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OVERVIEW (2.4.1)

In this Exhibit, the operating costs consist of the required expenditures necessary to maintain and
operate HHHI’s distribution system assets, the costs associated with metering, billing, collecting
from its customers, the costs associated with ensuring all stakeholders’ safety (public, employees
etc.), and the costs to maintain the distribution business service quality and reliability standards in
compliance with the Distribution System Code and other legal requirements. These are on-going
costs associated with providing distribution services in alignment with customer’s expectations.
HHHI’s 2016 Test Year operating costs are $6,859,246 including Operating, Maintenance and
Administration (OM&A) and property taxes as summarized in Table 4-1 below. The average total

cost of OM&A between 2012 and 2015 Bridge Year is $5,648,213.

Table 4-1: Summary of OM&A Increases — 2012 Board Approved to 2016 Test Year

2012 Board 2015 Bridge | 2016 Test
Description Approved (2012 Actual| 2013 Actual | 2014 Actual Year Year

Distribution Expenses - Operation 1,049,101 797,619 800,456 791,622 1,265,363 1,355,647
Distribution Expenses - Maintenance 933985 [ 1,905,957 742,555 615,219 341,000 374,125
Billing and Collecting 1,226,281 | 1,072,259 1,210,087 1,203,346 1,584,893 1,890,937
Community Relations - - - - - -

Administrative and General Expenses 2,584,033 | 2,036,642 2,331,334 2,568,754 2929017 3,134,097
Sub-Total 5,793,400 | 5,812477 5,084,432 5,178,941 6,120,273 6,754,806
Property Tax 106,600 95,872 98,161 100,799 101,896 104,440
Total 5,900,000 | 5,908,349 5,182,593 5,279,740 6,222,169 6,859,246

HHHI followed Revised Canadian Generally Accepted Accounting Principles (RCGAAP) in 2012,
2013 and 2014. For the 2015 Bridge and 2016 Test Years, HHHI is reporting under Modified
International Financial Reporting Standards (MIFRS).

HHHTI’s 2016 Test Year operating OM&A costs (excluding property tax) are $6,754,806. The
increase to OM&A costs from the 2012 Board Approved are detailed in Table 4-2. Table 4-2 is

intended to present major cost drivers only.
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Table 4-2: 2016 Test Year OM&A Expenditures

Description Amount (%)

2012 Board Approved OM&A 5,900,000
Wages and Benefit Increase 693,737
3 New Full Time Equivalent (FTE) 231,918
OMERs 217,179
Vegetation Maintenance (Tree Trimming) 45,000
Safety and Wellness Program 64,500
Control Room 155,000
Monthly Billing 173,195
OESP mplementation 72,400
Software Mamtenance - New ERP 75,000
Other OM&A 78,485
One-time recognition of Smart Meter ~

OM&A from EB-2011-0271 (9>1,608)
Total 6,754,806

The OM&A costs in the 2016 Test Year reflect the resourcing mix and investments required to meet
customer and broader public policy requirements for the duration of the 4th Generation IRM plan

term. These resources and investment costs will enable HHHI to meet future workloads.

New Full Time Equivalent

Between 2012 and 2016, HHHI has experienced a significant increase in its OM&A workload as a
result of increased demand by its customers for services. For example, inbound and outbound call
volumes, locate service requests and collections have all increased between the 2012 to 2014
timeframe. HHHI offers the convenience of a store front operation for customer service inquiries
and payments. The same staff that responds to the increased customer service call volumes also
handles these walk-in customers as well. In 2014, HHHI processed 12,804 separate in-office
payments totaling $ 11,149,900. This store front service is important to customers in Halton Hills

and this service is directly related to HHHI’s strategic objective related to community.



=Y

10

11

12
13

14
15
16
17
18
19
20

21
22
23
24
25

Halton Hills Hydro Inc.

EB-2015-0074

Exhibit 4

Tab 1

Schedule 1

Page 4 of 119

Filed: August 28, 2015

Revised: October 2, 2015

Additionally, new provincial policy initiatives have been introduced over this timeframe resulting in

increased OM&A workloads. The provincial policy initiatives include:

e New customer service rules for low income customers;

o LEAP;

e RRFE with its increased regulatory requirements;

e Smart meters and the supporting AMI system which must be managed on a daily basis;
e Renewable generator connection and settlement obligations;

e Mandatory conservation targets;

e Scorecard benchmarking;

e Customer engagement requirements on local and provincial industry issues; and

e Regional planning and the ongoing facilitation of the smart grid.

HHHI has willingly embraced these initiatives, implementing them at minimal cost, without

impacting customer service.

HHHI has also been managing past and expected future employee turnover, as its workforce ages
and retires, and as new workers take on new roles. The majority of this turnover is a result of
retirements. HHHI also notes that twenty-five percent (25%) of the current staff will qualify for
retirement within the next five (5) years. Many of the positions in the electric distribution industry
are highly specialized and require several years of training for new staff to become proficient and
comfortable completing tasks safely. HHHI attempts to fill open positions with qualified internal

staff when possible and HHHI’s staff has embraced the challenge of the new positions.

While HHHI prefers to promote internally, some positions either require significant training and/or
qualifications. HHHI estimates it takes four (4) years of schooling and an additional four (4) years
of experience for a journeyman apprentice to achieve a level of comfort and competency with the
HHHI distribution system. Their positive attitude and outlook in addition to their work with

creative and critical thinking is why many efficiency improvements have been successfully
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implemented. HHHI is especially proud of its employees in that they have continued to maintain an
outstanding service record, as evidenced by the consistent reporting and recording keeping (RRR)

measures over this period of change.

HHHI staffing level has remained relatively the same from 2012 to 2014 with only the addition of a
GIS Technician in 2014. In HHHI’s 2012 Cost of Service application, HHHI realized that aging
assets in the distribution system and ever increasing demands to manage those assets would require
additional resources. Faced with the task of making HHHI’s asset inventory more accessible, it was
decided that the legacy AM/FM system would be updated to a modern Geographical Information
System (GIS). The GIS was updated with the asset inventory and was largely administered on a part
time basis by a Senior Technician in the engineering department. With a new control room services
agreement in 2013 and increased pressure to further improve system operating maps for use by
Control Room Operators and construction crews, it was determined that the GIS function had
become a full time role. As such, a new full time position was created. The dedicated GIS resource
maintains the asset register and supports the evolution of new business process through asset data
analysis and manipulation which supports capital improvement programs and makes for a safer

operating environment.

Included in the 2016 Budget is the addition of 3 Full Time Equivalent positions. HHHI has one
Operations staff with forty (40) years of service and three (3) others that are eligible to retire in the
next three to five years. HHHI hires approximately three to four years in advance of pending
retirement for Operations staff as it requires a minimum of four (4) years of schooling to become a
journeyman. Even with a newly qualified journeyman replacing a retirement this still places
additional burden on existing staff as it takes the newly qualified journeyman approximately four (4)
years of experience to become fully competent with HHHI’s distribution system. Given these

pending retirements HHHI has included a new Apprentice Lineman position in 2016 labour budget

resulting in an initial increase of $69,614 in wages and benefits.
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In response to Board Amendments to the Distribution System Code, dated April 15, 2015, HHHI is
obligated to convert from bi-monthly billing to monthly billing for its residential customers.
Currently, HHHI issues approximately 145,000 bills annually. The conversion to monthly billing
will result in an increase of 86% or approximately 124,000 bills annually. Table 4-3 provides details
of the increase of bill volume. Each of the additional bills needs to be processed in the same
manner as the previous residential bills and as such, more billing staff is required to handle the
additional workload. It should be noted that while the expectation is that monthly billing will result
in more customers opting to receive their bills electronically, those electronic bills will still need to
be processed by staff before being issued. As a result of the expected workload, HHHI requires an

additional billing clerk, resulting in an increase of $64,377 in wages and benefits.

Table 4-3: Forecasted Bill Volume

2012 Board Approved 2015 Forecast 2016 Load Forecast | 2015 Forecast to 2012 2016 Forecast to 2012
Board approved Board Approved
Customer [ 5012 Board ~ Expected . Expected 2016 Expected i i
stomer ariance - ariance
Class Approved 2012 Total " 2015 Total | Forecasted | 2016 Total %
Numbers at Number of Number of | % change

Customer  Number of uly 31/15 Number of | Customer | Number of bill change bill

Numbers Bills July Bills Numbers Bills s s
Residential 19,530 117,180 19,662 117,972 19,955 239,460 792 0.68% 122,280 104.35%
GS<50 * 1,694 20,328 1,768 19,068 1,696 20,352 (1,260)|  -6.20%) 24 0.12%
50-999 176 2,112 199 2,388 232 2,784 276 13.07% 672 31.82%)|
1k-5k 13 156 13 156 14 168 - 0.00%| 12 7.69%)
UMSL 175 2,100 146 1,752 150 1,800 (348)| -16.57%) (300) -14.29%
Sentinel 175 2,100 173 2,076 176 2,112 24| -1.14%) 12 0.57%)
Street 1 12 1 12 1 12 - 0.00%| - 0.00%|
microFIT 111 1,332 111 1,332 1,332 1,332
FIT 8 96 8 96 96 96
Totals 21,764 143,988 22,081 144,852 22,343 268,116 864 0.60% 124,128 86.21%

Industry changes and customer demands have resulted in increased regulatory requirements and a
focus on integration of information systems including billing, contact management, smart meters,
advanced metering infrastructure, GIS, outage management, financial reporting, job costing, asset
management, budgeting, etc. HHHI’s Information Technology Department regularly uses external
contractors to cope with the increased workload. All departments will benefit from this position by
having in-house expertise to solve technical and non-technical related issues. This addition will also

aid in the avoidance of costs related to external support at a rate of $205 per hour (the houtly rate



A W N P

al

10
11
12
13
14
15
16
17

18
19

20
21
22

23
24
25

Halton Hills Hydro Inc.
EB-2015-0074

Exhibit 4

Tab 1

Schedule 1

Page 7 of 119

Filed: August 28, 2015
Revised: October 2, 2015

for service from HHHI’s IT system provider). In addition to the benefit of the avoided costs,
required tasks will be completed in a timely manner, thus promoting increased efficiencies. HHHI
has included Business System Analyst in 2016 resulting in an increase of $92,820 in wages and

benefits.

The addition of an apprentice journeyman, billing clerk and business system analyst results in total

increase to salaries, wages and benefits in the amount of $226,811.

Wages and Benefit Increase

While overall employee numbers have remained stable, wage and benefit increases have been a
contributing factor to increased costs. HHHI’s unionized staff has received an average 2.58%
increase from the period 2012 to 2016 Test Year. Management staff wage increases over the same
period of time is relatively consistent with that of union staff. Both management and union staff
wage increases are within the industry norm. The success of the business and operating a safe,
efficient and reliable distribution system is based on the quality, expertise and dedication of staff.
Staff must be fairly compensated for the work they perform, recognizing the industry HHHI
operates in. Most of the change in benefit costs over this period is a result of increased OMERS and
benefit contribution costs. OMERS contribution costs have increased from $356,601 in 2012 to

$491,897 in the 2016 Test Yeat.

All these changes contribute to the increase of $1,203,314 from 2012 Board approved to the 2016

Test Year in salaries, wages and benefits charged to OM&A programs.

OM&A wages and benefits are forecasted to increase by $266,732 or 7.26% in the 2016 Test Year

over the 2015 Bridge Year. The increase is due to wage rate increases, changes in benefits, 3 new

FTEs and the forecasted capital versus OM&A workplan.

Succession Planning
As noted earlier in this Exhibit, twenty-five percent (25%) of HHHI’s current staff will qualify for

retirement within the next five (5) years. Many of the positions in the electric distribution industry
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are highly specialized and require several years of training for new staff to become proficient and
comfortable completing tasks safely. HHHI attempts to fill open positions with qualified internal
staff when possible and HHHI’s staff has embraced the challenge of new positions and done an
excellent job of coping with the change. HHHI has one Operations staff with forty (40) years of
service and three (3) others that will qualify to retire in the next three to five years. HHHI’s
Customer Care department has three (3) staff and Management has three (3) staff that are also
eligible to retire in the next five years. These numbers do not include staff that may choose to retire

early, with a reduced pension.

As these employees retire, there is a great concern that the tacit knowledge they have gained over the
years will be lost. This knowledge is central to the employee’s role within the organization and is not
currently codified in a policy manual or widely-recognized as a best practice. In an effort to prevent
the loss of this knowledge, HHHI has engaged a Succession Planning consultant to ensure that the
organization captures invaluable information and has taken critical steps to become succession ready

and to mitigate risks regarding organizational knowledge retention.

Customer Engagement

Increased formal customer engagement and communications is a priority for HHHI. This is in
response to HHHI’s core objective of community and customer focus. It also supports the Board’s
RRFE policy objective of increased customer engagement. To support this new priority, HHHI has

forecasted an additional $5,500 over 2012 Board approved spending for the customer survey.

In previous years, HHHI relied on direct customer feedback through daily interactions with
hundreds of customers to determine communication requirements. Formal customer surveys and
engagement is an ongoing cost to the business that provides better metrics on performance and
opportunities for improvement to better identify and respond to customer preferences. This
formalized approach will lead to better customer communications and education, which will in-turn

lead to more informed customers providing valuable feedback over time.
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Regulatory Applications and Assessments

Regulatory expenses continue to increase with the demand for reporting and compliance in a
complex environment, and the completion of annual incentive rate mechanism filings and cost of
service applications. Due to the fact that there exists only one employee in the Regulatory
Department, the salary and benefits for the employee have been included in Administration, Salaries

and Benefits for both the 2012 and 2016 Cost of Service applications.

Operating expenses associated with staff resources allocated to regulatory matters decreased
significantly between 2012 and 2014 as a result of more efficient processes and a new ERP system.
For this Application, HHHI has utilized legal counsel for application support, thus reducing internal
staff time allocated to regulatory matters. A decrease in staff resources and newly gained efficiencies

account for $99,596 of the decrease in Regulatory Costs.

The filing requirements for this Application have changed materially from those applicable to
HHHTI’s last cost-of-service application in 2012. The estimate for the 2012 cost of service
application was $200,000 amortized over four years at $50,000 per year. The actual cost of the 2012
application was $249,984 or $62,496 per year. The estimate for the 2016 cost of service application is
$325,000 amortized over five years at $65,000 per year. This estimate includes incremental costs for
preparing, processing and approval of the application. New components and costs since 2012
include the development of comprehensive Asset Management and Distribution System Plans, the
need to engage customers on the value of the rate application, external regulatory and legal support.
Details are provided in Exhibit 4, Tab 3, Schedule 6 and Table 4-30, Board Appendix 2-M. The
difference between the $325,000 forecasted application costs in the 2016 Test Year and the $200,000
application costs included in the 2012 Board Approved year, in addition to the increased

amortization period, accounts for $4,084 of the variance.

These variances combined with miscellaneous regulatory consultant costs and Board assessments

creates the total variance.
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IT Systems & Maintenance

HHHTI’s IT infrastructure is critical to successful business operations and maintaining up to date
software and hardware systems are a key requirement for HHHI to achieve efficiency and
productivity improvements. HHHI continues to work with software vendors to upgrade and
enhance systems to maintain compliance with new and existing regulations which include supporting

smart metering and time-of-use pricing.

In 2014, HHHI implemented a new Enterprise Reporting Platform (ERP) financial software
package. Some key elements of this new system will help the utility realize cost savings and
efficiencies. The new system includes purchasing, inventory, payroll and financial systems and a
robust estimating and job costing package. The new job costing package allows HHHI’s Engineering
Department to prepare estimates with increased accuracy in a significantly streamlined manner.
These accurate estimates, including detailed work packages and improved bill of materials for the
crews, will allow for more accurate budgeting and planning of capital projects. The financial
reporting capabilities of the new financial system will allow the Finance Department to more

accurately track, analyze and report on costs throughout the utility.

HHHT’s IT systems and maintenance expenses are projected to increase in the 2016 Test Year over
the 2015 Bridge Year. Annual maintenance fees for the CIS and financial reporting systems are
increasing by $75,000 due to foreign exchange rates and fees for the newly activated modules.
Mandatory IT security audits account for $41,000 of the increased costs and the balance relates to

increases from other third party service providers.

Creative and Critical Thinking

In 2012, HHHI implemented a company-wide “Best in Class” Creative & Critical Thinking initiative
that requires all employees to be accountable for continual improvement. HHHI engages all staff in
the effort to find continued efficiencies within the utility as the utility continues to find ways to bend
the cost curve. Priorities identified through this process are addressed by departmental teams and

corporately, as well as used in the Departmental Business Plans. Through the Creative and Critical
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Thinking program, HHHI strives for an environment that emphasizes teamwork, innovation and
growth and this effort was a catalyst for HHHI being awarded the Electricity Distributor

Association’s Performance Excellence Award for 2013 and will continue to drive improvements.

It is difficult to quantify this program as the process does not dictate specific costs, but rather,
through normal business operations, staff suggestions and ideas are incorporated into HHHI’s
business plans. Examples of the outcomes include:

e Service level improvements for layouts;

e Operation shift changes for increased flexibility;

e Tield operations use of tablets in their vehicles;

e Community event attendance;

e Increased inter-departmental communication;

e Corporate benchmarking

Vegetation Maintenance

HHHI has forecasted $325,000 of tree trimming cost for 2016 compare to the 2012 Actual of
$255,000. As part of its 2012 Cost of Service application, HHHI requested additional OM&A for
tree trimming in an effort to reduce the frequency of tree contacts. While HHHI did not receive the
total funds requested, under the envelope approach to revenue requirement, HHHI increased the
tree trimming schedule, beginning in 2011 and continuing over the next three (3) years. As a result
of the schedule, tree contact frequency has decreased and as evident by SAIFI numbers, the average
number of outages per customer has decreased. There was a slight increase again in 2013 and 2014

due to several ice and wind storms between April 2013 and March 2014.

The December 2013 ice storm emphasized the importance of maintaining proper right of ways.
HHHI is balancing the needs of the community to both maintain reliable and safe operation of the
distribution system together with the need for greater environmental responsibility and community
aesthetics in the Town of Halton Hills. Vegetation management open houses have been conducted

as part of HHHI’s customer engagement. The presence of HHHI’s contracted arborist and tree
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trimmers at the open house and the opportunity of customers to discuss the process and ask
questions has aided in the acceptance of the vegetation management requirements. HHHI expects
to continue the schedule on a three (3) year rotating cycle. HHHI would like to make note that as a
result of the emergency tree trimming that was conducted in most of the HHHI service area during
the 2013 Ice Storm, HHHI’s contracted arborist has indicated that the vegetation growth in the area
could actually increase, thus making the continuation of the trimming schedule a requirement for

reliability and safety reasons.

Safety and Wellness Program

HHHI recognizes that there is no stand-alone resource that can effectively manage the many needs
of a dynamic and ever changing Health and Safety System. For HHHI to truly embrace one hundred
percent (100%) compliance as a goal, HHHI’s Health and Safety model must rely on a diverse group
of system experts to meet the demands of a living and breathing Health and Safety System. As such,
HHHI has implemented a comprehensive and robust Safety and Wellness Program utilizing a safety
services model approach. Springboard Management and its partners have provided, and continue to
provide, personnel for the development and maintenance of the Health and Safety Program as well
as business process management within HHHI with the goal of having a continually compliant and

sustainable Health and Safety Program.

As part of the services provided, Springboard and Safety Team 7 personnel provide both planned
and reactive services for HHHI. Planned services are tasks that are required to be completed to
ensure that the Health and Safety system meets legislative and regulatory requirements. Reactive
services are the tasks that must be completed as a result of a change to or non-compliance of some

part of the Health and Safety system.

Planned services include, but are not limited to:
. Regulation and Policy Review
. Risk Assessment Management

. Workplace Inspections



N

0o N o o b~ W

10
11
12

13
14
15
16
17

18
19
20

21
22
23
24

Halton Hills Hydro Inc.
EB-2015-0074

Exhibit 4

Tab 1

Schedule 1

Page 13 of 119

Filed: August 28, 2015
Revised: October 2, 2015

. Crew visits and Audits

. Providing Training and Monitoring Training Requirements

Reactive services include, but are not limited to:

. Incident Management and Investigation

. Employee Orientations (New, Transferred or Returning)
. Corrective Action Management

. Emergency Response Support

. Supporting Return to Work Programs

Springboard Management personnel take responsibility for all technical set-up, configuration, and
data entry for the Springboard Compliance Science system. The Compliance Science System
Administrators are well versed in the software as well as Health and Safety management system best

practices.

The Compliance Science System is used to track training records for all personnel at HHHI and to
distribute required information to personnel to ensure that they have been made aware of HHHI
policies that address legislative and regulatory requirements. Policies, procedures, forms, safe work
practices and employee certification requirements are maintained and managed within the

Compliance Science system.

HHHYTs Safety Management System provides employee knowledge and on-going engagement in
safety programs. The System is designed to develop, maintain, and sustain a mature Health and

Safety Program.

In addition to employee compliance, Springboard also provides Contractor Compliance. Contractor
Compliance is a program that tracks documents such as WSIB and Insurance certificates for
contractors doing work for HHHI and ensures contractors operate with the same high level of

safety as the utility.
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HHHI is leveraging the knowledge and experience of Springboard Management, its partners and
software as a cost avoidance measure. HHHI would need to hire addition full time employees to be
able to provide the same level of comprehensive programming and monitoring. HHHI believes the
outsourcing of the Safety and Wellness program provides the best value for money to HHHI

customers with an annual cost of only $60,000.

Control Room

HHHI has recognized the need for a staffed Control Room to manage HHHI’s distribution system
and outages. After researching the establishment and staffing of a Control Room, HHHI
determined that to operate a Control Room 24/7/365 basis would be cost prohibitive for HHHI.
The idea of a shared services agreement was investigated by HHHI with Oakville Hydro
Distribution Inc. (OHDI). OHDI had already invested in a state of the art control room that was
actively managed on a 24/7/365 basis. By pattnering with OHDI, HHHI receives SCADA and
load monitoring, field interruption reporting and record keeping, weekly and monthly system
reports, dispatch and crew coordination originating from trouble calls, during storms and outages.
HHHI believes the avoided costs to customers is substantial (estimated to be several hundred

thousand dollars).

During the December 2013 Ice Storm, the collaboration with the OHDI Control Room proved
invaluable to HHHI. The Control Room was able to ensure crew safety and efficiency in a very
difficult time for the community. In addition to the service provided during the outage, Control
Room staff was consulted after the event to discuss successes and improvements needed in the
event of another major disaster. HHHI incorporated many of their suggestions into its revised
Emergency Preparedness Plan. Continued communication and collaboration have resulted in

improved efficiencies and reliability.

As described in Exhibit 2, HHHI is working towards a more automated and integrated distribution
system. Substation reclosers, SCADA remote operated switches, SCADA wireless faulted circuit

indicators and automated switches will enable to Control Room to locate faulted portions of the
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system quicker, dispatch crews more efficiently and effectively and remotely sectionalize faulted
sections allowing crews to focus their time on repairing the fault, instead of manually sectionalizing

before beginning repairs.

OHDI delivers an established and proven service to HHHI at a cost that provides HHHI customers
a greater value while increasing system reliability, integrity and effectiveness. The forecasted cost to

HHHI for this service is $153,000 per year.

Other Miscellaneous Programs

Other miscellaneous costs are addressed in Table 4-12, the Cost Driver Table.

Inflation Rate Used
HHHI used an inflation rate of 2.0% where the expense increase could not be specifically identified
for non-wage related expenses. Inflationary impacts are not material enough to be identified

separately.

Business Environment Changes

HHHI has experienced significant changes in its business environment since the last cost of service
application in 2012. Customers, or at least their expectations, have changed. Also, HHHI has had to
adapt to respond to and/or implement multiple provincial policies. HHHI’s business has changed

as a result.

1)  Customers

Inbound and outbound call volumes, locate service requests and collections have all
increased between the 2012 to 2014 timeframe. HHHI offers the convenience of a store
front operation for customer service inquiries and payments. The same staff that responds
to the increased customer service call volumes also handles these walk-in customers as well.
In 2014, HHHI processed 12,804 separate in-office payments totaling $ 11,149,900. This
store front service is important to customers in Halton Hills and this service is directly

related to HHHTI’s strategic objective related to community.
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Customers have increased expectations as it relates to receiving timely, up to date
information from their utility. This is particularly true as it relates to power outages. The
challenge for the utility is to provide this information through a variety of channels to reach
as many customers as possible. HHHI has the highest customer engagement rate through
social media in the province with 20% of customers following on Facebook or Twitter.
HHHI posts power outage information simultaneously on their website, Facebook and
Twitter. The website is fully dynamic for ease of viewing on mobile devices. Based on
HHHYs 2015 Electric Utility Customer Engagement Survey, 29% of HHHI’s customers
prefer the utility to communicate power outage information to them through information
posted to the utility’s website or social media. Based on this same survey, 58% of HHHI’s
customers prefer to communicate with the utility by telephone. HHHI plans to install an
Interactive Voice Response (IVR) system in 2016 to provide improved options for customer
communication as per the Customer Engagement activity results. Continuing to ensure all

customers receive timely, updated information remains a priority for HHHI.

Media Attention

Media attention has been focused on the energy sector in Ontario for a number of years,
with increased scrutiny over time. Most of the scrutiny is centered on costs, spending and
rates. During the preparation of this application, HHHI conducted Residential Focus
Groups as part of Customer Engagement activities. Most customers were unaware and

indeed, surprised, that HHHI costs account for only 20% of the total electricity bill.

HHHI issues a semi-annual newsletter to its customers that coincides with May 1 and
November 1 Regulated Price Plan changes. Through the newsletter, HHHI also
communicates additional, relevant information to customers, such as warnings about phone
scams, the customer’s rights, conservation programs, where customers can find additional
information, Time of Use pricing and time changes. In addition to the semi-annual

newsletter, HHHI is active at Community Events including Fall Fairs, Farmer Markets,
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Canada Day and HHHI’s Community Open House. By attending these community events,
HHHI staff are able to provide face to face answers to customer questions. As a community
focused utility, it is important to HHHI that customers are able to interact with staff in

person and where staff have the ability to personally explain the different issues in the

electricity sector.

Allocation of Staff Time

HHHT’s 2012 cost of service application was founded on the basis of 65% of Operations
and 30 % Engineering staff time being allocated to capital, and 35% and 70% allocated to
OM&A respectively. Since the cost of service application in 2012, HHHI has gained a better
understanding of the amount of labour hours that are required to support capital and
maintenance activities. This learning process has been ongoing, as HHHI had an antiquated
information system and it was very difficult to gather information for reporting and analysis
purposes. HHHI has implemented a new financial system in 2014 that will provide better
access to information for reporting and analysis purposes. Based on the available
information, HHHI has established the new capacity to complete capital and operating
activities. HHHI has established that to adequately service and maintain its system, 75% of
operations and 70% of engineering staff time should be allocated to capital and recoverable
work and the balance is available for OM&A programs. This ratio is the basis for the 2015
Bridge Year and 2016 Test Year costs. This charge is a better reflection of the amount of
effort required to maintain reliability and safety performance given the age of HHHI’s

infrastructure and the wear and tear as result of a harsh weather climate.

Provincial Policy

HHHI has been required to support a number of provincial policy initiatives, including, but

not limited to:
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Mandatory framing of time of use billing data through the provincial meter data

management repository;

Implementation of the Green Energy and Green Economy Act, 2010 including the increased
focus on facilitation renewable generation at homes and businesses and encouragement

of smart grid activities;

Implementation of Low Income Energy Assistance Program, new options and assistance

for low income customerts;
Mandatory customer service rules including new collection obligations;

Mandatory, as a condition of maintaining a Distributor’s Licence, achievement of

demand and energy conservation results 2012-2015;
Development of plans/targets for a new CDM framework for the 2016-20 petiod,;

Renewed Regulatory Framework with its incremental requirements around asset

planning, customer engagement, reporting, rate setting and maintaining a score card,;

New and incremental reporting requirements to the IESO, the Board, the Ministry of
Energy and the ESA;

Master Agreement with the IESO on conservation program delivery including audits by

IESO or their representatives;
Ontario Electricity Support Program requirements beginning January 1, 2016;
Debt Retirement Charge changes;

Long Term Energy Plan which sets out a framework for nuclear power, renewable

energy, conservation, rate mitigation, regional planning and energy innovation.
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Each of these policies has customer and resource implications to successfully implement and
support. Often the extent of the resourcing and customer service requirements were not known

until the policies implemented.

The Pacific Economics Group Research, LLC Report (PEG Report) dated July 2015, has
benchmarked HHHI, for the third year in a row, with a stretch factor assigned based on a three-year
average of actual less predicted cost over the 2011-2014 period, averaging 25% or more below cost
resulting in the lowest stretch factor of 0% or Group 1. HHHI is one of six utilities in Group 1, as

per the PEG Report (shown on next page).
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Stretch Factor Assignments by Group

Group |

Group Il

Group lll

Group IV

Group V

Stretch Factor = 0%

Stretch Factor =0.15%

Stretch Factor = 0.30%

Stretch Factor = 0.45%

Stretch Factor = 0.60%

E.LK. Energy Inc.

Halton Hills Hydro Inc.
Hearst Power Distribution
Company Limited

Hydro Hawkesbury Inc.

Northern Ontario Wires Inc.

Wasaga Distribution Inc.

Cooperative Hydro Embrun Inc.
Enersource Hydre Mississauga Inc.
Entegrus Powerlines

Espanola Regional Hydro Distribution
Corporation

Essex Powerlines Corporation
Grimsby Power Incorporated

Haldimand County Hydro Inc.

Kitchener

Lakefront Utilities Inc.

Lakeland Power Distribution Ltd.

London Hydro Inc.
Milton Hydro Distribution Inc.
Newmarket

Oshawa PUC Networks Inc.

Welland Hydro-Electric System Corp.

Bluewater Power Distribution
Corporation
Brantford Power Inc.

Burlingtoen Hydro Inc.

Cambridge And Nerth Dumfries
Hydro Inc.

Centre Wellington Hydro Ltd.

Collus Power Corporation
Erie Thames Powerlines
Corporation

Fort Frances Power Corporation

Guelph Hydro Electric Systems Inc.

Horizon Utilities Corporation

Hydro 2000 Inc.

Hydro One Brampton Networks Inc.

Hydro Ottawa Limited

Innisfil Hydro Distribution Systems
Limited

Kenora Hydro Electric Corporation
Ltd.

Kingsten Hydre Corporation
Niagara Peninsula Energy Inc.
Niagara-On-The-Lake Hydro Inc.
Norfolk Power Distribution Inc.

North Bay Hydro Distribution
Limited

Orangeville Hydro Limited
QOrillia Power Distribution
Corporation

Ottawa River Power Corporation
Parry Sound Power Corporation

Powerstream Inc.

Rideau St. Lawrence Distribution
Inc.

Sioux Lookout Hydro Inc.
St. Thomas Energy Inc.

Thunder Bay Hydro Electricity
Distribution Inc.

Veridian Connections Inc.
Waterloo North Hydro Inc.
Westario Power Inc.

Whitby Hydro Electric Corporation

Atikokan Hydro Inc.

Brant County Power Inc.
Canadian Niagara Power
Inc.

Chapleau Public Utilities
Corporation

Enwin Utilities Ltd.

Festival Hydro Inc.
Greater Sudbury Hydro

Inc.
Midland Power Utility

Corporation
Oakville Hydro Electricity
Distribution Inc.

Peterborough Distribution
Incorporated

PUC Distribution Inc.
Renfrew Hydro Inc.

Tillsonburg Hydro Inc.

Wellington North Power
Inc.

Algoma Power Inc.

Hydro One Networks Inc.

Toronto Hydro-Electric System
Limited

‘West Coast Huron Energy Inc.

Woodstock Hydro Services Inc.
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OM&A Budgeting Process

HHHI begins preparation of its annual budget in the third quarter for the following year and
receives final approval from its Board of Directors in November. Developing the budget is a key
process as it identifies past successes as well as future initiatives and projections for capital and
operating costs. Care is taken to ensure that the capital and operating budgets support HHHI’s core

business objectives as well as being prudent and financially sustainable.
HHHI engages in the following budgeting process:

1. The Management Team works collectively to review budgeting items including changes in
revenue, HHHI’s risk register, HHHI strategic plan, issues within HHHI and the industry as
a whole, cost pressure from specific areas or performance concerns that must be considered
by each Department. This step sets the expectations for each department on cost control

and efficiency improvement.

2. Each Department Manager then develops capital and operating plans with these issues and
objectives in mind. The following directives are provided to each manager to assist them

with preparation:

e External expenses for all department budgets are built using previous year actual, current
year forecast and current year budget as the base. Each third party expense is reviewed to
determine whether the service is required and whether there are opportunities for cost

minimization and service level improvement;

e Fach department works with Finance to prepare a labour budget using projected wage
and benefit costs. Overtime is based on projected need and historical comparisons with
an expectation that it is closely managed to reduce costs where possible. Salaries,
overtime and payroll burden are distributed over accounts based on historical and

forecasted allocations;



w

© 00 N o o b

10
11
12
13
14
15
16

17
18
19

20
21
22
23
24
25
26

Halton Hills Hydro Inc.
EB-2015-0074

Exhibit 4

Tab 2

Schedule 1

Page 22 of 119

Filed: August 28, 2015
Revised: October 2, 2015

e Vehicle costs (Fleet) are forecasted and an hourly rate is determined based on the
estimated run time per truck, per working day, in the fiscal year. Costs are then

distributed over operations and capital based on total labour hours budgeted.

e Overhead rates are calculated for the Stores (excluding Fleet mentioned above),
Engineering and Operations Administration departments and applied to the applicable
departments in both operating and capital. Overhead rates for Stores are based on
materials issued, items purchased and contracted services for each functional area.
Engineering and Operations Administration overhead rates are based on total labour

hours for the applicable areas.

3. Once all budget costs are finalized, the Stores, Engineering and Operations Administration

departments are reviewed and an overhead rate determined in order to ensure costs are
propetly allocated within OM&A, capital and other recoverable accounts. The Stores
department costs, excluding Fleet, are allocated out based on material issues, items
purchased and contracted services budgeted for the fiscal year for each respective
department in OM&A and the capital program. Engineering department costs and

Operations Administration costs are allocated out based on direct labour hours.

The Finance department completes an initial consolidation of all departments to develop an
initial budget. Finance works with each department to identify variances and issues for

consideration.

Executive Management reviews the initial budget and makes changes to balance cost control
with achieving core objectives. The Executive Management team’s focus is a top-down
approach to the budget review. In an effort to contain costs and explore efficiencies while
providing an acceptable level of reliability and customer service, the team looks in detail for
discretionary costs and identifies cost areas that can be delayed or alternative approaches.
This process results in OM&A costs with an adequate degree of assurance that HHHI will

be able to continue to serve its customers in a safe and reliable way.
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6. The President & CEO and the CFO conduct a thorough review with each Department

Manager, supported by Finance, to ensure the proposed budget complies with the strategic

plan, Distribution System Plan, asset management plan and budget assumptions that were

established at the beginning of the budget process.

7. Executive Management meets with HHHI’s Board of Directors for a formal presentation

and receipt of approval, subject to any required changes recommended by the Board of

Directors.

Summary of Recoverable OM&A Expenses
HHHI follows the OEB’s Accounting Procedures Handbook (the “APH”) in distinguishing work

performed between operations and maintenance.

A summary of HHHI’s OM&A expenses,

excluding property taxes and LEAP for the 2012 Board Approved, 2012 Actual, 2013 Actual, 2014
Actual, 2015 Bridge Year and the 2016 Test Year, is provided in Table 4-4, (Board Appendix 2-JA).

HHHI is proposing to recover these costs through distribution rates for the 2016 test year.

Table 4-4: Board Appendix 2-JA - Summary of Recoverable OM&A Expenses

Last Rebasing
Year (2012

Last Rebasing

2015 Bridge

Year (2012 2013 Actuals | 2014 Actuals 2016 Test Year
Board- Year
Actuals)
Approved)

Reporting Basis R-CGAAP R-CGAAP R-CGAAP R-CGAAP MIFRS MIFRS
Operations $ 1,049,101 | $ 797,619 | $ 800,456 | $ 791,622 | $ 1,265,363 | $ 1,355,647
Maintenance $ 933,985 [ $ 1,905,957 | $ 742,555 | $ 615219 | $ 341,000 | $ 374,125
SubTotal $ 1,983,086 | $ 2,703,576 [ $ 1,543,011 | $ 1,406,841 [ $ 1,606,363 | $ 1,729,772
%Change (year over year) -42.93% -8.82% 14.18% 7.68%
%Change (Test Year vs Last Rebasing Year - 36.02%
Actual)
Billing and Collecting $ 1,226,281 | $ 1,072,259 | $ 1,210,087 | $ 1,203,346 | $ 1,584,893 | $ 1,890,937
Community Relations $ - $ - $ - $ - $ - $ -
Administrative and General $ 2,584,033 [ § 2,036,642 [$ 2,331,334 |$ 2,568,754 [ $ 2,929,017 [ § 3,134,097
SubTotal $ 3,810,314 | $ 3,108,901 ($ 3,541,421 |$ 3,772,100 [ $ 4,513,910 [ $ 5,025,034
%Change (year over year) 13.91% 6.51% 19.67% 11.32%
%Change (Test Year vs Last Rebasing Year -

} 61.6%
Actual)
Total $ 5,793,400 | $ 5,812,477 | $ 5,084,432 ($ 5,178,941 | $ 6,120,273 | $ 6,754,806
%Change (year over year) -12.53% 1.86% 18.18% 10.37%
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Table 4-4: Board Appendix 2-JA - Summary of Recoverable OM&A Expenses (cont’d)

Last Rebasin X
g Last Rebasing .
Year (2012 2015 Bridge
Year (2012 2013 Actuals | 2014 Actuals 2016 Test Year
Board- Year
Actuals)
Approved)
Operations § 1,049,101 [ $ 797,619 | $ 800,456 | § 791,622 1% 1265363 [§ 1,355,647
Maintenance $ 933985 |$ 1905957 |$ 742555 |$  615219]$ 341,000 | $ 374,125
Billing and Collecting $ 1226281 ]% 1072259 |$ 1210087 |$ 1203346 |$ 1584893 |8 1,890,937
Community Relations $ - |$ - |3 - |8 - |3 - |3 -
Administrative and General | $ 2,584,033 | $ 2,036,642 |$ 2331334 2568754 |$ 2929017 |$ 3134097
Total $ 5,793,400 | $ 5,812,477 | $ 5,084,432 | $ 5,178,941 | $ 6,120,273 [$ 6,754,806
%Change (year over year) | -12.53% 1.86% 18.18% 10.37%
Last Rebasi L Vari
astlebasing| A v ance Variance 2013 Variance 2014 _ anance Variance
Year (2012 | Rebasing 2015 Bridge (2015 Bridge | 2016 Test
Board Year (2012 2012 BA - (2013 Actuals| Actualsvs. | 2014 Actuals | Actuals vs. Year 2014 ¥ 2016 Test vs.
oard | Near Q0121 pctuals 2012 Actuals 2013 Actuals e 1 2015 Bridge
Approved) | Actuals) Actuals
Operations 1040001 | 797619 | (251482 800456 2837 791,622 830 1265363 473741 | 1355647 90,284
Maintenance 933985 1905957 971,972 742,555 (1,163402) 615,219 (127336)| 341,000 |  (274219)| 374,125 33,125
Billing and Collecting 1226281 | 1,072,259 (154,022)| 1,210,087 137,828 1,203,346 (6,741 1,584,803 | 381,547 | 1,890,937 306,044
Community Relations - - - - - - - - - - -
Administrative and General 2584033 [ 2,036,642 (547391)| 2,331,334 294,692 2,568,754 237420 | 2929017 360,263 | 3,134,097 205,080
‘Total OM&A Expenses 5,793,400 [ 5,812,477 19,077 | 5,084,432 (728,045) 5,178,941 94,509 | 6,120,273 941,332 | 6,754,806 634,533
Adjustments for Total non-recoverable items (from
Appendices 2-JA and 2-]B)
Total Recoverable OM&A Expenses (5,793,400)| (5,812,477) (19,077) | (5,084,432) 728,045 (5,178,941) (94,509)| (6,120,273)|  (941,332)| (6,754,806)|  (634,533)
Vatiance from previous year 728,045 (94,509) (941,332) (634,533)
Percent change (year over year) -12.53% 1.80%) 18.18% 10.37%
Percent Change: ) 3043%
Test year vs. Most Current Actual
Simple average of % variance for all years 16.21% 4.47%)
Compound Annual Growth Rate for all years 3.05%)
Compound Growth Rate
-3.77%
(2014 Actuals vs. Actuals)

DEPARTMENTAL AND CORPORATE OM&A ACTIVITIES

Operations & Maintenance

O&M costs include all costs relating to the operation (USofA 5000 to 5095) and maintenance

(USofA 5105 to 5195) of HHHTI’s electrical system. These costs include both direct labour and

non-capital material spending in support of both scheduled and reactive maintenance events.

In addition, costs are allocated from support departments to cover the costs of Labour

Burden, Trucking and Stores. HHHI’s maintenance strategy, to the extent possible, is to

minimize reactive and emergency-type work through an effective planned maintenance

program (including predictive and preventative actions).
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HHHTI’s customer responsiveness and system reliability are monitored to ensure that HHHI’s
maintenance program is effective. All efforts are in coordination with HHHI’s capital work

where maintenance programs have identified matters requiring capital investments.

Predictive Maintenance

Predictive maintenance activities involve the testing of elements in HHHI’s distribution
system. These activities may include transformer oil analysis, scheduled inspections and pole
testing. These evaluation tools are all administered using a grid system with appropriate
frequency levels. Any identified deficiencies found are prioritized and addressed within a

suitable time frame.

Preventative Maintenance

Preventative maintenance activities include inspection, servicing and repair of network
components. The activities may include overhead and pad-mounted load break switch
maintenance and cleaning/inspection of underground vaults. Also included, are regular
inspection and repair of substation components and ancillary equipment. This preventative
maintenance work is performed using a combination of time and condition based

methodologies.

Emergency Maintenance

Emergency Maintenance includes unexpected system repairs to the electrical system that must
be addressed immediately. The costs associated with emergency maintenance include those
related to repairs caused by storm damage, emergency tree trimming and labour. HHHI
evaluates its maintenance data to adjust predictive and preventative actions. HHHI’s ultimate
objective is to reduce emergency maintenance. In the event of service problems outside
normal business hours, a contracted answering service is in place to contact the necessary

personnel.

Service Work
The majority of costs related to Service Work pertain to service upgrades requested by

customers. These costs include service disconnections and reconnections by HHHI for all
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service classes, assisting pre-approved contractors, completing final connections after
Electrical Safety Authority (“ESA”) inspection for service upgrades and changes of service

locations.

Network Control Operations
HHHI maintains a Supervisory Control and Data Acquisition (“SCADA”) system. Network
operating costs are charged to USofA 5085.

