHHI’s 2012 Cost of Service application, HHHI realized that
aging assets in the distribution system and ever increasing demands to manage those assets
would require additional resources. Faced with the task of making HHHI’s asset inventory more
accessible, it was decided that the legacy AM/FM systemn would be updated to a modern
Geographical Information System (GIS). The GIS was updated with the asset inventory and was
largely administered on a part time basis by a Senior Technician in the engineering department.
With a new control room services agreement in 2013 and increased pressure to further improve
system operating maps for use by Control Room Operators and construction crews, it was
determined that the GIS function had become a full time role. As such, a new full time position
was created. The dedicated GI§ resource maintains the asset register and supports the evolution
of new business process through asset data analysis and manipulation which supports capital

improvement programs and makes for a safer operating environment.

Included in the 2016 Budget is the addition of 3 Full Time Equivalent positions. HHHI has one
Operations staff with forty (40) years of service and three (3) others that are eligible to retire in
the next three to five years. HHHI hires approximately three to four years in advance of pending
retirement for Operations staff as it requires a minimum of four (4) years of schooling to become
a journeyman. Even with a newly qualified journeyman replacing a retirement this still places
additional burden on existing staff as it takes the newly qualified journeyman approximately four
(4) years of experience to become fully competent with HHHIs distribution system. Given these
pending retirements HHHI has included a new Apprentice Lineman position in 2016 labour

budget resulting in an initial increase of $69,614 in wages and benefits.

LEGAL 1362426096
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In response to Board Amendments to the Distribution System Code, dated April 15, 2015, HHHI
is obligated to convert from bi-monthly billing to monthly billing for its residential customers.
Currently, HHHI issues approximately 145,000 bills annually. The conversion to monthly
billing will result in an increase of 86% or approximately 124,000 bills annually. Table 4-3
provides details of the increase of bill volume. Bach of the additional bills needs to be processed
in the same manner as the previous residential bills and as such, more billing staff is required to
handle the additional workload. It should be noted that while the expectation is that monthly
billing will result in more customers opting to receive their bills electronically, those electronic
bills will still need to be processed by staff before being issued. As a result of the expected
workload, HHHI requires an additional billing clerk, resulting in an increase of $64,377 in wages

and henefits,

Table 4-3: Forecasted Bill Volume

. N B . - . . N o . £ . *
2042 Board Approved 2015 Forecast 3016 Load Forecngt | 2015 Forecast to 20121 2016 Forveast 102042
Customor ) T N § Bm& approved | Boiard Approved
2012 Board  Expected Customar Expectod 204 Expected ¥ Variance - | - o Vasiance
Cgmf Approved 2012 Total Nursbers at 2015 Total ?omasted. 2016 Toral Nusnber of ‘Y% Nusber of | ¥ change
-] Customer  Numbet of July 31715 Number of | Customer |- Number of bitls change | - bl ¢ |
Numbers Bilis Bills Numbers Bills .

Residental 19,530 117,160 19,662 111972 19,958 239,460 W21 GEY 1222861 104.35%
Gas0* 1594 20328 1,768 9088 1,696 20152 (1280 -6.20% 4 0.42%
50999 176 2,112 199 2388 232 2784 2 13487 672 31.82%
ik-5k i3 156 13 136 T4 68 - 0.80% 12 TE9%
UMSE 75 2,400 146 1,752 L 1,608 B -16.57%) gog|  -142m%
Sestiact 175 2,i00 173 2074 i76 2112 @4 -1.14% 12 0.57%
Sieeat 1 i2 1 12 i 12 - L0094 - 0.00%
rccalf T 113 1332 m 1332 1,332 1,332
IT1 i} 95 8 25 94 06
T'stals 21,764 143 988 paziidl 144,852 22,343 268,116 864 0,60% 124,128 26.21%

Industry changes and customer demands have resulted in increased regulatory requirements and
a focus on integration of information systems including billing, contact management, smart
meters, advanced metering infrastructure, GIS, outage management, financial reporting, job
costing, asset management, budgeting, etc. HHHI’s Information Technology Department
regularly uses external contractors to cope with the increased workload. All departments will

benefit from this position by having in-house expertise to solve technical and non-technical

LEGAL, 1:36247600.6
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related issues. This addition will also aid in the avoidance of costs related to external support at
a rate of $205 per hour (the hourly rate for service from HHHI’s IT system provider). In addition
to the benefit of the avoided costs, required tasks will be completed in a timely manner, thus
promoting increased efficiencies. HHHI has included Business System Analyst in 2016 resulting

in an increase of $92,820 in wages and benefits.

The addition of an apprentice journeyman, billing clerk and business system analyst results in

total increase 1o salaries, wages and benefits in the amount of $226,811.

Wages and Benefit Increase

While overall employee numbers have remained stable, wage and benefit increases have been a
contributing factor to increased costs. HHHI’s unionized staff has received an average 2.58%
increase from the period 2012 to 2016 Test Year. Management staff wage increases over the
same period of time is relatively consistent with that of union staff. Both management and union
staff wage increases are within the industry norm. The success of the business and operating a
safe, efficient and reliable distribution system is based on the quality, expertise and dedication of
staff. Staff must be fairly compensated for the work they perform, recognizing the industry
HHHI operates in. Most of the change in benefit costs over this period is a result of increased
OMERS and benefit contribution costs. OMERS contribution costs have increased from
$356,601 in 2012 to $491,897 in the 2016 Test Year.

All these changes contribute to the increase of $1,203,314 from 2012 Board approved to the
2016 Test Year in salaries, wages and benefits charged to OM&A programs.

OM&A wages and benefits are forecasted to increase by $266,732 or 7.26% in the 2016 Test
Year over the 2015 Bridge Year. The increase is due to wage rate increases, changes in benefits,

3 new FTEs and the forecasted capital versus OM&A workplan,

Succession Planning

LEGAL 1362426096
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As noted earlier in this Exhibit, twenty-five percent (25%) of HHHI’s current staff will qualify
for retirement within the next five (5) vears. Many of the positions in the electric distribution
industry are highly specialized and require several years of training for new staff to become
proficient and comfortable completing tasks safely. HHHI attempts to fill open positions with
qualified internal staff when possible and HHHIs staff has embraced the challenge of new
positions and done an ¢xcellent job of coping with the change. HHHI has one Operations staff
with forty (40} years of service and three (3) others that will qualify to retire in the next three to
five years. HHHI’s Customer Care depariment has three (3) staff and Management has three (3)
staff that are also eligible to retire in the next five vears. These numbers do not include staff that

may choose to retire early, with a reduced pension,

As these employees retire, there is a great concern that the tacit knowledge they have gained over
the years will be lost. This knowledge is central to the employee’s role within the organization
and is not currently codified in a policy manual or widely-recognized as a best practice. In an
effort to prevent the loss of this knowledge, HHHI has engaged a Succession Planning consultant
to ensure that the organization captures invaluable information and has taken critical steps to

become succession ready and to mitigate risks regarding organizational knowledge retention.

Customer Engagement

Increased formal customer engagement and communications is a priority for HHHL This is in
response to HHHI's core objective of community and customer focus. It also supports the
Board’s RRFE policy objective of increased customer engagement. To support this new priority,
HHHI has forecasted an additional $5,500 over 2012 Board approved spending for the customer

survey.

In previous years, HHHI relied on direct customer feedback through daily interactions with
hundreds of customers to determine communication requirements. Formal customer surveys and
engagement is an ongoing cost to the business that provides better metrics on performance and

opportunities for improvement to better identify and respond to customer preferences. This

LEGAL 1362426096
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formalized approach will lead to better customer communications and education, which will

in-turn lead to more informed customers providing valuable feedback over time.

Regulatory Applications and Assessments

Regulatory expenses continue to increase with the demand for reporting and compliance in a
complex environment, and the completion of annual incentive rate mechanism filings and cost of
service applications. Due to the fact that there exists only one employee in the Regulatory
Department, the salary and benefits for the employee have been included in Administration,

Salaries and Benefits for both the 2012 and 2016 Cost of Service applications.

Operating expenses associated with staff resources allocated to regulatory matters decreased
significantly between 2012 and 2014 as a result of more efficient processes and a new ERP
system. For this Application, HHHI has utilized legal counsel for application support, thus
reducing internal staff time allocated to regulatory matters. A decrease in staff resources and

newly gained efficiencies account for $99,596 of the decrease in Regulatory Costs.,

The filing requirements for this Application have changed materially from those applicable to
HHHI’s last cost-of-service application in 2012. The estimate for the 2012 cost of service
application was $200,000 amortized over four years at $50,000 per vear. The actual cost of the
2012 application was $249,984 or $62,496 per year. The estimate for the 2016 cost of service
application is $325,000 amortized over five years at $65,000 per year. This estimate includes
incremental costs for preparing, processing and approval of the application, New components
and costs since 2012 include the development of comprehensive Asgset Management and
Distribution System Plans, the need to engage customers on the value of the rate application,
external regulatory and legal support. Details are provided in Exhibit 4, Tab 3, Schedule 6 and
Table 4-30, Board Appendix 2-M. The difference between the $325,000 forecasted application
costs in the 2016 Test Year and the $200,000 application costs included in the 2012 Board
Approved year, in addition to the increased amortization period, accounts for $4,084 of the

variance.

LEGAL 136242609.6
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These variances combined with miscellaneous regulatory consultant costs and Board assessments

creates the total variance.

IT Systems & Maintenance

HHHTI’s IT infrastructure is critical to successful business operations and maintaining up to date
software and hardware systems are a key requirement for HHEI to achieve efficiency and
productivity improvements. HHHI continues to work with software vendors to upgrade and
enhance systems to maintain compliance with new and existing regulations which include

supporting smart metering and time-of-use pricing.

In 2014, HHHI implemented a new Enterprise Reporting Platform (ERP) financial software
package. Some key elements of this new system will help the utility realize cost savings and
efficiencies. The new system includes purchasing, inventory, payroll and financial systems and a
robust estimating and job costing package. The new job costing package allows HHHI's
Engineering Department to prepare estimates with increased accuracy in a significantly
streamlined manner. These accurate estimates, including detailed work packages and improved
bill of materials for the crews, will allow for more accurate budgeting and planning of capital
projects. The financial reporting capabilities of the new financial system will allow the Finance

Department to more accurately track, analyze and report on costs throughout the utility.

HHHI’s IT systems and maintenance expenses are projected to increase in the 2016 Test Year
over the 2015 Bridge Year. Annual maintenance fees for the CIS and financial reporting systems
are increasing by $75,000 due to foreign exchange rates and fees for the newly activated
modules. Mandatory IT security audits account for $41,000 of the increased costs and the

balance relates to increases from other third party service providers.

Creative and Critical Thinking
In 2012, HHHI] implemented a company-wide “Best in Class™ Creative & Critical Thinking

initiative that requires all employees to be accountable for continual improvement. HHHI

LEGAL, 11382426086
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engages all staff in the effort to find continued efficiencies within the utility as the utility
continues to find ways to bend the cost curve. Priorities identified through this process are
addressed by departmental teams and corporately, as well as used in the Departmental Business
Plans. Through the Creative and Critical Thinking program, HHHI strives for an environment
that emphasizes teamwork, innovation and growth and this effort was a catalyst for HHHI being
awarded the Electricity Distributor Association’s Performance Excellence Award for 2013 and

will continue to drive improvements.

It is difficult to quantify this program as the process does not dictate specific costs, but rather,
through normal business operations, staff suggestions and ideas are incorporated into HHHI's
business plans. Examples of the outcomes include:

s Service level improvements for layouts;

* Operation shift changes for increased flexibility;

o [eld operations use of tablets in their vehicles;

» Community event attendance;

» Increased inter-departmental communication;

+ Corporate benchmarking

Vegetation Maintenance

HIHI has forecasted $325,000 of tree trimming cost for 2016 compare to the 2012 Actual of
$255,000. As part of its 2012 Cost of Service application, HHHI requested additional OM&A for
tree trimming in an effort to reduce the frequency of tree contacts. While HHHI did not receive
the total funds requested, under the envelope approach to revenue requirement, HHHI increased
the tree trimming schedule, beginning in 2011 and continuing over the next three (3) years. As a
result of the schedule, tree contact frequency has decreased and as evident by SAIFI numbers,
the average number of outages per customer has decreased. There was a slight increase again in
2013 and 2014 due to several ice and wind storms between April 2013 and March 2014,

LEGAL 1362426096
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The December 2013 ice storm emphasized the importance of maintaining proper right of ways.
HHHI is balancing the needs of the community to both maintain reliable and safe operation of
the distribution system together with the need for greater environmental responsibility and
community aesthetics in the Town of Halton Hills. Vegetation management open houses have
been conducted as part of HHHI’s customer engagement. The presence of HHHI's contracted
arborist and tree trimmers at the open house and the opportunity of customers to discuss the
process and ask questions has aided in the acceptance of the vegetation management
requirements. HHHI expects to continue the schedule on a three (3) year rotating cycle. HHHI
would like to make note that as a result of the emergency tree trimming that was conducted in
most of the HHHI service area during the 2013 Ice Storm, HHHI's coniracied arborist has
indicated that the vegetation growth in the area could actually increase, thus making the

continuation of the trimming schedule a requirement for reliability and safely reasons.

Safety and Wellness Program

HHHI recognizes that there is no stand-alone resource that can effectively manage the many
needs of a dynamic and ever changing Health and Safety System. For HHHI to truly embrace
one hundred percent (100%) compliance as a goal, HHHI’s Health and Safety model must rely
on a diverse group of system experts to meet the demands of a living and breathing Health and
Safety System. As such, HHHI has implemented a comprehensive and robust Safety and
Wellness Program utilizing a safety services model approach. Springboard Management and its
partners have provided, and continue to provide, personnel for the development and maintenance
of the Health and Safety Program as well as business process management within HHHI with the

goal of having a continually compliant and sustainable Health and Safety Program.

As part of the services provided, Springboard and Safety Team 7 personnel provide both planned
and reactive services for HHHL Planned services are tasks that are required to be completed 1o
ensure that the Heaith and Safety system meeis legislative and regulatory requirements.
Reactive services are the tasks that must be completed as a result of a change to or non-

compliance of some part of the Health and Safety system.

LECEAL_13i242600.6
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Planned services include, but are not limited to:

. Regulation and Policy Review

. Risk Assessment Management

v Workplace Inspections

. Crew visits and Audits

. Providing Training and Monitoring Training Requirements

Reactive services include, but are not limited to:

. Incident Management and fnvestigation

. Employee Orientations (New, Transferred or Returning)
. Corrective Action Management

. Emergency Response Support

. Supporting Return to Work Programs

Springboard Management personnel take responsibility for all technical set-up, configuration,
and data entry for the Springboard Compliance Science system. The Compliance Science System
Administrators are well versed in the software as well as Health and Safety management system

best practices,

The Compliance Science System is used to track training records for all personne! at HHHI and
to distribute required information to personnel to ensure that they have been made aware of
HHHI policies that address legislative and regulatory requirements. Policies, procedures, forms,
safe work practices and employee certification requirements are maintained and managed within

the Compliance Science system.

HHHI’s Safety Management System provides employee knowledge and on-going engagement in
safety programs. The System is designed to develop, maintain, and sustain a mature Health and
Safety Program.

LEGAL 513624206006
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In addition to employee compliance, Springboard also provides Contractor Compliance.
Contractor Compliance is a program fhat fracks documents such as WSIB and Insurance
certificates for contractors doing work for HHHI and ensures contractors operate with the same

high level of safety as the utility.

HHHI is leveraging the knowledge and experience of Springboard Management, its partners and
software as a cost avoidance measure. HFHHI would need to hire addition full time employees to
be able to provide the same level of comprehensive programming and monitoring. HHHI
believes the outsourcing of the Safety and Wellness program provides the best value for money

to HHHI customers with an annual cost of only $60,000,

Control Room

HHHI has recognized the need for a staffed Control Room 1o manage HHHI's distribution
system and outages. After researching the establishment and staffing of a Control Room, HHHI
determined that to operate a Confrol Room 24/7/365 basis would be cost prohibitive for HHHI.
The idea of a shared services agreemeni was investigated by HHHI with Oakville Hydro
Distribution Inc. (OHDI). OHDI had already invested in a state of the art confrol room that was
actively managed on a 24/7/365 basis. By partnering with OHDI, HHHI receives SCADA and
load monitoring, field interruption reporting and record keeping, weekly and monthly system
reports, dispatch and crew coordination originating from trouble calls, during storms and
outages. HHHI believes the avoided costs fo customers is substantial (estimated o be several
hundred thousand dollarg).

During the December 2013 Ice Storm, the collaboration with the OHDI Control Room proved
invaluable to HHHI. The Control Room was able 10 ensure crew safety and efficiency in a very
difficult time for the community. In addition to the service provided during the outage, Control
Room staff was consulted after the event to discuss successes and improvemenis needed in the

event of another major disaster. HHHI incorporated many of their suggestions into its revised

LEGAL 1:362426006
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Emergency Preparedness Plan., Continued communication and collaboration have resulted in

improved efficiencies and reliability.

As described in Exhibit 2, HHHI is working towards a more automated and integrated
distribution system. Substation reclosers, SCADA remote operated switches, SCADA wireless
faulted circuit indicators and automated switches will enable to Control Room teo locate faulted
portions of the system quicker, dispatch crews more efficiently and effectively and remotely
sectionalize faulted sections allowing crews to focus their time on repairing the fault, instead of

manually sectionalizing before beginning repairs.

OHDI delivers an established and proven service to HHHI at a cost that provides HHHI
customers a greater value while increasing system reliability, integrity and effectiveness. The

forecasted cost to HHHI for this service is $153,000 per year.

Other Miscellaneous Programs

Other miscellaneous costs are addressed in Table 4-12, the Cost Driver Table.

Inflation Rate Used
HHHI used an inflation rate of 2.0% where the expense increase could not be specifically
identified for non-wage related expenses. Inflationary impacts are not material enough to be

identified separately.

Business Environment Changes

HHHI has experienced significant changes in its business environment since the last cost of
service application in 2012. Customers, or at least their expectations, have changed. Also, HHHI
has had to adapt to respond to and/or implement multiple provincial policies. HHHI’s business

has changed as a result.

) Customers

LEGAL 1362426096
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Inbound and outbound call volumes, locate service requests and collections have all
increased between the 2012 to 2014 timeframe. HHHI offers the convenience of a store
front operation for customer service inquiries and payments. The same staff that
responds to the increased customer service call volumes also handles these walk-in
customers as well. In 2014, HHFHI processed 12,804 separate in-office payments totaling
$ 11,149,900. This store front service is important to customers in Halton Hills and this

service is directly related to HHHIs strategic objective related to community.

Customers have increased expectations as it relates to receiving timely, up to date
information from their utility, This is particularly true as it relates to power outages. The
challenge for the utility is to provide this information through a variety of channels to
reach as many customers as possible. HHHI has the highest customer engagement rate
through social media in the province with 20% of customers following on Facebook or
Twitter. HHHI posts power outage information simultancously on their website,
Facebook and Twitter. The website is fully dynamic for ease of viewing on mobile
devices, Based on HHHI's 2015 Electric Utility Customer Engagement Survey, 29% of
HHHI’s customers prefer the utility to communicate power outage information to them
through information posted to the utility’s website or social media. Based on this same
survey, 58% of HHHI’s customers prefer to communicate with the utility by telephone.
HHHI plans to install an Interactive Voice Response (IVR) system in 2016 to provide
improved options for customer communication as per the Customer Engagement activily
results. Continuing to ensure all customers receive timely, updated information remains a
priority for HHHIL.

Media Attention

Media attention has been focused on the energy sector in Ontario for a number of years,
with increased scrutiny over time. Most of the scrutiny is centered on cosis, spending and

rates. During the preparation of this application, HHHI conducted Residential Focus

LEQGAL 1362426098
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Groups as part of Customer Engagement activities. Most customers were unaware and
indeed, surprised, that HHHI costs account for only 20% of the fotal electricity bill.

HHHI issues a semi-annual newsletter to its customers that coincides with May 1 and
November 1 Regulated Price Plan changes. Through the newsletter, HHHI also
communicates additional, relevant information to customers, such as warnings about
phone scams, the customer’s rights, conservation programs, where customers can find
additional information, Time of Use pricing and time changes. In addition to the semi-
annual newsletter, HHHI is active at Community Events including Fall Fairs, Farmer
Markets, Canada Day and HHHI’s Community Open House. By attending these
community events, HHHI staff are able to provide face to face answers to customer
questions. As a community focused utility, it is important to HHHI that customers are
able to interact with staff in person and where staff have the ability to personally explain

the different issues in the electricity sector.

Allocation of Staff Time

HHHI’s 2012 cost of service application was founded on the basis of 65% of Operations
and 30 % Engineering staff time being allocated to capital, and 35% and 70% allocated to
OM&A respectively. Since the cost of service application in 2012, HHHI has gained a
better understanding of the amount of labour hours that are required to support capital and
maintenance activities. This learning process has been ongoing, as HHHI had an
antiquated information system and it was very difficult to gather information for reporting
and analysis purposes. HIHHI has implemented a new financial system in 2014 that will
provide better access 1o information for reporting and analysis purposes. Based on the
available information, HHHI has eslablished the new capacity to complete capital and
operating activities. HHHI has established that to adequately service and maintain its
gystem, 75% of operations and 70% of engineering staff time should be allocated to

capital and recoverable work and the balance is available for OM&A programs. This ratio

LEGAL 16926096
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is the basis for the 2015 Bridge Year and 2016 Test Year costs. This charge is a better
reflection of the amount of effort required to maintain reliability and safety performance
given the age of HHHI’s infrastructure and the wear and tear as result of a harsh weather

climate,

iv}  Provincial Policy

HHHI has been required to support a number of provincial policy initiatives, including,
but not limited to:

s Mandatory framing of time of use billing data through the provincial meter data

management repository;

¢ Implementation of the Green Energy and Green Economy Act, 2010 including the
increased focus on facilitation renewable generation at homes and businesses and

encouragement of smart grid activities;

» TImplementation of Low Income Energy Assistance Program, new options and

assistance for low income customers;
s Mandatory customer service rules including new collection obligations;

s Mandatory, as a condition of maintaining a Distributor’s Licence, achievement of

demand and energy conservation results 2012-2015;
+ Development of plans/targets for a new CDM framework for the 2016-20 period;

s« Renewed Regulatory Framework with its mcremental requirements around asset

planning, customer engagement, reporting, rate setting and maintaining a score card;

s New and incremental reporting requirements to the IESO, the Board, the Ministry of
Energy and the ESA;

LEGAL 1334260046
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s Master Agreement with the IESO on conservation program delivery including audits

by IESO or their representatives;
» Ontario Electricity Support Program requirements beginning January 1, 2016;

+ Debt Retirement Charge changes;

s TLong Term Energy Plan which sets out a framework for nuclear power, renewable

energy, conservation, rate mitigation, regional planning and energy innovation.

Each of these policies has customer and resource implications to successfully implement and
support. Often the extent of the resourcing and customer service requirements were not known

until the policies implemented.

The Pacific Economics Group Research, LLC Report (PEG Report) dated July 2015, has
benchmarked HHHI, for the third year in a row, with a stretch factor assigned based on a three-
vear average of actual less predicted cost over the 2011-2014 period, averaging 25% or more
below cost resulting in the lowest stretch factor of 0% or Group 1. HHHI is one of six utilities in

Group I, as per the PEG Report (shown on next page).
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SUMMARY AND COST DRIVER TABLES (2.4.2)

OM&A Budgeting Process

HHHI begins preparation of its annual budget in the third quarter for the following year and
receives final approval from its Board of Directors in November. Developing the budget is a key
process as it identifies past successes as well as future initiatives and projections for capital and
operating costs. Care is taken 1o ensure that the capital and operating budgets support HHHI’s

core business objectives as well as being prudent and financially sustainable.
HHHI engages in the following budgeting process:

1. The Management Team works collectively to review budgeting items including changes
in revenue, HHHPs risk register, HHHI strategic plan, issues within HHHI and the
industry as a whole, cost pressure from specific areas or performance concerns that must
be considered by each Department. This step sets the expectations for each department on

cost control and efficiency improvement.

2. Each Department Manager then develops capital and operating plans with these issues
and objectives in mind. The following directives are provided to each manager to assist

them with preparation:

» External expenses for all department budgets are built using previous year actual,
current year forecast and current year budget as the base. Each third party expense is
reviewed to determine whether the service is required and whether there are

opportunities for cost minimization and service level improvement;

» Each department works with Finance to prepare a labour budget using projected wage
and benefit costs. Overtime is based on projected need and historical comparisons
with an expectation that it is closely managed to reduce costs where possible.
Salaries, overtime and payroll burden are distributed over accounts based on

historical and forecasted allocations;
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e Vehicle costs (Fleet) are forecasted and an hourly rate is determined based on the
estimated run time per truck, per working day, in the fiscal year. Costs are then

distributed over operations and capital based on total labour hours budgeted.

e Overhead rates are calculated for the Stores (excluding Fleet mentioned above),
Engineering and Operations Administration departments and applied to the applicable
departments in both operating and capital. Overhead rates for Stores are based on
materials issued, items purchased and contracted services for each functional area.
Engineering and Operations Administration overhead rates are based on total labour

hours for the applicable areas.

3. Once all budget costs are finalized, the Stores, Engineering and Operations

Administration departments are reviewed and an overhead rate determined in order to
ensure costs are properly allocated within OM&A, capital and other recoverable
accounts. The Stores departiment costs, excluding Fleet, are allocated out based on
material issues, items purchased and contracted services budgeted for the fiscal year for
each respective department in OM&A and the capital program. Engineering department

costs and Operations Administration costs are allocated out based on direct labour hours.

The Finance department completes an initial consolidation of all departments to develop
an initial budget. Finance works with each department to identify variances and issues for

consideration.

Executive Management reviews the initial budget and makes changes to balance cost
control with achieving core objectives. The Executive Management team’s focus is a top-
down approach to the budget review. In an effort to contain costs and explore
efficiencies while providing an acceptable level of reliability and customer service, the
team looks in detail for discretionary costs and identifies cost areas that can be delayed or

alternative approaches. This process results in OM&A costs with an adequate degree of

LEGAL,_B36HIE09.6
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assurance that HHHI will be able to continue 1o serve its customers in a safe and reliable

way.

6. The President & CEO and the CFO conduct a thorough review with each Department
Manager, supported by Finance, to ensure the proposed budget complies with the

strategic plan, Distribution System Plan, asset management plan and budget assutnptions
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that were established at the beginning of the budget process.

Executive Management meets with HHHI's Board of Directors for a formal presentation

and receipt of approval, subject to any required changes recommended by the Beard of

Directors.

Summary of Recoverable OM&A Expenses
HHHI follows the OEB’s Accounting Procedures Handbook (the “APH™) in distinguishing work

performed between operations and maintenance.

A summary of HHHI's OM&A expenses,

excluding property taxes and LEAP for the 2012 Board Approved, 2012 Actual, 2013 Actual,
2014 Actual, 2015 Bridge Year and the 2016 Test Year, is provided in Table 4-4, (Board
Appendix 2-JA). HHHI is proposing to recover these costs through distribution rates for the

2016 test year.

Table 4-4: Board Appendix 2-JA - Summary of Recoverable OM&A Expenses

LEGAL, 1363426096
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Table 4-4: Board Appendix 2-JA - Summary of Recoverable OM&A Expenses {cont’d)
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DEPARTMENTAL AND CORPORATE OM&A ACTIVITIES

Operations & Maintenance
O&M costs include all costs relating to the operation (USofA 5000 to 5095) and
maintenance (USofA 5105 to 5195) of HHHI’s electrical system. These costs include both

direct labour and non-capital material spending in support of both scheduled and reactive

maintenance events. In addition, costs are allocated from support departments to cover the

costs of Labour Burden, Trucking and Stores. HHHI’s maintenance strategy, to the extent

possible, is to minimize reactive and emergency-type work through an effective planned

maintenance program (including predictive and preventative actions).
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HHHI's customer responsiveness and system reliability are monitored to ensure that
HHHI’s maintenance program is effective. All efforts are in coordination with HHHI's
capital work where mainienance programs have identified matters requiring capital

investments.

Predictive Maintenance

Predictive maintenance activities involve the testing of elements in HHHI’s distribution
system. These activities may include transformer oil analysis, scheduled inspections and
pole testing. These evaluation tools are all administered using a grid system with
appropriate frequency levels. Any identified deficiencies found are prioritized and

addressed within a suitable time frame.

Preventative Maintenance

Preventative maintenance activities include inspection, servicing and repair of network
components. The activities may include overhead and pad-mounted load break switch
maintenance and cleaning/inspection of underground vaults. Also included, are regular
inspection and repair of substation components and ancillary equipment. This preventative
maintenance work is performed using a combination of time and condition based

methodologies.

Emergency Maintenance

Emergency Maintenance includes unexpected system repairs to the electrical system that
must be addressed immediately. The costs associated with emergency maintenance include
those related 1o repairs caused by storm damage, emergency iree trimming and labour,
HHHI evaluates its maintenance data to adjust predictive and preventative actions. HHHI’s
ultimate objective is to reduce emergency maintenance. In the event of service problems
outside normal business hours, a coniracted answering service is in place to contact the

necessary personnel.

LEGAL 1362426096
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Service Work
The majority of costs related to Service Work pertain to service upgrades requested by
custemers. These costs include service disconnections and reconnections by HHHI for all
service classes, assisting pre-approved contractors, completing final connections after
Electrical Safety Autherity (“ESA™) inspection for service upgrades and changes of service

locations.

Network Control Operations
HHHI maintains a Supervisory Control and Data Acquisition (“SCADA”) system. Network
operating costs are charged to USofA 5085,

Metering

The HHHI metering depariment is responsible for the installation, testing, and
commissioning of new and existing metering installations.  Testing of metering
instaliations ensures the accuracy of the installation and verifies meter multipliers for

billing purposes.

Revenue Protection is another key activity performed by Metering, by proactively

investigating potential diversion and theft of power.

Substation Services

Substation service activities address the maintenance of all equipment at HHHI’s twelve
{12) Distribution substations. These substation service activities include both labour costs
and non-capital material spending to support both scheduled and emergency maintenance
events. As with the maintenance activities, HHHI’s substation maintenance sirategy
focuses on minimizing, to the extent possible, emergency-type work by improving the
effectiveness of HHHI’s planned maintenance program (including predictive and

preventative actions) for its substations.

LEGAL 1342426096
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Engineering Department
Starting in 2011, the Engineering Department was responsible for keeping asset data up to
date on its electronic Geographic Information System (“GIS”) and SCADA system. The
GIS system is used for asset management activities, troubleshooting system problems,
delivering underground utility locating services for excavating contractors and for design
and construction activities including new capital projects and customer connections.
Another function of Engineering is to provide drafting and design services for capital
projects and provides distribuiion system asset information to all departments within
HHHI.  Engineering costs were allocated to operations, maintenance, capital, and
recoverable accounts based on total labour, truck and material costs. A standard overhead

percentage is set at the beginning of the year and adjusted to actual at year end.

Stores/Warehouse

The Stores Department is responsible for managing the procurement, control, and
movement of materials within HHHI's warehouse and service territory, if needed, These
duties would include monitoring inventory levels, issuing material, receiving material and
material returns, as required. The cost of the Stores Department is allocated to all
departmental, capital and recoverable accounts as an overhead cost based on direct material
costs. A standard overhead percentage is set at the beginning of the year and adjusted to

actual costs at year end.

Garage/Transportation Fleet

The Garage is responsible for the maintenance and control of ninetecn (19) fleet vehicles
and seven (7) pieces of mobile utility equipment. Keeping maintenance schedules to
ensure vehicle reliability and safety and the minimization of vehicle down lime are
prierities to HHHI. Vehicle costs are allocated to operations, maintenance, capital and
recoverable accounts based on number of hours used. A standard hourly cost per hour is

set for all vehicles within the fleet. Costs are adjusted to actual at year end.

LEGAL 1:36242600.6
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Labour Burdens/Safety and Health

This department collects the cost of all employee benefits and payroll taxes such as EI, CPP,
EHT, WSIB, OMERS and group insurances. Costs are allocated to all departments, capital and
recoverable based on direct labour. An overhead rate is set at the beginning of each year and

adjusted to actual at year end.

In addition to benefits and payroll taxes, the cost of Health and Safety is included in this
department. Costs include Health and Safety program supplies as well as labour costs associated
with safety meetings. HHHI is committed to maximizing productivity and reducing the risk of
injury by initiating safety and health measures that focus on preventative actions. HHHI’s
Mission Statement is “providing Halton Hills with electricity excellence in a safe and reliable
manner”. The commitment to safety and health is significant, and involves documenting risk
assessments, monitoring performance to established standards and policies, identifying and
implementing safety training and compliance to safety recommendations and audits and HHHI’s
commitment to continuous improvement in health and safety training. HHHI achieved the
milestone of 2,424 days (6 vears, 7 months, 20 days) without a loss-time incident in 2010 and
received an E&USA award for safety in the quest for zero lost time accidents. As of the day this

application was submitted, HHHI stood at 525 days without a lost time incident.

Customer Care

The Customer Care group is responsible for the customer care activities for all Residential
and Commercial customers in HHHI’s service area. These activities include meter reading
and reverification, billing, low-income customer services, account set-up, call centre,
collections, and other back office functions. HHHI aspires to achieve customer service
excellence in its processes and customer programs. The costs associated with the Customer
Care department are collected in USofA 5305 to 5340

LEGAL 1:36242602.6
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Meter Reading
Meter reading services have, historically, been contracted out to a non-affiliated third party
under a service contract agreement. Effective June 1, 2011 HHHI began billing
Residential and General Service less than 50 kW customers on a Time-of-Use basis using

smart meters,

Billing

HHHI performs bi-monthly billing for Residential accounts, monthly billing for
commercial accounts and issnes, on average, 152,000 electricity invoices annually to
customers. On average this total includes 4,000 final bills for customers moving within or
outside of HHHI’s service territory. An annual billing schedule is created to ensure timely
billing of services and in compliance of the Retail Settlement Code. The billing functions
include the VEE processes; EBT and retailer settlement functions for on average, 2,300
retailer accounts; account adjustments; processing meter changes; and other various
account related field service orders and mailing services. HHHI offers customers a number
of billing and payment options including walk-in counter service, equal payment plan,

preauthorized payment plan and third party credit card payment option.

Collections

Collections involve a combination of activities, including the collection of overdue active
accounts, security deposits and final bills for service termination. In an effort to minimize
credit losses, HHHI enforces a prudent credit policy in accordance with the Distribution
System Code. HHHI also strives to work with all customers to develop customer specific
payment plans for overdue accounts. Active overdue accounts are collected by in-house
staff through notices, letters and direct telephone contact. Final bill collections are turned

over to a collection agency after all internal collection methods are exhausted.
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Administrative and General Expenses
Administrative and general expenses include expenses incurred in connection with the general
administration of HHHI's operations. Within HHHI, the following functional areas are
considered to be part of general administration and, as such, all expenses incurred within these

functional areas are accounted for as administrative and general expenses:

. Executive Management (USofA 5605},
. Finance and Administrative Services (USofA 5615);

Executive Salaries and Expenses: USofA 5605
Executive Salaries and Expenses include expenses for Executive Management including salaries

and related expenses.

Administrative and General Services: USofA 5610 and 5615

Administrative Services is comprised of several sub-accounts: Accounting/Finance, Corporate
Administration and Personnel Administration and Information Technology. The Finance
department is responsible for the preparation of statutory, management and Board of Directors
financial reporting in accordance with GAAP; all daily accounting functions, including accounts
payable, accounts receivable, and general accounting; treasury functions including cash
management, risk management, accounting systems and internal control processes; preparation
of consolidated budgets and forecasts; and supporting tax compliance. The department is also
responsible for all regulatory reporting and compliance with applicable codes and legislation
governing HHHI including development and preparation of rate filings, performance reporting,

and compliance.

The Corporate Administration and Personnel Administration department is responsible for
providing support services required to operate an effective corporation as well as human

resource-related support services.
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Expenses included in Adminisirative Services include salary and related payroll burdens
associated with the Controller, Regulatory Affairs Officer, Junior Accountant, Accounts Payable

/ Accounts Receivable Clerk, Payroll Clerk and the Administrative Assistant, as well as

incidental expenses relating to corporate services support and human resource support.

Outside Service Employed: USofA 5630
Outside Services Employed includes, but is not limited to, consulting and professional fees of

accouniants and auditors, actuaries, legal services, and tax consultants.

Employee Post-Retirement Benefits: USofA 5645

Employee Post-Retirement Benefits include annual expenses for post-retirement benefits
provided to eligible HHHI employees in accordance with company policy and as provided in the
collective bargaining agreement between HHHI and its union. The annual expense and liability
are determined in accordance with Section 3461 of the CICA Handbook and supported by an

actuarial valuation that is completed every three years.

Regulatory Expenses: USofA 5653

Regulatory Expenses include those expenses incurred in connection with Decisions and Orders
for hearings, proceedings, technical sessions, and other matters before the Board or other
regulatory bodies, including annual assessment fees paid to a regulatory body. Annual fees

assessed by the Board are included in this expenditure category.

Miscellaneous General Expense: USofA 5665

Membership dues, Board of Directors remuneration and expenses and other miscellaneous costs
are included in this account. HHHI is a member of the Electrical Distributor Association
(*EDA”) and the Halton Hills Chamber of Commerce,
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Maintenance of General Plant: USefA 5675
Expenses under Maintenance of General Plant include all costs of operating the service centre
and office building. These include items such as: building utility costs, maintenance & repairs to

the office building, lawn care & snow removal, and burdened salaries for facilities personnel.

Electrical Safety Authority (“ESA”): USofA 5680
Expenses under Electrical Safety Authority (“ESA™) fees include all annual charges from the

ESA as well as annual audit expenses.
A summary of the operating costs are presented in Table 4-5.

Table 4-5: Summary of OM&A Expenses
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Tahle 4-XX : Summary of OME&A Expenses
Percentage
2012 2012 Variance Change
Board-approved Actuals ] %
Operations S 1,049,101 {5 797,619 {251,482} -23.97%
Malntenance ) 933,885 | & 1,905 357 971,972 104.07%
Bitling and Collacting S 1,226,281 1 5 1,072,259 {154,022} ~12.56%
Community Relations ) - & - -
Administrative and General ) 2584083 |15 2,036 642 {547,391} -21.18%
Total OMBA Expanses ) 5,793,896 | 8 5,812 477 18,078 0.33%
Percentage
2012 2013 Variance Change
Actuals Actuals 8 %
QOperations 8 79761815 200,456 2,837 0.36%
Maintenance 5 1,905,957 1 % 742,555 1,163,402} -61.04%
Billing and Collectdng 5 1072,259 158 1,210,087 137,829 12.85%
Community Relations s . 5 - -
Administrative and General 5 2036642 18 2,331,334 254,691 14.47%
Total OMBA Expenses $ 5812477 1% 5,084,432 {728,0553 -12.53%
Percantage
2013 2014 Yariance Change
Actuals Actizals 3 9%
Operations S 800,456 | & 791,622 {8,834} -1.16%
Maintenance 5 742,555 15§ &1%,219 {127,338} =17.15%
Billing and Collecting & 1,210,087 | & 1,203,346 {€,741}) -0.56%
Community Relations % - 5 . -
Administrative angd Genoral ) 233133418 2,568,754 237,420 10.18%
Total OMEA Expenses & 5084432 1 8 5178841 1 § 94,510 1.86%¢
Percoritage
2014 2015 Variance {hange
Actuals Bridge Year ¢ %
Ogperations b 791,622 1 8 1,265,363 473,241 54.84%
Maintenance 4 £15,219 | § 341,000 {274,215} -44.57%
Billing and Collecting S 1,203,346 | S 1,584,893 381,547 21.71%
Community Relations S . Y - -
Administrative and General 5 2,568,784 15 2,979017 360,263 14.02%
Total OMSBA Expenses s 5,178,881 | & 5,120,273 1 % 941,332 18.18%
Parcentage
2015 2018 Variance Change
Bridge Year Tast Year 5 %
Goerations ) 1,265,363 1 § 1,355,647 90,284 7.14%
Maintenance ) 341,000 1 8 374,125 33,125 9.71%
Billing and Collecting 5 1,584,893 16 1,846,937 306,044 19.31%
Community Relations ) - $ - .
Administrative and Genoral S 2928,017 | & 3,134 097 205,080 7.00%
Total OMEA Expenses s 6,120,273 1 8 6,754,806 | § 634,533 18.37%
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Table 4-6: Detailed Account by Account Operations Expenses

Table XX : Betailed Account by Account Operation Expenses

2012 Board 2 l 2015 Widge] 2016 test
oA Deseription Approved Z0t2Actual | 2013 Actud | 2014 Actual Yext fear
Qperptions
5005 (QperationSupervision oad Erginresag 5 IGLBIGIS 1AAS81S 30938615 ZDIEIR (8 18T0281 8 D 9ID
5010 jload Disgsiching s - 0% .S - 13 ] . s .
3012  |Steton Bulldings and Fixtures Fupargs 5 Al is 1 F3E 11213 B34 |5 19665 1988
5014 [Tramsormer Staken Eavipmeng - Dperation Lobout 3 . s - i5 . s - § - |3 .
5015 |Vransfornwer Stotion Eoulpment - Operation Sunpiies sod Eapenses 5 - 13 - 5 L 1 - i3 . § .
S0I5  [atribution Maton Squipment - Oparetion Labour & 3613 iS MWAEEI S 5380018 %8139 i8S ZORAALY 1985
5017 [Distribuion Maden Equipment - Speration Supphes ang Expenses § iO7R S 52451 % 5477 |5 32211% @IS 2Bi68
5020 [ Twphiud Dissribution Unes o Fadars - (peration Labour 5 PELYZZ S 114329 % BBO3L 1S 130BY3 |5 452815 SHLITS
028 iOverbead Distribution Lines and Faedarsg - Operation Supphies and fagennes 5 - 1 . 3 - $ I[LITP (S mosEzis 9598
5080 iOvarhead Sub-transmission feeders- Gamation 5 - 35 « 1§ - s - b3 LI -3 -
H08%  (Overhead Distribubion Trgnsdormars < Speration s - s B S - 5 13E7e s 2R00is  13ED
5040 iunderpround Dikibution Lines and Peaders - Operation Lskour |2 L -] - S - ER AL ] - 5 -
5025 lUndargrowsd Sisteibution Lints and Feeders - Operstion Suppiies snd Soemses 15 218813 6635( S 35713  388% (% WIDO}T 135
Q58 Humdarprowsd Sulktrensmizsion Feeders - Onsra¥ion & BOVIB|S IR S MARNVT S - -] L -
8055 fUndergrownd Distribotion Transiosmers - Operetion $ 138957 |5 E7B5%3{T 61813 )% - 5 . b3 .
5550 iStcest Lighling 209 Sigral System Expense 5 . 5 EO B4 . $ < 1% O -
SL6% i Expense 3 205386 1%  I2LINBES  IFL25T | S L2i GV 6 2313805 202,103
BOFD  [Lustomar Premises « Ogerption toboay 3 2415 4% 4808 S 35513 . H g s *
SOTE  (Tusiomer Premited - Optration Matwrinls and Excenses $ D -1 - |s - 18 c s - s .
5085 [Mliscelizaecus Distrilndion Bxpenses 5 SEHE5 IS L4A0L| S g4 L4 33318 1800315 16000
5090  [Ondergrowed Digtribusion Lims and Fradees « fentnl Paid ] - i% - 48 - i - |8 L -
5095  |Geshesd Disiriingion (nes and Feeders -Rental Pald $ B 3 . 3 - 3 E 5 - 5 -
5086 |Gther hant $ . 3 : b} . 3 - S M % N
Total Distributicn Ixpenses - Operations $ LO4A9A6GL |$ 7HRL619 4 S00ASH | $ 78L62X 512653618 |5 1355647
Malntengnee
8105 iMaiatenarce Supervision and Engiorering § K] v i3 « 15 . i5 -~ i3 .
510 ivmtenance of Buildings snd Finbures - Digtribition Stetions 5 [T - $ - b3 - $ - H -
$512  intmistenance of Trensiormer $tatron Equipment 5 - % - 1 - b - % - 13 .
5iid  tstaintenance of Sistibution Stalion Equipment S A3RUAR I IETB[S ICEMEBIS  FA IS WS008
5120 [Maintenanca of Patey, Towe s and Fiviures 5 SE3E1 16 TROSDES VBN 14 0AS36(S BSOS 15800
5125  [Maintenance of Ovarhead Condttors 2nd Devives H 187408 10220015 BRASEIS 235135 - § -
5120 [Ma2intenancs of Cuarisead Servicas 3 WEAHG 1S I0L7BLES 83388 (S - 3 . $ .
5135 [Guernead Distrifation lines arnd Feuders - Right of Way 5 396E6E 5 BRLBAR IS B3I IS 28242913 297500:5 IS
SE85  PMtaintenancs of Undesgroand Coniaz s 23408 1 % WIEF I F 9B |S . s - 5 B
$i%0G  iMaintenance of Delerground Conductors and Devigas 3 fh8d 18 MBEBI S 14590 5 3853335 1630015 15828
155 (Maintenance of Undergrovad Services s 1208015 MTIGBIS 17ES5 6 EBRSRIS I N
SIE0 (Mambenarwe of Une Trsnslfonpers [ EABEN |6 SASPIIS 45ARLITS .« % - 1% K
5155 Matenance of Mreat tghting and Sgnat Systeme 5 ~ 13 . - B $ - | - 1% .
SEPG  itestinsl Lighis - bour $ -~ i - 198 ~ 1% - ] k3 -
5172  iSestinsl Lighls - Materinls and Exgenges 8 - is - 18 - |8 - |5 LI -3 -
5175 itdmintenance of Meters 5 - i5 9516088 - $ zher (s BoRi s 500
%178  [UCutismer inclatistions Expenses ~ leased Bropernly 8 - 3 - 4 - 5 - 3 - 5 -
5195 iMaintgngnce of Othar ingtallstions oo Susiomer Prarsised S - 3§ ~ 13 - 18 - 18 - 5 -
Yot Distribition Expenses - Maintenance 3 § .. 03300518 LIOGASY IS FA2555 15 61521816 241400[5 373175
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2012 Board 2015 Bridge] 2016 Test
US0A Deseiption Agprowed ] 2082 Actust | 2613 Actwl § 2043 Asted Year Yeear
Biitg and Coltenting
8265 Guparvinien b3 HGASS (S5 EIRTES B FTB2 |G 1EB07E 5 LBRNIZIS 1AV
5316 Meir Reading Expanze 3 FLESC1S A0S BLEMG (S SZOBQ{S  MEMIS 1%EE
5315 Hugtomer Bitfing s 35238915 G15.999 |3 SS80237 |5 409812 |5 Fisdaals A7563%
5328  iColleeling 0 38mART LS 298| 5 S05201 15 Siid4105 BA4AE7 1S SAL098
5325  iColieoting - Cash Over aad Shirt 3 . $ 1863 |3% - 3 1518 - s -
8230 jColisctiontharges s 3300145 348715 4241 13 50125 2502318 4350
5345 [Bad Dent Expense 5 100G |S  E5Y0RiSs 90ON0 |3 TFEMLE | S 9000035 ROGKD
340 [Misgelipnmus Tustonur Adcounts Bipentss 3 - 13 - i3 - - 13 - § :
Totat 8illing and Colecting Bxpanses S.L226001 (G 107228408 1.210,087 | 51203346 (531 0R4A03 1 6 1,800,237
Conmaity Relations
a8t Suparvision H - 5 - 3 B 5 . ¥ - § -
5418 iCommunity Refatiens - Sundry H - 5 . 5 N s . 5 . [ N
541%  ifatrgy Comservation 5 PR £ i P s . i3
a2t iCommunily Sefely Frogrom 5 . 5 - i3 L L -] - 18 .
8425 Miseeliancous Sustonmer Serdde and informational Expenses H . i - s - 18 R ] - 38 .
505  iSuparvision S v 1% - 5 . 5 B $ . s .
5510 (Dermonsteating and Selling Expense 3 - 1S - H 4 - {5 - 5 -
5515 |Advertiglng Expenses 5 ] - 1% - 1% - s |5 B
SS2G (Mineellonesys Sales Frgense 5 - H - 3 - 5 - ) v g .
Totel Community Relations Expentes 5 - 5 - 1% - |8 < 1% - 3 -
Adminstyatiee and Generl Expenses
SBGE  [Ersqubive Sdlavies hed Expenues 3 S23B76 (5 28627135 2057I2 (5 551,799 3 $1528315 LagEwm
5610 Manageaent Snieriss pnd Expentss s BO2RYG |9 85176215 235844 (€ X408 15 A3632615 w3049
5618 [Gereca Mdminigtrative Selaries and Expermes S FREDSE S BLLYESIE 73S0 1S FRANNL|S S9L7IB 5 MLAM
9620 10K Supplies and Expenses s BSREN IS 4XBRS|5 3573 T2ER3 S DROMSIS  0BSW
5625  jAdministrstve Lopense Translerred - Cradig 5 . 3 - s - 3 - s - ¥ -
5630 jOutside Seevides Employed & 1i7000 1 5 TBEFITS  TABEB | S 184755 |9 (03041 5 188340
5635 |Froperty trsursnce & 132000 1% S DLE| 8 43991 |5 35334145 4588015 <5830
5540 |Infuries and Damages 3 - 5 G885 BC50 (5 S028G1S 281 & TaIm
5685 |Employes Pensions 30d Senehity 1] - 3 - $ - H oid  |366|85 ¢
4558 ranchise Regeirmmenss $ ‘ 8 B - - s . % : 3 *
56%%  (Regulatery Expensss 5 IZBOOGES  L2275318 1T16%L 1R 13347135 I1ES50G[S 141,000
BRSO Geraral Advaetising Expenses % (s ls 145555 51508 | Sr s e 31 S8081c % S.400
BG5S IMacelisatous Genorsd Expermes b IBAICES 1090355 AR 15 34961605 4346515 AMRIS
5670 lHemt $ R & - | & “ H - & LI 5 -
5675 (Memierance of Getisral Plamt 5 Z2E030 15 2WABGIS  IAGL39 135 20L3I0FS ISAR4216 65936
5535 Ilectrical Safety Authorily Fees % - $ - ) 258815 - $ B s -
5645 Independent Sledteicity Systam Ciperatar Fuas and Penoltias H - |8 = 1% - §S - id + s -
585  [OMEA Contra Acount s - s EO - 5 © 1% = |% 2
#2035  |Donations (CharsebiaLontr butions) 5 - 3 - 5 - 5 . $ 1200048 13,027 |
Total Adrrinisteative and Goneeal Sgpanses § 2EBA0R3 16 JO36,631{8 2331,330 1 $1,568,754 1 $2.920,017 { § 3,134,097
Total OMIBAI & 5781%Gy ! 5812477 § B085482 ¢ S5.1740841 | S610,273 1 & 8,754,806
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OM&A costs and variances, year over year, and arranged by USoA account, are provided in

Table 4-7 (2012 Actual versus 2012 Board Approved), Table 4-8 {2013 Actual versus 2012

Actual), Table 4-9 (2014 Actual versus 2013 Actual), Table 4-10 (2015 Bridge Year versus 2014
Actual), and Table 4-11 (2016 Test Year versus 2015 Bridge Year).
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Table 4-7: OM&A Variances ~ 2012 Actual vs. 2012 Board-approved

Table 4-XX : OMEA Varignces — 2012 Actual vs 2012 Board Approved

2012 Actual vs. 2012 Board Approved

2642 Actenl
Varlanze Irom
2012 Board 20212 O€B
USnA Description Approved 2012 Agual Approved
Distribution Expanses - Operations

5008  {OperationSupervision and Engingering 26L,670 & 164,258 {areiy
5010 Load Bispatching - - -
5012 {Station Buidings and Fixtures Expense 4000 52 (3,948}
5614 fransformer Sation Eguipmant - Operation tabour - - -
501%  {traralormer Station Equigsnent - Operation Supplies and Expenses - “
5016 pistribulion Station Suipment - Operation Labtur 23,619 50,055 26,4386
5017 {Distribution Statfon Equipment - Operation Seppiiss and Expenses 2,078 5,245 3,187
5020 {Overhead Distribution tines and Feaders - Dperston tabpur 174,727 114,329 {64,398
5025 Cverhond Hstibution tines and Feeders - Dparation Supplias and Expenses - - -
5030 |Gverhead Sub-ransmissien Feeders - Dperation - - -
5038  [Querhead fstribution Transformsrs - Oparation . «
504C  Runderground Siswibution tines and Feaders - Operation Labour - . -
5043 [underground Distribution iines and Feeders - Operation Supplies and Expenses 2,135 B,655 4520
SDS8  nderpround Sub-transimisslen Feaders - Gperation 200,728 179,114 31625
5055  [Underground Distribution Transformars - Dparation 133,457 #7651 {45,306)
5060 Strest Lighting and Signat Systam Expense - e
S065  |wieter Expanse 205,396 125,252 (84144
S070  {Custorner Prectises - Dperatisn Labour 2415 4,508 2,193
5474 Custoner Pramises - Operation Malerials and Expensas - .
5085 [Atiscellaneous Distributipn Expenses 38,365 64,400 26,03%
08¢ Hunderpround Gistributioniines and Feeders - Bental Paid “
5099 [Overhead Distribulion tines and Feeders - Rental #aid - .
5086 Other Bt -

Total Distribulion Expenses - Operations 5 1,049,101 |5 757,619 | § {251,482}

Gistribution Expanses - Maintenance

S105  jvalntenancs Supervision end €agineering § -8 - -
5116 [Maintenance of Buildings ang Fixtures - DRtiBution Stations - -
8113 taintenance of Transformar Stagion Egul prient B “
5114 Paain@nance of Distdbution Station Equipment 132,049 158,678 B.62%
5126 [maintenance of Poled, Towers and Fixtures 56,354 77,930 21,576
5125  jsdaintenance of Overhead Sonductors and Beviges ?.EJ“II’,EEWI 109,200 1,965
5130 JMsintanance of Overhead Serviges 106,4m‘ 107,781 1,291
5135 [{werhead Distribution Lines zad Feaders - Right of Way 06,665 351,229 {4,827}
5145  [Msintenzncs of Underpround Conduit 73,408 26,187 2,778
5150 |Maintenange of Undargraund Canductars and Sevices 4834 18,858 8,9
51583 |Maintenaace of Undergraund Services 17,080 27,33 10,223
5160  |Maintenance of tine Transiormery 84,828" 56,573 (28,247
5165  iMaintenunce of Sired lighting and Signal Systems . - "
5172  Sentinel Lights - tabour - B
5172 Sentinal Lights - Mateaals and Bxpanses - -
5119 FAgintenante of Maters -
5118 Customer Instaliatons Expenses - keasad Property - -
5188  IMaintenance of Bther Installadons on Custemner Pramises . -

Toial Distribution Expenses - Malntenance s 933585 & 1,508,957 $ 971,972
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2012 Artead
Varknee from
2012 Bourd 2012 OEB
U5eA Description Approved 2012 Actuat Approved
Hiding and Coliecting
S305  [Supervision 5 109,255 § 97,977 {11273}
49316 IMeter Beading Expense 71,840 32,940 {aE.900)
5315 [Customer Billing 552,389 515,999 (35,390}
3329 Collarting 389,497 333,561 153,538}
532% Lollecting - Cash Dver and Short - 1,863 1,853
8330 |Collection Charges 3,300 3,417 117
%335  |#ad Debt Expense 0,000 86,102 {13,888)
5345 tdiscet] angous Qusiomar Accounts Expenses - “
Totad Rilling and Colletting Expenses $ 122,281 ; 3 1,072,253 1 s 1194,822)
Community Relations {including sales expenses)
54905 [Supervision s $ - 5 -
5430 JComununily slations - Suntry B -
5435 Enprgy Conservation B B -
B42Y0 Community Safety Program - . -
5425 Miscellansons Cusiomer Service and Informational Exgenses - . -
5545 Sugervision . . .
5510 [Demeatwslng and S3ling fupense . -
5515 Advartising Expenses . .
5520 Mistell sngous Sales Expease K N .
Tatal Community Belstions Expensas § - I $ - § $ -
Administritive and Gene rai Expanses
5805  |Exetutive Safaries and Expenses ’ § 424,57 86,771 L5 1374051
630 [Managament Salzties snd Expenses 502,870 351,762 {181,108}
5615 General Administrative Salaries and Expenses 786,095 611,786 ; j :,Z{l?iﬁ:_ﬁﬁlﬁ}:
5620 (Office Supplles and xpenses 60,850 42,835 {12,015}
5625 JAdminisirative Expense Teansterred - Cradit - - -
5630 Cutside Services Emplayed 117,000 78974 {38,025)
55345 Property insurange 432,000 44,018 (87,8841
5640 {injuries and Damoges - 54,288 54,288
5645 Emploves Peasions and geneflls - - .
SE£5G Franchise Roguirements - - -
5855  {Regulatory fxpenses 125,000 122,753 2,247}
5660  (Goneral Advertising fxpenises 1,500 14,55% 13,055
5665 Imisceliangous Generst Expensas 104,116 104,035 {75}
5670 Rem i e o e
5675 Mainlenance o Ganeral Pl 328,030 THLEBG L DR, E68)
e Electrical 3afety Authority Faes - -
5685 Indepandent Eleclricity System Operator fees and Penallies - -
5895 OMER Contra Account - -
6203 Dona tions ([Charitatle Contributions) * - -
‘Total Administrative and Genera Expenses §&  pEBALERLS 2,036,642 [ § {547,391)
ToratOMBAl $ 579330518 58124273 18,026
% Change &33%1
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Total 2012 Actual OM&A was $5,812,477 compared to the 2012 Board Approved envelope of
$5,793,399, a variance of $19,078 or (.33%.

Tiems to note:

() USofd 5005- The variance of $97,412 is the result of actual engineering labour costs of
$164,258 being lower than planned as a direct result of capitalizing a higher portion of
direct labour costs.

(iiy  USofd 50¢5- The variance of $84,144 is in part, the result of a delay in hiring a meter
apprentice and of capitalizing a higher portion then planned direct labour costs.

(iify  USofd 5175- 2012 Actuals included a one-time transfer of $951,608, for Smart Meter
OM&A, as a result of the disposition of the smart meter deferral accounts, as per the
Board’s Decision EB-2011-0271.

(ivy  The Board’s envelope approach encouraged HHHI to revisit all OM&A costs resulting
in several areas of deferring costs such as the hiring of a system control operator and

reviewing all processes in order to drive efficiencies and costs savings.

LEGAL 11342426006
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Table 4-8: OM&A Variances — 2013 Actual vs. 2012 Actual
Table 4-XX : OM&A Variances ~ 2013 Actual vs 2012 Actual

2013 actual vs, 2002 Actual

2013 Actuat
varince from
USoA Description 2012 Actuat 2013 Adual 2812 Actual
Distribution Exgenses - Dperations
500%  Operation Supervision and Enginearing 3 164,268 § 200,266 % 43,007
5010  iload Bizpatshing - - -
$012  {Station Bulldings and Pixtures Expense 52 112 8
3014 Transtormer Station Equiprment - Uperation Libour - - -
5015 Transtormer Stadion Equipment- Operation Sepplies and Fxpanses - - -
5016 {Distibution StsSon Equi prment - Operation LaSeur 50,035 54,800 4,74%
5017 {Distribution Station Equipment - Operation Suppiies and Expenses 5,245 5,477 232
$0%0  (Overhead Distribution Lines snd Feeders - Operation Labeur 314,325 88,091 {26,29%)
5028 Owernead Distribution Lines aad Feeders - Operation Supplies and Bxpengas " " .
3080 Overhead Subetransmission Faeders -Operafion M - -
5035  [verhead Disvibution Transiarmers - Operation - - -
5040  {Undergreund Distribution Lines 2nd Feeders - Operation iabsur - - -
3045 {Underground Distribution Lings snd Feeders - Gperalion Suppiles and Expenses 6,655 3,575 {3.080}
5050 {Underground Sub.iransmission feeders - Opacation 179,114 138,577 {40,537}
505% Underground Gistribution Transformers - Operstion £7.85%1 67,814 119,337}
S04 [Street Lighting ano Sigaal System Expense - E .
SU6%  [Maeter Bxpense 123,252 374,257 53,005
5070 Customer Premises - Dperation Ltabour 4,608 3,585 {1,043
5075 Customaer Prenisas - Operafion Matarlals and Expenses - - -
5085 {Miscslianenus Distribution Sxpenses 64,400 54,984 {9,916}
5050 Underground Siswribution Lines and feeders - Reatal Paid - - .
5695 |Overhead Sistrivution Lines and Fesdess - Rental Paid - - .
K086 Gther Rent - . -
Total Distribution Expenses - Operations 5 747,613 % 300,456 | 3 2,837
Disteibition Exp ~ Maint )
5105 Matatena nce Suparvision and Engineering S - $ - H .
5110 sainienance of Buildings and Fixtuces - Distribution Stations
5132 Maintenance of Fransforme Statiosn Eguipment - - -
3134 [Maintenance of Mistribution $tation Equipment 138,678 106,146 (32,532}
3130 [Maintenance of Poles, Towers and Fixturs 77.530 77,851 {781
5125 |Maintenancs of Overhead Conductors and Devites 106,200 84,486 {24,714}
5836 [Maintenance of Overhead Services 107,781 §3,388
5135 {Gverbead Distribution tines and Feeders - Right of Way 391,839 283,441 . | {408,358)
5145  (hisiatenance of Underground Conduit 26,187 39,728 3,542
5150 JMalntenzace of Underground Lonductors and Devices 18,858 14,590 {4,268}
5155 Maintenanea of Undargrovsd Servites 27,303 17,855 {9,448}
5160 |maintenance of tine Transformers £8,573 45,071 {12,508
5165 Maintenangs of Streat Lighting and Signai Systems - " .
317G pSentingl Lights - tabour . . -
5172 Sentinel Lights - Malerials and Expenses . - -
5178 [Maintenance of Maters 851,608 - {851,608)
5178 Customer installations Expenses « Leased Propsrty - - -
5195 Mainienance of Other Instaliationt onCustomer Prendisas - - -
Total Distribution Exparnses - Maintenance $ 1905357 5 72555 & (1,163,403}

LEGAL, 362426096
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2013 Actual
Varknce from
USoA Descrintion 2012 Actuat 2013 Actual 2012 Actuat
BHling and Collecting
5305  iSupervision 4 97,877 5 84,782 5 £1.184)
5310  Meter Reading Expense 32,940 32,626 {315
5315  {Customer Billing 515,999 S80,237 . '64;2:&_.3{
5320 |Coltecting 333,961 406,202 |5 RAE
532%  {Collecting - Cash Dver and Short 1,863 - {1,883}
5320 {Collection Charges 3417 4,241 B24
5335  |Bad Debt Expansa BB, 12 80,000 1,898
43440 rdiscellanepus Custumer Accunts Exprnses - - -
Total Hilling and Collecting Expensas $ 1,072,259 i $ 1,210,087 % 5 137,829
Cemmunity Belations Induding soles expenses]
5405  [Supervision 5 CEE- - s -
3410 Community Refatians - Sundsy “ B -
5415 Energy Conservation - - -
54240 Cormmunity Safety Program - . -
5425  IMiscellanetus Cuslomer Service and Infermational Expenses - . .
5505 Supervision - " .
5510 i2smonsteating and Selling Expanse - “ .
5515 Advertising fepenies - - -
5520 Wiscelianenus Sales Expanse - - -
Totat Community Relutions Expenses ) $ - | 5 “ l § -
Adminkirative and General Expensas
5805 Hwecutive Salariss and fxsenses 3 L r a2 & Wl
5610 [ManagementSalaries znd Sxpenses 353,762 435,644 o B3MEL
5615  [Beneral Administrative Salaries and Expenses 611,736 733,900 o o A2
5620  [Offe Supphes and Expenses 42,83% 33,720 {3,113}
5625 Administrative Expense Transfarred - Credit - - -
5630 [Ouiside Servicas Employed 78,974 72,818 {6,136}
5635  [Froperly inturance 44,016 44,531 575
5640 |Injuries and Darages 54,288 63,050 8,762
5645 {Employes Peasions and Benefits - - .
5650 iFranchise Beguiraments - - .
5653  {Regulstory Expenses 122,753 131,651 2,558
5660  {General Advertising Expenses 14,55% 34,524 19,469
5665 Miscallanaous Gengra | Expenses 104,038 122,%98 18,563
3670 fent - - -
8678 Indainmoance of General Mant 224,866 746,439 21,372
%680  |Electsical Safety Authority Fees - 2,688 1,688
5685 tndependent Slectricily System Operator Fess and Fenalties - - -
5895 OM&EAContrs Azcount « =
6203 Dpnations {Charitable Contribulions) - . "
Total Administrative ond General Expanges $ 20866421 % 2,381,334 | & 294,691
Total OMEAL 3 5312477 | & 50894882 1 % {728,045]
% Change -12.53%)

LEGAL 1:36242600.6
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Total 2013 Actual OM&A was $5,084,432, a decreass of $728,045 or 12.53% less than the 2012
Actual $5,812,477.

tems to note:

®

(i1)

(i)

(iv)

)

LEGAE._1.36242609.6

USofd 5135 - Vegetation clearing was $108,398 lower in 2013 over 2012 as a
result of completing approximately $34,750 tree trimming work in 2012 rather
than carrying over into 2013,
USofd 5315 - The 2012 Actual amount of $515,999 did not include $73,000
billing software annual maintenance fees, as the annual fee was expensed in
2011 resulting in an understatement for 2012.
USofd 532G — The $72,241 variance is the result of incurring additional costs
from staff turnover and resulting overlap during staff training.
USofAd 5610 - In 2013, the costs of a project manager were allocated 50.0% to
billing and 50.0% to USeofA 5610.
USofA 5615 — The variance of $122,114 is the result of:
a. Staff succession planning in preparation of a retirement in 2014;
approximately $30,000.
b. Collaborative cost sharing with neighbouring utilities in developing
and enhancing Health and Safety programs; new cost in 2013 was

approximately $63,000.
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Table 4-9: OM&A Variances: 2014 Actual vs. 2013 Actual

Table 4-X3 : OMEA Varfances — 2014 Actual vy 2013 Actual
2014 Actuat ve, 2013 Actusl

2014 Actuat
Varlanee rom
USoA ] Deseription 2013 Adkuat 2614 Adual G138 Actual
Distribution Expenses - Ogarations
E0O0% Operation Supervision armd Englneering 5 208, 266 203,933 3 (5,333)
5030 ioad Mapatching - - -
5032 Statiers Budldingy and Fixfores Expense 112 814 H2
5084 trangformar Station Squipment - Oparation Labour - - .
5015 Fraastormer Station Egulenent - Dperstion Supplles and Expenyes " - .
3016 s ributtan Station Equinment - Operatien tabour 54, 800 58,138 3,339
5017 Disbribution Staton Eguipment - Operatisn Supplies and Expentas 5477 33 {2,257}
5020 |Overhead Distribution tines and Feeders - Operation labour 58,001 130,872
5425 Qwarhead Bistribution Lines and Feeders « Goarathon Supplies and Expengas - 251,17 : o581 d
SU30 Overhead Sub-wansmisaion Feeders - Dascation - - -
5935 Querhiead Distribuilon Transformars » Operstion - 11,374 11,378
5040 Undrrground Distibulioniines and Feeders - Operation aboyr - 7,192 7182
5085 Undarground Distributian iines and Faedars - Operatian Supplies and Expanses 3,575 3,965 B 350
5058 Undergeaund Sub-transmission Fyeders - Operation 138,577 " [138,5? 4
5055 Undergraund Distributian Yransforamss - Gperation 67,314 RO N fﬁ?f3§¢§
*0n0 Sireet ighting and Signal System Expanse - - -
5085 IMveter Expanse 174,257 131,267 (52,9590}
5076 Customer Fremiset . Cperation Labour 3,565 " {3,565}
3073 Customey Promises - Operation Materialis and Sxpensas - . .
ipEs siscellanaous Distrigulon Expanses 54,984 (333} £35.316)
3056 junderground Distribution tines and Feeders ~ Rental Paid N - .
509% Dverkend Disribution Lnes and Feeders - Rantal Paid B - . -
5096  [Other %ent - _ -
“tote Distribulion Exponses - Operations i % #40.A56 | 5 oL R § S 18,834}
Distributlon Expenses - Maintenanc
s1e5 Malziananie Supervision and Enginesring 5 - & - s -
51186 Malntenance of Buwifdings and Fixtures - Disteibution Stations - - M
5112 Maihienance of Transiormer Station Equipment . - o -
S1t4  {Mainternance of Distritution Station Equipment 108,146 L iedads)
$i36  imaintenance of Poics, Towers any Fiktures 77.B51 328,705
5124  insistenance of Overhesd Conducioss and Devices 84,486 ) "{76,1@5?
5136 (maintessance of Overhead Sorvices £3,388 {3398
5135 Dverhead Distribution Lines and Feeders - Right of Way 283,441 {1,012}
5143 [Maistensoce of Underground Condult 3,728 - {25,728
550  [Maintenance of Underground Conductors and Devices 14,500  Bae
5i55 Mainsrence of Underground Services 17,855 o 89,34
3160 |{Maintenance of Line Transformars AB071 - 145,071}
5168 Maintanance of Streat Bghting and Signal Systems - - B
53178 Sentinet Lights - Labaur - - -
5372 Zantinet Lights - Materials pnd Expenses - - -
5373 [Maintenance of Moters - 2,061 061
5178 Custome instoallations Espensas - Leased Propamy - v -
3195 Maintenanue of Other inctailations entustvmer Prendsas - - >
Tatal Distribution Expenies - Maintenance i S F4LEES § gas.263 § (i27,316)

LEGAL, 162426096
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2014 Actust
Varfanoe fram
USoa Dexseription 2013 Aoasal 2014 Adusl 2013 Actual
Billing and Cofieciing
520%  {Bupervision 5 96,782 146073 49,290
5318 (higler Reading Expensa 32,816 5,060 19434
5315 |Customer Alfing 580,237 409,812 1 - {170,425)
5320 ioliegting 406,202 513,841 | 162,840
532%  (Collecting- Cash Over and Shart - 131 i3
5330 jCollection Chargss 4,241 5012 7L
5335 [Bad Uabl Expense F0,000 76,418 {13,582}
5344 Miscall anecus Lustomer Acounts Bisenses - - -
Total Bifing and Collecting Expenses I 5 1310087 l s 1,203,346 f 5 {6,241}
Community felations {including sales exgenses)
5405 |Supervision $ -3 $ -
5410  Commwmnity Refations - Suadry - . -
5415 {gnergy Conservation . - -
5420 |Community Safety Program - - -
5435 Miscellanecus Customer Service and informatianal Expenses
5508 Supervisian - -
3830 [Demonstrating and Selling Sxpense . .
5515 jAdvertising Expenses . -
5520 |Mlscetfameous Sales Expense - -
Total Commanity Belations Expenses $ ~ § 3 - [ $ -
Admintstrative 3ad General Expenses
5605  |executive Salaries and Expenses & 408712 551,789 ¢
563106 [Management Salaries and £xpenses 435,644 224,051
5615 [General Adrministrative Safaries and Expanses 733,800 FAREAL T3
3623 {Oifice Supplies and Ixpenses 33,720 72,633 38,913
5625  JAdministrativa Bxpense Transferrad - Cradit - T
5630 [OuwsideServices Employed 72,818 194,759 v 138,542
563%  [Property insurance 44,591 45,304 7283
3680 Hnjuries and Damages 63,060 o N £ ¢
5645  [Employes Pensions and Benefits - {i‘ RN 1
565G iFranchise Reguirements - - -
5855 (Regulatory Fxpenses 131,651 133,671
S660  [General Advertising Sxpenses 34,524 1,700
5665  [sdiscatlanepus Ganeral Expensas 123,598 349,616
5670 fant - - N
5675  [Maintenance of General Plant 246,439 . 01,3107 145,122}
5680  |Elacteical Safaty Authority Fees 2,688 . {2,688}
5628  lIndependent Elacticity System Operator Fees and Penallies . - .
5683  IOM&AContra Account - - -
(G205 Donationg {Charitable Contributians) - - -
Yotal Adminisirstive and General Expenses $ 23313348 2,568,754 | & 237,420
Tolal OMBAL S 5,084,832 |3 5,178,941 | § 84,510
% Change 1.86%

LEGAL 1362436006
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Total 2014 Actual OM&A was $5,178,941. This amount is $94,510 or 1.86% greater than the
2013 Actual amount of $5,084,432.

HHHI implemented a new ERP System ~ (Dynamics Great Plains, WennSoft Job Costing and

Quadra Job Quotation) in 2014, The new ERP system will reduce manual processes and

reporting is now system based and not Excel based reporting.

Some of the variances between 2014 Actual and 2013 Actual are the result of mapping changes

that will provide more accuracy and improved reporting into the future using the Uniform
System of Accounts (USoA).

Items to note:

@

(i)

(ifi)

(iv)

)

(vi)

LEGAL_L36242609.6

USofAd 3025 - During 2014, HHHI established a control room relationship with
Qakville Hydro Distribution Inc., creating significant efficiencies at a fraction
the cost of only $120,000 per year. HHHI has saved significant costs on behalf
of their customers (Cost Avoidance). Other costs allocated to USofA 5025 in the
prior years are mapped to USofA accounts 5114, 5125 and 5160.

USofd 3050 and 5055 —These USofA accounts are now mapped to USofA
accounts 5145, 5150 and 5155 in 2014.

USofd 5315- In 2013, $84,500 in Postage was included in USofA 5315and is
mapped to USofA 5320 in 2014,

USofd 5610 — The variance of $211,553 is the result of capitalizing direct labour
costs associated with the implementation of the new ERP system.

USof4d 5630 — The $121,942 variance reflects the additional audit fees incurred

in relation to the ERP system conversion. In addition, legal fees increased

reflective of labour related issues — i.e. Pay Equity

USofd 35665 — The variance of $227,018 is the result of 2014 mapping of
software and Hardware $159,802 whereby in 2013 this expense was mapped to
USofA 3675.
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Table 4-10; OM&A Variances — 2015 Bridge Year vs. 2014 Actual

Tabie 4-XX 1 OMBA Variances ~ 2015 Bridge Year vs 2014 Actuat
2015 Bridge Year vs, 2014 Actual

2018 Bridge Year
Varanee from
USei Daseription 2014 Ackusl | 2015 Bridge Year 2014 Actuat
Bisteibution Expenses - Operations
5005  [Oparation Supervision and Engineering 5 208933(% WO s (6.213)
S010  foad Dispatcidng - -
5012 Station Buiidings and Fixtuces Bxpense B14 r 39,680"
5014 Transformar Station Equipment - Operation Labour - - -
5015 Transformer Station Equigmant - Opsaration Supplies and Expenges - - -
5016 (Distribution Station Equiprment - Operation Eabour 68,138 209,334 - (
5017  {Disvibution Station £quipment - Operation Suppiies and Expenses 3,221 18,256
5020  |Ovarhead Distribution Lines and Feaders - O paration Labour 130,873 452,461 | 521,588
5025  {Overhead Distribution lines and Feeders - Operation Supslies and Expanses 281,177 78,932 ) _:_"_{i??géz%isj
5050 Overhead Sub-ransmission Feaders - Operation - - -
5035  |Overbead Diswribution Transfornsers - Operation 11,374 12,000 526
50490 Underground Distribution {ines and Fesders - Operation labour 2,192 - {7,182}
3845  {Underpground Distribution Lines and feeders - Operalion Supplies and Expenses 3.865 10,160 6135
5050 {Underground Suberansmission Feeders - Operation - - -
5055 jUnderground Distributipa Transformers - Gparation - - -
5086 {Serast tghting and Signal System Expense - - .
5065  {Mapter Expense 121,287 231,580 119,313
s070 Customer Premises - O peration Labowr . - -
S075% Customay Pramisaes - Operation Malerials and Expenses " - =
5085  {Miscelipnacus Distribution Exponses {333) 15,000 15,323
50%0 Underground Distribution Lines and Feedars - Rental Paid - . -
5095 Overhead Distridation Uines andd Feaders ~ Rardal Paid - .
S086 Ctier Rent = ~ -
Total Distribution Expenses - Operations s 7ol 8 1,265,363 1 % 413,714,
Distribution Expenses - Malntenance
510%  |mdainienpnce Supervision and Enginesting § $ - 5
5110 Mainterance of 3ulldings and Fixtures - Distribulion Siations - - -
5132 taintensnee of Transformer Stetion Equipment - " -
5134 |Maintenance of Dfstribulion Station Squipment g,.321 0500 Lims
5120 [Maintenance of Polas, Towers and Fixturss 207,556 16,000 5{319 % 55@3
5125 Pviaintenance of Overhead Conductors and Devices 8,351 - (8,351
5126 Mainbtenance of Overhead Servicas - - K
5135  |Overhead Distribution tines and Foeders - Right of Way 282,429 297,500 15,071
5145 talntgnance of Underground Conduit - . -
315¢  [Maintenanes of Underground Canductors and Devices 18,512 16,500 e
5155  [Maintznance of Underground Services 85,989 - {86,589}
5466 IMaintenance of Ling Transformers - . -
B165  {Maintenzncs of Street Ughting and Signat Systams n - -
5178 iSantingl Lights - Laboer - - -
5172 {3entinel Lights - Materials and Expenses - - -
5175  [Maintananca of Matars 2,061 500 {1,561}
5178 jLustomee installations Expenses - Leasad Propenty " * -
5143 Maintensned of Other Instaliztions on Customer Prengyss - » *
Total Distributlon Eipenses - Maintenance 5 615,219 & 345000 5 (274,218}

LEGAL 11362426006
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2015 Bridge Year
Varianee from
USeA Description 2014 Agtual | 205 Bridge Year 2014 Actual
Billing and Collecting
5305 [Supervision $  BO73| S 193,712 % 47,638
5310 [Meter Reading Expanse 52,060 29,800 {23.260)
5315  [Customer Bilting 409,812 726,484 1 Blag3l
5320 (Collecting 515,841 544,537 30,496
533% Colleting - Ca3h Ovar and Short 131 " {131}
5330  {Collection Charsges 5,012 2,400 (2,812}
5335  Bad Debl Expense 76,418 90,000 13,583
5340 [Miscetianeous Customer Accaunts Expenses - . "
Total Billing and Collecting Expenves § 0 1203346 |3 1,584,493 I 5 385,587
Community Relations finchuding sales axpenses]
5AG% Supgrvision 3 - 3 - S -
s41a@  [Commanity Relations « Sundry - - -
5415 Energy Conservation - - -
5420 Hommunity Safety Program - - .
5425 Miscallaneous Custormer Service and Infarmational Expanses - - -
5505 [Supervision - - .
5510 Sernonstea Ung and Seiling Exgpense « “ -
3515  jAdvertising Expenses . . .
5520 piscal ianeous Sales Expensa - - -
total Community Relations $xpe nsas 5 - % - ; s -
Administrativa and General Expanses
5605 |Executive Salacies and Expenses $ 55,793 8 E15,28¢ $ 63,490
$610  [Manapement Safaries and Expenses 224,083 446,326 1 . RE288
5615  |General Adovnistrative Salaries and Expenses 733,521 692,718 {40,803)
5620 [Ofice Supplies and Expenses 72,633 97,075 24,642
5625  lAdministrative Expense Transfersed - Credit - . R
5630 IDutside Services Employed 194,759 107,300 . (86,959
5635 [Property Insurance 45,374 45,580 606
5640  {injuries and Damages 60,280 73,251 12,923
584%  [Employee fensions and Benefils 0‘ 93,566 §3.888
§6%€¢  |Franchise Requiremants - o -
5653 1Regulatary Txpentes 133,671 138,500 4,529
5660 |General Advertising Expenses 170 5,800 : L8160
3863 [Miscellaneous Geaeral Expenses 342,616 443,469 | 93,853
3670 jRemt - - o
5675  iMaintensace of Genwal Rlant 2003101 157,243 0 134,067
5689 Electricat Safety Authority Foes - - -
588%  lindependent Bleclicity System Qporator fees and Ponalties - . -
5695 OMBalontra Arouat . - -
5208 Danationg {Lharitahle Contributions} - 12,000 12,008
Total Administrotive ard Senaral Expenses 3 25687548 2,939,017 380,283
Total GMBAT S 5178941 |5 6,120,273 941,332
% Change 18.18%

LEGAL 1:36242609.6
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The total 2015 Bridge Year OM&A is $6,120,273; an increase of $941,332 or 18.18% greater
than the 2014 Actual amount of $5,179,941.

Ttems to note:

®

(i)

(iii)

(iv)

)

LEGAL, 1:36242609.6

USofd accounts 5020, 5025 and 5120 - The total for the 2015 Bridge Year is
$547,393 compared to the same grouping for 2014 Actual $589,606. The

combined variance is $42,213,

[/Sofd 5315 - Communication costs, data collection fees are forecasted to
increase per meter plus an increase in ODS fees and postage rate increase.
USofd 5610 - In the 2015 Bridge Year forecast, there are no costs eligible for
capitalization, as was the case during the ERP Implementation in 2014,

USofd 5630 — HHHI is forecasting a decrease in audit fees and legal costs over
the 2014 Actual costs.

USof4 5665 — This account includes $27,000 for a forecasted increase in

software & hardware maintenance costs,
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Table 4-11: OM&A Variances — 2016 Test Year vs 2015 Bridge Year

Table 4XX : OMEA Variances — 2016 Test Year vs 2015 Bridge Year
2016 Test Year vs. 2015 Bridge Year

2016 Tost Year
2815 Bridge Yarfance v, 2015
Usan Discription Yesr 2016 Test Year Bridge Year
Distribution Expenses - Operations
SU0S  [Operation Supervisionand Enginearing 5 1870201 3% 240,016 | 3 43897
5018 [toad Sispatehing . -
5012 [Stafon Bufidings and fixtures Expense 1 19,680 r 19, 589" -
3014 [Transformer Station Equipment - Jperation Labour - - -
501% Transiormer Station Equipmenst - Operstien Supplies and Expenses - - -
3018 [Diskribuen Staton £quipreent - Operation Lahowr 9,334 185,574 {33,764
2017 |Distribution Staton Bquipacent - Operation Supplies and Expenses 38,258 38,256 .
5020 |Overhead Distribution tines and Feeders - Operation Labour 452,461 481,275 28,814
5025 HOverhead Diskibution Unes and Feeders - Operation Suppiies and Expensas 78,942 95,918 15,986
3030 jOvarhead Sub-transmission Fepders « Dperation - - -
5085  JOverhead Distribution Transiormers - Gperation 12,000 13,800 1,800
5040 |Undergrosnd Oistribution Loes #nd Peaders - Qperatics tabour O . -
5045 Undargrownd Distribution Lines and Feeders - Dperation Supplies and Expensas 10,100 12,135 2025
5050 Undergrount Sub-transmission Feeders » Gperation - - -
5055  HUnderground Distribution Transfornwes « Operation . - "
3080 |Strest Lighting and Signal System gxpense RSN .
S085  jateter fxpense Coamsen]s L 242 18,523
S070 Lutiomer Premises - Dperation Labour - - .
507%  Hustomer Pramises - Operation Materials and Expenses « " .
508%  |Miscelianeous Distribuslion Expenses 16,000 15,30 -
5090 |Underprownd Qistribulion Lines and Feaders - Bental Paid - - -
5085 Overhezd Oistribytion Lines and Feadars - Rental Pald B . -
5096 Other Rant - - .
Total Distribution Expenses - Operations $ 1265383 |% 1,355,547 |5 90,284
Distribution Expenses - Madntenance
3185 JMaindtarance Supereision and Engingering - - $ -
51310 BAzintenance of Buiidings and Bxtures - Distributins $ations . - -
5112 Maintenance of Transformer Station Equd prment - - -
5314 Malntenance of Distrbution Station Eguipmant 10,500 10,50 -
B120  |Maintengnce of Poles, Towers and Fixdurs 16,000 16.80C 800
5125 Malngensnce of Overhea d Conductnes ang Deviges - - >
5130 PMaintensnge of Overhead Services - d -
3185  |[Overhead Distribution Lines and Feeders - Right of Way 287,50 327,500 30,000
5145 PMsintenance of Undepround Conduit . - .
5150 Pvaintenance of Underground Lonductors and Devicss 16,500 18,925 2323
5155  Mainterence of Underground Services - - -
5160 Maintaranie of Line Transiormers - - -
5165 Mg intarance of Streat Ughting andg Signal Systems . - -
5170 |Senting Ughts - tabour B - -
5172 Sentined LUghts - Baterdaly and Expenzes - - N
E17%  iMaintenance of Meters 50 500 -
8178  [lustomer Installations Expenzes - Leasad Property - - .
$1%%  Ivaintenante of Other Installations on Customer Pramises - - -
Total Distribution Expenses - Maintenance H 41,000 3 374,125 % 33,125

TEGAL 36426008
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2016 Yash Your
2013 Bridge Variance vs, 2015
Usen Dasrription ¥oar 2018 Test Year Bridge Year
Billing and Collecting
5304 Suparvision 143,712 197,420 1 8 3,768
5310 [Meler Reading Expange 29,800 49,586 9,786
3315 |Customer Biling 724,444 075,639 | 24t1bs
5320 {Coliseting 544,537 584,003 33,555
5325  Colisziing - Cash Over and Short B - -
5330 teiisction Charges 2,400 4,200 1,800
$325  |Bad Debtgxpense 0,000 90,000 .
5340 Mizceilaneous Customer Atcounts Expenses - - -
Total Billng and Collecting Bxpenses $ 1584893 1,860,537 1 3 306,044
Community Relations linchuding sales sxpenses)
5405 Supervision " - 3 .
54148 Community felations - Sundry - - -
5415 Enargy Lonservation - - -
5429 Comnunity Safety Program " .
5425 Misceliansous Customer Service and tnformational Expenses - - -
5845 Supervizion - - -
5510 Demansie ng aad Seiling Expense - -
393 Advertising Expenses - - -
5320  |[Miscelianeous Sales Expense . - -
Total Comemunity Relalions Expenses $ - $
Adminisirative and Geneval Expenses
5603 [Esecutive Salaries and Sxgenses 615,28% 628,891
5610  |Mamagemant Salacles and Expenses 446,326 543,008 1§
5615 JGenera] Administrative Saiaries and Eupenses i 786,284 i 137,504
5670 [Oifice Supplies and fxpenses 947,008 106,538 8,454
3825 Administrative Esporse Transforrod - Credit . - -
5630  [Quiside Services Employad 107,800 156,440 48,840
583%  [Property insurance 45,980 45,5930
5640 Hejuries and Davages 73,251 73,251 -
S84%  {Empioves Pensiony and Banefits " {D§v {0 -
5650 Eranchise Regul cgmignis . - -
5685 {Repulatosy Expenses 128,500 141,000 2,500
55860  {Genera! Advertising Expenses 5,800 g 800 -
5665 |Misciilanapus Gereral Expens ey 443,465 468,115 24,648
5570 Rent - - -
5675  iMaintenance of General Plant ’ 167,243 r 165,536‘ 8,293
5680 (Electrical Safety Authority fges - - -
$685  {independent Blmiiricity System Operator Fees and Penpities - - -
5695 Qra&aContrd Accourd - 1] o
8265 Donations [Charitable Contributions) 12,000 12,027 37
Total Administrative aod General Expenses 3 2925,017 3,134,097 1 & 205,080
Total OMBAL 5 5,120,273 6,754,806 | 3 634,553
% Change 10.37%

LEGAL 1136242605.6
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The total 2016 Test Year OM&A is forecasted at $6,754,806. This forecasted amount is

$634,533 or 10.37% greater than the 2015 Bridge Year of $6,120,273,
Items to note:

1)) USofd 3313 — The increase in USofA 5313 is reflective of the cost increases to
implement Monthly Billing and include:
i. Increase in AMI Communications - $36,000
ii. Increase in postage - $112,000
iii. One new FTE - Billing Clerk - $78,000
(i)  USofd 5610~ The costs associated with the addition of one new FTE ~IT

Business Analyst

LEGAL_1 381426096
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Cost Driver Tables
The following is a description of the primary drivers that have influenced the increase in HHHIs
OME&A expenditures since 2012, the date of the last cost of service application up to and
including the 2016 Test Year. Each driver is summarized by its net change year over year. HHHI

has provided comments on those variances greater than the materiality level of $65,000.

Table 4-12 (Board Appendix 2-IB) provides a list of the cost drivers that affected OM&A
spending, vear over vear, based on the maieriality threshold established in this application or
where the cost driver is common or recurring expenditures that has impacted multiple vears. The
OM&A opening balance for the last Rebasing Year of $5,793,399 is equal to the 2012 Board
Approved $5,900,000 less $106,601 for Propert Tax,

Table 4-12: Board Appendix 2-JB - Recoverable OM&A Cost Driver Table

OMEA 2w wis 2 12015 Bidge! 2016 Test
Actmtls | Actual | Acinals | Yesr Year (Cumuleiive
Reponting Bisis CGAAPR | CGAAD | COAAP | CGAAT | MIPRS
Gpening Balance E193,399 | 5,812,477 | 5,084,481 | 8,178,943 | 6,120,273 . 5,793,399
Cing-hme jecognition of Smost Meter OMM&S from EB-2011.0071 - (951,608} - - + (951,608
Defasred furing of 2 FITEs {155,500, v - - - 1 30,5007
New FTEs iGI5 Tech Biling Cleek, Busingss Analss, Line Sppreniics) - - - o006 | 15701 131913
Chase 23 Salaries and Wages - 2EACTL L 28045 154,003 137,712 B44237
Change iis Peaelit Cost inchiiing OMERD 51,533 A2 6,147 23061 35,684 Y10
Benefitinrroase 2516 Renowal - - - . €480 66,4580
Tiee it ning - - - 15,000 30800 43,000
Pad delit expesge 71.5,898) 3,808 {13,380 13,542 . {10,CO0
Implemennaton of mortbie bilfne fexcuding FTE tulling dek-ndudad above) - - - - 173,185 173,195
One-time Diveet Liboor copisdieed fo1 ERP Implanention . - B 126,934 - -
< onract Lfsbcmx » frustomer comembiomions, A st Service Provider, ) ) . <2300 . 72,400
Progranining supporc QESP ¢b
Custgne Swver and communivath - - 21,608 3062 - 9262
Hardwase seftorase maintenace incresss (E3RT and SCAD A Sormwsre eous - - 12,15% 3600 - 48,139
Hardeazs soforate munienane increste Navwe TR Sofuens cous - - LG - ToRG
IT Secusity astesement & reciew M - 41,006 ST
Smast mebes ications epstporal mtce data coliention tosts) . - 14000 18991 - 530081
Vehicle costs inerenss H2M T 413308 .
Croative § Crifedl Thisking imimative Eificiengr savkys) "
Bonelit savinas. 3 vear rate freepe Hegth & Dennd - {63,316% - - - 60, 516;
Cogizoi Room - 35001 103300 “ 17800 135,800
Hesdth ond Safer - 15000 dosos] . . §4508
Property Taxe 0,125 7289 2,658 1097 254 2165
Lathiey OA&A cos - 2039 6.051 " - 4650
Closing Balance 5,817,477 | BAOSLASL | 5,178,941 ¢ 6,170,2¥3 | 6,754,806 + 4,734,808
Year ovar Yeor Variance ~125%] 1.9% 1B.2% 4%
Percant Chunge - 2012 Actunds 1o 2016 Tes Year 16.2%
Axeeage [nesease Year overYeur 4.5%)

LEGAL 1162426096
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Employee Compensation
The changes in year over year OM&A employee compensation is a result of increases in wages
and benefits, resourcing required fo deliver OM&A programs and changes in the allocation of

labour hours between OM&A and capital programs as a result of differing annual demands.
i) Resourcing
Every year there are challenges that require resourcing adjustments to deliver OM&A programs.

In general, HHHI has experienced incrcased demand for services around customer engagement,
inbound and outbound calls, locates and collection activities. Between 2012-2015
inbound/outbound calls have increased by 66%, locates increased by 55% and collection work

orders increased 60%.

A number of provincial policy initiatives including amendments to customer service rules,
especially around low income, smart meter deployment, time of use rate conversion, connection
and settlement of renewable micro and larger generators, renewed regulatory framework,
customer engagement, smart grid development, demand response and supporting conservation

programs have all been incremental workloads for the business.

For the most part, HHHI has been able to handle this increased workload through efficiency
improvements and prioritization of work activities, HHHI works very hard to manage its
permanent staff complement levels, however, some small changes have been required to manage
workload and reduce overtime. HHHI’s 2012 Board Approved complement of FTEs was 51, In
2012, HHHI opérated with 49 staff where the 2015 Bridge and 2016 Test Years require a

permanent complement of 51 and 53 respectively.

In 2015 and 2016, HHHI is expecting two retirements that will require FTE’s to temporarily

increase as a result of succession planning and the need for on the job training of new staff.

LEGAL 1362426006
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ii) Wages

HHHT’s overall compensation for all employees is designed to be competitive and equitable in
order to atiract and retain quatified personnel in an industry that is facing an aging workforce and
is very competitive for skilled resources. The compensation package includes a base wage and
benefits package. HHHI’s workforce is comprised of both unionized and non-unionized

management employees. In 2014 approximately 78% of HHHI’s workforce was unionized.

For more information about compensation please refer to the Compensation section in Exhibit 4,
Tab 3, Schedule 2.

HHHT's collective agreement with unionized staff provides for annual payroll increases and
employce wage progressions. Labour rates and benefits are adjusted annually based on
negotiated percentages as per the collective agreement. HHHI’s current collective agreement
covers a four (4) year period expiring on March 31, 2016. Wages and benefits are a result of a
collaborative and negotiated process, based on many factors including recent settlements in the

electricity industry including neighbouring LDC’s.

For management employees, HHHI utilizes the indusiry standards and benchmarks with LDCs in
the Greater Toronto Area (GTA). As shown in Table 4-13, Summary of Wage Increases by Year,
the average increase for unionized employees for the four year period to 2015 is 2.725% per year
while management staff, with merit and progression adjustment has averaged 2.86% for the
same period. Management staff has had higher relative increases because the majority of staff is
new to the company or new in their position. Annual increases are greater in this situation as

employees are rewarded for increasing productivity and capacity to take on more tasks.

LEGAL 1362426026
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Year Union % | Comubative | N on-Unlon¥% | Cumulative
2012 2.90% 2.90% 3.29% 3.29%
2013 2.65% 5.55% 3.12% 6.41 %
2014 2.65% 8.20% 2.74% 9.15%
2015 Brodge Year 2.70% 10.50% 2.30% 11.45%
2016 Test Year 2.00% 12.90% 2.00% 13.45%}
iii) Benefit Costs
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Table 4-13: Summary of Wage Inereases by Year

Please refer to the Empiofxee Compensation section of this Exhibit and Table 4-23 for further

details on benefit cost changes. Increases in benefit and pension costs are primarily due to

increases in OMERS pension expenses. Pension contributions have increased due to the 2009

economic downturn which resulted in a funding deficit in the OMERS pension plan as well as

additional OMERS administrative cost for staffing levels to meet operational demands. To

eliminate the funding deficit, OMERS introduced contribution increases for both the employee

and employer portion, Please refer to Table 4-14 for a summary of OMERS contribution

changes.

Table 4-14; OMERS Rate Increases by Year

_ "NRA 65 Up o
Year YMPE to YMPE | over YMPE
2012 50,100 8.30% 12.80%
2013 51,100 9.00% 14.60%
2014 52,500 9.00% 14.60%%
2015 Bridge Year 52,500 $.00% 14.60%
2016 Test Year 52,500 9.00% 14.60%

Health benefit costs have decreased 1.7% since 2012 a result of HHHI negotiating a three (3)

year rate freeze with the insurance provider. This rate freeze ends in 2015.

LEGAL_1:36242609.6
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Employee Future Benefits
Employee future benefits fluctuate on the results of third party actuarial valuations. The decrease
in the 2015 Bridge and 2016 Test Years is a result of the changes required on adopting the
Maodified International Financial Reporting Standards (MIFRS). Please refer to the Employee
Compensation section of this Exhibit and Table 4-26 for further details on Employee Future

Benefit cost changes.

OM&A Cost per Customer and Full-Time Equivalent

Included in Table 4-15 is a summary of the OM&A Cost per Customer and per Full-Time
Equivalent (FTE) and directly reflects Board Appendix 2-L. The number of customer is based
on a twelve month average of all rate classes and includes number of connections. The FTE
number does not include HHHI’s Board of Directors, temporary employees or students. FTE

nurmbers is based on a calendar year average,

Table 4-15: Board Appendix 2-L - Recoverable OM&A Cost per Customer and per FTE

Last Rebasing | Last Rebasing ' e

Year-2002- | Year-2002- |2013 Actuals| 2014 Actuals zmi,f;‘dg*’ m;ﬁfﬁ‘
Board Aporoved Actuzl . :
Reporting Basis R-CGAAY R-CGAAP | R-CGAAP | R-CGAAPD MIFRS MIFRS

Number of Costonrers $ 28,676 | § 28,757 1§ 260341 % 2628518 2643715 26,652
Total Recovorable OM&A from Appendix 2-JB $ 5,293.400 | $ ERE2ZATY I $ 5,084,432 | $ 5,178,941 | $6,120.273 | $6,754,806
OMEA cost pes castomer % 2261 % W13 195 | § 8718 232 % 253
Number of FTEs b 5118 501 % 4213 56i3 511% 53
Customers /[FTEs 3 5051 % 5151 % 531i % 33118 5231 % §08
OMEA Cost pet FTE $ HIB06 (8 1625018 103,764 % B4625 1% 1211941 % 1284663

LEGAL, 11342426006
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PROGRAM DELIVERY COSTS WITH VARIANCE ANALYSIS (2.4.3)

Materiality Threshold

In accordance with Chapter 2 of the Filing Requirements, an applicant must provide justification
for changes from year to year to its rate base, capital expenditures and OM&A spending above a
materiality threshold, HHHI’s materiality threshold is calculated as 0.5% of proposed
distribution revenue requirements for distributors with a revenue requirement of greater than
$10 million and less than or equal to $200 million. The materiality threshoid as per Table 4-16 is
calculated at $62,364 and HHHI has adopted a threshold of $65,000 for variance analysis.

Table 4-16: Materiality Threshold

Description " | 2016 Test Year
Disteibution Revenue Requirernent 12,472,736
Matetiality Threshold 0.50%
Materiality Calculated 62,364
Materiality Used 65,000

HHHI has a variety of programs, activities and initiatives that are imperative to HHHIs
continuing effort to provide reliable and affordable service to customers and ultimately to
provide customer satisfaction. In Appendix 4-A (Board Appendix 2-JC), HHHI has identified its
programs and major functions on a comparative basis from 2012 Actual to 2016 Test Year.
These programs contribute to achieving the new RRFE performance outcomes of Customer
Focus, Operational Effectiveness, Public Responsiveness and Financial Ratios. This shows the
alignment of HHHIs direct costs and the management of the costs associated with the outcomes.
An analysis is provided below on all material variances that exceed the materiality threshold for
the 2016 Test year versus 2014 Actual and 2016 Test Year versus 2012 Board Approved,
adjusted for LEAP.

LEGAL_1:36242600,6
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Emplovee Compensation Breakdown (2.4.3.1)

Overview

HHHI's overall compensation for all employees is designed to be competitive and equitable in
order to attract and retain qualified personnel within an industry that is competing for skilled
resources in the face of an aging workforce. Compensation packages include a base wage and
benefits package. HHHI’s workforce is comprised of both unionized and non-unionized

{management) employees.

Unionized Employees

The compensation for unionized employees is negotiated through the collective bargaining
process and includes both office and trade workers. The unionized employees are represented by
the Power Workers’ Union (PWU) - CUPE Local 1000.

HHHI’s collective agreement with unionized staff provides for annual payroll increases,
employee wage progressions, benefits and allowances. Labour rates and benefits are adjusted
annually based on negotiated percentages as per the collective agreement. HHHI’s current

collective agreement commenced on April 1, 2013 and will expire on March 31, 2016.

Each job classification at HHHI has a basic job description and wage rate progression scale that
increases from a base rate to a maximum rate. The Stevenson Kellogg Ernst and Whitney system
is utilized by HHHI to evaluate job classifications and develop a wage rate progression scale,
This system uses a multi-factor approach to rate jobs relative to each other. The factors
contributing to the wage rate include complexity, education, experience, Iinitiative,
physical/mental demands, accountability, contacts, supervision and working conditions. A joint

management/union team uses a defined process to determine overall job rating.

Non-Union / Management Employees

Non-Union and Management compensation plans consists of salaries, benefits, and incentive

compensation. Each position within the company has been placed on a pay scale which is

LEGAL, F4242609.6
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reviewed annually by Executive Management and the HHHI Board of Directors” Compensation
Committee, Each employee’s position within their respective range is reviewed based on
performance and an inflationary adjustment. Changes to Executive Management compensation,

if any, are approved by the HHHI Board of Directors,

Benefits

A comprehensive and competitive employee benefits package includes health and dental
insurance, life insurance, and OMERS pension plan. The plans are designed to address the health
and welfare needs of the employee population with similar plans for both union and managerment

employees.

All full time staff participates in Post-Retirement Benefits of which the accrued expense is based
on an actuarial valuation. The latest copy of the actuarial valuation, completed by Collins
Barrow in March 2015, has been provided in Appendix 4-B of this Exhibit.

Staffing and Compensation
HHHI's employee complement, compensation and benefits are set out in Table 4-17, Board
Appendix 2-K below. Table 4-17, Board Appendix 2-K does not include HHHI's Board of

Directors, temporary employees or students.

The number of employees is based on the computation of the number of full-time equivalent
(FTE) positions throughout each of the fiscal years. A position that was added in a particular
calendar year is counted as a portion of an FTE in that calendar year based on the start date of the

position.

The salary and wage amounts include all salaries and wages paid, inclusive of incentive pay for
management, overtime, vacations, floater holidays, sick leave, bereavement leave, union

meetings and other miscellaneous paid leave.

The benefit amounts include the employer’s portion of statutory benefits (CPP, EI and EHT),
employer contributions to OMERS and WSIB and HHHI’s costs for providing extended health

LEGAL._1:36342609.5
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care, dental, long-term disability and life insurance and health and safety protection for its

employees,

Table 4-17: Board Appendix 2-K - Employee Costs

Last Rebasing .
Ye‘;;;zu' m;?;fﬁuﬁw’ 2013 Actuale | 2014 Actuals mizfge 2016 Test Year
Appraved
Numbet of Employees {FTEs Including Pait-Time] . .- L
Managemant (Including exerutivel 11
Nan-Manppemeont (union and non-anion) 40
Totai 51

Yotal Salary and Wages Tnchiding ovetims dnd incentive pid

1,252,806

NMasagement {including executive} 1,110,359 1,308,951 1,284,965 1,262,030 1,376,395
fon-Management {union and nas-unign} 2,863,134 2,644,037 2,852,258 2,751,808 3,067,967 3,244,501

Yotaf S _A00340819 385208816 410508315 40387745 243239978 4,621,208
Total Benefits (Cument + Accrugd] T R A T ARG T R e e e T e
Management {including exetutivel TTA TR 330,397 323,748 348,719
Non-Management funlen and non-usion} #27,630 853,821 812,210 815,786 863,244

Yotal 5 1,102.33513% 1,184,218 1,335,958 i & 5 1136189 1,232 963
Total Compensation (Salary, Wages, & Bapefiisy “- 0 il Tl L Ea e T P e
Management {including executive) 5 1385064 | & 1,539,848 1% 15785541 % 1627333 |85 158244318 1726114
Non-Management {union andngn-union} | 6§ 37207641 5 340785815 366446315 358192918 388375315 4,108,145

Total § GI05R281 8 5,037,206 1 § 521,017 | § 5208362 § 5,466,196 1 & 5833259
Pereentage Change 4.0%! -0,6% 4.9% 6.7%

Table 4-18 summarizes the number of full time employees by department at year end since 2012.

Table 4-18A: Full-Time Employees by Department

Last Rebasing ‘ o
Year- 2012 | Last Rebasing Year- 2018 Actuals | 2014, Actuals 2015 Bridge . |- 2016 Test Year
Board 2012~ Actual Year
Approved . -
Management 11 it 11 ii 12 12
Union 40 38 38 39 40 42
Total 51 48 49 50 52 54

LEGAL 1:30242609.6
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) L;Q:::fk;f:;g Laet Rebasing 2{‘} 53 1 e 2?15 2016 Test Yariance ~ Variance « 2016
epartment Year - 2012 Bridge 216 v 2012 | va 2642 Board
Board Actugly | Actuale Year .
Actual Year goiual Approved
Approved :
Cperotions
Qperations Administration 2 2 P 2 2 2| - "
iings 13 1] 1% 11 1H 13 2 2
Stores 1 i 4 1 1 1 - -
Mechanle P 1 1 i 1 3 - -
15ub-Total 15 151 is i 16 EY;
Englngering :
Englnsering 7 £ GI 6 5 - {1
Contrsd Ronm 3 0 o U o) {1
Sub-Toted g E] gt 8 g gl
System Flonning )
Systern Planning o) 0 s, 1 2| 2 2 2
Substations 2 2 2 2 1 bl i1} {1
fatering P x 2 2 z 4 - -
Locates 1 i 1 1 1) 1 - -
Sub-Total § 5 8 il 5 b
Finunee
Actounting/Finance 4 4 4 4! A 4 B -
Resulatory i 1 ) i 1 1 - -
Sup-Total 5 5 5 sl 5 5
Custommer Core & Billing ) .
Billing 3} 3 3 3 3 4 1 1
Bitling - AN Co-grdinatar 1 H 1, 1 i i - -
Customer zare 8 & 2 g 8 - :
SubTotal 17 17 13 12 17 13|
Information Technology {37}
i 2_[ 2 2 ﬂ 3| 1 1
Sub-Total 2 2 2 3|
Administration
Prujuct Manager L 1] i 1 11 3 -
Adrninistration 3 3 3 3 3 3 - -
Sub-Totol 4 4 4 # 4 4
Grand Total 51 48 a9 55 51 54 & 3
Tinzecase [ iDacrease) over prior yeur {2 M i 1 3
Incraase £ {Decrease) 2016 over 2012 Board Approved 3

The number of new positions since 2012 and drivers is provided in Table 4-19.
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Table 4-19: New Positions Sinee 2012 Actual

\ Numiber of
Driver
Emplayees
Lines - Apprentice, succession planningin 1
anticipation of potential Line Dept retirements
System Planning - GIS Technician, Hired in 2015
1o manage work |oad increase with
implementation and updating new GIS System, "
in addition ko assistance In maitaining Asset
Managemeant Plan and Distribution System
Plan
Billing - Clerk for mounthly billing - Planned
new hire inJanuary 2016 for implementing i
transition to monthiy billing
iT - Business Analyst - Support all aspects of
New ERP Dynamics GP and related appliations 1
to maximize investment
Total 4
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HHHI’s 2012 Cost of Service application and settlement included a total complement of 51 full

time employees. The actual complement in 2012 and 2013 was 49 as HHHI operated at this

level because of several efficiencies introduced and the establishment of a collaborative

partnership with Oakville Hydro Distribution Inc. This collaborative contrel room relationship

allowed HHHI to avoid significant cost increases, including the cost avoidance of not hiring one

FTE, as originally included in the 2012 Board Approved. The 2016 test year includes a

complement of 54 representing an increase of 5 positions over 2012 actual or an increase of 3

positons from the approved 2012 cost of service application.

LEGAL_1:3624260%.6
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Employee Demographics
As per table 4-20, HHHI’s employee turnover, primarily due to retirements, has been the most
significant employee challenge and not expanding the workforce. Turnover occurs when
employees retire or leave the organization. This turnover can cause a ripple effect within the
organization as HHHI attempts to fill vacancies from promoting within, whenever possible.
Through the 2012 to 2014 period, HHHI experienced eight (8) turnovers in staff positions,
mostly due to the retirements. For the 2015 Bridge Year and the 2016 Test Year, HHHI 1s
planning one (1) retirement for each year, HHHI remains focused on staff training and
development, building a cohesive and highly functional team, gaining experience and confidence
with equipment and routines and working productively and safely. Given that the industry has
highly specialized and complex job functions, it can take a few years to become efficient and to
work safely. New staff and those staff promoted within the organization have risen to the
challenge of meeting the increasing and changing workload, HHHI’s worker safety record not

been compromised by any of the employee turnover.

LEGAL 1:36242600.6
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Table 4-20: Employee Turnover

i 2015
Department 2011 2012 2013 2014 Bridge 2016 Test,
P Actuals | Actuals |Actuals |Actuals Year
Year .

Department
Operations

Lines 0 2 1 3

Stores 0 3 2
Engineering

Engineering 0 1 1
System Planning

System Planning - GIS 1
Finance

Accounting/Finance 0 2. 2

Regulatory 0
Customer Care & Billing

Billing 0 2 1

Billing - AMI Co-ordinator 0

Customer care 0 1 2
Information Technology (IT)

T 0 1
Administration

Project Manager 0

Administration 0

0 4 6 6 4 5

Retirement 0 2 1 2 1
Succession/Replacement 0 2 4 2 3 1
Exits the company 0 0 1 1 0
Net Change 0 0 0 1 0 3

LEGAL_1:36242609.6
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Suceession Planning
HHHI’s employee demographies show a lower than industry average length of service in several
departments of the business. The length of service in the non-union / management category is the
result of a new management team that has primarily been formed since 2014. These individuals
have several years of experience within and outside the utility industry; the goal was to marry
industry experience with non-industry experience in order to provide a versatile Management
team. The union category has an average length of service of 14 years. Within the next five (5)
years, there i3 potential for 29% of the existing union staff to retire. Table 4-21 outlines
employee demographics by department. HHHI is preparing for this change through the process

of developing a succession plan.

Table 4-21: Employee Demographics

Non-Union Management Unlor Employees

Department ‘ : . Average . | Average Length| Average | Average Length

Age of Service (yrs) Age of Service (yrs)
Accounting Finance 38 9 22 2

Administration 54 13 N/A N/A

Billing N/A N/A 47 16
Customer Care 58 i3 53 14
Engineering 36 12 41 el
Information Technology (IT) 40 5 47 15
Operations 51 14 46 16
System Planning 39 12 27 11
Total 46 11 45 14

LEGAL, 130242609.6
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A summary of annual and cumulative wage increases is shown on Table 4-22 below:

Table 4-22: Summary of Wage Increases by Year

Year . Union % | Cumulative | Non-Union% | Cumulative

2012 2.90% 2.90% 3200 3.20%

2013 2.05% 5.55% 312% 6.41%

2014 2.65% 8.20% 2.74% 9.15%

2015 Bridge Yeat 2.70% 10.80% 2.30% 11.45%
2016 Test Year 2.00% 12.90% 2.00% 13.45%

Benefit Program Costs

A detailed summary of benefit program costs are presented in Table 4-23.

Statutory deductions have increased 21% between 2012 and 2016 Test Year as a result of FTE

complement increase from 49 to 54, rate increases, wage and progression increases,

Total company benefits have increased 23.9% over the same timeframe due to OMERS

increases. Health benefits have decreased by 1.7% since 2012 as a result of HHHI negoftiating a

three (3} year rate freeze with its insurance provider. This rate freeze ends in 2015.

LEGAL, 136242609.6
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1,135,858

Benefit 2012Actual 2013 Actual 201 Actual 0L bndge  2016Test
Year Year
Compuany .
cpp 115,885 134,819 124,903 130,002 139,100
El 52,401 58,207 60,733 64,781 69,206
EHT 79,328 86,508 88,570 86,068 91,788
WsiB 36,772 43,563 39,374 41,679 44, 737
Total Statutory 284,386 313,097 313,580 322,539 344,333
Company '
Health 181,597 184,138 161,803 169,273 178,610
Dental 98,390 82,085 80,240 83,652 #8233
LT 44,101 46,893 40,631 46,436 48,952
ADZD 2,301 2,296 2,297 2,739 2,952
Global 255 247 243 264 280
Life insurance 33,490 35,964 33,530 41,528 44,611
Life Insurance - Employee Paid 275 a8 157 - -
Retiree Life 14,621 14,796 13,928 14,526 14,526
Sub-tota! 385,029 376,516 332,828 358,419 378,154
Life Insurance « Employee Paid {275) (98] {157) - -
Health, Dental, Life Sub-total 384,754 376,418 332,671 358,419 378,154
{IMERS 356,601 427,003 433,150 456,213 491,897
Employes Benefits prior to Employee
Future Benefits 1,025,740 1,116,518 1,079,400 1,134,171 1,714,382
Employee Future Benefits (17.556) §7,700 56,558 35,317 34,434
Total Benefit Costs 1,408,184 1,184,218 1,172,488 1,248,866

OMERS Pension Plan

HHHI employees are members of the Ontario Municipal Employees Retirement System

(*OMERS”). OMERS is a multi-employer pension plan that most LDC’s participate in, therefore

the pension benefit provided to HHHI employees is consistent with that of other LDC’s. The

OMERS plan is a contributory defined pension plan which is financed by equal contributions

from the employer and employee based on the employee’s contributory earnings. HHHI's
pension premium information for 2012 Actual, 2013 Actual, 2014 Actual, 2015 Bridge Year and

LEGAL,_1:36241600.8
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2016 Test Year is detailed in Table 4-24 below. For the 2016 Test Year, HHHI assumed OMERS

rates of 9% on earnings up to CPP earning limits and 14.6% on earnings over CPP earnings

limit.
Table 4-24: OMERS Pension Expense
15 Bri 2016 Test
Pension Expense 2012 Actuals | 2013 Actuals | 2014 Actuals| 20 Prage | 2016 Tea
o : , Year Year .
OMERS 356,601 427,003 433,150 456,213 491,897

The increases in OMERS premiums from 2012 through 2016 are explained by the increase in

pension contribution rates as well as the increase in complement.

Post-Retirement Benefits

The cost of post-employment benefits are actuarially determined using the projected benefit
method prorated on service and based on assumptions that reflect management’s best estimates.
Under this method, the projected post-retirement benefit is deemed to be earned on a pro rata
basis over the years of service in the attribution period commencing at date of hire and ending at
the earliest age the employee could retire and qualify for benefits, The current service cost for
the period is equal to the employees” services rendered in the period. Past service costs from the
plan amendments are amortized on a siraight line basis over the average remaining service period
of the emplovee’s active at the date of amendment. For historical years 2012 to 2014, the excess
of the net actuarial gains (losses) over 10% of the accrued benefit obligation was amortized into
expense on a straight line basts over the average remaining service period of active employees to
full eligibility, Collins Barrow completed an Actuarial Valuation Report on March 17, 2015 that
detailed the benefit expense for fiscal 2014 and plan obligation under CICA 3461, At December
2014, the unamortized actuarial loss included as part of the overall liability was $89,363. A copy
of the actuarial valuation report is provided in Appendix 4-D.

HHHI engaged Collins Barrow to estimate the benefit expense and plan obligation on the basis
of IFRS IAS 19 as on December 31, 2014 and to extrapolate the results for the 2015 Bridge Year

LEGAL, ) 2242609.6
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and 2016 Test Year. The same employee data, methodology and assumptions that were used in
the December 31, 2014 actuarial valuation report under CICA 3461 were used for tlis
extrapolation. Collins Barrow stated in their correspondence that the calculations conform to the
standards set out in the amendments to International Accounting Standard 19 (Employee
Benefits) issued June 2012, but note that significant changes to the benefit costs or demographics
in 2015 or 2105 would require a full actuarial review. HHHI does not anticipate significant

changes therefore this information will be used upon transition.

Under [AS 19, the deferral and amortization of actuarial gains/losses has been eliminated.
Therefore in the year of transition to IFRS, HHHI must recognize the cumulative unrecognized
actuarial losses in retained earnings, HHHI also recognizes that under IFRS in future years, all
re-measurements, which would include actuarial gains and losses, would go through Other
Comprehensive Income. For rate setting purposes HHHI has continued to include the future re-
measurements in OM&A as shown in Tables 4-25 and 4-26 below. At December 2014, the Net
Benefit Liability was $604,005 which included $89,363 of unamortized loss; HHHI has
recognized this amount in retained earnings. Table 4-25 below demonstrates the change in the

Net Benefit Liability account upon transition.

Table 4-25: Post-Retirement Benefits Liability

EFB Liability Account . ' $

Accrued Benefit Obligation December 31, 2014 604,005
IFRS 1-1AS19- Retained Earnings 89,363
Accrued Benefit Obligation as at January 1, 2015 693,368
Change in Liability Account 35,317
Accrued Benefit Obligation December 31, 2015 728,685
Total Change in Liability Account 124,680

LEGAL 1:36241600.6
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HHHI’s post-retirement benefit information for 2012 Actual, 2013 Actual, 2014 Actual, 2015
Bridge Year and 2016 Test Year is detailed in Table 4-26 below.

‘Table 4-26: Post-Retirement Benefits Expense

O&M Expense 2012 Actuals| 2013 Actuals|2014 Actuals] 2= Drdge | 2016 Test
. . Year Year
Reporting Basis CICA 3461 | CICA 3361 | CICA 3461 | TAS 19 TAS 19
Preraiums Paid 29,006 30311 34675 19,659 20455
Chatie in Liability Account (17,556, 67,700 56,558 35,317 [y
Tatal Employee Future Benefies 1,450 93,011 55,233 54,976 54,030

LEGAL 136342608.0
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Shared Services and Corporate Cost Allpcation (2.4.3.2)

HHHI currently has service agreements with SouthWestern Energy Corporation (SWE), an
affilated company, and Halton Hills Community Energy Corporation (HHCEC), the parent
company for HHHI, These relationships are for either the purchase or provision of products and
services, and are in place to benefit from cost savings due to increased efficiencies and
economies of scale. A summary of the transactions and pricing methodology used to assign costs
for 2011 Actual, 2012 Actual, 2013 Actual, 2014 Actual and projections for the 2015 Bridge
Year and 2016 Test Year, are shown in Table 4-27, following Board Appendix 2-N as per the
“Filing Guidelines” (Appendix 2-N OEB).

Table 4-27: Shared Services and Corporate Cost Allocation

01 Soard 2005 8ridge  Z0i5Tast
Aporoved 7052 Actuzl 203 Actum 034 Actes! Year Yeur
Hutiom Hilis Community Enezgy {ormeretion [HHCEC) ParentLorgaration 3 B9p % - § - % - % - 8
Southwestern Energy Corporation {SwEf AffiEse 320,00 306,450 29,58 3HLE 31,687 331,697
Harveste r Enrgy Larmade Ine. Affiliate (Amagmated with SWE - January 31, 2019} 43,00 5,000 - - - -
1820739 Ontasrio inc., operating as Hummingbisd Wireless  Altiiate (Busines Asses seld -Septamber 30, 201%;
¢ t Janwary 01, E2 amaig  with SWE) B . . - - .
ot b pany Revaiie - 4375 from Non-Utifity Operations T S 395000 % A4S0 § 200687 § BBOE 3 3L667 3 BBLGW
nEBrdge  2iGTest
’ 22 Actust IS Al 2014 Actuet  Year Yaar
FServices provided 8 sesito:
SouthWestarn Energy Casparation (SWE) wiazes f Sewer bill ng servites and 1T Services 252,150 47,667 245,545 3,397 3397
M 1t and ad 54,300 58,500 BORL 78,300 TBEA
Harvaszer Enurgy Canada nz. Wanagsment and administration 6,000 . -
Servites Provided By HHHI A1LA50 55,687 123,806 331,857 321,697
2015 Bridgs 2015 Test
012 Actual 2i3Anteat 2014 Actual Year tear
Sevvlces provided TG HHM to: R E
ern Energy Corparation{$Wel Sub-Conract worl (construction), yese end actoznting -
R spmetad projects], smart meler & patehoeper ’ :
maintenance, building maintenance, . 08 WE0OB | 1IIE. WD 70N
Highon s4ilks £ ity Enetgy Corpraation (HECECH Managemert senicas N R N o] 68355 R |
Harvsster Energy Canada ing, Famlson Poles - Green Caergy Infliative 148,190 33
Servicas Provided TO HHHE 150,928 rifs ) 544058 445356  AER.7E

Shared Services to Affiliates

HHHTIs Services and Producis to SWE

LEGAL_1736342609.6
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SWE sub-contracts HHHI for water and waste water billing services. For the 2015 Bridge Year
and 2016 Test Year, HHHI invoicing for water and waste water billing services is $214,182 and

is comprised of:

¢ Payroll costs for one FTE-Billing Clerk and one FTE-Customer Care Representative.
+  45% of budgeted postage cost, and

o 50% of budgeted billing supplies

HHHI charges SWE an occupancy cost based on the occupied square footage, which is reviewed
periodically for changes. The occupancy cost for the 2015 Bridge Year and 2016 Test Year is
$4,636 per vear.

HHHI’s executives provide strategic and financial planning, governance, risk management,
employee management and mentoring along with Board meeting preparation and atiendance to
the SWE business. HHHI’s IT staff support SWE staff by providing computer and network
related services. HHHI's accounting staff support services for SWE include financial reporting,
accounts payable, accounts receivable, payroll, banking services. Time and materials are
reviewed on an annual basis. The Executive, IT support costs for the 2015 Bridge Year and 2016
Test Year is $112,879 per year.

Total services and products provided by HHHI to SWE for the 2015 Bridge Year and 2016 Test
Year amount to $331,697 per year. This recovery of costs is recorded in USofA 4375 — Revenues
from Non-Utility Operattons.

Shared Services from Affiliates

SWE Services and Products to HHHT

SWE provides the following services to HHHI, based on time and materials:

» Sub-contract work in support of HHHI’s operation crews

LEGAL 73242600.6
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* Smart meter and gatekeeper maintenance

* Building maintenance

+ Year-end accounting support and special projects
Total services and products provided by SWE to HHHI for the 2015 Bridge Year and 2016 Test
Year amount to $177,000 per year and comprised of’

o $157,000 sub-contract work supporting HHHI’s operations; buiiding maintenance

s 58,000 smart meter and gatckeeper maintenance

¢ 512,000 year-end accounting support and special projects
HHCEC Services and Products to HHHI
HHCEC’s Executives provide strategic and financial planning, governance, risk management,
employee management and mentoring along with Board meeting preparation and attendance to

the HHHI business. Total services and products provided by HHCEC to HHHI for the 2015
Bridge Year and 2016 Test Year amount to $268,356 per vear.

Harvester Energy Canada Inc. Services and Products to HHHI
In 2012, Harvester Energy Canada Inc. provided HHHI with the solar panels in support of
HHHI's Green Energy Initiative (GEI).

Harvester Energy Canada Inc, was amalgamated with an affiliate in 2014 and no longer provides

any services and products to HHHIL

Corporate Cost Allocations

HHHI does not have any corporate cost allocations.

LEGAL 1.34241602.6
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Purchases of Non-Affiliate Services (2.4.3.3)

HHHI’s Purchasing Policy establishes the principles, requirements, accountabilities and
guidelines for the purchase of goods and services. The Purchasing Policy establishes amounts,
requirements and approvals necessary to maintain full and open competition between suppliers,

vendors and contractors through the use of competitive bids, quotations and awards.

This policy ensures that all procurement activities within HHHI maintain high legal, ethical,
managerial, and professional standards. HHHI’s purchasing policy does identify certain
situations where a competitive bid process may not be followed. Exceptions to HHHI’s
purchasing policy are subject to approval by HHHI’s Board. HHHI confirms that it is in
compliance with the Purchasing Policy. In accordance with the Board's Filing Requirements

issued on July 18, 2015, HHHI has provided a copy of its Purchasing Policy as Appendix 4-G.

The Table 4-28 below illustrates HHHI's purchases by vendor for 2011-2014, where actual
expenditures exceeded the $65,000 materiality threshold calculated for this application. The table
also identifies the method of selecting the vendor. HHHI anticipates using the same vendors for

2015 and 2016; however HHHI continually searches for new suppliers.

LEGAL_£:36243609.6
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Table 4-28: Producis and Services of Non Affiliates
Method of
Vendor Product or Service Selection 2011 Actual | 2017 Actual | 2013 Actusl | 2014 Actual
ABB INC Transformers Quote 160,506
AINSWORTH POWER CONSTRUCTION INC  |Construetion Services Tender 315,070
ALADALO CONSULTING COM Implementation Services Sole Providar 71,792 77617
ALTRUCK $NTL TRUCK CENTRES Vehicle Purchase/Maintenance Quote 45,226
ARNGLD, FOSTER LLP IN TRUST Legal Services Sele Provider 238,720
ASPLUNDH CANADA ULC Tree Trimming Tender 78,535 177,209 435,521
BDO CANADA LLP ERP Implementatian/Cansulting Tender 177,353 284,942
BEL VOLT SALESLTD ol Line Hardware Guote 92,317
SLUEWATER POWER SERVICES CORP. Comrattor{tce Stormy) Sole Provider 89,635
CANADA POST CORP Postal Service Annual Prizing 101,825 OF o 95,436 87,428
CANADIAN ELECTRICAL SERVICES Trarsiormers Quote 110,948 Rz 309,236
DAVEY TREE EXPERTCO CAR LTD Tree Trimming Tendar 96,208 180 432 TB,555 |
ROLLIVER SURVEYING INC Surveying Sole Provider 128,591 74,253
DREXLER CONSTRUCTION LTD Construction Serviges Teader FAATA 959,055 373,851 154,275
DURDAS POWER LINE LTD. Eco Evaluation Sote Srovider 155,085
ELSTER CAMADIAN METER RMoetars Quote 68,887 75,288 125,503
ELSTER METERING Matears Quotd 76,378
GRW CANADA INC Switeh Gear Quote 108712
GUELPH UTILITY POLE CO LTH Poles Annaal Prcing 216,007 309,900 75487 192,962
HO SUPELY POWER SCLUTIONS Pole Line Hardware Quote 173,010 $78,531 1,347,192 417,006
P3P CANADA INDUSTRIAL FUNDHNG Economic Evaluation Ouote 75,381
HONEYWELLLTD HVAC Tender 238721 197,815 177,376 96,764
KPRAG LLP, 74348 Auditing/Consulting Annual Pdcing 144,495
LAKEPORT POWER LT Pole Ling Hardware Qupte 133,620 106072
LOBLAWS Nt ERI Incentive Program NA 60,681
MATTARNY HOMES LISHTED Exnanston Rebate MNA 197,801
MEARIE MANAGEMENT INC Insurance/Training Sele Provider 450,340 544,582 £§52,121 463,005
D RANGE COMPLUTER GROUP INC Computer Equipment/Renairs & Maintenance |Sole Fravider 55,921 88,168 138,253 111,446
NEM ENGINEERING INE Inspection Services Annual Pricing 81638 143834 106,132 162,482
NEQPDST CANADA LIMITED Postage Sole Provider 67,154
NORAMCD Wize Quote 152,306
NORTON ROSE FULBRIGHT LLP Legal Services Sole Providar 134,531
OLAMETER INC Meater Services Sole Provider 158,887 154,576 173,685 137,152
POSLPILIS ONTARID NG Yehicie Purchase/Maintienance Quote 223,163 198,081 302, 851
QUALITY TREE SERVICE Tree Trimming Tender 81,208 107,846 115,404
RODAN ENERGY SCLUTIONS INC Meter Purchases/Instail Sole Provider 603,888
5 & C ELECTRIC CANADA LTD Line Hardware Guote 96,299 327,509
SPRINGBOARD MANAGEMENT INC Safety Team Services Sple Provider 163,564 72,885
SUNCCR ENERGY PRODUCTS PARTNERSHIP {Fusl Sole Provider 89,725 53,63% 106,687 130,204
SUNGARD PUBLIC SECTOR INC Softwere Services Sole Provider 145,591 57,132 78,046 §2,323
SUPER SLICKER HYDRO VAL SERVICE INC Construction Services Annual Fricing 9,405 162,736 178,924 143,640
INION GAS LIMITED COM Dalivery Services Sole Provider 104,752
UTILISMART CORPORATION Settlement ’ Sole Frovider 84,5031 Bg.473 BR.417 83,210
WESTRORE POLELINE & ELECTRIC INC Construction Services Tendsr 891,461 1,593,410 958,723

LEGAL,_136342609.6
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One-Time Costs (2.4.3.4)

HHHI has included one-time cost or non-annual costs of $70,500 in its 2016 Test Year revenue

requirement, based on a five year recovery until the next cost of service application. The costs
are identified in Table 4-29 below.
Table 4-29: One-time Costs

Ttem Total Cost 2016 Test Year
2016 Cost of Service Applicaton 323,000 65,000
Customer Survey - next survey in 2017 27,000 5,300
Total One-Time Costs 352,000 70,500

Cost of Service Application

HHHI estimates that the total incremental costs associated with the Cost of Service Application
will be $325,000, details are described in Regulatory section of this exhibit, Table 4-30 (Board
Approved Appendix 2-M). One fifth of this amount has been included in the 2016 Test Year.