Metering
The HHHI metering department is responsible for the installation, testing, and commissioning
of new and existing metering installations. Testing of metering installations ensures the

accuracy of the installation and verifies meter multipliers for billing purposes.

Revenue Protection is another key activity performed by Metering, by proactively investigating

potential diversion and theft of power.

Substation Services

Substation service activities address the maintenance of all equipment at HHHI’s twelve (12)
Distribution substations. These substation service activities include both labour costs and
non-capital material spending to support both scheduled and emergency maintenance events.
As with the maintenance activities, HHHDI’s substation maintenance strategy focuses on
minimizing, to the extent possible, emergency-type work by improving the effectiveness of
HHHTI’s planned maintenance program (including predictive and preventative actions) for its

substations.

Engineering Department

Starting in 2011, the Engineering Department was responsible for keeping asset data up to
date on its electronic Geographic Information System (“GIS”) and SCADA system. The GIS
system is used for asset management activities, troubleshooting system problems, delivering
underground utility locating services for excavating contractors and for design and

construction activities including new capital projects and customer connections. Another
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function of Engineering is to provide drafting and design services for capital projects and
provides distribution system asset information to all departments within HHHI. Engineering
costs were allocated to operations, maintenance, capital, and recoverable accounts based on
total labour, truck and material costs. A standard overhead percentage is set at the beginning

of the year and adjusted to actual at year end.

Stores/Warehouse

The Stores Department is responsible for managing the procurement, control, and movement
of materials within HHHI’s warechouse and service territory, if needed. These duties would
include monitoring inventory levels, issuing material, receiving material and material returns,
as required. The cost of the Stores Department is allocated to all departmental, capital and
recoverable accounts as an overhead cost based on direct material costs. A standard overhead

percentage is set at the beginning of the year and adjusted to actual costs at year end.

Garage/Transportation Fleet

The Garage is responsible for the maintenance and control of nineteen (19) fleet vehicles and
seven (7) pieces of mobile utility equipment. Keeping maintenance schedules to ensure
vehicle reliability and safety and the minimization of vehicle down time are priorities to
HHHI. Vehicle costs are allocated to operations, maintenance, capital and recoverable
accounts based on number of hours used. A standard hourly cost per hour is set for all

vehicles within the fleet. Costs are adjusted to actual at year end.

Labour Burdens/Safety and Health

This department collects the cost of all employee benefits and payroll taxes such as EI, CPP, EHT,
WSIB, OMERS and group insurances. Costs are allocated to all departments, capital and
recoverable based on direct labour. An overhead rate is set at the beginning of each year and

adjusted to actual at year end.

In addition to benefits and payroll taxes, the cost of Health and Safety is included in this

department. Costs include Health and Safety program supplies as well as labour costs associated
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with safety meetings. HHHI is committed to maximizing productivity and reducing the risk of injury
by initiating safety and health measures that focus on preventative actions. HHHI’s Mission
Statement is “providing Halton Hills with electricity excellence in a safe and reliable manner”. The
commitment to safety and health is significant, and involves documenting risk assessments,
monitoring performance to established standards and policies, identifying and implementing safety
training and compliance to safety recommendations and audits and HHHI’s commitment to
continuous improvement in health and safety training. HHHI achieved the milestone of 2,424 days
(6 years, 7 months, 20 days) without a loss-time incident in 2010 and received an E&USA award for
safety in the quest for zero lost time accidents. As of the day this application was submitted, HHHI

stood at 525 days without a lost time incident.

Customer Care

The Customer Care group is responsible for the customer care activities for all Residential and
Commercial customers in HHHI’s service area. These activities include meter reading and
reverification, billing, low-income customer services, account set-up, call centre, collections,
and other back office functions. HHHI aspires to achieve customer service excellence in its
processes and customer programs. The costs associated with the Customer Care department

are collected in USofA 5305 to 5340

Meter Reading
Meter reading services have, historically, been contracted out to a non-affiliated third party
under a service contract agreement. Effective June 1, 2011 HHHI began billing Residential

and General Service less than 50 kW customers on a Time-of-Use basis using smart meters.

Billing

HHHI performs bi-monthly billing for Residential accounts, monthly billing for commercial
accounts and issues, on average, 152,000 electricity invoices annually to customers. On
average this total includes 4,000 final bills for customers moving within or outside of HHHI’s
service territory. An annual billing schedule is created to ensure timely billing of services and

in compliance of the Retail Settlement Code. The billing functions include the VEE
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processes; EBT and retailer settlement functions for on average, 2,300 retailer accounts;
account adjustments; processing meter changes; and other various account related field service
orders and mailing services. HHHI offers customers a number of billing and payment options
including walk-in counter service, equal payment plan, preauthorized payment plan and third

party credit card payment option.

Collections

Collections involve a combination of activities, including the collection of overdue active
accounts, security deposits and final bills for service termination. In an effort to minimize
credit losses, HHHI enforces a prudent credit policy in accordance with the Distribution
System Code. HHHI also strives to work with all customers to develop customer specific
payment plans for overdue accounts. Active overdue accounts are collected by in-house staff
through notices, letters and direct telephone contact. Final bill collections are turned over to a

collection agency after all internal collection methods are exhausted.

Administrative and General Expenses

Administrative and general expenses include expenses incurred in connection with the general
administration of HHHI’s operations. Within HHHI, the following functional areas are considered
to be part of general administration and, as such, all expenses incurred within these functional areas

are accounted for as administrative and general expenses:

. Executive Management (USofA 5605);

. Finance and Administrative Services (USofA 5615);

Executive Salaries and Expenses: USofA 5605
Executive Salaries and Expenses include expenses for Executive Management including salaries and

related expenses.

Administrative and General Services: USofA 5610 and 5615
Administrative Services is comprised of several sub-accounts: Accounting/Finance, Corporate

Administration and Personnel Administration and Information Technology. The Finance
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department is responsible for the preparation of statutory, management and Board of Directors
financial reporting in accordance with GAAP; all daily accounting functions, including accounts
payable, accounts receivable, and general accounting; treasury functions including cash management,
risk management, accounting systems and internal control processes; preparation of consolidated
budgets and forecasts; and supporting tax compliance. The department is also responsible for all
regulatory reporting and compliance with applicable codes and legislation governing HHHI

including development and preparation of rate filings, performance reporting, and compliance.

The Corporate Administration and Personnel Administration department is responsible for
providing support services required to operate an effective corporation as well as human resource-

related support services.

Expenses included in Administrative Services include salary and related payroll burdens associated
with the Controller, Regulatory Affairs Officer, Junior Accountant, Accounts Payable / Accounts
Receivable Clerk, Payroll Clerk and the Administrative Assistant, as well as incidental expenses

relating to corporate services support and human resource support.

Outside Service Employed: USofA 5630
Outside Services Employed includes, but is not limited to, consulting and professional fees of

accountants and auditors, actuaries, legal services, and tax consultants.

Employee Post-Retirement Benefits: USofA 5645

Employee Post-Retirement Benefits include annual expenses for post-retirement benefits provided
to eligible HHHI employees in accordance with company policy and as provided in the collective
bargaining agreement between HHHI and its union. The annual expense and liability are
determined in accordance with Section 3461 of the CICA Handbook and supported by an actuarial

valuation that is completed every three years.



aa A W N P

© 00 N O

10
11
12
13

14
15
16

17

18

Halton Hills Hydro Inc.
EB-2015-0074
Exhibit 4
Tab 2
Schedule 1
Page 31 of 119
Filed: August 28, 2015
Revised: October 2, 2015
Regulatory Expenses: USofA 5655

Regulatory Expenses include those expenses incurred in connection with Decisions and Orders for
hearings, proceedings, technical sessions, and other matters before the Board or other regulatory
bodies, including annual assessment fees paid to a regulatory body. Annual fees assessed by the

Board are included in this expenditure category.

Miscellaneous General Expense: USofA 5665
Membership dues, Board of Directors remuneration and expenses and other miscellaneous costs are
included in this account. HHHI is a member of the Electrical Distributor Association (“EDA”) and

the Halton Hills Chamber of Commerce.

Maintenance of General Plant: USofA 5675
Expenses under Maintenance of General Plant include all costs of operating the service centre and
office building. These include items such as: building utility costs, maintenance & repairs to the

office building, lawn care & snow removal, and burdened salaries for facilities personnel.

Electrical Safety Authority (“ESA”): USofA 5680
Expenses under Electrical Safety Authority (“ESA”) fees include all annual charges from the ESA as

well as annual audit expenses.

A summary of the operating costs are presented in Table 4-5.
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Table 4-5: Summary of OM&A Expenses

Percentage
2012 2012 Variance Change
Board-approved Actuals S %
Operations $ 1,049,101 | $ 797,619 (251,482) -23.97%
Maintenance S 933,985 [ § 1,905,957 971,972 104.07%
Billing and Collecting $ 1,226,281 | $ 1,072,259 (154,022) -12.56%
Community Relations S = S = -
Administrative and General S 2,584,033 [ S 2,036,642 (547,391) -21.18%
Total OM&A Expenses $ 5,793,399 | $ 5,812,477 19,078 0.33%
Percentage
2012 2013 Variance Change
Actuals Actuals S %
Operations $ 797,619 | $ 800,456 2,837 0.36%
Maintenance $ 1,905,957 | $ 742,555 (1,163,402) -61.04%
Billing and Collecting $ 1,072,259 | $ 1,210,087 137,829 12.85%
Communily Relalions S - S - -
Administrative and General S 2,036,642 | § 2,331,334 294,691 14.47%
Total OM&A Expenses S 5,812,477 [ 5 5,084,432 (728,045) -12.53%
Percentage
2013 2014 Variance Change
Actuals Actuals S %
Operations $ 800,456 | $ 791,622 (8,834) -1.10%
Maintenance $ 742,555 | $ 615,219 (127,336) -17.15%
Billing and Collecting $ 1,210,087 | $ 1,203,346 (6,741) -0.56%
Community Relations S - S 2 z
Administrative and General S 2,331,334 [ S 2,568,754 237,420 10.18%
Total OM&A Expenses S 5,084,432 [ § 5,178,941 | § 94,510 1.86%
Percentage
2014 2015 Variance Change
Actuals Bridge Year S %
Operations $ 791,622 | $ 1,265,363 473,741 59.84%
Maintenance $ 615,219 | $ 341,000 (274,219) -44.57%
Billing and Collecting S 1,203,346 | $ 1,584,893 381,547 31.71%
Community Relations S : S > &
Administrative and General S 2,568,754 | § 2,929,017 360,263 14.02%
Total OM&A Expenses S 5,178,941 [ § 6,120,273 | $ 941,332 18.18%
Percentage
2015 2016 Variance Change
Bridge Year Test Year S %
Operations $ 1,265,363 | $ 1,355,647 90,284 7.14%
Maintenance S 341,000 | § 374,125 32125 9.71%
Billing and Collecting $ 1,584,893 | $ 1,890,937 306,044 19.31%
Community Relations S = S = .
Administrative and General S 2,929,017 | S 3,134,097 205,080 7.00%
Total OM&A Expenses S 6,120,273 | $ 6,754,806 | $ 634,533 10.37%
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Table 4-6: Detailed Account by Account Operations Expenses

2012 Board 2015 Bridge| 2016 Test
USoA Description Approved 2012 Actual | 2013 Actual | 2014 Actual Year Year
Operations
5005 |Operation Supervision and Engineering S 261670 (S 164258 (S 209266 |5 203933 |§ 197020|5 240916
5010 |.oadDispatching s - ] - ] - ] - ] - ] -
5012 |5tation Buildings and Fixtures Expense ¥ 4000 | 5 528 112 | § 8l4 |§ 19680(5 19,680
5014 |Transformer Station Equipment - Operation Labour $ 3 ) $ 3 5 o s 5 E
5015 |Transformer Station Equipment - Operation Supplies and Expenses 5] ] -] 2 ] ] s = 5 = 5 s
5016 |Distribution Station Equipment - Operation Labour s 23618 ([§ 50055|5 S54800(S 58139 (5 2093345 195574
5017 |Distribution Station Equipment - Operation Supplies and Expenses s 2078 | 5 5,245 | § 5477 | 8 3221 |5 1282565 38,256
5020 |Overhead Distribution Lines and Feeders - Operation Labour S 174727 (& 114329 (S 88,031 (S 130873 |5 4524B1 |5 481275
S025 |Overhead Distribution Lines and Feeders - Operation Supplies and Expenses s - -] - 5 - $ 251177 |§ 78832 (5 95918
5030 |DverheadSub-transmission Feeders - Operation $ - ] 3 -] A -] = s £ ] 2
5035 |Dverhead Distribution Transformers - Operation S 3 5 5 3 § 11374 (5 12000|S5 13,800
5040 |Jnderground Distribution Lines and Feeders - Operation Labour S - 5 - 5 - ] 7192 (5 - ] -
5045 |Jnderground Distribution Lines and Feeders - Qperation Supplies and Expenses | § 2135 | & 6,655 | 5 3575 |5 3965 |5 101005 12,135
5050 |Jnderground Subrtransmission Feeders - Operation 5 200738 (S 179114 |5 138577 |5 = S £ S =
5055 |Jnderground Distribution Transformers - Operation $ 133857 |5 87,651 |5 67,814 | 5 - 5 - s -
S060  |Street Lighting and Signal System Expense S 5 -] = s = s = s = ) =
5065 |Meter Expense S 205396 (S 121252 (S 174257 |5 121267 |S§ 231580|5 242,103
5070 |Customer Premises - Operation Labour ] 2415 |5 4608 (S 3565 | S = ] 5 E
5075 |Customer Premises - Operation Materials and Expenses 5 - ] - 5 - 5 - 5 - H -
5085 |Miscellaneous Distribution Expenses $ 38,365 | § 64,400 | 5 54,984 |-5 333 |§ 16000(5 16,000
5090 |Underground Distribution Lines and Feeders - Rental Paid s - -] - ] - ] = 5 B 5 =
5095 |Overhead Distribution Lines and Feeders - Rental Paid s - s - s - - - s - s -
5096 | Dther Rent ] = ] A H A 3 = 5 = 3 =
Total Distribution Expenses - Operations S 1,04%101 (S 797,619 |5 800456 |5 791622 | 51,265,363 | § 1,355,647
Maintenance
5105 |Maintenance Supervision and Engineering ] - ] - 5 - 5 - 5 - 5 -
5110 |Maintenance of Buildings and Fixtures - Distribution Stations s - s - ] = -] - S = S =
5112 |Maintenance of Transformer Station Equipment s - ] - ] - ] - ] - ] -
5114 |Maintenance of Distribution Station Equipment -] 132049 (5 138678 (5 106146 |5 9321 |5 105005 10,500
5120 |Maintenance of Poles, Towers and Fixtures s 56354 | § 77930 (5 77851 |5 207556 (S5 16000(5 16,800
5125 |Maintenance of Overhead Conductors and Devices s 107,234 (5 108,200 (5 84,486 | 5 8351 |5 - ] -
5130 |Maintenance of Overhead Services $ 106490 |$ 107,781 |5 83,388 |5 = s 5 3
5135 |Owverhead Distribution Lines and Feeders - Right of Way ] 396666 |5 391,839 |5 283441 |5 282429 (S 297500(|S5 327500
5145 |Maintenance of Underground Conduit s 23408 | S 26,187 | S 29,728 | S - 5 = 3 -
5150 |Maintenance of Underground Conductors and Devices s 9884 | & 18,858 [ § 14590 | & 1B512 (§ 16500| S 18,825
5155 |Maintenance of Underground Services S 17,080 | S 27303 (5 17855 |5 86989 (5 - S -
5160 |Maintenance of Line Transformers 5 84820 |5 56573 |8 45071 (S - S E ] -
5165 |Maintenance of Street Lighting and Signal Systems 5 ] * -] A S = s E H -
5170 |sentinel Lights - Labour S : 5 5 e 5 o ] 5 E
5172 |Sentinel Lights - Materials and Expenses - - -] - ] - ] - 5 = 5 =
5175 |Maintenance of Meters s - 5 951608 |5 - ] 2061 |5 5005 S00
5178 |Customer Installations Expenses - leased Property 5 = ) = ] = ] - ] - 5 -
5195 |Maintenance of Other Installations on Customer Premises S - s - 8 - g - 3 - 5 -
Total Distribution Expenses - Maintenance s 933985 |s 1,005,957 |5 742,555 | s e15219 |§ 3410008 374,125
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Table 4-6: Detailed Account by Account Operations Expenses (cont’d)

2012 Board 2015 Bridge| 2016 Test
USoA Description Approved 2012 Actual | 2013 Actual | 2014 Adtual Year Year
Billing and Collecting
5305 [Supervision 5 109,255 | 5 97877 | 5 96,782 | & 146073 |5 193712 | &% 187,420
5310 |Meter Reading Expense s 71840 | 5 32940 | 5 32626 |5 52060 |5 29800(5 39,586
5315 |Customer Billing S 552,380 |5 515990 |S 580,237 | S 409812 [ 724444 |5  o75 639
5320 |Collecting $ 389497 |$ 333961 |% 406,207 | S 513841 [§ S44537 (5 584,093
5325 |Collecting- Cash Over and Short s - 5 18635 - 5 131 |5 - 5 -
5330 |Collection Charges s 3300 |5 3417 |5 4241 | 5 5012 |5 2,400 | 5 4,200
5335 Bad Debt Expense s 100,000 | 5 86,102 | & 90,000 | & 76418 |% 90,000)|% 90,000
5340 |Miscellaneous Customer Accounts Expenses S - s - s - s - s - s -
Total Billing and Colledting Expenses $ 1,226,281 | $ 1,072,259 | $ 1,210,087 | $1,203,346 | $ 1,584,893 | $ 1,890,937
Community Relations
5405 |Supervision S - S - s - S - s - S -
5410 |Community Relations - Sundry s - s - s - s - s - s -
5415 |Energy Conservation s - s - s - s - s - s -
5420 |Community Safety Program s - 5 - 5 - 5 - 5 - 5 -
5425 |Miscellaneous Customer Service and Informational Expenses S - S - s - S - s - S -
5505 |Supervision s - s - s - s - s - s -
5510 |Demonstrating and Selling Expenze s - s - s - s - s - s -
5515  |Advertising Expenses 5 - |3 - s L - s - s -
5520 |Miscellaneous Sales Expense 5 - 5 - 5 - 5 - 5 - 5 -
Total Community Relations Expenses s - 5 - s - 5 - s - 5 -
Administrative and General Expenses
5605 |Executive Salaries and Expenses S 424576 |5 386771|S 409,712 | S 551799 (5 615280 |5 628,801
5610 |Management Salaries and Expenses s 502,870 |5 351,762 % 435644 |5 224001 |5 446326 |5 543,015
5615 |General Administrative Salaries and Expenses s 788096 |5 6117865 733,900 (5 733521 |5 6927185 787,504
5620 |Office Supplies and Expenses s 60,850 | & 42,835 | % 33,720 | & 72p33 |5 97,075 | &% 106,539
5625 |Administrative Expense Transferred - Credit s - s - s - s - s - s -
5630 |Outside Services Employed $ 117000 (% 78974 |3 72,818 |$ 194759 (5 107,800 |$ 156,440
5635 |Property Insurance $ 132000 % 44016|% 44591 |% 45374 |5 45980 (% 45980
5640 |Injuries and Damages S - S 54288 |5 63050 |5 602805 73,251 |5 73,251
5645 |Employee Pensions and Benefits s - s - s - s 0% 93566 (-5 o]
5650 |Franchize Requirements s - s - s - s - s - s -
5655 |Regulatory Expenses $ 125000 |5 122753|% 131,651 | % 133671 (% 138500 |5 141,000
5660 |General Advertising Expenses s 1,500 |5 14555 | 5 34,524 | 5 1700 (5 5,800 | 5% 5,800
5665 Miscellaneous General Expenses s 104,110 | 104035 % 122,508 | 349616 |5 443469 |5 468,115
5670 |Rent $ - s - |8 - s - s - s -
5675 Maintenance of General Plant s 328030 |5 224866 % 246,439 |5 201310 |5 157,243 |5 165,536
5680 |Electrical Safety Authority Fees s - 5 - 5 2,688 | 5 - 5 - 5 -
5685 |Independent Electricity System Operator Fees and Penalties S - S - S - S - S - S -
5695 |OMEA Cortra Account s - s - s - s - s - s o]
6205 |Donations (Charitable Contributions) s - s - s - s - S 13.000|5% 12,027
Total Administrative and General Expenses % 2,584,033 |5 2,036,642 | § 2,331,334 | 52,568,754 | $2,929,017 | 5 3,134,097
Total OM&A| § 5,793,399 | § 5,812,477 | 5 5084,432 | $5,1785941 | 56,120,273 | 5 6,754,806
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OM&A costs and variances, year over year, and arranged by USoA account, are provided in Table 4-
7 (2012 Actual versus 2012 Board Approved), Table 4-8 (2013 Actual versus 2012 Actual), Table 4-9
(2014 Actual versus 2013 Actual), Table 4-10 (2015 Bridge Year versus 2014 Actual), and Table 4-11
(2016 Test Year versus 2015 Bridge Year).



[OSH\S)

Halton Hills Hydro Inc.

EB-2015-0074
Exhibit 4

Tab 2
Schedule 1
Page 36 of 119

Filed: August 28, 2015
Revised: October 2, 2015
Table 4-7: OM&A Variances — 2012 Actual vs. 2012 Board-approved

2012 Actual
Variance from
2012 Board 2012 OEB
USoA Description Approved 2012 Actual Approved
Distribution Expenses - Operations
5005 Operation Supervision and Engineering 261,670 S 164,258 S (97,412)
5010 Load Dispatching - - -
5012  |Station Buildings and Fixtures Expense 4,000 52 (3,948)
5014 Transformer Station Equipment - Operation Labour - -
5015 Transformer Station Equipment - Operation Supplies and Expenses - - -
5016 Distribution Station Equipment - Operation Labour 23,619 50,055 26,436
5017 |Distribution Station Equipment - Operation Supplies and Expenses 2,078 5,245 3,167
5020 |Overhead Distribution Lines and Feeders - Operation Labour 174,727 114,329 (60,398)
5025 Overhead Distribution Lines and Feeders - Operation Supplies and Expenses - - -
5030 Overhead Sub-transmission Feeders - Operation - - -
5035 Overhead Distribution Transformers - Operation - = -
5040 Underground Distribution Lines and Feeders - Operation Llabour e = -
5045 |Underground Distribution Lines and Feeders - Operation Supplies and Expenses 2,135 6,655 4,520
5050 Underground Sub-transmission Feeders - Operation 2(]1?381 179,114 (21,625)
5055  |Underground Distribution Transformers - Operation 133,957 87,651 (46,306)
5060 Street Lighting and Signal System Expense o = -
5065 Meter Expense 205,396 121,252 (84,144)
5070 |Customer Premises - Operation Labour 2,415 4,608 2,193
5075 Customer Premises - Operation Materials and Expenses - - -
5085 [Miscellaneous Distribution Expenses 38,365 64,400 26,035
5090 Underground Distribution Lines and Feeders - Rental Paid = =
5095 Overhead Distribution Lines and Feeders - Rental Paid = -
5096 Other Rent - -
Total Distribution Expenses - Operations s 1,049,101 | $ 797,619 | $ (251,482)
Distribution Expenses - Maintenance
5105 |Maintenance Supervision and Engineering 5 - S = S =
5110 Maintenance of Buildings and Fixtures - Distribution Stations -
5112 Maintenance of Transformer Station Equipment - -
5114 Maintenance of Distribution Station Equipment 132,049 138,678 6,629
5120 |Maintenance of Poles, Towers and Fixtures 56,354 77,930 21,576
5125 Maintenance of Overhead Conductors and Devices 10]’,2341 109,200 1,966
5130 Maintenance of Overhead Services 106,490‘ 107,781 1,291
5135 Overhead Distribution Lines and Feaders - Right of Way 396,666 391,839 (4,827)
5145 Maintenance of Underground Conduit 23,408 26,187 2,778
5150 |Maintenance of Underground Conductors and Devices 9,884 18,858 8,974
5155 |Maintenance of Underground Services 17,080 27,303 10,223
5160 |Maintenance of Line Transformers 84,820" 56,573 (28,247)
5165 Maintenance of Street Lighting and Signal Systems - - -
5170 Sentinel Lights - Labour - -
5172 Sentinel Lights - Materials and Expenses - -
5175 Maintenance of Meters - 951,608 851,608
5178 Customer Installations Expenses - Leased Property - -
5195 |Maintenance of Other Installations on Customer Premises - -
Total Distribution Expenses - Maintenance ) 933,985 S 1,905,957 S 971,972
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Table 4-7: OM&A Variances — 2012 Actual vs. 2012 Board-approved (cont’d)

2012 Actual
Variance from
2012 Board 2012 OEB
USoA Description Approved 2012 Actual Approved
Billing and Collecting
5305  |Supervision S 109,255 § 97,977 (11,278)
5310 Meter Reading Expense 71,840 32,940 (38,900)
5315 |Customer Billing 552,389 515,999 (36,390)
5320 Collecting 380,497 333,91 (55,536)
5325 Collecting - Cash Over and Short - 1,863 1,863
5330 Collection Charges 3,300 3,417 117
5335 Bad Debt Expense 100,000 86,102 (13,898)
5340 Miscellaneous Customer Accounts Expenses - -
Total Billing and Collecting Expenses § 1,226,281 | S 1,072,259 | S (154,022)
Community Relations (including sales expe nses)
5405 Supervision 5 S - L4 -
5410 Community Relations - Sundry - -
5415 Energy Conservation
5420 |Community Safety Program
5425 Miscellaneous Customer Service and Informational Expenses
5505 Supervision
5510 Demonstrating and Selling Expense
5515  |Advertising Expenses
5520 Miscellaneous Sales Expense
Total Community Relations Expenses $ | $ | $
Administrative and General Expenses
5605 Executive Salaries and Expenses S 424,576 386,771 5 {37,805)
5610 Management Salaries and Expenses 502,870 351,762 (151,108)
5615 General Administrative Salaries and Expenses ]"88,0’-})61 611,786 (176,310)
5620 Office Supplies and Expenses 60,850 42,835 (18,015)
5625 Administrative Expense Transferred - Credit o -
5630 Qutside Services Employed 117,000 78,974 (38,026)
5635 Property Insurance 132,000 44,016 (87,984)
5640 Injuries and Damages - 54,288 54,288
5645 Employee Pensions and Benefits - - -
5650 Franchise Requirements = = -
5655 Regulatory Expenses 125,000 122,753 (2,247)
5660 General Advertising Expenses 1,500 14,555 13,055
5665 Miscellaneous General Expenses 104,110 104,035 (75)
5670 Rent - - -
5675 Maintenance of General Plant 328,[}3{]1 224,8661 (103,164)
5680 Electrical Safety Authority Fees -
5685 Independent El ectricity System Operator Fees and Penalties - -
5695 OME&EA Contra Account - -
6205 Donations (Charitable Contributions) - - -
Total Administrative and General Expenses S 2584033 |5 2,036,642 | S (547,391)
Total OM&A| $ 5,793,399 | $ 5,812,477 | $ 19,078
% Change 0.33%
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Total 2012 Actual OM&A was $5,812,477 compared to the 2012 Board Approved envelope of
$5,793,399, a variance of $19,078 or 0.33%.

Items to note:

®

(i)

(iif)

(iv)

USotA 5005- The variance of $97,412 is the result of actual engineering labour costs of
$164,258 being lower than planned as a direct result of capitalizing a higher portion of
direct labour costs.

USofA 5065- The variance of $84,144 is in part, the result of a delay in hiring a meter
apprentice and of capitalizing a higher portion then planned direct labour costs.

USofA 5175- 2012 Actuals included a one-time transfer of $951,608, for Smart Meter
OM&A, as a result of the disposition of the smart meter deferral accounts, as per the
Board’s Decision EB-2011-0271.

The Board’s envelope approach encouraged HHHI to revisit all OM&A costs resulting in
several areas of deferring costs such as the hiring of a system control operator and

reviewing all processes in order to drive efficiencies and costs savings.



Halton Hills Hydro Inc.

EB-2015-0074

Exhibit 4
Tab 2
Schedule 1

Page 39 of 119

Filed: August 28, 2015
Revised: October 2, 2015
Table 4-8: OM&A Variances — 2013 Actual vs. 2012 Actual

2013 Actual
Variance from
USoA Description 2012 Adual 2013 Actual 2012 Actual
Distribution Expenses - Operations
5005 Operation Supervision and Engineering S 164,258 § 209,266 S 45,007
5010 Load Dispatching - - B
5012  |Station Buildings and Fixtures Expense 52 112 60
5014 Transformer Station Equipment - Operation Labour - - -
5015 Transformer Station Equipment - Operation Supplies and Expenses - - 2
5016 Distribution Station Equipment - Operation Labour 50,055 54,800 4,745
5017 Distribution Station Equipment - Operation Supplies and Expenses £,245 5,477 232
5020 Overhead Distribution Lines and Feeders - Operation Labour 114,329 88,031 (26,299)
5025 Overhead Distribution Lines and Feeders - Operation Supplies and Expenses - - -
5030 Overhead Sub-transmission Feeders - Operation - = =
5035 Overhead Distribution Transformers - Operation - - -
5040 Underground Distribution Lines and Feeders - Operation Llabour - - B
5045 Underground Distribution Lines and Feeders - Operation Supplies and Expenses 6,655 3,575 (3,080)
5050 Underground Sub-transmission Feeders - Operation 179,114 138,577 (40,537)
5055 Underground Distribution Transformers - Operation 87,651 67,814 (19,837)
5060 Street Lighting and Signal System Expense - - -
5065 Meter Expense 121,252 174,257 53,005
5070 Customer Premises - Operation Labour 4,608 3,565 (1,043)
5075 Customer Premises - Operation Materials and Expenses - - -
5085 Miscellaneous Distribution Expenses 64,400 54,984 (9,418)
5080 Underground Distribution Lines and Feeders - Rental Paid - - -
5095 Overhead Distribution Lines and Feeders - Rental Paid - - =
5096 Other Rent - : -
Total Distribution Expenses - Operations s 7916193 800,456 | $ 2,837
Distribution Expenses - Maintenance
5105 Maintenance Supervision and Engineering 5 - 5 s 3
5110 Maintenance of Buildings and Fixtures - Distribution Stations - -
5112 Maintenance of Transformer Station Equipment - - -
5114 Maintenance of Distribution Station Equi pment 138,678 106,146 (32,532)
5120 Maintenance of Poles, Towers and Fixtures 77,930 77,851 (79)
5125 Maintenance of Overhead Conductors and Devices 109,200 84,486 (24,714)
5130 Maintenance of Overhead Services 107,781 83,388 (24,393)
5135 Overhead Distribution Lines and Feeders - Right of Way 391,839 283,441 (108,398)
5145 Maintenance of Underground Conduit 26,187 29,728 3,542
5150 Maintenance of Underground Conductors and Devices 18,858 14,590 (4,268)
5155 Maintenance of Underground Services 27,303 17,855 (9,448)
5160 [Maintenance of Line Transformers 56,573 45,071 (11,502)
5165 Maintenance of Street Lighting and Signal Systems - - -
5170 Sentinel Lights - Labour - - -
5172 Sentinel Lights - Materials and Expenses - - -
5175 Maintenance of Meters 951,608 - (951,608)
5178 Customer Installations Expenses - Leased Property - -
5195 Maintenance of Other Installations on Customer Premises - = -
Total Distribution Expenses - Maintenance S 1,905,957 % 742,555 5 (1,163,402)
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Table 4-8: OM&A Variances — 2013 Actual vs. 2012 Actual (cont’d)

2013 Actual
Variance from
USoA Description 2012 Actual 2013 Actual 2012 Actual
Billing and Collecting
5305 Supervision S 97,977 § 96,782 5 {1,154)
5310 Meter Reading Expense 32,940 32,626 (315)
5315 Customer Billing 515,999 580,237 64,238
5320 Collecting 333,961 406,202 72,241
5325 Collecting - Cash Over and Short 1,863 - (1,863)
5330 Collection Charges 3,417 4,241 824
5335 Bad Debt Expense 86,102 90,000 3,898
5340 Miscellaneous Customer Accounts Expenses - -
Total Billing and Collecting Expenses S 1,072,259 [ s 1,210,087 [ S 137,829
Community Relations (including sales expenses)
5405 Supervision 5 - 5 5 -
5410 Community Relations - Sundry -
5415 Energy Conservation -
5420 Community Safety Program - -
5425 Miscellaneous Customer Service and Informational Expenses - -
5505 Supervision -
5510 Demonstrating and Selling Expense - -
5515 Advertising Expenses -
5520 Miscellaneous 5ales Expense - -
Total Community Relations Expe nses s = [ s [ S -
Administrative and Gene ral Expenses
5605 Executive Salaries and Expenses 5 386,771 § 409,712 5 22,541
5610 Management Salaries and Expenses 351,762 435,644 83,881
5615 General Administrative Salaries and Expenses 611,786 733,900 122,114
5620 Office Supplies and Expenses 42,835 33,720 (9,115)
5625 Administrative Expense Transferred - Credit - - -
5630 Qutside Services Employed 78,974 72,818 (6,156)
5635 Property Insurance 44,016 44 591 575
5640 Injuries and Damages 54,288 63,050 8,762
5645 Employee Pensions and Benefits - - -
5650 Franchise Requirements - = -
5655 Regulatory Expenses 122,753 131,651 8,898
5660 General Advertising Expenses 14,555 34,524 19,969
5665 Miscellaneous General Expenses 104,035 122,598 18,563
5670 Rent - - -
5675 Maintenance of General Plant 224,866 246,439 21,572
5680 Electrical Safety Authority Fees - 2,688 2,688
5685 Independent El ectricity System Operator Fees and Penalties -
5695 OM&A Contra Account -
6205 Donations (Charitable Contributions) - -
Total Administrative and General Expenses S 2,036,642 | S 2,331,334 | § 294,691
Total OM&A| 5 5,812,477 | S 5,084,432 | 5 (728,045)
% Change -12.53%
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Total 2013 Actual OM&A was $5,084,432, a decrease of $728,045 or 12.53% less than the 2012
Actual $5,812,477.

Items to note:

®

(i)

(iif)

(iv)

USofA 5135 - Vegetation clearing was $108,398 lower in 2013 over 2012 as a result
of completing approximately $34,750 tree trimming work in 2012 rather than
carrying over into 2013.
USotA 5315 - The 2012 Actual amount of $515,999 did not include §73,000 billing
software annual maintenance fees, as the annual fee was expensed in 2011 resulting
in an understatement for 2012.
USotA 5320 — The $72,241 variance is the result of incurring additional costs from
staff turnover and resulting overlap during staff training.
USofA 5610 - In 2013, the costs of a project manager were allocated 50.0% to
billing and 50.0% to USofA 5610.
USofA 5615 — The variance of $122,114 is the result of:
a. Staff succession planning in preparation of a retirement in 2014,
approximately $30,000.
b. Collaborative cost sharing with neighbouring utilities in developing
and enhancing Health and Safety programs; new cost in 2013 was

approximately $63,000.
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Table 4-9: OM&A Variances: 2014 Actual vs. 2013 Actual

2014 Actual
Variance from
USoA Description 2013 Actual 2014 Actual 2013 Actual
Distribution Expenses - Operations
5005 Operation Supervision and Engineering S 209,266 203,933 s (5,333}
5010 Load Dispatching - -
5012 Stati on Buildings and Fixtures Expense 112 814 702
5014 Transformer Station Equipment - Operation Labour - - -
5015 Transformer Station Equipment - Operation Supplies and Expenses = - =
5016 Distribution Station Equipment - Operation Labour 54,800 58,139 3,339
5017 Distribution Station Equi pment - Operation Supplies and Expenses 5.477 3,221 (2,257)
5020 Overhead Distribution Lines and Feeders - Operation labour 88,031 130,873 42,843
5025 Overhead Distribution Lines and Feeders - Operation Supplies and Expenses - 251,177 251,177
5030 Overhead Sub-transmission Feeders - Operation - - -
5035 Overhead Distribution Transformers - Operation - 11,374 11,374
5040 Underground Distribution Lines and Feeders - Operation labour - 7,192 7,192
5045 Underground Distribution Lines and Feeders - Operation Supplies and Expenses 3,575 3,965 350
5050 Underground Sub-transmission Feeders - Operation 138,577 - (138,577)
5055 Underground Distribution Transformers - Operation 67,814 - (67,814)
5060 Street Lighting and Signal System Expense - - -
5065 Meter Expense 174,257 121,267 (52,990)
5070 Customer Premises - Operation Labour 3,565 - (3,565)
5075 Customer Premises - Operation Materials and Expenses - - -
5085 Miscellaneous Distribution Expenses 54,984 (333) (55,316)
5090 Underground Distribution Lines and Feeders - Rental Paid - - N
5095 Overhead Distribution Lines and Feeders - Rental Paid - = .
5096 Other Rent - - -
Total Distribution Expenses - Operations S 800,456 | 5 791,622 | 5 (8.834)
Distribution Exp - Maintenance
5105 Maintenance Supervision and Engineering b - 5 - 5 -
5110 Maintenance of Buildings and Fixtures - Distribution Stations = - -
5112 Maintenance of Transformer Station Equipment - - -
5114 Maintenance of Distribution Station Equipment 106,146 5,321 (96,825)
5120 Maintenance of Poles, Towers and Fixtures 77,851 207,556 129,705
5125 Maintenance of Overhead Conductors and Devices 84,486 8,351 (76,135)
5130 Maintenance of Overhead Services 83,388 = (83,388)
5135 Overhead Distribution Lines and Feeders - Right of Way 283,441 282,429 (1,012)
5145 Maintenance of Underground Conduit 29,728 - (29,728)
5150 Maintenance of Underground Conductors and Devices 14,590 18,512 3,922
5155 Maintenance of Underground Services 17,855 86,989 69,134
5160 Maintenance of Line Transformers 45,071 - (45,071)
5165 Maintenance of Street Lighting and Signal Systems - - -
5170 Senting Lights - Labour 2 iz =
5172 Senting Lights - Materials and Expenses = = =
5175 Maintenance of Meters - 2,061 2,061
5178 Customer Installations Expenses - Leased Property - - -
5195 Maintenance of Other Installations on Customer Premises - - -
Total Distribution Expenses - Maintenance | s 742,555 S 615,219 S (127,3386)
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Table 4-9: OM&A Variances: 2014 Actual vs. 2013 Actual (cont’d)

2014 Actual
Variance from
USoA Description 2013 Adual 2014 Actual 2013 Actual
Billing and Collecting
5305  |Supervision S 96,782 146,073 5 49,290
5310 Meter Reading Expense 32,626 52,060 19,434
5315 Customer Billing 580,237 409,812 (170,425)
5320 Collecting 406,202 513,841 107,640
5325 Collecting - Cash Over and Short - 131 131
5330 Collection Charges 4,241 5,012 771
5335 Bad Debt Expense 90,000 76,418 (13,582)
5340 Miscellaneous Customer Accounts Expenses - -
Total Billing and Collecting Expenses S 1,210,087 | S 1,203,346 | 5 (6,741)
Community Relations (including sales expenses)
5405 Supervision g . 5 2 4
5410 Community Relations - Sundry -
5415 Energy Conservation -
5420 Community Safety Program -
5425 Miscellaneous Customer Service and Informational Expenses - -
5505 Supervision - -
5510 Demonstrating and Selling Expense - -
5515 Advertising Expenses - =
5520 Miscellaneous Sales Expense - -
Total Community Relations Expenses S | 3 . | s
Administrative and General Expenses
5605 Executive Salaries and Expenses S 409,712 551,799 3 142,086
5610 Management Salaries and Expenses 435,644 224,091 (211,553)
5615 |General Administrative Salaries and Expenses 733,900 733,521 (379)
5620 Office Supplies and Expenses 33,720 72,633 38,913
5625 Administrative Expense Transferred - Credit - -
5630 Outside Services Employed 72,818 194,759 121,942
5635 Property Insurance 44,591 45,374 783
5640 Injuries and Damages 63,050 60,280 (2,770)
5645 Employee Pensions and Benefits - 0‘ 0
5650 Franchise Requirements - -
5655 Regulatory Expenses 131,651 133,671 2,020
5660  |General Advertising Expenses 34,524 1,700 (32,823)
5665 Miscellaneous General Expenses 122,598 349,616 227,018
5670 Rent = -
5675 Maintenance of General Plant 246,439 201,310‘ (45,129)
5680 Electrical Safety Authority Fees 2,688 - (2,688)
5685 Independent El ectricity System Operator Fees and Penalties - -
5695 OME&A Contra Account - -
6205 Donations (Charitable Contributions) - -
Total Administrative and General Expenses S 2,331,334 | $ 2,568,754 | S 237,420
Total OM&A| $ 5,084,432 | § 5,178,941 | 3 94,510
% Change 1.86%
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Total 2014 Actual OM&A was $5,178,941. This amount is $94,510 or 1.86% greater than the 2013
Actual amount of §5,084,432.

HHHI implemented a new ERP System — (Dynamics Great Plains, WennSoft Job Costing and

Quadra Job Quotation) in 2014. The new ERP system will reduce manual processes and reporting is

now system based and not Excel based reporting.

Some of the variances between 2014 Actual and 2013 Actual are the result of mapping changes that

will provide more accuracy and improved reporting into the future using the Uniform System of

Accounts (USoA).

Items to note:

®

(i)

(iif)

(iv)

)

(vi)

USofA 5025 - During 2014, HHHI established a control room relationship with
Oakville Hydro Distribution Inc., creating significant efficiencies at a fraction the
cost of only $120,000 per year. HHHI has saved significant costs on behalf of their
customers (Cost Avoidance). Other costs allocated to USofA 5025 in the prior
years are mapped to USofA accounts 5114, 5125 and 5160.

USofA 5050 and 5055 —These USofA accounts are now mapped to USofA
accounts 5145, 5150 and 5155 in 2014.

USotA  5375- In 2013, $84,500 in Postage was included in USofA 5315and is
mapped to USofA 5320 in 2014.

USofA 5610 — The variance of $211,553 is the result of capitalizing direct labour

costs associated with the implementation of the new ERP system.