Customer Survey
HHHI is scheduled to complete a customer survey in 2017, The total incremental cost associated
with the customer survey is $27,000. One fifth of this amount has been included in the 2016 Test

Year.

LEQAL_L36242609.6
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Regulatory Costs (2.4.3.5)

Regulatory expenses continue 1o increase with the demand for reporting, ensuring compliance in
a complex environment and the completion of annual incentive rate mechanism filings and cost
of service applications. HHHI's Regulatory Affairs Officer is primarily responsible for preparing
and submitting all regulatory filings and rate applications, completing audits, ensuring regulatory
and legislative compliance and providing input to the various regulatory agencies. Due to the fact
that there exists only one employee in the Regulatory Department, the salary and benefits for the
Regulatory Affairs Officer have been included in Administration Salaries and Benefits for both
the 2012 and 2016 Cost of Service applications.

HHHI's other regulatory expenses include annual assessment fees paid to the OEB, cost awards
for hearings, proceedings and other matters before the regulatory body and costs associated with

censultants providing regulatory compliance assistance.

Tabie 4-30 (Board Appendix 2-M) shows the Regulatory cost approved in 2012 Cost of Service
in addition to 2014 actuals, 2015 Bridge Year forecast and 2016 Test Year forecast.

Line 1 in Table 4-30 indicates a 36.3% increase in 2016 forecasted OEB Annual Assessment
amounts. HHHI used the average of the actual last four (4) quarter assessments to calculate the

forecasted amount.

Lines 2 and 6 in Table 4-30 indicates a 49.4% and 58.0% increase in Applicant-originated OEB
Section 30 Costs and Consultants” Costs respectively. The increase in Lines 2 and 6 relates to
the increase in expected Board and Consultants’ costs for proceeding EB-2015-0074, HHHI’s

2016 Cost of Service Application over the 2012 Cost of Service amortized costs.

Of particular note is Line 8 in Table 4-30. The amount of $7,351 forecasted for 2016 reflects
eight (8) months of an annual $10,901 amortization for the costs associated with customer

engagement activities undertaken as part of this application. The customer engagement activities

LEGAL_1:36242609.6
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inciuded focus groups, phone and on-line surveys. These activities were conducted by a third

party.

HHHI has already and will continue to incur significant costs for preparing, processing and

approval of this Application. The costs include consulting and legal fees, incremental expenses

related to staff resources, temporary employees, customer engagement and forecasted intervenor

cost awards as identified in Table 4-30 (Board Appendix 2-M). The total cost for this application
is forecasted to be $325,000. As shown in Table 4-30, HHHI has forecasted $20,966 in expert

witness fees related to Asset Management and Distribution System Plan review, 561,498 in legal

fees directly related and incremental for the Cost of Service application, $30,352 in consultant

costs, $54,507 in other incremental costs related to custorner engagement activities and $102,905
in intervenor costs. The total costs in Table 4-30 amount to $270,422. HHHI has forecasted an
additional $54,500 in OEB Section 30 Costs (Applicant-originated) associated with HEHHIs
2016 Cost of Service application for a total forecasted $324,922. This amount will be amortized

over the Test Year and following four (4) IRM periods.

Table 4-30A: Board Appendix 2-M -Regulatory Costs
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Table 4-30B: Board Appendix 2-M — 2016 Cost of Service Application Costs

Historical 2015 016
Regulatory Cost Category P Bridge | Test
Year(s)
Year Year
4 |Expert Wimess costg - 39661 17,000
5 Hepal costs 1498 | 10000 ¢ 50000
6 |Consuliman’ costs - 65521 23800
7 {Inceomonssd operting expenses asscoiated with smff sesources allocated to this spplicadon, 143 50 =
] e . e o] . s e L
[ncrement! operating expenses associated with other sesouress allocated to this application, ) 46,507 8,000
B ilnteevenor costs
102,905
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Charitable Donations/LEAP (2.4.3.6 and 2.4.3.7)

Low-income Energy Assistance Programs (LEAP)

In 2012, the Board approved a coniribution to Low-Income Energy Assistance Programs
(*LEAP”) in the amount of $12,000. The actual required Board Approved is $10,346; total
service revenue of $8,621,486 at .012%. HHHI has contributed $10,346 annually from 2012 to
2015.

HHHI will continue to provide low-income customers with emergency financial assistance in the
future. HHHI has included $12,027 in the 2016 Test Year. HHHI understands that this amount
will be adjusted based on the final service revenue requirement. For purposes of this rate
application, this amount has been included in USofA 6205, to ensure that it is captured
appropriately in the revenue requirement model and separate from other charitable donations that

are not eligible to be included in the distribution revenue requirement.
Charitable Donations and Political Donations

Charitable Donations
HHHI 1s not requesting recovery of donations as such costs are excluded from the revenue

requirement calculation.

Political Donations
HHHI confirms that it does not make political contributions; therefore no political contributions

have been included for recovery.

LEGAL,_1 162426096
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DEPRECIATION, AMORTIZATION AND DEPLETION (2.4.4)

Overview

HHHI’s current depreciation/amortization policy is based on Modified International Financial
Reporting Standards (MIFRS) and guidelines set out by the Board, where applicable. HHHI will
be transitioning to IFRS effective January 1, 2015 and as such the depreciation/amortization
policy in effect for the 2015 Bridge Year and 2016 Test Year is compliant with MIFRS.

On July 17, 2013, the Board issued a statement indicating that changes to depreciation rates and
capitalization policies that would have been implemented under IFRS, could be made in 2013
under CGAAP (ie. effective January 1, 2013), and must be made no later than 2014 (i.e.
effective January 1, 2014), regardless of whether the Canadian Accounting Standards Board
{AcSB) permitted further deferrals beyond 2013 for the changeover to IFRS (Board Letter,
July 17, 2013 “Regulatory accounting policy direction regarding changes fo depreciation

expense and capitalization policies in 2013 and 20147).

In its 2012 Cost of Service Rate Application (EB-2011-0271), HHHI adopted the Revised
CGAAP basis of reporting beginning January 1, 2012. As part of the transition to Revised
CGAAP in 2012, HHHI implemented changes to its depreciation rates and capitalization policy.
HHHI also adjusted the CGAAP book value of its assets based on new useful lives provided in
the HHHI specific Kinectrics report (EB-2011-0271, Exhibit 2, Appendix A Kinetrics Report for
HHHI). The book value variance of assets between original CGAAP and Revised CGAAP was
recorded in Deferral and Variance Account 1575 and amortized from 2012 tc 2016, The
implementation of Revised CGAAP, the new useful lives of assets and capitalization policy were

approved by the Board in HHHI’s 2012 Cost of Service Rate Application.

In 2012, HHHI implemented changes to depreciation rates and the componentization of PP&E.
Useful lives were aligned with HHHI Specific Kinectrics report and an assessment was made of

remaining service lives for the purposes of determining the computation of depreciation expense

LEGAL 1:36242609.6
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on a go-forward basis. HHHI confirms that significant parts or components of each item of

PP&E are being depreciated separately and is discusses in more detail below.

HHHI’s capital assets related to the distribution system and capital contributions are amortized
on a straight line basis, applying the “half-vear” rule in the year of addition, over the deemed life
of the assets. This is in accordance with Section 2.7.4 of Chapter 2 of the Filing Requirements
for Electricity Distribution Rate Applications. Construction in progress assets are not amortized

until the project is complete.

HHHTI’s accounting policy is to capitalize borrowing costs that are directly related to its capital
expenditures. HHHI will continue to capitalize borrowing costs under IFRS if they meet the
criteria of a qualifying asset which is defined in the Board’s Report of the Board EB-2008-0408
Transition to International Financial Reporting Standards, June 28, 2009 as “an assets that

necessarily takes a substantial period of time to get ready for its intended use or sale™.

For the purposes of calculating depreciation for this Application, the “half-year” rule has been
applied for all in-service, 2012 Actual, 2013 Actual, 2014 Actual, 2015 Bridge Year and 2016
Test Year capital additions for distribution system assets and capital contributions. Contributed

capital changes in relation to the transition to IFRS are explained below.

A summary of HHHI s depreciation by vear is provided in Table 4-31. Tables 4-32 through 4-36
provide a summary, by year, f’o‘r 2012 Actual, 2013 Actual, 2014 Actual, 2015 Bridge Year and
2016 Test Year of HHHI’s depreciation expense, including asset amounts and rates of
depreciation or amortization. These tables tie back to the accumulated depreciation balances in
the Fixed Asset Continuity Schedules provided in Exhibit 2 - Rate Base, that are consistent with
Board Appendix 2-BA. ®

LEGAL |:36242509.6
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Table 4-31: Summary of Depreciation / Amortization by Year

: 013
222 Board| Bridge | 2016 Test
USed # Descrption Approved | 2012 Acutal | 2013 Actual | 2016 Actunl]  Vem Year
Havignd Ravised Revised Revised
Rapoerting Basis GAAP GAAP GAAP GAAP HIFRS MIFRS
1805 | tand . . . . . .
1866 | Land Fughts " N . . .
1808 | Buldngs and Fodues - “ . N .
1820 [ Distribgyion Station Equpmunt - Hormeally Primary bei 151,978 $8.877 431,165 78734 £1,228 92,123
1830 | Poles, Towers and Fidures 281,564 230,103 393,107 370,688 419,333 Ag5, 175
1835 | Cwerhiead Conduciors and Devices 115,258 170,9%7 187,415 H0, 128 216,800 240,278
3340 | Underground Contut 38,351 20,88 31,653 22,918 P 33,826
1345 Uﬂdergrcun{‘f Cenductors ang Davig ey 88,551 217,033 246,925 266,118 286,512 295,084
1850t Line Transformers 118 Z21.002 232,734 238,006 256,704 278,808
855§ Servites 55,785 . e - 4,278 13,408 ¢
1880 | hieters 57,130 394,136 15%.42) 167343 454,835 184, 853
1905 | Land . - - . . M
1908 | Land Rigtys . . . . . .
1999 | Buldimgs and Fisiuras 81,541 32,160 83,357 80,998 65,813 5,952
1928 | Computer Equipment - Hardeare 119,744 242,839 115,158 35,821 178,182 218,932
1511 Computer Softvare 155,653 232,178 179,415 232,942 §48,40:4 870,478
1015 | OFce Fymiture ond Euipmant 35,838 19,250 17,408 0,381 30,332 42,435
1930 | Transportation Equioment 330,198 184,231 158,300 131,339 155,830 175,566
1938 | Btores Equipment 2,680 b . W b .
334 | Tools, Shop and Garage Equipment 32,051 52,040 53,573 37,516 38,802 29,909
1345 | Maasorsment and Testing Equipment . - “ " - -
1855 | Cemmunication Eauipment - 51,525 &,0634 2,576 4,368 15,085
1960 | Bascetianeous Eqispeent . . . - . -
1976 | Load hanagement Condrols - Custs mer Pramises 13,187 . . . - -
1975 | Load Manasement Controls - Utilily Pramizes - . - - -
1980 | System Superasery Equioment 45518 - 47811 453,158 = .
18488 | Qther Tangible Property - B - - - *
1295 | Contribulions and Grants - 0,769 |» 128.803 & 165,64G |- 196497 - -
2440 1 Dsferrad Revenug . - - « o 38309 i- 204966
2005 | Propesty snder Capitat Lease - - - - - -
2070 1 Canes sliluy plant - - - - - -
2055 | Work in Process - - - . . -
[GRASS ASSET TOTAL 1,438,522 2,871,302 1722514 1,759,083 | 2273349 253,822

LEGAL_116242605.6
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Table 4-32: 2012 Actuals — Asset Amount, Accumulated Amortization, Depreciation
Amount & Rate of Depreciation — R- CGAAP

Gross  |Aconmulated Deprecistion
Description Assot  [Amontization] Expense | Useful Life
Revisad Revised Revised Revised

Repoeriing Basis GAAP GAAP GAAP GAAP
1805 | Lang £61.341 = -

1806 | Land Rights 4,738 - -

1808 | Bulldings and Fixtures 3,590,614 - - Az
1820 | Distdbution Station Equipmert - Normally Primary bell 5,713,606 1,317,451 88,877 20
1830 | Poies, Towers and Fixlures 19,475,259 12,881,791 230,103 50
18235 | Owethead Conduciors and Devices 5,929,755 763,222 170,587 50
1840 | Underground Conduit 1,077,576 88,676 20,488 5
1845 | Underground Conductars and Devices 5,534,303 607,731 217,241 35
1850 | Line Transformers 8,037,729 790,428 235,002 | 35745
1855 | Bendres 3,032,452 418,500 - it
1860 | Meters 4,969,692 76,329 391,136 15745
19035 | Land . . .

1906 | Land Rights - - -

1908 | Buidings and Fixiures - 672,870 82,160 42
1920 | Computer Equipment - Hargware 1,252,750 1,025 029 242,839 2
1811 | Computer Soffwsre 1,426,108 1,108 835 237,178 2z
3915 | Ofics Fumniture and Equipment 426,778 255,489 10,200 3
1930 | Transporiation Ecuiprment 2,760,304 1,481,219 124331 8/12/18
1935 | Stores Equipment 58,018 52,043 - 10
1940 | Tools, Shop and Garage Equipmant 549, 237 350,102 52,040 10
1945 | Measurement and Testing Equipment - - - 10
1955 | Communication Equipment - 5,507 51,625 10
1960 | Miscellaneous Equipment - - - 10
1970 1 Load Management Controls - Customer Premises 533,033 298,141 - 1G
1975 | Lead Managemant Controls - Utility Prentises - - -

1880 | Sysiam Supendsory Equicment 1,120,704 425,242 - 20
1850 | Other Tangitle Property - - -

1808 | Contributions and Granls - §.348,445 |- 1,268,002 |- 128,203 35/40/50
2440 | Deferred Revenus - - -

2008 | Property under Capltal Lease - - -

ZI0 | Other utility plant -

25585 | Work in Process 1.570,978 - M
GROSS ASSETTOTAL 53,198,560 23,159,704 2,071,302

LEGAL 1360476006
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Tahle 4-33: 2013 Actuals — Asset Amount, Accumulated Amortization, Depreciation
Amount & Rate of Depreciation — R-CGAAP

Gross  |Accumulated| Depreciation
Desciption - Asset  [Amosdzation! Expense | Usefil Life
Hevised KRevized Revised Hevised

Reporting Basis GAAP GAAP GAAP GAAP
1805 | Land 591,591 -

1806 1 Land Rights 4,738 - -

1808 | Buitdings and Fixtures 3,590,614 - - 42
1820 | Distribigion Station Equipment - Nommally Pamary bell 5,713,606 1,206,328 91,165 20
1820 | Poles, Towars ang Fixtures 22,266,952 1 13,111,894 283,107 50
1835 | Quernasad Conductors and Devices B.O0R.640 932,219 187,415 50
1840 | Underground Conduit 1,150,788 119,163 21,655 0
1845 | Underground Conductors and Devices 7,143,546 824,972 246,926 28
1850 | Line Transformens 8,721,081 1,011,430 232,734 35/40
1855 | Bandces 3,054,541 418,500 - BO
1860 | Meters %, 308,957 467,465 158,421 15745
14905 | Lang R - .

1906 | Land Rights - - -

1908 | Buildings and Fixdures - 755,130 82,317 42
1920 | Computer Equipment - Hardware 1452007 1,267,868 115,155 3
1811 | Conputer Soffware 1,882,924 1,346,012 179,415 i
1918 | Gffice Fumniture and Equipment 423916 265,779 12,406 5
18930 | Transportation Equipment 2,828,050 1,665,450 158,509 8/12/15
1935 | Stores Equipment 59,018 58,043 - 10
1940 | Tools, Shop angd Garage Equipmeant 697,399 402,132 54,524 10
1945 | Measurement and Testing Equipmend - - - 10
1955 | Communication Equipment 633,035 %8,142 4634 1H
1900 | Miscellaneous Equipment - - - 10
1970 | Load Management Contiols « Customer Premises 101,160 208 141 - 16
1975 1 Load Management Condrols - Utitity Premises - - .

1980 : Systam Supendsory Equipment 1,137,242 425,242 47,811 20
1990 | Diher Tangible Property - - -

1945 1 Coniributions and Grants - 7254067 - 1396905 |- 165,680 35/40/%0
2440 | Deferied Revenue . ~ -

2008 | Property under Capital Lease - . -

2070 | Other utiliy plant . .

2058 | Work in Process 3,148,067 - -
GROSS ASSETTOTAL 422,665 1 23,231,005 1,722,514

LEGAL 1:38242609.6
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Table 4-34: 2014 Actuals — Asset Amount, Accumulated Amortization, Depreciation
Amount & Rate of Depreciation - R-CGAAP

’ Gross | Accomulated| Depreciation
Deseription Asset | Amortization | Fxpense | Useful Life
Revsed Revised Revsed Revized

Reporting Basis GAAP GAAP CAAP GAAP
1805 | Land 591,591 - =

1805 | Lang Rights 4 738 - -

1808 | Bulldings and Fixiures 3,634,056 - - 43
1820 | Distribition Sialion Eauipment - Narmally Primary bell 5,754,028 1,297 492 78,714 20
1830 i Pdes, Towers and Fixlures 25,872,181 13,408 600 370,588 50
1835 | Overhead Conductors ang Devices 8,698,625 1,119,633 200,128 50
1840 | Undergrouns Condolt 1.18%,251 140,818 22,918 50
1845 | Uaderground Condactors and Devices 8,352,213 1,071,393 266,116 35
1850 1 Ling Transformers 10,435,275 1,244,164 238,026 38740
1858 | Bandces 3,054,541 418,500 - 50
1860 | Malers 5,390,375 526,885 167,243 15745
1905 | Land - - -

1906 | Land Rights - - -

1908 | Builkings and Figtures - 837,447 80,598 42
1920 | Computer Equipment - Hardware 1.543,18¢9 1,383,028 35,621 3
1611 | Computer Softwars 2,355,680 1,525,427 232,948 2
1815 | Office Furnifire and Equipment 430,955 278,185 40,381 5
1930 { Transpotation Equipment 3,213,261 1,824,959 131,339 8/12/15
1925 | Stares Equipment 54,018 52,043 - 10
1940 | Toois, Shop and Garage Ecuiprrant 720,869 438 606 37,616 10
1945 | Measurement and Testng Equipment - - “ 10
19585 | Communication Equipment £35 813 62,767 2,516 10
19680 | Miscellaneaus Equipment - . - id
1970 | Load Management Contrals - Customer Pramises 101,160 298,141 - 10
1975 | Load Management Controls - Wtility Premises - - -

1880 | System Supervsery Eouipreent 1,140,049 473,053 45,158 20
19490 | Gther Tangible Propedy . - -

1995 | Contributions and Grants §,449,133 |- 1,562,585 |- 190,487 35/40/50
2440 | Defered Revenue . = -

2008 | Property under Capital Lease - -

2070 | Other utility plant - - -

2085 | Work in Process 3,133,245 - -
GROSS ASSET TOTAL 78,702,674 24,953,519 1,759,833

LEGAL {:}342600.6
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Table 4-35: 2015 Bridge Year — Asset Amount, Accumulated Amortization,
Depreciation Amount & Rate of Depreciation — MIFRS

Gross  |Accumulated{ Depreciation
Description ‘Asset  |Amomtization] Expense | Usefol Life
Reporting Basls MIFRS MIFRS AIFRS MIFRS
1805 Land 1,524,591 -
1806 | Larnd Rights 4,738 - -
1808 | Bulidings and Fixfures 3,784,056 - - 42
1820 | Distrbution Station Equipment - Mormally Primary bell 6,021,473 3,376,207 61,228 20
1830 | Poles, Towers and Fixtures 49,749, 857 13,775,688 419,333 50
1835 { Overhead Corductors and Devices 9,921,850 1,318,761 210,008 50
1840 § Underground Conduit 1,585,641 163,736 24,714 50
1845 1 Underground Conductors and Devices 3,690,804 1,338,015 286,513 35
1850 1 Line Tronsformears 11,228,339 1,482,180 256,704 35/401
1855 | Bondces 3,296,804 418,500 4,278 50
1860 | Meters 5,733,561 794,129 154,835 15445
1905 | Lend “ . .
1806 | Land Righis - - -
1908 | Buildings and Fixtures . 818,444 65,813 42
192G | Camputer Equipment - Hardwarg 1,664,685 1,418, 645 178,182 3
1811 | Computer Software 2,441,180 1,758 375 648,404 2
1915 | Ofice Fumiture and Equipment 432,092 318,566 30,332 5
1930 | Tranpspertation Equipment 3,542,263 1,956,298 193,830 8/12/15
1935 | Stores Equipment 59,018 82,043 - 14
1940 | Tools. Shop and Garage Equipment 750 868 484,282 36,802 30
1945 | Measurement and Testing Equipment 5,000 - - 10
1955 | Communication Equipment 542,513 65,343 4,365 10
196¢ | Miscellaneous Equipmaent - - - 10
1970 | Lead Management Controls - Customer Premises 141,180 298,141 - 10
1975 | Loed Manggement Controls - Utlity Premises . - .
1980 | Systam Supenisory Equipment 1,433,011 518,212 - 20
1990 | Other Tangible Pmperty - - -
1995 | Contrduions and Granis - 8,449,133 - 1753072 - 35/40/50
2440 | Delarred Revenue 1,448,137 ~ g 262,091
2005 | Propedy under Capital Lease - - -
2070 1 Othar ulility plant - - -
2055 § Work in Process 3,583,245 “
GROSS ASSET TOTAL 86,420,480 | 26,713,502 2,573,249

LEGAL, 1:36742009.6
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Table 4-36: 2016 Test Year — Asset Amount, Accumulated Amortization,
Depreciation Amount & Rate of Depreciation — MIFRS

Gross  |Acoumulated Deprociation
Desenption ) Asset  |Amsortization] Fxpense | Useful Life
Reporting Basis MIERE MIFRS MIFRS MIFRS
1805 | Land 1,524,561 - -
180F | Land Rights 4,738 - -
1808 | Buildings and Fixiures 4,063,056 “ - 42
1820 | Distritution Station Equipraent - Normally Primery bell 7,030,082 1,437,434 $3,1 20
1830 | Pdles, Towsers and Fixiures 33,456 305 | 14,185,021 485,175 50
1835 | Overhead Conductors and Devices 11,4232.114 1,529,757 240,278 50
1840 | Unclerground Condalt 2,302,453 188,450 23,826 30
1845 | Underground Conductvs and Devices 8,808,968 1,624,528 285,064 35
1850 | Une Transformers 12,122 624 1,738,894 278,906 35/40
18565 | Sendcas 3,734,715 422,778 13,405 S0
1850 | Maters 6,028,271 548,953 164 802 15/45
1905 | Land . . .
1906 | Land Righls - . -
1908 | Buildings and Fixtures _ - S84, 258 70,982 22
R0 | Computer Ecuipment - Hardware 1,739,689 1,596,827 210,932 3
1611 | Computer Software 2,843,980 2,506 779 £70.479 2
1915 | Office Fumniture and Eouipment 552,052 248,558 42,445 5
1930 | Transportation Equipment 3,687,261 2,116,128 173,580 8/12715
1935 | Stores Equipment 39,018 52,043 - 10
1940 | Toos, Bhop and Garage Equipment 782,869 531,085 39,902 10
7945 | Measurement ang Testing Equioment £.000 - - 10
1955 | Conwmunication Equipment 742,513 63,708 15,065 10
1930 | Miscellaneous Esspment - - - 10
187G | Load Management Controls - Customer Premises 101,180 298,141 - piv)
1875 | Load Managentent Controls - Uity Premigses - - -
1980 | System Supenisory Equipment 1,519,590 518,212 - 20
1990 | Other Tangibia Propaity - - .
1995 | Conteibutions and Grants - 5449133 |- 1783072 - 35740750
2440 | Deferred Reverus - 2.580.830 |- 2,081 |- 298960
2005 | Property under Capital Lease - - -
2670 | Other utility plant - - .
2085 | Wotk in Process 3,583,255 - -
GROSS ASSET TOTAL 54,631,450 | 28,886,751 2,530,022

Asset and Retirement Obligations
At this time, HHHI does not have any Asset Retirernent Obligations (“AROs”), associated

depreciation or accretion expenses in relation to the AROs to report as part of this Application.

LEGAL 1362426006
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Depreciation Practices - Useful Lives and Componentization
In its 2012 Cost of Service Rate Application (EB-2011-0271), HHHI adopted the Revised
CGAAP basis of reporting beginning January 1, 2012, As part of the change-over to Revised
CGAAP in 2012, HHHI changed its depreciation rates and capitalization policy. HHHI also
adjusted the CGAAP book value of its assets based on new useful lives provided in the HHHI
specific Kinectrics report. The book value variance of assets between original CGAAP and
Revised CGAAP was recorded in Deferral and Variance account 1575 and amortized from 2012
to 2016, The implementation of Revised CGAAP, the new useful lives of assets and
capitalization policy were approved by the Board in HHHI's 2012 Cost of Service Rate
Application.

HHHI Capitalization Policy, Overhead Pelicy and Componentization of PP&E have not been
changed from those approved in HHHI 2012 COS EB-2011-0271.

Depreciation Expense
In accordance with the filing requirements, FIHHI has completed depreciation and amortization

expense tables for the following:

e 2012 — Revised GAAP (Table 4-37), consistent with Board Appendix 2-CB;

¢ 2013 ~ Revised CGAAP (Table 4-38), consistent with Board Appendix 2-CC;

e 2014 Actuals under MIFRS (Table 4-39), consistent with Board Appendix 2-CD;

e 2015 Bridge Year under MIFRS (Table 4-40), consistent with Board Appendix 2-CE; and
e 2016 Test Year under MFIRS (Table 4-41), consistent with Board Appendix 2-CF.,

LEGAL, 136242600 6
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Table 4-37: Board Appendix 2-CB - 2012 Actual Depreciation & Amortization Expense -

Revised CGAAP

+ HHHI s unable w desesioe S Avergre Remodning Lifc of i O genisp NIV in Colomn §§ )
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£050  Phlseciancous Houipaen - - - w A -
70 fLosd Mmugemon Conib Crtoaier Prtinia SHLIO% L35I8 i 3,146 3,4 - 3,146
$975  jLomd Manesconcnr Contmb ik B - - - - . -
1980 oo Spmeeclens [Rouipment 1 fR 250 s # S0l 2,765 2788 - 2,785
1985 IMischswous Fisod Asscts - - DELR ) - - - -
10 iolhc: Treihie Properiy - - L0 . - - .
19 {Cnmriuricss & Grams {6385 508 3.1451 E] 2 0] kS 2 (12BN} 178398
Towl staisiea | 1021305 sensos sifost 207102 I 35847
Deprocirios exg. ad. froms g ar lass nn she mimment of s (ool of Fe assea}
Total Depreeiation expense to be included in the test yror myvenus cequinement 287
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Table 4-33: Board Appendix 2-CC - 2013 Actual Depreciation & Amortization Expense -

Revised CGAAP
2013 Degreciation
Years {atw | Depreciation 2613 AExpmas: e
) o fon ppendiz 2-BA N &
Additions | additions |Bate on New| Deprecision Fixed Assets Variangce
only} Additions Expcmef £io} :
Account Descrigtion oumn ]
S o (E=2012 Fall” sl e
. Year
@ @ w0 Depreciation + - ) =-
: Qo816 :
T1] | oo oo TRy KRR s 2 50.00% 134,226 179415 (45,189)
1612 11 and Rights Foemally knowe 23 Account 156} - 000 - - =
18053 [lard 250 0.00%! - - -
1808 |Bisldings B 43 2.38% 8408 $2517 (71,819)
18:1¢  {Lrasehold lmprovomenis - Q007 - - -
1815 Flanstomer Sation Tesdpment 50 kV - 0.000%) - - "
1830 __Itsiaribation Stuion Equipmenr <50 kY - 20 5007 28,358 91,345 (62,768)
1828 Sromee Bateer Hguipment - GRS M - -
I8%0 | Poles, Torwers & Uivoires 3,191,683 36 200% 642476 293,107 348,510
155 |Overhend Conducions & Davices 1675885 30 2,055 24,576 187415 182 8384
846 |Undomround Corduit 7112 55 2.00% 2874 21,655 (18,7813
iR45 (U nderground Conmdupcinrs & Deviees £19,154 iz 28000 22,31% 246505 {219,5513
1838 iLine Veansformers 94,253 33 280% 32,746 232,734 {1599,987)
1855  Services Overhioad & Underpround) 25 AB2 50 A 6,253 - 6,283 |
6D Derers -
1800 Meters Smast Meters) 339,265 iE GETY% 261018 159,421 104,597
(905 land " Q.00 - - “
g aildings & iseures - a2 238% - - -
(910 {Louschoid Improvemeots - 0000 - . -
1818 1Offee Pueniture & Equnment 110 yeand) - 2000 - - -
1915 | Cffice Fueniture & Equipment (5 years) 3137 5 20,007 8798 12,406 3,607y
1920 |Computer Equpment - Fraedware 144,237 3 33.33% 112,898 114,155 2,760
1920 {Compoter Touip. I Iedwan@ost Mae, 22/043 - 007 b . -
(920 Computer Bauip i hedwaePost Mar, 19707 - 0.00% ,. B -
1930 ITensmoration Roupment 67,746 12 2.33% 37,122 189,508 {122,387
1935 {Ssores BEaaipment - 19 10.00%; 387 - 837
1940 [Tooks Shoe & Ganpe Bousment 4810 10 1000% B,839 54,524 @55a35)
1945 [Meas & Testing Fepdpenont - 0.00% " - -
1936 |Power Opersted Boupment - 00075 " - -
1955 |Communications Eguimsacal - 15 s - 25634 {4,634}
1955 [Communication Equinmeat Bmact Meters) . 0.00% - - -
1960 IMiscelancous Tiquipment “ 120% - - "
1970 fLoad Maaspement Contenls Customar Premiscs 161,168 i) 108 11,351 - 13,351
1975 Hlead Mamsremant Controls Uity Bremisey - B0 - - x
1980 | Svarems Sipervisor Douinment 16538 20 5.40% 5,084 47811 {41527
1985 | MiseeBancous Fixed Asons - 0.00% - - -
1990 |Other Tungibke Peopeay - 0007 - - -
1995 Woonwbutions & Goms {507,623 53 2.00%: (8,205 1165480 157,387
Total 5,650,217 1,346,744 1,772,584 €373,770)
Deprecintion oxp. adj. from gain or sz on the retirement of sssors (pool of like asses)
Total Depreciation expensc to be inchuded in the test year revenue requirement 1,348,744

LEGAL BIEMIG00.6
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Table 4-39: Board Appendix 2-CD - 2014 Actual Depreciation & Amortization Expense -

LEGAL 1116242600.6

Revised GCAAP
2814 Depreciation
Years {new | Depreciagion 04 ' f"*"”?""g& "
Additions | additions |Rute on New| Depreciaden I}:P:’;d:m Variance *
only] | Additions Expense b Izloln i
Arconnt Deseription : ’ o
(h)=2013 el
Year
@ | 0 l@=roly o () = -
({EPe8/10
Gl Computer Sofoware Formally known as Account 19253 FE2 156 2 50.040%) 356,620 X048 133,672
1612 Taed Reslus Pormally kimsvn a8 Account 1906) - .00 = . -
1R08  larsl - jauee - - -
1508 |Buldines 43422 42 2.38% 9,015 85,998 71,987
(510 |Leasphold Impmoverments - {135 - . -
1813 |Trusformer Station Feguinment 250 kY - (L0 - - -
1820 |Distribiution Station Uguiprrent <50 kY 40,422 20 5.00% 20400 B (49,306)
W28 Siorase Battery Bguiprient " 0.00%, - - “
183 Iales, Towers & Dixiures 4508220 Fiid 250% 728448 376,688 349,758
1835 |Overhent Coaducton & Devices 482085 53 ZEHTY A2.26% 200,128 (57 863y
1840 JUnderpround (onduit 45443 5 24 4,009 22,018 £18,208)
1845 Jndesgeound Conductors & Dievices 141657 33 2367 51,202 266,116 (IS5
1850 [Line Tronstermers 1,703,294 38 286% 58,997 238,026 (173,029}
1858  heevices Overhead & Uinderground) - 5 2000 G478 . 6,478
1860 R abees ~ - G =~ =~ =
LB60 | Metees Sonart Metors) 31,410 i5 G604 278,041 167,243 110,798
1865 |}and - {1.40%) v v -
1208 Buildings & Fivures - 42 238%! - - »
121 lensehiold Tmprovements - 0007 - - -
1915 1Offce Pumitore & Bauipment (10 yenrs) - 0.00% - - -
1915 {Office Pumilure & Equinment (& vears) 1,540 3 2000% 2,246 461384 {31,165)
1920 Computer Bguioment - Handware 46,162 3 33.33% 44,678 35,621 108,607
1920 [ Compnster PowneHardwarefPost Man 22/04) - D015 - : -
1 Comprater Bouip-Taedware(Post Mae 16700 - 0% - " -
103 Plansposston Bgulbsmert e 74 235 38,4918 1313 {72,524
1235 {Sores Dguipment . 10 100073 587 - ERY
i945  Tools, Shop & Gampe Hauipment 23,530 10 10.00%% 12440 31816 (25,176)
1945 1A 1t & lesting Eqdnment . 0E0% - - -
1950 1Power Operated Equipment B Q000 - - -
Y955 | Commurisssinns Bquipmers 2477 10 Keits 124 2576 2,452}
12553 |Commusicadon Equipment Smart Megurs} - Jalhe - - -
1568 {Miscetaneows Bquinmens - G.00% “ - =
£978 |1 oad Management Controk Customer Premsss . 18 10000 15409 - 16,409
1975 Hond Manopement Cosstrols Ddlity Dremises " (.00%! - - “
1980 1Seston Supeevior Dauipment % 80 20 5 G 6,467 45,158 38,501)
1988 | hdiscellaneous Fixed Aseots - 1L.50%) - - -
1990 fOrber Trpible Property - [keg) - - -
1998 [Comaingions & Geants (1,195,056} 50 Loy £29,32) (198487 161,367
Toral 8,200,836 1,792,850 1,759,983 33,867
Pepreciation osp. adi from gain or loss on the rethoment of asses {pool of likz nsses}
Torad Deprecintion expeose to be included i the test year sevenng requirement 1,793 850
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Table 4-40: Board Appendix 2-CE - 2015 Bridge Year Depreciation & Amortization

Expense — MIFRS
2018 Depreciation
Years (new | Depreciation 2015 AE:?:;:jf ;&
Additions | additions |Rate on New] Depreciadion :.pc ) Varianee *
. 1 lixed »éﬁm
only} Additions EBxprose Col
. ol
Accpunt Drescription
{h=2014 Pyl
Year
@ ® | @10 poions ® m=-0
{0/ (D

1611 Hompurer Software Coroady known as Account 1925} 83500 2 S0.00% 381184 G48A04 £67,221)
1682 Hiand Rishts (Foomally knoues e Accouar 1906) - (LA - - -
1805 Lot s3san GO0 - - -
1805 [Buikimes 133,000 42 238% 11,318 65,813 {34,495
1818 [lcaschold improvements - [ " M -
1815 Flransformer Smtton Bauipment 350 kW - [ > - -
wa Hhisndbation Stadon Buuipmont <56 kY 267445 20 5.600%% 31,108 gizam (24, 122)
25 Seomre Batiery [Zquiptoont - D00 - - -
1830 [Poles, Towess & Fixures ZETIGLIS 50 23¥0% 708,274 419,333 3351
1838 |Chverhend Corduetors & Devices 1223235 50 205! 61,987 210,006 {148,519
1840 |Underprouad Comduit 364,55 B 255 8,058 24714 (18,656,
1845 [Underpround Conductors & Davices 498,591 s 285% 73,305 286513 {213,208}
1850 Line Tensformers 35 286% - -
1833 {Seevices (Ovorlead & Uesderprourd) 342.26% i 2060% 5,901 4,278 5,622
1860 Ihdcwers 343,186 13 6.0 T 282,154 154855 137,359
1840 Ehdetees S Dotery) - DEe - = -
1965  Mand - 42 2.38% - . :
1908 Duildings & Fooiens - (A - - -
1910 {Leasehodd nprovenonys " .00 - . -
1915 Office Furoiture & Equipaens (19 suats) 51,136 3 20,007 14,434 306,332 {15,898}
1915 Oifice Purainure 8 Euguinosen 5 voprs) 25 500 3 31,5300 172,572 178,382 5,610)
1920 iComputer Equipment - Hardware - (1.0 - “ -
1920 1Computes Eauip-Fardware{Posi Mar, 22/04) - LHY Yo - ~ -
1926 |Compoter Eaquén - Hardware(Post Mae 19407 32800 12 B33 104,627 153,830 {49,203}
1915 |Tansportation Sodmment - 10 10.00% 587 - 547
1935 IStares Bquigsaent 30,000 10 10.006%; 15,147 36802 (21,6851
124 Flooks, Shon & Carge Equipgsent 5000 0.50% - - “
1943 hicasutamont & Testing Bguipenont - 0.00% - - -
195¢  1Power Opeensed Dquipmont T80 10 1850 59§ 4,365 {3,767y
i955  |Communicstions Eaquipment - RIS = - -
1953 |Commugicaion Bouipment Smart Meters) - (L% - - -
10 [ Aliscellaneous Equinmes - o 10830 16499 - 16,409
§97  ihond Mamgement Controls Ctatomer Proptises - (00 - - »
1978 Load Manseement Consvols Uslizy Promisoy 252,062 20 S00% a8 - 13,862 |
1986 1Symere Supervisor Beaguipeent - GRS - - “
1985 | Miscellancous Fised Assers - AR - - -
1990 |Other Tanpibie Property {448,137 i) 20 (55,75%) 252,091} 208,339
1995 Contilnirdeas & Grants i - -

Totat &,473,747 2,152,579 201,548 135,635

Ugprecidon exp. adj. fram gabi or los an the retirement of assets (pool of ke assets)

Total Depreciation expense to be inghuded in the tost year revenae requirement 2,152,573

LEGAL,_1I6242609.6
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Table 4-41: Board Appendix 2-CF - 2016 Test Year Depreciation & Amortization Expense

- MIFRS
i - 2015 Depreciation
Years {pew | Bepreciation 2016 AEW Zﬁzg A
Additiona | additiens [Rare on New] Depreciation - }Ei':z; M; Vadance *
1  onky Additions Expenze ’ Coturan ] S
Accpant Digseciption
fh)=2015 Fuil
Year
163) L) @=1/{ Depreciation + @ {m) = &) - ()
H{d*0.8)/(F)

1411 1Computer Softwar: Formally known as Accout 14928 2800 2 SO0 603250 SHIATS ern
642 (Laad Riplits (Focryalle known as Account 1966} - (L,00%% - - .
1805 lland - 00 - - -
18 [ Buildings 2B3080 42 2.35%| AT a0z {34,495)
1810 Hlegsclsdd haprovemenss - 0.00% - - =
15 lrswfoeme: Station Bauipmens 58 bV - 0% - - -
LRG0 1 Tisrtibotion Smten Rauipmen <80 §Y 1008800 20 500% 69,607 03,129 (24,1273)
1828 |Storape Bavery Buuipimpat - 00% - . »
185 |Poles, Towers & Divoues 3,705 530 58 200 801,117 485,175 375,241
1935 |Ovechend Conductors & Deovices 1,501,284 52 200% 88,632 240278 {is{,6463
(g4 |Undergroum] Conduit 346,812 54 200 17,170 33,824 (16,656)
1845 [Underground Combucions & Deviees 218,164 35 2.B6% 83402 206064 {212,662}
i3 fLine Teanaformers H33.283 38 2 86% 126,479 ZIBAn6 {152, 128)
1858 Servives {Overhonl & Undergromunsd} 387811 8 2.00% 17,252 13405 3,797
1846¢2 Mutors 284710 i5 G574 33457 144802 148,656
1860 Phbeters Seman Meicey) . G4 - - -
1008 ol - 42 2.38% - -
1998 |Buddimgs & Fivruees ~ B - - -
3210 [)easehold hrprovemants - 0.50% - - -
913 |Dffice Fumiture & Vaaineaent {10 vears) T0800 S 2080% 25,548 42445 {15,600
1513 |Offes Fumitre & 1 1t {3 vesrs) 75,00K) 3 33.33% 208,822 2805 [eXel]
1520 Comouter Bouipent - Hardvare - 0.00%, - - -
1920 Cwmeater Bquip.-Hadwazotlast Mar, 22/064) “ D% - “ -
T2 Comnpates Fquip.- HardwarePost Mar, 18/07) 14545000 1z 355 138085 17356 {35,495)
195 Flrseportation lgquipment - 14 1% 587 - 587
1935 |Sores Bopadprnent 32500 10 L% 18,517 30002 {21,635)
1940 JToals, Shon & Camge Liguipment - it - - -
1945 [Monssument & "Pegting Equipoent . GRS P - -
1950 |Power OGoersiod Houipment W00 10 10307 3,918 13065 Sun
1955 | Communications Dusinment - [LEEGES - - ~
1955 | Commwmieation Eoquinment Smact Mercest - (.G0%% = - -
1860 :hiseellincous Eoquipmont - 18 10L00% 16403 . 15,400
1970 ilond Management Contesls Customer Promises - G.00% - x -
197%  iLoad Mamgernenr Conteeis Urliy Preomises 84574 20 00 23.330 - 23,350
1980 1Sesween Suservisor Byuipmen - LS5 - - -
1985 |Miecliancous Fived Assets - 0.0% - - -
1900 [Oiher Tansdble Proponty {132,703 50 2005 {81,560 {208,960 217400
1995 |[Contabnsings & G (ALt - -

“Total 8,210,955 4,549,425 3,530,002 12404

Depreciation exp. adi. from gain o¢ Joss on the vedrement of avsers {pool of ke s

“Tatal Depreciation expense o be included in the wst yeac revenue requdrement 2,549,415

LEGAL FI6242600.6
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TAXES OR PAYMENTS IN LIEU OF TAXES AND PROPERTY TAXES

PILS and Capital Taxes

HHHI makes payments in lieu (PILs) of corporate taxes calculated in accordance with the rules
for computing taxable income, taxable capital and other relevant amounts contained in the
Income Tax Aet (Canada) and the Corporations Tax Act (Ontario), as modified by the Electricity
Act, 1998, and related regulations. HHHI does not pay Section 89 proxy taxes, and is exempt
from the payment of incomes taxes under the fncome Tax Act (Canada) and the Ontario
Corporations Tax Act. HHHI is projecting a loss for tax purposes in the 2016 Test year of
$1,471,107. HHHI will be subject to a Ontario Corporate Minimum Tax estimated to be $50,000.

HHHI’s 2012 Board Approved PILs is $28,979; the actual PILs for 2012 is nil, based on filing
amended tax returns for 2012 and 2011, The initiation of the amended tax returns was based on a
review of HHHI's capitalization policy for income tax purposes with reference to Canada
Revenue Agency (CRA)Y Imterpretation Bulletin IT-128R — Capital Cost Allowance -
Depreciable Property. HHHI implemented MIFRS in the 2012 Cost of service (EB-2011-0271)
thus allowing HHHI to expense certain amounts capitalized in non-statute barred taxation years

in a manner consistent with MIERS capitalization requirements.

One-Time Tax Recovery - Amended Tax Years
The one-time tax recovery to HHHI is tied to the implementation of Modified International
Financial Reporting Standards (“MIFRS™), allowing HHHI to expense certain amounts that had

been capitalized in previous years.

The following is a breakdown of the factors leading to the 2013 income tax recovery recorded in
HHHD’s financial statements for the year ended December 31, 2013 including the related future

tax impact. The main factors leading to the recovery in 2013 are as follows:

1. Certain expenses totaling $2,164,901 that were capitalized for accounting but deducted
for income tax purposes.

LEGAL_130242609.6
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2. Refunds received in 2013 for amending prior year tax reiurns to deduct certain
expenses for income tax purposes that had been previously capitalized.

The aforementioned adjustments resulted in accelerated current deductions and therefore a
reduction of current income tax for the current and the prior amended vears. The following is a

brief summary of the adjustments.

2013 Timing Difference

In 2013, certain expenses were capitalized by HHHI for accounting purposes. In general, the
costs related to overhead and pole replacement costs that were capitalized for accounting
purposes. However, such costs were eligible to be deducted for income tax purposes in the year
incurred. By deducting these outlays for tax purposes in the year incurred, HHHI is immediately
recognizing the income tax reduction associated with these costs. Had such amounts been
capitalized for income taxes, the income tax deduction would have been realized over the course

of several vears based on the applicable capital cost allowance rate (“CCA Rate”).

The following chart highlights the impact expensing $2,164,901 of costs for income taxes as
opposed to capitalizing such amounts, and claiming CCA at an assumed CCA Rate of 8%. As
noted below, expensing an item for income tax results in an immediate reduction in income tax
equal to the expense multiplied by the tax rate, whereas capitalizing the expense for tax purposes
recognizes the reduction in income taxes of that expense over several years depending on the

correspending CCA Rate.

LEGAL_ 1:36242409.6
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Year 1 Year 2 Year 3 Yeard Year Beyond Total

Expensed For

Income Taxes

Amount Deducted | 2,164,901 2,164,901
Crorvent Incore Tax:

Redection 335,560 335,560

Yearl Year2 Year3 Year 4 Year § Bevond Toal

Capitalized for
Income Taxes
Amount Deducted 86,596 166,264 152,963 140,726 120,468 | 1,488,884 1 2,164,901
Crrrent Income Tore
Reduction 13,422 25771 23,709 21,813 20,068 230,777 335,560

It is important to note that deduction of the above costs for income tax purposes in the 2013 year

represents a timing difference only, and that the total income tax reduction in both scenarios is

equal ($335,560). In general, based on HHHI’s treatment of the above items, income for tax
purposes for 2014 and subsequent years will be increased because accounting amortization will
be added back to income with no tax deduction claimed for such amounts, as the costs were not
capitalized for income tax purposes. If HHHI had capitalized these costs for tax purposes in
2013, the income tax reduction would be recognized in 2013 and in subsequent taxation years as
CCA.

In general, the current and future tax expense (recovery) reported in the income statement will
offset cacli other whether or not the costs were capitalized or expensed for income tax purposes.
However, when applying Part 5 of Section 3465 of the Canadian Institute of Chartered
Accountants (“CICA™) Handbook, future income tax expense is not reflected in the income
statement but rather as part of the regulatory accounts on the balance sheet on the basis that such
tax would be reflected in the approved rates charged to customers in the foture. As a result, a
rate-regulated entity would report the current tax reduction while excluding the future tax unpact

(i.e., future tax expense) from the income statement.

LEGAL,_1:26242609.6
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Prior Year Amended Returns

In 2013, HHHI amended prior year returns to deduct certain pole replacement costs that had been
previgusly capitalized for income fax purposes. However, these costs should be deducted in the
year incurred for income tax purposes notwithstanding that they are capitalized for accounting
purposes. As previously noted, by deducting these expenses for income tax purposes in the year
in which they were incurred, HHHI immediately recognized the income tax reduction associated
with these costs. In this regard, as a result of the amended income tax returns, HHHI reduced the

appropriate tax depreciation class accordingly for each particular year.

An income tax recovery of $330,44] relating to refiling prior year income tax returns was

included in current income tax reported in the 2013 income statement.

The current income tax recoveries recognized in 2013 as a result of accelerating expenses

deducted for income tax purposes and from refiling its prior year income tax returns are in

respect of timing differences and are not a permanent tax saving. The future tax expense related
to the current recovery is not reported in the income statement, In general, income for tax
purposes for 2014 and subsequent years will be increased since amortization for the amounts
capitalized for accounting will be added back to income with no corresponding tax deduction as

the costs were not capitalized for income tax purposes.

HHHI confirms that the current tax practice is incorporated in the tax calculation for the 2015
Bridge Years and the 2016 Test Year.

Detaiied Tax Calculations

Table 4-42 below summarizes ihe tax calculations for 2012 Board Approved, historical years
2012-2014, 2013 Bridge Year and 2016 Test Year. The table itemizes all additions and
deductions that are part of HHHIs tax calculations, commonly referred to as T2-Schedule 1 Net

Income (Loss) for Income Tax Purposes.

LEGAL 1:36242609.6
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203

; 2012 Board 2034 20'1S Bridpe
Teem Approved 012 Actuals Actals Actuals Vear B 2016 Test Year-
Net Income Before Taxes 1,496,803 2,490000 | 34330971 3419517 | 1377148 311,908
Addzons
Provsinnn for weoms tnels tuzeent SERL0 T (TR 4R el 21 HL656}
Provision T coms ox defitond 19,616 25.7A -
Tnterers tnd denslier on tanet 100
Aonization of tangble et 1,738,521 1E84937 1 LICETA | FAIBATH] 227:0 AR Akl
Neardeducubls nle 20 sntertainenen: sEpenin 8749 4,990 15393 4500 14088
Reearvsr from Flosndsd sanomeus, End o Year GICET TG T35 TGS 336,008 35,008
Apprwiserhip Taw Credin 2L6% 21,684 440 32784 iy
Rize sopleron amostissgo fos ssammntog lover  Yeug) 619 55,619 39619 R o EPAas
Fixed Auer Amortizagon booked in odist GL accounts (Busdan: 177389 ol040 335,174
Indoemment [TA 1270 i 2,852
Capital itemny sxpensed AL (29
Taral Addidonz 2445, 392 30051821 15890,95) 1 2432,282 | 2 IPEE9 3,250,981
Deductions:
Cepitd Cow Alloeranen - Sehedule § 2,923,443 2BA33T0 | 2879478 | 3235268 | 3388279 230,143
Curmilazor shyfols capital - Schedale 12 IR 25193 25429 Jod -3 M54 155842
Reseaves Soun Frmnci sateinents, Begiamng of Year GELLEE Ei T2 346558 96 B3 L0
Expenser Copitahzed for acaonating - pole TUGH9R L 1183227 133949
Erpeusar Capitized for sccountng - tapitakzed ovedhesd 981074 934248
Ratr zoolication ooty dedurdble for tax PEER
1IERS - PPGE wpae ] a4y 26978
2653 TearBtoem Cost {542,028
2315 Pols Replicemen 1,599,701
2015 Exgentes Capinlzed for tecovasng - rapindizad cveiend 940,040
3016 Pols Replicemant o000
2016 Expenses Capitalized for sevauntng - czpnaized ovechead EEiteet
Tetal Deducdons 3,631,508 | 5,925,323 | 73202358 | 6,637,167 | 6,461,439 <,033,094
Taxable Incomes @y (e (rssses)  (Sssa2 (1,471,107
T Rae $330% 13.50%, £334% 15.50% (250%
Loveune Taxes 39,979 * - - “ -
Cratazio Cozposaze Minlmam Tax AT . “8278 56 86368 00 OGS
Tax credity
Apprenuoaskin 13 eredit xR Cre §3437 050 34340 R o000
Orlese Tan crash SR E ] 6337 32,784 10000 {0560 180
Total Inveme Tax 28,974 56,5394 44,782 32,228 A)000 S0,000

LELIAL, 130242609.6
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Loss Carry Forwards
As at December 31, 2014 HHHI has fully utilized any non-capital losses. The non-capital loss
carry-forward balance, as per Schedule 4 — Corporation Loss Continuity and Application in the

tax return, is nil, HHHI has Capital loses to be carried forward to future tax years in the amount
of $21,069.

Tax Credits

HHHI takes advantage of the tax credits available to minimize taxes payable. Table 4-43 below
summarizes the tax credits for 2012 Board Approved, historical years, 2012-2014, 2015 Bridge
Year and 2016 Test Year. The tax credits include the Ontario Apprenticeship Training Tax
Credit, Apprenticeship Job Creation Credits and the Ontario Co~Operative Education Tax Credit.

Table 4-43: Tax Credits

 Current Taxes 2012 Boaed | 544 Actuals | 2013 Actuals | 2014 Actuats | 2015 Bidge | 2016 Teat
) Approved i Year Year
Appreaticeship s eredit 22,000 15437 20,000 24,140 20,000 20,000
Orher educitional tax credit 9,000 6,257 12,784 10,000 13000 10,000
“Pax Credits 31,000 21,654 32,784 34,140 30,000 30,08}
Property Taxes

HHHI pays property taxes to the Town of Halton Hills for its office premises and the municipal
substations. In addition, HHHI makes annual payments to the Ontario Electricity Financial
Corporation for “Payments in Lieu of Property Taxes”. Property taxes for the 2012 Board
Approved, Historical years 2012-2014, the 2015 Bridge Year and the 2016 Test Year are

provided in Table 4-44 below.

Table 4-44: Property Taxes

Current Taxes 2012Board | ) 4 otals | 2013 Actuals | 2034 Actuals| 20 Dridge | 2016 Test
Approved Year Year
Baiding - 5675~ Admin 54,780 52,467 55,032 52,739 53,796 55,140
Suly -Btatons - 5012- Dise 403,900 34,813 34,794 443,119 40,150 41,150
OERC - PlLg - 5012 -Diet 10,920 8,592 8335 7,941 7,950 2,130
Total Properiy Taxes 106,600 95,872 98,161 100,799 101,806 104,440

LEGAL L36242009.6
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Non-recoverable and Disallowed Expenses

HHHI has not included donations in the calculation of revenue requirement or PILs.

Integrity Checks
HHHI has completed the integrity checks for the following information as detailed in the filing

requirements.

s The depreciation and amortization added back in the PIL’s model agree with the numbers
disclosed in the rate base section of the application.

s The capital additions and deductions in the UCC/CCA schedule 8 agree with the rate base
section for historic, bridge and test years.

= Schedule 8 of the most recent federal T2 tax return filed as a closing December 31, 2014
agrees with the opening 2015 Bridge Year UCC. HHHI confirms that non-distribution tax
amounts on Schedule 8 were $0 on the December 31, 2014 1ax return.

¢ The CCA deductions in the PILs tax model for historic, bridge and test years agrec with
the numbers in the UCC schedules for the same years filed in the application.

= As at December 31, 2014 HHHI does not have any loss carry-forwards to utilize. The
2015 Bridge Year, HHHI is forecasting a taxable loss in the amount of $588,624, The
2016 Test Year, HHHI is forecasting a taxable loss in the amount of 81,471,107,

« HHHI continued to maximize CAA in the 2015 Bridge Year and 2016 Test Year. This
may be adjusted to incorporate any changes upon the final ouicome of this application
process.

s Post-retirement benefit obligations added back on Schedule 1 under the adjustment line
for “Reserve from Financial statements”, the reconciliation of accounting income to net
income for tax purposes, agree with the amounts provided in the OM&A analysis for
compensation.

« The income tax rate used to calculate the tax expense is consistent with the HHHI’s

actual tax facts and the evidence filed in the application.

LEGAL 1162426096
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CONSERVATION AND DEMAND MANAGEMENT

Conservation and Demand Management (""CDM"') Costs

On March 26, 2014, the Ministry of Energy issued a directive to the Ontario Energy Board to
promote Conservation and Demand Management (“CDM”) by amending the licence of each
licensed distributor to require that they make CDM programs available to customers in their
licenced service area between January 1, 2015 and December 31, 2020 (the “CDM
Requirement™). Licensed distributors are to meet their CDM Requirements by making Province-
Wide Distributor CDM Programs and /or Local Distributor CDM Programs, funded by the
Ontario Power Authority (now the Independent Electricity System Operator) available to all
classes of customers in their licenced service area, Therefore, costs directly attributable to

HHHI"s CDM programs have not been included in its 2016 Test Year revenue requirement.

LEGAL, 1362426096
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Lost Revenue Adjustment Mechanism

On March 31, 2010, the Minister of Energy and Infrastructure issued a directive (the "2010

Directive™) to the Board regarding electricity CDM targets to be met by licensed electricity
distributors. The Directive required that the Board amend the licenses of distributors to add, as a
condition of licence, the requirement for distributors to achieve reductions in electricity demand
through the delivery of CIDM programs over a four-year period beginning January 1, 2011 while
having regard to the objective that lost revenues from CDM programs should not act as a

disincentive.

On April 26, 2013, the Board issued Guidelines for Electricity Distributor Conservation and
Demand Management ("CDM Guidelines™). In keeping with the Directive, the Board adopted a
mechanism to capture the difference between the results of actual, verified impacts of authorized
CDM activities undertaken by distributors between 2011 and 2015 and the level of activities

embedded into rates through the distributors load forecast in an IL.RAM variance account.

LEGAL,_E36742609.6
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HHHI is not requesting recovery of lost revenue associated with the persistence of pre-2011

legacy programs.
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LRAM Variance Account (LRAMVA)
On April 26, 2012, the Board issued Guidelines for Electricity Distributor Conservation and

Demand Management ("CDM Guidelines™). The CDM Guidelines authorized the establishment
of an LRAM Variance Account (“LRAMVA™) to capture, at the rate class level, the difference
between the results of actual, verified impacts of authorized CDM activities and the level of

CDM program activities included in a distributor’s load forecast.

In the Partial Settlement Agreement in HHHI’s 2012 cost of service application (EB-2011-0271),
the parties accepted the CDM adjustments as presented in the application. As a result, HHHI's
2012 load forecast was adjusted to reflect the forecasted CDM savings in the 2012 test year as
set out in the following Table 4-45.

Table 4-45: CDM Savings in the 2012 Test Year Load Forecast

Class kWhin2012 | kW in 2012
_ Load Forecast | Load Forecast
Residential Time of Use 2,395,997
General Service less than 50 kW 619,006
General Service 50 to 999 kW 990,030 2,770
General Service 160010 4,999 kw 223,623 607
CDM in Load Forecast 4,229,656 3,377

HHHI has recorded the difference between the actual, verified impacts of its CDM activities and
the level of CDM activities included in its forecast in the LRAMVA by rate class. HHHI has
determined the LRAM amount by applying its Board-approved variable distribution charges,
including rate riders for tax sharing and foregone revenue, in accordance with the CDM
Guidelines. Carrying charges were applied on the opening monthly balance in the LRMAVA

based upon the Board’s prescribed interest rates.

Disposition of the LRAMVA
HHHI is now requesting approval for the disposition of the ¢redit balance of $43,002, including
interest of 51,672, in its LRAMVA for CDM programs delivered within the 2011 to 2014 period.

LEGAL 136I42605.6
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HHHI is proposing to dispose of the credit balance by way of a variable rate rider effective from
May 1, 2016 to April 30, 2017.

Table 4-46: Proposed Rate Riders for the Disposition of the LRAMVA

Fojizite d 2016 2016 jAlocated Rate | -
Customer Class _ Customer Forecasted |Porecasted| Balance Rider Units
kWh - kW 1568 ‘

Numbhbers .
Residential 19,955 195182110 (15,1427 Q00001 Manthly
General Service less than 50 kW 1,696] 48,031,437 (10,700){ 00001} KWh
General Service 50 KW to 999 KW 232 39,9181 (20732 00264 kW
General Service 1,000 KW to 4,999 kW i4 315,722 1,804 1 000291 LW
Sentnel Lighting 176 633 kW
Street Lighting 4,538 4,080 kW
Unemetered Scaticred Load 150 932,138 Eh

TOTAL (44,770)

HBHI has used the most recent input assumptions available at the time of the program evaluation
when calculating its lost revenue amount. HHHI has relied on the Draft 2011-2014 Final Results
Report issued by the IESO on July 31, 2015. This report is the most recent and appropriate
CDM evaluation available from the [ESO. A copy of this report is provided as Appendix 4-H. If
necessary, HHHI will update its calculations once the IESO has released the 2011-2014 Final
Results Report.

CDM Programs and Initiatives by Rate Class

The lost revenue from 2011 to 2014 by rate class and by year is provided in Table 4-47 below.
In accordance with the Filing Requirements, HHHI has alse provided separate tables for each
rate class that include a list of all CDM programs and initiatives along with the energy savings
assigned to those programs and imitiatives in each year. The energy savings by program
provided do not include persistence. The detailed calculations by rate class are provided in the

section entitled Lost Revenue Calculations by Rate Class.

LEGAL 1362426096
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Class 201 | 202 | 2013 | a2 | 0t | Camving| Totl

. Revenues | Charges | Claim
Residential Time of Use 8,092 | {15699) (10,343} 3,586 {14,354) {565} (14,919)
General Service jess than S0 kW 853 {4,074)) {3,758)} {3,163) {10,142) {400} {10,542
General Service 50 to 999 kw 808 | (7,397 (6,105)| (6,958) {19,650 (774} (20.425)
General Service 1,000 to 4,999 kw 1,577 (508 616 25 1,710 67 1,777
CDM i Load Forecast 11,331 | {27,678} {19,590} (6,500) (42,437)| (1,672)] {44,109)
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Table 4-48: CDM Program Savings by Rate Class

Psopram , i ozon F om2 1 2013 1 2014
Residenting QDL Savings - W
Spphiince Beticomue PERIR] 43,353 25474 EE IR il
Spplisee Baclimnga 1.i92 A0 A% P, 30
IV A Incenfives K10 4h4 TR2,100 1ol H8) RO,
Commervation Iosant £ oupon Booklvy [X88 Pl 3 1} T B33 2,407 FRLI3L
51 femnad Hotaiker Peaom [ FA0LA2N R LE LI RGD
Hessdrarist Doywamd Respesse 257 3 4G DL .
Hoewiderstisl Now Comadsuetses - - EXRNE
§ Hoemie Jasdatonee Poowerans - - ixrits T,V
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Geagrnl Bervice fess than 50 KW CDM Savieges - W
I diveey Eneetait 3onatitang GT IO 35757 31,355 b F11
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N LT Hing - . f ST
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Fligely Porfosearnonce ow Consirmezion ST R3] “ .
Aadivstoears zor 20011 Viarithod Ressdes . FAINAE ] - .
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Lost Revenue Calculations by Rate Class
HHHI has calculated lost revenue by rate class by calculating the difference between the actual
verified CDM savings by rate class and the CDM savings in the load forecasts and valuing those
energy savings based upon its Board-approved variable distribution rates, including shared tax

savings and foregone revenue rate riders, in accordance with the CDM Guidelines.

The actual kWh energy savings and net peak demand savings, including persistenice, as provided
in Table 4 and Table 5 of the IESO’s Draft 2011-2014 Final Results Report are broken out by

rate class in the following tables.

Table 4-49 - Net Energy Savings (kWh and kW)

10
iy

12
13
14

Class | 2m | 2012 | 203 | o204

Net Enetgy Savings - KWh

Residential Time of Use GROO41 1 1,037,791 ¢ 1,500.244 | 2,703,499
General Service less than 50 kW 97,298 133,055 164,410 240,920
General Service 30 to 999 kW 303992 | 1562115 1919437 ¢ 2928135
General Secvice 1,000 to 4,999 kW 722043 | 12716931 1,656,142 | 2526474
Total Encrgy Savings (kWh) 1,893,374 | 4,004,654 | 5,240,233 | 8,399,028
Net Peak Demand Savings - kW

Residential Time of Use 680,041 | 1037791 | 1,500,244 | 2,703,499
General Service less than 50 kKW 97,298 133,055 164,410 240,920
General Service 50 o 999 kKW 393,992 1,562,115 1919437 2928135
General Service 1,000 to 4,999 kW 722043 | 1,271,693 | 1656,142| 2526474
Total Net Peak Demand Savings (kW] 1,893,374 | 4,004,654 5,240,233 | 8,399,028

The calculation of the difference between the actual CDM savings and the CDM savings built
into the load forecast, along with the resulting lost revenues by rate class for 2011 to 2014 are
provided in Table 4-50,

LEGAL 1256242009.6
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Table 4-50: Lost Revenue Calculations by Rate Class

CDM Savings! |, inal COM . Vasizble | Distribution
. in Load . Variance
Class Dnits _ Savings Rates Revenue
Forecast .
(kWh or KW) | (l&Wh or kW) | (KWh or B (%) %)
2014
Residental Tone of Use EWh - 680,041 6%,041 oo1e 8,092
General Seevics jees dan 30 &% EWh - 97,298 97,298 00088 8535
General Serviee 30 to 999 kW iy - 23 2391 33883 810
General Service 1,000 10 4,590 kW B . 437 4371 36066 1,376
Toal 2011 Lost Revenue - 778,045 778,015 11,331
212
Residental Time of Use k¥h 7,396,997 1,037,791 (135920631 00016 115,699
General Servive less than 50 kW kW%h 619,006 133,055 4832511 00084 @o
Geneeal Service 30 to 999 XW kW 2,770 548 {2222 33298 {7,599}
Geeneral Service 1,500 w0 4,999 kW W 507 447 {160y 31671 {507
Toral 2012 Lost Revenne 3,619,380 1,071,841 {1,847,539) 27.678%
2013
Residential Time of Use EWh 2,396,997 1,500,244 #2675 00115 {10,343
Greneral Service lass than 50 §W EWh £19.006 164.410 {454,396)] 0.0083 (3,758)
Gerneral Serviee 30 to 999 kW EW 2,770 939 {1,831} 33330 i6,106)
General Seavice 1,000 to 4,999 W kW 607 8i1 2041 30245 617
Total 2013 Lost Revenue 3,019,380 1,666,404 | (1,352,976) 19,590
2014
Residential Time of Use BWh 3,396,997 2,703,499 30635021 001%7 3,596
General Secvice less than 30 kW EWR 619,006 240,920 (3780863 00084 3,163
General Service 50 ro 999 kW g 2,770 75 {3057y 33826 6.938)
General Serviee 1,000 1o 4,599 kW KW 607 615 3] 31010 25
Tatal 2014 Lost Revenue 3,019,380 2,945,747 (73,633) {6,508)

Board Approved Programs

Haltonr Hills Hydro did not undertake any Board-approved CDM Programs from 2011 to 2014,
HHHI’s CDM programs activities are all IESO-contracted Province-Wide CDM programs,

therefore a third party report that provides a review and verification of HHHYI's lost revenue

calculations in accordance with Section 6.1 of the CDM Code is not required.
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COLLECTIVE AGREEMENT

between

HALTON HILLS HYDRO INC.
Hereinafter referred to as the “LDC”

and

POWER WORKERS’ UNION-CUPE LOCAL 1000
Hereinafter referred to as the “Union”

ARTICLE 01 - PREAMBLE AND PURPOSE

1.01

1.02

The general purpose of the Agreement is to maintain mutually satisfactory relations between the
LDC and ts employees. To provide orderly collective bargaining relations and to secure prompt
and equitable disposition of complaints, with a view to maintaining mutually satisfactory hours,
wages, working conditions, and efficient operation of the LDC’s plant; under methods which will
promote to the fullest possible extent, economy of operation, quality and effort, cleanliness of
plant and protection of property, elimination of waste and safety to the employees. Both parties
recognize a duty to cooperate in good faith, individually and collectively, for the advancement of
these purposes.

Whenever the singular, masculine or feminine is used in this Agreement, i shall be considered
as if plural, feminine or masculine has been used where the context of the party or parties hereto
80 required.

ARTICLE 02 - RECOGNITION

2.01

The LDC recognizes the Union as the exclusive bargaining agent for negofiating wages, working
conditions and hours of work on behalf of the Employees of the LDC as defined below.-

"All employees of Halton Hills Hydro Inc. save and except the President, Vice-President, Chief
Financial Cfficer, Executive Assistant, Managers, non-working Foreman, Supervisors, summer
students, co-op students and office staff employed for less than twenty-four (24) hours per week,
constitute a unit of Employees appropriate for collective bargaining.”

ARTICLE 03 ~ GOODWILL

3.01

The LDC agrees that it will not, in any manner, object fo any employee bsing or becoming a
member of the Union, and will not discriminate against such employee because of membership in
said Union.

4|Page



ARTICLE 04 - MANAGEMENT'S RIGHTS

4.01

Except as otherwise provided in this Agreement, nothing contained in this Agreement shall be
deemed to limit the LDC in any way in the exercise of the regular and customary functions of
Management. The Union recognizes the right of the LDC to operate and manage its business in
all respects, in accordance with its commitments and responsibilities, to direct its work force
including, but without restricting the generality of the foragoing, the right to hire, classify, fransfer,
promote, layoif and determine employee competence, the right to discipline, suspend, demote
and discharge; to make and alter reasonable rules and regulations to be cbserved by employees
provided that such rules and regulations shall not be inconsistent with the terms of this
Agreement. The Union shall retain ils right to grieve in case it feels Management has acted
without just cause.

ARTICLE 05 ~ UNION SECURITY AND DUES REMITTANCE

5.01

5.02

5.03

The parties hereto mutually agree that current Union members shall maintain their membership
and, that any new employee of the LDC defined in Article 2 will become a member in the Union.

in order that the LDC may have definite instructions as to what amounts are o be deducted for
Union purposes, i is agreed that the Union shall promptly nofify the LDXC, in writing, of deductions
to be made by the L.DC for Union dues and, the LDC shall have the right fo continue to rely on
such written nofification from the Union.

The LDC will deduct weekly from the wagas of unionized employees, union dues as certified by
the Union. The LDC will remit monies deducted, fogether with a list showing the names of the
employses and amount deducted, fo the Financial Officer, nof later than the fifteenth (15%) day of
the month, following the end of the month after the deductions.

In consideration of this deduction and forwarding service by Management, the Union agrees to
indemnify Management for any liability arising from the deduction and forwarding of these weekly
dues.

ARTICLE 06 - SENIORITY

8.01

6.02

6.03

6.04

Seniority shall be defined as the length of continuous service an employee has established with
the LDC from the most recent date the employee entered the employ of the LDC,

A current seniority list shall be posted in January and July of each calendar year, and a copy wil
be provided to each steward.

A regular employee shali not be laid off as a result of the contracting out of hargaining unit work,
An employee shall fose histher seniority and shall cease fo be an employee of the LDC if he/she:
a) terminates voluntarily,

b) is discharged and nof reinstated,

¢ is laid off for 2 period exceeding fwelve (12) calendar months,

5|Page



6.05

6.06

6.07

d) fails to report to work after a layoff within five (5) working days of recall, nofice of which
has been mailed, by registered mail, to the last address the employee has reported fo
Management,

e) is absent from work for five (5} or more working days without permission, unless the
employee provides the LDC with documented evidence of unavoidable reasons for not
reporting to work,

f) is absent from work because of illness or injury and is unable to retum fo work. in no
case shall this period of time exceed twenty-four (24) months,

g) refires.

For a period of time not to exceed elghleen (18) months from the first day of liness or injury, the
employee shall be eligible to return to the same job if capable of performing the required work. 1f
unable to perform the required work, the employee shall be given initial consideration for any
available job for which the employee is able and qualified to perform.

From the fifteenth (15%) month of and including the twenty-fourth (24%) month, the employee
shall be given initial full consideration for any available job for which the smployee is able and
qualified to perform,

An employee shall have their seniority rozen if he/she is on any authorized absence, without
pay, for a period exceeding thirly (30) calendar days.

ARTICLE 07 — EMPLOYEE CATEGORIES

7.

a) Temporary employees will not be employed as temporary employees for more than six (6}
months in any twelve (12} consecutive month period. Temporary employses who are retained
beyond a six (6) month period will be re-classified to regular status. The exception fo this is
where there is a requirement fo replace an employee who is on leave of absence as defined in
Article 16.06 (including extension of such leave). A temporary employee may be extended up to
twelve (12) months, in the event of an employee absence due to fong-ferm illness. These
temporary employees who are retained beyond the twelve month period will be reclassified to
requiar status.

7.01 b) Probationary employees are persons hired on frial to determine their suitability for continuing

7.02

7.03

employment in regular positions. An employee shzll be considered probationary for a period of
six (6) calendar months, Having proven satisfactory by the end of this period, hefshe will be
credited with LDC service for the probationary period.

Temporary and probationary employees will not have rscourse to the grievance procedure in
cases of termination.

Probationary employees {aken on staff will receive payment for recognized holidays during the
period of their employment 1o that date and will also be permitted to accumulate allowable sick
pay credits from date of employment, but will be excluded from MEARIE benefits during the
probationary period.
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7.04

Regutar employees are persons who have safisfactorily served the probationary penod.
Classification as & regular emplovee does not imply an LDC obligation to provide continuous
employment,

ARTICLE 08 - LOCKQUT OR STRIKES

8.01

8.02

8.03

The LDC agrees that it will not cause or direct a lockout of its employees from the execution date
of this Agreement 0 the termination date theraof.

The Union agrees its members will not sanction or call a strke and shall refrain from any
interruption of, or interference with, the operations of the LDC, from the execution date of this
Agreement to the fermination thereof,

Prior to assigning work where employees may encounter picket lines, the employer shafl consult
with the local PWU union representative. Time will be permitted for the union representative to
communicate to the striking union, reasons why the plcket lines might be crossed.

ARTICLE 08 - GRIEVANCE PROCEDURE

9.0

8.01

9.02

9,03

9.04

Any employee, who has been subjected to unfair treatment under the provisions of this
Agreement, shall recelve the right to seek redress according to Article 9, Grievance Procedure.

For the purpose of this Agreement, a dispute, claim or complaint which invoives the interpretation
or application of this Agreement, shall be considered to be fit matter for grievence and shall be
dealt with, as specified.

The time limits for the processing of grievances shall be observed strictly by the parties, except in
the case of mutual agreement to alter the time limits, AR written notices referred to in this
procedure shall include a statement of the following: -

a) the grievance,
b) the part of the Agreement that is involved and,
¢) the redress sought.

Grievances affecting more than one (1) employee or, any grievance brought forward by the LDC
or the Union, or where difficulties arise between the LDC and the Union conceming the
interpretation or general application of the Agreement which may be considered as a policy
matter, shall be submitted in writing by either party within ten (10 working days of the afleged
occurrence and shall be dealt with in the manner provided in the grievance procedure
commencing at Step 3.

It is the intention of the parties that the filing of policy grievances by the Union shall not be used
to bypass the normal grievance procedure and will commence at Step 3.

a) As an altemative to Arbitration the parties may, by mutual agreement, agree fo refer a
grievance to a Mediator/Arbitrator as a means of sefflernent. The Mediator/Arbitrator shall be
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9.04

9.05

9.06

9.07

9.08

9.09

muiually agreed to by the parties and each party shall pay one half {1/2) of the expenses and
remuneration of the Mediator/Arbitrator.

b)

STEP 1

Grievance shall first be presented by the grievor accompanied by the steward, if the griever so
desires, fo the Supervisor immediately concerned. At this step, the grievance may be presented
verbally or in writing, and must be presented within ten {10) working days of the occurrence that
has given rise to the grievance.

STEP2

Within four (4} working days of presentation of a written grievance notice, the Supervisor will
discuss the matter with the Unlon steward. Failing settlement within four (4) working days of the
discussion, the Union will be allowed four {4) working days in which to provide written notice fo
the President of a desire to procead to Step 3.

STEP 3

Within four (4) working days of preseniation of a writfen grievance notice, the President wil
discuss the matter with the Union Grievance Committee. Failing settlement within ten (10)
working days of the discussion, the Union Grievance Committee will be allowed ten (10} working
days to present written nofice o the President of a desire to submit the matter to arbitration
pursuant o the appropriate section of The Labour Relations Act of Ontario, and advising the
name of its’ nominee.

An international representative andlor a representative of Power Workers” Union CUPE Local
1000 may be present at any or all steps of the grievance or arbitration procedures to assist the
local union.

No Board of Arbitration shall have the power fo alter or change any of the provisions of this
Agreement or, to substitute any new provision for any existing provision, or to provide a declsion
that is inconsistent with any term or provision of this Agreement.

Any decision rendered by an Arbitration Board may be based on consideration of all pertinent
clauses in the Agreement,

£ach party of this Agreement will bear the expenses and fee of its Arbitrator and the parties will
share equally, the expenses and fee of the Chairman. The decision of a majority of the
arbitrators will be accepted as final and binding on both parties.

Unless otherwise agreed fo, after a letter(s) of reprimand has been on an employee’s file for a

maximum of two (2) years, and there have been no further occurrences, then the letier(s) of
reprimand wil be removed from all files.
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ARTICLE 10.0 - WORKING HOURS

10.04

10.01

104

10.02

10.03

10.04

a) A normal working week for the A-1 employees is one of forty (40) hours; Monday to Friday
inclusive, Hours of work shall be from 07:30 to 16:00 with one half {1/2) hour for lunch. Lunch to
be eaten on the job site or other agreed upon location.

b} A normal working week for the A-2 is one of thirty-five {35) hours, Menday to Friday inclusive.
Hours of work shall be from 08:30 fo 16:00 hours with one half {1/2} hour for funch or from 08:30
to 16:3C hours with one (1) hour for lunch, as approved by the LDC.

¢) Effective October 2nd, 2008 a normal working week for the A-3 is one of thirfy-seven and one
half {37.5) hours Monday to Friday inclusive. Hours of work shall be 08:00 to 16:00 hours with
one-haif {1/2) hour for lunch,

The foregoing definition of working hours shall not be construed as a guarantee of hours of work
per day or per week, or of days of work per week.

OVERTIME
Double time shall be paid for all work performed after the normal working hours.

MEALS

1} The LOC shall not require an employee to carry or provide more than one {1) meal on a day
when work is performed.

2) If an employee is required to work overtime prior, one (1) hour or more, fo hisfher normal start
time, and such overtime continues until the normal starting time, the LDC will pay the cost of the
employee’s meal or provide payment in lieu in the amount of $11.00, effective April 1, 2014
$12.00 and effective April 1, 2015 $13.00.

3} 1f an employee Is required fo continue working beyend a normal day, the LDC will provide the
employee's meal or provide payment in fieu in the amount of $11.00, effective April 1, 2014
$12.00 and effective April 1, 2015 $13.00 after two (2) hours or more and every four {4} hours
thereafter, while the employes continues working.

4} In the conditions outlined in 2 and 3 above, where practical, the LDC will allow the employee
fime to secure the meal and eat i, and where necessary, provide fransportation for this purpose.

5) When employees are required to work scheduied overtime, on a non-normal working day,

employees will be enfitied to a meal provision of $11.00, effective April 1, 2014 $12.00 and
effective April 1, 2015 $13.0C after eight (8) hours of work and every four (4) hours thereafter.
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ON-CALL DUTY

10.05 a) On-call shall be defined as duties performed by quatified employees falling within the bargaining
unit, outside of normal hours of work, Friday to Friday. Employees performing on-call duties shall
receive $195.00 and, $205.00 effective April 1, 2014 and $215.00 effective April 1, 2015,

b} On recognized holidays, the employee on call shall receive $45.00, plus pay at the appropriate
rate for the duration of the contract.

¢) On-call duties will nomnally be assigned to two {2) lines persons.

MINIMUM CALL-OUT

10.06 a) A minimum call-out of two (2} hours at the appropriate overtime rate shall be paid fo employees
who are called out fo perform work. Alf call-outs within the two (2) hours shall be considered as
one (1) call.

b) Minimum call-out pay will not be paid where the work involved is an extension of the normal
work hours, or when the call-out is within one (1) hour of the normal starting time. Payment for
such work will be at the appropriate cvertime rate.

ARTICLE 11 - RECOGNIZED HOLIDAYS

11.01 Employees of the LDC will be entifled to payment of regular rate of pay for the following holidays,
provided they have worked the fuli scheduled shifts which immadiafely precede and follow such
holidays; unless the employee is absent because of;

a) personal iliness,
b) any bereavement entitiement,
c} any approved leave of absence,

11.02 Recognized holidays are as follows. -

- Good Friday - Baster Monday

- Yictoria Day - Dominich Day

- Civic Holiday - Labour Day

- Thanksgiving Day - Cne {1} fioater day
- Half of the last working day before Christmas Day - Family Day

- Christmas Day - Boxing Day

- Full working day before New Years Day -~ New Years Day

11.63 Should any of the holidays cutlined above, fall on a Saturday or Sunday, the precading or following

working day shall be observed, by all staff, as the holiday as designated by Management by
Cctober 31 of the preceding year.
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ARTICLE 12 - VACATIONS

12.01 An employee having less than one (1) vear of service in the current vear shall be allowed a
vacation credit of one (1) working day per month of service to a maximum of two {2} weeks
vacation with pay.

An employee having one {1} vear or more of continuous service in the current year wilk be entitled
to two {2) weeks vacation with pay,

An employee will be entitled to three (3) weeks vacation with pay in the year in which three (3}
years continuous service with the LDC is completed.

An employee will be entitled to four (4) weeks vacation with pay in the year in which nine (9)
years continuous service with the LDC is completed.

An employee will entltled to four (4) weeks plus two (2) days vacation with pay in the year in
which thirteen (13} vears continuous service with the LDC is completed.

An employee will be entitled to five (5) weeks vacation with pay in the year in which sixteen (16}
years continuous service with the LOC is completed.

An employee will be entiled 1o five (5) weeks and two (2) days with pay in the year in which
twenty (20} years continuous service with the LDC is completed.

An employee will he entited to six (B) weeks vacation with pay in the year in which twenty-five
(265) vears contihuous serviee with the LDC is completed.

An employee will receive an additional one {1) day vacation in the year in which thirly (30) years
of continuotis service with the LDC is completed,

12.02 Vacation qualification peticd shall be from January 01 to December 31 each year.

1203 Employees shall indicate their vacation choice, in writing, to their Depariment Head by March 31t
of each year, and the Department Head shall post a vacation list by April 15%. In scheduling
vacation, preference will be given in order of seniority when submitted prior to March 31.

The LBC may not revoke an employee's scheduled holiday within fifteen (15) days prior o their
vacation.

12.04 Where an employee is off work for three (3} or more consecutive months in a calendar year, the
employee's vacation pay will be pro-rated based on time worked, save and except for the
pregnancy/adoption/parental leave period as governed by the Employment Standards Act.

12.05 Employees requiring to he hospitalized for one (1) or more days during a scheduled vacation,
shall be entitled to substilute sick leave for the equivalent time hospitalized.
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12.06

12

Where it is mutually agreeable, an empioyee may carry over a maximum of one (1) weeks
vacation to the following year {fo be taken by April 1% of that following year). Requests for carry
over must be made prior to September 1%,

ARTICLE 13 - SICK PAY ALLOWANCE

13.01

13.02

13.03
13.04

13.05

Bick Pay Allowance shall be as follows: -

Sick leave credits will be allotted on the basis of one and a half (1%) days per month, for a tofal of
eighteen (18) days per year and shall accumulate to two hundred (200) days.

An employee must ensure that their ifiness is reported to Management prior to the employee’s
normal starting time. Sick pay benefits will be paid by the LDC due to an ahsence through iliness
or injury. After more than two (2} days, Management may require a Doctor's certificate stating
the employee’s fitress to return fo work. After more than four (4) sick leave occurrences in any
calendar year, the LDC may arrange and pay for a full functional abilites test confirming the
employee’s fitness to be at work and any restrictions 1o the employes performing their regular
duties. The LDC will maintain the employee's wage rate during this process. The LDC wilt
reimburse an employee for the standard cost of a Doclor's certificate upon proof of payment.

Sick pay credits are cumulative during the term of employment with the LDC.

Statement of the bafance of days of sick pay credits accumulated by each employee shall be
given to each employee guarterly.

When a regular employee, through histhar employment by the LDC, suffers a disability which is

compensable under the Workplace Safety and Insurance Board Act, the LDC agrees to maintain
the wage rate of the employee involved for a period of tweive months. To be eligible for the
benefits above, the employee shall endorse all benefit cheques received by them, from the
Workplace Safety and Insurance Board and turn them over to the LDC.

ARTICLE 14 - MEDICAL PLAN AND PENSIONS

14.01

14.02

14.03
14.04

The LDC agrees to pay one hundred percent (100%) of the premium cost of the following
benefits: -

Employer's Health Tax;

The medicalisurgical health plan as per the current specifications of the MEARIE, or the
equivalent. Vision coverage to $425.00, effective Aprit 1, 2015 $450.00 per family member,
every two (2) years including one eye exam every two (2} years (if not covered by OHIF),
A long-term disability plan ¢r the equivalent;

MEARIE current 0.D.A. fee schedule; orthodontics cap to $2,800.00.
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14.056 Every probationary and regular employee will enrofl in the OMERS Pension Plan. Confributions
to this plan are split on a 50/50 basis between the LOC and the employee.

14,06 The LDC shall continue to pay for a period of time not to exceed eighteen (18) months from the
first day of sickness or injury, the premium for benefits in this article of the Agreement.

14.07 From the eighteenth (18%) month fo, and including the twenty-fourth (241} month, the premium for
benefits in this article of the Agreement shall be paid by the employes.

ARTICLE 15 - PROMOTIONS & TRANSFERS, LAY-OFF & RECALL

15.01 Length of continuous service with the LDG will be given consideration in making promotions, lay-
offs, trangfers or re-employment.

1502 In making promotions and transfers among applicants, Management will consider the
qualifications, skills and capability of all applicants within the Bargaining Unit. Where the above
factors are relatively equal among applicants in Management’s opinion, seniority shall govem.

15.03 &) In the case of lay-off and recall, the last employee hired shall be the first employee laid-off;
provided the remaining employees are able fo perform the work avallable, The first employee
recalled shall be the last employee laid off, provided the employee Is able to perform the work
available.

b} Any part-time employee working less than twenty-four (24) hours per week or any student will
be laid off prior to any PWU member being laid off, providing the PWU member is capable of
performing the work available. (The PWU member performing the work would maintain their
employee status.) All PWU members will be recalled as per Article 15,03(a) prior fo the hiring or
recall of any part-time employee working less than twenty-four (24) hours or any student,
provided the employee is able to perform the work available.

15.04 3} Outside employees who are temporarily assigned o a higher classification for a period of four
(4) or more hours shall receive the rate of pay for such classifications, while so assigned. In no
case will any employee receive less than their wage rate while so temporarily assigned.

b} It is understood and agreed that with the small office force available, the LDC may fully and
freely temporarily transfer its employees from one job classificafion to ancther job classification,
to cope with and meet the demands of its customers and the work available, Where such
temporary transfers extend beyond four (4) or more hours, the employee so transferred is to
receive seventy (70} cents per hour or the hourly rate on the next wage progression of thelr own
classification, whichever is greater, providing the increase does nat exceed the top rate of pay for
the temporary classification.

15.05 If any employee accepts a promotion outside of the bargaining unit and does not retum to the
bargaining unit within twelve {12} months of the date of the promotion, seniority within the
bargaining unit will be lost for the purposes of layoff and recall only. If the employee returns on or
before twelve (12) months, histher seniority will continue to accrue from the date of promotion.
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15.06 Notice of vacancies and of ali newly created positions falling within the bargaining unit will be

15.07

electronically sent to all employees and posted on the bulletin board for a period of five (5}
working days. The notice will contain the particulars of the job, the deadline for applications, and
the wage rate to be paid. If an employee is on a leave of absence, vacation and/or sick time
during the five (5) day posting requirement, the employee is allowed to submit a late application
within five (5) days of the internal posting closing date.

In Management's opinion, if there are not suitable applications from within the bargaining unit,
Management reserves the right to make a selection from outside the unit or to withdraw the
advertisement.

ARTICLE 16 - LEAVE OF ABSENCE

16.01 Leave of absence with pay will be granted fo any employee for up to five (5) working days In order

16.02

18.03

16.04

to arrange and/or attend the funeral in the event of the death of the employee’s spouse, common-
law spouse (includes same sex partner} or child.

Leave of absence with pay will be granted to any employee for up fo three (3) working days in
order to arrange and/or attend the funeral in the event of the death of the employee’s: parent,
brother, step-brother, sister, step-sister, parent-inJaw, grandparents, sister-in-law, brother-in-law,
grandparent-in-law, son/daughter-in-law and grandchildren,

With the foregoing provisions applying, one (1) day will be granted in the event of the death of
uncles, aunts, nieces, or nephews.

Leave of absence with pay will be granted during working hours while discussing grievances
arising out of the content ¢f this Agreement with the Management or membership and the LDC.
Permission for it must be obtained from Management in advance.

Leave of absence without pay may be granied to an employes to attend Union functions as an
official delegate, provided one (1) week advance notice is given fo the Supervisor.

16.05 The LDC agrees that representatives of the Bargaining Unit, involved in negotiations, shall receive

full pay up until, but not inciuding, concifiation and/or mediation utilizing the Ministry of Labour,

PREGNANCY, ADOPTION AND PARENTAL LEAVE

16.06 The LDC will operate in accordance with the Employment Standards Act.

16.07 Any employse desiring a leave of absence without pay may be granted such feave on reasonable

notice to the LDC insofar as the regular cperation of the department in which the employee is
employed will permit.  Any such leave of absence shall not exceed an amount, which in the
opinion of the LDC, is reasonable. Benefits will be provided for any employee for any leave up to
and including one {1) month duration. Approval for such leave shouid be requested one month
prior to the date the leave is required. The LDC will make every effort fo respond to the request
within one (1) week. Where an employee has requested a leave of absence, it is understood that
Article 12.03 takes precedence.
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FAMILY LEAVE

16.08 General Leave ~ when, in the LDC’s judgement, the circumstances warrant such action, leave of

16.09

absence, with pay, will be granted. This leave is based upon reasons of persoral emergency,
such a3 severe illness in the immediate family, which necessitates remalning home until
adequate arrangements could be made for outside help, or being at close aftendance at a
hospital. Also, in cases where an employee is faced with the effects of a severe storm, floed or
fire.

JURY DUTY

Leave of absence, with pay, will be granted to duly subpoenaed employees called upon to
perform jury duties, o act as a witness, upcn submission of appropriate court documentaticn.

ARTICLE 17 - FIRST AlD AND SAFETY

17.01 Safely sessions for the outside employees shall be held once every month. A joint agenda shall

17.02

17.03

be produced and posted. Minutes of the meeting will be recorded, posted and filed.

Safety sessions for the inside employees shall be held once every three {3} months. A joint
agenda shall be produced and posted. Minutes of the meeting will be recorded, posted and filed.

In order that all its employees may be aware of the precautions to be taken against accidents, the
LOC shall issue, to all outside employees covered by this Agreement, a copy of the rule hook
issued by the Infrastructure Health & Safety Association or the successor association.

Both parties are commited to the health and safety of all employees as demonstrated in Halton
Hills Hydro Inc. Joint Health and Safety Policy. The LDC will provide Core Cerfification Training
for the bargaining unit member. Certified Health and Safety Representatives have the unilateral
right to stop unsafe work.

ARTICLE 18 - PAY DAYS

18.01 Wages of all employees covered by this Agreement shall be paid on a weekly basis no later than

normal closing time on Wednesday, except when a recognized holiday is observed on a Monday,
then the employee’s wages will be paid and pay stalement issued no later than normal closing
time on Thursday. This payment will be by direct deposit to a maximum of three (3) accounts in @
Canadian Financial Institution designated by the employee. The LDC is responsible for the cost
of depositing these funds to the employes’s account.

ARTICLE 18 - TOQOLS AND EQUIPMENT

18.01

The LDC will supply the necessary tools, gloves and equipment to camy out the service. An
employea must return the worn out or broken article in order to receive a replacement. The
employee will be responsible for proper care of all such tools.
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CLOTHING

19.02 a) Clothing allowances will be issued annually, in accordance with the LDC Clothing Policy -
Appendix "C-1%

When i is necessary in any emergency for employees to work outside during wet weather, the
LDC will supply rubber coals, hats and boots,

b} The L.DC wili arrange for the supply and cleaning of coveralls for the Mechanic.

c} Annual boot allowance to be included as outlined in Appendix C-1 for all A-1 employees
required to wear protective footwear.

TRAINING COURSES

19.03 No overiime premiums for traveliing time outside of normal hours shall be made in order to attend
training courses. The principle for payment while attending training courses, wilt be to guarantes
the employee's wage rate. Mileage will be paid as per LDC pelicy for fravelling to and from the
training centre, plus payment for any meals during the travelling period.

ARTICLE 26 — GENERAL

INCLEMENT WEATHER

20.01 When, in the LDC's opinion, the weather is unduly adverse, alternative work may be assigned
within the normal scheduled hours of work. The intent of this provision is to protect the employee
from potential health and safety risks.

2002 Itis understood, the above stipulations will not prevail under emergency conditions.
CORRESPONDENCE

20.03 All correspondence betwsen the Parties, arising out of this Agreement, or incidental thereto, shall
pass fto and from the President of the LDC, with a copy fo the appropriate Department Head,
Utility Steward and the Executive Assistant.

ARTICLE 21 - WAGE CLASSIFICATIONS

21.01 The wage rates and classifications of employees covered by this Agreement shall be those shown
in Appendix "A1", "A2" and "A3" attached hereto, and forming an integral part of this Agreement.

21.02 The Employer shall prepere 2 new job description whenever the duties of a job change. When the
duties of any job are significantly changed or increased, or where the Union/Employee feels that
a job is unfairly or incorreclly classified, or when a new job is crealed, the wage rate shall be
subject to negotiations between the LDC and the Union,
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21.03 Progression shall be based on the qualifications as established in Appendix A1, AZ and A3,
providing the employee has quallfied themselves to the satisfaction of Management.

21.04 Should an employee not be progressed in accordance with Appendix A1/A2/A3, the Management
of the LDC shall make it known to the employee(s) the reascns so that he/she can be in a better
position to make every effort to improve.

21.06 A re-evaluation of progression, will be made six {8) months from the dale of the first interview.
Should an employee not be able to improve, to the satisfaction of the President or LDG, the LDC
will have the right to dismiss him/her or assign him/her to other duties, if available, for which
hefshe is qualified,

ARTICLE 22 - COPIES OF AGREEMENT

22.01 The LDC shall have printed, sufficient coples of the Agreement, in booklet form, within thirty (30)
days of signing. Both parties agree to share the cost equally,

ARTICLE 23 - DURATION OF AGREEMENT

23.01 This Agreement shall come into effect on the first (1%t) day of April 2013 and shall remain in effect
uritil the thirty-first (31%t) day of March 2016 and thereafter from year to year, unless elther party
gives notice of a desire to revise this Agreement; and the repiy fo such notice must include a
written presentation of any proposed revisions.

ARTICLE 24 ~ MID-TERM AGREEMENTS

24.01 Working conditions during this term of the Agreement shali be cutlined in this Agreement and any
Mid-Term Agreement{s}. A Mid-Term is a modification of the Collective Agreement executed by
the parties in the following format, during the term of the Collective Agreement.

{sample to folfow)

i7ilage
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2 POWER
 WORKERS'
7 UNION

Halton Hills

rsmes 1OE L3 QY e s

MID-TERM AGREEMENT #

Titie:

It is jointly agreed that the following Mid-Term shall form part of the Collective Agreement between the
parties.

Halton Hills Hydro Inc. Power Workera' Union

Date Signed:
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yridy .
Halton Hills
e B N R
COLLECTIVE AGREEMENT
between
HALTON HILLS HYDRO INC.
and
POWER WORKERS' UNION
CUPE LOCAL 1000
April 1, 2013 ~ March 31, 2016
SIGNATURE PAGE
Halten Hills Hydro Inc. Power Workers’ Union
Date
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APPENDIX INDEX

40 Hour Wage Ratss

35 Hour Wage Rates

37.5 Hour Wage Rates

Fiex Time

Clothing Policy

Addendum to Appendix “C”

Lieu Time

Job Share Program

Christmas Shutdown

On-Call Duty

Hours of Work Alternative - Line Section
Mechanic

Lead Hand — Substation Electrician
Joint Benefits Committee

SouthWestern Energy Inc.
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APPENDIX 'A-1" i ?
40 HOUR WAGE RATES :
Position increase  Increase  nsreass - ?(}_ﬁ!ﬁﬁ{!ﬂ_ . incmse Increase  Incrosse
Apr H2013 Apr V2014 Apr 12015 1 |Apr W20 Apr 412014 Apr 12015
LINE SECTION 2.85% 2.65% 270% ‘METER TECHNICIAN 2.65% 2.88% 270%
Foreman 41,22 42,31 43.43 44,601 Sub Foretran 3801 40.04 41 3 42.21
Eub Foreman® 34.04 A0. 84 41,180 42241 1dourneyperson 3580 J7.78 3878 32,83
Jourasyperson 38.80 37,78 3878 39,83 Fd Your 34.0M 34,92/ 35,85 36.82
4ih year 3452 34,92 3585 38,82  |2nd year 29.58 3038 31.18 32.00
i vear 25.88 30,36 .18 32001 |affer § months 27.53 2882 28.38 30.18
2nd year 27,88 28631 29.29 30.18 glarfing rate 24.23 24.87 Z5.53 %g
2nd § menths 24.23 24,87 25.53 25.22 e o
Starling Rate 2089 2514 21.70 22.28 B S
(WEGHANK: ; ; -
IHSPATCH CLERK . : 2 W2 years 3250 33,77 3465] 3580
2 12 yentg 2784 28 37) 2812 2591 16 geithe 31.33 iz.18 33,01 1380
18 months 26.23 28.95 27.64 Zh.38 1 yesr 289,76 30,54 31,36 32,20
1year 24.83 2548 26,17 26.88 giter & months 28.19] 2854 20.71 30.5¢
after & rmonths 23,45 24,08 24.72 25.550 istarting rale 28, sz! 27.33] 2858 28,64
starting rafe 2205 2283 23.23 2386
) SENIOR ENGINEER%NS TECHNIGIAN : :
ENGINEERING CODRDINATOR 2 {2 years J37.40 38 59 39,41 40.47
232 years o2 36.97] 37.85 3897 18 months 35.53 38.47 37.44 38.45
38 i .20 35,11 3.0 eyl 1 yesr 33.66 3455 35.47 36.43
1ves eyl 33,27 34.15 38 a7 after § nwniths 31,81 3285 352 34.43
after § morths 30.61 3142 3225 3412 |ssring rale 29,92 .71 3152 32.57
starting rate 28,81 29,57 30,35 3117 o L .
. ENGINEERING TECHNICIAN . o
ENERCY SERVICES COORDINATOR . (242 years 3288 3377 34.88 3580
2 142 years 3381 34.50 36,44 36,37 |18 menths 31.33 3218 330 33 48,
48 morths e 3275 3262 34.5%  [lvear 20.75 20.54 31,35 ki
1yesr 3023 31.0% 31.85 3271 after B months 28,19 28.94 28.71 WA
after & monihis 28.54 2830 30,05} 30,89 starling rale 268,62 27.33 28.03 2681
starting rate 26.88 27.59] 28.32] 2508 o - : :
' ‘STORESIBUYER : ! :
SERVICE LAYOUY PERSON . 24 vears 28515 7292 071 31.54
2 142 years 28,80 29,56 3034 31.18] |8 months 27.70 28.43 2848 2897
18 months. 2738 2808 28,83 28.81 1 yeer 26,25 2585 27.661 28.41
1 year 25.68 25.57 272 28,01 efter § months 24.78 25 44 78,11 2681
giter & months 24.48 2513 25,80 26.50 starling rate 23.34 23,68 24,58 2825
stating rale 23,02 23.63 24,26 2498 - '
BUBSTATION ELECTRICIAN -
MAPPING/DRAFTSPERSON :  lJournevperson sgeel ar78] @eze  39.83)
2 42 years 28,55 28.27 25.97 ar10| (3 Year RN R X
18 epcths 24,28 4.9 28,58 26,280 12 ndyvear 29.58 30,36 31,18 3Zom
1yesr 23.02 2383 2436 24,921  |after § monihs 27.89 2863 24 30/ 3318
after 8 rmonths 21.74 237 22,81 23.53]  [gtarfing rale 2493 24.57 25530 2622
slaring rate 20,49 21.62 2159 247 : -
’ : :Labourer { :
ENGINEERING CLERK - 1242 years 25.31 25.98 2687 27,38
2 32 years 2764 26,37 242 29.01 18 morths 24.08 Z4.70 2535 76.02
18 reomihs 7823 26.93 2T.64 28,30 1year 2279 23.38 24,0 24.88
L vesr 24,83 2549 26,17 26, 59/ after 6 rienihs 21,62 22.081 2268 23.28
afier 8 ponths 23,45 Z4.08 24.72 25839  |siatling rate 20,27 20.81} 21,36 21,84
starfiy rate 22.08 2283 23.23 2388 o
MASTER ELECTRICIAN :
NOTE: Suv Foreman's lop wage is calofaled o &% SOMITYEY DETSON 35.80 37,78 38.78 38,63
abowe the lop journeyperson wige, A yeor 34.02 54,92 36.85 3682
NOTE: Consbuction Foressan's top wage is caloufated ot 12% {8 year 29.58 30,36 21.38 32.00
abowe the top journeypersen wage, 2nd year 27.89 25,83 29._351 §0.18
NGTE: Lead Hand rete is caleuiated st 3% abowe Jowney;m‘w _i2nd 8 months 24,23 24.87 28,83 26,2% L
of, 3% sbowe top rele of ofher applicale wage classification, Stariing Rate 2049 21,14 21,70} 22.28
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APPENDIX 'A-2"
35 HOUR WAGE RATES
Position increase  Increass  Increase Position  Iperease  Increase  fecrease

Apr Y23 Apr 112044 Apruzo1s - . Apr 42013 Apr (/2014 Bpr 172015
CASHIER 2.E85% 2,65% 270%  BILLING/AMI COORDINATOR: 2.68% ' 2.68% - 270%
21/2 years 26.31 7588 2667 27.38 2 112 years 32.00/ 33.77 34.66 35.80
18 months 24.06 2470 25.35 26.030  HE months 31.38 32,18 3301 33.80
1¥ear 22.79 pracier:] 24.01 24.65 g year 2975 30.54 31.35 32.20
after & months 21.52 22.09 2288 23.287  |afier 6 monihs .19 28.94 29.74 30.51
stading rate 20.27 20.81 .38 21.84| stening 1ate 25,62 27,33 28,08 28.81
CUSTOMER SERVICE REPRESENTATIVE _BILLING REPRESENTATIVE :
2 12 vears 27.84 28,37 28.12 2021 2 112 yoare 26 15 29.92 3671 31,54
1@ months 28.23 26,83 2164 28380 |12 months 27,76 28.43 2318 29.97
+ year 24.83 25,48 2517 26.88 1 year §§_2_§§ 28,08 27.88 28,41
atter 8 months 23.48 24.08 .72 25,39 Jafter & months 24.781 26.42 2808 265,79
starfing rate 22,05 2263 2393 2388 starling rate 23341 23885 24.59 2525
ACCOUNTING COORDINATOR i AGCOUNTING/PAYROLL CLERK : i
2 2 years 30,29 3148 31.81 32.77] 12 12 years 29.131 28,52 $0.71 31.54
18 months 2880 23,56 30.34 31,18 18 menths 2 H) 28.43 28.18 20.97
4 year 27.28 28.01 2878 20.831 11 vear 258.25 2895 a7.68 28.41
after § manths 2577 26.45 27.15 27.58]  |afier & mandhs 2476 25.42 26.08 28.79
starting rate 24,22 24 85 235.52 2821 |sterting rale 23.34] 2298 24 .50 2525
ACCOUNTS PAYABLE CLERK ; !
2 H2years 27,64 28.37; 2512 2091
1B moenths 2823 26.83 2784 28.39
1year 24.93 25,48 2617 26.88
after & months 2540 24.08 24.72 25.38
sterting rale 22.05 2288 23.23 23.88

INFORMATION SYSTEMS ANALYST

37.93

2 1/2 years 36.00 3 95 38,65
18 ronths 31.33 32,48 33,01 48,60
1 yesr 28.75 36,54 3136 32,28
affer 6 months 28.19 28,04 2871 30.51
siarling rale 26,52 27,33 2808 28.81

APPENDIX 'A-3'
37.8 HOUR WAGE RATES

:
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Title: Flex Time
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APPENDIX B

MID-TERM AGREEMENT #2013-01

it is jointly agreed that the following Mid-Term shall form part of the Collective Agreement between the

parties.

= The opportunily to work flex time shall be by mutual agreement between the employee and the

management supervisor,

= Flex time agreement is driven by individual departmental needs and/or requirements and may not

be appropriate for all departments;

Flex time is on an hour-for-hour basis based on the employee's normal straight time hours;
Flex time may include flex start and stop times, compressed work week, summer hours efc.;
Operalional effectiveness shall not be reduced as a resuti of a flex time arrangement;

This Mid-Term may be revoked by either parly with thirty (30) days written nofice,

Halton Hills Hydro Inc.

Date Signed:

Power Workers' Union
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APPENDIX C - Clothing
LETTER OF UNDERSTANDING #2013-01

Employees are required fo perform their duties properly aftired, for the reasons of safety and personal
appearance.

The clothing will be supplied annually; the care and replacement of the provided articles of clothing will be
the sole responsibility of the employee within each calendar year of issue. Employees will provide their
sizing by May 1 of each year and will be ordered within five (5) days; and issued immediately upon receipt.

If an employee performs work out of uniform, the employee shall be sent home without pay until they return
in fult uniform.

Shorts ar ripped uniforms will not be tolerated and any infraction of this Appendix will result in the above-
mentioned consequences.

The annual issue of clothing shall be initlated upon the return of old uniforms. The LOC agrees fo supply
the following items of clothing to the listed departments:

Line Department 2 smocks, 2 overalls annually, and 1 pair of insulated overalls every two
(2) years, 3 shirts and 2 pants.

Meter Department 1 smock, 1 overalls, 3 shirds and, 2 pants.

Layout & Locates, 1 smock, 1 overalls, 3 shirts and, 2 pants.

Stores/Buyer 1 smack, 1 overalls, 3 shirts and, 2 pants.

Mechanic 3 shirts, 2 pants and, coverall fo be contracted.

Engineering ** 1 smock, 1 overalls, 1 shirt and, 1 pants. ** 1o be replaced when wormn out.

No other personngl shall be provided with clothing of any sort,

These items of clothing shall be provided over and above the normal rainwear and protective clothing
requirements.

Management shall determine what type of clothing wifl be provided to the employees, and there will be no
trading off for different ariicles of clothing.

Halton Hills Hydro Inc. Powser Workers' Union

Date Signed;
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APPENDIX C-1
MID-TERM AGREEMENT #2013-02
Clothing

Reference to: 19.02{(a), 19.02(c) and Appendix C

It is jointly agreed that the following Mid-Term Agreement shall form part of the Collective Agreement
between the parties:

For the duration of the current Collective Agreement, Arficle 19.02(a) and 19.02{c) will no longer apply fo
employees on Appendix A-1.

The LDC will cover the costs up to a maximum of $1,100.00, effective April 1, 2014 $1,125.00 and,
effective April 1, 2015 $1,150.00 per employee (including applicable faxes) for the Lines
Depariment/Substation Electrician/Electrician; up to a2 maximum of $765.00, efiective April 1, 2014
$785.00 and, effective April 1, 2015 $805.00 per employee (including applicable taxes) for the
Metering and Locates/.ayouts Departments, and; up fo a maximum of $530.00, effective April 1,
2014 $545.00 and, effective April 1, 2015 $560.00 per employee (including applicable texes) for
Stores/Buyer, Engineering and Mechanic, for the purchase of approved rated clothing and work
hoots {that meet or exceeds current legistation);

In order 0 receive reimbursement for the purchase of work boots, original receipts must be
submitted to the immediate supervisor for approval;

The clothing will be ordered once per year, and arrangements will be made to have the supplier(s)
come in during the first week of May and all orders will be taken that day;

This will be the work uniform with a HHH logo - no other clothing will be worn or the employse wilt
be sent home, without pay, to change and retum to work;

Any amount spent by the employee over the above-nofed agreed-upon dollar amount, the
employee will be nofified of the amount, which will be deducted from the employee's subsequent
pay; and

This agreement can be terminated by either party with thirty (30} days wiitten notice.

Halton Hills Hydro Inc. Power Warkers' Union

Date Signed;
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APPENDIX D - Lieu Time

LETTER OF UNDERSTANDING #2013-02
1. GENERAL

Ali employees will be permitted to take fime off in fieu of overtime pay, on a one {1) hour worked for one
and a half (1.5} hours off basis, at a time mutuafly convenient tc management and the employee.

2. DURATION
The program will run until the end of the current Collective Agreament.

3. OPERATING TERMS

) Banked lisu time may not exceed five {5} days at any given time;
b} Banked lieu time may not exceed ten (10) days in any calendar year.

4. Employees electing lieu time in place of overtime pay must do so prior to time sheets being
submitted to Finance Department by their supervisor.

5. The minimum time that an employse may take off in lieu is one (1) hour,

Halton Hills Hydro Inc. Power Workers' Union

Date Signed:
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Halton L‘!!F'S UNION
APPENDIX E
MID-TERM AGREEMENT #2013-03
Title: Job Share Program

It is jointly agreed that the following Mid-Term Agreement shall form part of the Collective Agreement
hetween the parties:

Job sharing is a unigue arrangement that requires a high level of cooperation and compatibility between
the two individuals.

Because of these dynamics, the LDC and the Union feel that it is best left to individual employees to find
an appropriate partner and establish an acceptable arrangement between them before approaching
Management. The arrangements should be formalized in a Job Share Agresment which would cover
issues such as hours of work, vacation coverage, etc.

1.

Any action related to the concept of “job sharing” is intended to be mutualiy beneficial for all
those involved. Although the words “job sharing” commonly describe the intenf of this
program, it is understood that officially, the LDC is agreeing to employ regular job-share
employees subject to the principles and guidelines noted below and the most current
Collective Agreement,

Participants in the job share program are respensible to Management, not to each other.

Job share employees shall be granted the pro-rated credit for seniority, statutory holidays,
sick leave allowance and vacation pay, based on their hours worked, Proration of time
based benefits will only be considered if the ratio of hours worked exceeds 50:50 in any
calendar year and any resulting change must be accepted by all parties involved, including
the Union, Management and job share participanis. Employees may still belong w the
OMERS Pension Plan as per the CMERS Pension Plan rules.

Example:  Employee has worked 3 years with the LDC.
Employee works 17.5 hours per week.
Employee would receive 3 calendar weeks' vacation at 17.5 hours pay per
week.

Any additional costs (ie Union dues) created by the job share program shall be paid by those
employees participating in the program who created the extra cost. Al premium based
benefits shall be available to job share employees on a basis equal fo regular employees,
subject to the job share employees paying any added costs and subject to any restrictions
which may be imposed by the carriers,

27|{Page
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It is intended thet the job share participants wili each pay 50% cof the premium based
benefits, such as extended health, dental, vision and LTD plens, regardless of the actual
hours worked. The intent is fo avoid using hours worked to prorate the employee’s share of
the premium costs as this could result in the LDC paying more than the equivalent of one full
time employee. The 50% of the premium costs will be deducted from the job share
participant's pay. |f the employee elecis not tc pay the 50% cost of the premium based
benefits, such as extended health, dental, vision, and LTD plans, no coverage is provided. |f
the employee elects coverage they are entitied to 100% of the coverage offered by the
carrier. The employee has the option to opt back info the plan as per the “reqular” full time
employees provided the carrier allows it. NOTE: There wilf be no Lony Term Disabiity
coverage as the current Long Term Disability Pian provided by the employer does not apply
to persons working fess than 20 hours per week for the emplover

Example. Employee works 20 hours per week (2.5 x 8 hours in a 40 hour week).
50% of the premium cost of the heafth plan will be deducted from the
empioyee’s pay.

Employee works 17.5 hours per week (2.5 x 17 hours in a 36 hour
week), 50% of the premium cost of the health plan will be deducted from
the employee’s pay.

The infent of the job share program is ic have two employees share equally in a single full
time job. It is intended that participating employees will work ¥ of the normal hours and the
sum of hours is equal to a full time job. It is recognized, however, that this may not be
practical during short-term periods. No job share employee shall work less than 40% of the
full time hours. Therefore the minimum job split shall be:

40%-60%  during the first or second 6 months of the calendar year

50% - 50% over the calendar year (+/- complete regular working days {ie} 7 or 8

hours

As a principle, overtime and pay shall be allocated in the same manner as if only one person
was in the job. Therefore, an employee participating in the job share program may be
required to work more than the normal waorking hours in a day with overtime hours paid at the
overtime rate. No different freatment than full ime employees.

Example:

In a 40 hour work week where the job split is 50/50, each employee would work 20 hours.
Any hours worked beyond the 20 hours would require overtime payment.

in a 38 hour work week where the job spiit is 50/50, each employee would work 17.5 hours.
Any hours worked beyond the 17.5 hours would require overtime payment.

When a statutory holiday fefls in a 35 hour work week , 7 hours will be deducled from 35
hours. Job share partners will spiit the balance of the time for the week. 3.5 hours of

28iPagec



10.

11

12.

13.

29

statutory holiday pay will be paid fo each job share employee. Paid stafufory days wilf be
split 50/50.

Example: ,

-36- 7= 28 hrs/ 2 = 14 working hours/job share employee

-7 hrs. stal/2=3.5 hours statufory hofiday pay/job share employse

Job share employees who do not meet the time worked requirements shall be treated the
same as a regular employes who was absent from the job.

To obtain a full time position in the future, a job share employee would have to be the
successful applicant to an advertised position in compliance with the selection process of the
Collective Agreement. {except for situations arising from #10)

Each parlicipant in the job share program is entitled to unicn membership and voting
privileges and must pay union dues.

Due to the dynamics of job share, the parties consider it appropriate to set 8 maximum of &
months as the initial length of the job share arrangement to allow all concerned an
opportunity for a trial period. Before the end of that pericd, an agreement amongst all parties
must be made as to the course of the job share arrangement.

In cases of permanent job share, the job share partners are locked into their decision until
they successiully apply to another position, leave the employ of the LDC efc. At that time,
the remaining partner is required to undertake the job share position on a full time basis, with
30 days notice. Cther attempts to find a job share pariner may allow a continuance of the job
share amangement, but avery job share pariner should recognize the possibility of being
required to work full time, as outlined. If another job share partner is found, this new
arrangement is subject to a trial period.

If, at the end of the six month pericd, the job share agreement is discontinued, both pariners
would revert back o their pre-job share positions on a full-time basis.

Backfilling arrangements are to be discussed in advance and included in the job share
agreement. It is appropriate to have job share pariners backfill behind one another when on
vacation, but not appropriate to insist on backfiling in sick leave situations etc., thereby
creating a form of on-call.

For any long-term absence, the amployer will give first consideration o the other pariner for
an increased work week up to and including regular full time. Remuneration will be on a2
regular time basis, not overtime. Otherwise, the employer may {ill the vacancy as they deem
appropriate.  When a pariner agrees to work full time, they are entitled fo all rights and
privileges of the Collective Agreement during the full time period, (ie) no prorating.

Job share employees shall schedule appointments during their own fime, whenever possible.

Management reserves the right to limit the number and types of positions acceptable for job
share,
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14, If the two pre-positions of the job share applicants are not of the same wage classification or
scale, then the job share position shall be the position that is at the lower wage.

15.  if there are more than two applicants for a job share, first consideration wilf be given to the
senior qualified applicant(s).

16.  Applicanis for job share will be selected from the regular full-ime members of the bargaining
unit.

Halton Mills Hydro Inc. Power Workers' Union

Date Signed:
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APPENDIX F
MID-TERM AGREEMENT #2013-04
Title: Christmas Shutdown

it is jointly agreed that the following Mid-Term Agreement shall form part of the Coliective Agreement
between the parties:

1. Purpose and Term: That Halton Hills Hydro Inc. will close for the period between Christmas
and New Years. More specifically, for the two (2} days in between the Christmas/Boxing
Day and the New Years holiday. That this closure will be done on a trial basis for 1996 and
extended year by year unless either party gives nofice to terminate.

2. Method: All employees will be afforded the opportunity to work overtime in order to bank
sufficient lieu time and be allowed to apply vacation time, time-off eamed in lieu of overtime,
or leave of absence toward the days of the closure.

3 On-Call Duty: The On-Call staff would be excluded from ihe Christmas Shutdown and
would be required to work the days between Boxing Day and New Years Eve at their regular

rate of pay.

4, Banked Lieu Time: That banked lieu time would be extended from two (2} days to four (4)
days as required.

8. Notice to Terminate: This Mid-Term Agreement can be terminated by either party at any

time with one {1) month's written notice.

Halton Hilis Hydro Inc. Power Workers' Unlon

Date Signed:
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APPENDIX G
MID-TERM AGREEMENT #2013-05
Title: On-Call Duty

it is jointly agreed that the following Mid-Term Agreement shall form part of the Collective Agreement
between the parties:

1. If a recognized hofiday falls and is observed on the changeower day (Friday), the employes
coming on-call will start his on-call week on the day prior to the recognized holiday. In such
instances, the employee going off-call on Thursday shall receive 6/7 of the on-call allowance for
tnat week; and the employee coming on-call Thursday shall receive 8/7 of the on-call allowance
for that week.

2. A communication device will be supplied on the understanding that employees on-cafl shall
remain within thirty (30) kilometers of the Service Centre and keep the Answering Service
informed as to where they can be reached by ielephone.

3. Notice to Terminate: This Mid-Term Agreement can be terminated by either party al any time
with one (1} month's wiitten notice

Halton Hills Hydro Inc. Power Workers’ Union

Date Signed:

32iPage



A
Halton Hills

cromrs {3 R A o

APPENDIX H - Hours of Work Alternative

LETTER OF UNDERSTANDING #2013-03

Employees required to work in the field between Victoria Day and Labour Day will normally be required to
take their lunch breaks on the job and in doing so wilt be paid for a 20 minule iunch break period. (Hours
of work shall be Monday fo Friday from 0730 hours to 1530 hours). Employees may continue this
practice where mulually agresable between Labour Day and Victoria Day. This Letter of Understanding
applies to staft Iin the Line Section and the Substation Electrician.

This Letter of Understanding can be terminated by either party at any time with one (1) month's written
notice.

Halton Hills Hydro Inc. Power Workers' Union

Date Signed:
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APPENDIX | - Mechanic

LETTER OF UNDERSTANDING #2013-04

The mechanic wilt be paid an additional 20% premium for ail work performed on town vehicles. This
premium is pensionable under the employee’s pension plan.

Halton Hills Hydro Inc. Power Workers' Unlon

Date Signed:
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APPENDIX J - Lead Hand - Substation Electrician

LETTER OF UNDERSTANDING #2013-05

By signing this Letter of Understanding, we hereby acknowledge that the qualified Senior Engineering
Technician is temporarily acting as the Lead Hand over the Substation Electrician Apprentice for the period
of November 2011 to October 31, 2014 and, will be compensated at 3% over the current wage calegory.

itis anticipated that the Substation Electrician Apprentice will complete the apprenticeship training program
and certification by the end of October 31, 2014. Should there be any delay in completion of the
apprenticeship training program and certification, the Senior Engineering Technician will be compensated
at 3% over histher current wage until such time as the Substation Electrician apprenticeship training
program and certification is completed.

Appendix H — Hours of Work Alternative - Letter of Understanding, will apply to the Lead Hand Substation
Electrician until the expiry date noted above.

Appendix C-1 - Clothing — Mid-Term Agreement 2013-02, the Lead Hand Substation Eleclrician will receive
the same entittements as the Lines Depariment until the expiry dated noted above.

Halton Hills Hydro Inc. Power Workers' Union

Date Sigred:
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APPENDIX K ~ Joint Benefits Committee — Retirees Aged 55 - 65

LETTER OF UNDERSTANDING #2013-06

The parties agree to form a joint commitiee consisting of two (2) PWU representatives, selected by the
Union, and two {2) Employer representatives to ressarch an affordable and adequate benefits plan for
refirees aged fifty-five (55) — sixty five (65).

The parties agree that any introduction and maintenance of the plan mentioned above will be at no
additional cost to the employer. It is understood that the retired smployee will pay for the cost of the plan.

The parties agree that the premiums for the plan mentioned above will be at no added cost to the employer.
The parties agree that all proposed dstails/implementation will be outlined in a joint document.

This committee shall be formed within ninety (90) days of ratification; shall solicit input and utilize resources
as required; and, shall complete their work within one hundred and fifty (150} days of ratification.

Halton Hills Hydro Inc. Power Workers' Union

Date Signed:
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APPENDIX L
MID-TERM AGREEMENT #2013-06
Title: SouthWestern Energy Inc.

During the 2013 negotiations, the parties discussed the creation of a separate Collective Agreement fo
cover off SouthWestem Energy Inc. Management indicated the need due to growth within SouthWestem
Energy Inc. and, also to be compliant with the Affiliate Relationship Code.

The parties agree to the following:

1.

The current Collsctive Agreement with all amendments made during the 2013 negotiations will flow
across to SouthWestern Energy inc.

Brad Miller will have full access to all vacancies within Halfon Hills Hydro. The employee
mentioned wili have rights fo Article 15 within the Halton Hills Hydro Collective Agreement if there
is any downsizing within SouthWestern Energy Inc. The employee mentioned will have the above
rights until he achieves thirty-five (35) years of OMERS credited service.

Jeff Newman will have full access to vacancies within Halton Hills Hydro for the term of the
Collective Agreement. The employee mentioned will have full rights under Article 15 of the Halten
Hills Hydro Collective Agreement if there is any downsizing within SouthWestemn Energy Inc, for
the term of the Collective Agreement.

The parties agree that if the PWU membership within SouthWestem Energy Inc. does not double in
size by the end of the term of the Collective Agreement, all PWU and SouthWestern Energy Inc.
emplayees revert back to Halton Hills Hydro with all rights as if there was no transfer of employees
fo SouthWestern Energy Inc.

Halton Hills Hydre Inc. Power Workers' Union

Date Signed;
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1 Halton Hills Hydro Inc. —
Actuarial Valuation Report as at Decamber 31, 2014 — Final

EXECUTIVE SUMMARY

PURPOSE

Collins Barrow Toronto Actuarial Services Inc. was engaged by Halton Hills Hydro Inc. (the “Corporation”)
to perform an actuarial valuation of the post-retirement non-pension benefits sponsored by the
Corporation and to determine the accounting results for those benefits for the fiscal period ending
December 31, 2014, The nature of these benefits is defined benefit.

This report is prepared in accordance with The Canadian Institute of Chartered Accountants (the “CICA")
guidelines outlined in Employee Future Benefits, of Part V — Pre-Changeover Accounting Standards of
Section 3461 of the CICA Handbook-Accounting (“CICA Section 3461"). CICA Section 3461 was first
applied to the Corporation with effect from January 1, 2000.

The most recent full valuation was prepared as at December 31, 2011 based on the then appropriate
assumptions.

The purpose of this valuation is threefold:

)] to determine the Corporation's liabilities in respect of post-retirement non-pension benefits at
December 31, 2014;

i) fo determine the benefit expense for fiscal year 2014; and

iii) to provide all other pertinent information necessary for compliance with CICA Section 3461.

The intended users of this report include the Corporation and its auditors. This report is not intended for
use by the plan beneficiaries or for use in determining any funding of the benefit obligations.

‘
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SUMMARY OF KEY RESULTS

The key resulls of this actuarial valuation as at Decernber 34, 2014 with comparative résults from the
previous valuation as at December 31, 2011 are shown below:

Decamber 34, 2011 December 31, 2014
($000’s} {$00('s}
Accrued Benefit Obligation (ABO)
a) People in receipt of benefits 288 273
b) Fuliy eligible actives 147 225
€) Hotfully eligible actives 228 223
Total ABO 623 721
2012 2014
Current Service Cost for fiscal year * 40 44
Benefit Expense for fiscal year * 80 26

*Wa oty thal the FY 2014 current service cost and benefit expense figures are basad o the axlrapolation of veluation rasulls
preparad for managemant dated December 31, 2011, These resulls were prepared using menggement’s best astimaty assumptions
at the time end the December 31, 2011 membership data,
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ACTUARIAL CERTIFICATION

An actuarial valuation has been performed on the post-retirement non-pension benefit plans sponsored
by Halton Hills Hydro Inc. (the "Corporation”) as at December 31, 2014, for the purposes described in this
report.

In accordance with the Canadian institute of Acluaries Consolidated Standards of Practice General
Standards, we hereby cerfify that, in our opinioen, for the purposes stated in the Executive Summary.

1. The data on which the valuation Is based is sufficient and reliabie;

2. The assumptions employed, as cutlined in this report, have been selected by the Corporation as
management's besi estimate assumptions {no provision for adverse deviations) and we express
no opinion on them;

3 All known substantive commitments with respect to the post-retirement non-pension benefits
sponsored by and identified by the Corporation are included in the calculations; and

4, This report has been prepared, and our opinlons given, in accordance with accepted actuarial
practice in Canada.

We are not aware of any subsequent events from December 31, 2014 up to the date of this report that
would have a significant effect on our valuation.

The latest date on which the next actuarial valuation should be performed Is December 31, 2017, Ifany
supplemental advice or explanation is required, please advise the undersigned.

Respectfully submitted,
COLLINS BARROW TORONTO ACTUARIAL SERVICES INC.

et Comrp

Stanley Caravaggio, FSAFCIA
Senior Manager

it 8 Vg

Patrick G. Kavanagh, AB ASA ACIA CERA
Manager

Toronto, Ontario
March 17, 2018
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SECTION A—
VALUATION RESULTS

Table A - 1 shows the key valuation resuils for the prior valuation and the current vaiuation.