USofA 5630 — The $121,942 variance reflects the additional audit fees incurred in
relation to the ERP system conversion. In addition, legal fees increased reflective of
labour related issues — i.e. Pay Equity

USofA 5665 — The variance of $227,018 is the result of 2014 mapping of software
and Hardware $159,802 whereby in 2013 this expense was mapped to USofA 5675.
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Table 4-10: OM&A Variances — 2015 Bridge Year vs. 2014 Actual

2015 Bridge Year
Variance from
USoA Description 2014 Actual | 2015 Bridge Year 2014 Actual
Distribution Expenses - Operations
5005 Operation Supervision and Engineering ) 203,933 | § 197,020 | 5 (6,913)
5010 Load Dispatching - - -
5012 Station Buildings and Fixtures Expense 814 i 1‘3.68.0“l 18,866
5014 Transformer Station Equipment - Operation Labour = = -
5015 Transformer Station Equipment - Operation Supplies and Expenses - = -
5016 Distribution Station Equipment - Operation Labour 58,139 209,334 151,195
5017 |Distribution Station Equipment - Operation Supplies and Expenses 3,221 38,256 35,035
5020 Overhead Distribution Lines and Feeders - Operation Labour 130,873 452,461 321,588
5025 Overhead Distribution Lines and Feeders - Operation Supplies and Expenses 251,177 78,9321 (172,245)
5030 Overhead Sub-transmission Feeders - Operation - = -
5035 Overhead Distribution Transformers - Operation 11,374 12,000 626
5040 Underground Distribution Lines and Feeders - Operation Labour 7,192 - (7,192)
5045 Underground Distribution Lines and Feeders - Operation Supplies and Expenses 3,965 10,100 6,135
5050 Underground Sub-transmission Feeders - Operation - - -
5055 Underground Distribution Transformers - Operation - - 5
5060 Street Lighting and Signal System Expense - - .
5065 Meter Expense 121,267 231,580 110,313
5070 Customer Premises - Operation Labour - - -
5075 Customer Premises - Operation Materials and Expenses - - -
5085 |Miscellaneous Distribution Expenses (333) 16,000 16,333
5050 Underground Distribution Lines and Feeders - Rental Paid - - 3
5055 Overhead Distribution Lines and Feeders - Rental Paid - 2 X
5056 Other Rent & & 2
Total Distribution Expenses - Operations s 791,622 | $ 1,265,363 | § 473,741
Distribution Exg s - Maintenance
5105 Maintenance Supervision and Engineering s B 5 - s A
5110 Maintenance of Buildings and Fixtures - Distribution Stations - - -
5112 Maintenance of Transformer Station Equi pment - - -
5114 Maintenance of Distribution Station Equi pment 9,321 10,500 1,179
5120 Maintenance of Poles, Towers and Fixtures 207,556 16,000 {191,556)
5125 Maintenance of Overhead Conductors and Devices 8,351 - (8,351)
5130 Maintenance of Overhead Services - - -
5135 Overhead Distribution Lines and Feeders - Right of Way 282,429 297,500 15,071
5145 Maintenance of Underground Conduit - - -
5150 Maintenance of Underground Conductors and Devices 18,512 16,500 (2,012)
5155 Maintenance of Underground Services 86,989 - (86,989)
5160 Maintenance of Line Transformers - - -
5165 Maintenance of Street Lighting and Signal Systems - - -
5170 Sentinel Lights - Labour - - -
5172 Sentinel Lights - Materials and Expenses - - -
5175 Maintenance of Meters 2,061 500 (1,561)
5178 Customer Installations Expenses - Leased Property - - -
5195 Maintenance of Other Installations on Customer Premises - - -
Total Distribution Expenses - Maintenance S 615,219 3 341,000 S (274,219)
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Table 4-10: OM&A Variances — 2015 Bridge Year vs. 2014 Actual (cont’d)

2015 Bridge Year
Variance from
USoA Description 2014 Actual 2015 Bridge Year 2014 Actual
Billing and Collecting
5305  [Supervision S 146,073 | S 193,712 3 47,639
5310 Meter Reading Expense 52,060 29,800 (22,260)
5315 Customer Billing 409,812 724,444 314,632
5320 Collecting 513,841 544,537 30,696
5325 Collecting - Cash Over and Short 131 - (131)
5330 Collection Charges 5,012 2,400 (2,612)
5335 Bad Debt Expense 76,418 90,000 13,582
5340 Miscellaneous Customer Accounts Expenses = =
Total Billing and Collecting Expenses S 1203346 | 5 1,584,893 | 5 381,547
Community Relations (including sales expenses)
5405 Supervision S S - 5 -
5410 Commu nity Relations - Sundry -
5415 Energy Conservation -
5420 Community Safety Program - -
5425 Miscell aneous Customer Service and Informational Expenses - -
5505 Supervision -
5510 Demonstrating and Selling Expense - -
5515 Advertising Expenses - -
5520 Miscellaneous 5ales Expense - -
Total Community Relations Expe nses S S - | S -
Administrative and General Expenses
5605 Executive Salaries and Expenses S 551,799 | § 615,289 5 63,490
5610 Management Salaries and Expenses 224,091 446,326 222,235
5615 General Administrative Salaries and Expenses 733,521 692,718 (40,803)
5620 Office Supplies and Expenses 72,633 97,075 24,442
5625 Administrative Expense Transferred - Credit = - -
5630 Outside Services Employed 194,759 107,800 (86,959)
5635 Property Insurance 45,374 45,980 606
5640 Injuries and Damages 60,280 73,251 12,971
5645 Employee Pensions and Benefits 0 ) 93,566 53,566
5650 Franchise Requirements ~ = -
5655 Regulatory Expenses 133,671 138,500 4,829
5660 General Advertising Expenses 1,700 5,800 4,100
5665 Miscellaneous General Expenses 349,616 443 469 93,853
5670 Rent = # ¥
5675 Maintenance of General Plant 2{}1,31[}" 157,243 (44,067)
5680 Electrical Safety Authority Fees = = -
5685 Independent El ectricity System Operator Fees and Penalties -
5695 OM&A Contra Account -
6205 Donations (Charitable Contributions) 12,000 12,000
Total Administrative and General Expenses S 2568754 | S 2,929,017 | 5 360,263
Total OM&A| 5 5,178,941 | § 6,120,273 | S 941,332
% Change 18.18%




N

© 00 N o O b

10
11
12
13
14

Halton Hills Hydro Inc.
EB-2015-0074

Exhibit 4

Tab 2

Schedule 1

Page 47 of 119

Filed: August 28, 2015
Revised: October 2, 2015

The total 2015 Bridge Year OM&A is $6,120,273; an increase of $941,332 or 18.18% greater than
the 2014 Actual amount of $5,179,941.

Items to note:

®

(i)

(iif)

(iv)

™)

USofA accounts 5020, 5025 and 5120 - The total for the 2015 Bridge Year is
$547,393 compared to the same grouping for 2014 Actual $589,606. The combined
variance is $42,213.

USofA 5315 - Communication costs, data collection fees are forecasted to increase

per meter plus an increase in ODS fees and postage rate increase.

USotA 5610 - In the 2015 Bridge Year forecast, there are no costs eligible for
capitalization, as was the case during the ERP Implementation in 2014.

USofA 5630 — HHHI is forecasting a decrease in audit fees and legal costs over the
2014 Actual costs.

USofA 5665 — This account includes $27,000 for a forecasted increase in software

& hardware maintenance costs.
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Table 4-11: OM&A Variances — 2016 Test Year vs 2015 Bridge Year

2016 Test Year
2015 Bridge Variance vs. 2015
USoA Description Year 2016 Test Year Bridge Year
Distribution Expenses - O perations
5005 Operation Supervision and Engineering S 197,020 | § 240,916 | 5 43,897
5010 Load Dispatching & % =
5012 Station Buildings and Fixtures Expense 19,680 i 19,680‘ -
5014 Transformer Station Equipment - Operation Labour " " -
5015 Transformer Station Equipment - Operation Supplies and Expenses - = -
5016 Distribution Station Equipment - Operation Labour 209,334 195,574 {13,760)
5017 Distribution Station Equipment - Operation Supplies and Expenses 38,256 38,256 -
5020 Overhead Distribution Lines and Feeders - Operation Labour 452,461 481,275 28,814
5025 Overhead Distribution Lines and Feeders - Operation Supplies and Expenses 78,932 95,918 16,986
5030 Overhead Sub-transmission Feeders - Operation - - %
5035 Overhead Distribution Transformers - Operation 12,000 13,800 1,800
5040 Underground Distribution Lines and Feedars - Operation labour - - -
5045 Underground Distribution Lines and Feeders - Operation Supplies and Expenses 10,100 12,125 2,025
5050 Underground Sub-transmission Feeders - Operation - - -
5055 Underground Distribution Transformers - Operation - - -
5060 Street Lighting and Signal System Expense - - =
5065 Meter Expense 231,580 242 103 10,523
5070 Customer Premises - Operation Labour g o %
5075 Customer Premises - Operation Materials and Expenses - 5 %
5085 Miscellaneous Distribution Expenses 16,000 16,000 <
5050 Underground Distribution Lines and Feedzrs - Rental Paid - - -
5085 Overhead Distribution Lines and Feeders - Rental Paid = = .
5056 Other Rent = - -
Total Distribution Expenses - Operations $ 1265363 |5 1,355,647 | § 90,284
Distribution Expenses - Maintenance
5105 Maintenance Supervision and Engineering - 5 g =
5110 Maintenance of Buildings and Fixtures - Distribution Stations = L Z
5112 Maintenance of Transformer Station Equipment i o -
5114 Maintenance of Distribution Station Equipment 10,500 10,500 =
5120 Maintenance of Poles, Towers and Fixtures 16,000 16,800 800
5125 Maintenance of Overhead Conductors and Devices - - -
5130 Maintenance of Overhead Services & " -
5135 Overhead Distribution Lines and Feeders - Right of Way 297,500 327,500 30,000
5145  |Maintenance of Underground Conduit - = 2
5150 Maintenance of Underground Conductors and Devices 16,500 18,825 2,325
5155 Maintenance of Underground Services - - -
5160 Maintenance of Line Transformers - - =2
5165 Maintenance of Street Lighting and Signal Systems - e "
5170 Sentinel Lights - Labour = = -
5172 Sentinel Lights - Materials and Expenses - - =
5175 Maintenance of Meters 500 500 g
5178 Customer Installations Expenses - Leased Property - - -
5135 Maintenance of Other Installations on Customer Premises - - -
Total Distribution Expenses - Maintenance S 341,000 S 374,125 5 33,125




Table 4-11: OM&A Variances — 2016 Test Year vs 2015 Bridge Year (cont’d)

Halton Hills Hydro Inc.

EB-

2015-0074
Exhibit 4
Tab 2

Schedule 1

Page 49 of 119
Filed: August 28, 2015
Revised: October 2, 2015

2016 Test Year
2015 Bridge Variance vs. 2015
USoA Description Year 2016 Test Year Bridge Year
Billing and Collecting
5305 Supervision 193,712 197.420 | 5 3,708
5310 Meter Reading Expense 29,800 39,586 9,786
5315 Customer Billing 724,444 975,639 251,195
5320 |Collecting 544,537 584,093 39,555
5325 Collecting - Cash Over and Short = =
5330 |Collection Charges 2,400 4,200 1,800
5335 Bad Debt Expense 90,000 90,000
5340 Miscellaneous Customer Accounts Expenses - ] y
Total Billing and Collecting Expenses $ 1584,893 |5 1,890,937 | $ 306,044
Community Relations (including sales expenses)
5405 Supervision & a $
5410 Community Relations - Sundry = 5
5415 Energy Conservation & =
5420 Commu nity Safety Program - -
5425 Miscellaneous Customer Service and Informational Expenses - -
5505 Supervision - -
5510 Demonstrating and Selling Expense - -
5515 Advertising Expenses = =
5520 Miscellaneous Sales Expense & z
Total Community Relations Expe nses s E S - 5
Administrative and General Expenses
5605 Executive Salaries and Expenses 615,289 628,891 | 5 13,602
5610 Management Salaries and Expenses 446,326 543,015 56,688
5615 General Administrative Salaries and Expenses 786,284 i 787,504 1,220
5620 Office Supplies and Expenses 97,075 106,539 9,464
5625 Administrative Expense Transferred - Credit - - .
5630 |[OutsideServices Employed 107,800 156,440 48,640
5635 Property Insurance 45,980 45,980
5640 |Injuries and Damages 73,251 73,251
5645 |employee Pensions and Benefits o (0)
5650 Franchise Requirements - -
5655 Regul atory Expenses 138,500 141,000 2,500
5660 General Advertising Expenses 5,800 5,800 -
5665 Miscellaneous General Expenses 443,469 468,115 24,646
5670 Rent - -
5675 |Maintenance of General Plant 157,243 [ 165,536 | 8,293
5680 Electrical Safety Authority Fees " =
5685 Independent Electricity System Operator Fees and Penalties - -
5695 OM&A Contra Account - 0 0
6205 |Donations (Charitable Contributions) 12,000 12,027 27
Total Administrative and General Expenses $  2929,017 | § 3,134,097 | § 205,080
Total OM&A| $ 6,120,273 | § 6,754,806 | § 634,533
% Change 10.37%
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The total 2016 Test Year OM&A is forecasted at $6,754,806. This forecasted amount is $634,533 or

10.37% greater than the 2015 Bridge Year of $6,120,273.
Items to note:

@) USotA 5315 — The increase in USofA 5315 is reflective of the cost increases to
implement Monthly Billing and include:
i. Increase in AMI Communications - $36,000
. Increase in postage - $112,000
iii. One new FTE — Billing Clerk - $78,000
(it) USofA 5610 — The costs associated with the addition of one new FTE — IT

Business Analyst
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Cost Driver Tables

The following is a description of the primary drivers that have influenced the increase in HHHI’s
OM&A expenditures since 2012, the date of the last cost of service application up to and including
the 2016 Test Year. Each driver is summarized by its net change year over year. HHHI has provided

comments on those variances greater than the materiality level of $65,000.

Table 4-12 (Board Appendix 2-]B) provides a list of the cost drivers that affected OM&A spending,
year over year, based on the materiality threshold established in this application or where the cost
driver is common or recurring expenditures that has impacted multiple years. The OM&A opening
balance for the last Rebasing Year of $5,793,399 is equal to the 2012 Board Approved $5,900,000
less $106,601 for Property Tax.
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Table 4-12: Board Appendix 2-]B - Recoverable OM&A Cost Driver Table

OM&A 2012 2013 2014 2015 Bridge | 2016 Test
Actuals Actuals | Actuals Year Year |Cumulative

Reporting Basis CGAAP CGAAP | CGAAP CGAAP MIFRS
Opening Balance 5,793,399 | 5,812,477 | 5,084,431 | 5,178,941 | 6,120,273 | 5,793,399
One-time recognition of Smart Meter OM&A from EB-2011-0271 - (951,608) - - [951,608)
Deferred hirmg of 2 FTEs (150,500) - - - - (150,500)
New FTEs (GIS Tech, Biling Clerk, Buaness Analyst, Line Apprentice) - - - 74,000 157,918 231,918
Change in Sdladies and Wages - 252,071 280,451 154,003 157,712 844,237
Change in Benefit Costs including OMERS 81,883 70,402 6,147 23,063 35,684 217,179
Benefit increase 2016 Renewal - - - 60,480 60480
Tree trimming - - - 15,000 30,000 45,000
Bad debt expense (13,898) 3,898 (13,582) 13,582 - (10,000)
Implementation of monthly billing (exduding FTE billing derk-induded above) - - - 173,195 173,195
One-time Direct Labour capim]ized for ERP ImPlcmau::m'on - - (428,934 428,934 - -
Contract L.abouc - (customer commumecations, Meter Service Prowider, ) i 72,400 72400
Programming support-OESP changes)
Customer Survey and communications = = 21,000 28,262 = 49,262
Hardware software maintenace increase (ESRI and SCADA Software costs) - 12,139 36,000 48,139
Hardware software maintenace increase (New ERP Software costs) - - 75,000 75,000
IT Secunty assessment & review - - 41,000 41,000
Smart meter commurucations costs(portal mtce, data collechon costs) - - 14,000 19,991 33,991
Vehicle costs increase 112,321 (112,5321) -
Creative & Critical Thinking initiative (Efficiency savings) -

Benefit savings- 3 vear rate freeze (Health & Dental) - (60,316) - - (60,316)

Control Room - 34,500 103,500 - 17,000 155,000

Health and Safety - 15,000 49,500 - - 64,500
Property Taxes (10,728) 2,289 2,638 1,097 254 (2,160)
Other OME:A costs - 18,039 6,651 - - 24,690
Closing Balance 5,812,477 | 5,084,431 | 5,178,941 | 6,120,273 | 6,754,806 | 6,754,806
Year over Year Variance ~-12.5% 1.9% 18.2% 10.4%
Percent Change - 2012 Actuals to 2016 Test Year 16.2%
Average Increase Year over Year 4.5%
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Employee Compensation

The changes in year over year OM&A employee compensation is a result of increases in wages and
benefits, resourcing required to deliver OM&A programs and changes in the allocation of labour

hours between OM&A and capital programs as a result of differing annual demands.

i) Resourcing

Every year there are challenges that require resourcing adjustments to deliver OM&A programs.

In general, HHHI has experienced increased demand for services around customer engagement,
inbound and outbound calls, locates and collection activities. Between 2012-2015
inbound/outbound calls have increased by 66%, locates increased by 55% and collection work

orders increased 60%.

A number of provincial policy initiatives including amendments to customer service rules, especially
around low income, smart meter deployment, time of use rate conversion, connection and
settlement of renewable micro and larger generators, renewed regulatory framework, customer
engagement, smart grid development, demand response and supporting conservation programs have

all been incremental workloads for the business.

For the most part, HHHI has been able to handle this increased workload through efficiency
improvements and prioritization of work activities. HHHI works very hard to manage its
permanent staff complement levels, however, some small changes have been required to manage
workload and reduce overtime. HHHI’s 2012 Board Approved complement of FTEs was 51. In
2012, HHHI operated with 49 staff where the 2015 Bridge and 2016 Test Years require a permanent

complement of 51 and 53 respectively.

In 2015 and 2016, HHHI is expecting two retirements that will require FTE’s to temporarily

increase as a result of succession planning and the need for on the job training of new staff.



o o0~ W N

~

10
11
12
13
14

15
16
17
18
19
20
21

Halton Hills Hydro Inc.
EB-2015-0074
Exhibit 4
Tab 2
Schedule 1
Page 54 of 119
Filed: August 28, 2015
Revised: October 2, 2015

ii) Wages
HHHTI’s overall compensation for all employees is designed to be competitive and equitable in order
to attract and retain qualified personnel in an industry that is facing an aging workforce and is very
competitive for skilled resources. The compensation package includes a base wage and benefits
package. HHHI’s workforce is comprised of both unionized and non-unionized management

employees. In 2014 approximately 78% of HHHI’s workforce was unionized.

For more information about compensation please refer to the Compensation section in Exhibit 4,

Tab 3, Schedule 2.

HHHTs collective agreement with unionized staff provides for annual payroll increases and
employee wage progressions. Labour rates and benefits are adjusted annually based on negotiated
percentages as per the collective agreement. HHHI’s current collective agreement covers a four (4)
year period expiring on March 31, 2016. Wages and benefits are a result of a collaborative and
negotiated process, based on many factors including recent settlements in the electricity industry

including neighbouring LDC’s.

For management employees, HHHI utilizes the industry standards and benchmarks with LDCs in
the Greater Toronto Area (GTA). As shown in Table 4-13, Summary of Wage Increases by Year,
the average increase for unionized employees for the four year period to 2015 is 2.725% per year
while management staff, with merit and progression adjustment has averaged 2.86% for the same
period. Management staff has had higher relative increases because the majority of staff is new to
the company or new in their position. Annual increases are greater in this situation as employees are

rewarded for increasing productivity and capacity to take on more tasks.
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Table 4-13: Summary of Wage Increases by Year

Year Union % | Cumulative | N on-Union% | Cumulative

2012 2.90% 2.90% 3.29% 3.29%

2013 2.65% 5.55% 3.12% 6.41%

2014 2.65% 8.20% 2.74% 9.15%

2015 Bridge Year 2.70% 10.90% 2.30% 11.45%
2016 Test Year 2.00% 12.90% 2.00% 13.45%

ii) Benefit Costs
Please refer to the Employee Compensation section of this Exhibit and Table 4-23 for further
details on benefit cost changes. Increases in benefit and pension costs are primarily due to increases
in OMERS pension expenses. Pension contributions have increased due to the 2009 economic
downturn which resulted in a funding deficit in the OMERS pension plan as well as additional
OMERS administrative cost for staffing levels to meet operational demands. To eliminate the
funding deficit, OMERS introduced contribution increases for both the employee and employer

portion. Please refer to Table 4-14 for a summary of OMERS contribution changes.

Table 4-14: OMERS Rate Increases by Year

NRA 65 Up
Year YMPE to YMPE | over YMPE
2012 50,100 8.30% 12.80%
2013 51,100 9.00% 14.60%
2014 52,500 9.00% 14.60%
2015 Bridge Year 52,500 9.00% 14.60%
2016 Test Year 52,500 9.00% 14.60%

Health benefit costs have decreased 1.7% since 2012 a result of HHHI negotiating a three (3) year

rate freeze with the insurance provider. This rate freeze ends in 2015.

Employee Future Benefits

Employee future benefits fluctuate on the results of third party actuarial valuations. The decrease in
the 2015 Bridge and 2016 Test Years is a result of the changes required on adopting the Modified
International Financial Reporting Standards (MIFRS). Please refer to the Employee Compensation

section of this Exhibit and Table 4-26 for further details on Employee Future Benefit cost changes.
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OM&A Cost per Customer and Full-Time Equivalent

Included in Table 4-15 is a summary of the OM&A Cost per Customer and per Full-Time
Equivalent (FTE) and directly reflects Board Appendix 2-L. The number of customer is based on a
twelve month average of all rate classes and includes number of connections. The FTE number does
not include HHHI’s Board of Directors, temporary employees or students. FTE numbers is based

on a calendar year average.

Table 4-15: Board Appendix 2-L - Recoverable OM&A Cost per Customer and per FTE

Last Rebasing | Last Rebasing 2015 Bridge | 2016 Test
Year - 2012- Year - 2012- [ 2013 Actuals | 2014 Actuals Year Year
Board Approved Actual

Reporting Basis R-CGAAP R-CGAAP R-CGAAP R-CGAAP MIFRS MIFERS
Number of Customers $ 25,676 | $ 25,757 | $ 26,039 | $ 26,285 | $ 26,437 [ $ 26,652
Total Recoverable OM&A from Appendix 2-]B $ 5,793,400 | $ 5,812,477 [ $ 5,084,432 | $ 5,178,941 | $ 6,120,273 | $6,754,806
OM&A cost per customer $ 226 | $ 226 | $ 195 | $ 197 | $ 2321 $ 253
Number of FTEs $ 51($ 50| $ 49 1% 50| $ 51| % 53
Customers/FTEs $ 503 | $ 515 [ $ 531 $ 531 (% 523 | % 508
OM&A Cost per FTE $ 113,596 | $ 116,250 | $ 103,764 | $ 104,625 | § 121,194 [ $ 128,663
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PROGRAM DELIVERY COSTS WITH VARIANCE ANALYSIS (2.4.3)

Materiality Threshold

In accordance with Chapter 2 of the Filing Requirements, an applicant must provide justification for
changes from year to year to its rate base, capital expenditures and OM&A spending above a
materiality threshold. HHHI’s materiality threshold is calculated as 0.5% of proposed distribution
revenue requirements for distributors with a revenue requirement of greater than $10 million and
less than or equal to $200 million. The materiality threshold as per Table 4-16 is calculated at
$62,364 and HHHI has adopted a threshold of $65,000 for variance analysis.

Table 4-16: Materiality Threshold

Description 2016 Test Year
Distribution Revenue Requirement 12472736
Materiality Threshold 0.50%
Materiality Calculated 62,364
Materiality Used 65,000

HHHI has a variety of programs, activities and initiatives that are imperative to HHHI’s continuing
effort to provide reliable and affordable service to customers and ultimately to provide customer
satisfaction. In Appendix 4-A (Board Appendix 2-]C), HHHI has identified its programs and major
functions on a comparative basis from 2012 Actual to 2016 Test Year. These programs contribute to
achieving the new RRFE performance outcomes of Customer Focus, Operational Effectiveness,
Public Responsiveness and Financial Ratios. This shows the alignhment of HHHI’s direct costs and
the management of the costs associated with the outcomes. An analysis is provided below on all
material variances that exceed the materiality threshold for the 2016 Test year versus 2014 Actual

and 2016 Test Year versus 2012 Board Approved, adjusted for LEAP.
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Employee Compensation Breakdown (2.4.3.1)

Overview

HHHT’s overall compensation for all employees is designed to be competitive and equitable in order
to attract and retain qualified personnel within an industry that is competing for skilled resources in
the face of an aging workforce. Compensation packages include a base wage and benefits package.

HHHT’s workforce is comprised of both unionized and non-unionized (management) employees.

Unionized Employees
The compensation for unionized employees is negotiated through the collective bargaining process
and includes both office and trade workers. The unionized employees are represented by the Power

Workers’ Union (PWU) - CUPE Local 1000.

HHHT’s collective agreement with unionized staff provides for annual payroll increases, employee
wage progressions, benefits and allowances. Labour rates and benefits are adjusted annually based
on negotiated percentages as per the collective agreement. HHHI’s current collective agreement

commenced on April 1, 2013 and will expire on March 31, 2016.

Each job classification at HHHI has a basic job description and wage rate progression scale that
increases from a base rate to a maximum rate. The Stevenson Kellogg Ernst and Whitney system is
utilized by HHHI to evaluate job classifications and develop a wage rate progression scale. This
system uses a multi-factor approach to rate jobs relative to each other. The factors contributing to
the wage rate include complexity, education, experience, initiative, physical/mental demands,
accountability, contacts, supervision and working conditions. A joint management/union team uses

a defined process to determine overall job rating.

Non-Union / Management Employees

Non-Union and Management compensation plans consists of salaries, benefits, and incentive
compensation. Each position within the company has been placed on a pay scale which is reviewed
annually by Executive Management and the HHHI Board of Directors’ Compensation Committee.

Each employee’s position within their respective range is reviewed based on performance and an
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inflationary adjustment. Changes to Executive Management compensation, if any, are approved by

the HHHI Board of Directors.

Benefits
A comprehensive and competitive employee benefits package includes health and dental insurance,
life insurance, and OMERS pension plan. The plans are designed to address the health and welfare

needs of the employee population with similar plans for both union and management employees.

All full time staff participates in Post-Retirement Benefits of which the accrued expense is based on
an actuarial valuation. The latest copy of the actuarial valuation, completed by Collins Barrow in

March 2015, has been provided in Appendix 4-B of this Exhibit.

Staffing and Compensation
HHHTI’s employee complement, compensation and benefits are set out in Table 4-17, Board
Appendix 2-K below. Table 4-17, Board Appendix 2-K does not include HHHI’s Board of

Directors, temporary employees or students.

The number of employees is based on the computation of the number of full-time equivalent (FTE)
positions throughout each of the fiscal years. A position that was added in a particular calendar year

is counted as a portion of an FTE in that calendar year based on the start date of the position.

The salary and wage amounts include all salaries and wages paid, inclusive of incentive pay for
management, overtime, vacations, floater holidays, sick leave, bereavement leave, union meetings

and other miscellaneous paid leave.

The benefit amounts include the employer’s portion of statutory benefits (CPP, EI and EHT),
employer contributions to OMERS and WSIB and HHHI’s costs for providing extended health
care, dental, long-term disability and life insurance and health and safety protection for its

employees.
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Table 4-17: Board Appendix 2-K - Employee Costs

Last Rebasing
Ve:ro-azr:u- "aStzzelgf’i:fu\;Tar' 2013 Actuals | 2014 Actuals ZOIi:;Ldge 2016 Test Year
Approved
Number of Employees (FTEs including Part-Time)
Management (including executive) 11 11 11 11 12 12
Non-Management (union and non-union) 40 38 38 39 40 42
Total 51 49 49 50 52 54
Total Salary and Wages including ovetime and incentive pay
Management (including executive) 1,110,359 1,208,951 1,252,806 1,284,966 1,262,030 1,376,395
Non-Management (union and non-union) 2,893,134 2,644,037 2,852,253 2,751,808 3,067,967 3,244,901
Total S 4,003,493 | $ 3,852,988 4,105,059 | S 4,036,774 | S 4,329,997 | S 4,621,296
Total Benefits (Current + Accrued)
Management (including executive) 274,705 330,397 323,748 342,367 320,413 349,719
Non-Management (union and non-union) 827,630 853,821 812,210 830,121 815,786 863,244
Total $ 1,102,335 | $ 1,184,218 1,135,958 | $ 1,172,488 | $ 1,136,199 | S 1,212,963
Total Compensation (Salary, Wages, & Benefits)
Management (including executive) $ 1,385,064 | $ 1,539,348 1,576,554 | $ 1,627,333 | $ 1,582,443 | $ 1,726,114
Non-Management (union and non-union) | S 3,720,764 | $ 3,497,858 3,664,463 3,581,929 | $ 3,883,753 4,108,145
Total $ 505828 | $ 5,037,206 5,241,017 5,209,262 | $ 5,466,196 5,834,259
Percentage Change 4.0% -0.6% 4.9% 6.7%

Table 4-18 summarizes the number of full time employees by department at year end since 2012.

Table 4-18A: Full-Time Employees by Department

Last Rebasing
Year-2012- | LastRebasingYear- | o ;) vials | 2014Actuals | 2222 B98¢ | 5016 Test vear
Board 2012- Actual Year
Approved
Management 11 11 11 11 12 12
Union 40 38 38 39 40 42
Total 51 49 49 50 52 54
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Table 4-18B: Full-Time Employees by Department

Last Rebasing | | _ .\ Rebasing 2015 Vatiance - | Variance - 2016
Year - 2012 2013 2014 ) 2016 Test
Department Year - 2012 Bridge 2016 vs 2012 vs 2012 Board
Board Actuals | Actuals Year
Actual Year actual Approved
Approved
Operations
Operations Administration 2 2 2 2 2 2 - -
Lines 11 11 11 11 12 13 2 2
Stores 1 1 1 1 1 1 - -
Mechanic 1 1 1 1 1 1 - -
Sub-Total 15 15 15 15 16 17
Engineering
Engineering 7 6 6 6 6 6 - (1)
Control Room 1 0 0 0 0 0 - (1)
Sub-Total 8 6 6 6 6 6
System Planning
System Planning 0 0 0 1 2 2 2 2
Substations 2 2 2 2 1 1 (1) (1)
Metering 2 2 2 2 2 2 - -
Locates 1 1 1 1 1 1 - -
Sub-Total 5 5 5 6 6 6
Finance
Accounting/Finance 4 4 4 4 4 4 - -
Regulatory 1 1 1 1 1 1 - -
Sub-Total 5 5 5 5 5 5
Customer Care & Billing
Billing 3 3 3 3 3 1 1
Billing - AMI Co-ordinator 1 1 1 1 1] - -
Customer care 8 8 - -
Sub-Total 12 12 12 12 12| 13
Information Technology (IT)
IT 2 2 2 2 2 3 1 1
Sub-Total 2 2 2 2 2 3
Administration
Project Manager 1 1 1 1 1 1 - -
Administration 3 3 3 3 3 3 - -
Sub-Total 4 4 4 4 4 4
Grand Total 51 49 49 50 51 54 5 3
Increase / (Decrease) over prior year (2) - 1 1 3
Increase / (Decrease) 2016 over 2012 Board Approved 3

The number of new positions since 2012 and drivers is provided in Table 4-19.
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Table 4-19: New Positions Since 2012 Actual

) Number of
Driver
Employees
Lines - Apprentice, succession planningin 1
anticipation of potential Line Dept retirements
System Planning - GIS Technician, Hired in 2015
to manage work load increase with
implementation and updating new GIS System, 1
in addition to assistance in maitaining Asset
Management Plan and Distribution System
Plan
Billing - Clerk for monthly billing - Planned
new hire in January 2016 for implementing 1
transition to monthly billing
IT - Business Analyst - Support all aspects of
New ERP 'Dynamics GP' and related appliations 1
to maximize investment
Total 4

HHHT’s 2012 Cost of Service application and settlement included a total complement of 51 full time
employees. The actual complement in 2012 and 2013 was 49 as HHHI operated at this level
because of several efficiencies introduced and the establishment of a collaborative partnership with
Oakville Hydro Distribution Inc. This collaborative control room relationship allowed HHHI to
avoid significant cost increases, including the cost avoidance of not hiring one FTE, as originally
included in the 2012 Board Approved. The 2016 test year includes a complement of 54 representing
an increase of 5 positions over 2012 actual or an increase of 3 positons from the approved 2012 cost

of service application.
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Employee Demographics

As per table 4-20, HHHI’s employee turnover, primarily due to retirements, has been the most
significant employee challenge and not expanding the workforce. Turnover occurs when employees
retire or leave the organization. This turnover can cause a ripple effect within the organization as
HHHI attempts to fill vacancies from promoting within, whenever possible. Through the 2012 to
2014 period, HHHI experienced eight (8) turnovers in staff positions, mostly due to the retirements.
For the 2015 Bridge Year and the 2016 Test Year, HHHI is planning one (1) retirement for each
year. HHHI remains focused on staff training and development, building a cohesive and highly
functional team, gaining experience and confidence with equipment and routines and working
productively and safely. Given that the industry has highly specialized and complex job functions, it
can take a few years to become efficient and to work safely. New staff and those staff promoted
within the organization have risen to the challenge of meeting the increasing and changing workload.

HHHT’s worker safety record not been compromised by any of the employee turnover.
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2015
2011 2012 2013 2014 . 2016 Test
Department Bridge
Actuals | Actuals |Actuals |Actuals Year
Year

Department
Operations

Lines 0 2 1 3

Stores 0 3 2
Engineering

Engineering 0 1 1
System Planning

System Planning - GIS 1
Finance

Accounting/Finance 0 2 2

Regulatory 0
Customer Care & Billing

Billing 0 2 1

Billing - AMI Co-ordinator 0

Customer care 0 1 2
Information Technology (IT)

IT 0 1
Administration

Project Manager 0

Administration 0

0 4 6 6 4 5

Retirement 0 2 1 2 1
Succession/Replacement 0 2 4 2 3 1
Exits the company 0 0 1 1
Net Change 0 0 0 1 0 3
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Succession Planning

HHHTs employee demographics show a lower than industry average length of service in several
departments of the business. The length of service in the non-union / management category is the
result of a new management team that has primarily been formed since 2014. These individuals have
several years of experience within and outside the utility industry; the goal was to marry industry
experience with non-industry experience in order to provide a versatile Management team. The
union category has an average length of service of 14 years. Within the next five (5) years, there is
potential for 29% of the existing union staff to retire. Table 4-21 outlines employee demographics
by department. HHHI is preparing for this change through the process of developing a succession

plan.

Table 4-21: Employee Demographics

Non-Union Management Union Employees

Department Average | Average Length| Average | Average Length

Age of Service (yrs) Age of Service (yrs)
Accounting Finance 38 9 32 2

Administration 54 13 N/A N/A

Billing N/A N/A 47 16
Customer Care 58 13 53 14
Engineering 36 12 41 10
Information Technology (IT) 40 6 47 15
Operations 51 14 46 16
System Planning 39 12 37 11
Total 46 11 45 14
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A summary of annual and cumulative wage increases is shown on Table 4-22 below:

Table 4-22: Summary of Wage Increases by Year

Year Union % | Cumulative | Non-Union% | Cumulative

2012 2.90% 2.90% 3.29% 3.29%

2013 2.65% 5.55% 3.12% 6.41%

2014 2.65% 8.20% 2.74% 9.15%

2015 Bridge Year 2.70% 10.90% 2.30% 11.45%
2016 Test Year 2.00% 12.90% 2.00% 13.45%

Benefit Program Costs

A detailed summary of benefit program costs are presented in Table 4-23.

Statutory deductions have increased 21% between 2012 and 2016 Test Year as a result of FTE

complement increase from 49 to 54, rate increases, wage and progression increases.

Total company benefits have increased 23.9% over the same timeframe due to OMERS increases.

Health benefits have decreased by 1.7% since 2012 as a result of HHHI negotiating a three (3) year

rate freeze with its insurance provider. This rate freeze ends in 2015.
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Table 4-23: Benefit Expense

Benefit 2012 Actual 2013 Actual 2014 Actual 2015Bridge 2016 Test
Year Year
Company
CPP 115,885 124,819 124,903 130,002 139,100
El 52,401 58,207 60,733 64,791 69,206
EHT 79,328 86,508 88,570 86,068 91,788
WSIB 36,772 43,563 39,374 41,679 44,237
Total Statutory 284,386 313,097 313,580 322,539 344,331
Company
Health 191,597 194,138 161,803 169,273 178,610
Dental 98,390 82,085 80,240 83,652 88,233
LTD 44,101 46,893 40,631 46,436 48,952
AD&D 2,301 2,296 2,297 2,739 2,942
Global 255 247 243 264 280
Life Insurance 33,490 35,964 33,530 41,528 44,611
Life Insurance - Employee Paid 275 98 157 - -
Retiree Life 14,621 14,796 13,928 14,526 14,526
Sub-total 385,029 376,516 332,828 358,419 378,154
Life Insurance - Employee Paid (275) (98) (157) - -
Health, Dental, Life Sub-total 384,754 376,418 332,671 358,419 378,154
OMERS 356,601 427,003 433,150 456,213 491,897
Employee Benefits prior to Employee
Future Benefits 1,025,740 1,116,518 1,079,400 1,137,171 1,214,382
Employee Future Benefits (17,556) 67,700 56,558 35,317 34,484
Total Benefit Costs 1,008,184 1,184,218 1,135,958 1,172,488 1,248,866
OMERS Pension Plan

HHHI employees are members of the Ontario Municipal Employees Retirement System
(“OMERS”). OMERS is a multi-employer pension plan that most LDC’s participate in, therefore
the pension benefit provided to HHHI employees is consistent with that of other LDC’s. The
OMERS plan is a contributory defined pension plan which is financed by equal contributions from
the employer and employee based on the employee’s contributory earnings. HHHI’s pension

premium information for 2012 Actual, 2013 Actual, 2014 Actual, 2015 Bridge Year and 2016 Test
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Year is detailed in Table 4-24 below. For the 2016 Test Year, HHHI assumed OMERS rates of 9%

on earnings up to CPP earning limits and 14.6% on earnings over CPP earnings limit.

Table 4-24: OMERS Pension Expense

2015 Bri 2016 Test
Pension Expense 2012 Actuals | 2013 Actuals [2014 Actuals ridge e
Year Year
OMERS 356,601 | 427,003 | 433,150 | 456,213 | 491,897

The increases in OMERS premiums from 2012 through 2016 are explained by the increase in

pension contribution rates as well as the increase in complement.

Post-Retirement Benefits

The cost of post-employment benefits are actuarially determined using the projected benefit method
prorated on service and based on assumptions that reflect management’s best estimates. Under this
method, the projected post-retirement benefit is deemed to be earned on a pro rata basis over the
years of service in the attribution period commencing at date of hire and ending at the earliest age
the employee could retire and qualify for benefits. The current service cost for the period is equal to
the employees’ services rendered in the period. Past service costs from the plan amendments are
amortized on a straight line basis over the average remaining service period of the employee’s active
at the date of amendment. For historical years 2012 to 2014, the excess of the net actuarial gains
(losses) over 10% of the accrued benefit obligation was amortized into expense on a straight line
basis over the average remaining service period of active employees to full eligibility. Collins Barrow
completed an Actuarial Valuation Report on March 17, 2015 that detailed the benefit expense for
fiscal 2014 and plan obligation under CICA 3461. At December 2014, the unamortized actuarial loss
included as part of the overall liability was $89,363. A copy of the actuarial valuation report is

provided in Appendix 4-D.

HHHI engaged Collins Barrow to estimate the benefit expense and plan obligation on the basis of
IFRS IAS 19 as on December 31, 2014 and to extrapolate the results for the 2015 Bridge Year and
2016 Test Year. The same employee data, methodology and assumptions that were used in the

December 31, 2014 actuarial valuation report under CICA 3461 were used for this extrapolation.
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Collins Barrow stated in their correspondence that the calculations conform to the standards set out
in the amendments to International Accounting Standard 19 (Employee Benefits) issued June 2012,
but note that significant changes to the benefit costs or demographics in 2015 or 2105 would require
a full actuarial review. HHHI does not anticipate significant changes therefore this information will

be used upon transition.

Under IAS 19, the deferral and amortization of actuarial gains/losses has been eliminated. Therefore
in the year of transition to IFRS, HHHI must recognize the cumulative unrecognized actuarial losses
in retained earnings. HHHI also recognizes that under IFRS in future years, all re-measurements,
which would include actuarial gains and losses, would go through Other Comprehensive Income.
For rate setting purposes HHHI has continued to include the future re-measurements in OM&A as
shown in Tables 4-25 and 4-26 below. At December 2014, the Net Benefit Liability was $604,005
which included $89,363 of unamortized loss; HHHI has recognized this amount in retained
earnings. Table 4-25 below demonstrates the change in the Net Benefit Liability account upon

transition.

Table 4-25: Post-Retirement Benefits Liability

EFB Liability Account S

Accrued Benefit Obligation December 31, 2014 604,005
IFRS 1- IAS 19 - Retained Earnings 89,363
Accrued Benefit Obligation as at January 1, 2015 693,368
Change in Liability Account 35,317
Accrued Benefit Obligation December 31, 2015 728,685
Total Change in Liability Account 124,680
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HHHTI’s post-retirement benefit information for 2012 Actual, 2013 Actual, 2014 Actual, 2015 Bridge
Year and 2016 Test Year is detailed in Table 4-26 below.

Table 4-26: Post-Retirement Benefits Expense

O &M Expense 2012 Actuals| 2013 Actuals|2014 Actuals| 20 Dridge | 2016 Test
Year Year
Reporting Basis CICA 3461 | CICA 3461 | CICA 3461 | 1AS 19 IAS 19
Premiums Paid 29,006 30311 31,675 19,659 20,455
Change in Liability Account (17,556) 67,700 56,558 35317 34,484
Total Employee Future Benefits 11,450 98,011 88,233 54,976 54,939
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HHHI currently has service agreements with SouthWestern Energy Corporation (SWE), an affiliated

company, and Halton Hills Community Energy Corporation (HHCEC), the parent company for

HHHI. These relationships are for either the purchase or provision of products and services, and are

in place to benefit from cost savings due to increased efficiencies and economies of scale. A

summary of the transactions and pricing methodology used to assign costs for 2011 Actual, 2012

Actual, 2013 Actual, 2014 Actual and projections for the 2015 Bridge Year and 2016 Test Year, are

shown in Table 4-27, following Board Appendix 2-N as per the “Filing Guidelines” (Appendix 2-N

OEB).

Table 4-27: Shared Services and Corporate Cost Allocation

Halton Hills Community Energy Corporation (HHCEC)

SouthWestern Energy Corporation (SWE)

Harvester Energy Canada Inc.

1820259 Ontario Inc., operating as Hummingbird Wireless

Parent Corporation

Affiliate

Affiliate (Amagmated with SWE - January 31, 2014)

Affiliate (Busines Assets sold -September 30, 2011;
subsequent January 01, 2012 amalgamated with SWE)

Total Intercompany Revenue - 4375 Revenues from Non-Utility Operations

Services provided BY HHHI to:
SouthWestern Energy Corporation (SWE)
Harvester Energy Canada Inc.