Tabls A - 2 shows the sensitivity of the valuation results to certain changes in assumptions. We have
shown a change to the assumed retirement age from age 60 to 58, and an increase/decrease in the
health and dental claims cost frend rates by 1% per anpum,

Table A - 3 presents the determination of the actuarial gain/{loss) at December 31, 2014,

An independent member of
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VALUATION RESULTS

Table A1—Valuation Resulis
{in thousands of dollars)

December 31, 2011 Qecember 31, 2014

1. Accrued Benefit Obligation

ay People in receipt of benefits 258 273

b} Fully eligible actives 147 225

¢} Not fully eligible actives 226 223
Total ABC 528 721
2012 2014

2. Benefit Expenge*

a)  Current Service Cost 40 44
) Interest Cost 30 36
¢}  Amortization of Past Service Cost - -
d) Expected Interest on Assets “ -
&} Amortization of Transitional Obligation/{(Asset) - -
)  Amortization of Actuarial (GainyLoss 20 -]
Total Benefit Expenge 90 86
3. Benefit Payments 12 15

“ We note that iha FY 2014 current service cost snd benefit expense Rgures are based an the exlrapolation of valugtion resulls
prepared for menagement dated December 31, 2011, These resulls ware prepared using menagement’s best astimate assumplions
&l the time and the December 31, 2071 membership dala,

A,
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SENSITIVITY ANALYSIS
Table A.2—Sensitivity Analysis
{in thousands of dollars)
Decoember 31, 2014
Valuation Retirement 1% Higher 1% Lower
Results Age 58 Trend Trend
1. Accrued Benefit Obligation
a) People in receipt of benefls 273 273 273 278
b) Fully eligible actives 225 256 230 220
c) Not fully eligible actives 223 268 245 205
Total ABOQ 724 787 748 698
2. Expected Average Remaining Service
Lifetime of the Current Active 13 12 13 13
Employees {(Years)
# An indepuiniest menber of . . " - - % .
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DEVELOPMENT OF NET GAINS OR LOSSES

Table A.3~—Development of Net Gains or Losses
{in thousands of dollars}

Expected ABO at December 31, 2014 815
Actual ABO at December 31, 2014 721
Actuarial Loss/{Gain) (84)

Amortization of Unamortized Actuariai Loss

Unamortized Net Actuarial Loss/(Gain) al January 1, 2014 156
Less: Actual Amerization for 2014 8
Expected Unamortized Actuarial Loss/(Gain) at December 31, 2014 150
Actuarial Loss#(Gain) at December 31, 2014 G4
Unamortized Actuarial Loss/{(Gain} at December 31, 2014 56

Please note that the actual ABO at December 31, 2014 is approximately $34,000 lower than the expected
ABO at December 31, 2014, This is due to g combination of the following factors:

» Achange in the discount rate assumpfion (an increase of approximately $51,000)

» Achange in the salary trend scale (a decrease of approximataly $5,000)

* Achange in the withdrawal rate assumption (an increase of approximately $8,000)

s A change in the mortality assumption (a decrease of approximately $61,000)

» A change in the health and dental trend rate assumptions (a decrease of approximaiely $3,000}

s Differences between the actual and expected health and dental benefit cost rates (a decrease
of approximately $83,000)

« Deviations from the expected demographic changes from the valued group and other
miscelfanaous factors {a decrease of approximately $1,000)

CICA Section 3481 requires entities to adopt a systematic method for recognizing actuarial gains and
losses in incoma. Furthermore, once adopted, CICA Section 3461 requires that the method of
recognizing actuarial gainsi{losses) be applied consistently from year to year. CICA Section 3461 also
states that any gain or (oss in excess of 10% of the ABO must, at a minimum, be amortized over the
expected average remaining service lifetime (‘EARSL™). The EARSL of the current aclive group is
approximately 13 years. Under these guidelines, the amount of actuarial losses to be recognized in 2014
is approximatsly $8,000.

ndepamitat o r of - » >
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SECTION B—
PLAN PARTICIPANTS

Table B ~ 1 sets out the summary information with respect to the plan participants valued in the report,
along with comparisons fo the participants in the previous valuation at December 31, 2011.

Table B — 2 reconciles the number of parficipants in the last valuation o the number of participants in the
currert valuation,

.
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PARTICIPANT DATA
Table B.1—Participant Data

Membership data as at December 31, 2014 was received from the Corporation via e-malii and included
information such as name, sex, age, date of hire, current salary, benefit amounts and other applicable
details for all active employees and pecple in receipt of benefits.

We have reviewsd the dala and compared it to the data used in the prior valuation for consistency and
reliability for use in this valuation. The main tests of sufficiency and reliability that were conducted on the
membership data are as follows:

» Date of hire prior to date of birth

s Salaries less than $20,000 per year, or greater than $250,000 per year

«  Ages under 18 or over 100

s Abnormal levels of benefits and/or premiums

s Duplicate records

In addition, the following tests were performed:
« Areconciliation of statuses from the prior valuation to the current valuation;

» A review of the consistency of individual data itermns and statistical summaries between the
current and prior valuations; and

+  Areview of the reasonableness of changes in such information since the prior valuation.

A
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Active Employees
December 31, 2011 December 31, 2014
Male Famala Toial Male Fem Total
Number of Employees 28 2 B0 28 24 83
Average Length of Service 12.7 12.8 12.8 13.1 138 13.3
As of Becember 31, 2014 Current Age
Active Lives — Not Fully Eligible Active Lives - Fully Eligible
Count Count
Age Band Maio Female Total Maie Female Tomal
Less than 30 L 1 6 - - -
30-35 3 5 8 - - -
36-48 4 - 4 - - -
41-45 3 3 & » - -
4550 4 4 8 - - -
51-65 4 & 2] 3 “ 3
5660 - - - 2 3 8
51-65 « - - 1 3 4
86-70 - - - - N -
7175 - - - . - -
Greater than 75 - - - - - -
Total 23 18 41 [} [ 12
As of December 31, 2014 Average Service
Active Lives ~ Not Fully Eligible Active Lives ~ Fully Eligible |
Ceount Count
Age Band Male Female Totat Male Female Total
Less than 30 38 35 38 - - -
30-38 B85 87 8.0 - - -
3540 8.0 « 8.0 - - .
41-45 134 1.2 12.3 - - -
46.50 138 16.1 150 - - -
§1-55 20.3 109 15.0 249 - 245
56-80 . - - 224 2089 215
61-68 - - N 14.2 26.1 231
B6-70 - - - - - -
71-78 - - - - - “
Greater than 78 - = - - - -
Total 10.7 10.4 10.8 223 23.5 22.9
An indapandest mamber of N o - 3 \ .
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People in Receipt of Benefits

December 31, 2011 Decembar 31, 2014
Male Female Total Male Female Total
Number of Members g & 15 10 8 18
As of December 31, 2014 Expecied Annual Benefit Payments for 2015

Age Band Male proale Total
Less than 30 - - -
30-35 - - -
3640 - - -
41-48 - - -
48-80 - . -
B1.65 - - -

56-60 145 8 153

6165 847 52 599

66-70 388 274 674

71-78 210 4,171 1,381

Greater than 75 7.808 969 8,575

Total 8,803 2473 11,382
4 An Ingipanent medn of . \ . Ny . )
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PARTICIPATION RECONCILIATION

Hatton Hills Hydro inc, ~
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Table B.2—Participation Reconciliation

Actives LD Retirees
Asg at December 31, 2011 50 1 14
MNew Entrants 10 - -
New Dependents - - -
Autive - - 4
LTD - . -
Terminated {2 - -
Deceased n - m"
Retirad {4) - -
Previously Not Eligible - - -
Ag at December 31, 2014 53 1 17
¥ Employes from Harvestar Energy Conada
‘y £ indepemisn raemer of ‘ . " - - 'l .
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SECTION C—
SUMMARY OF ACTUARIAL METHOD AND ASSUMPTIONS

ACTUARIAL METHOD

The aim of an actuarial valuation of post-retirement non-pension benefits is to provide a reasonable and
systemnatic aliccation of the cost of these future benefits to the vears in which the related employess’
services are rendered. To accomplish this, it is necessary to:

+ make assumptions as io the discount rates, salary rate increases, mortality and cther
decrements;

» use these assumptions to calculate the present value of the expected future benefits; and

« adoptan actuarial cost method {o allocate the present value of expected future benefits to the
specifit years of employment.

The ABC and Current Service Cost were determined using the projected benefit method, pro-rated on
service. This is the method stipulated by CICA Section 3461 when future salary levels or cost escalation
affect the amount of the employee’s future benefits. Under this method, the projected postretirement
benefits are deemed to be earned on a pro-rata basis over the years of service in the atiribution period.
CICA Section 3461 stipulates that the attribution perlod commences at the employee’s hire date and ends
at the earliest age at which the employee could retire and qualify for the post-retirement non-pension
benefits valued herein.

For each employee not yet fully eligible for benefits, the ABC is equal to the present value of expected
future benefits multiplied by the ratio of the years of service to the valuation date to the total years of
service in the atfribution pariod. The Current Service Cost is equal to the present value of expectad
future benefits muitiplied by the ratio of the year (or part) of service in the fiscal year to total years of
service in the attribution period.

For health and dental benefits, the Corporation has selected the premium rates charged to retirees as
management's best estimate of the benefits costs to be incurred. The total monthiy premium rates,
inclusive of premium taxes, used are as follows:

Health Single | Health Family | Dental Single | Dental Family
Management Retirees 514213 $317.86 $ 6302 $159.35

The above premium rates were provided by the Corporation and represent the rates at 100%, prior to any
cost-sharing provisions, effective as of December 31, 2014.

The ABC at December 31, 2014 is based on membership data and management's best estimate
assumptions at December 31, 2014,

.
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ACCOUNTING POLICIES

The Corporation amortizes the amount of any gain or loss in excess of 10% of the ABO divided by the
expected average remaining service lifetime of the active members of the group.

MANAGEMENT’S BEST ESTIMATE ASSUMPTIONS

The following are management's best estimate economic and demographic assumptions as at
December 31, 2014.

ECONOMIC ASSUMPTIONS

Consumer Price Index

The consumer price index is assumed to be 2.00% per annum.
This assumption remains unchanged from the previous valuation.

Discount Rate

The rate used to discount future benefits is assumed to be 4.05% per annum. This rate reflects the
market interest rates at the measurement date on high quality debt instruments with consideration given
to the timing and amount of projected benefit payments.

The discount rate chosen for the previous valuation was 4.50%.

Salary Increase Rate

The rate used to increase salaries is assumed to be 2.25% per annum for the first two years and 2.7%
per annum thereafter. This rate reflects the expected Consumer Price Index adjusted for productivity,
merit and promotion adjusted for company specific information.

The rate used for the previous valuation was 2.55% per annum for the first two years and 3.00% per
annum thereafter.

Claims Cost Trend Rate
The rates used to project benefits costs into the future are as follows:

Current Valuation Valuation at December 31, 2011

End of Year Health Dental Health Dental
2015 7.00% 4.60% 6.88% 5.00%
2016 6.70% 4,60% 6.50% 5.00%
2017 6.40% 4.60% 6.13% 5.00%
2018 6.10% 4.60% 5.75% 5.00%
2019 5.80% 4.60% 5.38% 5.00%
2020 5.50% 4.60% 5.00% 5.00% .
2021 5.20% 4.60% 5.00% 5.00%
2022 4.90% 4.60% 5.00% 5.00%
2023 and Thereafter 4.60% 4.60% 5.00% 5.00%

.
y An Indepandent member of . . - - y .
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DEMOGRAPHIC ASSUMPTIONS

Mortality Table

The mortality tables used are as per the Canadian Institute of Actuaries Canadian Pensioners’ Mortality
Pension Experience Subcommittee final report dated February 11, 2014 (CIA Report). More specifically,
the Canada Pensioners Mortality Table Public Sector (CPM2014 PUBL) has been used with the
generational projection of mortality improvement based upon the Canada Pensioners Mortality
Improvement Scale (CPM-B1 2014).

Mortality rates are applied on a sex-distinct basis.

The previous valuation assumption was the 1994 Uninsured Pensioner Mortality (UP-94) table, with a
projection of mortality improvements to the year 2020 based upon Projection Scale AA.

Rates of Withdrawal

Termination of employment is assumed to be in accordance with the following withdrawal table, which
was compiled using withdrawal experience for a group of local distribution companies and municipalities
for which data was available:

Age Bucket Withdrawat Rate per Annum
1829 2.75%
30-34 2.25%
35-39 2.00%
40 — 54 1.50%

This previous valuation assumption was 2% per annum.

Retirement Age

All active employees are assumed to retire at age 60 (or immediately if currently over age 60}, which was
based on the Corporation's retirement experience as well as the analysis of retirement experience
available for a group of similar local distribution companies and municipalities.

This assumption remains unchanged from the previous valuation.

Disability

No provision was made for future disability. It is assumed that individuals currently recelving long-term
disability benefits will remain disabled until retirement at age 65. This assumption remains unchanged
from the previous valuation.

Family/Single Coverage

It is assumed that the coverage type as at December 31, 2014, as provided by the Corporation, will
remain the same until the employee reaches the assumed retirement age. For family coverage, it is
assumed that the retiree has a spouse of opposite gender and no other dependents. Male spouses are
assumed to be three years older than female spouses.

This assumption remains unchanged from the previous valuation.

.y An Independent member of . - " - 3y ] '
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Expenses and Taxes

We have assumed 10% of benefits is required for the cost of sponsoring the program for iife insurance.
We have assumed taxes and expenses are included in the premium rates for extended health and dental
benefits.

These assumptions remain ynchanged from the previcus valuation,

N
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SUMMARY OF BENEFITS

Post-Retirement Life insurance

All eligible employees who retire from the Corporation are entitled to lifetime post-retirement life
insurance, as per the MEARIE plan administered by Desjardins Insuranse, based upon the following

table:
Plan Opiion Amount of Coverage Eligibility

1 Flal 32,000, if employee retives with less than 10 years of
service in the Flan.

2 80% of final annual earnings reducing by if employee was sver insured under Employee
2.5% of final annual eamings each year Plan options 2, 3 or 4, or f employee relires with
thereafter for 10 years, to a final benefit 10 or more years of service in Plan but was never
equal to 25.0% of final annual earnings, in superseded plan,

Reduction occours on anniversary date of
retirement,

3 50% of fingl annual earings. if employes was insured under superseded plan
and was hired on or after May 1, 1967 and elected
coverage under Option 1 only.

4 70% of the final amount insured for under i employee was insured under the superseded

the life plan immediately prior {o retirerment, | plan and was hired before May 1, 1967 and
elected coverage under Oplion 1 only,

5 Amount of retirament insurance coverage in | Frozen group of insureds whose refirement
force under superseded plan grandfathered, | occurred under superseded plan prior to transfer

to a new insurer,

Health and Dental Benefits

All eligible management employees are entitled o receive post-retirement health and dental benefits to
age 65. Coverage for health and dental benefits continues to the eligible dependents of 2 deceased
management retiree for two years,

The health and dental benefits covered under the post-retirement non-pension benefits for management
employees are an extension of the benefits covered for active employees and described in detai in the
benefits information hooklets provided to employees.

A indeperdeal mimbar of
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SECTION E—
EMPLOYER CERTIFICATION

Post-Retirement Non-Pension Benefit Plan
of Halton Hills Hydre Inc.
Actuarial Valuation ag at December 31, 2014

| hereby confirm as an authorized signing officer of the administrator of the Post-Retirement Non-Pension
Benefit Plan of Halton Hills Mydro Inc. that, to the best of my knowiedge and belief, for the purposes of
the valuation:

i) the membership data summarized in Section B is accurate and complete;

i) the assumptions upon which this report is based as summarized in Section C, are mahagement's
best estimate assumptions and are adequate and appropriate for the purposes of this valuation;
and

)] the summary of Plan Provigions in Section D is an accurate and complete summary of the terms
of the Plan in effect on December 31, 2014,

HALTON HILLS HYDRO INC.

/5‘/ 03 //J @W

Pt

Date’ Signatura
Drvib I SmeLsky C HIEE FINANCIAL OFFICER
Name Title
y An Indepener mambar of -
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Halton Hills Hydro Ine,

ESTIMATED BENEFIT EXPENSE {CICA 3461}

FINAL
CY 014

Discount Rate - January 1 4.50%
[Hscount Rate - Decembier 31 4.05%
Withdrawal Rale age bassd table
Assumed Increase in Employer Contibulions actual
A. Determination of Bepefit Expense
Currert Sapvice Cost 31,875
interest on Bernefits 32,760
Past Servce Cost b
Expected Inferes! on Assels -
Transitional Obfigation/{Asset) -
Actuarial (Gain)/Loss £,829
Benefit Expense 71,084
B. Reconciliation of Prepaid Benefit Asset (Lighili
Avcrued Benefii Obligation (ABQ) as at Decamber 31 693,368
Assels as at December 31 "
Unfurded ARC {693,388)
Umrspognized Lossi{Gein) £5.353
uUnrecognized Past Service CasifiGain) *
Unresogniized Transitlon -
Prepaid Beaefit Asset (LisbHity) {604,005}
Frepaid Benefit{Liabiity) as ot January 1 (547,447)
Banefil Incomed{Expense) {71,084)
CaontributionsiBenefit Paymeants by the Explover 14,526
Prepsid Begefit Asset (Liability) {604,005}
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Halton Hills Hydro Inc.

ESTIMATED BENEFIT EXPENSE (CICA 3461)

Discount Rate - January 1

Discount Rate - December 31

Withdrawat Rate

Agsumed ietease in Emplover Contributions

C. Calenlation of Componant Items

Calculation of the Service Cost
« Qurrent senice cost

Interest on Benefifs
- ABO at Janusty

- Cumrent sanvice cost
- Benefit payments

- hecrued bensfils

~ Interast

Expected Interest on Assets
~ Assels at January 1

« Funding

- Benefit payments

- Expected assets

- irerast

Expected ABO as at December 31
- ABRD at Janusry 1

- Current service cost

« Interest on benelits

- Benefit paymaents

- Expected ABG at December 31

Expected Assets as at December 31
- Agsels at January 1

- Funding

~ {nterest on assets

« Benafit payments

« Expected Assels at Decermber 31

FINAL

GY 2014

4.50%
4,05%
age based {able
schual

31,675

704,029
31,678
(7.289)

Tag A%
32,780

7,263
7.263)

-

704,028
31,675
32,780

{14,526)

753,958

14,528

{14, 528}
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Halton Hills Hydro Inc.

ESTIMATED BENEFIT EXPENSE (CICA 3461)
FINAL

Discount Rate - January 1

{liscaunt Rate - December 31

Withdrawal Rate

Assumed increasa in Empleyer Contribufions

D. Actuarial (GainY/Loss

{Gainyloss on ABO as at January 1

- Prepaid Benefit/(Liabliity) ag al January 1
« Unamuotized {GainliLoss

- Expected ABO

» Past Service Cost

~ Actual ABD

- {Gam)/Loss on ABQ

{Ganif.oss on assels as at Jarmarny 1
- Expecied assels

- Actial assels

~ {GainflLass on assels

Total (Gainyloss as at January 1

10% of ABO as al January 1
Total {Galrnifl.08s In excess of 10%

Eapected average remaining senvine life {years)

Mitiimurn Ammotilzation for current year

Actual Amorization for current year

{GainyLoss o ABQ at December 31 dug i change in discount rate assumption
« Expected ABO - Decamber 31

- Aztusl ABO - December 34

- {Galridioss on ABO at December M

Unamustired {GaindiLoss

3NTIR015

CY 2014

4,.50%
4,05%
ape based table
achual

547,447
156,582

704,029

704,029

166,682

78,403

86,179
i3
6,620
5,629

763,858
863 368

60,550)
89,383
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SERVICES AGREEMENT

THIS AGREEMENT dated January 01, 2015,

BETWEEN: Halton Hills Hydro Inc,
(hereinafter referred to as “Hydro™)

AND; SouthWestem Energy Inc.
(hereinafter referred to as “SWE”)

Hydro and SWE are collectivcly referred to herein as the “Parlies” and
individually as a “Party”.

WHEREAS SWE is in the business of providing varied and sundry services related to the electrical
industry;

AND WHEREAS Hydro is in the business of local electricity distribution.

AND WHEREAS SWE desires to retain Hydro to provide various services (the “Hydro Scrvices™) upon
the terms and conditions set forth in this Agreement;

AND WHEREAS Hydro desires to retain SWE to provide various services (the “SWE Services™) upon
the terms and conditions set forth in this Agrecment;

NOW THEREFORE, in consideration of the covenants and agreements contained in this Apreement and
other good and valuable considcration (the receipt and sufficiency of which are hereby acknowledged by
each of the parties), the Partics agrec as follows:

1, DEFINITIONS

1.1 In this Agreement, the following words and terms, which may be used in the singular or the
plural, have the respective meanings given them as follows:

(a) “Agreement” means this services agreement and all schedules attached hereto;,

)] “Claims™ means any and all claims, damages, losscs, liabilities, demands, suits,
judgments, causes of action, legal proceedings, penalties or other sanctions and
any and all costs and expenses arising in connection therewith, including, without
limitation, legal fees and disbursements on a substantial indemnity basis
(including, without limitation, all such legal fees and disbursements in
connection with any and all appeals);

() *“Codes” means the Affiliate Relationships Code set out by the Oniario Energy
Board and all other codes, legislation, regulation and rules applicable to the
Parties from time to time;
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(d) “Effective Date” means Janunary 1, 2015;

() “Person” means an individual, parinership, corporation, firm, trust,
unincorporated association, joint venture, syndicate or other entity; and

H “Term” shall have the meaning given to such term in Scction 4.1,
SERVICES

SWE hereby engages the services of Hydro and Hydro hereby accepts such engagement, for
purposes of rendering the Hydro Services listed on Schedule “A”.

Hydro hereby engages the services ol SWE and SWE hereby accepts such engagement, for
purposcs of rendering the SWE Services listed on Schedule “B”.

At any time during the term of this Agreement, SWE and Hydro may agree upon any Hydro
Services or any SWE Services to be provided hereunder.

FELES AND PAYMENT

In consideration for the Hydro Services rendered by Hydro under this Agreement, SWE shall pay
Hydro the fees as outlined in Schedule “A” (the “Hydro Fees™).

In consideration for the SWE Services rendered by SWE under this Agreement, Hydro shall pay
SWE the fees as outlined in Schedule “B” (the “SWE Fees™),

TERM., DEFAULT AND TERMINATION

This Agreement will come in force as of the Effeclive Date and, unless it is renewed by mutual
written Agreement of the Parties or terminated earlier as provided hereunder, shall expire 5 years
after the Effective Date (the “Tenn™).

Either Party may terminate this Agreement upon giving written notice of 30 calendar days to the
other Party.

Upon termination of this Apreement for any reason whatsoever, SWE and Hydro shall
immediately pay to the other all fees, costs and expenses of Hydro Services and SWE Services
provided up to the date of termination.

Neither Party may be held liable in any manner whaisoever for its failure to perform its
obligations under this Agreement occasioned in whole or in part by Acts of God, strikes, lock-out,
fire, regulation of any government or any other cause beyond it’s control, provided that said Party
has exetcised due and reasonable care and best efforts to avoid any of the above mentioned events
and provided that this shall not apply to the failure 10 pay amounts owing hereunder. In the event
any such failure to perform exceeds 90 days, the affected Party may terminate this Agreement,
and the provisions of section 4.3 shall apply.

REPRESENTATIONS, WARRANTIES AND COVENANTS AND INDEMNITIES

Hydro represents, warrants and covenants that, at all times during the Term:
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(a) Hydro and its employces will be qualified by training and experience with
appropriate expertise to perform the Hydro Scrvices;

(b) Hydro and its employees will have, all necessary licenses, approvals and
certifications neeessary to perform safely, adequately and lawfully their
obligations under this Agreement; and

() Hydro and its employees will perform the Hydro Services in a professional and
workmanlike manner, with care, skill and diligence, in accordance with generally
accepled industry standards, practices and principles applicable to the Hydro
Services performed hereunder,

EXCEPT AS EXPRESSLY PROVIDED IN SECTIONS 5.1, HYDRO DOES NOT MAKE OR
GIVE ANY REPRESENTATION OR WARRANTY OF ANY KIND, WHETHER SUCH
REPRESENTATION OR WARRANTY BE EXPRESS OR IMPLIED, INCLUDING ANY
WARRANTY OF MERCHANTABILITY, QUALITY, OR FITNESS FOR A PARTICULAR
PURPOSE.

SWE represents, warrants and covenants that, at all times during the Term:

(a) SWE and its employees will be qualified by training and experience with
appropriate expertise to perform the SWE Services;

(b) SWE and its employees will have, all necessary licenses, approvals and
certifications necessary to perform safely, adequately and lawfully their
obligations under this Agreement; and

(c) SWE and its employees will perform the SWE Services in a professional and
workmanlike manner, with care, skill and diligence, in accordance with generally
accepted indusiry standards, practices and principles applicable to the SWE
Services performed hereunder,

EXCEPT AS EXPRESSLY PROVIDED IN SECTIONS 5.3, SWE DOES NOT MAKE OR
GIVE ANY REPRESENTATION OR WARRANTY OF ANY KIND, WHETHER SUCH
REPRESENTATION OR WARRANTY BE EXPRESS OR IMPLIED, INCLUDING ANY
WARRANTY OF MERCHANTABILITY, QUALITY, OR FITNESS FOR A PARTICULAR
PURPOSE.

USE OF HYDRO EMPLOYEES

To the extent that the Hydro Services include the provision of Hydro’s management and office
personnel to SWE, the management and office personnel are not, and shall in no event become,
employees of SWE. In no event shall SWE become obligated to pay, or make any contribution to
Hydro in respect of, the salaries, wages, benefiis or other compensation payable by Hydro to the
management and office personnel except to pay to Hydro any amount payable for the Hydro
Services in accordance with Section 3.1. Hydro will remain responsible for remitting all statutory
withholdings to the appropriate government agency in connection with such personnel.



7.1

7.2

CONFIDENTIALITY

When used in this Agreement, the phrase “Confidential Information” means all trade secrets,
inventions, ideas, intellectual property, formulae, patterns, compilations, programs, methods,
techniques, processes, data, designs, algorithms, sourcc code, object code, research plans,
business plans, financial forecasts, business opportunitics, agreements, vendor lists, pricing lists,
customer lists, personnel lists, financial statements and similar information, and any other non-
public information about a party or its operations, whether written or oral, or in electronic format,
of a Party. The Parties acknowledge and apree that the foregoing is intended to be illustrative and
that other Confidential Information may exist or arise in the future.

A Party (the “Receiving Party™) which receives Confidential Information from the other Party
(the “Disclosing Party™) acknowledges and agrees that:

(a)

(b)

(©)

@

(e)

®

(2)

®

@

@

ali Conlfidential Information which is furnished to the Receiving Party by or with
the concurrence of the Disclosing Party or to which the Receiving Party becomes
privy, will be furnished to it in confidence;

at all times it shall keep the Confidential Information in the strictest of
confidence;

it shall not disclose, directly or indirectly, the Confidential Information to any
other Person except as permitted pursuant to this Agreement;

it shall use the Confidential Information solely for the purpose of this Agreement;

it shall not use, at any time, any Confidential Information for its own benefit or
purposcs or for the bengefit or purposes of any Person (other than the Disclosing
Party);

its relationship with the Disclosing Party is onc of mutual trust and reliance;

the disclosure of the Confidential Information will be highly detrimental to the
Disclosing Party;

the Disclosing Party’s business cannot be properly protected from adverse
consequences of the actions of the Receiving Party other than by the restrictions
contained in this Agrcement;

it shall indemnify and savc harmless the Disclosing Party from and against any
and all Claims occasioned by the Disclosing Party as a result of the Receiving
Party disclosing any of the Confidential Information contrary to the provisions of
this Agreement; and

upon the Disclosing Parly’s request, and, in any event, upon the termination of
this Agreement, the Receiving Party shall immediately return to the Disclosing
Parly all Confidential Information furnished to it by the Disclosing Party, without
retaining any copies.



7.3 The obligations under this Agreement shall not apply to any Condidential Information that the
Receiving Party can demonstrate to the Disclosing Party’s reasonable satisfaction:

(a) beeame public and generally known through no act or omission of the Receiving
Party or its representatives;

(b) was disclosed on a non-confidential basis in good faith to the Receiving Party by
a third party which the Receiving Party had reasonable grounds to believe had
legitimate possession thereof and the right to make such disclosure;

(©) was in legitimale possession of the Receiving Party prior to its disclosure by the
Disclosing Party to the Receiving Parly as evidenced by written records;

(d) that the Receiving Party is required by law, judicial or arbitration process to
disclose, provided that, prior to disclosing any Confidential Information, the
Receiving Party shall promptly notify the Disclosing Party of such requirement
to disclose and take such steps as are reasonably necessary, and cooperate with
the Disclosing Party, to lawfully limit such disclosure and to maintain the
confidentiality of the Confidential Information in the hands of the Receiving
Party, including obtaining appropriate protective orders; or

(e) is approved in writing by the Disclosing Party for release or other use by the
Receiving Party according to the terms set out in such written approval.

8. INDUSTRY CODES

8.1 It is the expressed intent of the Parties that the arrangements provided for herein shall at all times
be in compliance with the Codes as they apply to the parties hereto from time to time. LEach Party
shall usc all reasonable efforts to comply with the Codes insofar as the Codes apply to the
particular Party.

82 The Parties shall share equally withi respect to the apportionment of risk (including risk related to
under or over provision of service).

G. NOTICE
9.1 Any notice required under this Agreement may be delivered, during regular business hours, by
overnight courier or by registered mail to the addresses indicated below or any other address that
may be detcrmined by the appropriate Party.
9.1.1 InSWE’s case, to the following address:

43 Alice Street
Halton Hills (Acton), ON L7J 2A90

Attention: Chief Financial QOfficer



10,

0.1

10.2

10.3

- 10.4

10.5

10.6

10.7

9.1.2 In the case of Hydro, to the following address;

43 Alice Street
Halton Hills (Acton), O L7J 2A9

To the attention of* President and CEQ

Any such notice may be deemed to have been received:

1. By hand delivery - at the time of detivery.

2. By ovemnight courier - 24 hours after the date of delivery to courier with evidence of
delivery from the courier;

3. By repistered mail — 48 hours after the date of mailing;

GENERAL

This Agreement, including any schedules to be delivered pursuant o the terms of this Agreement,
constilutes the entire agreement between the parties pertaining to the subject matter of this
Agreement and supersedes all prior agreements, understandings, negotiations and discussions,
whether oral or written, of the partics. There asre no representations, warrantics or other
agreements, whother oral or written, between the parties in connection with the subject matter of
this Agreement except as specifically set out in this Agreemeni.

The status of a Party under this Agrecment shall be that of an independent contractor. Nothing
contained in this Agreement shall be construed as creating a partnership, joint venture or agency
relattonship between the Parties.

No presumption shall opcrate in favour of or against any Party hereto as a result of any
responsibility that any Party may have had for drafting this Agreement.

Neither Party may assign, subcontract, or otherwise transfer this Agreement, or any of his or her
rights, benefits or obligations hereunder, without the prior writlen consent of the other Party.

No amendment, supplement or modification of this Agreement shall bs binding on the parijes
unless same is in writing and signed by all of the parties.

No watver of any provision of this Agreement shail be deemed to consiituie a waiver of any other
provision, whether or not similar, nor shail such waiver constitute a continuing waiver unless
otherwise expressly provided. No forbearance by any party to seek a remedy for any breach by
any other party of any provision of this Agreement shall constitute a waiver of any riphts or
remedies witl respect to any subsequent breach, No waiver by either Party of any of such rights is
clfective unless it is sigtied in writing,

If any provision of this Agreement ot any part of any provision of this Agreement is held to be
invalid, illegal or unenforceable by a court of competent jurisdiction, such provision or part shall
not affect the validity, legality or enforceability of any other provision of this Agreement or the
balance of any provision of this Agreement absent such part and such invalid, illepal or
unenforceable provision or part shall be deemed 1o be severed from this Agreement and this
Agreement shall be construed and enforced as if such invalid, illegal or unenforceable provision
or part had never been inserted in this Agreement.
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Hydro and SWE state that they have had the opportunity to obtain advice and counsel concerning
the terms and provisions of this Agreement and they agree that thcy have executed same freely
and voluntarily.

This Agreement shall be governed and interpreted in accordance with the laws in force in the
province of Ontario and the laws of Canada applicable in the Province of Ontario and shall be
treated in all respects as an Ontaric Agreement. Each of the parties irrevocably attorns to the
jurisdiction of the courts of the Province of Ontario.

Time shall be of the essence of this Agreement and no extension or variation of this Agreement
shall operate as a waiver of this provision.

Unless otherwise indicated, all dollar amounts referred to in this Agreement are in lawful
Canadian funds.

This Agrcement shall enure to the benefit of and shall be binding upon the parties and their
respective heirs, executors, legal representatives, successors and permitted assigns.

IN WITNESS WHEREOF, the Partics intending (o be legally bound, do hereby execute this Agreement
as of the date first written above.

Halton Hills Hydro Inc. SouthWestern Energy Inc.
[-‘cr:éwcg")/ W Per: %k\
Name: Arthur Skidmore Name: Arthur Skidmore

Title: President & CEO Title: President & CEQ

Per: &W Per: d—\éz&g/

Name: David Smelgky Name: David Sifielsi§

Title:

Chief Financial Officer Title: Chief Financial Officer



Hydro Services to be provided

SCHEDULE “A”

Management, and Administration Support

Office and Warehouse

Water Billing and Customer Service

Hyvdro Services and Fees

Fee

2015 - $9,406.58 per month
($112,879 per year), subject to
annual review

2016 - subject to annual review

2015 - $6,409.33 per month ($76,912
per year), subject to annual review

2016 - subject to annual review

2015 - $11,825.50 per month
($141,906 per year), subject to
annual review

2016 - subject to annual review



SCHEDULE “B”

SWE Services and Faes
SWE Services to be provided Hee
Labour and equipment Time and Materials, subject to
annual review
Master Electrician Time and Materials, subject to

annuai review



SERVICES AGREEMENT

THIS AGREEMENT dated January 01, 2015,

BETWEEN: Halton Hills Hydre Inc.
{hereinafter referred to as “Hydro™)

AND: Halton Hills Community Energy Corporation
{hereinafter referred to as “CEC™)

Hydro and CEC are collectively referred to hercin as the “Parties” and
individually as a “Party”.

WHEREAS CEC is the Parent Corporation, in the business of providing varied and eorporatc services
related to the electeical indusiry;

AND WHEREAS Ilydro is in the busincss of local clectricity distribution.

AND WHEREAS CEC desires 1o retain Hydro (o provide various services (the “Hydro Services™) upon
the terms and conditions set forth in this Agreement;

AND WHEREAS Hydro desires to retain CEC to provide various services (the “CEC” Services”) upon
the terms and conditions set forth in this Agreement;

NOW THEREFORE, in consideration of the covenants and agreements contained in this Agreement and
other pood and valuable consideration (the receipt and sufficiency of which are hereby acknowledpged by
each of the parties), the Parties agree as follows:

i. DEFINITIONS

11 In this Agreement, the following words and terms, which may be used in the singular or the
plural, have the respective meanings given them as follows:

{a) “Agreement” means this services agreement and all schedules attached hereto;

{b) “Claims™ means any and all claims, damages, losses, liabilities, demands, suits,
judgments, ceuses of action, legal proceedings, penaities or other sanctions and
any and all costs and expenses ariging in connection therewith, including, without
limitation, legal fees and disbursements on a substantial indemnity basis
{including, without Hmitation, all such legal fees and disbursements in
connection with any and all appeals);

{©) “Codes” means the Affiliate Relationships Code set out by the Ontario Encrgy
Board and all other codes, legislation, regulation and rules applicable to the
Parties from time to time;
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(d) “Effective Date” means January 1, 2015;

(e) “Person” means an individual, partnership, corporation, firm, trust,
unincorporated association, joinl venture, syndicate or other entity; and

§3) “Term” shall have the meaning given to such term in Section 4.1,
SERVICES

CEC hereby engages the services of Hydro and Hydro hereby accepts such engagement, for
purposes of rendering the Hydro Services listed on Schedule “A”.

Hydro hereby engages the services of CEC and CEC hereby accepts such engagement, for
purposes of rendering the CEC Services listed on Sehedule “B”,

At any time during the term of this Agreement, CEC and Hydro may agree upon any Hydro
Services or any CEC Services to be provided hereunder.

FEES AND PAYMENT

In consideration for the Hydro Services rendered by Hydro under this Agreement, CEC shall pay
Hydro the fees as outlined in Schedule “A” (the “Hydro Fees™).

In consideration for the CEC Services rendered by CEC under this Agreement, Hydro shall pay
CEC the [ees as outlined in Schedule “B” (the “CEC Fees™).

TERM., DEFAULT AND TERMINATION

This Agreement will come in force as of the Effective Date and, unless it is renewed by mutual
written Agreement of the Parlies or terminated earlier as provided hereunder, shall expire 5 years
after the Effective Datc (thc “Term”).

Either Party may terminate this Agrcement upon giving written notice of 30 calendar days to the
other Party.

Upon termination of this Agreement for any reason whatsoever, CEC and Hydro shall
immediately pay to the other all fees, costs and expenses of Hydro Services and CEC Services
provided up to the date of termination.

Neither Party may be held liable in any manner whatsoever for its failure to perform its
obligations under this Agreement occasioned in whole or in part by Acts of God, strikes, lock-out,
fire, regulation of any government or any other cause beyond it’s control, provided that said Party
has exercised due and reasonable care and best efforts to avoid any of the above mentioned events
and provided that this shall not apply to the failure to pay amounts owing hereunder. In the event
any such failure to perform exceeds 90 days, the affected Party may terminate this Agreement,
and the provisions of section 4.3 shall apply.
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REPRESENTATIONS, WARRANTIES AND COVENANTS AND INDEMNITIES
Hydro represents, warranis and covenants that, at all times during the Term:

(a) Hydro and its employees will be qualified by training and experience with
appropriate expertise to perform the Hydro Services;

(b) Hydro and its employees will have, all' necessary licenses, approvals and
certifications necessary to perform safely, adequately and lawfully their
obligations under this Agreement; and

(c) Hydro and its employees will perform the Hydro Services in a professional and
workmanlike manner, wilk care, skill and diligence, in accordance with generally
accepted industry standards, practices and principles applicable to the Hydro
Services performed hereunder.

EXCEPT AS EXPRESSLY PROVIDED IN SECTIONS 5.1, HYDRO DOES NOT MAKE OR
GIVE ANY REPRESENTATION OR WARRANTY OF ANY KIND, WHETHER SUCH
REPRESENTATION OR WARRANTY BE EXPRESS OR IMPLIED, INCLUDING ANY
WARRANTY OF MERCHANTABILITY, QUALITY, OR FITNESS FOR A PARTICULAR
PURPOSE.

CEC represents, warrants and covenants that, at all times during the Term:

(a) CEC and iis employees will be qualified by training and experience with
appropriatc expertise to perform the CEC Services;

(b) CEC and its employees will have, all necessary licenscs, approvals and
cerlifications necessary to perforin safely, adequately and lawfully thcir
obligations under this Agreement; and

(© CEC and its employces will perform the CEC Services in a professional and
workmanlike manner, with care, skill and diligence, in accordance with generally
accepted industry standards, practices and principles applicable to the CEC
Services performed hereunder.

EXCEPT AS EXPRESSLY PROVIDED IN SECTIONS 5.3, CEC DOES NOT MAKE OR
GIVE ANY REPRESENTATION OR WARRANTY OF ANY KIND, WHETHER SUCH
REPRESENTATION OR WARRANTY BE EXPRESS OR IMPLIED, INCLUDING ANY
WARRANTY OF MERCHANTABILITY, QUALITY, OR FITNESS FOR A PARTICULAR
PURPOSE.
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USE OF HYDRO EMPLOYEES

To the extent that the Hydro Services include the provision of Hydro’s management and office
personnel to CEC, the management and office personnel are not, and shall in no event become,
employees of CEC. In no event shall CEC become obligated to pay, or make any contribution to
Hydro in respect of, the salaries, wages, benefits or other compensation payablc by Hydro to the
management and office personnel except to pay to Hydro any amount payable for the Hydro
Scrvices in accordance with Section 3.1. Hydro will remain responsible for remitting all statutory
withholdings to the appropriate government agency in connection with such personnel.

CONFIDENTIALITY

When used in this Agreement, the phrasc “Confidential Information” means all trade secrets,
inventions, ideas, intellectual property, formulae, patterns, compilations, programs, methods,
leehniques, processes, data, designs, algorithms, source code, object code, research plans,
business plans, financial forecasts, business opportunities, agreements, vendor lists, pricing lists,
customer lists, personnel lists, financial statements and similar information, and any othcr non-
public information about a party or its operations, whether written or oral, or in electronic format,
of a Party. The Parties acknowledge and agree that the forcgoing is intended to be illustrative and
that other Confidential Information may exist or arisc in the future.

A Party (the “Receiving Party”) which receives Confidential Information from the other Party
(the “Disclosing Party™) acknowledges and agrees that:

(a) all Confidential Information which is furnished to the Receiving Party by or with
the concurrence of the Disclosing Party or to which the Receiving Party becomes
privy, will be furnished to it in confidence;

(b) at all times it shall keep the Confidential Information in the strictest of
confidence;

(e) it shall not disclose, directly or indirectly, the Confidential Information to any
other Person except as permitted pursuant to this Agreement;

(d) it shall use the Confidential Information solely for the purpose of this Agreement;

(e) it shall not usc, at any time, any Confidential Information for its own benefit or
purposes or for the benefil or purposes of any Person (other than the Disclosing
Party);

(H its relationship with the Disclosing Party is one of mutual trust and reliance;

(2) the disclosure of the Confidential Information will be highly detrimental to the
Disclosing Party;

(h) the Disclosing Party’s business cannot be properly protected from adverse
eonsequences of the actions of the Receiving Party other than by the restrictions
contained in this Agreement;
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it shall indemnify and save harmless the Disclosing Party from and against any
and all Claims occasioned by the Disclosing Party as a result of the Receiving
Party disclosing any of the Confidential Information contrary to the provisions of
this Agreement; and

upon the Disclosing Party’s request, and, in any event, upon the termination of
this Agreement, the Receiving Party shall immediately return to the Disclosing
Party all Confidential Information fumished to it by the Disclosing Party, without
retaining any copies.

The obligations under this Agreement shall not apply to any Condidential Information that the
Receiving Party can demonstrate to the Disclosing Party’s reasonable satisfaction:

(@)

(b)

(c)

(d)

(e}

became public and generally known through no aet or omission of the Receiving
Party or its representatives;

was disclosed on a non-confidential basis in good faith to the Receiving Party by
a third party which the Receiving Party had reasonable grounds to believe had
legitimate possession thereof and the right to make such disclosure;

was in legitimate possession of the Recciving Parly prior to its disclosure by the
Disclosing Party to the Receiving Party as evidenced by written records;

that the Receiving Party is required by law, judicial or arbitration process to
diselose, provided that, prior to disclosing any Confidential Information, the
Receiving Party shall promptly notify the Disclosing Parly of such requirement
to disclose and takc such steps as arc reasonably necessary, and cooperate with
the Disclosing Party, to lawfully limit such disclosure and to maintain the
confidentjality of the Confidential Information in the hands of the Receiving
Party, including obtaining appropriate protective orders; or

is approved in writing by the Disclosing Party for release or other use by the
Receiving Party according to the terms sel out in such written approval.

INDUSTRY CODES

It is the expressed intent of the Parties that the arrangements provided for herein shall at all times
be in compliance with the Codes as they apply to the parties hereto from time to time. Each Party
shall use all reasonable efforls to comply with the Codes insofar as the Codes apply to the

particular Partly.

The Parties shall shate equally with respect to the apportionment of risk (including risk related to
under or over provision of scrvice).
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NOTICE

Any notice required under this Agreement may be delivered, during regular business hours, by
overnight courier or by registered mail 1o the addresses indicated below or any other address that
may be determined by the appropriate Party.

9.1.,1 In CEC’s case, to the following address:

43 Alice Street
Halton Hills (Aclon), ON L7] 2A9

Attention: Chief Financial Officer

9.1.2 In the case of Hydro, to the following address:

43 Alice Street
Halton Hills (Acton), ON L7J 2A9

To the attention of* President and CEO

Any such notice may be deemed to have been received:

1. By hand delivery — at the time of delivery.

2. By overnight courier — 24 hours after the date of delivery to courier with evidence of
delivery from the courier;

3. By registered mail — 48 hours afier the date of mailing;

GENERAL

‘This Agreement, including any schedules to be delivered pursuant to the terms of this Agreement,
constitutes the entire agrcement between the parties pertaining to the subject matter of this
Agreement and supersedes all prior agreemcnts, understandings, negotiations and discussions,
whether oral or written, of the partics. There are no representations, warranties or other
agreements, whether oral or written, between the parties in connection with the subject matter of
this Agreement except as specifically set out in this Agreement.

The status of a Party under this Agreement shall be that of an independent contractor. Nothing
contained in this Agrcement shall be constred as creating a partnership, joint venture or agency
relationship between the Parties.

No presumption shall operate in favour of or against any Party hereto as a result of any
responsibility that any Party may have had for drafting this Agreement.

Neither Party may assign, subcontract, or otherwise transfer this Agreement, or any of his or her
rights, benefits or obligations hereunder, without the prior written consent of the other Party.

No amendment, supplement or modification of this Agreement shall be binding on the parties
unless same is in writing and signed by all of the parties.
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No waiver of any provision of this Agreement shall be deemed to constitute a waiver of any other
provision, whether or net similar, nor shall such waiver constitute a continuing waiver unless
cfberwise expressly provided. No forbearance by any party to seek a remedy for any breach by
any other party of any provision of this Agreement shall constitute a waiver of any rights or
remedies with respect to any subsequent breach. No waiver by either Party of any of such rights is
effective unless it is signed in writing.

If any provision of this Agreement or any part of any provision of this Agreement is held (o be
invalid, illegal or unenforceable by a court of competent jurisdiction, such provision or part shall
not affect the validity, legality or enforceability of any other provision of this Agreement or the
balance of any provision of this Agreement absent such part and such invalid, illegal or
unenforceable provision or part shall be deemed to be severed from this Agreement and this
Agreement shall be construed and enforced as if such invalid, illegal or unenforceable provision
or part had never been inserted in this Agreement.

Hydro and CEC state that they have had the opportunity to obtain advice and counsel concerning
the ferms and provisions of this Agreement and they agree that they have executed same freely
and voluntarily.

This Agreement shall be governed and interpreted in accordance with the laws in force in the
province of Ontario and the laws of Canada applicable in the Provinee of Ontario and shall be
treated in all respects as an Ontario Agreement. BEach of the parties irrevocably attorns to the
Jurisdiction of the courts of the Province of Ontario.

Time shall be of the essence of this Agreement and no extension or variation of this Agresment
shall operate as a waiver of this provision.

Unless otherwise indicated, all dollar amounts referred {o in this Agreemen! are in lawful
Canadian funds.

This Agreement shall enure to the benefit of and shall be binding upon the parties and their
respective heirs, executors, lepal representatives, successors and permitted assigns.

IN WITNESS WHEREOF, the Parties intending to be legally bound, do hereby execute this Agreement
a8 of the date first wrilten above.

Halton Hills Hydro Inc. Halton Hills Commuxity Energy Inc.
Nameé: ArthurSkidmore Name Arthur SKTimors—————
Title: President & CEQ Title: President & CEQ

Per: &Jr%%’/ : Per: %W

Name: David Smelsky”” Name: David Smekéky
Title: Chief Financial Officer Title:  Chief Fipancial Officer



SCHEDULE “A*

Hydro Services and Fees

Hvdro Services to be provided Fee

Management, Executive Administration, and Time and materials, subject to annual
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PURPOSE

The Purchasing Policy is a guidseline for Management and Staff to establish amounts,
requirements and approvals.

GUIDING PRINCIPLE

It is the intention of the Corporation to maintain an adequate level of inventory in order to
properly maintain the reliability of our distribution system.

ACQUISITION (PURCHASING) METHODS

in delermining the value of goods and services to ascertain the appropriate method of
acquisition, the following criteria will be used:

1) The expenditure must be related to a whole or complete job, item or service in
the Corporation’s approved budget, both operating and capital,

KNOWN QUANTITIES/REQUIREMENTS

Quotations ~ known guantitiesf/requiremenis
a} Quotations will be administered by the Purchasing Department.
bj The Purchasing Department may obtain up to three quotes from qualified

suppliers in the most expeditious manner possible either by phone, fax, e-mail,
EDI or correspondence.

Neagotiations

The Purchasing Department may negotiate where:

a) there is only one source of supply for the goods or services, or

b) there is merit in purchasing at a public auction, or

) all tenders or quotations received fail to meet specifications or terms and
conditions and it is unreasonable to recall tenders or quotations.

The negotiation procedures shall be those accepted as standard negotiating procedures
that employ fair and ethical practices.

Sole Supplier

A vendor may be identified by the Corporation as a sole supplier where:
a) the vendor is the only manufacturer of the particular product, or
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b)

c)

d)

in order to maintain warranties or system integrity, the vendor is the preferred or
only choice for replacement parts or services for an original product or service
purchased from this vendor, or

there is a requirement that repeated purchases be consistent in operation and
manufacturs, or

there is a need for additions to the original purchase and the additions are to
form an integral part of the original purchase,

Where a vendor has been identified as a sole supplier to the Corporation by virtue of a
previous purchase, all subsequent purchases shall be made by the “Negotiation” method
if the price was not established as part of the original purchase.

Consideration should be given to the timely review of the sole supplier where a new or
alternate produci(s) or service(s) become available in the marketplace.

Partnerships

Halton Hills Hydro Inc. believes that it can oblain greater benefits by adopting a stralegic
procurement alliance for the purchase of goods and services rather than treating
individuat purchases in isolation. The benefits accruing to the Board are:

1.

PNOMAR N

reduced total Inventory levels arising from closely matching production
schedules with actual requirements;

reduced administrative burden and overall cosis due {o streamlining the
procurement process and taking advantage of economies of scals;

improved service levels;

better project estimates and improved ability to control final project costs;
improved ability to mest project schedules;

reduced expediting and inspection costs;

innovation will be encouraged and,

adoption of agreed terms and conditions and specifications will reduce time
required in both engineering and purchasing to ascertain expressions of
interest from the marketplace. The abiiity to add and delete products or
services to the agreement will be a requirement of the agreement.

Cooperative Purchasing

The Corporation encourages ¢ooperative purchasing with other Corporation or public
agencies whenever the best interests of the Corporation will be served.

Exceptions

This Policy does not apply to the following items;

e BB ol

Power purchases from the IMO;
Transmission charges from Mydro One;
Petty cash items;

Training and education;

Refundable employee expenses;
Refunds;

Payroll related expenditures;

Other expenditures

a) debeniure payments
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b} Insurance paymenis
c) damage claims
d) tax remiltances

g, Utilities
A purchase order is not required for the following:
1. Professional services
a) Counseling fees
b) Auditing
c) Consulting fees
d) Banking
€) Insurance premiums

Selection Criteria

The selection criteria for goods shall be based on the following whars relevant:
a) specifications or requirements

b) quality

c) service

d} delivery

€) place

f) life cycle costs and,
a) price.

In support of the Corporate Vision, fife cycle costs or price shall be the determining
selection criteria for goods when the above criteria are satisfied.

The selection criteria for services shalf be based on the following where relevant:

a) the ability, capacity and skill of the vendor to perform the contract;

b) the abllity, capacity and skill of the vendor to perform the contract in a safe
marnner,

¢) whether the vendor can perform the service promptly within the time specified
without delay or interference;

d) the character, integrity, reputation, judgement, experience and efficiency of the
vendor and the proposed staff for this service;

e) the quality of performance provided in previous contracts or services, and

f) all cost to the utility that would result from selecting the vendor.

Disposals

Senior management shall have the authority to self, exchange or otherwise dispose of all
goods declared as surplus to the nesds of the Corporation. Where it is in the best
interest of the Corporation, items or groups of items may:

a) be offered to other public agencies;

b) be sold by external advertisement, formal request, auction or public sale;

c) be advertised by public offering for sale and sealed bids will be received with
the award 10 the highest bidder;

Purchasing Polioy Page 3 of4
HHCEC-ADM-2-016



In the event that all efforts to dispose of goods by sale are unsuccessful, these items
may be offered for refuse or donated to a charity.

Prohibitions

1)

2)

3)

Disposals — no employee for the Corporation having responsibility for
declaring goods surplus to the needs of the Corporation or for disposing of
such items, may acquire these goods.

Personal benefit — any elected official, appointed official, officer, employee or
member of their immediate family of the Corporation is expressly prohibited
from accepting, directly or indirectly from any person, company or corporation
to which any purchase order or contract is, or might be, awarded, any rebate,
gift or money.

The Corporation shall be advised, prior to the award of business, if goods or
services are being purchased by Halton Hills Hydro tnc. from an employee. A
purchase is deemed to be made from an employee when it is made either
directly or indirectly from the employee, their spouse or an immediate family
member, a company owned or operated by an employee, their spouse or an
immediate family member.

APPROVAL GUIDELINES

Title Approval Limit
Supervisors upto $ 5,000
Manager of Operations upto$ 25,000
Chief Financial Officer upto$ 75,000
President & CEO up to $1,000,000
Board over $1,000,000
/’? w@w" /\-&%ident & CEO
[ LY A -
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Haltan Hills Hydro Inc. - IFRS Capitalization Policy

Standard: IFRS 1~ Elective Exemption, |AS 16 — Property, Plant and Equipment
Topic: Property, Plant and Equipment ~ Fair Value vs. Carrying Value as Deemed Cost

Objective;

To determine the policy on initial measurement of property, plant and equipment (PP&E) on the
date of transition to IFRS

Background:

Halton Hills Hydro Incorporated {“HHHI”) may elect to measure an item of PP&E at its fair value
on the date of transition to IFRS, The fair value would then represent deemed cost at that date
for purposes of subsequent measurement and amortization {“deemed cost alection”).

An additional IFRS 1 exemption Is available to rate regulated entities. The exemption allows an
entity to measure an item of PP&E at its previously recarded carrying value {i.e. net book value)
on transition to IFRS. As HHHI's operations are rate regulated, they are eligible to apply this
exsmption.

If an Elective Exemption with respect to PP&E is not taken, HHH! would have to account for
PP&E as if the requirements of IAS 16 had always been applied. This would require
retrospective restatements of all PP&E balances in accordance with IFRS.

Considerations:

Retroactive restatements will be onerous and impractical as documentation for historical costs
are not available.

The fair value exemption is not allowed by the OEB for rate setting purposes.
Fair values are more costly to obtain,

Electing the IFRS 1 exemption for rate regulated entities is more favourable to HHHI. Regulated
Net Book Value as at the date of transition to IFRS would be used for rate setting purposes. The
OEB requires the use of regulated NBV as the basis for setting the opening rate base values
upon transition to IFRS. Therefore, using the carrying value as deemed cost exemption would
more closely align financial reporting with the basis in which regulated cash flows and income
are determined by the regulator.

Conclusion:

HHHi has concluded that it will elect the IFRS 1 Exemption for rate regulated entities and use
net book value as at date of transition 1o IFRS {January 1, 2012) as deemed cost.



Standard: IAS 16 — Property, Plant and Equipment

Topic: Property, Plant and Equipment — Measurement after Recognition

Objective:

To determine the policy on measurement of property, plant and equipment (PP&E) after initiol
recoghition

Background:

For all subsequent periods following the initial recognition of an asset, IAS 16 permits a choice
of using either the cost mode! or the revaluation model for valuing PP&E.

Cost Model

After recognition as an asset, an item of PP&E shall be carried at its cost less any accumulated
depreciation and any accumulated impairment losses.

Revaluation Mode!

After recognition as an asset, an item of PP&E whose fair value can be measured reliably shall
be carried at a revalued amount, being its fair value at the date of the revaluation less any
subsequent accumulated depreciation and subsequent accumulated impairment losses. 1AS 16
defines fair value as “the amount for which an asset could be exchanged between
knowledgeable, willing parties in an arm’s length transaction.” It also mentions that, if there Is
no market-based evidence of fair value because of the specialized nature of a particudar PP&E
item and the item is rarely sold {except as part of a continuing business), an entity may need to
estimate fair value using an income or a depreciated replacement cost approach,

Revaluation shall be made with sufficient regularity to ensure that the carrying amount does
not differ materially from that which would be determined using fair value at the end of the
reporting period. If an item of PP&E is revalued, the entire class of PP&E to which that asset
helongs shall be revalued.

Ontario Energy Board

In its report of the Board on Transition to International Financial Reporting Standards, the OEB
will require the use of historical acquisition cost as the basis for reporting PP&E for regulatory
purposes,

Conclusion:

HHH! has concluded that it will choose the Cost Model to measure PP&E after initial recognition
under IFRS.



Standard: IAS 16 — Property, Plant and Equipment

Topic: Componentization and Depreciation

Objective:

To document the accounting policy on componentization and depreciation of property, plant
ond equipment.

Background:

Each part of an item of property, plant and equipment {PP&E)} with a cost that is significant in
relation to the total cost of the item shall be depreciated separately.

An entity should allocate the amount initially recognized in respect of an item of PPE to its
significant parts to be depreciated separately.

A significant part of an item of PP&E may have a usefu! life and a depreciation method that are
the same as the useful life and the depreciation method of another significant part of that same
item. Such parts may be grouped in determining the depreciation charge,

Depreciation is to be computed on a systematic basis over the estimated useful life of the item
of PPRE. The depreciable amount of an asset is determined after deducting its residual value. In
practice, the residual value of an asset is often insignificant and therefore immaterial in the
calculation of the depreciable amount.

The residual value and the useful life of an asset shall be reviewed at least at each financial
year-end and, if expectations differ from previous estimates, the change(s) shall be accounted
for as a change in an accounting estimate in accordance with 1AS 8 Accounting Policies, Changes
in Accounting Estimates and Errors.

Depreciation of an asset begins when it is available for use {i.e. when It is in the location and
condition necessary for it to be capable of operating in the manner intended by managerment).
Depreciation of an asset ceases at the earlier of the date that the asset is classified as held for
sale In accordance with IFRS 5 and the date that the asset is derecognized.

Considerations:

Significant components of PP&E will be separately accounted under IFRS. Each significant
component and the estimated useful lives, for purposes of computing depreciation expense
under IFRS, will be set out in Table 1 as attached.



Overhead system

The fellowing components have been identified — poles, conductors, transformers, switches,
municipal substations comprised of DC service station, switchgear, and transformer.

Poles

HHHI has wood, steel and composite poles. HHHI has 8,000 poles of which 10 are composite, 1
is concrete, 128 are steel and the remainder are wood. Therefore there will be only one pole
component. Cross-arms and insulators are typically replaced when the pole is changed, and
therefore the useful lives of the cross-arms and insulators are consistent with the pole.
Insulators may be changed more frequently, however the cost in comparison to the cost of a
pole is insignificant. Therefore, brackets, cross-arms and insulators will have the same useful
lives as the pole and will be included as a fully dressed pole,

Engineering will test the condition of the pole rather than the age when determining if a pole
should be changed. Engineering have preliminarily determined the average life of poles in the
system to be approximately 60 years, while the Kinectrics Inc. Report No: K-418022-RA0001-
ROO3, dated December 10, 2009 (HHHI Kinectrics report) shows a maximum life of 50 years.
However, the study was commissioned before HHHI had any asset management initiatives and
the results of the current pole testing shows that poles are requiring changing at an
approximate age of 40-45 years. Therefore, a useful life of 50 years is reasonable.

Conductor

The HHH! Kinectrics report reflects a useful life between 50-77 years, with a typical useful life of
60 years based on moderate mechanical stress, low electrical loading and moderate
environmentai factors. Conductor in the system is under moderate mechanical stress and
moderate electrical loading which suggests that useful life [s lower than typical. On average, the
change of pole dictates the change of conductor. Load growth also dictates the change in
conductor. As a result, a usefu! life of 50 years will be used which is consistent with the useful
life of the poles.

Transformer

Pole mounted transformers typically have a different useful life than the pole and conductor.
When a pole is removed along with a pole mounted transformer, the transformer could be sent
in for service and re-used at a future date. The transformer is a significant component of PP&E
and the transformer could have a different useful life than the pole. Therefore, transformers
will be a separate component and will be categorized between pad mounted transformers and
overhead transformers.

The HHHI Kinectrics report reflects a useful life between 30-60 years, with a typical useful life of
40 years based on moderate electrical loading and environmental factors. HHHI has moderate
electrical loading and moderate environmental conditions which would trend towards the
typical life as the useful life of the transformer. Therefore, the typical useful life of 40 yearsis to
he used for transformers.



Switches

The majority of the switches in use today by HHHI are manual overhead switches, HHHI's
capital plan includes the installation of remote automated switches. A separate component for
focal motorized switches is not required as most switches will be automated and remote going
forward. Automated switches are currently segregated in the capital budget by switch
{$30,000), motor and RTU ($10,000). Therefore, all the pieces of automated switches are to be
kept together, and all switches {fuse cut-outs, overhaad switches and remote automated) are
to be included as one component — overhead devices. HHHI has fuse cut-outs which are
transformer switches. These items have a low dollar value ($100-5150).

The HHHI Kinectrics report reflects a useful life between 30-60 years, with a typical useful life of
50 years. Switch maintenance practices at HHHI are low; therefore life should be cioser to the
minimum identified in the HHHI Kinectrics report rather than the typical useful life. Over the
past 35 years, only 2 few switches have needed to be replaced. The ages of these switches are
approximately 40 years old. There are some cut-out switches that are only 10-15 year old;
however these are small dellar value {5150 each). Therefore, the useful life of 40 years is to be
used.

Voltage Regulator

The useful life of the voltage regulator is the same as the transformer. Therefore, there is no
need to keep a separate component for the voltage regulators,

Reclosers

Reclosers are a type of switch and are currently included in devices and do not need to be
separated from switches due to lack of significance in dollar value.

Municipal Substations

HHHI currently has 11 outdoor municipal substations and 1 indoor municipal substation. There
is a high dollar value in the substations with the majority of the cost relating to the transformer
with minor costs relating to fencing and building, Based on HHHI's experience, the tap changer
is most likely to be replaced before the winding. The tap changer is a significant cost to replace
although the majority of the cost is in the transformer itself. The building and fencing do not
have a large dollar value in relation to each other., Therefore, all parts of the building {building
and fence} for the municipal substation should be grouped together with the power
transformer being one component comprised of the transformer, winding and tap changer.

The HHHI Kinectrics report shows a useful life of 32-55 years, with a typical useful life of 45
based on moderate electrical loading and environmental factors and low operating and
maintenance practices. HHHI operating and maintenance are low. Engineering is finding that
after 17-30 years of age maintenance costs increase. HHHI environmental factor would be a
little higher than moderate as only one out of twelve municipal substations is indoor. Therefore
the useful life should he lower than typical and a useful life of 35 years would be reasonable.



DC Service Station

The DC station service asset class includes battery banks and chargers. Based on HHHI's
experience, batteries do not last as long as chargers. According to the HHHI Kinectrics report
the battery and chargers have similar useful lives, Therefore, DC Station service will be one
cormponent comprising the battery and charger.

The HHHI Kinectrics report shows a useful life of 10-30 years, with a typical useful life of 20
years, based on moderate electrical loading, low environmental factors and moderate
maintenance practices and moderate non-physical factors. For HHHI, the non-physical factors
{technology) are low and environmental factors are also low as DC systems are indoors, A
useful life of 20 years is typical of the charger {battery depends on the technology and normally
does not last longer than charger). Therefore the useful life of 20 years would be reasonable.