Services Provided By HHHI

Services provided TO HHHI to:
SouthWestern Energy Corporation (SWE)

Halton Hills Community Energy Corproartion (HHCEC)
Harvester Energy Canada Inc.

Services Provided TO HHHI

Water & Sewer billing services and IT Services
Management and administration

Management and administration

Sub-Contract work (construction), year end accounting
& special projects), smart meter & gatekeeper
maintenance, building maintenance.

Management services

Panels on Poles - Green Energy Initiative

2012 Board 2015 Bridge 2016 Test
Approved 2012 Actual 2013 Actual 2014 Actual Year Year
$ 25000 $ $ -8 -8 - S8
320,000 306,450 299,687 323,026 331,697 331,697
43,000 6,000 -
8,000 - - -
$ 396000 $ 312,450 $ 299,687 $ 323,026 $ 331,697 $ 331,697
2015 Bridge 2016 Test
2012 Actual 2013 Actual 2014 Actual Year Year
252,150 247,697 246,945 253,397 253,397
54,300 51,990 76,081 78,300 78,300
6,000 - -
312,450 299,687 323,026 331,697 331,697
2015 Bridge 2016 Test
2012 Actual 2013 Actual 2014 Actual Year Year
~ ~
32,738 205,098 132,228 177,000 177,000
211,840 268,356 273,723
148,190 3,383
180,928 208,481 344,068 445,356 450,723
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Shared Services to Affiliates
HHHI’s Services and Products to SWE

SWE sub-contracts HHHI for water and waste water billing services. For the 2015 Bridge Year and
2016 Test Year, HHHI invoicing for water and waste water billing services is $214,182 and is

comprised of:

e Payroll costs for one FTE-Billing Clerk and one FTE-Customer Care Representative.
e 45% of budgeted postage cost, and

e  50% of budgeted billing supplies

HHHI charges SWE an occupancy cost based on the occupied square footage, which is reviewed
periodically for changes. The occupancy cost for the 2015 Bridge Year and 2016 Test Year is $4,636

per year.

HHHTI’s executives provide strategic and financial planning, governance, risk management,
employee management and mentoring along with Board meeting preparation and attendance to the
SWE business. HHHI’s IT staff support SWE staff by providing computer and network related
services. HHHI’s accounting staff support services for SWE include financial reporting, accounts
payable, accounts receivable, payroll, banking services. Time and materials are reviewed on an annual

basis. The Executive, I'T support costs for the 2015 Bridge Year and 2016 Test Year is $112,879 per

year.

Total services and products provided by HHHI to SWE for the 2015 Bridge Year and 2016 Test
Year amount to $331,697 per year. This recovery of costs is recorded in USofA 4375 — Revenues

from Non-Ultility Operations.
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Shared Services from Affiliates

SWE Services and Products to HHHI

SWE provides the following services to HHHI, based on time and materials:
e Sub-contract work in support of HHHI’s operation crews
e Smart meter and gatekeeper maintenance
e Building maintenance

e Year-end accounting support and special projects

Total services and products provided by SWE to HHHI for the 2015 Bridge Year and 2016 Test

Year amount to $177,000 per year and comprised of:

e $157,000 sub-contract work supporting HHHI’s operations; building maintenance
e $8,000 smart meter and gatekeeper maintenance

e $12,000 year-end accounting support and special projects

HHCEC Setrvices and Products to HHHI

HHCEC’s Executives provide strategic and financial planning, governance, risk management,
employee management and mentoring along with Board meeting preparation and attendance to the
HHHI business. Total services and products provided by HHCEC to HHHI for the 2015 Bridge
Year and 2016 Test Year amount to $268,356 per year.

Harvester Energy Canada Inc. Services and Products to HHHI
In 2012, Harvester Energy Canada Inc. provided HHHI with the solar panels in support of HHHI’s
Green Energy Initiative (GEI).

Harvester Energy Canada Inc. was amalgamated with an affiliate in 2014 and no longer provides any

services and products to HHHI.
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Purchases of Non-Affiliate Services (2.4.3.3)

HHHT’s Purchasing Policy establishes the principles, requirements, accountabilities and guidelines
for the purchase of goods and services. The Purchasing Policy establishes amounts, requirements
and approvals necessary to maintain full and open competition between suppliers, vendors and

contractors through the use of competitive bids, quotations and awards.

This policy ensures that all procurement activities within HHHI maintain high legal, ethical,
managerial, and professional standards. HHHI’s purchasing policy does identify certain situations
where a competitive bid process may not be followed. Exceptions to HHHI’s purchasing policy are
subject to approval by HHHI’s Board. HHHI confirms that it is in compliance with the Purchasing
Policy. In accordance with the Board’s Filing Requirements issued on July 18, 2015, HHHI has
provided a copy of its Purchasing Policy as Appendix 4-G.

The Table 4-28 below illustrates HHHI’s purchases by vendor for 2011-2014, where actual
expenditures exceeded the $65,000 materiality threshold calculated for this application. The table
also identifies the method of selecting the vendor. HHHI anticipates using the same vendors for

2015 and 2016; however HHHI continually searches for new suppliers.



Halton Hills Hydro Inc.
EB-2015-0074

Exhibit 4

Tab 3

Schedule 4

Page 76 of 119

Filed: August 28, 2015
Revised: October 2, 2015

Table 4-28: Products and Services of Non Affiliates

Method of

Vendor Product or Service Selection 2011 Actual | 2012 Actual | 2013 Actual | 2014 Actual
ABB INC Transformers Quote 160,506
AINSWORTH POWER CONSTRUCTION INC |Construction Services Tender 315,070
ALADACO CONSULTING CDM Implementation Services Sole Provider 71,792 77,617
ALTRUCK INTL TRUCK CENTRES Vehicle Purchase/Maintenance Quote 95,226
ARNOLD, FOSTER LLP IN TRUST Legal Services Sole Provider 236,720
ASPLUNDH CANADA ULC Tree Trimming Tender 78,535 177,209 435,521
BDO CANADA LLP ERP Implementation/Consulting Tender 177,553 284,942
BEL VOLT SALES LTD Pole Line Hardware Quote 92,317
BLUEWATER POWER SERVICES CORP. Contractor (Ice Storm) Sole Provider 89,685
CANADA POST CORP Postal Service Annual Pricing 101,825 92,992 98,436 87,429
CANADIAN ELECTRICAL SERVICES Transformers Quote 110,948 228,972 309,336
DAVEY TREE EXPERT CO CAN LTD Tree Trimming Tender 96,208 180,432 78,559
DOLLIVER SURVEYING INC Surveying Sole Provider 129,591 74,251
DREXLER CONSTRUCTION LTD Construction Services Tender 770,474 959,055 379,851 194,275
DUNDAS POWER LINE LTD. Eco Evaluation Sole Provider 155,085
ELSTER CANADIAN METER Meters Quote 68,897 70,288 125,503
ELSTER METERING Meters Quote 76,379
G&W CANADA INC Switch Gear Quote 108,712
GUELPH UTILITY POLE CO LTD Poles Annual Pricing 216,001 309,990 725,097 192,962
HD SUPPLY POWER SOLUTIONS Pole Line Hardware Quote 173,010 678,531 1,347,192 417,006
HDP CANADA INDUSTRIALFUND INC Economic Evaluation Quote 76,381
HONEYWELL LTD HVAC Tender 238,721 197,915 177,276 90,764
KPMG LLP, T4348 Auditing/Consulting Annual Pricing 144,496
LAKEPORT POWER LTD Pole Line Hardware Quote 131,680 100,022
LOBLAWS INC ERIl Incentive Program NA 60,681
MATTAMY HOMES LIMITED Expansion Rebate NA 197,801
MEARIE MANAGEMENT INC Insurance/Training Sole Provider 460,349 544,582 552,121 463,005
MID-RANGE COMPUTER GROUP INC Computer Equipment/Repairs & Maintenance |Sole Provider 65,931 88,161 139,259 111,446
NBM ENGINEERING INC Inspection Services Annual Pricing 81,618 143,634 106,132 162,482
NEOPOST CANADA LIMITED Postage Sole Provider 67,154
NORAMCO Wire Quote 150,306
NORTON ROSE FULBRIGHT LLP Legal Services Sole Provider 134,531
OLAMETER INC Meter Services Sole Provider 168,887 154,576 173,685 137,152
POSI-PLUS ONTARIO INC Vehicle Purchase/Maintenance Quote 223,169 138,031 302,830
QUALITY TREE SERVICE Tree Trimming Tender 81,298 107,946 115,401
RODAN ENERGY SOLUTIONS INC Meter Purchases/Install Sole Provider 200,888
S & C ELECTRIC CANADA LTD Line Hardware Quote 96,299 327,509
SPRINGBOARD MANAGEMENT INC Safety Team Services Sole Provider 163,564 72,885
SUNCOR ENERGY PRODUCTS PARTNERSHIP |Fuel Sole Provider 89,725 99,639 106,687 130,204
SUNGARD PUBLIC SECTOR INC Software Services Sole Provider 149,591 67,132 78,046 92,323
SUPER SUCKER HYDRO VAC SERVICE INC Construction Services Annual Pricing 69,405 162,736 175,924 141,640
UNION GAS LIMITED CDM Delivery Services Sole Provider 104,752
UTILISMART CORPORATION Settlement Sole Provider 84,501 88,473 88,417 83,219
WESTMORE POLELINE & ELECTRIC INC Construction Services Tender 891,461 1,593,410 958,723
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One-Time Costs (2.4.3.4)

HHHI has included one-time cost or non-annual costs of $70,500 in its 2016 Test Year revenue
requirement, based on a five year recovery until the next cost of service application. The costs are
identified in Table 4-29 below.

Table 4-29: One-time Costs

Item Total Cost 2016 Test Year
2016 Cost of Service Application 325,000 65,000
Customer Survey - next survey in 2017 27,000 5,500
Total One-Time Costs 352,000 70,500

Cost of Service Application

HHHI estimates that the total incremental costs associated with the Cost of Service Application will
be $325,000, details are described in Regulatory section of this exhibit, Table 4-30 (Board Approved
Appendix 2-M). One fifth of this amount has been included in the 2016 Test Year.

Customer Survey
HHHI is scheduled to complete a customer survey in 2017. The total incremental cost associated
with the customer survey is $27,000. One fifth of this amount has been included in the 2016 Test

Year.
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Regulatory Costs (2.4.3.5)

Regulatory expenses continue to increase with the demand for reporting, ensuring compliance in a
complex environment and the completion of annual incentive rate mechanism filings and cost of
service applications. HHHI’s Regulatory Affairs Officer is primarily responsible for preparing and
submitting all regulatory filings and rate applications, completing audits, ensuring regulatory and
legislative compliance and providing input to the various regulatory agencies. Due to the fact that
there exists only one employee in the Regulatory Department, the salary and benefits for the
Regulatory Affairs Officer have been included in Administration Salaries and Benefits for both the

2012 and 2016 Cost of Service applications.

HHHTs other regulatory expenses include annual assessment fees paid to the OEB, cost awards for
hearings, proceedings and other matters before the regulatory body and costs associated with

consultants providing regulatory compliance assistance.

Table 4-30 (Board Appendix 2-M) shows the Regulatory cost approved in 2012 Cost of Service in
addition to 2014 actuals, 2015 Bridge Year forecast and 2016 Test Year forecast.

Line 1 in Table 4-30 indicates a 36.3% increase in 2016 forecasted OEB Annual Assessment
amounts. HHHI used the average of the actual last four (4) quarter assessments to calculate the

forecasted amount.

Lines 2 and 6 in Table 4-30 indicates a 49.4% and 58.0% increase in Applicant-originated OEB
Section 30 Costs and Consultants’ Costs respectively. The increase in Lines 2 and 6 relates to the
increase in expected Board and Consultants’ costs for proceeding EB-2015-0074, HHHI’s 2016

Cost of Service Application over the 2012 Cost of Service amortized costs.

Of particular note is Line 8 in Table 4-30. The amount of $7,351 forecasted for 2016 reflects eight
(8) months of an annual $10,901 amortization for the costs associated with customer engagement
activities undertaken as part of this application. The customer engagement activities included focus

groups, phone and on-line surveys. These activities were conducted by a third party.
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HHHI has already and will continue to incur significant costs for preparing, processing and approval
of this Application. The costs include consulting and legal fees, incremental expenses related to staff
resources, temporary employees, customer engagement and forecasted intervenor cost awards as
identified in Table 4-30 (Board Appendix 2-M). The total cost for this application is forecasted to be
$325,000. As shown in Table 4-30, HHHI has forecasted $20,966 in expert witness fees related to
Asset Management and Distribution System Plan review, $61,498 in legal fees directly related and
incremental for the Cost of Service application, $30,352 in consultant costs, $54,507 in other
incremental costs related to customer engagement activities and $102,905 in intervenor costs. The
total costs in Table 4-30 amount to $270,422. HHHI has forecasted an additional $54,500 in OEB
Section 30 Costs (Applicant-originated) associated with HHHI’s 2016 Cost of Service application

for a total forecasted $324,922. This amount will be amortized over the Test Year and following

four (4) IRM periods.

Table 4-30A: Board Appendix 2-M -Regulatory Costs

USoA | Ongoing or [ Last Rebasing | Most Current X
Regulatory Cost Category AIchS(;)::n Account One-time | Year (2012 Board Actuals 2015Y]:;':dge Ag;::lg? 2016 Test Year Ag;;l::lg?
Balance Cost? Approved) Year 2014
H)= O =[®-
@A) ®) ©) ®) E) ® ©) [G)-(B)]/(F) (U] ©)I/(G)
1 [OEB Annual Assessment 5605 On-Going | § 62,000 | § 61864 | § 43,058 -30.40%| $ 58,686 36.30%
2 |OEB Section 30 Costs (Applicant-originated) 5665 One-Time $ 486518 4,805 0.00%)] $ 7,207 49.37%)
3 |OEB Section 30 Costs (OEB-initiated) 5605 On-Going | § 6,000 | § 650 | $§ 4,667 618.32%| $ 4,607 0.00%]
4 |Expert Witness costs for regulatory matters 5665 One-Time $ - $ 2,795
5 |Legal costs for regulatory matters 5665 On-Going | § 22500 | § 28940 | § 27 442 -5.18%| $ 5,047 -81.61%)
Legal costs for regulatory matters-2016 COS 5665 One-Time $ 12,300
6 |Consultants' costs for regulatory matters 5665 On-Going | § 10,000 | $ 32451 $ 3245 0.00%| $ 5,129 58.04%
7 |Operating expenses associated with staff resources allocated to 5665 On-Going | § 102,866 | § 97331 $ 9,733 0.00%| $ 3,270 -66.40%)
regulatory matters
8 |Operating expenses associated with other resources allocated to 5665 One-Time $ 2721% 273 0.19%| $ 7,351 2596.54%)
regulatory matters !
9 |Other regulatory agency fees or assessments 5665 On-Going $ 800 | $ 800 0.00%| $ 800 0.00%)
10| Any other costs for regulatory matters (please define) 5665 On-Going $ 14318 - -100.00%] $ -
11| Intervenor costs 5665 On-Going | § 12,500 | $ 18,017 | $ 18,820 446%| $ 20,230 7.50%)
12{Sub-total - Ongoing Costs > TI. .l. $ s .I.TI. $ 215,866 | $ 123392 | § 107,765 -12.66%| $ 97,830 -9.22%|
13[Sub-total - One-time Costs * N RE R%'E $ 5137 § 5138 0.01%| s 29713 478.34%)
14[Total " "5 " s s 215866 |$ 1285298 112,902 12.16%)| $ 127,542 12.97%




Table 4-30B: Board Appendix 2-M —

Halton Hills Hydro Inc.
EB-2015-0074

Exhibit 4

Tab 3

Schedule 6

Page 80 of 119

Filed: August 28, 2015
Revised: October 2, 2015

2016 Cost of Service Application Costs

L. 2015 2016
Historical )
Regulatory Cost Category Bridge | Test
Year(s)
Year Year
4 |Expert Witness costs - 3,966 17,000
5 |Legal costs 1,498 | 10,000 50,000
6 [Consultants' costs - 6,552 | 23,800
7 |Incremental operating expenses associated with staff resources allocated to this application. 143 50 =
8 . . 74 . . . 1
Incremental operating expenses associated with other resources allocated to this application. ) 46,507 8,000
11 |Intervenor costs
102,905
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Charitable Donations /LEAP (2.4.3.6 and 2.4.3.7)

Low-income Energy Assistance Programs (LEAP)

In 2012, the Board approved a contribution to Low-Income Energy Assistance Programs (“LEAP”)
in the amount of $12,000. The actual required Board Approved is $10,3406; total service revenue of
$8,621,486 at .012%. HHHI has contributed $10,346 annually from 2012 to 2015.

HHHI will continue to provide low-income customers with emergency financial assistance in the
future. HHHI has included $12,027 in the 2016 Test Year. HHHI understands that this amount will
be adjusted based on the final service revenue requirement. For purposes of this rate application,
this amount has been included in USofA 6205, to ensure that it is captured appropriately in the
revenue requirement model and separate from other charitable donations that are not eligible to be

included in the distribution revenue requirement.
Charitable Donations and Political Donations

Charitable Donations
HHHI is not requesting recovery of donations as such costs are excluded from the revenue

requirement calculation.

Political Donations
HHHI confirms that it does not make political contributions; therefore no political contributions

have been included for recovery.
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DEPRECIATION, AMORTIZATION AND DEPLETION (2.4.4)

Overview

HHHT’s current depreciation/amottization policy is based on Modified International Financial
Reporting Standards (MIFRS) and guidelines set out by the Board, where applicable. HHHI will be
transitioning to IFRS effective January 1, 2015 and as such the depreciation/amortization policy in

effect for the 2015 Bridge Year and 2016 Test Year is compliant with MIFRS.

On July 17, 2013, the Board issued a statement indicating that changes to depreciation rates and
capitalization policies that would have been implemented under IFRS, could be made in 2013 under
CGAAP (Le. effective January 1, 2013), and must be made no later than 2014 (i.e. effective January
1, 2014), regardless of whether the Canadian Accounting Standards Board (AcSB) permitted further
deferrals beyond 2013 for the changeover to IFRS (Board Letter, July 17, 2013 “Regutatory accounting
policy direction regarding changes to depreciation expense and capitalization policies in 2013 and 2014”).

In its 2012 Cost of Service Rate Application (EB-2011-0271), HHHI adopted the Revised CGAAP
basis of reporting beginning January 1, 2012. As part of the transition to Revised CGAAP in 2012,
HHHI implemented changes to its depreciation rates and capitalization policy. HHHI also adjusted
the CGAAP book value of its assets based on new useful lives provided in the HHHI specific
Kinectrics report (EB-2011-0271, Exhibit 2, Appendix A Kinetrics Report for HHHI). The book
value variance of assets between original CGAAP and Revised CGAAP was recorded in Deferral
and Variance Account 1575 and amortized from 2012 to 2016. The implementation of Revised
CGAAP, the new useful lives of assets and capitalization policy were approved by the Board in

HHHT’s 2012 Cost of Service Rate Application.

In 2012, HHHI implemented changes to depreciation rates and the componentization of PP&E.
Useful lives were aligned with HHHI Specific Kinectrics report and an assessment was made of
remaining service lives for the purposes of determining the computation of depreciation expense on
a go-forward basis. HHHI confirms that significant parts or components of each item of PP&E are

being depreciated separately and is discusses in more detail below.
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HHHTI’s capital assets related to the distribution system and capital contributions are amortized on a
straight line basis, applying the “half-year” rule in the year of addition, over the deemed life of the
assets. This is in accordance with Section 2.7.4 of Chapter 2 of the Filing Requirements for
Electricity Distribution Rate Applications. Construction in progress assets are not amortized until

the project is complete.

HHHTI’s accounting policy is to capitalize borrowing costs that are directly related to its capital
expenditures. HHHI will continue to capitalize borrowing costs under IFRS if they meet the criteria
of a qualifying asset which is defined in the Board’s Report of the Board EB-2008-0408 Transition
to International Financial Reporting Standards, June 28, 2009 as “an assets that necessarily takes a

substantial period of time to get ready for its intended use or sale”.

For the purposes of calculating depreciation for this Application, the “half-year” rule has been
applied for all in-service, 2012 Actual, 2013 Actual, 2014 Actual, 2015 Bridge Year and 2016 Test
Year capital additions for distribution system assets and capital contributions. Contributed capital

changes in relation to the transition to IFRS are explained below.

A summary of HHHI’s depreciation by year is provided in Table 4-31. Tables 4-32 through 4-36
provide a summary, by year, for 2012 Actual, 2013 Actual, 2014 Actual, 2015 Bridge Year and 2016
Test Year of HHHI’s depreciation expense, including asset amounts and rates of depreciation or
amortization. These tables tie back to the accumulated depreciation balances in the Fixed Asset
Continuity Schedules provided in Exhibit 2 - Rate Base, that are consistent with Board Appendix 2-
BA.
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2015
2012 Board Bridge 2016 Test
Description Approved | 2012 Acutal | 2013 Actual | 2014 Actual Year Year
Revised Revised Revised Revised
Reporting Basis GAAP GAAP GAAP GAAP MIFRS MIFRS
1805 | Land - - - - -
1806 | Land Rights - - - - -
1808 | Buildings and Fixtures - - - - -
Distribution Station Equipment - Normally Primary
1820 (below 50 kV 151,978 88,877 91,165 78,714 61,228 93,129
1830 | Poles, Towers and Fixtures 291,664 230,103 293,107 370,688 419,333 485,175
1835 | Overhead Conductors and Devices 115,238 170,997 187,415 200,128 210,006 240,278
1840 | Underground Conduit 28,351 20,488 21,655 22,918 24,714 33,826
1845 | Underground Conductors and Devices 88,851 217,241 246,926 266,116 286,513 296,064
1850 | Line Transformers 126,718 221,002 232,734 238,026 256,704 278,906
1855 | Senices 60,785 - - - 4,278 13,405
1860 | Meters 267,190 391,136 159,421 167,243 154,835 164,802
1905 | Land - - - - - -
1906 | Land Rights - - - - - -
1908 | Buildings and Fixtures 81,541 82,160 82,317 80,998 65,813 70,992
1920 | Computer Equipment - Hardware 119,744 242,839 115,155 35,621 178,182 210,932
1611 | Computer Software 155,699 237,178 179,415 232,948 648,404 670,479
1915 | Office Furniture and Equipment 18,888 10,290 12,406 40,381 30,332 42,445
1930 | Transportation Equipment 210,198 184,231 159,509 131,339 153,830 173,580
1935 | Stores Equipment 2,680 - - - - -
1940 | Tools, Shop and Garage Equipment 52,063 52,040 54,524 37,616 36,802 39,902
1945 | Measurement and Testing Equipment - - - - - -
1955 [ Communication Equipment - 51,625 4,634 2,576 4,365 15,065
1960 | Miscellaneous Equipment - - - - - -
1970 | Load Management Controls - Customer Premises 12,187 - - - - -
1975 | Load Management Controls - Utility Premises - - - - - -
1980 | System Supenisory Equipment 45,516 - 47,811 45,158 - -
1990 | Other Tangible Property - - - - - -
1995 | Contributions and Grants (90,769) (128,903) (165,680) (190,487) - -
2440 | Deferred Revenue - - - - (262,091) | (298,960)
2005 | Property under Capital Lease - - - - - -
2070 | Other utility plant - - - - - -
2055 | Work in Process - - - - - -
GROSS ASSET TOTAL 1,738,522 2,071,302 1,722,514 1,759,983 | 2,273,249 | 2,530,022
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1 Table 4-32: 2012 Actuals — Asset Amount, Accumulated Amortization, Depreciation

2 Amount & Rate of Depreciation — R- CGAAP

3

Gross |Accumulated|Depreciation
Description Asset Amortization| Expense Useful Life
Revised Revised Revised Revised
Reporting Basis GAAP GAAP GAAP GAAP
1805 | Land 591,341 - -
1806 | Land Rights 4,738 - -
1808 | Buildings and Fixtures 3,590,614 - - 42
Distribution Station Equipment - Normally Primary

1820 |below 50 kV 5,713,606 1,117,451 88,877 20
1830 | Poles, Towers and Fixtures 19,075,259 12,881,791 230,103 50
1835 | Overhead Conductors and Devices 6,929,755 761,222 170,997 50
1840 | Underground Conduit 1,077,676 98,676 20,488 50
1845 | Underground Conductors and Devices 6,524,393 607,731 217,241 35
1850 | Line Transformers 8,037,729 790,428 221,002 35/40
1855 | Senices 3,032,052 418,500 - 50
1860 | Meters 4,969,692 76,329 391,136 15/45
1905 | Land - - -
1906 | Land Rights - - -
1908 | Buildings and Fixtures - 672,970 82,160 42
1920 | Computer Equipment - Hardware 1,352,790 1,025,029 242,839 3
1611 | Computer Software 1,426,105 1,108,835 237,178 2
1915 | Office Furniture and Equipment 426,778 255,489 10,290 5
1930 | Transportation Equipment 2,760,304 1,481,219 184,231 8/12/15
1935 | Stores Equipment 59,018 52,043 - 10
1940 | Tools, Shop and Garage Equipment 649,237 350,102 52,040 10
1945 | Measurement and Testing Equipment - - - 10
1955 [ Communication Equipment - 6,507 51,625 10
1960 | Miscellaneous Equipment - - - 10
1970 | Load Management Controls - Customer Premises 633,035 298,141 - 10
1975 | Load Management Controls - Utility Premises - - -
1980 | System Supenisory Equipment 1,120,704 425,242 - 20
1990 | Other Tangible Property - - -
1995 | Contributions and Grants (6,346,445) | (1,268,002) (128,903) 35/40/50
2440 | Deferred Revenue - - -
2005 | Property under Capital Lease - - -
2070 | Other utility plant - -
2055 | Work in Process 1,570,979 - -

4 GROSS ASSET TOTAL 63,199,360 21,159,704 2,071,302
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Table 4-33: 2013 Actuals — Asset Amount, Accumulated Amortization, Depreciation
Amount & Rate of Depreciation — R-CGAAP

Gross |Accumulated|Depreciation
Description Asset Amortization| Expense Useful Life
Revised Revised Revised Revised
Reporting Basis GAAP GAAP GAAP GAAP
1805 | Land 591,591 - -
1806 | Land Rights 4,738 - -
1808 | Buildings and Fixtures 3,590,614 - - 42
Distribution Station Equipment - Normally Primary

1820 [below 50 kV 5,713,606 1,206,328 91,165 20
1830 | Poles, Towers and Fixtures 22,266,952 13,111,894 293,107 50
1835 | Owverhead Conductors and Devices 8,009,640 932,219 187,415 50
1840 | Underground Conduit 1,150,788 119,163 21,655 50
1845 | Underground Conductors and Devices 7,143,546 824,972 246,926 35
1850 | Line Transformers 8,731,981 1,011,430 232,734 35/40
1855 | Senvices 3,054,541 418,500 - 50
1860 | Meters 5,308,957 467,465 159,421 15/45
1905 | Land - - -
1906 | Land Rights - - -
1908 | Buildings and Fixtures - 755,130 82,317 42
1920 | Computer Equipment - Hardware 1,497,027 1,267,868 115,155 3
1611 | Computer Software 1,582,924 1,346,012 179,415 2
1915 | Office Furniture and Equipment 429,916 265,779 12,406 5
1930 | Transportation Equipment 2,828,050 1,665,450 159,509 8/12/15
1935 | Stores Equipment 59,018 52,043 - 10
1940 | Tools, Shop and Garage Equipment 697,339 402,142 54,524 10
1945 | Measurement and Testing Equipment - - - 10
1955 | Communication Equipment 633,035 58,132 4,634 10
1960 | Miscellaneous Equipment - - - 10
1970 | Load Management Controls - Customer Premises 101,160 298,141 - 10
1975 | Load Management Controls - Utility Premises - - -
1980 | System Supenisory Equipment 1,137,242 425,242 47,811 20
1990 | Other Tangible Property - - -
1995 | Contributions and Grants (7,254,067) | (1,396,905) (165,680) 35/40/50
2440 | Deferred Revenue - - -
2005 | Property under Capital Lease - - -
2070 | Other utility plant - - -
2055 | Work in Process 3,144,067 - -
GROSS ASSET TOTAL 70,422,665 23,231,005 1,722,514
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Table 4-34: 2014 Actuals — Asset Amount, Accumulated Amortization, Depreciation
Amount & Rate of Depreciation — R-CGAAP

Gross Accumulated | Depreciation
Description Asset Amortization | Expense Useful Life
Revised Revised Revised Revised
Reporting Basis GAAP GAAP GAAP GAAP
1805 | Land 591,591 - -
1806 | Land Rights 4,738 - -
1808 | Buildings and Fixtures 3,634,056 - - 42
Distribution Station Equipment - Normally Primary

1820 |below 50 kV 5,754,028 1,297,492 78,714 20
1830 | Poles, Towers and Fixtures 26,872,181 13,405,000 370,688 50
1835 | Owerhead Conductors and Devices 8,698,625 1,119,633 200,128 50
1840 | Underground Conduit 1,191,251 140,818 22,918 50
1845 | Underground Conductors and Devices 8,192,213 1,071,899 266,116 35
1850 | Line Transformers 10,435,275 1,244,164 238,026 35/40
1855 | Senices 3,054,541 418,500 - 50
1860 | Meters 5,390,375 626,886 167,243 15/45
1905 | Land - - -
1906 | Land Rights - - -
1908 | Buildings and Fixtures - 837,447 80,998 42
1920 | Computer Equipment - Hardware 1,543,189 1,383,024 35,621 3
1611 | Computer Software 2,355,680 1,525,427 232,948 2
1915 | Office Furniture and Equipment 430,956 278,185 40,381 5
1930 | Transportation Equipment 3,213,261 1,824,959 131,339 8/12/15
1935 | Stores Equipment 59,018 52,043 - 10
1940 | Tools, Shop and Garage Equipment 720,869 456,666 37,616 10
1945 | Measurement and Testing Equipment - - - 10
1955 | Communication Equipment 635,513 62,767 2,576 10
1960 | Miscellaneous Equipment - - - 10
1970 | Load Management Controls - Customer Premises 101,160 298,141 - 10
1975 | Load Management Controls - Utility Premises - - -
1980 | System Supenisory Equipment 1,140,049 473,053 45,158 20
1990 | Other Tangible Property - - -
1995 | Contributions and Grants (8,449,133) | (1,562,585) (190,487) 35/40/50
2440 | Deferred Revenue - - -
2005 | Property under Capital Lease - - -
2070 | Other utility plant - - -
2055 | Work in Process 3,133,245 - -
GROSS ASSET TOTAL 78,702,679 24,953,519 1,759,983
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Table 4-35: 2015 Bridge Year — Asset Amount, Accumulated Amortization,

Depreciation Amount & Rate of Depreciation — MIFRS

Gross |Accumulated|Depreciation

Description Asset Amortization| Expense Useful Life
Reporting Basis MIFRS MIFRS MIFRS MIFRS
1805 | Land 1,524,591 - -
1806 | Land Rights 4,738 - -
1808 | Buildings and Fixtures 3,784,056 - - 42

Distribution Station Equipment - Normally Primary

1820 [below 50 kV 6,021,473 1,376,207 61,228 20
1830 | Poles, Towers and Fixtures 29,749,857 13,775,688 419,333 50
1835 | Owerhead Conductors and Devices 9,921,860 1,319,761 210,006 50
1840 | Underground Conduit 1,555,641 163,736 24,714 50
1845 | Underground Conductors and Devices 8,690,804 1,338,015 286,513 35
1850 | Line Transformers 11,229,339 1,482,190 256,704 35/40
1855 | Senices 3,396,804 418,500 4,278 50
1860 | Meters 5,733,561 794,129 154,835 15/45
1905 | Land - - -
1906 | Land Rights - - -
1908 | Buildings and Fixtures - 918,444 65,813 42
1920 | Computer Equipment - Hardware 1,664,689 1,418,645 178,182 3
1611 | Computer Software 2,441,180 1,758,375 648,404 2
1915 | Office Furniture and Equipment 482,092 318,566 30,332 5
1930 | Transportation Equipment 3,542,261 1,956,298 153,830 8/12/15
1935 | Stores Equipment 59,018 52,043 - 10
1940 | Tools, Shop and Garage Equipment 750,869 494,282 36,802 10
1945 | Measurement and Testing Equipment 5,000 - - 10
1955 | Communication Equipment 642,513 65,343 4,365 10
1960 | Miscellaneous Equipment - - - 10
1970 | Load Management Controls - Customer Premises 101,160 298,141 - 10
1975 | Load Management Controls - Utility Premises - - -
1980 | System Supenvisory Equipment 1,433,011 518,212 - 20
1990 | Other Tangible Property - - -
1995 | Contributions and Grants (8,449,133) | (1,753,072) - 35/40/50
2440 | Deferred Revenue (1,448,137) - (262,091)
2005 | Property under Capital Lease - - -
2070 | Other utility plant - - -
2055 | Work in Process 3,583,245 - -
GROSS ASSET TOTAL 86,420,490 26,713,502 2,273,249
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Table 4-36: 2016 Test Year — Asset Amount, Accumulated Amortization,

Depreciation Amount & Rate of Depreciation — MIFRS

Gross |Accumulated|Depreciation
Description Asset  [Amortization| Expense Useful Life

Reporting Basis MIFRS MIFRS MIFRS MIFRS
1805 | Land 1,524,591 - -

1806 | Land Rights 4,738 - -

1808 | Buildings and Fixtures 4,069,056 - - 42

Distribution Station Equipment - Normally Primary

1820 |below 50 kV 7,030,082 1,437,434 93,129 20
1830 | Poles, Towers and Fixtures 33,456,395 14,195,021 485,175 50
1835 | Owerhead Conductors and Devices 11,423,114 1,529,767 240,278 50
1840 | Underground Conduit 2,102,453 188,450 33,826 50
1845 | Underground Conductors and Devices 8,898,968 1,624,528 296,064 35
1850 | Line Transformers 12,122,624 1,738,894 278,906 35/40
1855 | Senices 3,784,715 422,778 13,405 50
1860 | Meters 6,028,271 948,963 164,802 15/45
1905 | Land - - -

1906 | Land Rights - - -

1908 | Buildings and Fixtures - 984,258 70,992 42
1920 | Computer Equipment - Hardware 1,739,689 1,596,827 210,932 3
1611 | Computer Software 2,443,980 2,406,779 670,479 2
1915 | Office Furniture and Equipment 552,092 348,898 42,445 5
1930 | Transportation Equipment 3,687,261 2,110,128 173,580 8/12/15
1935 | Stores Equipment 59,018 52,043 - 10
1940 | Tools, Shop and Garage Equipment 782,869 531,085 39,902 10
1945 | Measurement and Testing Equipment 5,000 - - 10
1955 | Communication Equipment 742,513 69,708 15,065 10
1960 | Miscellaneous Equipment - - - 10
1970 | Load Management Controls - Customer Premises 101,160 298,141 - 10
1975 | Load Management Controls - Utility Premises - - -

1980 | System Supenisory Equipment 1,519,590 518,212 - 20
1990 | Other Tangible Property - - -

1995 | Contributions and Grants (8,449,133) | (1,753,072) - 35/40/50
2440 | Deferred Revenue (2,580,840) | (262,091) (298,960)

2005 | Property under Capital Lease - - -

2070 | Other utility plant - - -

2055 | Work in Process 3,583,245 - -
GROSS ASSET TOTAL 94,631,450 | 28,986,751 2,530,022
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Asset and Retirement Obligations

At this time, HHHI does not have any Asset Retirement Obligations (“AROs”), associated

depreciation or accretion expenses in relation to the AROs to report as part of this Application.

Depreciation Practices - Useful Lives and Componentization

In its 2012 Cost of Service Rate Application (EB-2011-0271), HHHI adopted the Revised CGAAP
basis of reporting beginning January 1, 2012. As part of the change-over to Revised CGAAP in
2012, HHHI changed its depreciation rates and capitalization policy. HHHI also adjusted the
CGAAP book value of its assets based on new useful lives provided in the HHHI specific
Kinectrics report. The book value variance of assets between original CGAAP and Revised CGAAP
was recorded in Deferral and Variance account 1575 and amortized from 2012 to 2016. The
implementation of Revised CGAAP, the new useful lives of assets and capitalization policy were

approved by the Board in HHHI’s 2012 Cost of Service Rate Application.

HHHI Capitalization Policy, Overhead Policy and Componentization of PP&E have not been
changed from those approved in HHHI 2012 COS EB-2011-0271.