Switchgear

HHH! operates with both air and gas insulated switchgear. As required, the air insulated
switchgear is replaced with the latest design of metalclad gas insulated switchgear. The useful
life expected by HHHI is the same which is supported by the lives identified in the HHHI
Kinectrics report. The HHHI Kinectrics report has been broken out by type of switchgear — air vs.
gas. When the switchgear requires replacement, HHHI typically replaces the whole switchgear,
not just the parts within the switchgear. Therefore, the switchgear assembly should continue to
be combined into one component — switchgear; and the type - air and gas switchgear should be
grouped together as one component,

Kinectrics shows a useful life between 30-60 years, with a typical useful life of 40 years based
on low electrical loading, moderate environmental factors, and operating and maintenance
practices. Typical useful life of 40 years is accurate according to engineering. Electrical loading
in the system is high and environmental factors are low as switchgear is all indoor. These
factors offset each other. Experience of one engineer reveals that they have seen only one
switchgear {air or gas} replaced which had an approximate 40 year useful life. Therefore, a
useful life of 40 years is reasonable,

Station Grounding Systems

HHHL will replace the grounding system when the transformer is replaced, Therefore, the
station grounding system will continue to be grouped together with transformers,



Underground System

The following possible components were identified — primary cable, secondary cable,
transformers, switchgear, utility chamber, ducts, transformer switchgear foundation, junction
cubicle, SCADA, fault indicator, metering, and smart meters.

Underground Primary Cable

HHHI utilizes only TRXLP cable within its underground distribution system. HHHI stopped direct
burying cables approximately 20-25 years ago. The net book value of direct buried cable is
expected to be nil. All new underground primary cable is installed — encased in duct or
concrete. Based on HHHI's experience, induct and concrete have the same useful life. Arrestors
and terminations are an insignificant part of the cost of the underground network and have a
life similar to that of the cable. Therefore arrestors, terminations and elbows will be grouped
together as one component in underground primary cable,

The HHHI Kinetrics report identified the useful life of underground primary cable including
termination, arrestors, utility chambers and elbows of 40-60 years, with a typical useful life of
40 years based on moderate mechanical stress, electrical loading and environmental factors.
Experience has shown cable does not require change out before 40 years; therefore a 40 year
useful life is reasonable,

Secondary Cahble

HHHI has both induct and direct buried secondary cable. All new underground secondary cable
installed is encased in duct or concrete. HHHI does not have any PI and Pl cables. Therefore,
induct and direct buried cables will be grouped together.

The HHHI Kinectrics report identifies a useful {ife between 40-60 years, with minimum and
typical useful life at 40 vears. This is based on moderate mechanical stress, electrical loading
and environmentai factors. A useful life of 40 years is appropriate as normally change of
secondary cables is due to electrical |oading issues rather than failure and experience shows
secondary cables are not changed out before then. Therefore, a useful life of 40 vears is
appropriate.

Transformers
Transformers are a significant part of the underground system.

The HHHI Kinectrics report reflects the useful life between 30-4¢ years, with a typical life of 40
years based on low mechanical stress and moderate electrical loading and environmental
factors. HHHI has low electrical loading in their underground system which would put the useful
life towards the maximum which is the same as typical. A usefuyl life of 40 years is therefore
appropriate.

Pad Mounted Switchgear



HHHI operates with both air and gas insulated switchgear, Experience has indicated that both
alr and gas switchgear have the same useful lives and this is supported by the HHHI Kinectrics
report.

The HHHI Kinectrics report indentifed the useful life between 20-40 years, with a typical useful
life of 30 years based on low mechanical stress and electrical loading and high environmental
factors. Environmental factor is high as the assets tend to rust as they sit at the side of the road,
so the snow, debris, salt, etc. factor into the condition of the asset. The approximate age is 25
1o 30 years; therefare a 30 year useful life is appropriate.,



Utility Chamber

The Utility Chamber facilitates cable pulling into underground ducts and provide access to
splices and facilities that require periodic inspections or maintenance. HHHI currently has two
utility chambers and has typically experienced that these chambers have a similar useful life to
the conductor. Utility chambers are expensive to install, but they last a long time. Therefore,
utility chambers are to be grouped with underground primary cable,

Ducts

The HHHI Kinectrics report shows a useful life from 30-80 years, with a typical useful life of 50
years based on high mechanical stress and moderate environmental factors, in HHHI’s system,
mechanical stress is not high and ducts underground are normally concrete encased and are
therefore protected. They should therefore have a higher life than underground cable and a
useful life of 50 years is reasonable.

Transformer and Switchgear Foundation

The transformer and switchgear foundation asset class is similar to the utility chamber asset. It
is a buried precast concrete vault on which the pad-mounted transformers or switchgear are
mounted. Typically the foundation is buried and the top portion is above ground. The
transformer switchgear foundation is usually installed when the duct is installed. Therefore,
duct and transformer switchgear foundation are to be grouped together.

Junction Cubicle

Junction cubicle is similar to switchgear but it is less expensive. According to the HHHI Kinectrics
report, junction cubicle and switchgear usefui lives are similar. As such, junction cubicle is to be
grouped with the pad mounted switchgear.

SCADA

Supervisory Control and Data Acquisition (SCADA) refers to the centralized monitoring and
controi system of a facility. SCADA remote units {RTUs) allow the SCADA system to
communicate with field equipment. The RTU is typically comprised of power supply, CPU, /O
Modules, housing and chassis, communications interface and software.

The HHHI Kinectrics report identifies a SCADA useful life between 5-30 years, with a typical
useful life of 20 years based on low environmental and maintenance practices and high non-
physical factors. For HHHI, the environmental and maintenance factors are low. The non-
physical factor is high as SCADA is technology-based. The life of SCADA equipment is limited by
technology. Therefore a 20 year useful e s appropriate based on non-physical.

Fault indicator

HHHI has approximately 45 fault indicators comprised of both overhead and underground, The
cost of a fault indicator is approximately $200-500. Overhead fault indicators should be
grouped with overhead conductor and underground fault indicators are used with transformers
and should be grouped with the underground transformers,



Metering

The metering asset consists of three components: the meter itself, the current transformer {CT)
and the potential transformer (PT

HHHI typically recalibrates industrial/commercial meters every 10 years. As industrial and
whelesale meters last the same amount of time, they will be grouped together.

The HHHI Kinectrics report shows a useful life range of industrial/commercial type meters
between 20 -60 years. The non-physical factors are high due to technology and life is limited by
technology. A 20 year useful life is reasonable,

Rarely, is HHH! required to replace CTs and PTs; only if they are hit by lightning or other
electrical issues. CTs and PTs last a lot longer than a meter. As a result, CTs and PTs should be
segregated from industrial and wholesale meters,

The HHHI Kinectrics report shows a useful life between 35-50 years, with a typical useful life of
45 years based on low maintenance. CTs & PTs typically last about 45 years. Useful life of 45
years will be used.

Smart Meters

A smart meter is an advanced meter, essentially an electrical meter that identifies consumption
in more detail than a conventional meter; and communicates that information via repeaters
and collectors back to the local utility. HHH! expects that repeaters, antennas and data
connectors would easily last as long as the meters, but they are based on technology and this
impacts their useful life as these are communication based. Smart metering is a 20 year plan.
Cost information should be kept in as much detail as in the Kinectrics chart — smart meters,
repeaters, data concentrators.

The HHHI Kinectrics report reflects a minimum life for all smart meters of 15 years to be
deemed appropriate as this is new technology with no history. Technology is considered to be a
life limiting factor.

Minor Assets
With reference to the HHHI Kinectrics report:

1. Vehicles will be separated into the following categories and useful lives will be based on
HHHI replacement policy as follows:
o bucket trucks, useful life of 12 years
o trailers, useful life of 15 years and
o Vans/cars/light vehicles, useful life of 8 years.

2. Office equipment - a 5 year useful life.

3. Computer hardware and software is technology driven. The life is determined to be 3
years and 2 years respectively.



4, Tools, shop, garage equipment and measurement & testing equipment are to be
bundled together and useful life is determined to be 10 years.

5. Stores equipment with useful jife of 10 years,

6. Communication equipment including vehicle radio will continue to use the current
useful life of 10 years.

Conclusion:

The new levels of componentization and the corresponding useful lives will be applied
beginning January 1, 2012. The net book value as deemed cost exemption {available 1o rate
regulated entities) will be applied 50 that the opening values at January 1, 2012 do not need to
be restated and therefore, componentization does not need to be applied retroactively.



Table 1: HHHI ~ PP&E Components and Estimated Useful Lives

Component Previous Component Proposed Useful Life f Existing -
' i Useful Life

Land Land N/A N/A

Overhead poles, fully dressed Overhead Poles 50 25

Overhead conductors Overhead Conductors & |50 25
Devices

Overhead line switches, reclosures, | Overhead Conductors & |40 25

fault circuit indicators Devices

Municipal substations - transformers | MS Station equipment 35 25

incl grounding system

Municipal substations - DC service | MS Station equipment 20 25

station incl battery & chargers

M.S. Switchgear Overhead  Conductors &} 40 10
Devices

Underground primary cable incl utility | Underground Conductors & | 40 25

chambers Devices

Underground secondary cable Underground Services 40 25

Underground ducts and transformer | Underground Conduit 50 25

switchgear foundation

Overhead transformers incl voltage | Overhead Transformers 40 25

regulater

Underground transformers incl fault | Underground Transformers 40 10

indicators

Underground switchgear and junction 20 -

cubicle

SCADA — battery, RTU, relay, IED 20 1S

industrial/Commercial, wholesale | Interval Meters — 1 Phase, 3 | 20 25

Energy Meters Phase & Meters YE Adj

PTs & CTs Meters 45 25

Smart rneters - meters Meters 15 15

Smart meters - repeaters Meters 15 15

Smart meters - data concentrators Meters 15 15

Office Furniture and Equipment Office Furniture and | S 10

Equipment




Computer Equipment Hardware Computer Equipment | 3 5
Hardware
Computer Software Computer Software 2 1
Vehicles — bucket trucks Transportation Equipment 12 5
Vehicles — trailers Transpartation Equipment 15 5
Vehicles - vans/cars Transportation Equipment B 5
Tools, Garage Equipment, | Tools, Garage Equipment, |10 10
Measurement & Testing Equipment Measurement &  Tesling
Equipment
Stores Equipment Stores Equipment _ 10 10
Wireless Communication Communication Equipment 10 “

Standard: IAS 16 - Property, Plant and Eguipment

Topic: Capitalization - Burdens

Objective:
To document the accounting policy on the capitalization of burdens.

HHHI will capitalize all costs, including the above burdens, when the cost is directly attributable
to bringing the ltem of PP&E to the location and condition necessary for it to be capable of
operaling in the manner intended by management.

Any general and administrative costs currently included in the various burden rates under
CGAPP will not be capitalized under IFRS.

The following changes were made to the capitalization policy as 2 result of the transition to
iFRS,

Payroll allocation

The following accounts were removed from this allocation as they are not directly attributable
to an asset:

* Non-Productive Time {account 670-14-21}

s Major Tools Amortization {account 670-14-22)

« Payroll Overhead Management Cost (account 670-26-13/14/15/17)
+« MEARIE - Total Benefits (account 670-26-26)

« Department/ OH Recovery {account 670-30-89)

Stores Allocation (Materials Burden)




No changes were identified for this allocation.

Rolling Stoack (Vehicle Burden}:

No changes were identified for this allocation.



Standard: IAS 16 — Property, Plant and Equipment

Topic: Property, Plant and Equipment Derecognition of PP&E

Objective:
To document the accounting poficy on derecognition of property, plant and equipment.
Background:

The carrying amount of an item of property, plant and equipment (PP&E) shall be derecognized:
{a) Ondisposal; or
(b) When no future economic benefits are expected from its use or disposal (eg. the item is
removed from use).

When a part of an item of PP&E is replaced and that replacement is capitalized under the
recognition principle in 1AS 16, then the replaced part is derecognized regardless of whether the
replaced part has been identified as a separate component and depreciated separately.

The gain or loss arising from the derecognition of an item of PP&E shall be included in profit or
loss when the item is derecognized. Gains shall not be classified as revenue, and instead should
be presented as other income or expense.

The disposal of an item of PP&E may occur in a variety of ways {e.g. by sale, by entering into a
finance lease, by donation, etc.) In determining the date of disposal of an item, an entity applies
the criteria in 1AS 18 for recognizing revenue from the sale of goods. Under IAS 18.14, revenue
from the sale of goods shall be recognized when all the following conditions have been
satisfied:

{a) The entity has transferred to the buyer the significant risks and rewards of
ownership of the goods

{b) The entity retains neither continuing managerial involvement to the degree usually
associated with ownership nor effective control over the goods sold;

{c} The arount of revenue can be measurad reliably;

] it is probable that the economic benefits associated with the transition will flow to
the entity; and

{e) The costs incurred or to he incurred in respect of the transactions can be measure
reliably.

The gain or loss arising from derecognizing of an item of PP&E shall be determined as the
difference between the net disposal proceeds, if any, and the carrying amount of the item.



Considerations:

Currently the pooled method of accounting for capital assets for Utility companies is applied
and is an approved method by the Ontario Energy Board {(*OEB”).

The pooled method of accounting, pools like assets together based on the year of addition as
the pooling method assumes that each asset will last, on average, their full useful life

Under the pooled method there is an assumption that there are assets within the same asset
pool which will last longer or shorter than the estimated useful life and therefore, in the end
everything balances out on average. However, the assumption does not always hold true,
especially if assets are removed from service before the end of their useful life, for example,
when a road is widened and a pole line relocated.

Under the pooled method, if an asset is removed from service prior to the end of its useful life,
there is no change to the accounting to remove the asset — it remains in the GL {ie it is not
derecognized).

Currently, HHHI records their capital assets using the pooling method of accounting and does
not derecognize assets removed from service prior to the end of their useful life.

Since HHHI removes assets from service prior to the end of their useful life from time to time,
these removed assets should be derecognized. HHHI must derecognize the cost of the asset
which was removed/disposed. A write-off would be recorded in the amount of the remaining
NBV of the asset removed/disposed. Any proceeds on the disposal of the asset would offset
the write-off.

Conciusion:

In order to properiy account for assets that are removed from service in the accounting records,
a coliaborative process needs 10 be developad involving Engineering, Operations and Finance
which alerts the accounting department when an asset has been removed from service In arder
to write-off the asset {long-term issue)

If a project include only the addition of a new asset, without any removal of old assets, then
there are no de-recognition losses to record.



Standard: IAS 23 — Borrowing Costs

Topic: Borrowing Costs — Property, Plant and Equipment

Obhjective;

To determine the policy on accounting for borrowing costs for property, plant and equipment.
Background:

Borrowing costs are interest and other costs that an entity incurs in connection with the
borrowing of funds. A qualifying asset is an asset that necessarily takes a substantial period of
time to get ready for its intended use or sale, A substantial period of time is not defined in the
IAS standard. Guidance provided by KPMG {Insights) suggests that a substantial period of time
would be considered to be a period well in excess of 6 months.

For all subsequent periods following the initial recognition of an asset, IAS 16 permits a choice
of using either the cost model or the revaiuation model for valuing PP&E, HHHI has chosen to
use the cost model in accordance with OEB requirements.

IAS 23 requires that borrowing costs be expensed as they are incurred unless they relate to
"qualifying assets”, in which case they must be capitalized if certain conditions are met. When
interest is capitalized, 1AS 23 requires the following steps:

« Begin capitalization when borrowing costs are incurred and expenditures and activities to
develop a qualifying asset are in progress;

* Suspend capitalization when development is interrupted for extended periods; and
« Cease capitalization when a qualifying asset is ready for its intended use or sale.

Borrowing costs that are directly attributable to the acquisition, construction, or progduction of
a qualifying asset form part of the cost of that asset. All other borrowing costs are recognized as
interest expense, '

The borrowing costs capitalized must reflect the weighted average of the actual borrowing
costs incurred. The OEB requires the actual interest rate on the debt to be used if the related
debt was acquired on an arm’s length basis. If the debt is acquired on a non-arm’s length basis
then the interest rate used cannot exceed the Board's published rates for CWIP.

Definitions:

Qualifying asset — HHHI defines a qualifying asset as one that takes in excess of 9 months to
construct or get ready for its intended use.

Conclusion:

Eligible borrowing costs will be capitalized as part of PP&E for all qualifying assets. Interest rate
to be used for capitalization will be limited to the OEB’s published rate for CWIP for regulatory
reporting purposes,



Halton Hills Hydro Inc.

Capitalization of Overheads Table

Engineering

Supervision

Supply Chain

Account

CGAPP

MIFRS

CGAPP | MIFRS

CGAPP

MIFRS

Labour Regular Hourly

Y

Y

Labour Overtirne Hourly

Union Vacation

Union Statutory Holidays

Y
Y
Y

Y
Y
Y

Union Leave

Labour Regular Salary

| || ] |

|z |—e] el <] <

Labour Overtime Salary

Training Regular Hourly

e

=z

Training Regular Salary

w

=

-
=

-t

=

Training Overtime Hourly

Incdlement Weather - Regular

Management salaries

Management vacation

Management training

Employer Pension Contributions

Canada Pension Contributions

Employment Insurance Contributions

Workplace Safety and Insurance

Ontario Health Tax

Employee Health Plan

Safety Equipment and Uniforms

Rewards and Recognition

Vehicles & Equipment

< ||| ||| <] <] ]| =]
wlzlZIKi<iwlw|=|<IZiZiZ

Cutside Services

||| ] | | ] | | g

il i | (L2

Vehicles & Equipment Rentals

Small Tools

Small Equipment Repairs

Freight and Transport

Waste Disposal

Office Supplies

-

Office Equipment Rentals

i

Office Equipment Maintenance

Postage and Meter Rentals

Courier

<=l <wle|w|=<|<]lw]el<|<]=i<l<]|<|=<]=<|=<

»IZimrieigivizZIZ2i<wi«w|w|2Z2ICN NI < <IZTIZTIZ

Travel Meals & Entertainment

Mileage reimbursement

-

-~

Vehicles

-l




Travel Other

Training Meals & Entertainment

Training Tuition

Training Transportation

Training Lodging

Training Mileage Reimbursement

Training Other

|||

2122|122 1Z

w|wiwigle|<]=<

2.2 L& &

Consulting Services

Computer Equipment

Computer Software

Computer Supplies

{T Licenses

IT Maintenance Contracts

Telephone

Telephone - Mobile

Radio Leasing and Licenses

Communications Hardware

| =i ]| =] =]=

22|22 ZIZ{2Z

Professional Dues and Licenses

=

Other Membership Fees

-

=

Subscriptions

Easerments and Licenses

< | |t | ] ] ] | e | | | ] ) g ] e [ |

“wiZlIZ2IZIE IRl L2222 &(E

Inventory Write-off and Obsolescence

-

Inventory Shortages and Overages

-

e

Average Cost Adjustment
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§& Ontario Energy Board

~ Income.-Tax/PlLs. Workform for 2016 Filers

1. Info

S. Summary
A. Data Input Sheet

B. Tax Rates & Exemptions

Historical Year HO - PlLs, Tax Provision Historical Year
H1 - Adj. Taxable Income Historical Year
H4 - Schedule 4 Loss Carry Forward Historical Year
H8 - Schedule 8 HistoricaltA1
H10 - Schedule 10 CEC Historical Year
H13 - Schedule 13 Tax Reserves Historical

Bridge Year BO - PILs,Tax Provision Bridge Year
B1 - Adj. Taxable Income Bridge Year
B4 - Schedule 4 Loss Carry Forward Bridge Year
B8 - Schedule 8 CCA Bridge Year
B10 - Schedule 10 CEC Bridge Year
B13 - Schedule 13 Tax Reserves Bridge Year

Test Year TO PILs, Tax Provision Test Year




T1 Taxable Income Test Year

T4 Schedule 4 Loss Carry Forward Test Year
T8 Schedule 8 CCA Test Year

T10 Schedule 10 CEC Test Year

T13 Schedule 13 Reserve Test Year




“Jeaysy10Mm SNy} uo pannbe: synduy oN

$12]14 9TOT 10§ UWIOPIOM STHd/XeL owodu]

pleog ASiaug oueiug @



E%j Ontario Energy. Board

- Income-Tax/PlLs Workform for 2016 Filers

Rafe Base

Return on Ratebase

Deemed ShortTerm Debt % 4.00%
Deemed Long Termm Debt % 56.00%
Deemed Equity % 40.00%
Short Term Interest Rate 2.16%
Long Term Interest 3.20%
Return on Equity {Regulatory Income) 9.30%

Return on Rate Base

Questions that must be answered

1. Does the applicant have any Investment Tax Credits (ITC)?

2. Does the applicant have any SRED Expenditures?

3. Does the applicant have any Capital Gains or Losses for tax purposes?

4. Does the applicant have any Capital Leases?

5. Does the applicant have any Loss Camry-Forwards {non-capital or net capital)?
6. Since 1999, has the applicant acquired another regulated applicant's assets?

7. Did the applicant pay dividends?
If Yes, please descibe whal was the tax treatment in the manager's summary.

8. Did the applicant elect to capitalize interest incumed on CWIP for tax purposes?

AB

$ 62,148,062

$ 2,485,922 W=Ss*T

$ 34,802,914 X=5*U

3 24,859,225 Y=5*v

$ 53,696 AC:=W"Z

$ 1,112,111 AD=X*AA

$ 2,311,908 AE=Y*AB 11

$ 3477.714 AF=AC +AD +AE

Historical Bridge Test Year

No No No
No No No
Yes Yes Yes
No No No
No Yes Yes
No No ] No
Yes Yes Yes
Yes No No




£ ontario Energy Board

Tax Rates
Fodersl & Provincial Effective Effective Effective Effective Effactive
As of June 15, 2015 January 1, 2012 January 1, 2013 January 1, 2014 January 1, 2015 January 1, 2016
Federal income tax
General corparate rate 38.00% 38.00% 38.00% 38.00% 38.00%
Federal tax abatement -10.00% -10.00% «10.00% -10.00% -10.00%
Adjusted federal rate 28.00% 28.00% 28.00% 28.00% 28.00%
Raig reduction -13.00% ~13.00% -13.00% -13.50% -13.00%
Fadaral Income Tax 15.00% 15.00% 15.00% 15.00% 15.00%
Oniario ncome ax 11.50% 11.50% 11.50% 11.50% 11.50%
Combined federal and Ontaric 28.50% 28.50% 28.50% 28.50% 28.50%:
Federsl & Ontario Small Business
Faderal small husiness threshold BOO,000 500,000 866,000 500,000 500,000
Orttario Small Business Threshold EO0 000 500,000 500,000 500,000 566,000
Federal small business rate 11.00% 11.00% 11.00% 11.00% 10.50%
Ortario small business rate 4.50% 4.50% 4.50% 4.50% 4.50%
Notes

1. The Ontarlo Energy Board's proxy for taxable capital is rate base,

2. If tazable capitat exceds $15 miflion the maximum tax rates appiy.

3. Wiaxable capital is below $10 mifion the mintmum tax rates apply.

4. Whers taxable capifal is between $10 million and 315 milkon, the tax rate wil be calculated.



%ﬁ @htarig. Ens&fgy Board

; [mme@ /PILsW@rkfarmfor 2016 Filers.

PlLs Tax Provision - Historical Year

Note: Input the actual information from the fax refurns for the historical year. Wires Unly
Raguiatory Taxable Income H 5 754,881 iA
Combined Tax Rate and PlLs Ontarie Tax Rate (Maxdimum 11.6%) 11.50% B
Federal fax raie (Maximum 15%) 15.00% ¢
Combined tax rate {Maximum 26.5%) 2650% M=K+ L
Total Income Taxes - 499,990 E=A*D
investment Tax Credits $ -~ |F
Miscellancous Tax Credits $ N £
Total Tax Credits 5 - H=F+G
($ - lI=H+E

Corporate PiLsflncome Tax Provision for Historical Year
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@_-thari&ﬁner‘gy Board

- Income Tax/PILs Workform for 2016 Filers

Adjusted Taxable Incéme - Historical Year

N Total for Legal | Mon-Distribution Histaric
I’ T2stlined e g Eliminations Wires Only

income hefore Pil.siTaxes A 3.419.317 3418317

Additions:
interest and pensities on taxes 103 3]
Azacriization of tangible assets 104 1418473 1,418,472
Amortization of intangible asssts 106 g
Recaplure of capital cost showance from Schedule § 107 [
(zin on sale of sligible capital property from Schedids 10 108 0
Income of foss for tax purposes- inint venlures or parinerships 108 9
Less in equly of subsidiaries and afiiales 110 g

_Loss on disposd of assels 411 &

Charitable donstions 112 g
Taxable Capitel Gains 113 [
Pofiticg) Donaticns 94 [5 ]
Daferred and prepaid expenses Exki i}
Beientific research expenditures deducted on fnaocial stalemants 1iB 0
Cepitalized interest 118} i
Nos-deduntible club duss and fees 1200 g
Nen-deductible meals and enteriainment expense 121 13,568 13,595
Nor-dedueiible auiomobile expensos 122 &
Nor-dedyctible ife lnsurance premisms 123 [$
Non-deductibie company pension plans 124 5
Tax reserves deducted in prior year 125 4 ]
Reserves from finangial statoments- balance at and of year 126 78,006 795,008
Soft costs on construction amnd ranovation of Suildings 127 o]
Eock loss on joint ventures or pardnerships 205 Q
Capital tems axpensed 206 11,770 11,770
Debt issus expanse 208 &
Develupment expenses claimed in current year 212 [+
Fingncing fees deducted in books 218 €
GGain on setflement of debt 270 &
Non-deductible advertizing 226 1%
Nen-deductible inzrest 237 o
Non-deductible leaal and aceounting fees 208 o}
Recapture of SRAED expenditures 231 o]
Sisare issue exponce 238 (
Write down of capital propesty 238 1]
Amounts received in respect of gqualifying enviranment irust per pasagraphs 12{1¥z.1} and 12{13(2.2) 237 0

Cther Additions
Interest Expensed on Capital Leasas 286 59.619 58,813
Realized Income from Deferred Gredit Accounis 281 340.511 340,811
Pensions 292 B




Hoen-deductible penatiies 293 32,784 32,784}
pack) {
295 0
ARD Accretion expense 0
Cagnital Contributions Received TA 12(1)(x)) 0
Lease inducemenis Received (ITA 1201)(x)) Q
Deferred Revenus 8TA 1201003 04
Prior Year Investment Tax Credils received o}
§Provision for income taxes-current 487 226 452 036}




¥Frouision for incoms texes-fulure 231,731 231,731
{
Q
]
Q
Q
g
[
[
Total Additions 2453263 2,453,263
{Beductions:
3ain on dispossl of assets per financial statements 491 0
Oividands not taxable under sesfion 83 402 0
Capital cost aiowance from Schedule 8 41531 3,255 082 3,255,862
Terringl ioss from Echeduls 8 404 i |
Cumatative efigible capital deduction from Scheduie 10 4G8 21,789 21,789]
Allowable busiess invesiment loss 408 ol
Deferrad and prépaid expenses 408 O
Sclentific researsh axpenses clalmed in year 411 8
Tax reserves clakned In current year 413 5]
Rasarves from financial siatemants - balance at beginning of year 414 745,588 746 888
Contributions 1o deferred incoms plang 415 G
Book Income of joint venture or pastnsrship 305] 0]
Equily in income from subsisiary or affiliates 308 3]
Other deductions: (Plpase expiain in defail the nalure of the #temy
Interest capitalized for accounting deduciad for tax 385 1,438,107 1,838,197,
Capital Lease Payments 381 209,179 208, 1761
Nestaxable impuled interest income on deferral and variante setounts 3g2 054 245 854 245}
333 0}
394 Q
ARO Payments - Deduciible for Tax when Paid 0
ITA 13(7.4) Election - Capitsl Contributions Received 0
{TA 1347 4) Election - Apply Lease Inducement o cost of Leassholds i
Deferred Revenue - 1TA 20{1)(m) réserve ]
Pringipa portion of lease payments 9
Lesse Indusement Book Amortization ceadit 1o xcome o}
Einancing fees for tax ITA 20{1}{e) and {e. 1) §§
g
of
ol
0
Q
1]
il
Total Deductions 8.6527,261 5,627,261
Net Income for Tax Purposes ~754 681 -754,681
Chagitahie dondtions from Scheduls 2 341 4]
Taxabe dividands dedudlible under section 112 or 143, from Schedule 3 (tem 82} 320 0
Noreanityl losses of preceding taxation years from Schedule 4 331 0
Net-capital losses of preceding taxalion years from Schedute 4 {Please include explanalion and 239 9
calcufafion in Manager's surmmary)
JLimited parinership bases of preceding taxation years from Schedule 4 338 g
TAXABLE INCOME ~784,681 -784 581




@f@mm@ Energy Board

Schedule 7-1 Loss Carry Forward - Historical

Corporation Loss Continuity and Application

Noni-
Total Distribution | Utility Balance
Non-Capital Loss Carry Forward Deduction Portion
Actual Historical of gf B4
Non-
Total Distribution | Utility Balance
Net Capital Loss Carvy Forward Deduction Portion
Actual Historical 20,169 20,168 B4




I ontario Energy Board

Schedule 8 - Historical Year

lorkform for 2016.Filers

UCE End of Less: Non- UCE Regulated
Class Ciass Description Year Historical | Distribution Historical Year
per tax returns Portion

q ihstribution System ~ post 1987 15,507 025 15,507,025

1 Enhansed |Non-regidential Balidings Reg. 1100{1){a.1) slection 1,904,456 1,804,455
2 Distribution Sysiem - pre 1988 Q0
8 Gengral Office/Stores Equip 1,337,423 1,337,423
10 Computer Hardware/ Vehicles 571,338 671,338
10.1 Gertain Automobiles 0
12 Computer Software 288,378 386,378
13 Lease #1 0
13, Lease #2 G
135 Lease #3 0
132 Leasp#4 a
14 Franchise [t]
17 New Electrical Generating Equipment Acg'd affer Feb 27700 Other Than Bldas g
42 Fibre Optic Cable g
43.1 Certain Energy-Efficient Electrical Generating Equipment ¢
43.2 Certain Clean Energy Generation Equipment g
45 Computers & Systems Software acg’'d post Mar 22104 4 487 4487
48 Data Netwark Infrastructure Equipment {acq'd post Mar 22104} 4]
47 iDistribution Syatem - post February 2005 4,516,048 4,516,048
50 Data Netwark Infrastructure Equipment - post Mar 2007 84 864 54 854
52 Computer Hardware and system softwars g
85 CWiP G

49 Electricity Distribution Equipment 13,584 061 13,589.081
0

0

0

0

1]

1]

0

0

| 4
|SUBTOTAL - UCC 38,011,080 i 38,011,050]




%ﬁ_j Ontario Ener_gf_y-&oa rd

~Income Tax/PlLs. Workform for 2016 Filer

Schedule 10 CEC - Historical Year

Gumulative Eligible Capital 311,271
Additions
Gost of Eligible Capital Praperty Acquired during Test Year
Other Adjustments
Subtotal X 34 m s)
Mon-taxable portion of a non-amm's length bransferar’s gain realized on the %12 = 0
transfer of an ECP to the Corporation after Friday, December 20, 2002 . o
————
Amount transfarred on amalgamation or wind-up of subsidiary 0
Subtotat a2
Dedyctions
Proceeds of sale (less outlays and expenses not otherwise deductibie)
from the disposition of all ECP during Test Year
Gther Adjustments
Subtotal X34 = D
Cumulative Eligible Capital Balance 311,271
Current Year Deduction 311,271 x7% = 21,789
Cumulative Eligible Capital - Closing Balance 289,482
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E@_ Ontario E‘h@{gy Board

Schedule 13 Tax Reserves - Historical

Continuity of Reserves

Description H'Sg’;:‘;:ﬁ:g::: as | tonDistibution Utility Only
{Capital Gains Raserves s5.40{1) | il |
iTax Reserves Not Deducted for acoounting purposes l
Reserve for doubtful accounts ss, 20(1)(1) of
Reserve for goods and services not delivared a
ss. 20{1Y{m}
Reserve for unpaid amounis $8. 20(1}(n) 0
Debl & Share Issue Expenses ss. 20(1}(g) i
COther tax reserves G
o
o]
o]
of
of
Total 0 ¢
Financial Statement Reserves (not deductible for Tax Purposes)
General Reserve for Inventory Obsolescence D
{non-specific}
General reserve for bad dabis 182,001 192,001
Accryad Employee Fulure Benefits: 604,005 804,005
~ Medical and Life Insurance 0]
-Short & Long-term Disability i)
-Acomulated Sick Leave —0]
- Termination Cost ol
- Other Post-Employment Benefits 0
Provision for Environmental Costs 0
Festructuring Costs 0
Acceryed Contingant Litination Costs Of
Accrued Sefinsurance Costs o]
JOther Contingent Liabilitiss Y
Bonuses Accrued and Not Paid Within 180 a
Days of Year-End ss. 78(4}
Unpaid Amounts to Related Person and Not 0
Paid Within 3 Taxation Years ss. 78{1)
{Other
a
G,
Total 796,006 796,006




@Gﬁtark} Energy Board

- Income Tax/PlLs.Workform for 2016 Filers

PILS Tax Provision - Bridge Year

Regulatory Taxable Incoma

Combined Tax Rate and Pits Effective Ontario Tax Rate
Federal tax rate (Maximum 15%;)
Combined tax rate

Total Income Taxes

Investment Tax Credits
Miscellanecus Tax Cradits
Total Tax Credits

Corporate PiLs/income Tax Provision for Bridge Year

Note:

4. This is for the derivation of Bridge year PiLs income tax expense and should not be used for Test year
revenue requirsmsnt calculations.

11.50%
15.00%

Wires Only

Reference

Bt 5 223846 A

O w

—28.50% D=B=+C

catculated [-8 586,404 |E=A* [

F

G
$ « H=F+G
[s - Jt=nse



@ Ontario Energy Board

~ Income- ax/mLs Workform for 2016-Filers

Adjusted Taxable Income - Bridge Year

Waorking
T241 Hne # Paper R&gzgfgﬁiﬁty
Referance
{ncome before PlLs/Taxes A 1,032,924
Additions:
Interest and penalties on fExes 103
Amortization of tangible assals 104 i d,249
Amoriization of intangible assels 106
Recapture of captial cost allowance from 107
Schedule &
Gain on ssle of eligible capital property from 108
Schadute 10
frmoma oOr loss for lax purposes- joint 109
verdures or parinerships
Loss in equity of subsidisties and affilistes 110
Loss on disposal of assets 114
Charitabie denations 112
Taxable Capital Cains 113
Politizal Donations 114
Deferred and prepsid expenses 1186
Scientific ressarch exparditires deducted on 118
financial siaternents
Capitalized interest 118
Nor-dedustible slub duss and fees 124
Nor-deduciible meals and entertainment
expoma 121 14,000
Non-deductisle ayutomobile expenses 122
Non-deductibia life insurance premiums 123
Non-deductible company pension plang i24
Tax reserves deducied in prior yeer 128 B13 0
Reserves from financisl statements- balance
atend of year 12 Bi3 836,008
Soft costs on construction smd renovation of
o 127
buildings
Book ioss on joint ventures or parinerships 205
Capital tems expensed 208
Debl issue expense 208




@'Ontﬁa rio Energy Board

E --:Incoém@at;ax/;%lksﬁ Workform for 2016 Filers.

Adjusted Taxable Income - Bridge Year

Development expenses claimed In current 242
year

Financing fees deducted in books 2186
Gain on settiement of debit 220
Non-deduchibie adverlising 226
Hon-deductibie interest 227
Non-deductitile legal ang ascounting fees 228
Recapturs of SREED experdifures 231
Share iseus expanse 238
Wite: down of capiial property 236
Amounts received in respect of qualifying

anvironment trust per paragraphs 12(1)(z. 1 237
and 12{1H2.2)




k&34 Ontario Energy Board

eIaacwllRlLsy Workform for 2016 Filers

~ Incor

Adjusted Taxable Income - Bridge Year

(ther Additions
Intevrest Expensed on Capital Leases 00 B3 815
Realized Income from Deferred Credit 261
Accounts
Pensions 282
Men-deductible penatties 283
264
{ther Additions 298 32,784
ARD Accretion expiense
Capital Contributions Recelved @TA 1201}
Leass inducements Received (ITA 12(1)}))
Uaferred Revenue (ITA 12{13a5)
Pdor Year investmant Tax Crediis received
Total Additions 3215 658
Deductions:
Gain on disposal of assets per financial
401
stataments
Dividends ne taxable ender section 83 402
Capital cost pfowance o Schedule 8 403 B8 33868278
Terminal loss from Scheduie 8 404




54 Ontaria Energy Board

| Income Tax/PILs Workform for 2016 Filers.

Adjusted Taxable Income - Bridge Year

Cumulative eligible capital deduction from

Schedule 10 405 Bi0 20,264
Allowehie business invastment loss 406

Deferred and grepaid expenses 408

Scientific reseerch expenses claimey i year 411

Tax reserves claimed in current year 413 B13 0
Resarves from financial staternends - balance

at beginning of year 414 B3 796,008
Conlribistions fo deferred income plans 416

Book income of joird venture or parirership 305

Eauity in income fram subsidizry or afiiiiates 308

Cther deduetions: (Please explyn in datail

the nature of the item)




¥4 Ontario Energy Board

~ Income Tax/PiLs Workform for 2016 Filers

Adjusted Taxable Income - Bridge Year

Interast capitaiized for avcounting deductad
for tax
Capilal Lease Payments a3,
Non-taxable impuled interest income on

L 362
deferral and variance accounts

390

383

Other Deductions 94 2,246,880

ARQ Payments - Deductible for Tax when
Paid

ITA 13(7.4} Elactior: - Capitat Contribudiones
Regeived

ITA 13(7.4) Election - Apply Leass
inducement 1o cost of Leasehoks

Daforred Revenue - {TA 20{1)}{m} reserve
Principal portion of lease payments

Lease Inducement Book Amriizalion credit
10 income

Financing fees for tax ITA 20{1){e} and {.1}

Total Deductions calculated 5,461,428

Net Income for Tax Purposes calcutated -2,212.846
Charitable denafions from Scheduls 2 311

Taxable dividends deductible under section 112

¢ 113, from Schaduie 3 {#em 82) 320




@ bntai*is? Energy Board .

: ~ Income Tax/PiLs Workform for 2016 Filers

Adjusted Taxable Income - Bridge Year

Non-capital losses of preceding taxalion years

from Scheduls 4 331

i3

Net-capital Ibsses of preceding taxation yesrs
from Schedule 4 (Please nolude explanation 332
ang valeulation i Manager's summary)

Limited parnership losses of precading taxation

yesrs from Schedule 4 335

TAXABLE INCOME | | calulated | 2,212 B46




@ntam Energy Board

-Tax/PlLs. Workform for 2016 File

A - .
" Incom

Corporation Loss Continuity and Application

Schedule 4 Loss Carry Forward - Bridge Year

Non-Capital Loss Carry Forward Deduction Total

Actuat Historical H4 4]
Application of Loss Carry Forward to reduce taxable income in Bridge Year

Other Adjustments Add {+) Deduct &) B1i 2,212,846
Balance available for use in Test Year calculated 2,212,848
Amount {o be used in Bridge Year 81 g
Balance available for use post Bridge Year calculated 2212846 T4
Net Capital Loss Carry Forward Deduction Total

Actual Historical H4 20,169
Appilcation of Loss Carry Forward to reduce taxable income in Bridge Year

Other Adjustments Add {+} Deduct (&}

Balance available for use in Test Year calcuiagted 20,168
Amount 1o be used in Bridge Year

Balance available for use post Bridge Year calculated 20,168 14




IS



K@ Ontario Energy Board

Schedule 8 CCA - Bridge Year

- Income.Tax/PlLs Workform for 2016 Filers

Workin _ 1% Year Rule {H2
Class Ciass Dessription Pa;;erg UCC Regulated Additions Disposals | UCC Before V2Yr] *p s Le{ss
Reference Historical Year {Megalive} Adjustment Disposals}
1 Distribution System - post 1887 Hg s 15507025 k3 1507028 | & -
1 Enhanced | Nonresidential Buildings Reg. 1100{1j{a.1} election H8 $ 1,904,456 E 1504455 | § -
2 Pistribution System - pre 1888 Ha . 5 o K :
8 General Office/Stores Equip HE $ 1.337 423 83,138 3 1430808 1 5 48,568
19 Computer Hardware!/ Vehicles HB ] 871,338 480,500 £ Lizssais 225.250
10.1 Ceortain Automobiies H8 § - 13 -
12 Gomputer Soffware H8 L3 386,378 $5,530 3 471878 1 & 42,750
131 Lesse # 1 HE $ - i3 -
132 Leaze ¥2 Ha $ - 1% -
133 leaga ¥ 3 H8 § - 1% -
134 Leaso #4 Hg g - & -
14 Franchise HE $ - $ -
17 New Electrical Generating Equipment Acq'd after Feb 27/00 Other Than Bldgs HE $ - 18 -
42 Fihre Optic Cable 48 i - 1% -
43.1 Certain Energy-Efficient Electrical Generating Equipment it} 3 - & -
43.2 Certain Clean Energy Generation Equipment Hg 3 - 18 -
4% Computers & Systems Software acq'd post Mar 22704 H8 $ 4,467 $ 4487 | § -
46 Eata Network Infrastructure Equipment {acg’d post Mar 22/04) Hg $ - $ -
47 Distribution System - post February 2006 HE s 4,616,048 4,805974 ] S22 [ & 2,360 987
50 Diata Network Infrastructure Equipment - post Mar 2007 H§ 3 094 854 3 64,854 | B -
82 Compuiter Hardware and system softwarg H8 3 -~ 1% -
98 CWiHE HE N g - 1§ -
48 Eleclricity Distribution Equipment $ 13583081 & 13588081 | 8 -
3 - 1% -
g - 18 -
g - £ -
& - 18 -
5 ~ 18 -
$ = 1% -
§ - 18 -
$ - 18 -
$ - $ -
TOTAL $ 38,611,060 5,235,110 [ 43,246,160 | $ 2,617,565




Reduced UCC Rate % Bridge Year CCA uce E“‘fe:: Bridge
$ 15,507,025 4% 3 620,281 $ 14,886,744
$ 1,904,456 6% 3 114,267 $ 1,790,189
$ - 6% $ - 3 -
3 1,383,991 20% . 3 276,798 3 1,153,761
$ 896,588 30% $ 268,976 $ 852,862
$ - 30% 3 - 3 -
$ 429,128 100% $ 429,128 $ 42,750
3 - 5 - $ -
3 - $ - $ -
$ - 5 - $ -
$ - 3 - 3 -
$ - $ - 3 -
$ - 8% 3 - $ -
$ - 12% $ - 3 -
3 - 30% 3 - 5 -
3 - 50% $ - 3 -
3 4,467 45% $ 2,010 $ 2,457
$ - 30% 3 - 5 -
$ 6,818,035 8% 3 545,523 $ 8,576,499
s 94,854 55% 3 52,170 5 42,684
$ - 100% $ - $ -
$ - $ - $ -
$ 13,589,061 8% $ 1,087,125 5 12,501,936
$ - 0% $ - 5 -
5 - $ - 8 -
$ - $ - $ -
$ - ki - $ -
$ - 5 - 5 -
$ - $ - $ -
$ - $ - $ -
3 - 3 - $ -
$ - 3 - ] -
$ 40,628,605 $ 3,396,278 | B1 |$ 39,849,882




@ Ontario €ne¥gy* Board

* Income:Tax/PILs Workform for 2016 Filer

Schedule 10 CEC - Bridge Year

Cumulative Eligible Capital Rﬁfﬁi_if"&
Additions
Cost of Eligisle Capital Property Acquired during Test Year
Other Adiustments o
Subtotal 0 234 = 0
Non-taxable portion of a non-arm's length transferor's gain reatized on the 0 xi2 = 0
transfer of an BCP to the Corporation after Friday, December 20, 2002 . o
Amount transferred on amalgamation or wind-up of subsidiary & g
Subtotal 288,487
Deductions
Proceeds of sale {less oullays and expenses not otherwise deduchible)}
from the disposition of all ECP dusing Test Year
Other Adiustments 0
Subtotal 0 x3d= 0
Cumulative Eligible Capital Balance 289,482
Cutrent Year Deduction 288,482 xT%= 20,7264

Cumulative Eligible Capital - Closing Balance 265,218




_, @Qnﬁaﬁg&ﬁgrgv Board

Schedule 13 Tax Reserves - Bridge Year

Continuity of Reserves

:.;. _m.éame{!%a#PﬁlLﬂsgin:kfrmfarZOi&Ele::sz.

Bridge Year Adjusiments
. v =5 Adfosted thig . Balanor for Brld
Deserigtion Refersros | Historical Utllity Ondy | =hminale Armoonis oy fassed DXty Additions Blsposals e ror g
;M‘ Gains Reserves 55,4001} HiZ "3 i o1 Tig
Tax Reserves Mot Godyeted for zecounting purposes
fesenve for doulitiul accounis ss. ZD{1KD Hiz L] ] L REE]
fesorve for and sardoss not dalivered 88, 2H)m} Hiz ¢ g 112
HReserve for unpald emonns 58, 21 HiZ 2 [ I3
Cebt & Share fssus Euoenses se 70{ 15e) Hi3 B i 313
Do tax resarves EHid 4 4] 8| T13
M 0 i,
[t} 1} 0
Total 0 0] Bi ¢ 9 Bi
Financhal Btatement Reserves (not d Ible for Tax Purposes)
Ganeral Resares for inventory Obsalescancs (nan-spagfic) H13 1] Y d]l T
General resarve for bad debis e 192,001 192,001 10,000 22.001] T13 |
Acoived Employes Future Benafits: * 604,005 8040084 30,008 834,005 T13 |
- Medioal and Lite Insurance E3 ] i o] T13 ]
~Bhoet & Lerpdem Lisabl 13 1] 1] o 7
sAesmaiated Siek Loave 13 1] f 0i 113
- Tesrninaion Cost H13 Q +l D T13
- Offter PostErpiaymant Banails Hi3 [ i 113
Erovision I Bnvi tal Coste Q ] IR E]
Resiuratsing Coste M1 f g K]
Azorued Lontingent Liiontien Cosls H g g 12
Aotrued Seifansunmics Coue a g @ o 113
Diher Confingent Lintitisg H 0 @ o 113
B « atid Mol Paid Wenin 180 Days of Year-£nd ss. 788} His E+] S ol Ty
%ﬁa;ﬂ Arcnrds to Related Parson and Not Pald Within 3 Texation Years 5. Hi3 3 o sl Ti3
Oiher Hi3 2 [ of 112
[ [
£ o
Total 796,008 196,008 B1 40,006 sasoes| B1
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| @;?ﬁt&riﬁ Energy Board

| Income-Tax/PlLs Workform for 2016.Filers

PlLs Tax Provision - Test Year

Wires Only
Regulatory Taxable income . 1250441 |A
Combined Tax Rate and PiLs Ontario Tax Rate (Maximum 11.5%) 11.50% B
Federal fax rate (Maximum 15%) 15.00% 1+
Combinad tax rate {Maximum 26.6%) 26.50% DB+ C
Total income Taxes $ 331,367 [E=A*D
Investment Tax Credits F
Miscellaneous Tax Credits G
Toted Tax Credits $ - HuE+G
Corporate PiLsfincome Tax Provision for Test Year [s —It=H+E 8.8u
Cormporate PILs/income Tax Provision Grose Up 73.50% J B T k=an
Income Tax (grossed-up) L=K+I S.Suy
Hofe:

1. This is for the derivation of revenue requirement and should not be used for sufficiency/deficiency
calouiations.



mewTﬁax@/;mL&WOr;kform for 2016 File

Lo - B RSk d

Taxable Income - Test Year

Working [ Test Year
Paper Taxable
Reference Income
[Net income Before Taxes [ A 2,311,908
T2 81 line#
Additions:
Interest and penalties on taxes 103
Amortization of tangible assets
2-4 ADJUSTED ACCgUNTfNG DATA P459 104 2,530,022
Amortization of intangible assets 106
2-4 ADJUSTER ACCOUNTING DATA P490
Recapture of capital cost allowance from 107
Schedule 8
Gain on sale of eligible capital property from 108
Schedule 10
Income or loss for tax purposes- joint ventures or 100
partnerships
Loss in equity of subsidiaries and affiliates 110
Loss on disposal of assets 111
Charitable donations 112
Taxable Capital Gains 113
Political Donations 114
Deferred and prepaid expenses 116
Scientific research expenditures deducted on 118
financial statements
Capitalized interest 119
Non-deductible club dues and fees 120
Non-deductible meals and enterainment
expense 121 14,000
Non-deductible automobile expenses 122
Non-deductible life insurance premiums 123
Non-deductible company pension plans 124
Tax reserves heginning of year 125 T13 0
Reserves from financial statements- balance at
end of year 126 T13 836,006
Soft costs on construction and renovation of 127
buildings
Book loss on joint ventures or parinerships 205
Capital items expensed 206




Debi issue expense

208

{svelopment expenses clalmed In current year 212
Financing fees deducted in books 218
Galn on seiflernent of debt 220
Non-deductible adveriising 228
Non-deduciibie inferest 227
Non-deduciible legal and accounting fees 228
Recapture of SR&ED expenditures 231
Share issug expense 235
Wite down of capital property 236




Amounis received In resped of qualifing

environment trust per paragraphs 12(1).1) and 237
12{014=2
Gthar Additions: (please expiain in delail the
nalure of the item)
Interest Expensed on Capital Leases 290 59.619
Realized income from Deferred Credit Accounts 291
Pansions 282
Non-geductible penalties 203
294
Other Additions 295 32,000
286
287
ARQ Agoration expense
Capital Contributions Received §TA 12(1)(x))
{Lease Inducements Received (ITA 12{13x)
IDeferred Revenua (ITA 12(1){a)
erior Year Investment Tax Cradits received
Total Additions 3,471,647
Baductions:
Galn on disposal of assefs per financial 401
statemenis
Dividends not taxabie under section 83 402
Gapital cost allowance from Schedule § 403 T8 3,228,145
Terminal loss from Schedule § 404
Cumulaiive eligible capital deduction from
Schadide 10 CEC 405 110 18,845
Aliowable Gusiness investment loss 408
Deferred and prepaid expensas 400
Seiontific research expenses claimed in year 411
Tax reserves end of vear 413 Ti3 4]
Reserves from financlal sialements - balance &
beginning of year 414 T3 836,008
ontributions o deferred incomie plans 418




Book income of joint veniure or parlnership

305

Equity in income from subsidiary or affilisles 308
Other deductions: (Please explain In defail the

nature of the item)

Interest capitalized for accounting deducied for 390
tax

Capitat Lease Payments 381




Non-taxable imputed inferest income on deferrad

and varance acoopunts 2

|3
Other deductions 294 2,950,000
395
396
g7

ARQ Payments - Deductible for Tax when Paid

ITA 13(7 4) Eleciion - Capilal Contributions
Received

ITA 13{7 4) Elgclion - Apply Lease Inducement i
cost of Leasehalds

Deferred Hevenue - ITA 20{1)m) resarve
Principal portion of lease paymenis

Lease Inducement Book Amoriization gedit to
income

Financing fees for tlax ITA 20{1){g) and {e.1}

Total Deductions caleulated 7,033,896

[NET INCOME FOR TAX PURFOSES caiculated | 1,260,441

Charilable donations 311
Taxable dividends received under section 112 or 300
113

Non-capital losses of preceding taxation vears from
Schedule 7-1 331 T4 0
Net-capital losses of preceding faxation years 230
(Please show caleulation)
Limited parinership losses of preceding taxation 335
years from Schedute 4

REGULATORY TAXABLE INCOME caicuiated TR




@ Ontario Energy Board

Schedule 7-1 Loss Carry Forward - Test Year

Corporation Loss Continuity and Application

 Income.Tax/PlLs Workform for 2016 Filers.

Noni-
Working Paper Total Bistribution | Utility Balance
Non-Capital Loss Carry Forward Deduction Roference Portion
ActusliEstimated Bridge Year B4 2,212,846 2,212,846
0
Other Agdiustiments Add () Deduct (- T1 1,250,441 1,250,441
Balance available for use in Test Year calculated 3,463,287 3403287
Amount to be used In Test Year T1 g 1]
Balance available for use post Test Year calcutated 3483287 3,463,287
Nort-
Toial Distribution | Utility Balancs
Net Capifal Loss Garry Forward Deduction Portion
Actual/Eslimated Bridge Year B4 23,169 20,169
4]
Other Adjushnents Add () Dedudt &5 0
Batance available for use in Test Year catculated 20,169 28,169
Amuount {0 be used in Test Year 0
Balance available for use post Test Year calmdated 20,169 20,188




Sty

@ Ontario Energy Board

IncmeTax/PLs Workform for 2016 Filers.

Scheduie 8 CCA - Test Year
Working Paper LOCO Tast Year - Digposals UGC Before 12 Yr
Class Class Dascription Refé;;ﬁc§ Opanlag Balange Additions {Nagaiéva} Adiustment
4 Distribution System - post 1887 B8 5 14888744 $ 14,586,744
1 Enhanced | Non-residential Buildings Req. 1100{1}{a.1} election BE 3 1,780,188 g 1,780,180
2 Distribution System - pre 1988 BR 5 - 3 -
g General Office/Stores Equip Bg $ 1,153,781 202,600 2 1,355,781
10 Computer Hardware!/ Vehicles BE $ 852,862 220,000 3 1,072 862
10.1 Certain Automobiles Ba 3 - $ -
12 Computer Software B8 5 42,750 2,800 % 45 550
131 Lease #1 B8 $ - $ -
132 Lease #2 B§ $ - $ -
133 Lease # 3 B& 3 - 3 -
134 Lease # 4 B8 $ - S -
44 Franchise B8 3 - $ -
17 New Electrical Generating Equipment Acq’d after Feb 27/00 Other Than B Bg ] - $ -
42 Fibre Optic Cable B8 $ - 5 -
43.1 Certain Energy-Efficient Electrical Generating Equipment B8 L] - 3 -
43.2 Certain Clean Energy Generation Equipment Ba $ - b -
45 Computers & Systems Software geg'd post Mar 22104 BR 2487 3 2457
45 Data Network Infrastructure Eguipment {acg’d post Mar 22104} Bs - & -
47 Distribution System - post February 2008 B8 $ 2 575,493 5,786,159 § 14,382,868
&g Diata Network Infrastructure Equipment - post Mar 2007 Bs 5 42,684 3 42884
52 Cemputer Hardware and system software BB S - $ -
a5 CWIP 828 £ - 5 -
48 Electricity Distribution Equipment 12,501,038 5 12,501 938
. - “ -
: : : :
{; - $ -
3 - $ -
$ “ $ -
$ - 3 R
& - $ -
% - & -
. $ - 3 -
TOTAL $ 39,849,882 £,210,959 & 48 060,841




42 Year Rule {1/2
Additions Less Reduced UCC Rate % Test Year DCA uce E;':;:f Test
Disposals)
& - $ 14,806,744 4% 7 595470 $ 14,201,274
g - 3 1,790,188 6% g 107,411 $ 1,682 777
$ - 3 - 6% s - 3 -
§ 101,060 $ 1,264,761 20% $ 250,952 3 1,104,808
3 110,000 | 3 962,562 30% 5 288,858 5 784,003
5 - 1% - 30% 5 - $ -
3 1,400 | & 44,15¢ 100% S 44,150 5 1,400
$ L - § - 3 -
$ - 3 - $ - $ -
3 - $ - 3 - 3 -
3 - 3 - 3 - & -
$ - 18 - 3 - 3 -
$ - 2 - 8% 5 - § -
3 - 18 - 12% $ - 5 -
s - $ - 30% s - $ -
3 " 8 - 50% 3 - 3 -
§ - 3 2,457 45% & 1,106 $ 1,351
3 - 1% - 38% $ - 3 -
§ 28093080 | § 11,458,579 8% b 817,568 % 42,445,007
$ - |8 42,684 55% 5 23,475 S 19,208
$ - 3 - 100% 3 - 3 -
$ - 5 - % $ - 3 -
$ - $ 12,501,936 8% $ 1,000,155 3 11,501,781
8 - g - 10% $ - g -
3 - $ - e ] - 3 -
3 - i . 0% 3 - % -
§ - 13 - 0% $ - $ -
% e - 0% % - 8 -
$ - 5 - 0% 3 - 3 -
3 - $ - 0% $ = 3 -
5 - $ ~ % 3 - $ -
5 - $ - 0% 5 - 3 -
3 3105480 ' 8 42,956,361 $ 3,229,145 % 3 42,831,698




, K‘@ Ontario Energy Board

~Income-Tax/PILs Workform for 2016.Filers.

Schedule 10 CEC - Test Year

Cumulative Eligible Capital B10
Additions
Cost of Eligible Capitat Property Acguired during Test Year g
Other Adjustments 0
Subtotal ¢ X 34 = 0

Ngn-taxable partion of 2 non-arm's length transferor's gain realized on the

iransfer of an ECP to the Corporation after Friday, December 20, 2002 0 x 112 m_ z o
Amount transferred on amaigamation or wind-up of subsidiary & &
Subtotal 269,218
Deductions
Proceeds of sale (less outlays and expenses not otherwise deductibie) o
fram the disposition of all ECP during Test Year
Other Adjustments 0
Subtotal 0 x34= 0
Cumuilative Efigible Capital Balance 269,218
Current Year Deduction {Carry Forward to Tab “Test Year Taxable income™) 269,218 x7%= 18,845

Cumulative Efigible Capital - Closing Balance 250,373



K&54 ontario Energy Board

L lmogmge;]?ax/ﬁlksr\l\lmkformfor 2016 Filers

Schedule 13 Tax Raserves ~ Test Year

Continuity of Reserves

Test Year Adjustinents
Working Paper Esfimingta Areounts Yol Adjusted Htiliey
Deseription Reference Bridge Year Rt for Bridge Year Balance Additions Disposats Balance for Tast Year
Capital Gains Reserves 55.40(1) B12 af | I i o
Tax Reserves Not Dedgated for Hing purp
Resarva for doubifl scgounts 35, 20(1H{D 313 '] 3 B [1]
figserva for gotds and senvices not delivared gs, 2001)imi #13 a & 0
Rasseve [or unpaid amounts ss. 23130} R]13 4} & 0
L%t & Share |ssue Exg 5% A0{Te} Bi3 g 0 Y
Oiheriax 7osarves Bi3 ] 0 [i}
(1] 1) 0!
1] g 0
Total o 4 T 2 o) Ii
Ei jul Stat Fuserves (not deduciible for Tax Pugp
{lenaral Raserve for iveeniory Obsolasretds {nan-speeihn} 313 G G ¥)
[Oenemal reserve for bad debls 213 26200 207051 202,004
Acerued Employee Fulure Banafita: B13 834,005 634 (0% 534, 008
- Medisal and Life Insurance B13 & bt i)
_Short & Long-lerm Cisablity B13 [ g i
mAmulaied Sick Leavs D13 i 0 G
- Bemination Cust (313 [ i g
- Other Post-Emplogment Benefils 312 D 1] g
Provizion for Envirenmental Costs B3 o 0 &
Resthatturing Coste Bi3 g e L
Accrussl Corgingent Liaation Costs B3 0 [ &
Acerisd Self-insurance Casls 213 9] & g
{htor Cantingent Lisbigiss B3 a & ]
Accrued ard Fot Paid Within 180 Days of Year-End 88 TA4) Bi3 a & q
VopEd Amounts to Retaiad Parson and Not Paid Within 3 Taxaiion Years ss.
8013 Bi3 2 [ i
Other B13 g [ g
a 0 g
[ Y [
Total 836,006 838696 T1 [ se008] T1
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Haiten Hills Hydro 1nc.
EB-2015-0074

Exhibit 4
Page 117 of 118
Filed: August 28, 20158
1 APPENDIX 4-G
HHHI TAX RETURNS
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2014.12.31 Halton Hilis Hydro inc.
86742 8623 RCOO01

Federal Tax Instalments

— Federal fax instalments

Forthe taxation year ended _ 2015-12-31
Business number 86742 9623 RCOOOL

The following is a ligt of federalinstzlments payable for the current taxation year, The last columin indizates the instalments pavable to Canada Revenue
Agsncy. The instalments are dus no later thanon the dates indicated, otherwise non-deductible interest will be charged. Paymant may be made by cheque
or monay order payable {o the Receiver Ganeral gither zkan authorized financial institation or filed with the apprapriate remitfance vouchar at the
following address:

Canada Revenue Agency
875 Heron Road
Ottawa ON K1A 184

Note thatyou may also be able to pay by telephane or Inlernet banking, Formare information, consultthe Corporalioninstatment Guide.

Monthly instaiment workchart

Monihiytax Refund transferred Instalments Cumudative Instalmants
Date instafments tinstalments paid difference payable

2015-01-31 3,620 3,620
20i5-02-28 3,620 3,620
2015-03-31 4,493 4,49G
2015-04-30 4,498 4,499
2015-05-31 4,493 4,499
2015-06-30 4,499 4,499
2015-07-31 4,499 4499
2015-08-31 4,499 4,499
2015-09-30 4,459 4,499
2015-10-31 4 499 4,499
2015-11-30 4,459 4,499
2015-12-31 4,497 4,497
2016-01-31 4,353
2016-02-29 4,353

Totals 32,228 60,934

CORFORATE TAXPREP 7 TAXPREP DES SOCIBTES - BPZ3  WERSION 2045 ¥4 Page i



2014.12-31

Canada Revente  agerce du revenu

Agenoy i Canada

i+

This form serves as a federal, provirgial, and territorial corporation income tax retur, uniess the corporation is located in
Guebec or Alberta. i the corporationis located in one of these provinces, you have to file 4 separate provincial

corgoration return.

Al tegisiative references on this return are to the federal income Tax Act andd income Tax Reguiztions. This retum may

conizinchanges that had notyet hecome law at the time of publicatios,

Send one completed copy of this return, including schedules and the Generalindex of Financial information (GIF)), lo your
tax cenira ortax services office. You have to file the return within six months afier the end of the corporation's tax year.

Formore information see www.cra.ge.ca or Guide T4042, T2 Corporation - Income Tax Guide,

~ ldentification

T2 Corporation Income Tax Refurn

Halion Hilis Hydro inc.,
26742 9523 RCOQ0T

200

Donot use this area

Business number (BN} B 86742 9523 RCO0DL

Carporation's nams

{If yes, complete ines 011 {0 014}
AR 43 Alice St
012

To which tax year does this retarm apply?

B vaion Hilis Hysiro Inc, Tax yearstart Taxyear-end
Adireas o T i [ 20140101 3 _20t4-1231
Has this address changed sines the last Y MMBD _YrYYMDD
timewewarenotifed? ............ 010 IERES [ 2No [_f] Has there een an acquisition of control

City

Acton

Pravince, tertitory, orstate

[ _on

to which subsection 2484} applies since
ihe facyear starl on ing G607

Hyas, pmwdethe it
conirol wasach

B2 tves|
ilb“

2N [X]

.......

YYYYMMDD

Country (otherthan Canada) Postalcode/Zipcode
CA L73 2A9

Wailing address (if different from head office addrass}
Has this address changed since the last

2no [X

............

a%a netship?

Is tt{ COTRO| imaa professional
r;}orat@ at is a member of

‘i’?‘esl:]
1Yes

3 070 |
Amaigamation? 071 BRCEH

if yes, compiste lines 030 10 038 and attach Schedule 24.

2%0[?:
2HNo

1 X
2No X

7| Has there beena wind-up of a

imewewerenolifisd? .. ......... m 1¥es D 2No
{If yes, complele ines 021 to 628.)
Pl oo David Smelsky
hked 43 Alice St
023
_ Clity Province, teriitery, o7 813
Acton B on A 2
Counlry (otherihan Canada) ?csiatmée!apcode &
ca L73 229

Location of buoks and records (if different from head office address} 2

subsidiary under section B8 during the
currenttaxyear? ..............
f yves, complete and aftach Schedule 24,

1ves[ | 2No [X]

Has the [ocation of beoks and records
changed since the lastime we were

is this the final tax year
hefore amalgamation?

1ves| |

2%0@}

notified? |

Is this the final return up fo
dissolution?

1ves| | 2No

(if you, complete finas 031 to 038)
%l 43 Alice 5t
gaz

City

If an election was made under
section 264, state the functionat
currency usad

................

Acton

Country niherthan Canada}

CA
Type of corporation at the end of the tax year
Canadian-controlied Corparatinncontralied
1 private corporation {CCPC) 4 El by ;p publiccorporation

Qther private

Othercorposation
corporalion

{specify, below)

2 [ ] 5[]

Is the corporation a resident of Canada?

If no, give the country of residence orline
*es [E 2 NOE 081 and complele and allach Schedule 87,

is the non-resident corporation
claiming an exemption under
an income tax troaty? e ives| |

If yes, complete and sttach Scheduls 81,

2No [X]

1 Public
3 :i surporation
ifithe type of corporation changed during
the tax year, provide the effective
date ofthe changs

YYYY MMDD

if the corporation is exempt from tax under section 149,
tick ane of the folowing boxes:

| Exemptunder paragraph 148(1)e) or ()

| Exemptunderparagraph 149{1)4))
Exemptunder paragraph 148{1){1}

Exempt underother paragraphs ofsection 145

Po not use this area

808

T2 E(14) )
CORPORATE TAXPREP 7 TAXPREP DES SOCIETES - ER23  VERSION 2015 VL1
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2014-12:31 Halton Hills Hydre Ing.
86742 9823 RCOOD
~ Aftachments

Financia statementinformation: Usa GIF! schedules 100, 125, and 141.
Schedules - Answer the following questions. For each yes response, attach the schedule to the T2 retuen, unless ¢lherwise instructad.

Yay Scheduls

181he COrpOration related 10 ANy ONET COMOMAEOMED 4. v\ et vt vttt ettt e ae et ie et e | 8
Is the corporation an associated COPC? e e e e i e i e 23
Is the corporation an assoclated CCPC thatis olaiming theexpendilze Bmi? L L. .. L. (L n i i e i e e cn v a e n s ;48
Doesthe corporation have any nonresident shareboiderswho ownvoling shares? L. . . i i cr i r v v : 16
Has the corporation had any transaciions, including section 85 fransfers, with is shareholders, officers, or employees, "
othar than transactions in the ordinary cowse of business? Exchide non-arm's length iransactions with non-residents ™ ... ... .. ... : 11
Ifyou answered yes to the above question, and the transaction was between corperations not dealing at amm's fength,
were all or substantiadly all of the assefs of the ransferor dispossd of ta thetransiares? . L. .. i it it e v it nnrcncnnn s 44
Has the corparation paid any royalties, managementfees, or other simitar payments o residents of Canada? ey 14
Is the corporation clalming a deduction for payments to a lype of employee benefit plan? et e e Cea e X 15
Is the corporation claiming a joss ordeduction fromaiaxshelter? ... ... .. i i e e e e i | TE004
Is the corporation a2 member of a paninership for which 3 pannership account number has been assigned? ... ... ... s T501%
id the comoralion, a foreign affiliate controlled by the carparation, or any other corporation ortrust that oid notdeal atarm's i@agﬂz
with the corparation have a bereficial intevest in a nan-resident discretionary frusi fwithout refarence to section 54)? s 22
Did the corporation own any sharesinons ormoreforeign afiliates I hetax year? . vt ittt it i i e e 25
Has the corporation made any pavments to non-residents of Canada under subsections 202(1) andfor 105{1}
ofthe federal income Tax Regulfations? L i i i e s e e s 28
Did the corporation have a total amount aver 31 million of reportable fransactions with non-am's length non-residents? Ti06
For private corporations: Does the corperation have any shareholders who awn 10% ormare ofthe oy
commonand/orpraferredshares? ... ... i e iaeen s e P 50
Has the corparation made paymends o, or received amounts frem, a retirement compensation pia;n e o
Coes the corporation eam income from one or mere intemet webpages orwebsites? »m ag
Is the rat income/loss shown on the financial statements different from the niet incomelloss for X 1
Has the corporation made any charitable donations; gifts to Canada, 2 province, or a tereitory; ( —
pifts of cuitural or ee::oiogncal properiy, orgifts of medicine? . | 2
Xl 3
X 4
in rmora than one mr:sdseizon? ....... R e N e e e e e 205 R4
Has the corporalion realized any capital gains orincurred any capitel losses d zzg ha EBXYEIT v e e 206 [
1 }a the corporation clakning the smal business deduction and reporiing ingdmes "m, Foroperty other than dividends deduciible on
line 320 of tha T2 relturn}, b} & partneeship, c) a foreign business, ord) 8 sé?};{ces business; or —
ii} doas the carparation have aggregate investment income at line 4407, L 7
Does the corperation have any property thatis eligible forcapital cost _ﬁ 8
Does the sorporation have any property that is sligible capital propei Xi 1w
Doss the corporalion have any rescurce-related deductions? A4 R
ts tha corporation claiming deductibie reserves (other than tahistionst - 13
ts the corporation claiming a patronage dividend dedugtion? y - 18
s the corporation a sredi union claiming a dedustion frllocationsat proportionto horrowing or anadditional deduction? .. ... ... .. 17
I the corporation an investment corporation or a rulgd i oy 210 1 . 18
Is the corporation canying on business in Canad S & non-tesident corporation? e e ety P20
Is the corporation claiming any federat or proving 1@:;? credits, or any federal or provinoial log ging tax credits? Cae e s - 21
Does the cipotation have any Canadian manu fat g and processing IOfit? L L. e e 27
Is the corporation claiming an invesiment {ax credit? e e ek e e N j‘fw 3
s the sorporation claiming any scieniificresearchand experimerzta%éevelopment (SREED ex;;@r;{i;tures? Ciexes s | 1861
is the total taxable capitai employed in Canada of the corporation and ils related comporations over $40,000,0007 . .. .. .. . o v oh _)i 33/34735
Is the {otai taxable capital emploved in Canada of the sorporation and its associated sorporations over $10,000,0007 X
isthe corporation slaiming asurtaxoredit? .. ... L L L i e e e e e e s - 3r
is the corporation subject to gross Part Vilax on capiial of financiatinstitufions? .., ., e e e e e et 38
1s the corporation claiming & Patii ax credit? DN i e e v " 42
Is the corporation subject to Part V.1 tax on dividends received on taxable preferred shares of Pant V|1 tax on dividends paid? - 43
18 the corporation agresing to a transfer of e BRIy for Pan WVE I 507 L .. . i i i i e e i e L1 45
Is the corporation subject fo Part li - Tobacce Manufaclurers' suriax? e e e et e e L | 46
For financial institidions: Is the corporation a memiber of a related groun of financlial institulions with one or —
maore members subject i gross Pan Vitax? e e e ke e e - 39
Is the corporation claiming a Canadian film or video production taxcreditrefund? .. .. .. . e e &f: 1 TUH
is the corporation clairrdng a flm or video production services fax oreditvefund? L L o e e TIM77
Is the corporation subjectlo Part XL 1 tax? (Bhow your calculations on a sheet that you identify as Schedule 82} 8z

CORPORATE TAXPREP / TAXPRER DES SOUIETES - EF23  VERSION 2015 it Page2



20141231 Halton Hills Hydro Inc.

86742 5823 RCO001
Attachments - continued from page 2 Yos Senecuis

Did the corporalion bave any foreign afiliates inthalax year? . L. o i i i i it e e e | Tii34
Did the corporation own specified foreign property nthe year with s costamountaver $100,0807 ... . ... ... .. PN | T1138
Did the corporation fransfer orloan property to & naeresidentrust? L. . L. . e e e Ve IRERAREY
Did the corporation receive a disizibution from orwas it indebied 1o 8 non-resident ust in the year? e e easacaeae 1 T1142
Has the corporation entered inlo an agreement to allocale assistance for SRAED carded outin Canada? e e e e | Tii45
Has the corporation entered into an agreement to fransfer qualified expenditures incarmed in respectof SR&ED contracts? ... . . .. .. . ..l 1148
Has the corporation entered into an sgreement with other associated corporations for salary orwages of specified employees for SR&ED? | Tii74
Did the corporation pay taxable dividends (otherthan capitat gainsdividends) inthe daxyear? ... ... ... .. .. s e e 4 ,_?E, 55
Has the zorporation made an election under subsection 88(1)nottobeaCCPC? ... . o i i i v ke L T2002
Has the corporation revoked any previous election made undersubsection 81117 .. . L i i i it s s ey L T2002
Did the corparation {CCPC or depositinsurance corporation (D103 pay eligible dividends, or didids o

general rate income pool (GRIP) change in he ax year? PRI e ks ettt e e _E 53
Did the corporation {other than a CCPC or DIC pay eligible dividends, or did its low rate incoma pool (LRIP) changs in the tex year? L1 54

Additional information

Did the corporation use the International Financial Reporting Standards {IFRS) when it prepared its financial statements? 1Yes E 2No | X
ISthe COrporaliBaIngaEtIVE? .. it it e e e BN 1ves 2o (X

What is the corporafion’s main

reverde-generating businessactivity? ., ., . 221122  Flechic Power Distribution A
Specify the principal producy(s) mined, manufactured, Pty Distribution of Eimg{gp,ggfé%\:‘\\ et 100,000 %

s0ld, constructad, or services provided, giving the

o 286 287 %
approximate perceniage ofthe total reveaue that each e
product of service represents. 288 289 N
[id the cotporation immigrate to Canada during the fax year? e - ) 291 ALY 2No
Did the corporationemigrate rom Canada during thetaxyear? ... . ..... .. AL 292 Rty 2No | X
Do youwant 1o be considered as 2 quartetly Instalment remitter if you are eligible? ; pix] 1ves 2o
Ifthe corporation was eligible fo remitingtaiments on a quasmriy basis for partof the tax y&ar "
the date the corporation ceased to be slighle e e e Lo

YYYY MM DD

1¥es[ | 2No [ |

fthe corporation's major business activity s construction, did you heve any subgent

~ Taxable income

Netincome or (Joss) for income tax purposes from Schedute 1, financial 94 meai& gr’EHFI -755.568 A
Deduct: Charitable donations from Sehedule2 . ... ... .
Gilts to Canada, a provinge, or 4 terrlory from Schedule
Cullurad gifts from Schedule 2
Ecological gifts from Schadule 2
Gifts of madicing from Schedule 2
Taxzble dividends deduciible under section 11201t
fromScheduled . ... ... ... ...
Part V.t taxdeduction* ... ..
Non-czpital losses of provious tax yeay mm Scha Gle 4
Net capitallosses of pravious tax years mSchedled ... ... s
Restricied farm losses of pravious lax ?egr‘s Schedule 4 RN
Farmiosses of previous lexyearsfrom Scheduled . ... oL . oo
Limited perinership losses of previous tayears from Schedule4 . .., .. L.
Taxable capiiai gains ortaxable dividends allocated from
acentraigreditunion .. ... .. ek e et e s e e
Prospeciorsandgrubsiaker'sShares . ... o i s e s
Sublota! » B
Subtotal {amount A minus amount B) (if negative, enter "0 c
Add: Section 110.5additions orsubparagraph $15(1){a){vii} additions et D
Yaxable income {amouni © plus amountD} C . L L L e s e s P
Income exemplunder paragraph 148{1){1) e e e e e e e
Taxable income for a corporation with exemptinceme under g&;&g;’aph 148{1)h Ene 360 minus line 370 ... .. ... .. Z

“This amount is equakto 3.5 times the Part VL1 tax payable &l line 724 on page 8.

CORPORATE YAXPREP { TAXPREP DES SOCIETES - P21 VERSION 2015 2.1 Page )



26141231 Halton Hills Hydro Inc.

BB742 9623 RCO001T

— Small business deduction

Canadian-controllad private corporations (CCPCs) throughout the tax year

Income fram active business cardied onin Canadafrom SChedala? L. . ... . iy ir i it e @ A
Taxabla incomea from tine 360 onpage 3, minus 100,28 3.57143 ofthe amourt pn fine §32* on page 7,

minug 4 times the amount on line 836** on page 7, and minus any amount that, because of

federal law, Is @XMt rom Parl EX L i e e et B8
Business mit (See notes 1 and ZBelow) ... e e e 500,000 ©
Notes:

1. For CCPOs that are not associated, enter 3 500,000  on line 410. However, if the corporation's tax year is lass than 51 weeks,

prorate this amount by the number of days in the 1ax year divided by 365, and erder the resuit on line 410,

2. Forassociated CCPCs, use Schedule 23 to caloulate the amoust to be entered on line 410,

Business limit redugtion

Amount 500,000 * R = 119,562 D R 5,313,867 E

11,250

Reduced business limit @mount G minus amount £} {if negative, enter "07) e e RN 125 F
Small business dedustion

Amount A, B, C, ot F, whichever is the least X 17%= ... ... ' e

Enter amount G o line | on page 7.

* Calculate the amount of forelgn non-business income tax credit deductibie on line §32 without) 2
investment income ina §04) and without reference to the corporate tax reduciions under secti

** Cajculate the amount of foreign business incomne tax cradit deduciible on line 836 witho

> Large corporations /)\ -
* ifthe corporation is not associated with any corperations in both the current ggﬁ;;evicu fé(( years, the amount to be entered on line 415 is:
{ivtaltaxable capilal employed in Canada for the prior year minus $10,6040, O % 0.225%,

» Ifthe corporation is not assosiated with any corporations in the current tax ye‘é‘n s gssociated in the previgus tax yvear, the amountic ba
entered on fine 4135 is; (lotal taxable capitalemployed in Canada for ¢ i current year minus $10,000,000) x 0.225%.

* For corporations associated in the current tax year, see Schedule%%i;‘,\ g special riles that apply.
¥4 ot
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2014-12-31 Halton Hillz Hydro Inc.
86742 3623 RCO001

(General tax reduction for Canadian-controlied private corporations
Canadiar-controlfed private corporations throughout the {ax year
Taxableincome from page 3 {line 360 or amount Z, whicheverappBesy . ... ... . oo, b e e A
Lesserof amounts Vand ¥ (fine 21) from Parl 8 of Schedule 27 e e b e RN B
Amount QG from Part 13 of Behedule 27 .. .. .. i i i e e e e C
Personal service BUSIMESSINCOME . . vttt i i e as s nnr cnens sy 432 D
Amount used to calculate the credit union deduction (amount F from Schedule 373 . ... ... Ve E
Amgunt from line 400, 445, 410, or428 on page 4, whicheveristheleast ... .. .. e h e e F
G
>

Aggregete investmentincome famiine 4400n8ag88" . .. . it ittt e e

Subtotaifadd emounts BIO G L. L i i it et

Amount A minus amount H (if negative, enter "0 N

Goneral tax reduction for Canadiancontrolied private corporations — Amount | muitiplied by B3% ......... Ve 4
Erderamount Jonline 838 onpage 7.

* Exceptiora comorafion that is, thraughout the year, a cooperative corparation twithin the meaning assigned by subsection 138(2)) or a credit union.

~ General tax reduction

Do not complete this arga If you are a Canadian-controlled private corporation, an investmant corporation, 2 mortgage investment corporation,
a mutual fund corporation, or any corporation with taxable Income that is not subject {o the corporation tax rate of 38%.

Lesserof amaunts Vand Y (line 21} from Part 9 of Schedule 27 S
Amount G0 from Part 13 0f SEhedil@ 27 i e e e /
Persenalservice BUSINBSSINGOME . .. .. . . i . e et s ey
Amountused lo caloulate the credit union deduction Gmount F from Schedule 17}

Subtotatiadd amounts LI0OY ... i e e e

Amouni K minus amount P (ifnegalive, enter g™

General tax redustion — Amount Q multiplied by
Enteramount Ronline §3% onpage 7.

CORPORATE TAXPREP { TAXPREP DES SOCIETES - P22 VERSION 2015 VL1 Page 5§



2014-12-1 Halton Hills Hydro Ine.,
86742 9623 RCO00

~ Refundable portion of Part | tax
Canadhn-controlled private corporations throughout the tax year

Aggregateinvestmentincome .. ... ... m X 26 20 3% = oo, A
from Schedule 7

Foreign non-business income lax credit from ine 832 onpage 7 ... ... e e e B

Deduch:
Forgigninvestmentincome . ..., ... .. k&) X 9 1/} 3% c
from Schedule 7 i negative, anter*0") » D

#

Amount A minus amount D {if negative, enler"d) e e a e e e e e e ma e ke e s E

Taxable income from fine 360 onpage 3 e v
Daduct:
Amount from fine 400, 405, 410, or 425 on page 4,
whicheveristhelsast .. ....... .
Forelgnnon-business
income lax credit
fromiine 632 onpage7 . . . X 100 7 3%
Forpign business income
tax credit from iine 838 on
PREET . i X

i)
I o

Y
U

Sublotal

Part tax payable minus investment tax oreditrefurdd ne 700 minus tine 780 from page 8)

Refundabte poriien of Part | {ax - Amouni B, L, or M, whichever s the least o
- Refundabie dividend tax on hand
Refundable dividend tax on hand at the end of the previous tax yesar
Deduct: Dividend refund for the pravious tax year e e Y
o
Add e tofal of
Fefundable portion of Pari | tax from line 450 above e e
Total Part iV tax payable from Schedule3 ... ... ... ...
Net refundable dividend tax on hand fransferred from a predecesspr
amalgamation, or from awound-up subsidiary corporation "’
. » R
Refundable dividend tax on hand at the end of the tax yé AMGght O plus amountR - ... .. .. NP <435
~ Dividend refund oSy
Private and subject corporations at the time ta %‘;Qda f{ds were pald in the tax year
Taxable dividends paid in the tax year from llne(jﬂ on e?gefsmedures e _imeseo x 1/ 3 =__ 432187 s
Refundatle dividend tax on hand atthe end ofth iax RArfromiine4B858bove L L. L e e s T
Dividend refund — Amount B or T whicheveriS IS5 . L. . . i i i e e e e e e U

Enteramount U on ine 784 on page 8,

CORPORATE TAXPRES f TAXPRER DES SOCIETES - BP23  VERSION 2015 VL3 Page 6



2014-12-31 Hatton Hills Hydro Ine.
86742 3823 RCO001

- Part | tax
Base amount Part] tax — Taxable income from page 3 {iine 356 or smount Z, whichever applies) multiplied by B% ... @ A
Recapture of Investment tax creditfrom Schedule 31 ... ... ... ... ... e e et a e e e @

Calculation for the refundable tax on the Canadian-controlied privats corporation’s {CCPC) investment income
{if #was a CCPC throughout the tax year)

Aggregate investmentincomefromiineddonpages . .. ... ... ..o L .. P o

Taxabis income fromine380onpaged ... ......... e e e e D

Deduct

Arnount from ne 400, 405, 4106, or 425 on page 4, whichsver

Btheleasl . .. e e e e e E

Nelamount {amound D minus amountEl ..o uu e .., . 4 F
Refundable tax o CCPC's Investment income - 6 2 / 3 % ofwhicheverisiess:amountCoramountF . ... ... G

Subtotal(add amounis A, B, and G) H

Deduct:

Small businessdeduction fromline 430 0npaged .. .. ... it e e e H
Federalax abatement . .. .. . e e e e et et
Manufacturing and processing profits deduction from Sehedule 27
Investmentcorporationdeduction L. .. e e e et
Taxed capital gaing S
Additions] deduction-credif unions rom Schedule 7 . . oL i e gy
Faderat foreign non-business incorme ax credit rom Schedule 21
Fedaral foraign business income tax credit from Schedule 21
General ax reduction for CCPCs fram amount J an page §
General tax reduction fromamountRonpaged . . . i o
Federaliogging tex creditfrom Schedule2t ... .. ... .. ..
Eligible Canadian bank deductionunder section 125,21
Fedaral qualifying environmentad tust tax credit
myestmentlaxcreditfomSeheduie 3T ... o L o ‘

Part | tax payable - Amount H minus amountJ
Enter amount K online 700 on page 8.

CORPORATE TAXPRES / TAXPREP DES SOCIETES - EP23  VERSION 2015 V1.4 Page 7



2014-12-31 Halion Hils Hydro Inc.
86742 9623 ROOO04

~ Summary of tax and credits

Federaltax

Partitax paysble bomamOunt KORPAIET . L. L . i i ittt i e e e

Part |l surtax payable from Scheduie 46 C e e e e w e m e e e

PartIll.1 tax payable from Scheduless ..., . ... e E e st e et s .

Part Viaxpayable rom Sohetdile 3 L .. L e e e e

Part ¥, 1 tax payable from Schedule 43 e ket ar e st e e e

Pari Vitax pavable from Scheduie 38 S et e e e e e e s

PartVi.iiaxpavablefromSchedule4d .. ...... ... e e e

Pari XiL 1 tax payable from Scheduled2 ... ... ... e e r e e et e e

Part XB/ tax payable from SohetulE 20 L L . L i i e et e e e e e
Add provincial or tereiforial tax:

Provincial orterr%t{};fﬁi]wis&icﬁon .. . ON

{if more than one jurisdiction, enter "muliiple” and complete Scheduiz 5)

Natprovincial orterritorial tax payable (excepl Quebeeand AIberta) . . . . . L. .. it it st 52,228

52,228 A

Deduct other credits:

Investment tax credit refund frem Schedule 31 v e e E R bt e e

Dividend refend from amount L onpage 6 e e e s

Federalcapitai gaing refundfrom Sehedule 18 . . .. L. . i e

Federal qualifying environmentalfrustiaxgreditrefund .. .. .. .. oL i o

Canadian fimor video production tax credit refund (Form TS L. .. .o o ...,

Fimorvideo producton senfces tax creditrefund FormTIMTT o oo v v v s e s

Taxwithheld atsourde .. . 0. o e e e e e e e

Tolalpayments onwhich tax has beenwithheld .. ... .. ..

Frovineiat and terrtorial capiial gains refund from Schedule 18

Provincial and teridtorial refundabis fax credits from Schedide 5

Taxinstalmentspaid .. .. .. e ey i

e B

Refund code 1 Overpayment f>4———  Balance (amountA minus amount B) 52,228

Direct deposit request ~ i the result is positive, you have a balance unpakd,

Tohave the corporation's refund deposited directiy into the wrpmation'sf %
account at a financial inslitution in Canada, or to change barking informafi
already gave us. complete the information befow:

i ihe resultis negative, you have an overpayment.
Enier the amount onwhichewer [ing applies.
CGenerally, we do nof chargs o refund a difference

U] start | Changenfommation % : of$2orless.
N Eigff%g Balanceunpakd . ... .- 52,228
m — m /”A\Q--’?y W Forinformation on how to make your payment, go to
Insttuiion numbey Aé?}ftﬁlﬁﬁt g&fmbe; WANW.C ra_ar{:.gt,;;a;payments .
l¥he corporation is & Canadian-conlrolled private comgration § o :%hauimeiaxyem, r
dogs i qualify for the ane-tponth sxdension of the d@i@fﬁa@f&}; offaxisdue? L. .. e 1Yes Lj 2 o LX]
IFihis return was prepared by a tax preparer for ﬁffé%?p?&:id}gi&air EFLEnumber . ........ e ABBAS
. . PREPARLD S{é’:‘@hﬂpﬁllﬁg TAX PURPDSES WITHGLE AUDIT OR REVIEW FRUM INFORMATION PROVIDED BY THE TANPAYER,
~ Certification S
1, BB smelsky EB1_pavid Chief Financlal Officer ,
Last name (prinf) First name (print Position, office, or rank

aman authorized slardsg officer of the corporation. | certify that | have examitesd this return, including accomparnying schedules and statements, and that
the information given on this refumn is, to the bast of my knowledge, coreeat and cormplete. | also certify that the method of calculating income for this lax
year is consistent with that of tha previous tax year except as specilically disclosed in a stalement attached to this refumn.

(519) 853-3700

Date {yyyy/mmidd) Signature of the authorized signing officer of the corptration =Telephone numibar
fs the gontact person the same as the sutharized signing officer? If no, complete tha informationbelow . ...... .. 1Yes E 2No D
Name (printy Telephone number
-~ Language of correspondence — Langue de correspondance
indicate yourlanguage sfoorrespondence by endering 1 for English or 2 for French, @ 1

mdigussz volre langue de correspondance en inserivant 1 pour anglais ou 2 pour fangais.

Privacy Act, personal information bank number CRA PPU 047
CORPORATE TAXPREP / TARPREP DES SOCIETES - £P23  VERSION 2015 V.1 Page 8



4123 Halton Hills Hydro Inc.
86742 9623 RCO00T
Canada R F+]
Bl 557 Net Income {Loss) for Income Tax Purposes SCHEDULE
Comparation's name Business Number Taxyearend
i Year Month Day
{ Halton Hills Hydro Inc. 86742 9523 RCO001 2014-12-31

« The purpose of fiids schedule is o provide a recongiiiation hetween the corporation's netincome (foss) as reporied on the financial stalemenis and its

ngtincome (loss) for fax purposes. Formore information, see the T2 Corporafion Income Tax Guide,

¢ Al legislative references are to the /ncome Tax Act.

Amaurt caiculated online 9998 from Schedule 125 e
Add:

..........................................

3418317 A

Provision forincome taxes ~ currert e e 101 -452,226
Provision farincome laxes—deferred ... . ... e e e N 102 231,731
Amortizationoftanghieassets ... ... ih .. as . e 1,419473
Mon-daductivle meals and enteriainment expensas e N 13,595
Reserves om financial statemanis~balance atthe end oftheyear ... .. .. NP 126 796,006
Sublotat ofadditions 2,008,575 » 2,008,579
Other additions:
Capitalitemsexpensed ..., ... . 11,770
Miscellaneous other additions:
Rate application amortization for accounting {year 3 of 4) 52,619
Ea smortization booked in other GL accounts 338.174
2014 Apprentice and Co-op_Credits 34,140
Total AN
Sublotal of ol Esdtions 443,703 W 443,703
3\ Total additions 00 2,452,087 P 2,452,282 B
AmouniAplus amoumiB L L e e L, “\:‘\\/ ............................. 5,871,599
Deduct: )
Capitaicostaliowancafrom Scheduded ... ... NN 3,255,868
Cumitative eligitle capital deduction from Sehledule 100 . 7 4, o 0w P e e e i an s . < 21,789
Reserves from financial statements - balance atthe beginnind 6fthdyear” ... .. ... ... .. 746,888
: Subtotal ofdeductions 4,024,545 » 4,024,545
Other deductions:
Miscellaneous other deductions:
Expenses capitalized for accounting {pofds} o ¥ 1,439,197
MIFRS adiustment (yr 3 of 4) 0 ,zf 209,179
e Expenses capitalized for acrounting (ca;jitglﬁz_étfi 0OH} m 954 246
704
Tota!
Sublotat ofotter deductions IR 2,602,622 » 2,602,622
‘total deductions 6,627,167 » 6,627,167
Net ingome (Joss) for income tax purposes —enter onlne 300 00 the T2 TIAN .0 i v i s s cncncnmn s vncncnnonn 735,568

TZSCHIE (12
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2014-12-31 Halton Hils Hydm Inc.

86742 9623 RCOGM
Attached Schedule with Total
Ling 206 — Capizal tems expensed
Tie _Line 206 ~ Capital items expensed
Desgription Aot
100-9040-8120-904000 759(00
180-9040-6130-904000 5,040/00
100-5001-6125-501700 584100
100-5610-6125-502500 90300
160-5050-6130-504500 1,692100
100-2090-6125-506500 1,187[00
100-8080-6130-561500 1,595(00
Total 11,770{00
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2014.12.31 Haiton Hils Hydro Inc.
88742 8623 RCOOM
Rl G500 P B DIVIDENDS RECEIVED, TAXABLE DIVIDENDS PAID, AND SCHEDULE 3
PART IV TAX CALCULATION
Name of corporation Buginess Number Tax year-and
YearMonth Bay
Halton Hills Hydro Inc, 86742 5623 RCOOOL 2014-12-31
* This schedule is for the use of any corporation & report:
— ren-taxable dividends under section 83;
— deductible dividends under sebsaction 138{8);
= taxable dividends deductible fram income under saction 112, subsection 113(2) and paragraphs 113¢{1)a), {b) or (d); &
- taxable dividends paid in the tax yearthatqualily for a dividend refund,
* The calculations in this schedule apply only to private or subject corporations.
* Paris, seclions, subgactions, and paragraphs referred 1o on this schedule ars from the federal Income Tax Act.
» Arecipieni corporation s connecied with 2 payer corporation at any fime Ina tax year, if at that time the recipient corporation:
— controls the payercorporation, otherthan heeause of aright refered to I paragraph 231{34b); or
~ owns more than 10% of the issued share capital {with full voting rights), and shares that have a fair market value of more than 10% of the
fair market value of all shares of the payer corparation,
« Filsons completed copy of this schedule with your T2 Corporstion income Tax Return,
* Column A—Enter "X"if divideris received from 2 forgign source (connectad corporation only),
* Columnn F1-Enter the amount of dividends received reported incolumn 240 that are eligible.
* Column F2 ~Ener the code thatapplies to tha dedustible taxable dividend.,
= Column F3 -~ Enter if dividends have been recelved or not after Dacember 20, 2012, This information is required for corporations that must
camplete Schedules 71 and 72. For more detalls with regards o this colume, consult the Haip. AT,
Part 1 - Dividends received in thedak y;;\r‘
Bo not include dividends received from foreign non-affiliates. Cgmyé@;f&g\(e;mrmrﬂ{mn seonnacted
D E
Name of payer corporation Tax year-end ofthe Non-taxahle
{frem which the corporation payercorpurationin dividend under
receivedthe dividend) which the seciions section 83
112/113and
subsection 138{5}
dividands in column F
ware paid
YYYYIMMDD
{See note)
220] 230
AR \
Todzt {arteron line 402 of Schegule 1)

Note: If your corporation’s tax year-end is different than that of ﬂgj
one tax year of the payer comporation, ifso,
For more detsils, consult the Help.

use a separale hyé r&ﬁ%/

%3 payer corporation, your ¢orporation could have received dividends from more than
& the information for each ax year of the payer corporation.

A o v Complete if payercorporation is connected
F Ef S, MR2 RS G H I
Taxable dividends Ellgib eﬁzirztseﬂ Totaltaxabie Dividend refasd Pariiviax
geductible from taxabie dividends paid ofthe connetted hefore deductions
income under section 112, by connected payercorperation Fx 9473 =
subsastions 113(2) and payercarporation {fortax year
138(8}, and paragraphs {fortaxvear in column D™
113{1Ha}. (b} ar (d)* in cotume 2}
| 250] 270
J

Total {enter the amount from column F onling 320 of the T2 retuen and amoust J in Part 2}

* If taxable dividends are received, ater the amount in column 240, but if the corporation Is not subject to Part IV tax (such as a public comporation
other than a subject corporation as defined in subsection 18633, enter "07 in column 270, Uife Insurers are not subjgot to Part IV tax on
subsection 1388 dividends.

** |fthe connected payer corporation's tax year ends after the corporation’s balance-due day for the 1ax year (two orthree months, as applicable),
you kave to estimate the payer's dividend refurd when you caicuiaie the corporation’s Part 1 tax payabig,

“** Fordividends receivad rom coanected corporatons:

PartIViax=

Column F % Columin H

Colurn G
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2814-12-31 Hatton Hills Hydro Ine.
B5742 8523 RCO00

Part 2 - Calculation of Part IV tax payable
PartiV fax befors deductions (amount 4 in Part 1)

Deduot:
Part V. tax payable on dividends SO Part IV EBX .. it it e e e e e e 320
Bubtotat

.................................................

Deduct:
Currentyear non-capitel loss claimedioreduce PartiViax .. ... ... ..ot nu ..
Non-capial losses from previcus years claimed toreduca Part [Viax . ... ... Ve
Curresnt-year farm loss claimed foreduce PartiViax . . ... R
Farm iosses from previous yegrs cleimaed forsduce Partiviaxy . ... . o i h o B
Tols! losses applied against Part W iax x 143 =

Part iV taxpayable {enteramounton Fne 712 0fha T2 refurn} . .. . i i i i et et e e e . m

Part 3 — Taxable dividends paid in the tax year that qualify for a dividend refund

A B C {2 23]
Taxyearand Taxabladividends Eligibie
Name of consected recipientcorporation Busingss Number ofconnsoted paid o connecied dividends

plant comporations (inclededin

;
oﬁr&tion i column D}
Lo =
ey Md% in

23N columh D
é f':erereceived

400 {ﬂ\\ 1 430
m ) 530
1 | Halton Hitls Community Eneray Comoration 87307 4876 RCOGATS | 7014-12:31 1,296,560
5
Note K
Hyour corporation's {ax year-end is different than thai of the connected recipient corporation)yotir corporation
could have paid dividends in more than one tax year of the reciplent corparation 50, use a separate fine to Total 1!296!560

provide the information for each tax year of the reciplent corporation. Formol

letails, consuit the Help.

G,
7 ...........................

Eligible dividends tnoluded inline 450 . < & NN 450a

Totat {axable dividends paid in the tax yearto other then connected i;t:rrpcr‘,a@“= 5

Total {axghie dividends paid in the tax yearthél gualify for a divide: dafun
(iotelofcolumn Dabove plus line 480 . .. ... .. .. 42\3\ 4 \J\;f ................................ 1,286,560

Part4LTotal dividends paid in the tax year
Complste this part i the tofal laxable dividend s paid in fife lax yegr

;t quatify for a dividend refund (ine 460 above) is different from the total

dividends paidin the tax year, i,
Total taxable dividers paid in the tax year forthﬂrpases of4 dividend refund (romabove) .ot ih i 1,286,560
Other dividends pald in the lax year {(tofat of 510 @ L1 T
Total dividends paidinthe tax year R @ 1,296,560
Dedust:

Dividonds paid outof capital dividend 8cCoUft  « .oyt e e e 510

Cophtalgainsdividentds . .. ... i u e e 520

Dividends paid on shares describedinsubsection 128(1.2) .. .. o vvev s ... 530

Taxabie dividends pald to a controliing corporation that was bankrupt

atanyimaintheyear . ... . . .. . i i e st i e s m

Subtotal »>

TolaHaxable dividends paid inthe tax vear that qualify fora dividendrefund . .. ..o e v e .. e 1,296,560

T2SCH3E (10) C&Il&d%t
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201441231

Hatton Hills Hydro Inc.

86742 §823 RCO001
I*l ggz.;.g: Revarue g&eﬁnﬂcﬁaﬁgmwnu Schedule 4
Corporation Loss Continuity and Application
Coiparation’sname Business number Taxyear-end
YearMonth Day
Halton Hills Hydro Inc, 86742 9623 RCO0D1 2014-12-31

» Usa this form to determine the continuily and use ofavailable losses; i determine a currentwear non-capital loss, farm loss, restricted farm loss, or imited
partnership loss; fo determine the amount of resiiiciad farm loss and limited partnarship koss that can be appliad in a year; and fo ask for aloss carryback to

DIRVIDUS YEHES.

* Acorporgtion canchoose whether or not to deduct an available loss from income In a e year, The corporation can deductlosses in any order, However, for

gach iype of loss, daduct the cldest loss first,

* Agcording to subsection 111(4) of the Income Tax Act, when control has been acquired, no amaunt of capital loss incurred for a tax year ending before
thattime is deductitde In computing taxable income in a tax year ending afler that time. Alse, no amount of capilal loss Incurred in a tax year ending after

that time is deductibie in compuling taxable income of alax year ending hefore thattime.

* When control has been acquired, subsection 114(5) provides for similar freatment of non-capital and farmdosses, excepl as listed In
paragraphs 111{5){a)and {b}.

» Foripfermation on these losses, see the T2 Comaration - fncone Tax Guide.
File one compieted copy of this schedide with the T2 retumn, or sand the schedule by ftself to the lax centre whare the relum s filed.
Altiegislative references areto the Income Tax Act

~ Part 1 — Non-capital losses
RDetermination of current-year non-gapital loss

* Anon-capital loss expires as follaws:
= gfier 10 tax years i #arose in a tax year ending afier March 22, 2004, end before 2008; and
» afier 20 tax years if i{ arose in a tax year ending afler 2005,

An allowsble business investment loss bacomas a netcapital loss after 10 tax years if it arose in & tax year ending afler March 22, 2004,

Natincome (I08s} for MCOMR IBK PUMIDSEE ... .ttt e v r e stn v nenn e i e e e «755,568 a
Deduet: (ncrease afoss?
Netoaplial logses deducled inthe year (enteragaposiiveamounf) . ....... .. a
Taxable dividends deductible undar section 112 or subsections 113(1) or 1355} - o
AmountofPartVitlaxdeductibie ... . ... . e e e <
Amountdeductible as prospector's and prubstaker's shares - Parsgraph 11001)(d.2) X e . d
Subtgfak(total ¢ Smounisato d) > B
{;:/\ btotal (amount A minus amount B; if positive, enter "0 -755,568 ©
Deduct: fincrease a loss) ’ N
Saction 110.5 or subparagraph 11501 {afvii} - Addition for fcasign tax dedUBiions & L. e e e o
- Subtotal famount & minus amount D} -755 568 £
Add: {decrease aloss)
Current-year farm koss (whicheveris less: the aez Ioss from farm ’_{Qfs;:ﬁg nsluded in the
kcome, ar the non-capital loss hefore deducting the farm Ioig) s e P F
5
Current-yearnon-capitaloss {amount E plus amount F; i pdaitive, e ?f‘ 7 S AR ~755.568 G
If ampunt G is negative, enter itoa line 110 as a positive. i
Continuity of nen-capital losses and request for a/%t
Non-cagital loss at ihe end of the previous tax yg?/ N &
Beduct: Non-capitaliossexpired® ... ... 5V 100 3
Non-capital losses at the beginning of the tax year{gw 102 > H
Add:
Non-capital losses iransferred on an amaigamation or the wind-up of a subsidiary comporation 106 g
Current-vearnon-capitalioss ffromamount G} .. ...... ... e e 110 755568 b
Subiol famountg plus smount ) 755,568 » 755,568 |
Subtetal tamount H plus amount 1y 755 568

T2SCHAE(14)
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2014-12-31

Halton Hills Hydra Inc,

88742 9623 RCOO01
~ Part 1 — Non-capital losses (continued)
Deduct:
Other adjustments (includes adjustments for en acquisitionofeontrel) ... ... . ... ... 160 i
Seclion 80 - Adjustments for forgivensmounts .. ... L L. e 140 j
Subsection 111{10} - Adjustments for fuslizmerabale .. ... .. .. i inn et rn il
Non-capital losses of previous tax years applied inthe currenttaxyesar . ... .. ... ...
Enteramount k on line 331 of the T2 Return,
Currentand previous yearnon-capitat losses applied againstcutent-year
laxabledividends subjectio Part I/ tax™ ... ... .. e _ {
Subtotal {fotal ofamountsite > K
Hon-sapits losses before any requsst for a camyback (amaount J minus amount K} 755,568 L
Deduct - Request to sarry back non-capital fess to:
Firstprevioustaxyeario reduce laxahieinoome ... . ottt i e e e m
Secord previoustaxyearioreducetaxableincame L. .. L e e n
Third pravious tax yeartoreduce tamable Income L .. ... L. e 755,568 o
Firsd pravious tax year to reguce taxable dividends sublest lo Part 1V tax Y
Seoend previous tax year to reduse iaxable dividends subjeci to Part IV tax G
Third previous fax year fo reclucs texable dividends subject to Part W tax T
Total of reqquests to carry back non-capital losses to praviaus lax years fotal ofamounts mlo 1} £ 755,568 p 753,568 m
Closing balance of ron-capital losses to be casriad forward to future tax vears (ark L minus amount M) M
™ Amount 1 is the fotal of fines 330 and 335 from Schedule 3, Dividends Received, Taxable i}f‘m?ée%g@]aioﬂ dPart iV Tax Calculation,
~ Part 2 - Capital losses {:‘:\3‘}/
Continuity of capital losses and request for a carryback .
Capital losses at tha end of the previous tax year e e N 21,069 2
Capital losses transferred on the amalgamation or the wind-up of 2 subsidiary mrp{zraii?ﬁ% iy &
Subtotal famo ﬁia plusamount b) 21,069 71,0689 A
Deduct: \\j)
Other adjustments {Includes adjustments for anacquisitionofcontrel . .o ... il 250 c
Becton 80— Adjustmenis for forgiven amounts e e e L e 240 d
to plus amountd) > B
Subtotal amount A minus amount B} 21,0689 ¢
Add: Currsni-vear capitalloss (from the caloulation on Schedule§, 38 woosifions of Capital Propertyy ... ... .. 5]
Unused non-capitallossesthatexpired inthe meyear™ . . 4 s o qu 97 v v vt et cevin e o 2
Allowable business investment losses (ABIL} that expired as on sinihe laxyesr™ f
Enteramounteorf whichevarisless ... ... o5y A 215 g
ABILs expired as nen-capitat loss line 215 divided by, 0 B e e s E
‘ Subtotal (total of amounts Cto E) 21,069 ¢
Note
Ifthere has been an amalgamation or a wintu 'qf;@g_g_b’ idiary, do g separate calcuialion ofthe ABIL expired as
non-capifal loss for each predecsssor or subsi&iaw:ﬂﬁd all these amounts and enter the folalon line 220 above.
* i the losges were ircurred in a tax yesr ending afler March 22, 2004, and before 2006, enter the losses from the 14th previous tax year, Enlerthe losses
from the 21st previous tax year if the losses ware incurred T & tax vear ending after 2005, Enter the part thai was not used in previous years and the
current yearon e .
** if the losses ware incurred in & iax year ending afler March 22, 2004, enter the josses from the 11th previous tax year, Enter the fullamount on line £,
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2514.12-31 Hatton Hills Hydro Ing.

BE74Z 8623 RCOO0
~ Part 2 - Capital losses {continued)
Deduct: Capitatiosses from previous tax years applied againstthe current-yearnetcapiial gain™ .. ... .. . ... ... G
Capital losses before any request Ior a camyback {ameunt F minus ampunt G) 21,068 H
Daduct - Request {o carry back capital loss o™
Capitalgain Amountcarried back
{100%]) {100%3}

Fastprevioustaxyear .. .. ... . i . h

SecondpreviOUSIEXYRAT ... .. i

Third [reviBUS IR YSAY .o i e e e 953 i
Subiotal {total of smounts h o ) » I
Closing balange of capital losses fo be camied forward to future tax vears (amount H minus amount |) m 21,068 4

*** To get the net capitat losses required 1o reduce the faxable capital gain included in the netincome {loss) for the purpose of current-year tax, enter the
amount from line 225 multiplied by 50% on fise 332 ofthe T2 retum,

T Onting 226, 951, 952, or 853, whichever apnfies, enter the actual amournt of the loss. When the loss is applied, mulply this amount by the 50%
nglusion rate,

~ Part 3 ~ Farm losses
Continuity of farm Josses and request for a carryback

Farm losses attheendofthe previoustaxyear ... ... ... . ... . RN o

Deduct: Farm loss expied* e e e b
Farmilogses at the beginning of the tax year (amounta minus amourthy ... ... ... P - > A
Add:
Farm losses transferred on the amalgamation or the windup of a subsidiary corporation [
Current-year armloss (amountFinPart 1y ... .. RN . o d
it g} > B
Subtotal{amount A plus amount B} ¢
Deduct: . ;
Other adjustments (includes adjustmeants for an acquisition of contrel) A e
Section 80— Adjusiments forfgivenamounts L. ... ... ..., 2 f

Farm losses of previous tax vears applied in the current tax year . R S i
Enter amountg on ling 334 of the 72 Retumn.
Currentand previous year farm losses applied against

current-year taxable dividends sublect to Parl IV tax** AU N \_% .............. 336 h
G ‘\,2 total {tolal of amounts e 1o h) > )
shetore any request for a carmyback {amount G minus amouni D} . E
Deduct — Request to sarry back farm loss to:
First previous tax yeario reduce laxable income i
Second previous taxyearte redusce taxable income ™™ i
Third previous taxyear to reduce taxabla incomél k
First previous tax year to reduce taxable dividends su {
Second previous tax yearto reduce taxabie dividends subjectis Part IV {ax m
Third previous tex year ta reduce taxable dividends subjectlo Part IV tax n
Subtotal {fotal of amounts i to n) > F
Closing balance of farm losses lo be carsded forward 1o future tax vears {amount E minus amount F) m G

* Adfarm loss expires as follows:
» aflar 10 tax years if it arose in a tax year ending before 2006; and
= after 20 taxyears ifit arose in a tax year ending afier 2008,

** Amount b is the total of (ings 340 and 345 from Schedule 3.

CORPORATE TAYPREP / TAXPREP DES SOCIETES - EF3  VERSION 2015 ¥1.1 Page 3



2014-12-31 Halton Hills Hydro inc.
85742 9623 RCOOO1

~ Part 4 - Restricted farm losses

Currenteyear restricted farm loss

Total insses for the year from farming business e e e m e et @ A
Minus the deductible farm loss:

{amountA above —$2.500) divided by 2 = a
Amounta or § 18,000 *, whicheverisiess . .............. > b
2500 ¢
Subtotal amountb plus amourtc} 2,500 2500 p
Currentyaarrestricted farm loss (ameunt A minus amount 8} Cc

. | Cuntinuity of restricted farm losses and request for a carryback

Restricted farm losses sithe end of the previcustaxyear .. .. .. .. e, e d
Deduch Restricted farmloss expired™ ... e e P 400
Resiricted farm losses at the beginning of the tax vear {amount d minus amountey ... ..., 402
Add:

Restrioted farm losses transferred on the amalgamation or the wind-up
ofasubsidiany cOrporation .. ... .. i e R 305 f

Currentyear restricted fam loss romamountC) L. L i e 410 g
Enter amount g on ing 233 of Schedule 1, Nef income (Loss) B Income Tax Pumposes. ?

Subtatal{amountf pius smun‘gb: :
, u%)l?ai'é?”{?ymuma plus amount E} F

¥
b’

Beduct:

Restricted farm losses from pravicus fax years applied against current fanming income
Enter amount hon line 333 of the T2 veturn.

Section B0 — Adjustments for forgiven amounts e
Cheradjusiments ... . . i e e /

Deduct - Request to carry back restricted farm loss to:
Firstprevious lax yeartoreduce farmsing income ... ... ... ..,
Second previoustax yeario reducefarmingincomae L. ...,
Third previous tax vear to reduce farming income AR

Closing balancs of restricted farm loss

Note

The iotal losses for the year from all farming busine Egj'ated withaatincluding scierdific research expenses.

sare

* Fortax years that end before March 21, 2013, us: % §£§_1§}ad of $15.000.
“ A restricted farm Joss explres as follows, K ¥
* afier 10 tax years if it arose ina tax year en ngbefg?e 2008; and

» afer 20 tax years If it arose in 2 tax year ending afleT 2005,
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2141231 Halton Hills Hydro Inc.

86742 98623 RCOUDT
- Part & — Listed personal property losses
Continuity of listed personal property loss and request for a carryback
Listed personal property losses et theend of (e previoUS taXYEaE .. . . .. 0o ine v vnvn vy
Deduet: Listed personal property loss expired aflerseventaxyears .. ..., .. .. e m b
Listed personal priperly losses at the beginning of the tax year {(amount a minus amountb) . » A
Add: Cureent-year fisted personaipreperty loss (from ScheduleB) L . L e M B
Subtotal (amount A plus amount B) c
Dedust: .
Previous year personal properly iosses applied in the current tax year against listed
PErSOnBlPrOPEIIY RING . L L i et e e m <
Enter amount ¢ on fina §55 of Schadule 8.
Clheradjustments .. ... ... i e P e @ d
Subtota! famountc plus amount d) > D
Listed personsl property losses remaining before any request for a canmyback {amcunt C minus amount O} E

Deduct - Request to carry back listed personal property logs to;
First previous tax year to reduce Bsted personal property gaing
Becond pravious tax yearto reduce listed gersonal property geins
Third previous tsx vesrio reducelisted personalproperty gains .. .. .. ..

T -~ o

a4
N
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Halion Hills Hydro Ing.

2014-12-31
85742 9823 RCOG01
~ Part 7 - Limited parinership losses
~ Current-year limited parinership losses
1 4 3 4 5 & 7
Parinership Tax yesrending Comoration's Corporation's Totatof corporation’s Colemn 4 minus Current-year
identifier YYYYMWDD shaie of limited at-risk anrount share of parinership column § limited
nartnershiploss nvestmenttaxcredif, | {fnegafive, enter”3% | partnershiplosses
{foolumn 3 minus &)

farming losses, and
TSSCUICE SXpENSes

[ 600 | 602 804 [ 506 | 508 620

Total (enter this amouni on line 222 of Schedule 1}

— Limited partnership Iosses from previous tax years that may be applied in the current year :
1 2 3 4 5 & 7
Farfnership Taxyearending Limited Corporation's Total efcocporation's Column 4 minus {irnited partnership
identifier YYYYRMIDD parinershiplosses af-risk amount share of partrership solunn & iossos thaimay be
atthe end of the investmenttaxcradit, | (ifnegative, enter"0%) appliedinthe year
previousiaxyear business of property (the fesserof
nsses, andresource columrs 3 and 8}
630 632 834 636 | 650
~ Continuity of limited partnership losses that can be carried forward to future tax years —~<=F
1 2 3 e a7 5 &
Parinership Lirnited partnership Limited partnership Cu egkgéang éd Limited partinership Current year Bmited
ideniifier iossesstiheendof  lossestransferredon Pp?t‘ﬁ rehiplosses fossesapplied parnershiplosses
thepreviousfaxyear anamaigamationor i ‘;;Sfram Eing §20) inthe curentyear ciosing balance to becamiad
thewindupofa L \j {cannothe more than forward to fulure years
subsidiary N fine 850} {column 2 plus column 3
2 plus column 4 minus
eolemn 5y
E3 662 675 580

Mote
Hyowhave any curreni-ar previous—year insses, enteryon{%

~ Part § - Election under paragraph ssg;\&

I your are making an election urder paragraph 8?@({1, ...................................

Furiher o s winding-up of a subsidiary, the porti ‘ﬁpf a nofrcapital Ioss, restricted farm loss, farm loss, or limited parlnership Joss

from a wholly-gwned subsidiary is deemad to ba the loss of a parent from its tax year starting after the commencement of the

winding-up.
Note

This election is only applicable for wind-ups under subsection 88{1} thal are reportad on Schedule 24, First-Time Filer affer Incorporation, Amaigamation,

or Winding-up of 2 Subsiciary Info a Parent, and the deemed provision is oaly for the tax years that start after the commengement of the wind-up.
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2014-12-31

Non-Capital Loss Continuity Workchart

Part 6 — Analysis of balance of losses by year of origin

Non-capital losses — losses that can be carried forward over 20 years

Haiton Hills Hydrg Inc,

86742 9823 RCO0O01

(ear
oforigin

Balanceat
beglinning
ofyoar

Logsincurred
in current
yoar

Adjustments
and iransfers

Loss
castied back
Paris | & IV

Applisdicraduce

Taxahle Fart IV
income {ax

Balancaat
and ofyear

Current

N/A

755,558

755,568

BiA

1st preceding taxation year
2013-12-31

N/A

NA

2Znd precading taxaion yesr
2012-12-31

NIA

AUA

3rd preceding taxation year
2011-12-31

NIA

NiA

4th precading taxation year
Z010-12-31

NiA

NIA

5th preceding taxation year
2009-12-31

5ih praveding taxation year
2008-12-31

7ih preceding taxation year
2007-12-31

Bth precading taxation year
2G06-12-31

9th preceding taxaion year
2005-12-31

108 praceding taxation year
2004-12-31

11tk preceding taxation vear
2003-12-31

12tk preceding taxation year
2002-12-31

13th preceding texation year
2001-12-31

14th preceding taxation vear
2000-12-31

18th preceding taxation year
1859-12-31

16th preceding taxation year

171h precesing taxadion year

18th preceding taxation yoar

NIA NiA
18th preceding taxalion yesr
NiA MA
26%h preceding taxation year
NIA, N/A .
Tatal 755 568 755,568

* This balance expiras this year and will not be avaifable next year.
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2014.12.31

Hatton Hilis Hydro Inz.

BBT742 6523 RCOOM
Canads H d
I * l foono evienue ggeggg agg ravany . Sched ule 8
Tax Calculation Supplementary — Corporations
Comoration’s nams fusiness Number Taxyear-end
] YearMonth Say
Halton Hills Hydre Inc. 86742 9523 RCO001L 2014-12-31
+ Use this scheduie i, during the tax year, the eorporation:
~ had a permanent establishmentin mare Han one jurisdiction
{carporations that have no taxable income should only complets coltmns A, Band Din Part 1);
- Is dlaiming provincial or terrtorial tax credits or rebates {see Part 2); or
~ has o pay laxes, other than income tax, for Newfoundiand and Labrador, of Ontario {see Par{ 2),
* Regulations meniioned in this schedule are from the ncome Tax Regulations.
« Formere information, see the T2 Comporation - income Tax Guide,
* Enter the regulation numberin field 100 of Part 1.
- Part 1 - Allocation of taxable income
Enter the Regulation that applies {402 to 413),
J 5@ B < 3] E F
Judsdiction Total salaries and wages {Bxioxable Gross revenue {Dxtaeable Alincation of taratle
mkggg g the “";‘,j";’n?‘m paid in jurisdiction income ™ G ingorme*y/H EQ% {;C@L Eé i{ g:izlv;
jurisdiggabgié%méﬁmear. N il e rnt multiply by 172}
Newfoundiand m L
and Labrador 1 Yes EI
Newfoundiand and U4
LabradorOffshore  § 1Yss D
Prince Edward )
Island Yasg
. a0 0
Nova Scotia TVes |
Nova Scodia. (003 i
Offshore 1¥es
New (g 337,
Brunswick 1Yes
{J
Quebec 4 Yos
)
Ontario tes | ||
()
Mariitoba 1ves [ |
Saskatchewan 1ves [ | /
Alherta E t¥es | (\/E\ . 5
British - T
Celumbia [1Yes s
{) Pt
Yukon 1ves | P \\vf
Northwest ! J’*
Territotles 1¥es Q\ /'
026 =
Hunavut < Yos
Outslde ! 167
Canada 1Y¥es D
Total ¢ M H

* *Permanerd establishment” is defined in Regulation 40082).
» [f the corporation has income ot logs from an international banking cenire: the taxabla income is the amount on line 380 or fing 2 of the T2 returm
plus the tolat amount not required © be Included, or mdnus the lotat amount not allowed to be deducted, in ealculaling the corporation's incama
under saction 33.1 of the federal Income Tax Act. This does not apply to tax vears sfarting after Macch 20, 2613,
= For corporations other than those deseribad under Regufation 402, use the appropriate calculation described inthe Regulations to aliocate taxable Income.

Notes:
1. Afterdetermining the aliocation of taxable income, youhave to caloulate the corporation's provingial orterritorial tax payable. For more information onhow

1o caioudate the tax for sach province or territory, ses heinstructions for Schedule S inthe T2 Corporation — ncome Tax Gulde,
2. Wihecorporation bas provingial or tepitorial tax payable, complete Part 2.

T2 8CH 5 B {14) »
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2014-12-31

~ Part 2 — Ontario tax payable, tax credits, and rebates

Halton Hilis Hydro Inc.
86742 9623 RCOOM

Totaltaxable income efigivle
income for sl business
deduction

Pravinciaior
teriloriaitax
payable before
cradits

Provingialor
termtorial aliocation
oftaxabieincome

Ontario basic income tax (from Schedule 5003

Beduct: Ontario small business deduction (from Schedule 500)

Subtotal

AB

Add:
Oritario additionat iax re Crown royalties (from Schedule 554)

Ontario transitional 1ax debiis {from Schedute 5066)

Recaphee of Ontario research and development tax credil {from Schedule 808}

Sublotal

»

Beduct:
Ontario resource tax gredit (from Schedule 504) L .. .. oo oo o i

Sustolal (amount AS plus amount B8)

Ce

Ontario tax credi for manufacturing and processing (from Schedule 502)

Ontario foreigntax creditfromSchedule 21} L v e o e e

Ontario credit union tax reduction (from Schedule 550}

Ontario Fansitonal tax credits {from Scheduls 608)

Ontario political contributions tax credit ffrom Schedude 525) e

o6

Deduct: Ontario research and development tax cradit {from Schedule 508)
Ontario corporate incoma Lax payable befors Ontarc corporate rnimum tax ore
donetiontax credit for farmers {(amount ES minus amount on fine 416) Gfneg /}%

Deduct: ;
Ontarto corporate minimum tax credi {from Schedula 510}
Ontario comrmunily food program donation jax credit for farmers {ffém Scned

Cntarlo corporate income tax payable {amount F6 rinus amounis en}x\éé\g;;rzd fine 420) {if negative, enter "0")
Add: 2

Oniaro corporate minimum tax (from Schedute §10)

86,368

Ontario special additional tax on ife insurancs wmratmns(\hq\&i e

86,363 »

€6

k&

Gb

86,368 1B

Total Oniario lax payable before refundable credils (am%@ & armount HE}

Dedunt:
Ontario gualifying environmentai trusttax credis>

..................

Qutario co-pperative education tax credit (from ‘ree:iu £50)

24,140

Ontario apprenticeship training 1ax credit (from Schedide 532)

10,060

Ontario compuier animation and special affects tax credit{from Scheduis 554)

Ontaric film and television tax credil (fram Schedule 556}
Ontarlo production services lax oredit from Schedule 858 ... .., L

Onlarie interactive digtital media tax credit firom Schedule 580}
Ontario sound recording tax credit (from Schedule 562)

.......................

Ontaria book publishing tex credit (from Schedide 564}

Cntario innovation tax credit ffrom Schedule 566) e h v e s

Ontario business-research institute x credit (from Schedute 568

34,140 »

86,368 1B

34,140 s

Net Ontario tax payable or refundable credlt (amount 16 minus amount JE}
(if a credit, enter a negative amount} Inglude this amount onling 256.

....................

52,228 kg

Pt e
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2014-12-31 Haiton Hills Hydro Ine.

86742 5623 RC0001
‘— Summary
| Enterthe total net tax payable or refundable credits for all provincas and territorias oniine 255,
Net provincial and territorial tax payable or refundable credits ... ... ke e e e 52,228

{ if the amount on fine 255 s positive, enter the net provinclal and territodal tax payable on line 760 ofthe T2 return.
tfthe amount on ling 255 is negative, enter the net provincial and ferdtorial refundable tax credits on fing 812 of the T2 retum.
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2014-12-31

Halion Hills Hydro Ine.

BB742 86523 RCBOGT
l * . Canads Revenue  Agence du revenu Scheduie 8
Agency i Garsada
Capital Cost Allowance (CCA)
Corporation's narme Business Number Taxyearand
Year Monih Day
Halton Hills Hydro Ing, 86742 9623 RCODOL 2014-12-31
Far more iformation, see the saction called “Capital Cost Alowance” in the T2 Corporation Income Tex Guide.
Isthe corparation electing under Reguiation 110%(50)7 Lk 1Yes D ZNo E
1 2 k. # LS & 1 8 a io 1 12
Ciats Desgcription Undepreciated Costof Adlustrnenis Proceeds of 0% rule {112 Reduced CCA | Recaplure of Torminad iogs Capitaf cost tindepraciated
number capiial cast doquisitions and disposgitions ofthe amount, | undepreciated | rate caphal cost {fine 404 of cliowanes Hial cost
(See atthe beginning | during the year trangfers™ dusingtheyesr | ifany, by which capial cost alfowance™ " Schedule 1) {for daciining 2t the end of
Nate) of the year {newe propariy tarmount not to {ins 107 of balance meihod, the year
femount fidm must be axcead the Sehecide 1) wolumn ¥ feolumn 6
cojumn 12 ayailable capiial cost} muffipfledby | pluscolumn 7
of Jast year's for use)™ solumh B, ora minus
schedule 8 Foweer smmoint) clumn 113
fine 4453 of
Schedue 1}
RS
200 201 203 205 207 213 215 217 220
1. 1 Building & Fixtures 1,939,461 43,942 8] 15611821 4 ] 4] 78447 1,904,456
20 1 Distribution system 16,153,151 0 16,1539511 4 0 g 646,126 15,507,025
a8 Cther equinment 1,885,052 B2,459 1671779 20 o 0 334,356 1,337,423
4. 10 Computer kardware 9,403 8103 30 0 3} 2731 6,372
.10 Fleet 482,186 388,210 192,865 624.801¢ 30 [i] i 202,946 664,966
B4 12 Computer software & Smal Tool 82,114 784586 meye A80, 2581 100 1] [s] 480,258 386,378
7. 45 Compuler spinment 8,122 81221 45 1] +] 3658 4487
8 4% Scarla Comm enuipment 184,904 1483 185,3071 30 1] o 55,852 131,818
8. 49 Elactririty Distribadion equipment 14,770,718 14.770,7181 8 1] & 1181857 $3,580.061
104 50 i 135,415 23,081 155,456 55 4] 0 87,723 94,854
111 47 Elsetrizity Dislribulion men 2,282,279 2282278 8 G g 1B2.582 4381975
Totals f 35,551,233 2507467 3B.357.156 3,255 868 3&:§§8:7§5
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2014-12-31

Note: Class numbers followed by a letter indicate the basic rate of the class taking inlo account the additional deduction allowed.
Class 1a: 4% + 6% = 10% (class 1 to 10%), class 1b: 4% + 2% = 6% (class 1 to 6%).

+ Include any propenty acquired in previous years that has now become available for use. This property would have been previously
excluded from column 3, List separately any acquisitions that are not subject to the 50% rule, see Regufation 1100(2) and (2.2).
« Enterin column 4, "Adjustments and transfers”, amounts that increase or reduce the undepreciated capital cost.
Items that increase the undepreciated capital costinclude amounts transferred under section 85, ortransferred on amalgamation or
winding-up of a subsidiary. [tems that reduce the undepreciated capital cost include government assistance received orentilled to
be received in the year, or a reduction of capital cost afier the application of section 0. See the T2 Corporation Income Tax Guide
for other examples of adjustments and transfers to include in column 4.
»~ The net cost of acquisitions is the cost of acquisitions (column 3) plus or minus certain adjustments and fransfers from column 4.
For exceptions to the 50% rule, see Interpretation Bullefin IT-285, Capital Cost Alfowance - General Comments.
++++ Entera rate only ifyou are using the declining balance method. For any other method (for example the straight-line method, where
calculations are always based on the cost of acquisitions), enter N/A, Then enter the amount you are elaiming in column 11,
=+ For every entry in column 9, the "Recapfure of capital cost allowance" there must be a corres ponding entry in column 5, "Proceeds of
dispositions during the year”, The recapiure and terminal loss rules do not apply to passengervehicles in Class 10.1.
o |fthe fax yearis shorter than 365 days, prorate the CCA claim, Some classes of property do not have to be prorated, See the
T2 Corporation Income Tax Guide for more information.