Depreciation Expense
In accordance with the filing requirements, HHHI has completed depreciation and amortization

expense tables for the following:

e 2012 — Revised GAAP (Table 4-37), consistent with Board Appendix 2-CB;

e 2013 — Revised CGAAP (Table 4-38), consistent with Board Appendix 2-CC;

e 2014 Actuals under MIFRS (Table 4-39), consistent with Board Appendix 2-CD;

e 2015 Bridge Year under MIFRS (Table 4-40), consistent with Board Appendix 2-CE; and
e 2016 Test Year under MFIRS (Table 4-41), consistent with Board Appendix 2-CF.
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Table 4-37: Board Appendix 2-CB - 2012 Actual Depreciation & Amortization Expense -

Revised CGAAP

2012 Depreciation
Expense per Less Depreciation
Average Years Depreciation Appendix 2-BA Depreciation [ Expense on Assets
Opening Remaining Life| (new |Depreciation | Expense on | Depreciation 2012 Fixed Assets, Expense on | Fully Depreciated
NBV as at of Opening | additions|Rate on New| Opening | Expense on |Depreciation Column J 2012 Full Year| during the year | 2012 Full Year
Account Description Jan1,2012°| Additi NBV ¢ only)® | Additi NBV Additions ' | Expense [ Variance 2 | Additions (0) Depreciation
@) Q) [€1) @ @=170[)=@ /0 [®=DF5/[ O=G+ m=®- [ @=d@/O @ =0+ @-
1611 Computer Software (Formally known as
|Account 1925) $ 1,236,063 [ $ 190,042 - 2.00 50.00%| $ - |s 475108 47510( ¢ 237,178 |-$ 189,667 [ $ 95,021 $ 95,021
1612 |Land Rights (Formally known as Account 1906) | ¢ 4 735 | 0 0.00%| 5 s s s s s R s R
1805 |Land $ 591,591 [-$ 250 0.00%| $ - [s - Is - [s - s - Is - $ -
1808 _[Buildings $ 3233684 [$ 356930 42.00 2.38%( $ - Is 4,249 ['$ 4249 82,160 |3 77,911[$ 8,498 $ 8,498
1810 |Leasehold Improvements $ - $ = 0.00%| $ - s - Is - Is - $ - 1s - $ -
1815 Station Equij >50 kV $ - $ = 0.00%| $ - Is - |s - IS - [s - [s - $ -
1820 D Station Equipment <50 KV $ 5145637 [$ 567,968 20.00 5.00%| $ - Is 14199[$  14199[$ 88,877 |$  74678($ 28,398 $ 28,398
1825 [Storage Battery - Is - 0.00%| $ - [s - [s - [s - [s - [s - $ -
1830 _|Poles, Towers & Fixtures $17,179,058 [ $ 1,896,201 50.00 2.00%( $ - Is 18962 [$ 18962 [$ 230,103 [-¢ 211,141 [$ 37,924 $ 37,924
1835 _|Overhead Conductors & Devices $ 6,240,894 [$ 688,861 50.00 2.00%( $ - s 6,889 | $ 6,889 [ $ 170,997 [-$ 164,108 [$ 13,777 $ 13,777
1840  |Underground Conduit $ 970548 [ $ 107,128 50.00 2.00%| $ - s 1,071 [ $ 1,071 [ $ 20,488 |-$ 19,416 | $ 2,143 $ 2,143
1845 _|Underground Conductors & Devices $ 5875827 [$ 648,566 35.00 2.86%| $ - s 9,265($ 9,265 $ 217,241 [-$ 207,976 [$ 18,530 $ 18,530
1850 _|Line Transformers $ 7,238,728 [$ 799,001 35.00 2.86%| $ - Is 11414[8  11414[$ 221,002 [ 209,588 [ $ 22,829 $ 22,829
1855 |Senices (Overhead & Underground) $ 2,730,647 [$ 301,405 50.00 2.00%( $ - s 3,014[8 3014[$ - s 3014[% 6,028 $ 6,028
1860 _|Meters (Smart Meters) $ 1,179,057 [$ 3,790,635 15.00 6.67%| $ - s 126354]s 126354 [$ 391,136 [-$ 264,781 [$ 252,709 $ 252,709
1905 |Land $ - I3 - 0.00%| $ - Is - Is - [s - Is - Is - $ -
1908 |Buildings & Fixtures $ = $ = 42.00 2.38%( $ - s - Is - s - $ - s - $ -
1910 _[Leasehold Improvements $ - I8 - 0.00%| $ - Is - Is - s - s - Is - $ -
1915 _|Office Furniture & Equipment (10 years) $ - s - 0.00%[ $ - 1s - Is - IS - s - s - $ -
1915 |Office Furniture & Equipment (5 years) S 384,354 $ 42,424 5.00 20.00%| $ - Is 4242[$ 4242[$ 10,290 [-$ 6,047 % 8,485 $ 8,485
1920 _|Computer Equi - Hardware $ 1,086,223 [$ 266,567 3.00 33.33%[$ - s 24,428 [$  44,428[$ 242,839 [$ 198411 (% 88,856 $ 88,856
1920 |Computer Equip.-Hardware(Post Mar. 22/04) S - S - 0.00%| $ - $ - $ - $ - $ - $ - $ -
1920 _|Computer Equip.-Hardware(Post Mar. 10/07) | § - [s = 0.00%| $ - Is - Is - Is - s - Is - $ -
1930 _[Transportation Equipment $ 2485912 S 274,392 12.00 8.33%| $ - Is 11433[$  11433[$ 184,231 [$ 172,798 [$ 22,866 $ 22,866
1935 [Stores $ 53152 5,867 10.00 10.00%| $ $ 293|'s 293[$ - s 293 (s 587 $ 587
1940 |Tools, Shop & Garage S 584,699 [ 64,538 10.00 10.00%| $ - Is 3,227[% 3227[$ 52,040 |3 48813 [$ 6,454 $ 6,454
1945 & Testing $ - s - 0.00%| $ - s - 1s - 1S - s - 1s - $ -
1950 |Power Operated Equipment $ - [ = 0.00%[ $ - s - [s - [s - s - Is - $ -
1955 |C $ - s - 10.00 10.00%| $ - [s - Is - s 51,625 |$  51,625($% - $ -
1955 |Ce i (Smart Meters) $ - s - 0.00%[ $ - Is - Is - 18 - s - s - $ -
1960 _|Miscellaneous Equipment $ - I8 - 0.00%| $ - Is - s - s - [s - Is - $ -
1970 |Load Controls Customer Premises| $ 570,108 [ $ 62,928 10.00 10.00%| $ - Is 3,146 [$ 3,146 [ $ - |s 3,146 [$ 6,293 $ 6,293
1975 |Load Management Controls Utility Premises S - S - 0.00%| $ - $ - $ - $ - $ - $ - $ -
1980 [System Sup: $ 1,009,299 [$ 111,405 20.00 5.00%| $ - Is 2,785 2,785($ - Is 2,785($ 5,570 $ 5,570
1985 |Miscellaneous Fixed Assets $ - $ - 0.00%| $ - I3 - Is - 8 = $ - s - $ -
1990 _|Other Tangible Property S - |3 - 0.00%| $ - I3 - Is - 1s - [s - Is - $ -
1995 |C & Grants (6,385,59) | $ 39,153 50.00 2.00%| $ - [s 392[s 302 [-$ 128903 [$ 129295 [$ 783 $ 783
Total $51,414,622 | $ 10,213,759 $ - |$  312875|$ 312875[$ 2,071,302 [ 1,758,427 [$ 625751 (% - Is 625,751
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Table 4-38: Board Appendix 2-CC - 2013 Actual Depreciation & Amortization Expense -

Revised CGAAP

i Depreciation
L Years (new LN 2018 Aty ) 2 Ex[:Jense on DeprLeec?ztion 2013 Full Year
Additions . Rate on New| Depreciation Depreciation Variance i3l
additions only) Additions Expense ! 2013 F_u!l Year | Expense on |Depreciation
» p Expense per Additions Assets Fully
Account |Description (h)=2012 Full A;;?f:;(::SEZ;A Dep(eciated ) = 2012 Full
Year- Column J during the Yea_" B
Deprecation + 0 year Depreciation
[©) [0) @=1/@® | (d05/@0) m=m-0 =@yn © +(n)-(0)
1611 Computer Software (Formally known as
Account 1925) S 156,819 2.00 50.00%| $ 134,226 | S 179,415 |-$ 45,189 | $ 78,410 $ 173,431
1612 |Land Rights (Formally known as Account 1906) s _ 0.00%]| § _ s _ $ _ $ ~ $ _
1805 |Land S 250 0.00%[ $ - [$ - [s - [s - $ -
1808 [Buildings S - 42.00 2.38%| $ 8,498 | S 82,317 [-$ 73,819 | $ - $ 8,498
1810 [Leasehold Improvements S = 0.00%]| $ - S - $ - $ - $ -
1815 [Transformer Station Equipment >50 kV S - 0.00%]| $ - S - $ - $ - $ -
1820 |Distribution Station Equipment <50 kV S - 20.00 5.00%| $ 28,398 | S 91,165 [-$ 62,766 | $ - $ 28,398
1825 [Storage Battery Equipment S - 0.00%| $ - S = $ - $ - $ -
1830 [Poles, Towers & Fixtures S 3,191,693 50.00 2.00%| $ 642,476 [ $ 293,107 |$ 349,370 | $ 63,834 $ 674,393
1835 |Owverhead Conductors & Devices S 1,079,885 50.00 2.00%| $ 24,576 | S 187,415 |-$ 162,838 [ $ 21,598 $ 35,375
1840  [Underground Conduit S 73,112 50.00 2.00%| $ 2,874 S 21,655 [-$ 18,781 | $ 1,462 $ 3,605
1845 [Underground Conductors & Devices S 619,154 35.00 2.86%]| $ 27,375 S 246,926 [-$ 219,551 [ $ 17,690 $ 36,221
1850 [Line Transformers S 694,253 35.00 2.86%| $ 32,746 | S 232,734 |-$ 199,987 [ $ 19,836 $ 42,664
1855 |Senices (Overhead & Underground) S 22,489 50.00 2.00%| $ 6,253 | $ o $ 6,253 [ $ 450 $ 6,478
1860 [Meters (Smart Meters) S 339,265 15.00 6.67%| $ 264,018 [ $ 159,421 |$ 104,597 | $ 22,618 $ 275,327
1905 |Land $ - 0.00%| $ - 13 - s - s - $ -
1908 [Buildings & Fixtures S - 42.00 2.38%| $ - S = $ - $ - $ -
1910 [Leasehold Improvements S - 0.00%| $ - S - $ - $ - $ -
1915 [Office Furniture & Equipment (10 years) $ - 0.00%| $ - S - $ - $ - $ -
1915 [Office Furniture & Equipment (5 years) $ 3,137 5.00 20.00%]| $ 8,799 [ $ 12,406 |-$ 3,607 [ $ 627 $ 9,112
1920 [Computer Equipment - Hardware S 144,237 3.00 33.33%| $ 112,895 | S 115,155 |-$ 2,260 [ $ 48,079 $ 136,935
1920 [Computer Equip.-Hardware(Post Mar. 22/04) S - 0.00%]| $ - $ - $ - $ - $ -
1920 [Computer Equip.-Hardware(Post Mar. 19/07) $ - 0.00%| $ - S = $ - $ - $ -
1930 [Transportation Equipment S 67,746 12.00 8.33%| $ 37,122 [ S 159,509 |-$ 122,387 | $ 5,646 $ 39,944
1935 [Stores Equipment S - 10.00 10.00%| $ 587 $ = $ 587 | $ - $ 587
1940 [Tools, Shop & Garage Equipment S 48,101 10.00 10.00%| $ 8,859 | $ 54,524 [-$ 45,665 | $ 4,810 $ 11,264
1945 [Measurement & Testing Equipment $ - 0.00%]| $ - $ = $ - $ - $ -
1950 [Power Operated Equipment S = 0.00%]| $ - S - $ - $ - $ -
1955 [Communications Equipment S - 10.00 10.00%| $ - S 4,634 |-$ 4,634 | $ - $ -
1955 [Communication Equipment (Smart Meters) S - 0.00%| $ - $ - $ - $ - $ -
1960 [Miscellaneous Equipment S = 0.00%| $ - S - $ - | - $ -
1970 [Load Management Controls Customer Premises| $ 101,160 10.00 10.00%| $ 11,351 [ S - $ 11,351 | $ 10,116 $ 16,409
1975 [Load Management Controls Utility Premises S - 0.00%| $ - S = $ - $ - $ -
1980 |System Supenisor Equipment S 16,538 20.00 5.00%| $ 5,984 [ $ 47,811 |-$ 41,827 [ $ 827 $ 6,397
1985 [Miscellaneous Fixed Assets S = 0.00%]| $ - S - $ - $ - $ -
1990 [Other Tangible Property S = 0.00%]| $ - S - $ - $ - $ -
1995 [Contributions & Grants (907,623) 50.00 2.00%]-$ 8,293 |-$ 165,680 | $ 157,387 [-$ 18,152 -$ 17,369
Total $ 5,650,217 $ 1,348,744 [ $ 1,722,514 [-$ 373,770 [ $ 277,849 | $ - $ 1,487,668
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Table 4-39: Board Appendix 2-CD - 2014 Actual Depreciation & Amortization Expense -

Revised GCAAP

Years (new [Depreciation 2014 SIS LI Le§s .
Additions additi(ons Rafe on New| Depreciation Deprzeocli:\tion Variance 2 ngfinse on Depreciation (2014 Fu,” Yeag
only) Additions Expense * e — uII Year | Expense on [Depreciation
(R | RS (y=2013 Funl | APPPECX 284 padens Qesfﬁ?cr:tgﬁ (p) = 2013 Full
Year Flésldufns?s' during the Year
Deprecation + 0 year Depreciation
() ® @=1/(® ((d)0.5)/() m=m-0Of m=(d)yd © +()-©)
1611 Computer Software (Formally known as
Account 1925) S 772,756 2.00 50.00%| $ 366,620 | $ 232,948 [$ 133,672 | $ 386,378 $ 559,809
1612 |Land Rights (Formally known as Account 1906) $ _ 0.00%| $ R $ _ $ R $ ~ $ ~
1805 |Land S - 0.00%| $ - S = $ - $ - $ -
1808 |Buildings S 43,442 42.00 2.38%| $ 9,015 [ $ 80,998 |-$ 71,982 | $ 1,034 $ 9,533
1810 |Leasehold Improvements S - 0.00%]| $ - $ - $ - $ - $ -
1815 |Transformer Station Equipment >50 kV $ a 0.00%| $ - [S - $ - s - $ -
1820 |Distribution Station Equipment <50 kV S 40,422 20.00 5.00%| $ 29,409 | $ 78,714 |-$ 49,306 | $ 2,021 $ 30,420
1825 |Storage Battery Equipment S - 0.00%| $ - S = $ - $ - $ -
1830 |Poles, Towers & Fixtures $ 4,605,229 50.00 2.00%| $ 720,445 [ $ 370,688 | $ 349,758 | $ 92,105 $ 766,498
1835 |Owverhead Conductors & Devices S 688,985 50.00 2.00%| $ 42,265 | $ 200,128 [-$ 157,863 | $ 13,780 $ 49,155
1840 |Underground Conduit S 40,463 50.00 2.00%| $ 4,009 | $ 22,918 [-$ 18,908 | $ 809 $ 4,414
1845 |Underground Conductors & Devices S 1,048,667 35.00 2.86%| $ 51,202 | $ 266,116 |-$ 214,915 | $ 29,962 $ 66,182
1850 |Line Transformers $ 1,703,294 35.00 2.86%| $ 66,997 | $ 238,026 |-$ 171,029 | $ 48,666 $ 91,330
1855 |Senices (Overhead & Underground) S - 50.00 2.00%| $ 6,478 | $ - $ 6,478 [ $ - $ 6,478
1860 |Meters (Smart Meters) S 81,419 15.00 6.67%]| $ 278,041 | S 167,243 |$ 110,798 | $ 5,428 $ 280,755
1905 |Land S - 0.00%| $ - S S $ - $ - $ -
1908 |Buildings & Fixtures S - 42.00 2.38%| $ - S o $ - $ - $ -
1910 |Leasehold Improvements S - 0.00%| $ - S - $ - $ - $ -
1915 |Office Furniture & Equipment (10 years) S - 0.00%]| $ - S = $ - $ - $ -
1915 [Office Fumiture & Equipment (5 years) $ 1,040 5.00 20.00%| $ 9,216 [ $ 40,381 |-$ 31,165 [ $ 208 $ 9,320
1920 |Computer Equipment - Hardware S 46,162 3.00 33.33%| $ 144,628 [ $ 35,621 [ $ 109,007 | $ 15,387 $ 152,322
1920 |Computer Equip.-Hardware(Post Mar. 22/04) S - 0.00%]| $ - S = $ - $ - $ -
1920 |Computer Equip.-Hardware(Post Mar. 19/07) S - 0.00%]| $ - S = $ - $ - $ -
1930 |Transportation Equipment S 385,211 12.00 8.33%| $ 58,818 | S 131,339 [-$ 72,521 | $ 32,101 $ 74,868
1935 |Stores Equipment S - 10.00 10.00%( $ 587 [ $ = $ 587 [ $ - $ 587
1940 |Tools, Shop & Garage Equipment S 23,530 10.00 10.00%( $ 12,440 | $ 37,616 [-$ 25,176 | $ 2,353 $ 13,617
1945 |Measurement & Testing Equipment S - 0.00%]| $ - S = $ - $ - $ -
1950 |Power Operated Equipment S - 0.00%| $ - S - $ - s - $ -
1955 |Communications Equipment $ 2,477 10.00 10.00%( $ 124 [ $ 2,576 |-$ 2,452 [ $ 248 $ 248
1955 |Communication Equipment (Smart Meters) S - 0.00%| $ - $ o $ - $ - $ -
1960 |Miscellaneous Equipment S - 0.00%]| $ - S = $ - $ - $ -
1970 |Load Management Controls Customer Premises| $ - 10.00 10.00%( $ 16,409 | $ = $ 16,409 | $ - $ 16,409
1975 |Load Management Controls Utility Premises S - 0.00%| $ - S - $ - $ - $ -
1980 |System Supenisor Equipment S 2,806 20.00 5.00%| $ 6,467 | $ 45,158 |-$ 38,691 | $ 140 $ 6,537
1985 |Miscellaneous Fixed Assets S - 0.00%| $ » S = $ » $ - $ -
1990 |Other Tangible Property S - 0.00%| $ - S - $ k] - $ -
1995 |Contributions & Grants (1,195,066) 50.00 2.00%|-$ 29,320 [-$ 190,487 [ $ 161,167 |-$ 23,901 -$ 41,271
Total $ 8,290,836 $ 1,793,850 [ $ 1,759,983 [ $ 33,867 | $ 606,718 | $ - $ 2,097,209
Depreciation exp. adj. from gain or loss on the retirement of assets (pool of like assets)
Total Depreciation Expense $ 1,793,850
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Table 4-40: Board Appendix 2-CE - 2015 Bridge Year Depreciation & Amortization Expense

— MIFRS

L Year; .(new e e 201.5 . 2015 Depreciation . 2 DE?(F:::S;:“:;): Less Depreciation e FUI.I Year
Additions additions |Rate on New Deprematl(:n Expense per Variance 2015 Full Year Expense on Depre;:la'ﬂon
ceand| Deserintion only) FEENERS PRI Appendix 2-BA Additions Assets _FuIIy
(h)=2014 Full Fixed Assets, Dc_epremated (p) = 2014 Full
— Column J during the year -
Depreciation + 0O ©) Depreciation
©) ® @=1/® | (dros5)m m=m-0] =@y +([)-(©)
1611 Computer Software (Formally known as Account
1925) $ 85500 2.00 50.00%| $ 581,184 [ $ 648,404 |-$ 67,221 | $ 42,750 $ 602,559
1612 |Land Rights (Formally known as Account 1906) | $ - 0.00%| $ - S = $ - $ - $ -
1805 |Land $ 933,000 0.00%| $ - S £ $ - $ - $ -
1808  |Buildings $ 150,000 42.00 2.38%| $ 11,318 $ 65,813 [-$ 54,495 | $ 3,571 $ 13,104
1810 |Leasehold Improvements S = 0.00%| $ - S - $ - s - $ -
1815 |Transformer Station Equipment >50 kV S - 0.00%| $ - S = $ - $ - $ -
1820 |Distribution Station Equipment <50 kV S 267,445 20.00 5.00%| $ 37,106 | $ 61,228 [-$ 24,122 | $ 13,372 $ 43,792
1825 |Storage Battery Equipment S - 0.00%| $ - S = $ - $ - $ -
1830 |Poles, Towers & Fixtures $ 2,877,676 50.00 2.00%| $ 795,274 [ $ 419,333 [$ 375941 ($ 57,554 $ 824,051
1835 |Owerhead Conductors & Devices $ 1,223,235 50.00 2.00%| $ 61,387 | S 210,006 |[-$ 148,619 | $ 24,465 $ 73,619
1840 |Underground Conduit $ 364,390 50.00 2.00%| $ 8,058 [ $ 24,714 [-$ 16,656 | $ 7,288 $ 11,702
1845 |Underground Conductors & Devices S 498,591 35.00 2.86%| $ 73,305 | $ 286,513 [- 213,208 [ $ 14,245 $ 80,428
1850 |Line Transformers 35.00 2.86%| $ - $ - $ - $ -
1855 |Senices (Overhead & Underground) S 342,263 50.00 2.00%| $ 9,901 [ $ 4,278 | $ 5,622 | $ 6,845 $ 13,323
1860 |Meters (Smart Meters) S 343,186 15.00 6.67%| $ 292,194 [ $ 154,835 |$ 137,359 [ $ 22,879 $ 303,634
1905 |Land $ - 0.00%| $ - IS - s - s - $ -
1908 |Buildings & Fixtures S o 42.00 2.38%| $ - IS - Is - s - $ -
1910 |Leasehold Improvements S - 0.00%| $ - S = $ - $ - $ -
1915 |Office Furniture & Equipment (10 years) S = 0.00%| $ - S = $ - $ - $ -
1915 |Office Furniture & Equipment (5 years) $ 51,136 5.00 20.00%| $ 14434 $ 30,332 |-$ 15,898 | $ 10,227 $ 19,548
1920 |Computer Equipment - Hardware $ 121,500 3.00 33.33%| $ 172,572 [ $ 178,182 |-$ 5,610 | $ 40,500 $ 192,822
1920 |Computer Equip.-Hardware(Post Mar. 22/04) S - 0.00%| $ - S = $ - $ - $ -
1920 |Computer Equip.-Hardware(Post Mar. 19/07) S - 0.00%| $ - S = $ - $ - $ -
1930 |Transportation Equipment $ 329,000 12.00 8.33%| $ 104,627 [ $ 153,830 [-$ 49,203 [ $ 27,417 $ 118,335
1935 |Stores Equipment S - 10.00 10.00%| $ 587 | $ = $ 587 | $ - $ 587
1940 |Tools, Shop & Garage Equipment S 30,000 10.00 10.00%| $ 15,117 | S 36,802 |-$ 21,685 | $ 3,000 $ 16,617
1945 |Measurement & Testing Equipment S 5,000 0.00%| $ - S - $ - $ - $ -
1950 |Power Operated Equipment S - 0.00%| $ - S - $ - $ - $ -
1955 |Communications Equipment S 7,000 10.00 10.00%| $ 598 [ $ 4,365 |-$ 3,767 [ $ 700 $ 948
1955 |Communication Equipment (Smart Meters) S - 0.00%| $ - S - $ - s - $ -
1960 |Miscellaneous Equipment S - 0.00%| $ - S - $ - [s - $ -
1970 |Load Management Controls Customer Premises | $ - 10.00 10.00%| $ 16,409 | $ - $ 16,409 [ $ - $ 16,409
1975 |Load Management Controls Utility Premises S = 0.00%| $ - S = $ - $ - $ -
1980 |System Supenisor Equipment S 292,962 20.00 5.00%| $ 13,862 | S - $ 13,862 | $ 14,648 $ 21,186
1985 |Miscellaneous Fixed Assets S - 0.00%( $ - S - $ - $ - $ -
1990 |Other Tangible Property S - 0.00%| $ - S - $ - s - $ -
1995 |Contributions & Grants (1,448,137) 50.00 2.00%[-$ 55,752 |-$ 262,091 | $ 206,339 |-$ 28,963 -$ 70,233
Total $ 6,473,747 $ 2,152,179 [ $ 2,016,545 [$ 135,635 | $ 260,499 [ $ - $ 2,282,429
Depreciation exp. adj. from gain or loss on the retirement of assets (pool of like assets)
Total Depreciation expense to be included in the test year revenue requirement
$ 2,152,179
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Table 4-41: Board Appendix 2-CF - 2016 Test Year Depreciation & Amortization Expense —

MIFRS
2016 Depreciation
Years (new | Depreciation 2016 AExpe‘;liie 21’*]‘-31‘A
Additions | additions |Rate on New| Depreciation PI?P e‘; A ) Variance >
only) Additions Expense ! Bred ASSets,
- Column J
Account Desctiption
(h)=2015 Full
_ Year _
@ O | @=1/0| b reciuion+ ) @ =®)-0
(@*0.5)/())

1611 Computer Software (Formally known as Account 1925) 2,800 2 50.00% 603,259 670,479 (67,221)
1612 |Land Rights (Formally known as Account 1906) - 0.00% - - -
1805  |Land - 0.00% - - -
1808 Buildings 285,000 42 2.38% 16,497 70,992 (54,495)
1810 |Leaschold Improvements - 0.00% - - -
1815  |Transformer Station Equipment >50 kV - 0.00% - - -
1820 Distribution Station Equipment <50 kV 1,008,609 20 5.00% 69,007 93,129 (24,122)
1825  [Storage Battery Equipment = 0.00% - = -
1830 |Poles, Towers & Fixtures 3,706,539 50 2.00% 861,117 485,175 375,941
1835 Overhead Conductors & Devices 1,501,254 50 2.00% 88,632 240,278 (151,646)
1840  |Underground Conduit 546,812 50 2.00% 17,170 33,826 (16,656)
1845 Underground Conductors & Devices 208,164 35 2.86% 83,402 296,064 (212,662)
1850  |Line Transformers 893,285 35 2.86% 126,779 278,906 (152,128)
1855 Services (Overhead & Underground) 387,911 50 2.00% 17,202 13,405 3,797
1860 Meters 294,710 15 6.67% 313,457 164,802 148,656
1860  [Meters (Smart Meters) - 0.00% - - -
1905  |Land - 42 2.38% - - -
1908 Buildings & Fixtures - 0.00% - - -
1910 |Leaschold Improvements - 0.00% - - -
1915 |Office Furniture & Equipment (10 years) 70,000 5 20.00% 26,548 42,445 (15,898)
1915 |Office Furniture & Equipment (5 years) 75,000 3 33.33% 205,322 210,932 (5,610),
1920 |Computer Equipment - Hardware - 0.00% - - -
1920 [Computer Equip.-Hardware(Post Mar. 22/04) . 0.00% - : -
1920 |Computer Equip.-Hardware(Post Mar. 19/07) 145,000 12 8.33% 138,085 173,580 (35,495)
1930 |Transportation Equipment - 10 10.00% 587 - 587
1935 Stores Equipment 32,000 10 10.00% 18,217 39,902 (21,685)
1940 [Tools, Shop & Garage Equipment - 0.00% - - -
1945 |Measurement & Testing Equipment - 0.00% - - -
1950 |Power Operated Equipment 100,000 10 10.00% 5,948 15,065 9,117)
1955 |Communications Equipment - 0.00% - - -
1955 Communication Equipment (Smart Meters) o 0.00% - ° -
1960 |Miscellaneous Equipment - 10 10.00% 16,409 - 16,409
1970 |Load Management Controls Customer Premises - 0.00% - - -
1975 Load Management Controls Utlity Premises 86,579 20 5.00% 23,350 - 23,350
1980 |System Supervisor Equipment = 0.00% - - -
1985  |Miscellaneous Fixed Assets - 0.00% - - -
1990 [Other Tangible Property (1,132,703) 50 2.00% (81,560) (298,960) 217,400
1995  [Contributions & Grants 0.00% - -

Total 8,210,959 2,549,425 2,530,022 19,404

Depreciation exp. adj. from gain or loss on the retirement of assets (pool of like assets)

Total Depreciation expense to be included in the test year revenue requirement 2,549,425
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TAXES OR PAYMENTS IN LIEU OF TAXES AND PROPERTY TAXES

PILS and Capital Taxes

HHHI makes payments in lieu (PILs) of corporate taxes calculated in accordance with the rules for
computing taxable income, taxable capital and other relevant amounts contained in the Income Tax
Act (Canada) and the Corporations Tax Act (Ontario), as modified by the Electricity Act, 1998, and
related regulations. HHHI does not pay Section 89 proxy taxes, and is exempt from the payment of
incomes taxes under the Income Tax Act (Canada) and the Ontario Corporations Tax Act. HHHI is
projecting a loss for tax purposes in the 2016 Test year of $1,471,107. HHHI will be subject to a

Ontario Corporate Minimum Tax estimated to be $50,000.

HHHT’s 2012 Board Approved PILs is $28,979; the actual PILs for 2012 is nil, based on filing
amended tax returns for 2012 and 2011. The initiation of the amended tax returns was based on a
review of HHHI’s capitalization policy for income tax purposes with reference to Canada Revenue
Agency (CRA) Intetpretation Bulletin IT-128R — Capital Cost Allowance — Depreciable
Property. HHHI implemented MIFRS in the 2012 Cost of service (EB-2011-0271) thus allowing
HHHI to expense certain amounts capitalized in non-statute barred taxation years in a manner

consistent with MIFRS capitalization requirements.

One-Time Tax Recovery - Amended Tax Years
The one-time tax recovery to HHHI is tied to the implementation of Modified International
Financial Reporting Standards (“MIFRS”), allowing HHHI to expense certain amounts that had

been capitalized in previous years.

The following is a breakdown of the factors leading to the 2013 income tax recovery recorded in
HHHTI’s financial statements for the year ended December 31, 2013 including the related future tax

impact. The main factors leading to the recovery in 2013 are as follows:

1. Certain expenses totaling $2,164,901 that were capitalized for accounting but deducted for
income tax purposes.
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2. Refunds received in 2013 for amending prior year tax returns to deduct certain expenses

for income tax purposes that had been previously capitalized.
The aforementioned adjustments resulted in accelerated current deductions and therefore a
reduction of current income tax for the current and the prior amended years. The following is a brief

summary of the adjustments.

2013 Timing Difference

In 2013, certain expenses were capitalized by HHHI for accounting purposes. In general, the costs
related to overhead and pole replacement costs that were capitalized for accounting purposes.
However, such costs were eligible to be deducted for income tax purposes in the year incurred. By
deducting these outlays for tax purposes in the year incurred, HHHI is immediately recognizing the
income tax reduction associated with these costs. Had such amounts been capitalized for income
taxes, the income tax deduction would have been realized over the course of several years based on

the applicable capital cost allowance rate (“CCA Rate”).

The following chart highlights the impact expensing $2,164,901 of costs for income taxes as
opposed to capitalizing such amounts, and claiming CCA at an assumed CCA Rate of 8%. As noted
below, expensing an item for income tax results in an immediate reduction in income tax equal to
the expense multiplied by the tax rate, whereas capitalizing the expense for tax purposes recognizes

the reduction in income taxes of that expense over several years depending on the corresponding

CCA Rate.
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Year 1 Year 2 Year 3 Year 4 Year 5 Beyond Total
Expensed For
Income Taxes
Amount Deducted | 2,164,901 2,164,901
Current Income Tax
Reduction 335,560 335,560
Year1 Year 2 Year 3 Year 4 Year 5 Beyond Total
Capitalized for
Income Taxes
Amount Deducted 86,596 166,264 152,963 140,726 129,468 | 1,488,884 | 2,164,901
Current Income Tax
Reduction 13,422 25,771 23,709 21,813 20,068 230,777 335,560

It is important to note that deduction of the above costs for income tax purposes in the 2013 year
represents a timing difference only, and that the total income tax reduction in both scenarios is equal
($335,560). In general, based on HHHI’s treatment of the above items, income for tax purposes for
2014 and subsequent years will be increased because accounting amortization will be added back to
income with no tax deduction claimed for such amounts, as the costs were not capitalized for
income tax purposes. If HHHI had capitalized these costs for tax purposes in 2013, the income tax

reduction would be recognized in 2013 and in subsequent taxation years as CCA.

In general, the current and future tax expense (recovery) reported in the income statement will offset
each other whether or not the costs were capitalized or expensed for income tax purposes.
However, when applying Part 5 of Section 3465 of the Canadian Institute of Chartered Accountants
(“CICA”) Handbook, future income tax expense is not reflected in the income statement but rather
as part of the regulatory accounts on the balance sheet on the basis that such tax would be reflected
in the approved rates charged to customers in the future. As a result, a rate-regulated entity would
report the current tax reduction while excluding the future tax impact (i.e., future tax expense) from

the income statement.
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Prior Year Amended Returns

In 2013, HHHI amended prior year returns to deduct certain pole replacement costs that had been
previously capitalized for income tax purposes. However, these costs should be deducted in the
year incurred for income tax purposes notwithstanding that they are capitalized for accounting
purposes. As previously noted, by deducting these expenses for income tax purposes in the year in
which they were incurred, HHHI immediately recognized the income tax reduction associated with
these costs. In this regard, as a result of the amended income tax returns, HHHI reduced the

appropriate tax depreciation class accordingly for each particular year.

An income tax recovery of $530,441 relating to refiling prior year income tax returns was included in

current income tax reported in the 2013 income statement.

The current income tax recoveries recognized in 2013 as a result of accelerating expenses deducted
for income tax purposes and from refiling its prior year income tax returns are in respect of timing
differences and are not a permanent tax saving. The future tax expense related to the current
recovery is not reported in the income statement. In general, income for tax purposes for 2014 and
subsequent years will be increased since amortization for the amounts capitalized for accounting will
be added back to income with no corresponding tax deduction as the costs were not capitalized for

income tax purposes.

HHHI confirms that the current tax practice is incorporated in the tax calculation for the 2015

Bridge Years and the 2016 Test Year.

Detailed Tax Calculations

Table 4-42 below summarizes the tax calculations for 2012 Board Approved, historical years 2012-
2014, 2015 Bridge Year and 2016 Test Year. The table itemizes all additions and deductions that are
part of HHHDI’s tax calculations, commonly referred to as T2-Schedule 1 Net Income (Loss) for

Income Tax Purposes.
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2012 Board 2m3 2014 2015 Bridge
Item Approved 2012 Actuals ok AL baks Yeal:dg 2016 Test Year
Net Income Before Taxes 1,496,893 2490960 | 3623607 | 3419317 | 2377148 2,511,908
Additions:
Provizion for mcome taxes- cucrent 408,219 733.32T) (432,226) 80,000 220,666
Prowision for income tax deferred (16,510 231,731
Intersst and penalties on taxes 1,001
Amcriization of tangible assets 1,738,321 1,684,937 | 1360373 | 1419473 2,273,249 2,330,022
Non-deductible mals and entertamment expenses 9769 4,290 13,595 14,000 14,000
Rezerve: from Financial statements, End of Year 680,871 710,072 746388 796,006 836,006 836,006
Apprenticeship Tax Credits 22,000 21,694 34,140 32,784 32,000
Rate application amortization for accounting (over 4 Years) 39,619 59,519 39,619 39,620 39,619
Fixed Asset Amortization booked in other GL accounts (Bazden) 177,189 361,546 338,174
Induzement ITA 12 (1) (x) 2632
Capral items expensed 402 11,770
Total Additions 2,441,392 3,075,152 1,790,981 | 2,452,282 [ 3,295,659 3,250,981
Deductions:
Capizal Cost Allowance - Schedule 8 2,925,444 2,863 2,879,478 3,396,279 3,229,145
Comulatrve ehgible capital - Schedule 10 23,193 23, 23,429 20,264 18,845
Reserves from Financial statements, Beginning of Year 680,871 T60, 710,072 796,006 836,006
Expenses Capitahized for accounting - poles 2,036,092 | 1183227 1.439.19
Expenses Capitalized for accounting - capitshzed overhead 981,674 934246
Rate application costs deductible for tax 238477
MIFRS - PPA:E 200,179 209,179 200,179
2013 Ice-Storm Caosts 1,542,229
2015 Pole Replacement 1,099,701
2015 Expenses Capitalized for accounting - capitalized overhead 940,000
2016 Pole Replacement 2,000,000
2016 Expenses Capitalized for accounting - capitalized overhead 250,000
Total Deductions 3,631,508 | 5,925,323 | 7,520,288 | 6,627,167 | 6,461,420 7,033,006
Tasable Incume: 306,779 (359,211)| (2,114,700)| (755,568)| (588,624) (1,471,107)
Tax Rate 19.33% 13.530% 1550% 13.30% 13.50% 13.30%
Income Tazxes 39,979 - - -
Ontario Corporate Minimum Tax (CMT) 78,278 71,576 86,368 80,000 80,000
Tax credits:
Apprenticeship tax credit 20,000 24140 20,000 20,000
Other Tax credit 12,784 10,000 10000 10,000
Total Income Tax 28,979 56,584 44,792 52,228 50,000 50,000
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Loss Carry Forwards
As at December 31, 2014 HHHI has fully utilized any non-capital losses. The non-capital loss carry-
forward balance, as per Schedule 4 — Corporation Loss Continuity and Application in the tax return,

is nil. HHHI has Capital loses to be carried forward to future tax years in the amount of $21,069.

Tax Credits

HHHI takes advantage of the tax credits available to minimize taxes payable. Table 4-43 below
summarizes the tax credits for 2012 Board Approved, historical years, 2012-2014, 2015 Bridge Year
and 2016 Test Year. The tax credits include the Ontario Apprenticeship Training Tax Credit,

Apprenticeship Job Creation Credits and the Ontario Co-Operative Education Tax Credit.

Table 4-43: Tax Credits

2012 B 2015 Bri 2016 T
Cuttent Taxes 012 Board | )15 Actuals | 2013 Actuals | 2014 Actuals | 201 Bridge 016 Test
Approved Year Year
Apprenticeship tax credit 22,000 15437 20,000 24,140 20,000 20,000
Other educational tax credit 9,000 6,257 12,784 10,000 10,000 10,000
Tax Credits 31,000 21,694 32,784 34,140 30,000 30,000

Property Taxes

HHHI pays property taxes to the Town of Halton Hills for its office premises and the municipal
substations. In addition, HHHI makes annual payments to the Ontario Electricity Financial
Corporation for “Payments in Lieu of Property Taxes”. Property taxes for the 2012 Board

Approved, Historical years 2012-2014, the 2015 Bridge Year and the 2016 Test Year are provided in

Table 4-44 below.

Table 4-44: Property Taxes

Cuttent Taxes 2012 Board | 51> Actuals |2013 Actuals | 2014 Actuals | 200 Bridge | 2016 Test
Approved Year Year
Building - 5675- Admin 54,780 52,467 55,032 52,739 53,796 55,140
Sub -Stations - 5012- Dist 40,900 34,813 34,794 40,119 40,150 41,150
OEFC - PILs - 5012 -Dist 10,920 8,502 8,335 7,941 7,950 8,150
Total Property Taxes 106,600 95872 98,161 100,799 101,896 104,440




10
11
12
13
14
15
16
17
18
19
20
21
22
23
24

Halton Hills Hydro Inc.
EB-2015-0074

Exhibit 4

Tab 5

Schedule 1

Page 102 of 119

Filed: August 28, 2015
Revised: October 2, 2015

Non-recoverable and Disallowed Expenses

HHHI has not included donations in the calculation of revenue requirement or PILs.

Integrity Checks
HHHI has completed the integrity checks for the following information as detailed in the filing

requirements.

e The depreciation and amortization added back in the PIL’s model agree with the numbers
disclosed in the rate base section of the application.

e The capital additions and deductions in the UCC/CCA schedule 8 agree with the rate base
section for historic, bridge and test years.

e Schedule 8 of the most recent federal T2 tax return filed as a closing December 31, 2014
agrees with the opening 2015 Bridge Year UCC. HHHI confirms that non-distribution tax
amounts on Schedule 8 were $0 on the December 31, 2014 tax return.

e The CCA deductions in the PILs tax model for historic, bridge and test years agree with the
numbers in the UCC schedules for the same years filed in the application.

e As at December 31, 2014 HHHI does not have any loss carry-forwards to utilize. The 2015
Bridge Year, HHHI is forecasting a taxable loss in the amount of $588,624. The 2016 Test
Year, HHHI is forecasting a taxable loss in the amount of $1,471,107.

e HHHI continued to maximize CAA in the 2015 Bridge Year and 2016 Test Year. This may
be adjusted to incorporate any changes upon the final outcome of this application process.

e DPost-retirement benefit obligations added back on Schedule 1 under the adjustment line for
“Reserve from Financial statements”, the reconciliation of accounting income to net income
for tax purposes, agree with the amounts provided in the OM&A analysis for compensation.

e The income tax rate used to calculate the tax expense is consistent with the HHHI’s actual

tax facts and the evidence filed in the application.
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CONSERVATION AND DEMAND MANAGEMENT

Conservation and Demand Management ("CDM") Costs

On March 26, 2014, the Ministry of Energy issued a directive to the Ontario Energy Board to
promote Conservation and Demand Management (“CDM”) by amending the licence of each
licensed distributor to require that they make CDM programs available to customers in their
licenced service area between January 1, 2015 and December 31, 2020 (the “CDM Requirement”).
Licensed distributors are to meet their CDM Requirements by making Province-Wide Distributor
CDM Programs and /or Local Distributor CDM Programs, funded by the Ontario Power Authority
(now the Independent Electricity System Operator) available to all classes of customers in their
licenced service area. Therefore, costs directly attributable to HHHI’s CDM programs have not

been included in its 2016 Test Year revenue requirement.
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Lost Revenue Adjustment Mechanism

On March 31, 2010, the Minister of Energy and Infrastructure issued a directive (the "2010
Directive") to the Board regarding electricity CDM targets to be met by licensed electricity
distributors. The Directive required that the Board amend the licenses of distributors to add, as a
condition of licence, the requirement for distributors to achieve reductions in electricity demand
through the delivery of CDM programs over a four-year period beginning January 1, 2011 while
having regard to the objective that lost revenues from CDM programs should not act as a

disincentive.

On April 26, 2013, the Board issued Guidelines for Electricity Distributor Conservation and
Demand Management ("CDM Guidelines"). In keeping with the Directive, the Board adopted a
mechanism to capture the difference between the results of actual, verified impacts of authorized
CDM activities undertaken by distributors between 2011 and 2015 and the level of activities

embedded into rates through the distributors load forecast in an LRAM variance account.
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LRAM for Pre-2011 CDM Activity

HHHI is not requesting recovery of lost revenue associated with the persistence of pre-2011 legacy

programs.
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LRAM Variance Account (LRAMVA)
On April 26, 2012, the Board issued Guidelines for Electricity Distributor Conservation and

Demand Management ("CDM Guidelines"). The CDM Guidelines authorized the establishment of
an LRAM Variance Account (“LRAMVA”) to capture, at the rate class level, the difference between
the results of actual, verified impacts of authorized CDM activities and the level of CDM program

activities included in a distributot’s load forecast.

In the Partial Settlement Agreement in HHHI’s 2012 cost of service application (EB-2011-0271), the
parties accepted the CDM adjustments as presented in the application. As a result, HHHI’s 2012
load forecast was adjusted to reflect the forecasted CDM savings in the 2012 test year as set out in

the following Table 4-45.

Table 4-45: CDM Savings in the 2012 Test Year Load Forecast

kWh in 2012 | kW in 2012
Rate Class Load Load
Forecast Forecast

Residential Time of Use 2,396,997
General Service less than 50 kW 619,006
General Service 50 to 999 kW 990,030 2,770
General Service 1,000 to 4,999 kW 223,623 607
CDM in Load Forecast 4,229,656 3,377

HHHI has recorded the difference between the actual, verified impacts of its CDM activities and the
level of CDM activities included in its forecast in the LRAMVA by rate class. HHHI has
determined the LRAM amount by applying its Board-approved variable distribution charges,
including rate riders for tax sharing and foregone revenue, in accordance with the CDM Guidelines.
Carrying charges were applied on the opening monthly balance in the LRMAVA based upon the

Board’s prescribed interest rates.

Disposition of the LRAMVA
HHHI is now requesting approval for the disposition of the credit balance of $43,002, including
interest of $1,672, in its LRAMVA for CDM programs delivered within the 2011 to 2014 period.
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HHHI is proposing to dispose of the credit balance by way of a variable rate rider effective from

May 1, 2016 to April 30, 2017.

Table 4-46: Proposed Rate Riders for the Disposition of the LRAMVA

2016
2016 2016 Allocated
Forecasted Rate .
Customer Class Forecasted |Forecasted| Balance . Units
Custometr Rider
kWh kW 1568
Numberts
Residential 19,955 195,182,110 (15,142)| (0.0000)[ Monthly
General Service less than 50 kW 1,696 48,031,437 (10,700)| (0.0001)| kWh
General Service 50 kW to 999 kW 232 391,918 (20,732)| (0.0264)| kW
General Service 1,000 kW to 4,999 kW 14 315,722 1,804 | 0.0029 kW
Sentinel Lighting 176 633 kW
Street Lighting 4,538 4,090 kW
Un-metered Scattered Load 150 932,138 kWh
TOTAL (44,770)

HHHI has used the most recent input assumptions available at the time of the program evaluation
when calculating its lost revenue amount. HHHI has relied on the Draft 2011-2014 Final Results
Report issued by the IESO on July 31, 2015. This report is the most recent and appropriate CDM
evaluation available from the IESO. A copy of this report is provided as Appendix 4-H. If
necessary, HHHI will update its calculations once the IESO has released the 2011-2014 Final

Results Report.

CDM Programs and Initiatives by Rate Class

The lost revenue from 2011 to 2014 by rate class and by year is provided in Table 4-47 below. In
accordance with the Filing Requirements, HHHI has also provided separate tables for each rate class
that include a list of all CDM programs and initiatives along with the energy savings assigned to
those programs and initiatives in each year. The energy savings by program provided do not include
persistence. The detailed calculations by rate class are provided in the section entitled Lost Revenue

Calculations by Rate Class.
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Rate Class 2011 | 2012 | 2013 | 2014 Lost |Carrying| Total

Revenues | Charges | Claim
Residential Time of Use 8092 | (15699 (10343)] 3,59 14354 (565) (14,919
General Service less than 50 KW 853 | @07 (758 (163 10,142 @00)| (10,542)
General Service 50 10 999 kW 809 | (7397 6,105 (6959 9,650 74| (20425
General Service 1,000 to 4,999 KW 1577 (508) 616 25 1,710 67| 1777
CDM in Load Forecast 11,331 | (27,678)] (19,590)] (6,500)] (42,437 (1,672)] (44,109)

Table 4-48: CDM Program Savings by Rate Class

Program [ 2011 | 2012 [ 2013 | 2014
Residential CDM Savings - kWh
Appliance Retitement 94,294 | 44553 | 25479 34,352
Appliance Exchange 1,192 4,504 7,758 13,300
HVAC Incentives 319,154 | 152,190 | 164,883 186,909
Conservation Instant Coupon Booklet 104,256 7,655 42,197 154,153
Bi- Annual Retailer Event 160,889 | 146,623 94,055 672,862
Residential Demand Response 257 2,046 962 -
Residential New Construction - - - 125,988
Home Assistance Program - - 127,118 26,376
Total Residential Savings (kWh) 680,042 | 357,571 | 462,452 | 1,213,940
General Service less than 50 kW CDM Savings - kWh
Direct Install Lighting 97,298 35,757 31,355 76,510
Total General Service less than 50 kW Savings (kWh) 97,298 | 35,757 31,355 76,510
General Service 50 to 999 kW CDM Savings - kWh
Retrofit 133,165 | 973,825 | 347,475 830,275
New Construction - - - 67,710
Demand Response 3 1,077 628 570 -
Retrofit 36,565 - - -
Demand Response 3 8,732 3,839 10,077 -
Electricity Retrofit Incentive Program 214,036 - - -
High Performance New Construction 417 330 - -
Adjustments to 2011 Verified Results - (31,613) - -
Adjustments to 2012 Verified Results - - 40,076 361
Adjustments to 2013 Verified Results - - - 90,627
Total General Service 50 to 999 kW Savings (kWh) 393,992 | 947,009 | 398,197 [ 988,972
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Table 4-48: CDM Program Savings by Rate Class (cont’d)

Program [ 2011 | 2012 | 2013 | 2014
General Service 50 to 999 kW CDM Savings - kW
Retrofit 17 146 70 159
New Construction - - - 14
Demand Response 3 28 43 42 23
Retrofit 6 - - -
Demand Response 3 149 159 442 215
Electricity Retrofit Incentive Program 40 - - -
High Performance New Construction - 1 - -
Adjustments to 2011 Verified Results - 21 - -
Adjustments to 2012 Verified Results - - 8 -
Adjustments to 2013 Verified Results - - - 13
Total General Service 50 to 999 kW Savings (kW) 239 327 563 424
General Service 1,000 to 4,999 kW CDM Savings - kWh
Retrofit 244,043 | 792,776 | 299,810 715,781
New Construction - - - 58,422
Demand Response 3 1,973 511 491 -
Retrofit 67,009 - - -
Demand Response 3 16,003 3,125 8,694
Electricity Retrofit Incentive Program 392,250 - - -
High Performance New Construction 765 269 - -
Adjustments to 2011 Verified Results - (25,730) - -
Adjustments to 2012 Verified Results - - 34,579 311
Adjustments to 2013 Verified Results - - - 78,195
Total General Service 1,000 to 4,999 kW Savings (kWh) | 722,043 | 770,945 | 343,575 852,710
General Service 1,000 to 4,999 kW CDM Savings - kW
Retrofit 31 118 61 114
New Construction - - - 10
Demand Response 3 50 35 37 17
Retrofit 10 - - -
Demand Response 3 272 130 382 155
Electricity Retrofit Incentive Program 73 - - -
High Performance New Construction - 0 - -
Adjustments to 2011 Verified Results - 17) - -
Adjustments to 2012 Verified Results - - 7 -
Adjustments to 2013 Verified Results - - - 9
Total General Service 1,000 to 4,999 kW Savings (kW) 437 267 486 305

wWN
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Lost Revenue Calculations by Rate Class

HHHI has calculated lost revenue by rate class by calculating the difference between the actual
verified CDM savings by rate class and the CDM savings in the load forecasts and valuing those
energy savings based upon its Board-approved variable distribution rates, including shared tax

savings and foregone revenue rate riders, in accordance with the CDM Guidelines.

The actual kWh energy savings and net peak demand savings, including persistence, as provided in
Table 4 and Table 5 of the IESO’s Draft 2011-2014 Final Results Report are broken out by rate

class in the following tables.

Table 4-49 - Net Energy Savings (kWh and kW)

Class | 201 | 202 | 2013 | 2014

Net Energy Savings - kWh

Residential Time of Use 680,041 [ 1,037,791 | 1,500,244 | 2,703,499
General Service less than 50 kW 97,298 133,055 164,410 240,920
General Service 50 to 999 kW 393,992 | 1,562,115 | 1,919,437 [ 2,928,135
General Service 1,000 to 4,999 kW 722,043 | 1,271,693 | 1,656,142 | 2,526,474
Total Energy Savings (kWh) 1,893,374 | 4,004,654 | 5,240,233 | 8,399,028
Net Peak Demand Savings - kKW

Residential Time of Use 680,041 [ 1,037,791 | 1,500,244 | 2,703,499
General Service less than 50 kW 97,298 133,055 164,410 240,920
General Service 50 to 999 kW 393,992 | 1,562,115 | 1,919,437 [ 2,928,135
General Service 1,000 to 4,999 kW 722,043 | 1,271,693 | 1,656,142 | 2,526,474
Total Net Peak Demand Savings (kW] 1,893,374 | 4,004,654 | 5,240,233 | 8,399,028

The calculation of the difference between the actual CDM savings and the CDM savings built into

the load forecast, along with the resulting lost revenues by rate class for 2011 to 2014 are provided

in Table 4-50.
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Table 4-50: Lost Revenue Calculations by Rate Class

CDM Savings . s
‘ in Load Actual. CDM Variance Variable | Distribution
Rate Class Units Savings Rates Revenue
Forecast
(kWh or kW) [ (kWh or kW) | (kWh or kW) ($) (%)
2011
Residential Time of Use kWh - 680,041 680,041 0.0119 8,092
General Service less than 50 kKW kWh - 97,298 97,298 0.0088 853
General Service 50 to 999 kW kW - 239 239 | 3.3885 810
General Service 1,000 to 4,999 kW kW - 437 437 | 3.6066 1,576
Total 2011 Lost Revenue - 778,015 778,015 11,331
2012
Residential Time of Use kWh 2,396,997 1,037,791 (1,359,206)|  0.0116 (15,699)
General Service less than 50 kW kWh 619,006 133,055 (485,951)[ 0.0084 (4,074)
General Service 50 to 999 kW kW 2,770 548 (2,222)[  3.3298 (7,399)
General Service 1,000 to 4,999 kW kW 607 447 (160)| 3.1671 (507)
Total 2012 Lost Revenue 3,019,380 1,171,841 (1,847,539) (27,678)
2013
Residential Time of Use kWh 2,396,997 1,500,244 (896,753) 0.0115 (10,343)
General Service less than 50 kW kWh 619,006 164,410 (454,596)[ 0.0083 (3,758)
General Service 50 to 999 kW kW 2,770 939 (1,831 3.3350 (6,1006)
General Service 1,000 to 4,999 kW kW 607 811 204 | 3.0245 617
Total 2013 Lost Revenue 3,019,380 1,666,404 (1,352,976) (19,590)
2014
Residential Time of Use kWh 2,396,997 2,703,499 306,502 |  0.0117 3,596
General Service less than 50 kW kWh 619,006 240,920 (378,086)[ 0.0084 (3,163)
General Service 50 to 999 kW kW 2,770 713 (2,057)] 3.3826 (6,958)
General Service 1,000 to 4,999 kW kW 607 615 8| 3.1010 25
Total 2014 Lost Revenue 3,019,380 2,945,747 (73,633) (6,500)

Board Approved Programs

Halton Hills Hydro did not undertake any Board-approved CDM Programs from 2011 to 2014.
HHHTs CDM programs activities are all IESO-contracted Province-Wide CDM programs,
therefore a third party report that provides a review and verification of HHHI’s lost revenue

calculations in accordance with Section 6.1 of the CDM Code is not required.



Halton Hills Hydro Inc.
EB-2015-0074

Exhibit 4

Page 112 of 119

Filed: August 28, 2015
Revised: October 2, 2015

APPENDIX 4-A
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COLLECTIVE AGREEMENT

between

HALTON HILLS HYDRO INC.
Hereinafter referred to as the “LDC”

and

POWER WORKERS’ UNION-CUPE LOCAL 1000
Hereinafter referred to as the “Union”

ARTICLE 01 — PREAMBLE AND PURPOSE

1.01

1.02

The general purpose of the Agreement is to maintain mutually satisfactory relations between the
LDC and its employees. To provide orderly collective bargaining relations and to secure prompt
and equitable disposition of complaints, with a view to maintaining mutually satisfactory hours,
wages, working conditions, and efficient operation of the LDC’s plant; under methods which will
promote to the fullest possible extent, economy of operation, quality and effort, cleanliness of
plant and protection of property, elimination of waste and safety to the employees. Both parties
recognize a duty to cooperate in good faith, individually and collectively, for the advancement of
these purposes.

Whenever the singular, masculine or feminine is used in this Agreement, it shall be considered
as if plural, feminine or masculine has been used where the context of the party or parties hereto
S0 required.

ARTICLE 02 — RECOGNITION

2.01

The LDC recognizes the Union as the exclusive bargaining agent for negotiating wages, working
conditions and hours of work on behalf of the Employees of the LDC as defined below:-

“All employees of Halton Hills Hydro Inc. save and except the President, Vice-President, Chief
Financial Officer, Executive Assistant, Managers, non-working Foreman, Supervisors, summer
students, co-op students and office staff employed for less than twenty-four (24) hours per week,
constitute a unit of Employees appropriate for collective bargaining.”

ARTICLE 03 - GOODWILL

3.01

The LDC agrees that it will not, in any manner, object to any employee being or becoming a
member of the Union, and will not discriminate against such employee because of membership in
said Union.
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ARTICLE 04 - MANAGEMENT’S RIGHTS

4,01

Except as otherwise provided in this Agreement, nothing contained in this Agreement shall be
deemed to limit the LDC in any way in the exercise of the regular and customary functions of
Management. The Union recognizes the right of the LDC to operate and manage its business in
all respects, in accordance with its commitments and responsibilities, to direct its work force
including, but without restricting the generality of the foregoing, the right to hire, classify, transfer,
promote, layoff and determine employee competence, the right to discipline, suspend, demote
and discharge; to make and alter reasonable rules and regulations to be observed by employees
provided that such rules and regulations shall not be inconsistent with the terms of this
Agreement. The Union shall retain its right to grieve in case it feels Management has acted
without just cause.

ARTICLE 05 — UNION SECURITY AND DUES REMITTANCE

5.01

5.02

5.03

The parties hereto mutually agree that current Union members shall maintain their membership
and, that any new employee of the LDC defined in Article 2 will become a member in the Union.

In order that the LDC may have definite instructions as to what amounts are to be deducted for
Union purposes, it is agreed that the Union shall promptly notify the LDC, in writing, of deductions
to be made by the LDC for Union dues and, the LDC shall have the right to continue to rely on
such written notification from the Union.

The LDC will deduct weekly from the wages of unionized employees, union dues as certified by
the Union. The LDC will remit monies deducted, together with a list showing the names of the
employees and amount deducted, to the Financial Officer, not later than the fifteenth (15t) day of
the month, following the end of the month after the deductions.

In consideration of this deduction and forwarding service by Management, the Union agrees to
indemnify Management for any liability arising from the deduction and forwarding of these weekly
dues.

ARTICLE 06 — SENIORITY

6.01

6.02

6.03

6.04

Seniority shall be defined as the length of continuous service an employee has established with
the LDC from the most recent date the employee entered the employ of the LDC.

A current seniority list shall be posted in January and July of each calendar year, and a copy will
be provided to each steward.

A regular employee shall not be laid off as a result of the contracting out of bargaining unit work.
An employee shall lose his/her seniority and shall cease to be an employee of the LDC if he/she:
a) terminates voluntarily,

b) is discharged and not reinstated,

C) is laid off for a period exceeding twelve (12) calendar months,
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6.05

6.06

6.07

d) fails to report to work after a layoff within five (5) working days of recall, notice of which
has been mailed, by registered mail, to the last address the employee has reported to
Management,

e) is absent from work for five (5) or more working days without permission, unless the

employee provides the LDC with documented evidence of unavoidable reasons for not
reporting to work,

f) is absent from work because of illness or injury and is unable to return to work. In no
case shall this period of time exceed twenty-four (24) months,
0) retires.

For a period of time not to exceed eighteen (18) months from the first day of illness or injury, the
employee shall be eligible to return to the same job if capable of performing the required work. If
unable to perform the required work, the employee shall be given initial consideration for any
available job for which the employee is able and qualified to perform.

From the fifteenth (15" month of and including the twenty-fourth (24%) month, the employee
shall be given initial full consideration for any available job for which the employee is able and
qualified to perform.

An employee shall have their seniority frozen if he/she is on any authorized absence, without
pay, for a period exceeding thirty (30) calendar days.

ARTICLE 07 - EMPLOYEE CATEGORIES

7.01

a) Temporary employees will not be employed as temporary employees for more than six (6)
months in any twelve (12) consecutive month period. Temporary employees who are retained
beyond a six (6) month period will be re-classified to regular status. The exception to this is
where there is a requirement to replace an employee who is on leave of absence as defined in
Article 16.06 (including extension of such leave). A temporary employee may be extended up to
twelve (12) months, in the event of an employee absence due to long-term illness. These
temporary employees who are retained beyond the twelve month period will be reclassified to
regular status.

7.01 b) Probationary employees are persons hired on trial to determine their suitability for continuing

7.02

7.03

employment in regular positions. An employee shall be considered probationary for a period of
six (6) calendar months. Having proven satisfactory by the end of this period, he/she will be
credited with LDC service for the probationary period.

Temporary and probationary employees will not have recourse to the grievance procedure in
cases of termination.

Probationary employees taken on staff will receive payment for recognized holidays during the
period of their employment to that date and will also be permitted to accumulate allowable sick
pay credits from date of employment, but will be excluded from MEARIE benefits during the
probationary period.
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7.04

Regular employees are persons who have satisfactorily served the probationary period.
Classification as a regular employee does not imply an LDC obligation to provide continuous
employment.

ARTICLE 08 — LOCKOUT OR STRIKES

8.01

8.02

8.03

The LDC agrees that it will not cause or direct a lockout of its employees from the execution date
of this Agreement to the termination date thereof.

The Union agrees its members will not sanction or call a strike and shall refrain from any
interruption of, or interference with, the operations of the LDC, from the execution date of this
Agreement to the termination thereof.

Prior to assigning work where employees may encounter picket lines, the employer shall consult
with the local PWU union representative. Time will be permitted for the union representative to
communicate to the striking union, reasons why the picket lines might be crossed.

ARTICLE 09 — GRIEVANCE PROCEDURE

9.0

9.01

9.02

9.03

9.04

Any employee, who has been subjected to unfair treatment under the provisions of this
Agreement, shall receive the right to seek redress according to Article 9, Grievance Procedure.

For the purpose of this Agreement, a dispute, claim or complaint which involves the interpretation
or application of this Agreement, shall be considered to be fit matter for grievance and shall be
dealt with, as specified.

The time limits for the processing of grievances shall be observed strictly by the parties, except in
the case of mutual agreement to alter the time limits. All written notices referred to in this
procedure shall include a statement of the following: -

a) the grievance,
b) the part of the Agreement that is involved and,
C) the redress sought.

Grievances affecting more than one (1) employee or, any grievance brought forward by the LDC
or the Union, or where difficulties arise between the LDC and the Union concerning the
interpretation or general application of the Agreement which may be considered as a policy
matter, shall be submitted in writing by either party within ten (10) working days of the alleged
occurrence and shall be dealt with in the manner provided in the grievance procedure
commencing at Step 3.

It is the intention of the parties that the filing of policy grievances by the Union shall not be used
to bypass the normal grievance procedure and will commence at Step 3.

a) As an alternative to Arbitration the parties may, by mutual agreement, agree to refer a
grievance to a Mediator/Arbitrator as a means of settlement. The Mediator/Arbitrator shall be
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9.04

9.05

9.06

9.07

9.08

9.09

mutually agreed to by the parties and each party shall pay one half (1/2) of the expenses and
remuneration of the Mediator/Arbitrator.

b)

STEP 1

Grievance shall first be presented by the grievor accompanied by the steward, if the grievor so
desires, to the Supervisor immediately concerned. At this step, the grievance may be presented
verbally or in writing, and must be presented within ten (10) working days of the occurrence that
has given rise to the grievance.

STEP 2

Within four (4) working days of presentation of a written grievance notice, the Supervisor will
discuss the matter with the Union steward. Failing settlement within four (4) working days of the
discussion, the Union will be allowed four (4) working days in which to provide written notice to
the President of a desire to proceed to Step 3.

STEP 3

Within four (4) working days of presentation of a written grievance notice, the President will
discuss the matter with the Union Grievance Committee. Failing settlement within ten (10)
working days of the discussion, the Union Grievance Committee will be allowed ten (10) working
days to present written notice to the President of a desire to submit the matter to arbitration
pursuant to the appropriate section of The Labour Relations Act of Ontario, and advising the
name of its’ nominee.

An international representative and/or a representative of Power Workers’ Union CUPE Local
1000 may be present at any or all steps of the grievance or arbitration procedures to assist the
local union.

No Board of Arbitration shall have the power to alter or change any of the provisions of this
Agreement or, to substitute any new provision for any existing provision, or to provide a decision
that is inconsistent with any term or provision of this Agreement.

Any decision rendered by an Arbitration Board may be based on consideration of all pertinent
clauses in the Agreement.

Each party of this Agreement will bear the expenses and fee of its Arbitrator and the parties will
share equally, the expenses and fee of the Chairman. The decision of a majority of the
arbitrators will be accepted as final and binding on both parties.

Unless otherwise agreed to, after a letter(s) of reprimand has been on an employee's file for a

maximum of two (2) years, and there have been no further occurrences, then the letter(s) of
reprimand will be removed from all files.
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ARTICLE 10.0 - WORKING HOURS

10.01

10.01

10.01

10.02

10.03

10.04

a) A normal working week for the A-1 employees is one of forty (40) hours; Monday to Friday
inclusive. Hours of work shall be from 07:30 to 16:00 with one half (1/2) hour for lunch. Lunch to
be eaten on the job site or other agreed upon location.

b) A normal working week for the A-2 is one of thirty-five (35) hours, Monday to Friday inclusive.
Hours of work shall be from 08:30 to 16:00 hours with one half (1/2) hour for lunch or from 08:30
to 16:30 hours with one (1) hour for lunch, as approved by the LDC.

c) Effective October 2nd, 2006 a normal working week for the A-3 is one of thirty-seven and one
half (37.5) hours Monday to Friday inclusive. Hours of work shall be 08:00 to 16:00 hours with
one-half (1/2) hour for lunch.

The foregoing definition of working hours shall not be construed as a guarantee of hours of work
per day or per week, or of days of work per week.

OVERTIME
Double time shall be paid for all work performed after the normal working hours.
MEALS

1) The LDC shall not require an employee to carry or provide more than one (1) meal on a day
when work is performed.

2) If an employee is required to work overtime prior, one (1) hour or more, to his/her normal start
time, and such overtime continues until the normal starting time, the LDC will pay the cost of the
employee’s meal or provide payment in lieu in the amount of $11.00, effective April 1, 2014
$12.00 and effective April 1, 2015 $13.00.

3) If an employee is required to continue working beyond a normal day, the LDC will provide the
employee’s meal or provide payment in lieu in the amount of $11.00, effective April 1, 2014
$12.00 and effective April 1, 2015 $13.00 after two (2) hours or more and every four (4) hours
thereafter, while the employee continues working.

4) In the conditions outlined in 2 and 3 above, where practical, the LDC will allow the employee
time to secure the meal and eat it, and where necessary, provide transportation for this purpose.

5) When employees are required to work scheduled overtime, on a non-normal working day,

employees will be entitled to a meal provision of $11.00, effective April 1, 2014 $12.00 and
effective April 1, 2015 $13.00 after eight (8) hours of work and every four (4) hours thereafter.
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ON-CALL DUTY

10.05 a) On-call shall be defined as duties performed by qualified employees falling within the bargaining
unit, outside of normal hours of work, Friday to Friday. Employees performing on-call duties shall
receive $195.00 and, $205.00 effective April 1, 2014 and $215.00 effective April 1, 2015.

b) On recognized holidays, the employee on call shall receive $45.00, plus pay at the appropriate
rate for the duration of the contract.

¢) On-call duties will normally be assigned to two (2) lines persons.

MINIMUM CALL-OUT

10.06 a) A minimum call-out of two (2) hours at the appropriate overtime rate shall be paid to employees
who are called out to perform work. All call-outs within the two (2) hours shall be considered as
one (1) call.

b) Minimum call-out pay will not be paid where the work involved is an extension of the normal
work hours, or when the call-out is within one (1) hour of the normal starting time. Payment for
such work will be at the appropriate overtime rate.

ARTICLE 11 — RECOGNIZED HOLIDAYS

11.01 Employees of the LDC will be entitled to payment of regular rate of pay for the following holidays,
provided they have worked the full scheduled shifts which immediately precede and follow such
holidays; unless the employee is absent because of:

a) personal iliness,
b) any bereavement entitlement,
C) any approved leave of absence.

11.02 Recognized holidays are as follows: -

- Good Friday - Easter Monday

- Victoria Day - Dominion Day

- Civic Holiday - Labour Day

- Thanksgiving Day - One (1) floater day
- Half of the last working day before Christmas Day - Family Day

- Christmas Day - Boxing Day

- Full working day before New Years Day - New Years Day

11.03 Should any of the holidays outlined above, fall on a Saturday or Sunday, the preceding or following
working day shall be observed, by all staff, as the holiday as designated by Management by
October 31 of the preceding year.
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12.02

12.03

11

ARTICLE 12 — VACATIONS

An employee having less than one (1) year of service in the current year shall be allowed a
vacation credit of one (1) working day per month of service to a maximum of two (2) weeks
vacation with pay.

An employee having one (1) year or more of continuous service in the current year will be entitled
to two (2) weeks vacation with pay.

An employee will be entitled to three (3) weeks vacation with pay in the year in which three (3)
years continuous service with the LDC is completed.

An employee will be entitled to four (4) weeks vacation with pay in the year in which nine (9)
years continuous service with the LDC is completed.

An employee will entitled to four (4) weeks plus two (2) days vacation with pay in the year in
which thirteen (13) years continuous service with the LDC is completed.

An employee will be entitled to five (5) weeks vacation with pay in the year in which sixteen (16)
years continuous service with the LDC is completed.

An employee will be entitled to five (5) weeks and two (2) days with pay in the year in which
twenty (20) years continuous service with the LDC is completed.

An employee will be entitled to six (6) weeks vacation with pay in the year in which twenty-five
(25) years continuous service with the LDC is completed.

An employee will receive an additional one (1) day vacation in the year in which thirty (30) years
of continuous service with the LDC is completed.

Vacation qualification period shall be from January 01 to December 31 each year.

Employees shall indicate their vacation choice, in writing, to their Department Head by March 31st
of each year, and the Department Head shall post a vacation list by April 15%. In scheduling
vacation, preference will be given in order of seniority when submitted prior to March 31.

The LDC may not revoke an employee’s scheduled holiday within fifteen (15) days prior to their
vacation.

12.04 Where an employee is off work for three (3) or more consecutive months in a calendar year, the

12.05

employee’s vacation pay will be pro-rated based on time worked, save and except for the
pregnancy/adoption/parental leave period as governed by the Employment Standards Act.

Employees requiring to be hospitalized for one (1) or more days during a scheduled vacation,
shall be entitled to substitute sick leave for the equivalent time hospitalized.
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12.06 Where it is mutually agreeable, an employee may carry over a maximum of one (1) weeks
vacation to the following year (to be taken by April 1st of that following year). Requests for carry
over must be made prior to September 1st.

ARTICLE 13 - SICK PAY ALLOWANCE

Sick Pay Allowance shall be as follows: -

13.01 Sick leave credits will be allotted on the basis of one and a half (1%2) days per month, for a total of
eighteen (18) days per year and shall accumulate to two hundred (200) days.

13.02 An employee must ensure that their illness is reported to Management prior to the employee’s
normal starting time. Sick pay benefits will be paid by the LDC due to an absence through illness
or injury. After more than two (2) days, Management may require a Doctor’s certificate stating
the employee’s fitness to return to work. After more than four (4) sick leave occurrences in any
calendar year, the LDC may arrange and pay for a full functional abilities test confirming the
employee’s fitness to be at work and any restrictions to the employee performing their regular
duties. The LDC will maintain the employee’s wage rate during this process. The LDC will
reimburse an employee for the standard cost of a Doctor’s certificate upon proof of payment.

13.03 Sick pay credits are cumulative during the term of employment with the LDC.

13.04 Statement of the balance of days of sick pay credits accumulated by each employee shall be
given to each employee quarterly.

13.05 When a regular employee, through his/her employment by the LDC, suffers a disability which is
compensable under the Workplace Safety and Insurance Board Act, the LDC agrees to maintain
the wage rate of the employee involved for a period of twelve months. To be eligible for the
benefits above, the employee shall endorse all benefit cheques received by them, from the
Workplace Safety and Insurance Board and turn them over to the LDC.

ARTICLE 14 — MEDICAL PLAN AND PENSIONS

The LDC agrees to pay one hundred percent (100%) of the premium cost of the following
benefits: -

14.01 Employer's Health Tax;

14.02 The medical/surgical health plan as per the current specifications of the MEARIE, or the
equivalent. Vision coverage to $425.00, effective April 1, 2015 $450.00 per family member,
every two (2) years including one eye exam every two (2) years (if not covered by OHIP).

14.03 A long-term disability plan or the equivalent;

14.04 MEARIE current O.D.A. fee schedule; orthodontics cap to $2,800.00.
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14.05 Every probationary and regular employee will enroll in the OMERS Pension Plan. Contributions
to this plan are split on a 50/50 basis between the LDC and the employee.

14.06 The LDC shall continue to pay for a period of time not to exceed eighteen (18) months from the
first day of sickness or injury, the premium for benefits in this article of the Agreement.

14.07 From the eighteenth (18™) month to, and including the twenty-fourth (24t) month, the premium for
benefits in this article of the Agreement shall be paid by the employee.

ARTICLE 15 — PROMOTIONS & TRANSFERS, LAY-OFF & RECALL

15.01 Length of continuous service with the LDC will be given consideration in making promotions, lay-
offs, transfers or re-employment.

15.02 In making promotions and transfers among applicants, Management will consider the
qualifications, skills and capability of all applicants within the Bargaining Unit. Where the above
factors are relatively equal among applicants in Management's opinion, seniority shall govern.

15.03 a) In the case of lay-off and recall, the last employee hired shall be the first employee laid-off;
provided the remaining employees are able to perform the work available. The first employee
recalled shall be the last employee laid off, provided the employee is able to perform the work
available.

b) Any part-time employee working less than twenty-four (24) hours per week or any student will
be laid off prior to any PWU member being laid off, providing the PWU member is capable of
performing the work available. (The PWU member performing the work would maintain their
employee status.) All PWU members will be recalled as per Article 15.03(a) prior to the hiring or
recall of any part-time employee working less than twenty-four (24) hours or any student,
provided the employee is able to perform the work available.

15.04 a) Outside employees who are temporarily assigned to a higher classification for a period of four
(4) or more hours shall receive the rate of pay for such classifications, while so assigned. In no
case will any employee receive less than their wage rate while so temporarily assigned.

b) It is understood and agreed that with the small office force available, the LDC may fully and
freely temporarily transfer its employees from one job classification to another job classification,
to cope with and meet the demands of its customers and the work available. Where such
temporary transfers extend beyond four (4) or more hours, the employee so transferred is to
receive seventy (70) cents per hour or the hourly rate on the next wage progression of their own
classification, whichever is greater, providing the increase does not exceed the top rate of pay for
the temporary classification.

15.05 If any employee accepts a promotion outside of the bargaining unit and does not return to the
bargaining unit within twelve (12) months of the date of the promotion, seniority within the
bargaining unit will be lost for the purposes of layoff and recall only. If the employee returns on or
before twelve (12) months, his/her seniority will continue to accrue from the date of promotion.

13|Page



14

15.06 Notice of vacancies and of all newly created positions falling within the bargaining unit will be

15.07

electronically sent to all employees and posted on the bulletin board for a period of five (5)
working days. The notice will contain the particulars of the job, the deadline for applications, and
the wage rate to be paid. If an employee is on a leave of absence, vacation and/or sick time
during the five (5) day posting requirement, the employee is allowed to submit a late application
within five (5) days of the internal posting closing date.

In Management’s opinion, if there are not suitable applications from within the bargaining unit,
Management reserves the right to make a selection from outside the unit or to withdraw the
advertisement.

ARTICLE 16 — LEAVE OF ABSENCE

16.01

16.02

16.03

16.04

16.05

16.06

16.07

Leave of absence with pay will be granted to any employee for up to five (5) working days in order
to arrange and/or attend the funeral in the event of the death of the employee’s spouse, common-
law spouse (includes same sex partner) or child.

Leave of absence with pay will be granted to any employee for up to three (3) working days in
order to arrange and/or attend the funeral in the event of the death of the employee’s: parent,
brother, step-brother, sister, step-sister, parent-in-law, grandparents, sister-in-law, brother-in-law,
grandparent-in-law, son/daughter-in-law and grandchildren.

With the foregoing provisions applying, one (1) day will be granted in the event of the death of
uncles, aunts, nieces, or nephews.

Leave of absence with pay will be granted during working hours while discussing grievances
arising out of the content of this Agreement with the Management or membership and the LDC.
Permission for it must be obtained from Management in advance.

Leave of absence without pay may be granted to an employee to attend Union functions as an
official delegate, provided one (1) week advance notice is given to the Supervisor.

The LDC agrees that representatives of the Bargaining Unit, involved in negotiations, shall receive
full pay up until, but not including, conciliation and/or mediation utilizing the Ministry of Labour.

PREGNANCY, ADOPTION AND PARENTAL LEAVE

The LDC will operate in accordance with the Employment Standards Act.

Any employee desiring a leave of absence without pay may be granted such leave on reasonable
notice to the LDC insofar as the regular operation of the department in which the employee is
employed will permit. Any such leave of absence shall not exceed an amount, which in the
opinion of the LDC, is reasonable. Benefits will be provided for any employee for any leave up to
and including one (1) month duration. Approval for such leave should be requested one month
prior to the date the leave is required. The LDC will make every effort to respond to the request
within one (1) week. Where an employee has requested a leave of absence, it is understood that
Article 12.03 takes precedence.
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FAMILY LEAVE

16.08 General Leave — when, in the LDC's judgement, the circumstances warrant such action, leave of

16.09

absence, with pay, will be granted. This leave is based upon reasons of personal emergency,
such as severe iliness in the immediate family, which necessitates remaining home until
adequate arrangements could be made for outside help, or being at close attendance at a
hospital. Also, in cases where an employee is faced with the effects of a severe storm, flood or
fire.

JURY DUTY

Leave of absence, with pay, will be granted to duly subpoenaed employees called upon to
perform jury duties, or act as a witness, upon submission of appropriate court documentation.

ARTICLE 17 — FIRST AID AND SAFETY

17.01 Safety sessions for the outside employees shall be held once every month. A joint agenda shall

17.02

17.03

be produced and posted. Minutes of the meeting will be recorded, posted and filed.

Safety sessions for the inside employees shall be held once every three (3) months. A joint
agenda shall be produced and posted. Minutes of the meeting will be recorded, posted and filed.

In order that all its employees may be aware of the precautions to be taken against accidents, the
LDC shall issue, to all outside employees covered by this Agreement, a copy of the rule book
issued by the Infrastructure Health & Safety Association or the successor association.

Both parties are committed to the health and safety of all employees as demonstrated in Halton
Hills Hydro Inc. Joint Health and Safety Policy. The LDC will provide Core Certification Training
for the bargaining unit member. Certified Health and Safety Representatives have the unilateral
right to stop unsafe work.

ARTICLE 18 — PAY DAYS

18.01 Wages of all employees covered by this Agreement shall be paid on a weekly basis no later than

normal closing time on Wednesday, except when a recognized holiday is observed on a Monday,
then the employee’s wages will be paid and pay statement issued no later than normal closing
time on Thursday. This payment will be by direct deposit to a maximum of three (3) accounts in a
Canadian Financial Institution designated by the employee. The LDC is responsible for the cost
of depositing these funds to the employee’s account.

ARTICLE 19 - TOOLS AND EQUIPMENT

19.01

The LDC will supply the necessary tools, gloves and equipment to carry out the service. An
employee must return the worn out or broken article in order to receive a replacement. The
employee will be responsible for proper care of all such tools.
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CLOTHING

19.02 a) Clothing allowances will be issued annually, in accordance with the LDC Clothing Policy —
Appendix “C-1";

When it is necessary in any emergency for employees to work outside during wet weather, the
LDC will supply rubber coats, hats and boots.

b) The LDC will arrange for the supply and cleaning of coveralls for the Mechanic.

¢) Annual boot allowance to be included as outlined in Appendix C-1 for all A-1 employees
required to wear protective footwear.

TRAINING COURSES

19.03 No overtime premiums for travelling time outside of normal hours shall be made in order to attend
training courses. The principle for payment while attending training courses, will be to guarantee
the employee’s wage rate. Mileage will be paid as per LDC policy for travelling to and from the
training centre, plus payment for any meals during the travelling period.

ARTICLE 20 - GENERAL

INCLEMENT WEATHER

20.01 When, in the LDC's opinion, the weather is unduly adverse, alternative work may be assigned
within the normal scheduled hours of work. The intent of this provision is to protect the employee
from potential health and safety risks.

20.02 Itis understood, the above stipulations will not prevail under emergency conditions.

CORRESPONDENCE

20.03 All correspondence between the Parties, arising out of this Agreement, or incidental thereto, shall
pass to and from the President of the LDC, with a copy to the appropriate Department Head,
Utility Steward and the Executive Assistant.

ARTICLE 21 — WAGE CLASSIFICATIONS

21.01 The wage rates and classifications of employees covered by this Agreement shall be those shown
in Appendix “Al”, "A2” and “A3" attached hereto, and forming an integral part of this Agreement.

21.02 The Employer shall prepare a new job description whenever the duties of a job change. When the
duties of any job are significantly changed or increased, or where the Union/Employee feels that
a job is unfairly or incorrectly classified, or when a new job is created, the wage rate shall be
subject to negotiations between the LDC and the Union.
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21.03  Progression shall be based on the qualifications as established in Appendix Al, A2 and A3,
providing the employee has qualified themselves to the satisfaction of Management.

21.04 Should an employee not be progressed in accordance with Appendix A1/A2/A3, the Management
of the LDC shall make it known to the employee(s) the reasons so that he/she can be in a better
position to make every effort to improve.

21.05 A re-evaluation of progression, will be made six (6) months from the date of the first interview.
Should an employee not be able to improve, to the satisfaction of the President or LDC, the LDC
will have the right to dismiss him/her or assign him/her to other duties, if available, for which
he/she is qualified.

ARTICLE 22 — COPIES OF AGREEMENT

22.01 The LDC shall have printed, sufficient copies of the Agreement, in booklet form, within thirty (30)
days of signing. Both parties agree to share the cost equally.

ARTICLE 23 — DURATION OF AGREEMENT

23.01 This Agreement shall come into effect on the first (1st) day of April 2013 and shall remain in effect
until the thirty-first (31st) day of March 2016 and thereafter from year to year, unless either party
gives notice of a desire to revise this Agreement; and the reply to such notice must include a
written presentation of any proposed revisions.

ARTICLE 24 — MID-TERM AGREEMENTS

24.01 Working conditions during this term of the Agreement shall be outlined in this Agreement and any
Mid-Term Agreement(s). A Mid-Term is a modification of the Collective Agreement executed by
the parties in the following format, during the term of the Collective Agreement.

(sample to follow)
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Halton Hills

~HYDRO-—

MID-TERM AGREEMENT #

Title:

It is jointly agreed that the following Mid-Term shall form part of the Collective Agreement between the
parties.

Halton Hills Hydro Inc. Power Workers’ Union

Date Signed:
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POWER
WORKERS'
UNION

COLLECTIVE AGREEMENT
between
HALTON HILLS HYDRO INC.
and
POWER WORKERS’ UNION
CUPE LOCAL 1000

April 1, 2013 - March 31, 2016

SIGNATURE PAGE

Halton Hills Hydro Inc. Power Workers’ Union

Date
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APPENDIX 'A-1'
40 HOUR WAGE RATES

21

Position Increase  Increase Increase Position Increase Increase Increase
Apr 1/2013 Apr 1/2014 Apr 1/2015 Apr 1/2013 Apr 1/2014 Apr 1/2015

LINE SECTION 2.65% 2.65% 2.70% METER TECHNICIAN 2.65% 2.65% 2.70%
Foreman 41.22 42.31 43.43 44.60 Sub Foreman 39.01 40.04 41.10 42.21
Sub Foreman* 39.01 40.04 41.10 42.21 Journeyperson 36.80 37.78 38.78 39.83
Journeyperson 36.80 37.78 38.78 39.83 3rd Year 34.02 34.92 35.85 36.82
4th year 34.02 34.92 35.85 36.82 2nd year 29.58 30.36 31.16 32.00
3rd year 29.58 30.36 31.16 32.00 after 6 months 27.89 28.63 29.39 30.18
2nd year 27.89 28.63 29.39 30.18 starting rate 24.23 24.87 25.53 26.22
2nd 6 months 24.23 24.87 25.53 26.22
Starting Rate 20.59 21.14 21.70 22.29

MECHANIC
DISPATCH CLERK 2 1/2 years 32.90 33.77 34.66 35.60
2 1/2 years 27.64 28.37 29.12 29.91 18 months 31.33 32.16 33.01 33.90
18 months 26.23 26.93 27.64 28.39 1 year 29.75 30.54 31.35 32.20
1 year 24.83 25.49 26.17 26.88 after 6 months 28.19 28.94 29.71 30.51
after 6 months 23.46 24.08 24.72 25.39 starting rate 26.62 27.33 28.05 28.81
starting rate 22.05 22.63 23.23 23.86

SENIOR ENGINEERING TECHNICIAN
ENGINEERING COORDINATOR 2 1/2 years 37.40 38.39 39.41 40.47
2 1/2 years 36.02 36.97 37.95 38.97 18 months 35.53 36.47 37.44 38.45
18 months 34.20 35.11 36.04 37.01 1 year 33.66 34.55 35.47 36.43
1 year 32.41 33.27 34.15 35.07 after 6 months 31.81 32.65 33.52 34.43
after 6 months 30.61 31.42 32.25 33.12 starting rate 29.92 30.71 31.52 32.37
starting rate 28.81 29.57 30.35 31.17

ENGINEERING TECHNICIAN
ENERGY SERVICES COORDINATOR 2 1/2 years 32.90 33.77 34.66 35.60
2 1/2 years 33.61 34.50 35.41 36.37 18 months 31.33 32.16 33.01 33.90
18 months 31.90 32.75 33.62 34.53 1 year 29.75 30.54 31.35 32.20
1 year 30.23 31.03 31.85 32.71 after 6 months 28.19 28.94 29.71 30.51
after 6 months 28.54 29.30 30.08 30.89 starting rate 26.62 27.33 28.05 28.81
starting rate 26.88 27.59 28.32 29.08

STORES/BUYER
SERVICE LAYOUT PERSON 2 1/2 years 29.15 29.92 30.71 31.54
2 1/2 years 28.80 29.56 30.34 31.16 18 months 27.70 28.43 29.18 29.97
18 months 27.36 28.09 28.83 29.61 1year 26.25 26.95 27.66 28.41
1 year 25.88 26.57 27.27 28.01 after 6 months 24.78 25.44 26.11 26.81
after 6 months 24.48 25.13 25.80 26.50 starting rate 23.34 23.96 24.59 25.25
starting rate 23.02 23.63 24.26 24.92

SUBSTATION ELECTRICIAN
MAPPING/DRAFTSPERSON Journeyperson 36.80 37.78 38.78 39.83
2 1/2 years 25.59 26.27 26.97 27.70 3rd Year 34.02 34.92 35.85 36.82
18 months 24.29 24.93 25.59 26.28 2 nd year 29.58 30.36 31.16 32.00
1year 23.02 23.63 24.26 24.92 after 6 months 27.89 28.63 29.39 30.18
after 6 months 21.74 22.32 22.91 23.53 starting rate 24.23 24.87 25.53 26.22
starting rate 20.49 21.03 21.59 22.17

Labourer
ENGINEERING CLERK 2 1/2 years 25.31 25.98 26.67 27.39
2 1/2 years 27.64 28.37 29.12 29.91 18 months 24.06 24.70 25.35 26.03
18 months 26.23 26.93 27.64 28.39 1year 22.79 23.39 24.01 24.66
1 year 24.83 25.49 26.17 26.88 after 6 months 21.52 22.09 22.68 23.29
after 6 months 23.46 24.08 24.72 25.39 starting rate 20.27 20.81 21.36 21.94
starting rate 22.05 22.63 23.23 23.86

MASTER ELECTRICIAN
NOTE: Sub Foreman's top wage is calculated at 6% Journeyperson 36.80 37.78 38.78 39.83
above the top journeyperson wage. 4th year 34.02 34.92 35.85 36.82
NOTE: Construction Foreman's top wage is calculated at 12% 3rd year 29.58 30.36 31.16 32.00
above the top journeyperson wage. 2nd year 27.89 28.63 29.39 30.18
NOTE: Lead Hand rate is calculated at 3% above Journeyperson 2nd 6 months 24.23 24.87 25.53 26.22
or, 3% above top rate of other applicable wage classification. Starting Rate 20.59 21.14 21.70 22.29
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APPENDIX 'A-2'
35 HOUR WAGE RATES
Position Increase Increase Increase Position Increase Increase Increase

Apr 1/2013 Apr 1/2014 Apr 1/2015 Apr 1/2013 Apr 1/2014 Apr 1/2015
CASHIER 2.65% 2.65% 2.70% BILLING/AMI COORDINATOR  2.65% 2.65% 2.70%
2 1/2 years 25.31 25.98 26.67 27.39 2 1/2 years 32.90 33.77 34.66 35.60
18 months 24.06 24.70 25.35 26.03 18 months 31.33 32.16 33.01 33.90
1 year 22.79 23.39 24.01 24.66 1 year 29.75 30.54 31.35 32.20
after 6 months 21.52 22.09 22.68 23.29 after 6 months 28.19 28.94 29.71 30.51
starting rate 20.27 20.81 21.36 21.94 starting rate 26.62 27.33 28.05 28.81
CUSTOMER SERVICE REPRESENTATIVE BILLING REPRESENTATIVE
2 1/2 years 27.64 28.37 29.12 29.91 2 1/2 years 29.15 29.92 30.71 31.54
18 months 26.23 26.93 27.64 28.39 18 months 27.70 28.43 29.18 29.97
1 year 24.83 25.49 26.17 26.88 1 year 26.25 26.95 27.66 28.41
after 6 months 23.46 24.08 24.72 25.39 after 6 months 24.76 25.42 26.09 26.79
starting rate 22.05 22.63 23.23 23.86 starting rate 23.34 23.96 24.59 25.25
ACCOUNTING COORDINATOR ACCOUNTING/PAYROLL CLERK
2 1/2 years 30.29 31.09 31.91 32.77 2 1/2 years 29.15 29.92 30.71 31.54
18 months 28.80 29.56 30.34 31.16 18 months 27.70 28.43 29.18 29.97
1 year 27.29 28.01 28.75 29.53 1 year 26.25 26.95 27.66 28.41
after 6 months 25.77 26.45 27.15 27.88 after 6 months 24.76 25.42 26.09 26.79
starting rate 24.22 24.86 25.52 26.21 starting rate 23.34 23.96 24.59 25.25
ACCOUNTS PAYABLE CLERK
2 1/2 years 27.64 28.37 29.12 29.91
18 months 26.23 26.93 27.64 28.39
1 year 24.83 25.49 26.17 26.88
after 6 months 23.46 24.08 24.72 25.39
starting rate 22.05 22.63 23.23 23.86

APPENDIX 'A-3'

INFORMATION SYSTEMS ANALYST

37.5 HOUR WAGE RATES

2 1/2 years 36.00 36.95 37.93 38.95
18 months 31.33 32.16 33.01 33.90
1 year 29.75 30.54 31.35 32.20
after 6 months 28.19 28.94 29.71 30.51
starting rate 26.62 27.33 28.05 28.81
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Halton Hills WORKERS
UNION
APPENDIX B
MID-TERM AGREEMENT #2013-01
Title: Flex Time

It is jointly agreed that the following Mid-Term shall form part of the Collective Agreement between the
parties.

= The opportunity to work flex time shall be by mutual agreement between the employee and the
management supervisor;

= Flex time agreement is driven by individual departmental needs and/or requirements and may not
be appropriate for all departments;

= Flex time is on an hour-for-hour basis based on the employee’s normal straight time hours;
= Flex time may include flex start and stop times, compressed work week, summer hours etc.;
= Operational effectiveness shall not be reduced as a result of a flex time arrangement;
= This Mid-Term may be revoked by either party with thirty (30) days written notice.