T2 SCH 8 (14)
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2014-12-3

Hatton Hills Hydro Inc.

BB742 86823 RCO001
» 1 ] - i3
Fixed Assets Reconciliation
Reconcllfation of changs i fixed assets per financial statements to amounts used per tax retum.
Tax refurn
Additions for tax purposes — Schedyie 8 regular classes 5,900,162
Additions for tax purpeses ~ Scheduie § leasehold improvemenis +
Qperating leases capiialized for book purposas +
Capitatgaindefered +
Recapturedeferred +
Deductinle sxpenses capitalized for book purposes — Schedule 1 *
Cther (specifyh
CIP additfons not amortized for tax + -10,872
Small tools expensed For acoounting + -11,770
Ttems capitalized for accounting: sxpensed for tax {noles) + 1,439,197
Ttems capitalized for accounting; expensed for tax {burden) -+ 454,246
Proceeds coilectad on stranded meters {not In FA NBV) + 285,732
Total additions per books = 8 575,745 8,575,745
Procesds up 1o origingl £ost - Schedule 8 reqgular glasses 295,732
Prosseds upto originaleost - Schedule B leasehold improvements
Proceeds i excess of original cost - eapital gain
Recapiure defarred- as above
Capital gain deferred - as above
PreV.day appraciation
Qiher {specify):
FA Amortization booked In other GL accounts 338,174
Rounding differance in FS Statements -2
633,904 » 633,904
Denreciation and amortizalion per accounts ~ Schedule 1 - 1,419,473
Loss on disposal of fixed assels per ascounts -
Gain on disposal of fixed assets per accounts +
Net change pertax return = 0,527 368
Financial statements
Fixed assets (excluding tand) per financial statements
Closing natbook value 52,217,048
Opening netbook value - 45,694,680
; Net chiange per financial statements = 6,522 365
Ifihe armounts from the tax retum and the financial stagfr@z axplain why below,
a4
CORPORATE TAXPREP / TAXPREP DES SOCTETES - €523 WERGION 2015 VL1 Page



2014.12-31 Haiton Hills Hydro Inc.
86742 8823 RCO001
Canpda 8 Ag d o]
Bl 5005 Poome it ™ SCHEDULE 9
RELATED AND ASSOCIATED CORPORATIONS
Namedofeorporation Business Mumber Taxyearend
YearMonth Day
Halton Hills Hydro Inc, 86742 9623 RCO0G1 2014-12-3%
* Complete this schedute ifthe corporation is related to or asscciated with atleast one other corporation.
« For more information, seethe 72 Corporation Income Tax Guide.
Nzme Country!  Businessnumber | Rele Number of % of Number of % of Bookvalue of
of resi- (seanuis 1) fion- | commorshares | comeon ; preferred shares | preferred | capitaistock
dence ship youawn shares YOuown shares
{oter cade yOUuOWR YOUuOwn
than (see
Canada} ngta 23

[ 100] 200

1] Hakon Hitls Community Fnergy Cor 87307 4876 RCODOL L 3
24 _Southwestern Epergy Ioc, 87097 1181 RCOO03 | 3
3 Town of Halton Hills CA NR 3
4. Harvester Energy Canada Inc. S0R16 BESCRCOGGE ;T 3
81 Southwestern Fnergy Inc, 87057 1181 RCOOD4 1 3

Note 1: Erder "NR® if the corporation i not registerad or does not have 3 business number,
Hote 2: Enter the code number of the reiationship that applies from the following ordar: 1 - Parent

T28CH 8 {11)
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2014-12-31 Halion Hills Hydro Inc.
86742 9823 RC0O001

l* g;m Ravanue Qg%‘igfa%;;mvew SCHERULE 10
CUMULATIVE ELIGIBLE CAPITAL DEDUCTION

Name ofcorporation Business Mumber Texyearend
YearMordh Day

Halton Hills Hydro Inc. 86742 9623 RCOO0L 2014-12-31

» Foruse by acorporation that has efigible capital properly, Farmoere information, see the 72 Corparalion income Tax Guids.
+ Aseparate curnuiative eligible capital account must be kept for each business,

Part 1 — Calculation of current year deduction and carry-forward

Cumulative elfigible capital » Balance at the end of the preceding taxation year §fnegative, enter™ly ... ... m 311271 A
Add: Costiof eligihie capital propery acquirgd during

thetaxationyesr . ............ AN 222

Otheradjusimenis  .................. 226

Subtotal {ine 227 plug line 226} x3/4
Non-faxahle portion of a non-arm's length
fransferor's gain realized on the transfer of an
efigivie capital properly fo the corporation after
Dacember20, 2002 ... .er e x1/2 =

1
e

e

Amounttrarsferred on amalgamation or wind-up of subsidiary

.................

311,271 F

Deduct: Proceeds of sale (less suilays and expenses nol othgrwise deductible) from
the disposition of all eligible capital property during the faxation year
The gross amount of & reduction in respect of a forgiven debi
obligation as provided for in subsaction 8{7)

Otheradjustments ... ... ... .. .

Cumnlative eligible capital balance amount Frfmus amound Y ..., .., B . 311,271
{if amouni ¥ is negative, enter "0" atiing M and procaed {0 Pat 2} ¢

-

amount 311,271
less amount from ting 248 4
Current year deduction |

21,788
21,788 » 21,789

Cumulative eligihle capital - Closing balange {amouni K minus & o\iulti.)J;f egalive, entet ") e i 300 289482 m
* You can clgim gny amount up tothe maximum deduction of T %ﬂ% fion may not exceed the maximum
gy Jeo
v

-

amount prorated by the number of days in the taxation yeargd

T2 S0H 10 {04) Canddi‘i
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2014-12-31 Halion Hills Hydro ne.
86742 9623 RCOOO1

Part 2 ~ Amount to be included in income atising from disposition
{complete this part only ifthe amount atline K is negative}

Amount from e K{Show as pOSIIVE BMOUNT. L L. L i it it ettt s e e e e N
Total of curnifative eligible capitaj {G&O} deductions from incame for taxation years
beginning after June 30, 1988 F N ot 1
Total of alt amounts which reduced CEC in the curtent or prior years under subsection 80(7) . 401 2
Toial of CEC dedictions claimed fortaxation years beginning
Defore July 1, 1988« e oo oo 402 3
Negative balances in the CEC aczountthat were included
in income for taxation years beginaing before July 1, 1888 . | | m 4
Line 3minus iine 4 {if negative, ertar (™, .. .. ... e > 5
Totaloflines 4, 2andd ... . ... .. .. ...,
Amounts included in income under paragraph 14{1)(b}, as lha{
paragraph applied to taxation years ending after June 30, 1988
and before Februsary 28, 2000, to the extent that itis foran
amountdescribedatline400 .. ... ..o ... L L, 7
Amocunts atline T from Schedule 19 of prevruus {faxafion years
endingafterFebrusry 27,2000 ... . . L L L, 8

Sublotal (ine 7 pius tne 5) IR » 2
Line & minus fine 8 {if negative, enter 0™

Line Nminus fne O (if negative, anler 0"}

Line P minus fina G §f negative, enter '0"}

- s W00

CORPORATE TAXFREP { TAXPREP DES SGCIETES - £P23  VERSION 2015 Vi3 Fage 2




20141231

Halton Hilis Hydro ing.
86742 8623 RCO001

Continuity of financial statement reserves (not deductible)

Financial statement reserves {not deductibie}

Descrplion Balance atthe Transfer on an Add Dreduct Balance atthe
naginning of amgigamation o end offthe year
the year the wind-up of
asibsidiary
11 Employee Future Benefits 547 447 604,005 547,447 &04,005
2| AFDA 198,441 182,001 199,441 192,001
3
Reservesfrom
Part 2 of Schedule 13
Totals 745,888 796,006 746,888 795,006
The total opening kalance plus the felal transfers should be entered on fine 414 of Schadule 1 as a deductic
The total closing balange should he enterad on line 126 of Schedule 1 as an addition. Af\
CORPORATE TAXPRER / TAXPRED DES SOCIETES - EFZ3 VERSION 2615 ¥L1 Page 1



21441231 Halton Hills Hydro Inc.
86742 9623 RCOOM
B4 | ﬁggg? Rravenue gge;’*cgg&‘é‘; revanu Schedule 15
" Deferred Income Plans
Qorporation's name Byusiness number YTaxg‘leai;ﬁréd
Halton Hills Hydro Inc, #6742 9623 RCO001L 33;4?;2~3§Y

+ Complete the information below ifthe corpuration deducted payments from s income made to a regisiered penston plan (RPPY, a registered supplementary
unemployment benefit plan {REUBP), a deferred profit sharing plan (DFSP), 2 pooled registerad pension plan (PRPP), of an employes profitsharing

plan{EPEP).

» [fthe irust that governs an employee profit shaving plan is not restdent in Canada, please indicate if the T4PS, Statement of Employees Profit Sharing
Plan Alfocations and Payments, Supplementary slip(s} were filed for the last catendaryear, and whether ihey ware filed by the frustee or the employer.

Type of Amount Registration Narme of EPSP trust Address of ERSP trust T4PS
plan ofapadribution number slipis}
{see $ {RPP, REUBP, {son

note 1) {seanole 2} PRPP, and note

DPSPonly) 3)
100 300 500 ER
i 1 388,886 248991
Kote 1 Nofe 2

Entertheappicable

You donot need to acd to Schedule 1 any g:ayméhts\ysu maé'é to deferred income plars.

cdenumber To reconcile such payments, caloulate the f{) ng & olnt;
1 - BPP Totat of af amounts ingicated in column 2090 g {s;;ciule ................... 388,685 A
2 - RSUBP Logs:
3 - CPSP Totat of all amounts for deferred in ians deducted I your financial staterments . 388,886 B
4 - EPSP Deductible amount for contribu Esd,% %}erred ncome plans
5. PRPP (amountA minus amount B) (i, at Lo 9} 2 1 T c

Enter amwount C on fine 417 gfsrfmﬁ“h 5.1

Note 3

T4PS slip(s) filed by

L4

T2 SCH 15 (13) Canadi
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I *l Canada Revenug  Agencé du revenu
Aganry du Canatln

2014.12-31

Halton Hills Hydro Ine.
86742 9823 RC000H

SCHEDULE 23

AGREEMENT AMONG ASSOCIATED CANADIAN-CONTROLLED PRIVATE CORPORATIONS TO
ALLOCATE THE BUSINESS LIMIT

* Foruse by a Canadisn-controlled private corgoration (COPC to identify alf associoted corporations and to assign apercentage foreach assaciated
corporation, This percandage witl be used 1o slincate the husiness limit for purposes of the smalt business deduction. Information from {his schedule
will 2lso be used to determine the date the balzese of tax is due amd 1o caloulate the reduction fo the business limit,

taxyear ending in that calendaryear.
Calumn 12

An associaled COPG that has more than ong fax year ending in 2 calendar year, is required to fe an sgreament for each

under subsection 2562} ofthe Jncome Tax Acf {fTA) not to be agsociaterd for purposes of the small business deduction.

Golumn 2;
Column 3:

1~ Associated for purposes of aliocating the business Enmit {unless code 5 applies)

2 -~ TGP that is a "third corporation” that has elected under subsecdtion 256621 not {0 be assodiated for
purposes of the small business deduction

3 — Non-GCPL thatis » "third corporation” a3 defined in subsection 256(2)

4~ Associated non-CCPC

Provide the Business Number for each corporation {if a corporation is not registared, entar "NR™,
Entorthe association code tat applies to each corporation:

Enter the legal name of each of the corporations & the associated gravp. Include non-CUPCs and CCPCs that have filed an election

5 -~ Associated COPC to which coda 4 does not apply because of 2 subsection 256(2) election made by e "ihird corporation®

Column 4;
each razpactive corporation’s T2 refurm,

Column &:

The total of all perceniages in colume 5 cannotexcesd 100%.

Column 8;

yeartowhich the agreement applies:

Calendaryear Acsceptablerange
2006 maximum $360,600Q
2007 £300,001 to $400,0600

Enter the business limit for the year of each corporation in the associalad group. The busine
Assign a percentage {0 allocals the business limit o each corporation that has an agsou a‘iiaﬁﬁi"éc;:

Enter the business limit allocated fo each corporation by muttiplying the amount it fil
business fimits gliocated in column 6 and enter the fotal atline A. Ensure that the

m;ﬁg"

gt in calumn 3.

limk is computed atline 4 on page 4 of

4 by the percentage in columin 5. Add ail

Accaptablerange
S 008 maximum $400,000
; 2008 $400,001 1o $500,000

~ Allocating the business Hmit

Date filed {do not use this area)

Enter the calendar vear o which the agreement applies

ts this an amended agreement for the above-noted calendar yt

Year Month Day

Year

2014

filsd by any of the associted corporations fisted bolow? i . 7 . L it i i e e 075 IR AL :3 2No @
1 F 3 5 8
Namesof Business Asso- Business limit Percentage Business
associzied Number of ciafion fortheyear ofthe Fmit
comporations assovinted code | (befretheallocation) | business aliocated*
corporations 3 ﬁ$it 3
[ 100 ] [ 200 300 350 400
1| Halton Hiils Hydro Inc, 86742 9623 RCOODL i 500,000 100.0000 500,000
2! Halton Hills Community Enerqy Corporation 87307 4876 RCOO0L 1 500,000
3! Southwestern Energy Inc. 87097 1181 RCOO03 1 500,00
4 Town of Halton Hills AR 4
51 Harvester Energy Canads Ine, BO616 5650 RCO0CL 1 500,000
6| Southwestern Energy Inc. §7007 1181 RCOO04 i 500,000
Total| 100.0000 500,000 A

CORPORATE TAXPRES f TAXPRER DES SOCIETES - BF23  VERSION 2015 w11
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201%-12-31 Halton Hills Hydro Inc.
86742 §623 RCO0D1

Business |lmit reduction under subsection 128(5.1) of the ITA

Thae business limit reduction is caloulated in the smatt business deduction area of the T2 return. One ofthe factors used in tis caleulation is the "Large
corparation amount” aliine 415 of the T2 retuin, fthe corporation is a member of an associated group* of cosporations in the cursant tax year, the amgount
atfine 415 ofthe T2 return is equal to 8.225% x (A - 510,000,000} where, "A" is the tolal of taxable capitel employed in Canada™* of each camporation in
the associated groupfor its last tax year ending in the preceding calendar yaar.
= Each corporation will gater on line 410 of the T2 return, the amount alfocatsd to itin columin &, Mowever, if the corporation’s tax year is less than 51 weeks,
prorate the amount in column § by the number of days in the {ax vear divided by 365, and eater the resulton line 410 of the T2 retum,
Spacial rules apyly if a CCPC has more than one tax year ending in a calendas year and 1s associated in more than ong o those years with another CCPC
{hat has a tax year anding in the same calendar year. ifthe Waxyear straddies January 1, 2009, the businass imit for the second (or subiseguent) tax year(s)
will be equal i the lesser of the business imit that would have been defermined for the first tax year ending in the calendar year, I $500,000 was used in
allocating the amounts among associated corporations and the business limit determined forthe second (or subsequent] tax year(s) ending in the same
calendar year. Diherwise, the business limit for the second (or subsequent) tax vear(s) will be equal to the tesser of the business limit deterrmined for the
first tax year ending in the calendar year and the business [imit determinad forthe second (or subsegusnt) fax year(s) ending inthe same calendar year.

** The associated group includes the corporation filing this schedube and each corporation that has an "association code” of 1 or4 incolumn 3,
*** *Taxable capital employed in Canada® bas the meaning assigned by subsaction 181,21 or 181.3(1) or seciion 181.4 of the ITA.

T2 504 25 (09) Cﬁﬂddﬂ
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I *l Canads Ravenue éﬁg}e{:ﬁ;:g ggi; ravenu Schedule 31

Aguney
Investment Tax Credit - Corporations

~ (General information

* Use this schedule:
- tocalculate an invesiment tax credit ([ T0) eamead during the tex yearn
— fe ¢laim adeduction against Part | tax payable;
- toctalm a refund of credit eamed during the currentiax year,;
- o claim a carryforward of credii from previous ex years;

— to transter a credit following an amalgamation orwind-up of 2 subsidiary, as dascribed wnder subsections 87{1) and B8(1) of the federal
inzome Tax Act

= fo request a cradht carryback fo one or more previous years; or

— ifyou are subject io a recapture of 1TC.,
* TheTC is elighle for a three-year sarryback (i not deductible in he year eamed), [fis also sligible for a twenly-year carryforward.
*+ Aliiegislative references are io the federal income Yax Act and income Tax Reguiations.
« investments or expenditures, described in subsestion 127¢2) ofthe Act and Part XLV of the Regulations, that earmn an ITC &g

- gualified property and qualified resource property {Parts 4 10 7 of this schedule);

- gxpenditures that are part of the SRAED qualified expenditure poot (Parts & fo 17), File Farm T8B1, Scientific Research and
Expermentz! Development {SR&ED) Expenditures Claim;

- pre-production mining expenditures {Parts 1810 20);
— apprenticeship job creation expendifures (Parts 2110 23); and
— child care spaces expenditures (Parls 24 o 28}

« Include a completed copy of this schedule with the T2 Corporation fncome Tax Return, If you nesfinic

s Formora information on [TCs, see " Investment Tax Credit® in Guide T4012, T2 Comoration -
Inforration Circular IC 78+4, fnvestment Tax Cradit Rates, and its relaled Special Releass, .o

* Formore information on SREED, see Brochure RC4472, Ovarview of the Sclantifin Rese, Ach and, panmantal Development Program
{SR&ED) Tax Incentive Program Brachure RC4487, Support for your RED in Cane nd-T4088/ Gultle fo Form T661 - Sujentific
Research and Experimental Development (SR&ED) Expenditures Claim. Also see thek s‘g:‘b it Work for SRAED Investmeant Tax Credits
Policy at www.cra.ge.caltxerdtisred-rsdalelmngi lgb[tyvakfrsfdnvstmnttxcfatsf

i

, attach additional scheduiss.
Tax Guide,

~ Detailed information S

« For the purpose of this schedule, Investment means {he capital costof 1&3@3@ {exciuding amounts added by an election under sextion 21 ofthe
Acty, determined without refarence to subsections 13(7.1) and 13(7.4), xfu 51 -ampunt of ary government or nen-government assistance that the
corporation has received, is entitied to recelve, or can reasonably be exfiectsd tw§ ‘alve for that property when it files the income tax retum for the
year inwhich the property was acquired.

» AnITC deducted or refunded ina tex vear for a depreciable prope *@}b &1 a depreciable property deductible under paragraph 37{13(b]), reduces
{he capital cost of that property in the nextiax vear. t also reductis the bindeprecialed capital cost of that dass &1 the nextax year, Aa ITC for SRAED
deducied or refunded in a tax yearwill reduce the balance in %ﬂfgf uctible SRAED expenditures and the adjusted cost base (ACB) ofan

YEar.

2
interest in a parinership in the next tax year. An TC from praspicd
deductible cumulative Canadian exploration expensesin }Hﬁz&e ax

* Property acquired has to be available for use bafore a claim rap'ITC can be made. See subsections 127(11,2) and 248(19) for more information,
= Expenditures for SREED and capilal costs for 3 properdy qu qu"s?'l’g for an TG must be idendified by the claimant on Form: 7661 and Schedule 31 no
tater than 12 monihs after the claimant's income tdereturn is e for the tax year inwhich i incurred the axpenditures or capitat costs.

* Parnership allocations — Subsecifon 127 (8) prdvic s\f&'-t e aflocation of the amount that may reasonably be considered fo te a partner's share of the
{7Cs of the parinership at the end of the fiscal pericd o partnership, An aliocation of ITCs is generally considered to be the pariner’s reasonable
share of the {TCs Kitis made inthe same pfd“ ertion | ich the partners have agreed le share any income or loss and ifsechion 103 ls pot
applicable ke the agreement io share any income orloss, Special rules apply 1o specified and limited pariners. Formora information, see
Guide T40BB, Buide for the Pantnership information Retum,

+ For SR&ED expenditures, the expression in Canada indudas the “exclusive economic zore” (as defined in the Ooeans Ast to generally consist of an
area that is within 200 nautical miles from the Canadian coasiline}, including the airspace, seabed and subsgil for that zone.

+ Forihe purpose of ihs schedule, the expression Atlantic Canada includes the Gaspd Peninsula and the provinces of Newfoundland and Labrador,
Prince Edward Istang, Nova Scotia, and New Brusswick, as well as their respeetive offshore regions {prescribed in Regulation 4608).

* Forihe purpose of this schedule, gualified property means property In Atlantic Canada thatis used primarily for manufacturing and processing,
farming or fishing, logging, stering grain, or harvesting peat, Property in Atlantic Canada that i used primarily for ofl and gas, and mining activities is
considerad qualified properly only ifacquired by the taxpayer before March 28, 2012. Qualified property includes new buildings and new machinery
and equipment {prescribed in Regufation 4800), and If acquired by the taxpayer after March 28, 2012, new energy generaiion and conservation
property (prescribed in Regulation 4500}, Gualified property can alse be used primarily o produce or process slesirical energy or steaminz
prescribed area fasdescribed in Regulation 4810}, See the definition of qualified property in subsection 12718} of the Act for more Information.

* For the purpose of this schedule, qualified resource property means property in Allantic Canada that is used primarly for oit and gas, and minfng
activities, ifacquirad by the taxpayer after March 28, 2012, and before January 1, 2016, Qualified resource property incudes new buildings and new
machingry and eguipmeant (prescribed in Reguiation 4600). See the definition of qualified resource property in subsection 127(9) of the Act for more
information.

mining expenditres deducted in & tax year reduces the balance in the pool of

T2 BOM 31 £ (13 Canad'él’.
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~ Detailed information {centinued)

» Forthe purpose of this schedule, pre-production mining exploration ex penditures are pre-production mining expenditures incurred afer
March 28. 2012, by the taxpayer to determine the existence, location, extent, o quality of certain minerai resources in Canada, excliding expenses
:fncuned mft%’ze expioration of an ofl or gas well. See subparagraph {a) (i} of the defindion of pre-production mining expenditure in subsection 127(9)
farmore informatian,

 For the purposs of this schedule, pre-produstion mining development expanditures are pre-praduction mining expenditures incurred after
March 28, 2012, by the taxpayer to bring a new eineral resource mine in Canada into production, axcluding expenses in the davelopmentof
bituminous sands depositor an oil shate deposit. Sse subparagraph {23() of the definition of pre-production mining expenditure in
subsection 127(9) for moreinformation,

- Part 1 ~ Investments, expenditures, and percentages

Specified
Investments percentage
Qualified propenty aoquired primarily foruse i Atiantic Canada ™ .. .. ... ... et e e e e 16 %
QuakBedresource property acquired pritmanily for use In Alantic Gansda and soquired:
— after March 28, 2012, and befora 2014 L L L e e L, e e e 10 %
- gfer2013 andbefore 2016 L. L. L. e e e e e e R e 5%
—-piler2018* L. ... ... G 1%
Expendiiures

ifyou are a Canadisn-contralled private corporation (COP G}, this percentage may apply to the portion thalyo i
claim ofthe SR&ED qualified expendiiure poot that does not exceed your expenditure limit fsee Pad 10) \ .............. s e 35 %

Note: Ifyourcument year's qualified sxpenditures are more than the corporation’s expenditurs it {
Part 10}, the excess is efigibde for an {10 ealculated at the 20 % rate™.

if you see a comporation thatis not a CCPC and have incurred qualified expenditures for SR&ED in 5

- before 20144 ..., R e T 20 %
- after 2013* Chv e et Fr e ‘e 15 %
ffyou are a taxable Canadian corporation thatinourred pre-production mining expenzﬁ%:?' 0%
ifyou are a taxable Canadian corporafionthat incurred pre-production mining exploratic;

~— after March 28, 2012, and before 2013 . e e s R 10 %
- 23 L. e ' , . 5%
- e 2 A et A 9%
Ifyoieare ataxable Canadian corporation thatincurred pre-production minin

— after March 28, 2012, and before 2014 0%
~-n20%4 ..., RPN .. . %
- in2015 ’ . . 4%
~ after 20154+ : &%
Ifyou pald salary and wages o apprentices in the first 24 mont &g\the fapprer;ticesh ip coniract for employment . e 10 %
i youincurred eligible expenditures after March 18, 2@)\6&3\@ gt
chitdren ofyour employess ardd, potentially, for othe; lldi:g: A T I 25 %

inte before March 29, 2012, or the properivis.acquiret! as pariof g phase of a project where the construction orthe enginsering and design work for the
ronstriction started before March 28, 2012 868 régr&;:?; {a.1) of the definifion of specified percentage in suhsection 127(8) for more information.

w  The redustion of the rate from 20% 10 15% applies 1o 2014 arxl Ister tax years, except that, for 2014 tax years that start before 2014, the reduction is
pro-rated based on the number of days in the tax vear thai are afler 2013,

¥ Atransitional relief rate of 19% may apply 1 _éoparig ég;;isad after 2013 and before 2017, if the properiy s acquired under 3 written agreement entsred

*** Pre-production mining exploration expendifures are described In subparagraph (a)(i) of the definition of pre-predizction mining expenditure in
subsection 1278},

*wae A transilional relief rate of 10% may apply to expendilures incurred after 2013 and before 2018, if the expenditure is incurred under a written
agreement entened into before March 29, 2012, or the expenditure s incusred as part of the developraend of 2 new mine where the censtruction orthe
engineering and design work for the construction of the new mine starled bafors March 29, 2012. See subparagraph (k){ii} of the definition of
spesified percentage in subsection 127(8) formore information. Pre-production mining development expenditures are describedin
subparagraph (al(ii) of the definiticn of pre-production mining expenditure in subsection 127(9),
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20141231 Halion Hills Hydro Inc.

86742 9823 RCO001
Corporation'sname Husiness number Tax yearend
Yaar Month Day
Halton Hills Hydre Inc, 86742 9623 RCO001 2014-12-31
~ Part 2 — Determination of a qualifying corporation
Isthe corporationa qualifying eomoralion? L ... e e e e e e s 101 PRSI 2ZNo

For the purpose of 3 refundable ITS, a quatifying corporation is defined under subsaction 127.1(2). The corpomation has lobe 3 COPC and its
{axable incormne {before any loss carybacks) for its pravious tax year cannot be more than s qualitying Income Bmit for the parlicutar tax year. fthe
corporation is assodated with any other corperations during the tax yesr, the total of the taxable incomes of the corporalion and the associated

corporations (before any foss camrybacks), for thelr last tax year ending in the previous calendar year, cannot be more than teir gualifying income Bralt
fortha particular tax year.

Note: ACCPC calculating a refundable ITC is congidered (o be associated with another corporation if it meets any of the conditions
insubsechion 256(1), exceptwhere:

« onecorporation is associated with another corporstion solely because one or more persons own sharas of the capital
stock of both corporations: and

» one ofthe corporations has atleastone shargholder who is not common to both corporations.

Ifyou are a qualifying corporation, you will eam a 195% refund on your share of any ITCs earned at the 35% rate on qualified current axpendiluras’
for SRRED, up {o the allocated expnditure limit. The 100% refund does not apply to quallfied capital expendiiires elfigible for the 38% creditrate.
They are only gligibie for the 40% refund”.

Sorme COPCs that are not qualifying corporations may also earn g 100% refund on their share of any [TCs earnad atthe 35% rale on qualified
current expenditures for SREED, up to the alioeated expenditurs fimit. The expendifure limitcan be determined in Parf 10, The 100% refund
doesnotapply to qualified capital expenditures eligible for the 35% credii rate. They are only aligitis lor the

The 100% refund will not be available fo a corporation that is an excluded corporation as defined und
exciuded corporationif, atany time during the year, itis a corperation that is either controlied by (dir
related to:

ay oneor more persons exempl from Part | fax under section 148;
b} Hertajesly in rightofa province, a Canadian municipality, or any other publicauthority: o
¢} any combination of persons referred to In a) orb) above. §

» Capital expenditures incurred after December 31, 2013, including iease payments for pfdpenty hatwouid have been a capital expenditure if
purchased directly, are not qualified SRAED expenditures and are not ellgibie‘{ma C an Sﬁl&ED axpendilures,

cHan 127,1(2). Acorporationisan
frebiig, inany manner whatever oris

~ Part 3 - Corporations in the farming industry
Completa this area if the corpormation Is making SREED contributions,

whose gozl is to finance SR&ED work (for example, check-off dues)?

e 1Yest | 2NolX!

Coniributions to agriculiural organizations for SR&ED* I e e 103

if ves, complete Schedule 125, Income Statement information, 'ci tily thet
on Schedule 128, see Guide RC4088, General index of Fmenglél

* Enter only contributions not already included on Farm Tﬁs%jf‘ :
made after 2012,

pe of farming industry the corparation is invelved in, Formore information
Qfﬂ {GIF]). Enter contribations on ling 350 of Part 8.
i

e

*I of the condributions made before 2013 and 80% of the contribulions

A
/4‘.5. .
Alifiad; (.ﬁzperty and Qualified Resource Property
~ Part 4 — Eligible investments for qﬁai;ﬂag property and qualified resource property from the current tax year
GCA* class Descriptioﬁ’ﬁfnvesimnz Dateavailable Location used Ampunt of
number foruse tprovinceorteritony)} investmant

110 115 120

Total of investments for qualified property and qualified resource propety A

* CCA: sapital costallowance
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Haiton Hills Hydro inc.

Deduct;
Refund of credit clatmed on invesiments from qualified property and ‘a Surcepropenty (fromPat?y .. ........ 310
ITC closing balance of Investments from qualified property { g resource property {amount minus fine 210) 320

6742 4623 RCNO0Y
~ Part § — Current-year credit and account balances — ITC from investments in qualified property
and qualified resource property
ITC atthe end ofthe pravious taxvear ..., ... et e ke kb e e e 2
Daduct:
Creditdeemed asaramBlance of Co-0peorporaions .. . i i e e i e s
CreditexDired L L e e et
Subtotal fline 210 plus line 215} » c

ITC atthe beginning of the lax vesr (amount B minus amoust Sy . .. .. .. R e 220
Ad:
Creditfransferred onamalgamationorwind-upofsubsidiary ... ... ... e m
{TC from repayment of assisfance e e e e e e e
Qualified property; and qualified resource property
acruired after March 28, 2012, and before
January 1, 2014* {applicabls partefamount A
fomParid)  ,....... e x 10%= Bl
Qualified resource property acquired after
December 31, 2013, and hefore January 1, 2016
{applicable part of amount A from Pari 4)
Credit allocated from a partnarship ,

D
Totalcreditavailable (line 220 plus samountD) .. .. L L
Deduct:
Credit deducted from Part | ax {enter atamount D in Part 30}
Credit carried back t the previous year{s) (amount H from Part 8}
Credit ransferred 1o offset Padt Vil iax liabily e e s

F
Credit balance befors refund (amount £ minus amountF) G

- Part & — Request for carryback of creci/i&fron\ : pesfmeﬁis in qualified property and qualified resource property —

Year l M@%@i‘?\f}ay
1stprevious fax yoar 7 bl e v..v.. . Credittobeappisd Bl
2nd previous tax ysar N e e Creditlobaapplisd B
Idprevioustaxvesr | sl b s Craditiobe applied EUE
Total (enter at amount a in Part 5} £
~ Part 7 — Refund of ITC for qualifying corporations on investments from qualified property
and qualified resource property
Current-yaar [TCs (totaf of ines 240, 242, and 250 from Part 5} et e e e et e I
Credit balance before refund {amount G from Part 5) e e e e e e e J
Refuntd { 40 Zzofamountiard, whicheveris Iess] . .. . i it i i i e e e e K

Enter amount K or g lesser amount on Bine 310 in Part § (also enter it on fine 780 of the T2 relum ¥ the corporation does net claim an SREED 1TC refund),
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2014.12-31 Hailton Hills Hydro Inc.
86742 8823 RCO001

SR&ED

~ Part 8 - Qualified SR&ED expenditures

Current expenditures
Currentexpenditures (romline 857 or Farm TBB1Y . . ., L . it e i e s s

Coniributions to agricultural orgardzations for SREED ... ... ...
Beduct:

Govemmentassistance, non-govemment assistance, or
confracipayment . .. ... . e s P
Contribufions to agriculiural organizations for SREED for éhe

federal iT {ihis amount is updated to tine 103 of Part 3. For -
more detalls, consultthe Helpy* .. ... e »

Current expenditures dine 557 on Form: 7881 plus Ene 103 from Part 3 ke e NP L gl 350

Capitelexpendiluresincurred before 2014 (from Ene 558 on Form T8I ... e v n e e 360
Repayments made in the year {from line 560 on Form T86%} e e e e R 370
Qualified SR&ED expenditures {lotal of lines 350 to 370) e e e 380

* Hyau are claiming enty contributions made to agricultural organtzations for SREED, line 350 should equaltline 103 In Part 3, Do not flle Form TEE1,
** Capitsl expenditures incurred afler December 31, 2013, are not qualified SRAED expenditures. 3

.4

~ Part 8 ~ Components of the SR&ED expenditure limit caiculation

Part 9 only applies if the corporation is a CCPC,

Note: A CCPC thatcalculates an SREED expendiiure imit is considered to be associated mﬁb
subsection 255{@3 e:ce;)twhere

corporation; and
= ane of the corporations has & least one shareholderwho s notcomman o bb

with ety ether corporations (the amaunts for associated corporations will be ¢ : ed on Scheduie 493,

Enteryour{zxable income for the previous tax year* (priortoany loss ca’r@s ap

Enter yourtaxabis capital employed in Sanada for the previous tax yea’ L 58,171,413
minus $10 million. i this amount is nil or negative, enter 0",
If this ammount is over 340 milion, enter $40 million

* Ifsither of the tax years referred o at line 390 s fess man/m W
of days in these lax years.

For a stand-alone corporation: $ 8,000,000
Deduct:

Taxable income for the previous tax year (ine 390 e 1t 9} or $500,000, whichever ks mose 500,000 % 10 = 5,000,000 A
Excoss (58,000,000 minus amount A negative, nter ") ittt e e et e 3,000,000 &
$ 40,004,000 minus line 398 from Part 8 e e e F e e a

Amounia divided by $ 40800000 L i e e e e e e s C
Expenditure limit for the stand-alore corporation {amount B mulliplied byamount G} L. L v rr iy ves D*

For an associated corporation:
I associated, the aliscation of the SR&ED expenditure imit as provided on Schedule 49 . ... .vue. ... RPN 00| g

Where the tax year of the ¢orporation is less than 51 weeks, caleulate the amount of the expendiiure limit as follows:

Amount Dor € X Number of days in the fix year 388 = e F
365
Your SREED expanditure Himit for the year {enier the amount from ling [, E, or F, whichever applies) e

* Amount D or B cannot be more than $3,000,066.
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2014-12-31 Halton Hilis Hydro Inc.
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~Part 11 ~ Investment tax credits on SR&ED expenditures

Curtent expendiiures dine 350 from Part ) orthe expendiiure - _
limit (ine 410 from Part 10), whichever is less® . ....... e X /% = G

Line 350 minus Ena 410 (ifnepative, enter "0y . .. .. ... .. L. ... X 18% =

Lire 410 minus line 350 fifaegative, enter™B™ L. . o i e e e b

Capitatexpendilures {Ene 360 from Parl 8) or amcant babove,

whicheverisless® ... ..., ... ... e e X 3/% = ]

Lire 360 minus amount b above fif negative, enter 0™ .. ... e . x wY% = J

Repsyrmients (amogntfromline 37¢inPart8y ... .. Ca e

if a corporation makes arepaymentofany

governmmentornor-governmentassistance, o7

condract payments thatreduced the amount m X By, =
of qualified expenditires kor ITC purposes, the
amountofthe repaymentis eligible for a credit X 5% = d

atthe rate that would have applied to the repaid

amount. Enterthe amount of the repayment on Gublptat{amounlc plas amount d} > K
the fine thal corresponds to the appropriate rate.**

i
<t

Currentyear SREED ITC {otal of amounts G 1o K; enter on Bing 540 in Part 12}

* For corporations that are nol CCPCs, enter "0 for amounts G and b

** For tax years thatend afier 2013, the general SH&ED rate is reduced from 20% to 15%, except that, %
reduction is pro-rated based on the number of days in the tax year that are after 2043, :

ITCattheend ofthe pravicUS tEX YEEL . .. . . . . i icn e i ' Y M

Deduct:
Creditdeamed a3 a remittance ofoo-op corporations

Creditexpiratd .. . . e e e

TG 2t ke beginning ofthe tax year amount M minus amount N}

Acdeh:
Credittransferred on amalgamation or wind-up of subsidiary

Totat cigrent-year credit (from amount L in Part 11}

Creditallocated fromaparnership ... ... ... ..

Total credil available dine 534 plus amount O}

Deduct:

Sublotel ttotal of line 560, amount &, and line 580) > i

Credit balance before refund amount P minus amaunt Q) e e K e e e e R

Deduct:
Refund of cradii clsimed on SREED axpendilures (from Part 14 or 15, whicheverapplies) ... ... ve it i nnnen

ITC closing balance on SREED {amountR minusline19}y ... .. ... e e e e s s
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Halton Hilis Hydro Ine.

BB742 9623 RC0001
r~ Part 13 — Reguest for carryback of credit from SR&ED expenditures
vear | Month | Day
tstprevioustaxyear | L L., e ..., Credittobeappliec  EXN
2rid previous tax year e e e aa e . Creditiobeapplied KL
Srdpreviustaxyear | b e Credittobeapplied gl
Total fenter at amount e in Part 12} 8

- Part 14 — Refund of ITC for gualifying corporations - SR&ED

Caomplete this part only if you are 2 qualifying corporation as defermined atling 101 ia Panl 2.
Is the corparation an excluded corporation as defined ander subsection 127.1{5H7

20 X]

Currant-year ITC fines 840 plus 550 froen Part 12 minus amoust KfomPartit) ... ... .. ... .. H

Refundable credits {amount f above or amount R from Pait 12, whicheveris lass)® N T
Daduct:

Amount T or amount G from Part 11, whicheverisless ... .. e e it e e U
Netamount (amount T minus amount U i negative, enter™0™ ... ... ... e ¥
AmauntV multiphied by 0% 0 ... D (LT

Add:

AmauntlU L i e e e e e e e X
Refund of ITC (amount W plus amtunt X — enter this, ora lessaramount, onfiee 810 Pari 12 /A5 3 s c c v v v v v v v e v n

Enter the total of lines 310 from Pant 5 and 810 rom Part 12 on fne 780 of the T2 retum.

* Hyouare also an excladed corporation [as defined in subsection 127.1(2)1, thisamount mu{st be

as your refund of ITC for amount Y.
L ":;52 et

~ Part 15 — Refund of ITC for CCPCs that are not qualifying or gxcluded corporations — SR&ED

Complete this box only f you are a CCPC ihatis nota qualifying or excluded mrparsﬁo\ii@ge(zmiﬂed atline 101 in Pat 2.

Creditbatance before refund famount RfromPariiZ . .. . i e e e e . Z
Deduct:

Amount Z or amount G from Part 11, whichever is less AA
Netamount{amount Z minus amount AA ¥negative, enter™0"F R v v e s e e e e s BB
Amocunt BB or amount [ from Part 11, whichaver is lass e
Armount CC multiplied by 40 % (BI]
Add:

AmountAR L e EE
Refund of ITC (amosnt DD plus amountEE) 22 F¥

Enter FE, ora lesser amount, onEne 810 in Par{g@d alﬁo i line 780 of the T2 retum.
.\-" A
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4887 and did not expire before 2008;

i ransfer qualified expenditures; and

Mote:

the calculation formats below.

20144231

Recapture — SRE&ED

-~ Part 168 — Recapture of ITC for corporations and corporate parinerships ~ SR&ED
You wit have a recapiure of [TC in a year when all of the following conditions are met!
« youacquired 3 particuar property in the cutrent year or in any oftha 20 pravious tax vears, ¥ the tredit was sarnad in 2 tax year ending after

* you claimed the cost of the property as & qualified expenditure for SRAED on Form TH61;
» e costofthe property was included in calculating your ITC o was the subject of an agreement mate under subsection 12713}

Halion Hills Hydro Inc.
88742 9623 RCODOY

» you disposed of the property or converted it to commercial use sfier February 23, 1088, This condition is also met if you disposed
of or converled ta commarcial use a property thatincorporates the particular property pravicusly referred fo.

Therecapiure does not apply ifyou disposed of the property to 2 sen-arm's-lengih purchaser whao intended to use it all of substantially all for
SRA&ED, When the non-anm's-tength purchaser later sells or converts the property to commmercial use, the recaplure rules wisl apply to the purchaser
pased an the historical ITC rate of the origing! user.

You will report a recapiure on the T2 return for the year in which you disposed of the property or converted it to commercial use. In the following
tax year, add the amount of the iTC recapture fo the SREED expendilure pool,

Ifyou have more than ong disposition for calculations 1 and 2, complete the columns for each disposition forwhich a recapiure applies, using

A

~ Calculation 1

= if you meet all of the above conditions

Amountef ITC you originally calculated
for the property you acquired, or the
otiginal user's ITC where you acquired the
property from a non-<arnvg length party, 2s
daseribed inthe note above

Ampunt catcuiaied using 1ITC g
atthe date of acquisition ¢

(or the originat user's date of acguisition
on either the proceeds ofd szhﬂh:l
{if sold in an at's length ¢ fga :

7

Araoynt from column 700 or 710,
whicheverisless

Subtotal (enter ihl\sé%(\aft amount Cin Part 17)

A

- Calgulation 2~ Only if you transferved all or a part of ti'fm\\ﬁli ed expenditure 10 another person under an agreement
described in subsection 127(13); ot%ni%se, 35 bt 1iil in amount B in Part 16 on page 9.

A

Rate that the transleree usedin deten?ilzzmg;
its ITC for qualified expenditures under 2
subsaction 12713 agreement

C

;%aeeds of disnosition of the property
\) you dispose of { to an arm's length
person of, inany other case, enter
\}/ the fair market value ofthe property at
conversion or disposifion

730

c

Amount, ifany,
already provided forin Calculation 1
{This altows for the situation where only
part of the cost of a properly is fransferred
undera subsection 127¢13)agreement)

~ Calculation 2 {continued) - Only if you transferred afl or a part of the gualified expenditure to ansther person under an agreement
described in subsection 127{13}; otherwise, enter nil in amount B below.

D

Amount determined by the formula
(AXBY~

E

iTC eamned by the fransferee farthe
qualified sxpenditures thai were transferred

750

F

Amcunt frem columr D or E,
whicheverisiess

Sabtotal (enter this amount at amaount Din Pat 17}

CORPORATE TAXPREP § TAXPRED DES SOCETES - EP23 VERSION 2015 ¥1.1
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20114-12-31 Halton Hills Hydro Inc.

86742 5623 RCO001

Calculation 3

Az a member of fhe parinership, you will report your share of the SREED ITC of the pantrership after tha SRAED ITC has been reducad by the
amount of the recapture, If this amount is & positive amount, you will report & on ine 550 in Part 12. However, ifthe parinership does nat have

enough ITC olherwise available to offset the recapture, thers the amount by which redustions 1o ITC excesd additions {the excess) wil be
delermined andreported on Ene 780 below.

Corporate partner's share of the excess of SRAED TS famountto be reporied at smount E in Part 17}

~ Part 17 — Total recapture of SR&ED investment tax credit
Recapleed ITC for caloulation 1 fram amount A s Part 18

.........................................

Recapired ITC for calculation 2 from amount Bin Part 18

Recaptured TG for calculation 3 from line 760 & Part 16

.........................................

Total recapture of SREED investment 1ax credit —total of amounts Co E
Enter arount F atamognt Ain Part 29,

m o om DO
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2014-12-31 Halion Hills Hydro Ing.
88742 9623 RCOOD1

Pre-Production Mining

— Part 18 — Pre-production mining expenditures

Exploration information

A rrineral resource that qualifies for the credit means a mingral depasit fromwhich the principa] mineral to be extracted is diamond, a base or precious metal
deposit, af a mineral deposit from which the prircipal mineral to be extracted is an industrial minerat that, when refined, restlts in = base or precious metal,

In column 800, list all minerals for which pre-production mining expenditures have sken place inthe tax vesr,

For each of the minerals reported in column 800, identify each prolect (in column 808}, mineral titte {in column 808), and minirg division {in column 807)
where title Is registered. If there is e minaral title, identify only the profect and mining division,

List of minerais Prajectname

05]

Mineral fitle Mining givision

807

Pre-production mining expenditures®

Exploration:

Pre-production mining expenditures that the corporation incurmed in the tax yearfor the pumose of éﬁ
axisteniog, location, extent, or qualily of a minerat resource in Canada:

Prospecting s et
Geological, geophysical, orgecchemical surveys

Drrilling by rotary, dlmond, percussion, or other methods

Trenching, digging test pits, and preliminary samping

Davelopment;
?’m;;w?ac}ion Mireng expeﬂdilure}% oL rred inthe tax yaar for bringing a new, (f

7 o ‘}/ Add amounts in colarmn 826 > A
Total pre-production mining expentitures (lotal o“g\n\eaﬁi‘g 83 and amMOUNLAL L e e 830
Peduct:
Totgtofall assistance {grants, subsidies, rebates, and fergivabls loans) or reimbursements that the corporation has
recedved oris entitied inreceive in respect ot ibe amaunts referred o atiine 830 above .. .. .. v i r et
Exeess {ine 830 minus fine 832 {(ifnegative, enier 0"} e E e s a ey e e e B
Add:
Repaymentsofgovernmentand non-governmentassistance ... ... . ... et e e e s @
Pre-production mining expenditures (amountBplus hef38y .. ... e et e e e C

* A nre-production miaing expenditure is defined under subseciion 127{9).

CORPORATE TAXPREP / TAXPRED DES SOUIETES - £223  VERSION IS Vil Page 10




Z2014-12-31 Hakon Hilis Mydro Inc.

B5742 8623 RC0O001
- Part 19 — Current-year credit and account balances ~ ITC from pre-production mining expenditures
ITC atthe end of the previous tex year e e e e et e e e e M)
Deduct:
Creditdesmed asaremilancecfco-opcomorations ... .. e e e
Creditesgited e e e e 845
Subtotai {line 841 plus ne 845) » E
TG atthe beginning pfthe fax year (Mount D mdngs SmoUNLE) L. L it e e s e e em s e aanananns m
Add:
Credit ransferred on amalgamationorvand-up of SUBSIBIETY L ..o L e e e e 860
Pre-production mining expenditures*
incurred before January 1, 2013
{applicable part of armgamt C fom Part 18) ® 0% & 2
Pre-production mining exploration
axpendiiuresincurred in 2013
(applicable part of amount C from Part 18 . . x 5% < b
Pre-production mining development
expanditures Incurred n 2014
{applicable part of amount G from Part 18) - x 7% c
Pre-productionmining development
expenditures incwrredin 2015
{applicable part of amount C from Part 18} | X 4 %
Current yeareredit tiotat of amounts 3 fo 43 B F
Total credit available (fotat of ines 850, 860, and amount F} .., ., e - 2 , . G
Deduct:
Gredit deducted from Part | tax (enterstamount FinPart30y ... ... . R SE.
Credit carried back to the previous year(s) {amountHrom Part20y .. ... ... N SN e
Sublotal Qfs plug amounte) » H
ITC cioaiag balance from pre-production mining expenditures {amounté\mgz umtH}l . e e

* Alstinclude pre-production mining development expendilsres incurred 6e¥_u§s 2&&936 pre-production mining developmentexpendituresincumed after
2013 and before 20416 that are eligible for transitional relief, WIS

- Part 20 - Request for carryback of credit fromy nig\bghct;on mining expenditures

Vear | Monh | Depl
15t previous lax year 4 Credittobeappiied  ELE
2nd previous tax year P, Creditiobeappiled 24
3rd srevioustax year Craditio be applied 923

‘Total (enter ot amcunt e iInPart 19} |

CORPORATE TAXPREP f TAXPREP DES SOCIETES - EP23  VERSTON 2015 Vi Page 11



2014-12-31

Apprenticeship Job Creation
~Part 21 - Total current-year credit — ITC from apprenticeship job creation expenditures

Halton Hills Hydra Inc.
86742 9823 RCO001

Ifyou are @ relsted person as defined under subsection 251{2), has it been agread n wriling that you are the only
employer who will be claiming the apprenticeship job creation tax eradit for thig tax year for each apprentice whose
confract number {or social insurance number or name) appears below? (Ifnol, you sannot claim the tax credit) Caee s

thare is no confract number, entarthe social insurancs number (SIN) or the name of the eligible apprentice.

1 YesD

For each apprentice in thelr first 24 months of the apprenticeship, enter the apprenticeship confraci number registered with Canada, ora province or
tervitory, under an apprenticeship program designed te certify or icense individuals in the trade, For the province, the trade must be a Red Sealttmde. If

200l

A £ ¢ o E
Gontract number Wame ofeligible trade Eligible salaryand Column T x Lesser of
{3IN or narme of apprentice} wages* 10 % column O or
$ 2,000
01 602 6803 604 | 605
1.1 Briscoe, Mark Powerling Technician 30,482 3,048 2,000
Total current-year oredit (anter at line 840 in Part 22} 2,000 A
* Netof any other government or non-govemment assistance recsived orio be received. A
Y .
~ Part 22 — Current-year credit and account balances ~ {TC from appren%iceéﬁ:g;jg}b creation expenditures
ITC at the end of the pravious tax year 2000 B
Deduct:
Credit deemed as aremitiance of co-op corporations s
Credit expired afler 20 tax years ot e PR
C
ITC at the beginning ofthe tax year (amount B minus amountG) 2,000
Add:
Cradit transferred on amalgamation orwind-up of subsidiary
ITC komrepaymentofassistance ... ... . . u v nn
Totat current-year cradit (amount A from Part 21)
Creditallocated fromapardnership . o ooy
2,000 p
Total credit available (ine 625 plus amount D) . 4000 F
Deduct: / N
Gredtt deducted from Part Fax (enter atamount GARANSN/ <o i ieiin e s 660
Credi carried back to ihe previous year(s) (a mo&_ﬁ_i G fi);ﬂ’ar& .o A a
i Subtotal (ine 880 plus amount 2) » 3
ITC closing balance from apprenticeship job creation expenditures (amountS minus amoumtF) . .. .. ... .. @ 4,000
~ Part 22 — Request for carryback of credit from apprenticeship job creation expenditures
Year | Montn | Day »
Istprevioustaxyear L E s e i e ... . Credittobsapplied B
2ndprevious tax year e e e e Cradfttoteappliod  |ERY
Srdpravioustaxyear L e Creditiobeapplied R
Total {enter at amount 3 In Part 22) G

CORPORATE TAXPREP 7 TAXPREP DES SDUIETES - EPX3  VERSION 2013 V11
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20144231 Halton Hills Hydro Inc.
88742 9624 RC0001

Child Care Spaces

~ Part 24 — Eligible child care spaces expenditures

Enter the eligible expendilires that the corporation incurred 1o create fcensed child care spaces for the childeen of the emplayees and, potentially, for
other chidren, The corporation carnot ba carrying on a child care services business, The aligible expenditures includs:

» thecostofdeprecizble properly {cther than specified property): and
« tha specified child care start-up expandiures;

acquired or incurred only to create new child care spaces at a licensed ¢hild care facilily.
= Cost of depreciable property from the current tax year

COA* class number Description ofinvestment Datesvsilableforuse | Amounlofinvesiment

665 875 685

Total costof dapreciable propetty from the current fx vesr

Add:
Specified child care start4ip eXpendires ROM NS SUTENLIEN YBAT . v v b ot et an o n e v nses e onrnnen s 705

Totzl gross eligible expenditwes forchildcare spaces ine T1 plus line 708y ... ... .. ...

Deduct: B
Total of alf assistance (including grants, subsidies, rebales, and forgivable loans) or reimbursements fhatthe
corporation has received oris enditled {0 receive in respect of the amounis refesred o atline A Ly

Excess (amount A minus fing 725) (iTnegalive, enter™0™ ... ...,

Add:
Repayments by the comporation ofgovermment and non-govermment assistance

Total eligible expenditures for child care spaces (amount & plus line 735)

* COA: capital cost allowance

~ Part 25 - Current-year credit — ITC from child care sp

g{;endftafes
The creditis egual io 25% of gligible chid care spaces expendiiures inour }; urn of $10,000 per child care space created in a licensed child

carefacility.

EHgihleexpenditires fromine T45) . .. L. oL o T L N - X 25 %
Number ofchild care spaces Y 755 X § 10000

H
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2614.12.31 Haiton Hills Hydro Inc.

BE742 8623 RCO001
~ Part 26 - Current-year cradit and account balances ~ ITC from c¢hild care spaces expenditures
ITC attheand of e pravioUS IAX YBAF L . i i it vttt v s cn v mmr crt e ancrnccancncn et F
Deduct:
Craditdsemed as a ramitlance of co-op corporations b e e
Creditexzpired after20taxyears . .. . . i e e e .
Subtotal {line 765 plus fine 770) » G
TG atthe beginning of the tax vesr (AMOUNLF MBS 8MOUntG) ... ittt i i v es cre e an e s me s N 775
Add:
Credittransferred onamalgamationorwind-.upofsubsidiary ™ ... . .. . o e
Totalcurrent-yesrcredi famount Efrom Part28) L. .. . o e s 780
Croditallocated from a partnership e s . 752
Subtotal tiotal of lines 777 1o 782) » H
Totaloredipvailableine 778 plus amounlHY L. L. . L i i i e e e s !
Deduet:
Cradi deducted from Part | tax (enter at amount Hin Part 30)
Creditcarried back to the previous year(s) (amountK from Part27) ... . . . o eh o ‘[‘- E
Subtotal ffine 785 plus am %nt‘a; \y » J
ITC closing balance from child care spaces expenditures amount! minus amount.J) : }<4 .............. 780
=N Y
~Part 27 — Request for carryback of credit from child care space ex/_/ enditures
¢ | Month | Dey _
151 previous tax year 2013 12-31 Credittobe appliad 94?_
2nd previous lax year 2012-12-31 Credittobe applied ¥
Srd previgustaxyear 2011-12-31 Gredittoboapplied  ELl
Total fenter at amount 2 in Part 26) K
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 ROOD01

Recapture - Child Care Spaces

~ Part 28 — Recapture of ITC for corporations and corporate partnerships — Child care spaces
The ITC will be recovered against the taxpayer's iax otherwise payable under Part | of the Actif, st any time withis 80 months of the day on which the
tixpayer acquiredihs property:
* the new child care space is no ionger availakie; of
* properly that was an efigible expenditure for the child care space is:
— disposed of or leased to a lessae; of
- gonveriedto anotheruse,

fthe property disposed of is a child care space, the amount that can reasonably be

sonsidered lo have been included in the oeginal ITC (paragraph 127(27.12)(a)) R DR 7 O 2

Inthe case of eligible expenditures (paragraph 127(27.12)(b)), the lesserof:

The amount that can reasonably be considered to have been included in the origing) ITC ceen

25% of githar the proceeds of dispogition (if sold in en arm's length transaction} .

orihe folr market value (inany othercase) of theproperty . ... vt e e o s en s 737

Anmourd fromiine 785 orline 797, whicheverisless .. ... ... ...... e e e e e A

{- Corparate parinerships

| As a memberof the partnership, yous will report your share of the ohvlid care spaces [TC of the parirershipiaiteythe child
care spaces ITC has been raduced by the amount of the recapiure, i thig amountis a pesiﬁva? nt, you Wil report it
o line 782 In Part 26, However, if the partnership does nol have encugh ITC otherwise avaiiabllg ifset the recapture,
{hen the amount by which reductions to [TC exceed additions (the excess) wid be determined 2kd ¥énorted on line 789

[
i

Total recapture of child care spaces investment tax credit (otal of ling 792, amol 3
Entar amount B at amount B in Part 28

Recapiured SREED TC (from amount F in Part 17)

Recaptured child care spaces ITC (from amount B in Part 28)

i

Total recapture of investment tax credit (amountA plus/am
Enter amount C on Ene 802 of the T2 retum.

A
D ]
- Part 30 ~ Tota) iTC deducted from R%fi\l%&/f)

ITC from SREED expenditures deduciad from Padtd o (rom ling 550 I Part12) .+ oo evr v e e, e

ITC from pre-produstion mining expendilures deducted from Part Hax tfrom line B85 inPart 193 . ... ... b e,

iTC from apprenticeship job creation expenditures deducted from Part lax (feom ine 660in Part 22y ... ... ... ..., e

T @ m m g

TC from child care space expenditures deducted fom Part | fax (from line 785 in Part 26) e e b e e

Total FTC deducted from Part 1 tax (otalofamoaunis Do H) . oL oo v o s e e e |
Enter amouni | atline 652 of the 72 retuin.

Privacy Agt, Personal Information Bank number CRA PPU 047
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2014-12-31

Hallon Hifis Hydro Inc.

BA742 323 RCO001
Attached Schedule with Total
C - Eligible salary and wages
Tite _C — Eligible salary and wages
{esceiption Amound
Eligible Wages 30,482(00
Total 30,482 100
CORPORATE TAXPRES { TAXPREP DES SOCIETES - EP2)  VERSION 2015 ¥1.1 Page 1



2014-12-31

Summary of Investment Tax Credit Carryovers

CCA class number

Current year

Pricr yaars
Taxalionyaar

2013-12-31

- Continuity of investment tax credif carryovers

Haiton Hills Hydro Inc.
86742 8623 RGO0OT

a7 Apprenticeship iob creation ITC

Addion Appling
currentyear currentyear
8y B

2,000

Claimed
as arefund
<)

Carded back
{0

ITC end
ofyear
{A-B-CE)

2,000

TG beginning
ofyear
®)
2,000

Adjustments

{F}

Appied
currentyear
©}

ITG end
ofyear
{E-F-(5}

2,000

2012-12-31

20131-12-31

2016-12-31

2006-17-31

2008-12-31

2007-12-31

2006-12-31

2005-12-31

2004-12-31

2003-12-31

2002-12-31

2001-12-31

2000-12-31

1999-12-31

Total

2,000

B+

/f\*%x

Yotal 1ITC utilized

* The T end of year xncludas {he amount of ITC axpired
ITG expired fram the 20" preceding year ifit is afier Qecéf
any expired credit will be posted ta Ene 215, 515, 61 5 770 »:;1*8\S 5 applicable, in Schedule 31 the following year.

rfomthe 1(1? receding year ifitis before January 1, 1998, or the amount of

7. Note that this ¢redil expires af the end of the tax year and
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26141231 Haiton Hills Hydro ine.
86742 8623 RCO004

Canttd Revenue  Agence i raven
I*I Bgency y dg “ggm “ Schedule 32

Taxable Capital Empfoyed in Canada — Large Corporations

Corperafion'sname Business numbsy Texyear-end
YearMeonth Day
Halton Hills Hydro Inc, 86742 9623 RCOO0L 2014-12-3%

= Use this schedule in determining if the fotal laxable capital emploved in Canada of the corparation (other than a financial institlution or an insurance
gorporation) and i related corparations is grester than 510,000,000,

If the total taxable capifal employed in Canada of the corporation and its related corporations is greater than $10,000,000, file a completed Schedule 33 with
your T2 Corporation Income Tex Return no later than six months from the end ofthe tax year.

» Unless otherwise noted, all legisiative references are ta the /acome Tax Act and the Income Tax Regulations.
* Subsection 181{1} defines the terms $inancial institution, long-term debt, and reserves.

» Subsection 181(3} provides the basis to determine the carrying value ofa corporation's assats or any other amount under Part 1.3 for its capital, investrrient
sllowance, taxable capital, or able capital employed in Canada, or for a parinership inwhich ithas aninterest,

+ ifthe corporation was a non-resident of Canadz throughoul the year and carried on a business through a permanet establishmant in Canada, go to Part 4,
Taxabte capital employed in Canada.

—Part 1 ~ Capital

Add the following vear-end amounts:
Reserves that have not been deducted in computing income for the year under Part | 4.818,978
Capilal stock (or memmbers’ contributions if incorporated without share capital) . 16,161,663
REENBASAMINGS - . o o v s e vt vt e e e e Sy 12,878,030
Contibuledsurpius ... . . e e rix 105 R
Anyothersurpluses .. L. L. e e e e e e e e e T
Deferred unrealized foreignexchange gains e e s
Altkbans andadvancestothecomponation ... .. L. .. L a e .

Allindeblednessofihe corporation represented by bonds, dabeniures notes, meriga
hypatbecary claims, bankers’ accepianoes, orsimifarobligations .. ... e

Any dividends declared but not paid by the corporation before the end of the year

Aliother indeiiedress ofthe corporation {other than any indebtedness for a lease)
{hat has been outstanding for more than 365 days before the end of the yei/A

30,700,962

The fotal of all amounts, each of which is an amsunt under paragraph 181.2(8)g} fra
parinership inwhich the corporation held a membership interest at the end fﬁ ar, gither
dirgeliy orindirectly through ancther parinership {see note below) A A0 &J\?f

ol

\_m;i {add tines 101 10 112} 64,559,633 b 64,559,633 A

Deduct the following amounis:
Deferred tax debit batence atthe end of the year B T A
Any geficit deducted in computing s shareholders’ sxquity (in “’\d o o Als purpose, the
amount of any proviston for the redemplion of preferred ¢ ,t e doftheyesr .. .. ..
Any amount deducted under subsaction 135(1} in computing i G _‘efunder Part}forthe
year, 85 long as the amount may reasonably be regarded as bai d
ires 10110 9128bave L ... ..., ... Ein,

Deferred unrealized foreign exchange losses atihe

! Subtotal{add lines 121 to 124) b B
| TR
Capital for the year (amount A minus amount B) (ifreg {iv& emer"07) L e ey fae ‘mmm%‘% 259,633

Note: Line 112 is determined as follows:

- Anamount for 2 parinership is the propariion of the amount, if any, by which the tolal of those amounts—ur the partnership's last fiscal period thatends at
or bafore the tax year-end of the corporation-—that would be determined for tines 101, 107, 108, 108, and 111 as if they apply to the partnershipin the
same way thatthey apply fo corporations exceed the partnership's deferred unrealized foreign exchange losses atthe end ofthe fiscal period.

~ In determining an amount for 8 parinership, do rot include amounts owing by e partnership

~ g any corporetion that held a membership interestin the parinership sither directty ar indirectly through another partnership.
~ toany paringrship in which & corporation described above held a membership interesteither directly or indirectly through another parinership.

~ The proportion of an amount for & partnership Is determined by the amount that the corpormation’s share of the parinership's income or loss for the fiscal
period-10 which the corporation is entitied sither directly or indireciiy through ancther parinership—is of the partnership’s Income or loss for the perigd.

l‘!
T2 SCHSS & (14) Cana
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20141231 Halton Hills Hydro Inc.

86742 8823 RCOD01

- Part 2 - Invesiment allowance
Add the carrying value at the end ofthe year of the folowing assets of the corporation:

AShare O anoIher COTROTAIN L e i et v e e 401

Aloan or advance fo another corporation (other than a inancial institition) e e e 402 400,640

Abond, debenture, note, morigage, hypothecary ¢laim, or similzr obligation of anather corporation

(otherthan a financialinstitution} e e et e et e e a e e e e e 403

Long-lermdeblofafinancialinstitulion . ... ... ... ... ... e e e e e 404

A dividend payabile on a share of the caplial stock of another corporation e N 405

Aloan or advance to, ora bond, debenture, note, marigage, hypothesary olai or similar obligation of, 