Halton Hills Hydro Inc. Power Workers’ Union

Date Signed:
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APPENDIX C - Clothing
LETTER OF UNDERSTANDING #2013-01

Employees are required to perform their duties properly attired, for the reasons of safety and personal
appearance.

The clothing will be supplied annually; the care and replacement of the provided articles of clothing will be
the sole responsibility of the employee within each calendar year of issue. Employees will provide their
sizing by May 1 of each year and will be ordered within five (5) days; and issued immediately upon receipt.

If an employee performs work out of uniform, the employee shall be sent home without pay until they return
in full uniform.

Shorts or ripped uniforms will not be tolerated and any infraction of this Appendix will result in the above-
mentioned consequences.

The annual issue of clothing shall be initiated upon the return of old uniforms. The LDC agrees to supply
the following items of clothing to the listed departments:

Line Department 2 smocks, 2 overalls annually, and 1 pair of insulated overalls every two
(2) years, 3 shirts and 2 pants.

Meter Department 1 smock, 1 overalls, 3 shirts and, 2 pants.

Layout & Locates, 1 smock, 1 overalls, 3 shirts and, 2 pants.

Stores/Buyer 1 smock, 1 overalls, 3 shirts and, 2 pants.

Mechanic 3 shirts, 2 pants and, coverall to be contracted.

Engineering ** 1 smock, 1 overalls, 1 shirt and, 1 pants. ** to be replaced when worn out.

No other personnel shall be provided with clothing of any sort.

These items of clothing shall be provided over and above the normal rainwear and protective clothing
requirements.

Management shall determine what type of clothing will be provided to the employees, and there will be no
trading off for different articles of clothing.

Halton Hills Hydro Inc. Power Workers’ Union

Date Signed:
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APPENDIX C-1
MID-TERM AGREEMENT #2013-02

Clothing

Reference to: 19.02(a), 19.02(c) and Appendix C

It is jointly agreed that the following Mid-Term Agreement shall form part of the Collective Agreement
between the parties:

For the duration of the current Collective Agreement, Article 19.02(a) and 19.02(c) will no longer apply to
employees on Appendix A-1.

The LDC will cover the costs up to a maximum of $1,100.00, effective April 1, 2014 $1,125.00 and,
effective April 1, 2015 $1,150.00 per employee (including applicable taxes) for the Lines
Department/Substation Electrician/Electrician; up to a maximum of $765.00, effective April 1, 2014
$785.00 and, effective April 1, 2015 $805.00 per employee (including applicable taxes) for the
Metering and Locates/Layouts Departments, and; up to a maximum of $530.00, effective April 1,
2014 $545.00 and, effective April 1, 2015 $560.00 per employee (including applicable taxes) for
Stores/Buyer, Engineering and Mechanic, for the purchase of approved rated clothing and work
boots (that meet or exceeds current legislation);

In order to receive reimbursement for the purchase of work boots, original receipts must be
submitted to the immediate supervisor for approval;

The clothing will be ordered once per year, and arrangements will be made to have the supplier(s)
come in during the first week of May and all orders will be taken that day;

This will be the work uniform with a HHH logo — no other clothing will be worn or the employee will
be sent home, without pay, to change and return to work;

Any amount spent by the employee over the above-noted agreed-upon dollar amount, the
employee will be notified of the amount, which will be deducted from the employee’s subsequent
pay; and

This agreement can be terminated by either party with thirty (30) days written notice.

Halton Hills Hydro Inc. Power Workers’ Union

Date Signed:
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APPENDIX D - Lieu Time
LETTER OF UNDERSTANDING #2013-02
1. GENERAL

All employees will be permitted to take time off in lieu of overtime pay, on a one (1) hour worked for one
and a half (1.5) hours off basis, at a time mutually convenient to management and the employee.

2. DURATION
The program will run until the end of the current Collective Agreement.

3. OPERATING TERMS

a) Banked lieu time may not exceed five (5) days at any given time;
b) Banked lieu time may not exceed ten (10) days in any calendar year.

4. Employees electing lieu time in place of overtime pay must do so prior to time sheets being
submitted to Finance Department by their supervisor.

5. The minimum time that an employee may take off in lieu is one (1) hour.

Halton Hills Hydro Inc. Power Workers’ Union

Date Signed:
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APPENDIX E
MID-TERM AGREEMENT #2013-03
Title: Job Share Program

It is jointly agreed that the following Mid-Term Agreement shall form part of the Collective Agreement
between the parties:

Job sharing is a unique arrangement that requires a high level of cooperation and compatibility between
the two individuals.

Because of these dynamics, the LDC and the Union feel that it is best left to individual employees to find
an appropriate partner and establish an acceptable arrangement between them before approaching
Management. The arrangements should be formalized in a Job Share Agreement which would cover
issues such as hours of work, vacation coverage, etc.

1.

Any action related to the concept of “job sharing” is intended to be mutually beneficial for all
those involved. Although the words “job sharing” commonly describe the intent of this
program, it is understood that officially, the LDC is agreeing to employ regular job-share
employees subject to the principles and guidelines noted below and the most current
Collective Agreement.

Participants in the job share program are responsible to Management, not to each other.

Job share employees shall be granted the pro-rated credit for seniority, statutory holidays,
sick leave allowance and vacation pay, based on their hours worked. Proration of time
based benefits will only be considered if the ratio of hours worked exceeds 50:50 in any
calendar year and any resulting change must be accepted by all parties involved, including
the Union, Management and job share participants. Employees may still belong to the
OMERS Pension Plan as per the OMERS Pension Plan rules.

Example:  Employee has worked 3 years with the LDC.
Employee works 17.5 hours per week.
Employee would receive 3 calendar weeks’ vacation at 17.5 hours pay per
week.

Any additional costs (ie Union dues) created by the job share program shall be paid by those
employees participating in the program who created the extra cost. All premium based
benefits shall be available to job share employees on a basis equal to regular employees,
subject to the job share employees paying any added costs and subject to any restrictions
which may be imposed by the carriers.
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It is intended that the job share participants will each pay 50% of the premium based
benefits, such as extended health, dental, vision and LTD plans, regardless of the actual
hours worked. The intent is to avoid using hours worked to prorate the employee’s share of
the premium costs as this could result in the LDC paying more than the equivalent of one full
time employee. The 50% of the premium costs will be deducted from the job share
participant’s pay. If the employee elects not to pay the 50% cost of the premium based
benefits, such as extended health, dental, vision, and LTD plans, no coverage is provided. If
the employee elects coverage they are entitled to 100% of the coverage offered by the
carrier. The employee has the option to opt back into the plan as per the “regular” full time
employees provided the carrier allows it. NOTE: There will be no Long Term Disability
coverage as the current Long Term Disability Plan provided by the employer does not apply
to persons working less than 20 hours per week for the employer

Example: Employee works 20 hours per week (2.5 x 8 hours in a 40 hour week).
50% of the premium cost of the health plan will be deducted from the
employee’s pay.

Employee works 17.5 hours per week (2.5 x 17 hours in a 35 hour
week). 50% of the premium cost of the health plan will be deducted from
the employee’s pay.

The intent of the job share program is to have two employees share equally in a single full
time job. It is intended that participating employees will work %2 of the normal hours and the
sum of hours is equal to a full time job. It is recognized, however, that this may not be
practical during short-term periods. No job share employee shall work less than 40% of the
full time hours. Therefore the minimum job split shall be:

40% - 60% during the first or second 6 months of the calendar year

50% - 50% over the calendar year (+/- complete regular working days (ie) 7 or 8

hours

As a principle, overtime and pay shall be allocated in the same manner as if only one person
was in the job. Therefore, an employee participating in the job share program may be
required to work more than the normal working hours in a day with overtime hours paid at the
overtime rate. No different treatment than full time employees.

Example:

In a 40 hour work week where the job split is 50/50, each employee would work 20 hours.
Any hours worked beyond the 20 hours would require overtime payment.

In a 35 hour work week where the job split is 50/50, each employee would work 17.5 hours.
Any hours worked beyond the 17.5 hours would require overtime payment.

When a statutory holiday falls in a 35 hour work week , 7 hours will be deducted from 35
hours. Job share partners will split the balance of the time for the week. 3.5 hours of
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statutory holiday pay will be paid to each job share employee. Paid statutory days will be
split 50/50.

Example:

-35 -7 =28 hrs / 2 = 14 working hours/job share employee

-7 hrs. stat/2=3.5 hours statutory holiday pay/job share employee

Job share employees who do not meet the time worked requirements shall be treated the
same as a regular employee who was absent from the job.

To obtain a full time position in the future, a job share employee would have to be the
successful applicant to an advertised position in compliance with the selection process of the
Collective Agreement. (except for situations arising from #10)

Each participant in the job share program is entitled to union membership and voting
privileges and must pay union dues.

Due to the dynamics of job share, the parties consider it appropriate to set a maximum of 6
months as the initial length of the job share arrangement to allow all concerned an
opportunity for a trial period. Before the end of that period, an agreement amongst all parties
must be made as to the course of the job share arrangement.

In cases of permanent job share, the job share partners are locked into their decision until
they successfully apply to another position, leave the employ of the LDC etc. At that time,
the remaining partner is required to undertake the job share position on a full time basis, with
30 days notice. Other attempts to find a job share partner may allow a continuance of the job
share arrangement, but every job share partner should recognize the possibility of being
required to work full time, as outlined. If another job share partner is found, this new
arrangement is subject to a trial period.

If, at the end of the six month period, the job share agreement is discontinued, both partners
would revert back to their pre-job share positions on a full-time basis.

Backfilling arrangements are to be discussed in advance and included in the job share
agreement. Itis appropriate to have job share partners backfill behind one another when on
vacation, but not appropriate to insist on backfilling in sick leave situations etc., thereby
creating a form of on-call.

For any long-term absence, the employer will give first consideration to the other partner for
an increased work week up to and including regular full time. Remuneration will be on a
regular time basis, not overtime. Otherwise, the employer may fill the vacancy as they deem
appropriate. When a partner agrees to work full time, they are entitled to all rights and
privileges of the Collective Agreement during the full time period. (ie) no prorating.

Job share employees shall schedule appointments during their own time, whenever possible.

Management reserves the right to limit the number and types of positions acceptable for job
share.
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14, If the two pre-positions of the job share applicants are not of the same wage classification or
scale, then the job share position shall be the position that is at the lower wage.

15. If there are more than two applicants for a job share, first consideration will be given to the
senior qualified applicant(s).

16. Applicants for job share will be selected from the regular full-time members of the bargaining
unit.

Halton Hills Hydro Inc. Power Workers’ Union

Date Signed:
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APPENDIX F
MID-TERM AGREEMENT #2013-04
Title: Christmas Shutdown

It is jointly agreed that the following Mid-Term Agreement shall form part of the Collective Agreement
between the parties:

1. Purpose and Term: That Halton Hills Hydro Inc. will close for the period between Christmas
and New Years. More specifically, for the two (2) days in between the Christmas/Boxing
Day and the New Years holiday. That this closure will be done on a trial basis for 1996 and
extended year by year unless either party gives notice to terminate.

2. Method: All employees will be afforded the opportunity to work overtime in order to bank
sufficient lieu time and be allowed to apply vacation time, time-off earned in lieu of overtime,
or leave of absence toward the days of the closure.

3. On-Call Duty: The On-Call staff would be excluded from the Christmas Shutdown and
would be required to work the days between Boxing Day and New Years Eve at their regular
rate of pay.

4, Banked Lieu Time: That banked lieu time would be extended from two (2) days to four (4)

days as required.

5. Notice to Terminate: This Mid-Term Agreement can be terminated by either party at any
time with one (1) month’s written notice.

Halton Hills Hydro Inc. Power Workers’ Union

Date Signed:
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APPENDIX G
MID-TERM AGREEMENT #2013-05
Title: On-Call Duty

It is jointly agreed that the following Mid-Term Agreement shall form part of the Collective Agreement
between the parties:

1. If a recognized holiday falls and is observed on the changeover day (Friday), the employee
coming on-call will start his on-call week on the day prior to the recognized holiday. In such
instances, the employee going off-call on Thursday shall receive 6/7 of the on-call allowance for
that week; and the employee coming on-call Thursday shall receive 8/7 of the on-call allowance
for that week.

2. A communication device will be supplied on the understanding that employees on-call shall
remain within thirty (30) kilometers of the Service Centre and keep the Answering Service
informed as to where they can be reached by telephone.

3. Notice to Terminate: This Mid-Term Agreement can be terminated by either party at any time
with one (1) month’s written notice.

Halton Hills Hydro Inc. Power Workers’ Union

Date Signed:
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APPENDIX H - Hours of Work Alternative

LETTER OF UNDERSTANDING #2013-03

Employees required to work in the field between Victoria Day and Labour Day will normally be required to
take their lunch breaks on the job and in doing so will be paid for a 20 minute lunch break period. (Hours
of work shall be Monday to Friday from 0730 hours to 1530 hours). Employees may continue this
practice where mutually agreeable between Labour Day and Victoria Day. This Letter of Understanding
applies to staff in the Line Section and the Substation Electrician.

This Letter of Understanding can be terminated by either party at any time with one (1) month’s written
notice.

Halton Hills Hydro Inc. Power Workers’ Union

Date Signed:
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APPENDIX | — Mechanic

LETTER OF UNDERSTANDING #2013-04

The mechanic will be paid an additional 20% premium for all work performed on town vehicles. This
premium is pensionable under the employee’s pension plan.

Halton Hills Hydro Inc. Power Workers’ Union

Date Signed:
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APPENDIX J - Lead Hand — Substation Electrician

LETTER OF UNDERSTANDING #2013-05

By signing this Letter of Understanding, we hereby acknowledge that the qualified Senior Engineering
Technician is temporarily acting as the Lead Hand over the Substation Electrician Apprentice for the period
of November 2011 to October 31, 2014 and, will be compensated at 3% over the current wage category.

It is anticipated that the Substation Electrician Apprentice will complete the apprenticeship training program
and certification by the end of October 31, 2014. Should there be any delay in completion of the
apprenticeship training program and certification, the Senior Engineering Technician will be compensated
at 3% over his/her current wage until such time as the Substation Electrician apprenticeship training
program and certification is completed.

Appendix H — Hours of Work Alternative - Letter of Understanding, will apply to the Lead Hand Substation
Electrician until the expiry date noted above.

Appendix C-1 — Clothing — Mid-Term Agreement 2013-02, the Lead Hand Substation Electrician will receive
the same entitlements as the Lines Department until the expiry dated noted above.

Halton Hills Hydro Inc. Power Workers’ Union

Date Signed:
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APPENDIX K - Joint Benefits Committee — Retirees Aged 55 - 65

LETTER OF UNDERSTANDING #2013-06

The parties agree to form a joint committee consisting of two (2) PWU representatives, selected by the
Union, and two (2) Employer representatives to research an affordable and adequate benefits plan for
retirees aged fifty-five (55) — sixty five (65).

The parties agree that any introduction and maintenance of the plan mentioned above will be at no
additional cost to the employer. It is understood that the retired employee will pay for the cost of the plan.

The parties agree that the premiums for the plan mentioned above will be at no added cost to the employer.
The parties agree that all proposed details/implementation will be outlined in a joint document.

This committee shall be formed within ninety (90) days of ratification; shall solicit input and utilize resources
as required; and, shall complete their work within one hundred and fifty (150) days of ratification.

Halton Hills Hydro Inc. Power Workers’ Union

Date Signed:
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APPENDIX L
MID-TERM AGREEMENT #2013-06
Title: SouthWestern Energy Inc.

During the 2013 negotiations, the parties discussed the creation of a separate Collective Agreement to
cover off SouthWestern Energy Inc. Management indicated the need due to growth within SouthWestern
Energy Inc. and, also to be compliant with the Affiliate Relationship Code.

The parties agree to the following:

1. The current Collective Agreement with all amendments made during the 2013 negotiations will flow
across to SouthWestern Energy Inc.

2. Brad Miller will have full access to all vacancies within Halton Hills Hydro. The employee
mentioned will have rights to Article 15 within the Halton Hills Hydro Collective Agreement if there
is any downsizing within SouthWestern Energy Inc. The employee mentioned will have the above
rights until he achieves thirty-five (35) years of OMERS credited service.

3. Jeff Newman will have full access to vacancies within Halton Hills Hydro for the term of the
Collective Agreement. The employee mentioned will have full rights under Article 15 of the Halton
Hills Hydro Collective Agreement if there is any downsizing within SouthWestern Energy Inc. for
the term of the Collective Agreement.

4. The parties agree that if the PWU membership within SouthWestern Energy Inc. does not double in
size by the end of the term of the Collective Agreement, all PWU and SouthWestern Energy Inc.
employees revert back to Halton Hills Hydro with all rights as if there was no transfer of employees
to SouthWestern Energy Inc.

Halton Hills Hydro Inc. Power Workers’ Union

Date Signed:
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1 Halton Hills Hydro Inc. —
Actuanal Valuation Report as at December 31, 2014 — Final

EXECUTIVE SUMMARY

PURPOSE

Collins Barrow Toronto Actuarial Services Inc. was engaged by Halton Hills Hydro Inc. (the “Corporation™)
to perform an actuarial valuation of the post-retirement non-pension benefits sponsored by the
Corporation and to determine the accounting results for those benefits for the fiscal period ending
December 31, 2014. The nature of these benefits is defined benefit.

This report is prepared in accordance with The Canadian Institute of Chartered Accountants (the “CICA")
guidelines outlined in Employee Future Benefits, of Part V — Pre-Changeover Accounting Standards of

Section 3461 of the CICA Handbook-Accounting (“CICA Section 3461”). CICA Section 3461 was first
applied to the Corporation with effect from January 1, 2000.

The most recent full valuation was prepared as at December 31, 2011 based on the then appropriate
assumptions.

The purpose of this valuation is threefold:

i) to determine the Corporation’s liabilities in respect of post-retirement non-pension benefits at
December 31, 2014,

ii) to determine the benefit expense for fiscal year 2014; and
iii) to provide all other pertinent information necessary for compliance with CICA Section 3461.

The intended users of this report include the Corporation and its auditors. This report is not intended for
use by the plan beneficiaries or for use in determining any funding of the benefit obligations.

y“ An independent member of N . - - "~ .
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2 Halton Hills Hydro Inc. —
Actuanal Valuation Report as at December 31, 2014 — Final

SUMMARY OF KEY RESULTS

The key results of this actuarial valuation as at December 31, 2014 with comparative results from the
previous valuation as at December 31, 2011 are shown below:

December 31, 2011 December 31, 2014
($000’s) {$000’s)
Accrued Benefit Obligation (ABO)
a) People in receipt of benefits 256 273
b) Fully eligible actives 147 225
¢) Not fully eligible actives 226 223
Total ABO 629 721
2012 2014
Current Service Cost for fiscal year * 40 44
Benefit Expense for fiscal year * 90 86

* We note that the FY 2014 current service cost and benefit expense figures are based on the extrapolation of valuation results
prepared for management dated December 31, 2011. These results were prepared using management’s best estimate assumptions
at the time and the December 31, 2011 membership data.

An independent member of - . = - 3 .
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ACTUARIAL CERTIFICATION

An actuarial valuation has been performed on the post-retirement non-pension benefit plans sponsored
by Halton Hills Hydro Inc. (the “Corporation”) as at December 31, 2014, for the purposes described in this
report.

In accordance with the Canadian Institute of Actuaries Consolidated Standards of Practice General
Standards, we hereby certify that, in our opinion, for the purposes stated in the Executive Summary:

1. The data on which the valuation is based is sufficient and reliable;

2. The assumptions employed, as outlined in this report, have been selected by the Corporation as
management’s best estimate assumptions (no provision for adverse deviations) and we express
no opinion on them;

3. All known substantive commitments with respect to the post-retirement non-pension benefits
sponsored by and identified by the Corporation are included in the calculations; and

4. This report has been prepared, and our opinions given, in accordance with accepted actuarial
practice in Canada.

We are not aware of any subsequent events from December 31, 2014 up to the date of this report that
would have a significant effect on our valuation.

The latest date on which the next actuarial valuation should be performed is December 31, 2017. If any
supplemental advice or explanation is required, please advise the undersigned.

Respectfully submitted,
COLLINS BARROW TORONTO ACTUARIAL SERVICES INC.

Stanley Caravaggio, FSA FCIA
Senior Manager

[ . ooy

Patrick G. Kavanagh, AB ASA ACIA CERA
Manager

Toronto, Ontario
March 17, 2015
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SECTION A—
VALUATION RESULTS

Table A - 1 shows the key valuation results for the prior valuation and the current valuation.

Table A - 2 shows the sensitivity of the valuation results to certain changes in assumptions. We have
shown a change to the assumed retirement age from age 60 to 58, and an increase/decrease in the
health and dental claims cost trend rates by 1% per annum.

Table A - 3 presents the determination of the actuarial gain/(loss) at December 31, 2014.

independent member of . . - - ™ .
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VALUATION RESULTS

Table A.1—Valuation Results
(in thousands of dollars)

December 31, 2011 December 31, 2014

1. Accrued Benefit Obligation

a) People in receipt of benefits 256 273

b) Fully eligible actives 147 225

c) Not fully eligible actives 226 223
Total ABO 629 721

2012 2014

2. Benefit Expense*

a) Current Service Cost 40 44

b) Interest Cost 30 36

c) Amortization of Past Service Cost - -

d) Expected Interest on Assets = =

e) Amortization of Transitional Obligation/(Asset) - -

f) Amortization of Actuarial (Gain)/Loss 20 6
Total Benefit Expense 90 86
3. Benefit Payments 12 15

* We note that the FY 2014 current service cost and benefit expense figures are based on the extrapolation of valuation results
prepared for management dated December 31, 2011. These results were prepared using management'’s best estimate assumptions
at the time and the December 31, 2011 membership data.

& An independent member of -
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SENSITIVITY ANALYSIS

Table A.2—Sensitivity Analysis
(in thousands of dollars)

December 31, 2014

Valuation Retirement 1% Higher 1% Lower
Results Age 58 Trend Trend
1. Accrued Benefit Obligation
a) People in receipt of benefits 273 273 273 273
b) Fully eligible actives 225 256 230 220
¢) Not fully eligible actives 223 268 245 205
Total ABO 721 797 748 698

2. Expected Average Remaining Service
Lifetime of the Current Active 13 12 13 13
Employees (Years)

5 An independent member of . - - - - p
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DEVELOPMENT OF NET GAINS OR LOSSES

Table A.3—Development of Net Gains or Losses
(in thousands of dollars)

Expected ABO at December 31, 2014 815
Actual ABO at December 31, 2014 721
Actuarial Loss/(Gain) (94)

Amortization of Unamortized Actuarial Loss

Unamortized Net Actuarial Loss/(Gain) at January 1, 2014 156
Less: Actual Amortization for 2014 6
Expected Unamortized Actuarial Loss/(Gain) at December 31, 2014 150
Actuarial Loss/(Gain) at December 31, 2014 (94)
Unamortized Actuarial Loss/(Gain) at December 31, 2014 56

Please note that the actual ABO at December 31, 2014 is approximately $94,000 lower than the expected
ABO at December 31, 2014. This is due to a combination of the following factors:

e Achange in the discount rate assumption (an increase of approximately $51,000)

e Achange in the salary trend scale (a decrease of approximately $5,000)

¢ A change in the withdrawal rate assumption (an increase of approximately $8,000)

e A change in the mortality assumption (a decrease of approximately $61,000)

e A change in the health and dental trend rate assumptions (a decrease of approximately $3,000)

o Differences between the actual and expected health and dental benefit cost rates (a decrease
of approximately $83,000)

e Deviations from the expected demographic changes from the valued group and other
miscellaneous factors (a decrease of approximately $1,000)

CICA Section 3461 requires entities to adopt a systematic method for recognizing actuarial gains and
losses in income. Furthermore, once adopted, CICA Section 3461 requires that the method of
recognizing actuarial gains/(losses) be applied consistently from year to year. CICA Section 3461 also
states that any gain or loss in excess of 10% of the ABO must, at a minimum, be amortized over the
expected average remaining service lifetime (‘EARSL”). The EARSL of the current active group is
approximately 13 years. Under these guidelines, the amount of actuarial losses to be recognized in 2014
is approximately $6,000.

An independent member of . - i - > .
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SECTION B—
PLAN PARTICIPANTS

Table B — 1 sets out the summary information with respect to the plan participants valued in the report,
along with comparisons to the participants in the previous valuation at December 31, 2011.

Table B — 2 reconciles the number of participants in the last valuation to the number of participants in the
current valuation.

y An independent member of -
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PARTICIPANT DATA
Table B.1—Participant Data

Membership data as at December 31, 2014 was received from the Corporation via e-mail and included
information such as name, sex, age, date of hire, current salary, benefit amounts and other applicable
details for all active employees and people in receipt of benefits.

We have reviewed the data and compared it to the data used in the prior valuation for consistency and
reliability for use in this valuation. The main tests of sufficiency and reliability that were conducted on the

membership data are as follows:
e Date of hire prior to date of birth
e Salaries less than $20,000 per year, or greater than $250,000 per year
e Ages under 18 or over 100
e Abnormal levels of benefits and/or premiums

e Duplicate records

In addition, the following tests were performed:
e A reconciliation of statuses from the prior valuation to the current valuation;

e Areview of the consistency of individual data items and statistical summaries between the
current and prior valuations; and

e A review of the reasonableness of changes in such information since the prior valuation.

& An independent member of ~
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Active Employees

December 31, 2011 December 31, 2014
Male Female Total Male Female Total
Number of Employees 28 22 50 29 24 53
Average Length of Service 12.7 12.9 12.8 13.1 13.6 13.3
As of December 31, 2014 Current Age
Active Lives — Not Fully Eligible Active Lives — Fully Eligible
Count Count
Age Band Male Female Total Male Female Total
Less than 30 5 1 6 - - -
30-35 3 5 8 - - -
3640 4 - 4 - - -
4145 3 3 6 - - -
46-50 4 4 8 - - -
51-55 4 5 9 3 - 3
56-60 - - - 2 3 5
61-65 - - - 1 3 4
66-70 - - - . - -
71-75 - - - - - -
Greater than 75 - - - - - -
Total 23 18 4 6 6 12
As of December 31, 2014 Average Service
Active Lives — Not Fully Eligible Active Lives — Fully Eligible
Count Count
Age Band Male Female Total Male Female Total
Less than 30 3.6 35 36 - - -
30-35 6.5 5.7 6.0 - - -
3640 8.0 - 8.0 - - -
41-45 134 11.2 12.3 - - -
46-50 139 16.1 15.0 - - -
51-55 20.3 109 15.0 249 - 249
56-60 - - - 22 4 209 215
61-65 - - - 142 26.1 231
66-70 - - - - - -
71-75 - - - - - -
Greater than 75 - - - - - -
Total 10.7 10.3 10.5 22.3 23.5 22.9
y An independent member of . y " - - .
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People in Receipt of Benefits

December 31, 2011 December 31, 2014
Male Female Total Male Female Total
Number of Members 9 6 15 10 8 18
As of December 31, 2014 Expected Annual Benefit Payments for 2015

Age Band Male Female Total
Less than 30 - = N
30-35 = % _
3640 % = _
41-45 - - -
46-50 - - -
51-55 - - -

56-60 145 8 163

61-65 547 52 599

66-70 395 279 674

71-75 210 1,171 1,381

Greater than 75 7,606 969 8,575

Total 8,903 2,479 11,382
y An independent member of . . - — > i
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PARTICIPATION RECONCILIATION

Table B.2—Participation Reconciliation

Actives LTD Retirees

As at December 31, 2011 50 1 14
New Entrants 10 - -
New Dependents - - -
Active - - 4
LTD - - -
Terminated 2) - -
Deceased (1) - Mm"
Retired 4) - -
Previously Not Eligible - - -
As at December 31, 2014 53 1 17

¥ Employee from Harvester Energy Canada

-y An independent member of
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SECTION C—
SUMMARY OF ACTUARIAL METHOD AND ASSUMPTIONS

ACTUARIAL METHOD

The aim of an actuarial valuation of post-retirement non-pension benefits is to provide a reasonable and
systematic allocation of the cost of these future benefits to the years in which the related employees’
services are rendered. To accomplish this, it is necessary to:

¢ make assumptions as to the discount rates, salary rate increases, mortality and other
decrements;

¢ use these assumptions to calculate the present value of the expected future benefits; and

e adopt an actuarial cost method to allocate the present value of expected future benefits to the
specific years of employment.

The ABO and Current Service Cost were determined using the projected benefit method, pro-rated on
service. This is the method stipulated by CICA Section 3461 when future salary levels or cost escalation
affect the amount of the employee’s future benefits. Under this method, the projected post-retirement
benefits are deemed to be earned on a pro-rata basis over the years of service in the attribution period.
CICA Section 3461 stipulates that the attribution period commences at the employee’s hire date and ends
at the earliest age at which the employee could retire and qualify for the post-retirement non-pension
benefits valued herein.

For each employee not yet fully eligible for benefits, the ABO is equal to the present value of expected
future benefits multiplied by the ratio of the years of service to the valuation date to the total years of
service in the attribution period. The Current Service Cost is equal to the present value of expected
future benefits multiplied by the ratio of the year (or part) of service in the fiscal year to total years of
service in the attribution period.

For health and dental benefits, the Corporation has selected the premium rates charged to retirees as
management’s best estimate of the benefits costs to be incurred. The total monthly premium rates,
inclusive of premium taxes, used are as follows:

Health Single | Health Family | Dental Single | Dental Family
Management Retirees $142.13 $317.96 $ 63.02 $159.35

The above premium rates were provided by the Corporation and represent the rates at 100%, prior to any
cost-sharing provisions, effective as of December 31, 2014.

The ABO at December 31, 2014 is based on membership data and management’s best estimate
assumptions at December 31, 2014.

independent member of . . - - " 5
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ACCOUNTING POLICIES

The Corporation amortizes the amount of any gain or loss in excess of 10% of the ABO divided by the
expected average remaining service lifetime of the active members of the group.

MANAGEMENT’S BEST ESTIMATE ASSUMPTIONS

The following are management's best estimate economic and demographic assumptions as at
December 31, 2014.

ECONOMIC ASSUMPTIONS

Consumer Price Index
The consumer price index is assumed to be 2.00% per annum.

This assumption remains unchanged from the previous valuation.

Discount Rate

The rate used to discount future benefits is assumed to be 4.05% per annum. This rate reflects the
market interest rates at the measurement date on high quality debt instruments with consideration given
to the timing and amount of projected benefit payments.

The discount rate chosen for the previous valuation was 4.50%.

Salary Increase Rate

The rate used to increase salaries is assumed to be 2.25% per annum for the first two years and 2.7%
per annum thereafter. This rate reflects the expected Consumer Price Index adjusted for productivity,
merit and promotion adjusted for company specific information.

The rate used for the previous valuation was 2.55% per annum for the first two years and 3.00% per
annum thereafter.

Claims Cost Trend Rate
The rates used to project benefits costs into the future are as follows:

Current Valuation Valuation at December 31, 2011

End of Year Health Dental Health Dental
2015 7.00% 4.60% 6.88% 5.00%
2016 6.70% 4.60% 6.50% 5.00%
2017 6.40% 4.60% 6.13% 5.00%
2018 6.10% 4.60% 5.75% 5.00%
2019 5.80% 4.60% 5.38% 5.00%
2020 5.50% 4.60% 5.00% 5.00%
2021 5.20% 4.60% 5.00% 5.00%
2022 4.90% 4.60% 5.00% 5.00%
2023 and Thereafter 4.60% 4.60% 5.00% 5.00%

g An independent member of . . - — - ]

BAKER TILLY Clarity Defined. y‘ Collins Barrow
INTERNATIONAL www.collinsbarrow.com A



15 Halton Hills Hydro Inc. —
Actuanial Valuation Report as at December 31, 2014 - Final

DEMOGRAPHIC ASSUMPTIONS

Mortality Table

The mortality tables used are as per the Canadian Institute of Actuaries Canadian Pensioners’ Mortality
Pension Experience Subcommittee final report dated February 11, 2014 (CIA Report). More specifically,
the Canada Pensioners Mortality Table Public Sector (CPM2014 PUBL) has been used with the
generational projection of mortality improvement based upon the Canada Pensioners Mortality
Improvement Scale (CPM-B1 2014).

Mortality rates are applied on a sex-distinct basis.

The previous valuation assumption was the 1994 Uninsured Pensioner Mortality (UP-94) table, with a
projection of mortality improvements to the year 2020 based upon Projection Scale AA.

Rates of Withdrawal

Termination of employment is assumed to be in accordance with the following withdrawal table, which
was compiled using withdrawal experience for a group of local distribution companies and municipalities
for which data was available:

Age Bucket Withdrawal Rate per Annum
18-29 2.75%
30-34 2.25%
35-39 2.00%
40 — 54 1.50%

This previous valuation assumption was 2% per annum.

Retirement Age

All active employees are assumed to retire at age 60 (or immediately if currently over age 60), which was
based on the Corporation’s retirement experience as well as the analysis of retirement experience
available for a group of similar local distribution companies and municipalities.

This assumption remains unchanged from the previous valuation.

Disability

No provision was made for future disability. It is assumed that individuals currently receiving long-term
disability benefits will remain disabled until retirement at age 65. This assumption remains unchanged
from the previous valuation.

Family/Single Coverage

It is assumed that the coverage type as at December 31, 2014, as provided by the Corporation, will
remain the same until the employee reaches the assumed retirement age. For family coverage, it is
assumed that the retiree has a spouse of opposite gender and no other dependents. Male spouses are
assumed to be three years older than female spouses.

This assumption remains unchanged from the previous valuation.

y An independent member of -
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Expenses and Taxes

We have assumed 10% of benefits is required for the cost of sponsoring the program for life insurance.
We have assumed taxes and expenses are included in the premium rates for extended health and dental

benefits.

These assumptions remain unchanged from the previous valuation.

An independent member of . - - - "~ ‘
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SUMMARY OF BENEFITS

Post-Retirement Life Insurance

All eligible employees who retire from the Corporation are entitled to lifetime post-retirement life
insurance, as per the MEARIE plan administered by Desjardins Insurance, based upon the following

table:
Plan Option | Amount of Coverage Eligibility

1 Flat $2,000. If employee retires with less than 10 years of
service in the Plan.

2 50% of final annual earnings reducing by If employee was ever insured under Employee
2.5% of final annual earnings each year Plan options 2, 3 or 4, or if employee retires with
thereafter for 10 years, to a final benefit 10 or more years of service in Plan but was never
equal to 25.0% of final annual earnings. in superseded plan.

Reduction occurs on anniversary date of
retirement.

3 50% of final annual earnings. If employee was insured under superseded plan
and was hired on or after May 1, 1967 and elected
coverage under Option 1 only.

4 70% of the final amount insured for under If employee was insured under the superseded

the life plan immediately prior to retirement. | plan and was hired before May 1, 1967 and
elected coverage under Option 1 only.

5 Amount of retirement insurance coverage in | Frozen group of insureds whose retirement
force under superseded plan grandfathered. | occurred under superseded plan prior to transfer

to a new insurer.

Health and Dental Benefits

All eligible management employees are entitied to receive post-retirement health and dental benefits to
age 65. Coverage for health and dental benefits continues to the eligible dependents of a deceased
management retiree for two years.

The health and dental benefits covered under the post-retirement non-pension benefits for management
employees are an extension of the benefits covered for active employees and described in detail in the
benefits information booklets provided to employees.

y An independent member of
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SECTION E—
EMPLOYER CERTIFICATION

Post-Retirement Non-Pension Benefit Plan
of Halton Hills Hydro Inc.
Actuarial Valuation as at December 31, 2014

| hereby confirm as an authorized signing officer of the administrator of the Post-Retirement Non-Pension
Benefit Plan of Halton Hills Hydro Inc. that, to the best of my knowledge and belief, for the purposes of
the valuation:

i) the membership data summarized in Section B is accurate and complete;

ii) the assumptions upon which this report is based as summarized in Section C, are management'’s
best estimate assumptions and are adequate and appropriate for the purposes of this valuation;
and

iii) the summary of Plan Provisions in Section D is an accurate and complete summary of the terms

of the Plan in effect on December 31, 2014.

HALTON HILLS HYDRO INC.

/ S,/ 03 /13 &@f—@f’/'

Date Signature T &
DARvibd J. SmELSKY C HIEF F/npuciBL OFFIcER
Name Title
y An independent member of .
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Halton Hills Hydro Inc.

ESTIMATED BENEFIT EXPENSE (CICA 3461)
FINAL

Discount Rate - January 1

Discount Rate - December 31

Withdrawal Rate

Assumed increase in Employer Contributions

A. Determination of Benefit Expense

Current Service Cost

Interest on Benefits

Past Service Cost

Expected Interest on Assets
Transitional Obligation/(Asset)
Actuarial (Gain)/Loss

Benefit Expense

B. Reconciliation of Prepaid Benefit Asset (Liability)

Accrued Benefit Obligation (ABO) as at December 31
Assets as at December 31

Unfunded ABO

Unrecognized Loss/(Gain)
Unrecognized Past Service Cost/(Gain)
Unrecognized Transition

Prepaid Benefit Asset (Liability)
Prepaid Benefit/(Liability) as at January 1
Benefit Income/(Expense)

Contributions/Benefit Payments by the Employer

Prepaid Benefit Asset (Liability)

3/17/2015

CY 2014

4.50%
4.05%
age based table
actual

31,675
32,780

6,629

71,084

693,368

(693,368)
89,363

(604,005)

(547,447)
(71,084)
14,526

(604,005)
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ESTIMATED BENEFIT EXPENSE (CICA 3461)

Discount Rate - January 1
Discount Rate - December 31
Withdrawal Rate

Halton Hills Hydro Inc.

FINAL

Assumed increase in Employer Contributions

C. Calculation of Component Items

Calculation of the Service Cost
- Current service cost

Interest on Benefits
- ABO at January 1

- Current service cost
- Benefit payments

- Accrued benefits

- Interest

Expected Interest on Assets
- Assets at January 1

- Funding

- Benefit payments

- Expected assets

- Interest

Expected ABO as at December 31
- ABO at January 1

- Current service cost

- Interest on benefits

- Benefit payments

- Expected ABO at December 31

Expected Assets as at December 31
- Assets at January 1

- Funding

- Interest on assets

- Benefit payments

- Expected Assets at December 31

3/17/2015

CY 2014

4.50%
4.05%
age based table
actual

31,675

704,029
31,675
(7,263)

728,441
32,780

7,263
(7,263)

704,029
31,675
32,780

(14,526)

753,958

14,526

(14,5-261
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Halton Hills Hydro Inc.

ESTIMATED BENEFIT EXPENSE (CICA 3461)

FINAL
CY 2014

Discount Rate - January 1 4.50%
Discount Rate - December 31 4.05%
Withdrawal Rate age based table
Assumed increase in Employer Contributions actual
D. Actuarial (Gain)/Loss

(Gain)/Loss on ABO as at January 1

- Prepaid Benefit/(Liability) as at January 1 547,447
- Unamortized (Gain)/Loss 156,582
- Expected ABO 704,029
- Past Service Cost =

- Actual ABO 704,029
- (Gain)/Loss on ABO -
(Gain)/Loss on assets as at January 1

- Expected assets -

- Actual assets =

- (Gain)/Loss on assets -
Total (Gain)/Loss as at January 1 166,582
10% of ABO as at January 1 70,403
Total (Gain)/Loss in excess of 10% 86,179
Expected average remaining service life (years) 13
Minimum Amortization for current year 6,629
Actual Amortization for current year 6,629
(Gain)/Loss on ABO at December 31 due to change in discount rate assumption

- Expected ABO - December 31 753,958
- Actual ABO - December 31 693,368
- (Gain)/Loss on ABO at December 31 (60,590)

Unamortized (Gain)/Loss 89,363
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AFFILIATE SERVICES AGREEMENTS



SERVICES AGREEMENT

THIS AGREEMENT dated January 01, 2015,

BETWEEN: Halton Hills Hydro Inc.
(hereinafter referred to as “Hydro™)

AND: Halton Hills Community Energy Corporation
(hereinafter referred to as “CEC”)

Hydro and CEC are collectively referred to herein as the “Parties” and
individually as a “Party”.

WHEREAS CEC is the Parent Corporation, in the business of providing varied and corporate services
related to the electrical industry;

AND WHEREAS Hydro is in the business of local electricity distribution.

AND WHEREAS CEC desires to retain Hydro to provide various services (the “Hydro Services”) upon
the terms and conditions set forth in this Agreement;

AND WHEREAS Hydro desires to retain CEC to provide various services (the “CEC” Services”) upon
the terms and conditions set forth in this Agreement;

NOW THEREFORE, in consideration of the covenants and agreements contained in this Agreement and
other good and valuable consideration (the receipt and sufficiency of which are hereby acknowledged by
each of the parties), the Parties agree as follows:

1. DEFINITIONS

1.1 In this Agreement, the following words and terms, which may be used in the singular or the
plural, have the respective meanings given them as follows:

(a) “Agreement” means this services agreement and all schedules attached hereto;

(b) “Claims” means any and all claims, damages, losses, liabilities, demands, suits,
judgments, causes of action, legal proceedings, penalties or other sanctions and
any and all costs and expenses arising in connection therewith, including, without
limitation, legal fees and disbursements on a substantial indemnity basis
(including, without limitation, all such legal fees and disbursements in
connection with any and all appeals);

(c) “Codes” means the Affiliate Relationships Code set out by the Ontario Energy
Board and all other codes, legislation, regulation and rules applicable to the
Parties from time to time;
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2.2

2.3

5.1

3.2

4.1

4.2

4.3

4.4

(d) “Effective Date” means January 1, 2015;

(e) “Person” means an individual, partnership, corporation, firm, trust,
unincorporated association, joint venture, syndicate or other entity; and

69) “Term” shall have the meaning given to such term in Section 4.1.
SERVICES

CEC hereby engages the services of Hydro and Hydro hereby accepts such engagement, for
purposes of rendering the Hydro Services listed on Schedule “A”.

Hydro hereby engages the services of CEC and CEC hereby accepts such engagement, for
purposes of rendering the CEC Services listed on Schedule “B”.

At any time during the term of this Agreement, CEC and Hydro may agree upon any Hydro
Services or any CEC Services to be provided hereunder.

FEES AND PAYMENT

In consideration for the Hydro Services rendered by Hydro under this Agreement, CEC shall pay
Hydro the fees as outlined in Schedule “A” (the “Hydro Fees™).

In consideration for the CEC Services rendered by CEC under this Agreement, Hydro shall pay
CEC the fees as outlined in Schedule “B” (the “CEC Fees”).

TERM., DEFAULT AND TERMINATION

This Agreement will come in force as of the Effective Date and, unless it is renewed by mutual
written Agreement of the Parties or terminated earlier as provided hereunder, shall expire 5 years
after the Effective Date (the “Term”).

Either Party may terminate this Agreement upon giving written notice of 30 calendar days to the
other Party.

Upon termination of this Agreement for any reason whatsoever, CEC and Hydro shall
immediately pay to the other all fees, costs and expenses of Hydro Services and CEC Services
provided up to the date of termination.

Neither Party may be held liable in any manner whatsoever for its failure to perform its
obligations under this Agreement occasioned in whole or in part by Acts of God, strikes, lock-out,
fire, regulation of any government or any other cause beyond it’s control, provided that said Party
has exercised due and reasonable care and best efforts to avoid any of the above mentioned events
and provided that this shall not apply to the failure to pay amounts owing hereunder. In the event
any such failure to perform exceeds 90 days, the affected Party may terminate this Agreement,
and the provisions of section 4.3 shall apply.
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5:2

53

54

REPRESENTATIONS, WARRANTIES AND COVENANTS AND INDEMNITIES

Hydro represents, warrants and covenants that, at all times during the Term:

(a) Hydro and its employees will be qualified by training and experience with
appropriate expertise to perform the Hydro Services;

(b) Hydro and its employees will have, all necessary licenses, approvals and
certifications necessary to perform safely, adequately and lawfully their
obligations under this Agreement; and

(c) Hydro and its employees will perform the Hydro Services in a professional and
workmanlike manner, with care, skill and diligence, in accordance with generally
accepted industry standards, practices and principles applicable to the Hydro
Services performed hereunder.

EXCEPT AS EXPRESSLY PROVIDED IN SECTIONS 5.1, HYDRO DOES NOT MAKE OR
GIVE ANY REPRESENTATION OR WARRANTY OF ANY KIND, WHETHER SUCH
REPRESENTATION OR WARRANTY BE EXPRESS OR IMPLIED, INCLUDING ANY
WARRANTY OF MERCHANTABILITY, QUALITY, OR FITNESS FOR A PARTICULAR
PURPOSE.

CEC represents, warrants and covenants that, at all times during the Term:

(a) CEC and its employees will be qualified by training and experience with
appropriate expertise to perform the CEC Services;

(b) CEC and its employees will have, all necessary licenses, approvals and
certifications necessary to perform safely, adequately and lawfully their
obligations under this Agreement; and

(c) CEC and its employees will perform the CEC Services in a professional and
workmanlike manner, with care, skill and diligence, in accordance with generally
accepted industry standards, practices and principles applicable to the CEC
Services performed hereunder.

EXCEPT AS EXPRESSLY PROVIDED IN SECTIONS 5.3, CEC DOES NOT MAKE OR
GIVE ANY REPRESENTATION OR WARRANTY OF ANY KIND, WHETHER SUCH
REPRESENTATION OR WARRANTY BE EXPRESS OR IMPLIED, INCLUDING ANY
WARRANTY OF MERCHANTABILITY, QUALITY, OR FITNESS FOR A PARTICULAR
PURPOSE.
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USE OF HYDRO EMPLOYEES

To the extent that the Hydro Services include the provision of Hydro’s management and office
personnel to CEC, the management and office personnel are not, and shall in no event become,
employees of CEC. In no event shall CEC become obligated to pay, or make any contribution to
Hydro in respect of, the salaries, wages, benefits or other compensation payable by Hydro to the
management and office personnel except to pay to Hydro any amount payable for the Hydro
Services in accordance with Section 3.1. Hydro will remain responsible for remitting all statutory
withholdings to the appropriate government agency in connection with such personnel.

CONFIDENTIALITY

When used in this Agreement, the phrase “Confidential Information” means all trade secrets,
inventions, ideas, intellectual property, formulae, patterns, compilations, programs, methods,
techniques, processes, data, designs, algorithms, source code, object code, research plans,
business plans, financial forecasts, business opportunities, agreements, vendor lists, pricing lists,
customer lists, personnel lists, financial statements and similar information, and any other non-
public information about a party or its operations, whether written or oral, or in electronic format,
of a Party. The Parties acknowledge and agree that the foregoing is intended to be illustrative and
that other Confidential Information may exist or arise in the future.

A Party (the “Receiving Party””) which receives Confidential Information from the other Party
(the “Disclosing Party”) acknowledges and agrees that:

(a) all Confidential Information which is furnished to the Receiving Party by or with
the concurrence of the Disclosing Party or to which the Receiving Party becomes
privy, will be furnished to it in confidence;

(b) at all times it shall keep the Confidential Information in the strictest of
confidence;

(c) it shall not disclose, directly or indirectly, the Confidential Information to any
other Person except as permitted pursuant to this Agreement;

(d) it shall use the Confidential Information solely for the purpose of this Agreement;

(e) it shall not use, at any time, any Confidential Information for its own benefit or
purposes or for the benefit or purposes of any Person (other than the Disclosing
Party);

® its relationship with the Disclosing Party is one of mutual trust and reliance;

(2) the disclosure of the Confidential Information will be highly detrimental to the
Disclosing Party;

(h) the Disclosing Party’s business cannot be properly protected from adverse
consequences of the actions of the Receiving Party other than by the restrictions
contained in this Agreement;
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it shall indemnify and save harmless the Disclosing Party from and against any
and all Claims occasioned by the Disclosing Party as a result of the Receiving
Party disclosing any of the Confidential Information contrary to the provisions of
this Agreement; and

upon the Disclosing Party’s request, and, in any event, upon the termination of
this Agreement, the Receiving Party shall immediately return to the Disclosing
Party all Confidential Information furnished to it by the Disclosing Party, without
retaining any copies.

The obligations under this Agreement shall not apply to any Condidential Information that the
Receiving Party can demonstrate to the Disclosing Party’s reasonable satisfaction:

(a)

(b)

(©)

(d)

(e)

became public and generally known through no act or omission of the Receiving
Party or its representatives;

was disclosed on a non-confidential basis in good faith to the Receiving Party by
a third party which the Receiving Party had reasonable grounds to believe had
legitimate possession thereof and the right to make such disclosure;

was in legitimate possession of the Receiving Party prior to its disclosure by the
Disclosing Party to the Receiving Party as evidenced by written records;

that the Receiving Party is required by law, judicial or arbitration process to
disclose, provided that, prior to disclosing any Confidential Information, the
Receiving Party shall promptly notify the Disclosing Party of such requirement
to disclose and take such steps as are reasonably necessary, and cooperate with
the Disclosing Party, to lawfully limit such disclosure and to maintain the
confidentiality of the Confidential Information in the hands of the Receiving
Party, including obtaining appropriate protective orders; or

is approved in writing by the Disclosing Party for release or other use by the
Receiving Party according to the terms set out in such written approval.

INDUSTRY CODES

It is the expressed intent of the Parties that the arrangements provided for herein shall at all times
be in compliance with the Codes as they apply to the parties hereto from time to time. Each Party
shall use all reasonable efforts to comply with the Codes insofar as the Codes apply to the

particular Party.

The Parties shall share equally with respect to the apportionment of risk (including risk related to
under or over provision of service).
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NOTICE

Any notice required under this Agreement may be delivered, during regular business hours, by
overnight courier or by registered mail to the addresses indicated below or any other address that
may be determined by the appropriate Party.

9.1.1 In CEC’s case, to the following address:

43 Alice Street
Halton Hills (Acton), ON L7J 2A9

Attention: Chief Financial Officer

9.1.2 In the case of Hydro, to the following address:

43 Alice Street
Halton Hills (Acton), ON L7J 2A9

To the attention of: President and CEO

Any such notice may be deemed to have been received:

1. By hand delivery — at the time of delivery.

2. By overnight courier — 24 hours after the date of delivery to courier with evidence of
delivery from the courier;

3. By registered mail — 48 hours after the date of mailing;

GENERAL

This Agreement, including any schedules to be delivered pursuant to the terms of this Agreement,
constitutes the entire agreement between the parties pertaining to the subject matter of this
Agreement and supersedes all prior agreements, understandings, negotiations and discussions,
whether oral or written, of the partics. There are no representations, warranties or other
agreements, whether oral or written, between the parties in connection with the subject matter of
this Agreement except as specifically set out in this Agreement.

The status of a Party under this Agreement shall be that of an independent contractor. Nothing
contained in this Agreement shall be construed as creating a partnership, joint venture or agency
relationship between the Parties.

No presumption shall operate in favour of or against any Party hereto as a result of any
responsibility that any Party may have had for drafting this Agreement.

Neither Party may assign, subcontract, or otherwise transfer this Agreement, or any of his or her
rights, benefits or obligations hereunder, without the prior written consent of the other Party.

No amendment, supplement or modification of this Agreement shall be binding on the parties
unless same is in writing and signed by all of the parties.



10.6  No waiver of any provision of this Agreement shall be deemed to constitute a waiver of any other
provision, whether or not similar, nor shall such waiver constitute a continuing waiver unless
otherwise expressly provided. No forbearance by any party to seek a remedy for any breach by
any other party of any provision of this Agreement shall constitute a waiver of any rights or
remedies with respect to any subsequent breach. No waiver by either Party of any of such rights is
effective unless it is signed in writing.

10.7  If any provision of this Agreement or any part of any provision of this Agreement is held to be
invalid, illegal or unenforceable by a court of competent jurisdiction, such provision or part shall
not affect the validity, legality or enforceability of any other provision of this Agreement or the
balance of any provision of this Agreement absent such part and such invalid, illegal or
unenforceable provision or part shall be deemed to be severed from this Agreement and this
Agreement shall be construed and enforced as if such invalid, illegal or unenforceable provision
or part had never been inserted in this Agreement.

10.8  Hydro and CEC state that they have had the opportunity to obtain advice and counsel concerning
the terms and provisions of this Agreement and they agree that they have executed same freely
and voluntarily.

10.9  This Agreement shall be governed and interpreted in accordance with the laws in force in the
province of Ontario and the laws of Canada applicable in the Province of Ontario and shall be
treated in all respects as an Ontario Agreement. Each of the parties irrevocably attorns to the
jurisdiction of the courts of the Province of Ontario.

10.10 Time shall be of the essence of this Agreement and no extension or variation of this Agreement
shall operate as a waiver of this provision.

10.11 Unless otherwise indicated, all dollar amounts referred to in this Agreement are in lawful
Canadian funds.

10.12 This Agreement shall enure to the benefit of and shall be binding upon the parties and their
respective heirs, executors, legal representatives, successors and permitted assigns.

IN WITNESS WHEREOF, the Parties intending to be legally bound, do hereby execute this Agreement
as of the date first written above.

Halton Hills Hydro Inc. Halton Hills Community Energy Inc.
: Per: %/\L(’
Name: Arthur Skidmore Name: Arthur SKidmoré—————
Title: President & CEO Title: President & CEO
Per: <Q}{7" Per: M/
Name: David Smelsk Name: David Smeléky

Title: Chief Financial Officer Title: Chief Financial Officer



SCHEDULE “A”

Hydro Services and Fees

Hydro Services to be provided Fee

Management, Executive Administration, and Time and materials, subject to annual
Office Rental review



SCHEDULE “B”

CEC Services and Fees

CEC Services to be provided Fee

Board of Director(s) Time and materials, subject to annual
review

President & Chief Executive Officer Time and materials, subject to annual

review



SERVICES AGREEMENT

THIS AGREEMENT dated January 01, 2015,

BETWEEN: Halton Hills Hydro Inc.
(hereinafter referred to as “Hydro™)

AND: SouthWestern Energy Inc.
(hereinafter referred to as “SWE”)

Hydro and SWE are collectively referred to herein as the “Parties” and
individually as a “Party”.

WHEREAS SWE is in the business of providing varied and sundry services related to the electrical
industry;

AND WHEREAS Hydro is in the business of local electricity distribution.

AND WHEREAS SWE desires to retain Hydro to provide various services (the “Hydro Services™) upon
the terms and conditions set forth in this Agreement;

AND WHEREAS Hydro desires to retain SWE to provide various services (the “SWE Services”) upon
the terms and conditions set forth in this Agreement;

NOW THEREFORE, in consideration of the covenants and agreements contained in this Agreement and
other good and valuable consideration (the receipt and sufficiency of which are hereby acknowledged by
each of the parties), the Parties agree as follows:

L DEFINITIONS
L In this Agreement, the following words and terms, which may be used in the singular or the

plural, have the respective meanings given them as follows:
(a) “Agreement” means this services agreement and all schedules attached hereto;

(b) “Claims” means any and all claims, damages, losses, liabilities, demands, suits,
judgments, causes of action, legal proceedings, penalties or other sanctions and
any and all costs and expenses arising in connection therewith, including, without
limitation, legal fees and disbursements on a substantial indemnity basis
(including, without limitation, all such legal fees and disbursements in
connection with any and all appeals);

(©) “Codes” means the Affiliate Relationships Code set out by the Ontario Energy
Board and all other codes, legislation, regulation and rules applicable to the
Parties from time to time;
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(d) “Effective Date” means January 1, 2015;

() “Person” means an individual, partnership, corporation, firm, trust,
unincorporated association, joint venture, syndicate or other entity; and

® “Term” shall have the meaning given to such term in Section 4.1.
SERVICES

SWE hereby engages the services of Hydro and Hydro hereby accepts such engagement, for
purposes of rendering the Hydro Services listed on Schedule “A”.

Hydro hereby engages the services of SWE and SWE hereby accepts such engagement, for
purposes of rendering the SWE Services listed on Schedule “B”.

At any time during the term of this Agreement, SWE and Hydro may agree upon any Hydro
Services or any SWE Services to be provided hereunder.

FEES AND PAYMENT

In consideration for the Hydro Services rendered by Hydro under this Agreement, SWE shall pay
Hydro the fees as outlined in Schedule “A” (the “Hydro Fees™).

In consideration for the SWE Services rendered by SWE under this Agreement, Hydro shall pay
SWE the fees as outlined in Schedule “B” (the “SWE Fees™).

TERM, DEFAULT AND TERMINATION

This Agreement will come in force as of the Effective Date and, unless it is renewed by mutual
written Agreement of the Parties or terminated earlier as provided hereunder, shall expire 5 years
after the Effective Date (the “Term”).

Either Party may terminate this Agreement upon giving written notice of 30 calendar days to the
other Party.

Upon termination of this Agreement for any reason whatsoever, SWE and Hydro shall
immediately pay to the other all fees, costs and expenses of Hydro Services and SWE Services
provided up to the date of termination.

Neither Party may be held liable in any manner whatsoever for its failure to perform its
obligations under this Agreement occasioned in whole or in part by Acts of God, strikes, lock-out,
fire, regulation of any government or any other cause beyond it’s control, provided that said Party
has exercised due and reasonable care and best efforts to avoid any of the above mentioned events
and provided that this shall not apply to the failure to pay amounts owing hereunder. In the event
any such failure to perform exceeds 90 days, the affected Party may terminate this Agreement,
and the provisions of section 4.3 shall apply.

REPRESENTATIONS, WARRANTIES AND COVENANTS AND INDEMNITIES

Hydro represents, warrants and covenants that, at all times during the Term:
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(a) Hydro and its employees will be qualified by training and experience with
appropriate expertise to perform the Hydro Services;

(b) Hydro and its employees will have, all necessary licenses, approvals and
certifications necessary to perform safely, adequately and lawfully their
obligations under this Agreement; and

(c) Hydro and its employees will perform the Hydro Services in a professional and
workmanlike manner, with care, skill and diligence, in accordance with generally
accepted industry standards, practices and principles applicable to the Hydro
Services performed hereunder.

EXCEPT AS EXPRESSLY PROVIDED IN SECTIONS 5.1, HYDRO DOES NOT MAKE OR
GIVE ANY REPRESENTATION OR WARRANTY OF ANY KIND, WHETHER SUCH
REPRESENTATION OR WARRANTY BE EXPRESS OR IMPLIED, INCLUDING ANY
WARRANTY OF MERCHANTABILITY, QUALITY, OR FITNESS FOR A PARTICULAR
PURPOSE.

SWE represents, warrants and covenants that, at all times during the Term:

(2) SWE and its employees will be qualified by training and experience with
appropriate expertise to perform the SWE Services;

b SWE and its employees will have, all necessary licenses, approvals and
certifications necessary to perform safely, adequately and lawfully their
obligations under this Agreement; and

(©) SWE and its employees will perform the SWE Services in a professional and
workmanlike manner, with care, skill and diligence, in accordance with generally
accepted industry standards, practices and principles applicable to the SWE
Services performed hereunder.

EXCEPT AS EXPRESSLY PROVIDED IN SECTIONS 5.3, SWE DOES NOT MAKE OR
GIVE ANY REPRESENTATION OR WARRANTY OF ANY KIND, WHETHER SUCH
REPRESENTATION OR WARRANTY BE EXPRESS OR IMPLIED, INCLUDING ANY
WARRANTY OF MERCHANTABILITY, QUALITY, OR FITNESS FOR A PARTICULAR
PURPOSE.

USE OF HYDRO EMPLOYEES

To the extent that the Hydro Services include the provision of Hydro’s management and office
personnel to SWE, the management and office personnel are not, and shall in no event become,
employees of SWE. In no event shall SWE become obligated to pay, or make any contribution to
Hydro in respect of, the salaries, wages, benefits or other compensation payable by Hydro to the
management and office personnel except to pay to Hydro any amount payable for the Hydro
Services in accordance with Section 3.1. Hydro will remain responsible for remitting all statutory
withholdings to the appropriate government agency in connection with such personnel.
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CONFIDENTIALITY

When used in this Agreement, the phrase “Confidential Information” means all trade secrets,
inventions, ideas, intellectual property, formulae, patterns, compilations, programs, methods,
techniques, processes, data, designs, algorithms, source code, object code, research plans,
business plans, financial forecasts, business opportunities, agreements, vendor lists, pricing lists,
customer lists, personnel lists, financial statements and similar information, and any other non-
public information about a party or its operations, whether written or oral, or in electronic format,
of a Party. The Parties acknowledge and agree that the foregoing is intended to be illustrative and
that other Confidential Information may exist or arise in the future.

A Party (the “Receiving Party”) which receives Confidential Information from the other Party
(the “Disclosing Party”) acknowledges and agrees that:

(a)

(b)

(©)

(d)

(e)

®

(2

()

@

)

all Confidential Information which is furnished to the Receiving Party by or with
the concurrence of the Disclosing Party or to which the Receiving Party becomes
privy, will be furnished to it in confidence;

at all times it shall keep the Confidential Information in the strictest of
confidence;

it shall not disclose, directly or indirectly, the Confidential Information to any
other Person except as permitted pursuant to this Agreement;

it shall use the Confidential Information solely for the purpose of this Agreement;

it shall not use, at any time, any Confidential Information for its own benefit or
purposes or for the benefit or purposes of any Person (other than the Disclosing
Party);

its relationship with the Disclosing Party is one of mutual trust and reliance;

the disclosure of the Confidential Information will be highly detrimental to the
Disclosing Party;

the Disclosing Party’s business cannot be properly protected from adverse
consequences of the actions of the Receiving Party other than by the restrictions
contained in this Agreement;

it shall indemnify and save harmless the Disclosing Party from and against any
and all Claims occasioned by the Disclosing Party as a result of the Receiving
Party disclosing any of the Confidential Information contrary to the provisions of
this Agreement; and

upon the Disclosing Party’s request, and, in any event, upon the termination of
this Agreement, the Receiving Party shall immediately return to the Disclosing
Party all Confidential Information furnished to it by the Disclosing Party, without
retaining any copies.
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The obligations under this Agreement shall not apply to any Condidential Information that the
Receiving Party can demonstrate to the Disclosing Party’s reasonable satisfaction:

@

(b)

(©)

(d)

(®)

became public and generally known through no act or omission of the Receiving
Party or its representatives;

was disclosed on a non-confidential basis in good faith to the Receiving Party by
a third party which the Receiving Party had reasonable grounds to believe had
legitimate possession thereof and the right to make such disclosure;

was in legitimate possession of the Receiving Party prior to its disclosure by the
Disclosing Party to the Receiving Party as evidenced by written records;

that the Receiving Party is required by law, judicial or arbitration process to
disclose, provided that, prior to disclosing any Confidential Information, the
Receiving Party shall promptly notify the Disclosing Party of such requirement
to disclose and take such steps as are reasonably necessary, and cooperate with
the Disclosing Party, to lawfully limit such disclosure and to maintain the
confidentiality of the Confidential Information in the hands of the Receiving
Party, including obtaining appropriate protective orders; or

is approved in writing by the Disclosing Party for release or other use by the
Receiving Party according to the terms set out in such written approval.

INDUSTRY CODES

It is the expressed intent of the Parties that the arrangements provided for herein shall at all times
be in compliance with the Codes as they apply to the parties hereto from time to time. Each Party
shall use all reasonable efforts to comply with the Codes insofar as the Codes apply to the

particular Party.

The Parties shall share equally with respect to the apportionment of risk (including risk related to
under or over provision of service).

NOTICE

Any notice required under this Agreement may be delivered, during regular business hours, by
overnight courier or by registered mail to the addresses indicated below or any other address that
may be determined by the appropriate Party.

9.1.1 In SWE’s case, to the following address:

43 Alice Street
Halton Hills (Acton), ON L7J 2A9

Attention: Chief Financial Officer
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9.1.2 In the case of Hydro, to the following address:

43 Alice Street
Halton Hills (Acton), ON L7J 2A9

To the attention of: President and CEO

Any such notice may be deemed to have been received:

1. By hand delivery — at the time of delivery.

2. By overnight courier — 24 hours after the date of delivery to courier with evidence of
delivery from the courier;

3. By registered mail — 48 hours after the date of mailing;

GENERAL

This Agreement, including any schedules to be delivered pursuant to the terms of this Agreement,
constitutes the entire agreement between the parties pertaining to the subject matter of this
Agreement and supersedes all prior agreements, understandings, negotiations and discussions,
whether oral or written, of the parties. There are no representations, warranties or other
agreements, whether oral or written, between the parties in connection with the subject matter of
this Agreement except as specifically set out in this Agreement.

The status of a Party under this Agreement shall be that of an independent contractor. Nothing
contained in this Agreement shall be construed as creating a partnership, joint venture or agency
relationship between the Parties.

No presumption shall operate in favour of or against any Party hereto as a result of any
responsibility that any Party may have had for drafting this Agreement.

Neither Party may assign, subcontract, or otherwise transfer this Agreement, or any of his or her
rights, benefits or obligations hereunder, without the prior written consent of the other Party.

No amendment, supplement or modification of this Agreement shall be binding on the parties
unless same is in writing and signed by all of the parties.

No waiver of any provision of this Agreement shall be deemed to constitute a waiver of any other
provision, whether or not similar, nor shall such waiver constitute a continuing waiver unless
otherwise expressly provided. No forbearance by any party to seek a remedy for any breach by
any other party of any provision of this Agreement shall constitute a waiver of any rights or
remedies with respect to any subsequent breach. No waiver by either Party of any of such rights is
effective unless it is signed in writing.

If any provision of this Agreement or any part of any provision of this Agreement is held to be
invalid, illegal or unenforceable by a court of competent jurisdiction, such provision or part shall
not affect the validity, legality or enforceability of any other provision of this Agreement or the
balance of any provision of this Agreement absent such part and such invalid, illegal or
unenforceable provision or part shall be deemed to be severed from this Agreement and this
Agreement shall be construed and enforced as if such invalid, illegal or unenforceable provision
or part had never been inserted in this Agreement.



10.8

10.9

10.10

10.11

10.12

Hydro and SWE state that they have had the opportunity to obtain advice and counsel concerning
the terms and provisions of this Agreement and they agree that they have executed same freely
and voluntarily.

This Agreement shall be governed and interpreted in accordance with the laws in force in the
province of Ontario and the laws of Canada applicable in the Province of Ontario and shall be
treated in all respects as an Ontario Agreement. Each of the parties irrevocably attorns to the
jurisdiction of the courts of the Province of Ontario.

Time shall be of the essence of this Agreement and no extension or variation of this Agreement
shall operate as a waiver of this provision.

Unless otherwise indicated, all dollar amounts referred to in this Agreement are in lawful
Canadian funds.

This Agreement shall enure to the benefit of and shall be binding upon the parties and their
respective heirs, executors, legal representatives, successors and permitted assigns.

IN WITNESS WHEREOF, the Parties intending to be legally bound, do hereby execute this Agreement
as of the date first written above.

Halton Hills Hydro Inc. SouthWestern Energy Inc.
Name: Arthur Skidmore Name: Arthur Skidmore
Title: President & CEO Title: President & CEO

Per:

dQ%/ Per: dﬂ”

Name: David %el&{ Name: David Stelsks

Title:

Chief Financial Officer Title: Chief Financial Officer



SCHEDULE “A”

Hydro Services and Fees

Hydro Services to be provided Fee

Management, and Administration Support 2015 - $9,406.58 per month
($112,879 per year), subject to
annual review

2016 - subject to annual review

Office and Warehouse 2015 - $6,409.33 per month ($76,912
per year), subject to annual review

2016 - subject to annual review
Water Billing and Customer Service 2015 - $11,825.50 per month
($141,906 per year), subject to

annual review

2016 - subject to annual review



SCHEDULE “B”

SWE Services and Fees
SWE Services to be provided Fee
Labour and equipment Time and Materials, subject to
annual review
Master Electrician Time and Materials, subject to

annual review



Halton Hills Hydro Inc.
EB-2015-0074

Exhibit 4

Page 115 of 119

Filed: August 28, 2015
Revised: October 2, 2015

APPENDIX 4-D

HHHI PURCHASING POLICY



e
Halton Hills

Community Energy
CORPORATION

Administration-Purchasing Policy Date: August 2015

Procedure No HHCEC-ADM-2-016 Revision: July 1993, October 2004,
May 2008, January 2011

Issued by: Art Skidmore Title: President & CEO

PURPOSE

The Purchasing Policy is a guideline for Management and Staff to establish amounts,
requirements and approvals.

GUIDING PRINCIPLE

It is the intention of the Corporation to maintain an adequate level of inventory in order to
properly maintain the reliability of our distribution system.

ACQUISITION (PURCHASING) METHODS

In determining the value of goods and services to ascertain the appropriate method of
acquisition, the following criteria will be used:

1) The expenditure must be related to a whole or complete job, item or service in
the Corporation’s approved budget, both operating and capital.

KNOWN QUANTITIES/REQUIREMENTS

Quotations — known quantities/requirements

a) Quotations will be administered by the Purchasing Department.

b) The Purchasing Department may obtain up to three quotes from qualified
suppliers in the most expeditious manner possible either by phone, fax, e-mail,
EDI or correspondence.

Negotiations

The Purchasing Department may negotiate where:

a) there is only one source of supply for the goods or services, or
b) there is merit in purchasing at a public auction, or
c) all tenders or quotations received fail to meet specifications or terms and

conditions and it is unreasonable to recall tenders or quotations.

The negotiation procedures shall be those accepted as standard negotiating procedures
that employ fair and ethical practices.

Sole Supplier

A vendor may be identified by the Corporation as a sole supplier where:
a) the vendor is the only manufacturer of the particular product, or
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b) in order to maintain warranties or system integrity, the vendor is the preferred or
only choice for replacement parts or services for an original product or service
purchased from this vendor, or

c) there is a requirement that repeated purchases be consistent in operation and
manufacture, or
d) there is a need for additions to the original purchase and the additions are to

form an integral part of the original purchase.

Where a vendor has been identified as a sole supplier to the Corporation by virtue of a
previous purchase, all subsequent purchases shall be made by the “Negotiation” method
if the price was not established as part of the original purchase.

Consideration should be given to the timely review of the sole supplier where a new or
alternate product(s) or service(s) become available in the marketplace.

Partnerships

Halton Hills Hydro Inc. believes that it can obtain greater benefits by adopting a strategic
procurement alliance for the purchase of goods and services rather than treating
individual purchases in isolation. The benefits accruing to the Board are:

1. reduced total inventory levels arising from closely matching production
schedules with actual requirements;
2. reduced administrative burden and overall costs due to streamlining the

procurement process and taking advantage of economies of scale;

improved service levels;

better project estimates and improved ability to control final project costs;
improved ability to meet project schedules;

reduced expediting and inspection costs;

innovation will be encouraged and,

adoption of agreed terms and conditions and specifications will reduce time
required in both engineering and purchasing to ascertain expressions of
interest from the marketplace. The ability to add and delete products or
services to the agreement will be a requirement of the agreement.

BN O AL

Cooperative Purchasing

The Corporation encourages cooperative purchasing with other Corporation or public
agencies whenever the best interests of the Corporation will be served.

Exceptions

This Policy does not apply to the following items:
Power purchases from the IMO;
Transmission charges from Hydro One;
Petty cash items;

Training and education;

Refundable employee expenses;
Refunds;

Payroll related expenditures;

Other expenditures

a) debenture payments

08 N o1 B =
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b) insurance payments
c) damage claims
d) tax remittances

9. Utilities

A purchase order is not required for the following:
1. Professional services

a) Counseling fees

b) Auditing

c) Consulting fees

d) Banking

e) Insurance premiums

Selection Criteria

The selection criteria for goods shall be based on the following where relevant:

a) specifications or requirements
b) quality

c) service

d) delivery

e) place

f) life cycle costs and,

g) price.

In support of the Corporate Vision, life cycle costs or price shall be the determining
selection criteria for goods when the above criteria are satisfied.

The selection criteria for services shall be based on the following where relevant:

a) the ability, capacity and skill of the vendor to perform the contract;

b) the ability, capacity and skill of the vendor to perform the contract in a safe
manner,;

c) whether the vendor can perform the service promptly within the time specified
without delay or interference;

d) the character, integrity, reputation, judgement, experience and efficiency of the
vendor and the proposed staff for this service;

e) the quality of performance provided in previous contracts or services, and

f) all cost to the utility that would result from selecting the vendor.

Disposals

Senior management shall have the authority to sell, exchange or otherwise dispose of all
goods declared as surplus to the needs of the Corporation. Where it is in the best
interest of the Corporation, items or groups of items may:

a) be offered to other public agencies;
b) be sold by external advertisement, formal request, auction or public sale;
c) be advertised by public offering for sale and sealed bids will be received with

the award to the highest bidder;
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In the event that all efforts to dispose of goods by sale are unsuccessful, these items
may be offered for refuse or donated to a charity.

Prohibitions

1)

2)

3)

Disposals — no employee for the Corporation having responsibility for
declaring goods surplus to the needs of the Corporation or for disposing of
such items, may acquire these goods.

Personal benefit — any elected official, appointed official, officer, employee or
member of their immediate family of the Corporation is expressly prohibited
from accepting, directly or indirectly from any person, company or corporation
to which any purchase order or contract is, or might be, awarded, any rebate,
gift or money.

The Corporation shall be advised, prior to the award of business, if goods or
services are being purchased by Halton Hills Hydro Inc. from an employee. A
purchase is deemed to be made from an employee when it is made either
directly or indirectly from the employee, their spouse or an immediate family
member, a company owned or operated by an employee, their spouse or an
immediate family member.

APPROVAL GUIDELINES

Title Approval Limit
Supervisors upto $ 5,000
Manager of Operations upto$ 25,000
Chief Financial Officer upto$ 75,000
President & CEO up to $1,000,000
Board over $1,000,000
/7 uo&” (.A&%esident & CEO
=== -
Purchasing Policy Page 4 of 4

HHCEC-ADM-2-016



Halton Hills Hydro Inc.
EB-2015-0074

Exhibit 4

Page 116 of 119

Filed: August 28, 2015
Revised: October 2, 2015

APPENDIX 4-E

HHHI DEPRECIATION AND AMORTIZATION POLICY



Halton Hills Hydro Inc. - IFRS Capitalization Policy

Standard: IFRS 1 - Elective Exemption, IAS 16 — Property, Plant and Equipment

Topic: Property, Plant and Equipment — Fair Value vs. Carrying Value as Deemed Cost

Objective:

To determine the policy on initial measurement of property, plant and equipment (PP&E) on the
date of transition to IFRS

Background:

Halton Hills Hydro Incorporated (“HHHI”) may elect to measure an item of PP&E at its fair value
on the date of transition to IFRS. The fair value would then represent deemed cost at that date
for purposes of subsequent measurement and amortization (“deemed cost election”).

An additional IFRS 1 exemption is available to rate regulated entities. The exemption allows an
entity to measure an item of PP&E at its previously recorded carrying value (i.e. net book value)
on transition to IFRS. As HHHI’s operations are rate regulated, they are eligible to apply this
exemption.

If an Elective Exemption with respect to PP&E is not taken, HHHI would have to account for
PP&E as if the requirements of IAS 16 had always been applied. This would require
retrospective restatements of all PP&E balances in accordance with IFRS.

Considerations:

Retroactive restatements will be onerous and impractical as documentation for historical costs
are not available.

The fair value exemption is not allowed by the OEB for rate setting purposes.
Fair values are more costly to obtain.

Electing the IFRS 1 exemption for rate regulated entities is more favourable to HHHI. Regulated
Net Book Value as at the date of transition to IFRS would be used for rate setting purposes. The
OEB requires the use of regulated NBV as the basis for setting the opening rate base values
upon transition to IFRS. Therefore, using the carrying value as deemed cost exemption would
more closely align financial reporting with the basis in which regulated cash flows and income
are determined by the regulator.

Conclusion:

HHHI has concluded that it will elect the IFRS 1 Exemption for rate regulated entities and use
net book value as at date of transition to IFRS (January 1, 2012) as deemed cost.



Standard: IAS 16 — Property, Plant and Equipment

Topic: Property, Plant and Equipment — Measurement after Recognition

Objective:

To determine the policy on measurement of property, plant and equipment (PP&E) after initial
recognition

Background:

For all subsequent periods following the initial recognition of an asset, IAS 16 permits a choice
of using either the cost model or the revaluation model for valuing PP&E.

Cost Model

After recognition as an asset, an item of PP&E shall be carried at its cost less any accumulated
depreciation and any accumulated impairment losses.

Revaluation Model

After recognition as an asset, an item of PP&E whose fair value can be measured reliably shall
be carried at a revalued amount, being its fair value at the date of the revaluation less any
subsequent accumulated depreciation and subsequent accumulated impairment losses. IAS 16
defines fair value as “the amount for which an asset could be exchanged between
knowledgeable, willing parties in an arm’s length transaction.” It also mentions that, if there is
no market-based evidence of fair value because of the specialized nature of a particular PP&E
item and the item is rarely sold (except as part of a continuing business), an entity may need to
estimate fair value using an income or a depreciated replacement cost approach.

Revaluation shall be made with sufficient regularity to ensure that the carrying amount does
not differ materially from that which would be determined using fair value at the end of the
reporting period. If an item of PP&E is revalued, the entire class of PP&E to which that asset
belongs shall be revalued.

Ontario Energy Board

In its report of the Board on Transition to International Financial Reporting Standards, the OEB
will require the use of historical acquisition cost as the basis for reporting PP&E for regulatory
purposes.

Conclusion:

HHHI has concluded that it will choose the Cost Model to measure PP&E after initial recognition
under IFRS.



Standard: IAS 16 — Property, Plant and Equipment

Topic: Componentization and Depreciation

Objective:

To document the accounting policy on componentization and depreciation of property, plant
and equipment.

Background:

Each part of an item of property, plant and equipment (PP&E) with a cost that is significant in
relation to the total cost of the item shall be depreciated separately.

An entity should allocate the amount initially recognized in respect of an item of PPE to its
significant parts to be depreciated separately.

A significant part of an item of PP&E may have a useful life and a depreciation method that are
the same as the useful life and the depreciation method of another significant part of that same
item. Such parts may be grouped in determining the depreciation charge.

Depreciation is to be computed on a systematic basis over the estimated useful life of the item
of PP&E. The depreciable amount of an asset is determined after deducting its residual value. In
practice, the residual value of an asset is often insignificant and therefore immaterial in the
calculation of the depreciable amount.

The residual value and the useful life of an asset shall be reviewed at least at each financial
year-end and, if expectations differ from previous estimates, the change(s) shall be accounted
for as a change in an accounting estimate in accordance with IAS 8 Accounting Policies, Changes
in Accounting Estimates and Errors.

Depreciation of an asset begins when it is available for use (i.e. when it is in the location and
condition necessary for it to be capable of operating in the manner intended by management).
Depreciation of an asset ceases at the earlier of the date that the asset is classified as held for
sale in accordance with IFRS 5 and the date that the asset is derecognized.

Considerations:

Significant components of PP&E will be separately accounted under IFRS. Each significant
component and the estimated useful lives, for purposes of computing depreciation expense
under IFRS, will be set out in Table 1 as attached.



Overhead system

The following components have been identified — poles, conductors, transformers, switches,
municipal substations comprised of DC service station, switchgear, and transformer.

Poles

HHHI has wood, steel and composite poles. HHHI has 8,000 poles of which 10 are composite, 1
is concrete, 128 are steel and the remainder are wood. Therefore there will be only one pole
component. Cross-arms and insulators are typically replaced when the pole is changed, and
therefore the useful lives of the cross-arms and insulators are consistent with the pole.
Insulators may be changed more frequently, however the cost in comparison to the cost of a
pole is insignificant. Therefore, brackets, cross-arms and insulators will have the same useful
lives as the pole and will be included as a fully dressed pole.

Engineering will test the condition of the pole rather than the age when determining if a pole
should be changed. Engineering have preliminarily determined the average life of poles in the
system to be approximately 60 years, while the Kinectrics Inc. Report No: K-418022-RA0001-
R003, dated December 10, 2009 (HHHI Kinectrics report) shows a maximum life of 50 years.
However, the study was commissioned before HHHI had any asset management initiatives and
the results of the current pole testing shows that poles are requiring changing at an
approximate age of 40-45 years. Therefore, a useful life of 50 years is reasonable.

Conductor

The HHHI Kinectrics report reflects a useful life between 50-77 years, with a typical useful life of
60 years based on moderate mechanical stress, low electrical loading and moderate
environmental factors. Conductor in the system is under moderate mechanical stress and
moderate electrical loading which suggests that useful life is lower than typical. On average, the
change of pole dictates the change of conductor. Load growth also dictates the change in
conductor. As a result, a useful life of 50 years will be used which is consistent with the useful
life of the poles.

Transformer

Pole mounted transformers typically have a different useful life than the pole and conductor.
When a pole is removed along with a pole mounted transformer, the transformer could be sent
in for service and re-used at a future date. The transformer is a significant component of PP&E
and the transformer could have a different useful life than the pole. Therefore, transformers
will be a separate component and will be categorized between pad mounted transformers and
overhead transformers.

The HHHI Kinectrics report reflects a useful life between 30-60 years, with a typical useful life of
40 years based on moderate electrical loading and environmental factors. HHHI has moderate
electrical loading and moderate environmental conditions which would trend towards the
typical life as the useful life of the transformer. Therefore, the typical useful life of 40 years is to
be used for transformers.






Switches

The majority of the switches in use today by HHHI are manual overhead switches. HHHI's
capital plan includes the installation of remote automated switches. A separate component for
local motorized switches is not required as most switches will be automated and remote going
forward. Automated switches are currently segregated in the capital budget by switch
($30,000), motor and RTU ($10,000). Therefore, all the pieces of automated switches are to be
kept together, and all switches (fuse cut-outs, overhead switches and remote automated) are
to be included as one component — overhead devices. HHHI has fuse cut-outs which are
transformer switches. These items have a low dollar value (5100-$150).

The HHHI Kinectrics report reflects a useful life between 30-60 years, with a typical useful life of
50 years. Switch maintenance practices at HHHI are low; therefore life should be closer to the
minimum identified in the HHHI Kinectrics report rather than the typical useful life. Over the
past 35 years, only a few switches have needed to be replaced. The ages of these switches are
approximately 40 years old. There are some cut-out switches that are only 10-15 year old;
however these are small dollar value (5150 each). Therefore, the useful life of 40 years is to be
used.

Voltage Regulator

The useful life of the voltage regulator is the same as the transformer. Therefore, there is no
need to keep a separate component for the voltage regulators.

Reclosers

Reclosers are a type of switch and are currently included in devices and do not need to be
separated from switches due to lack of significance in dollar value.

Municipal Substations

HHHI currently has 11 outdoor municipal substations and 1 indoor municipal substation. There
is a high dollar value in the substations with the majority of the cost relating to the transformer
with minor costs relating to fencing and building. Based on HHHI’s experience, the tap changer
is most likely to be replaced before the winding. The tap changer is a significant cost to replace
although the majority of the cost is in the transformer itself. The building and fencing do not
have a large dollar value in relation to each other. Therefore, all parts of the building (building
and fence) for the municipal substation should be grouped together with the power
transformer being one component comprised of the transformer, winding and tap changer.

The HHHI Kinectrics report shows a useful life of 32-55 years, with a typical useful life of 45
based on moderate electrical loading and environmental factors and low operating and
maintenance practices. HHHI operating and maintenance are low. Engineering is finding that
after 17-30 years of age maintenance costs increase. HHHI environmental factor would be a
little higher than moderate as only one out of twelve municipal substations is indoor. Therefore
the useful life should be lower than typical and a useful life of 35 years would be reasonable.






DC Service Station

The DC station service asset class includes battery banks and chargers. Based on HHHI's
experience, batteries do not last as long as chargers. According to the HHHI Kinectrics report
the battery and chargers have similar useful lives. Therefore, DC Station service will be one
component comprising the battery and charger.

The HHHI Kinectrics report shows a useful life of 10-30 years, with a typical useful life of 20
years, based on moderate electrical loading, low environmental factors and moderate
maintenance practices and moderate non-physical factors. For HHHI, the non-physical factors
(technology) are low and environmental factors are also low as DC systems are indoors. A
useful life of 20 years is typical of the charger (battery depends on the technology and normally
does not last longer than charger). Therefore the useful life of 20 years would be reasonable.

Switchgear

HHHI operates with both air and gas insulated switchgear. As required, the air insulated
switchgear is replaced with the latest design of metalclad gas insulated switchgear. The useful
life expected by HHHI is the same which is supported by the lives identified in the HHHI
Kinectrics report. The HHHI Kinectrics report has been broken out by type of switchgear — air vs.
gas. When the switchgear requires replacement, HHHI typically replaces the whole switchgear,
not just the parts within the switchgear. Therefore, the switchgear assembly should continue to
be combined into one component — switchgear; and the type - air and gas switchgear should be
grouped together as one component.

Kinectrics shows a useful life between 30-60 years, with a typical useful life of 40 years based
on low electrical loading, moderate environmental factors, and operating and maintenance
practices. Typical useful life of 40 years is accurate according to engineering. Electrical loading
in the system is high and environmental factors are low as switchgear is all indoor. These
factors offset each other. Experience of one engineer reveals that they have seen only one
switchgear (air or gas) replaced which had an approximate 40 year useful life. Therefore, a
useful life of 40 years is reasonable.

Station Grounding Systems

HHHI will replace the grounding system when the transformer is replaced. Therefore, the
station grounding system will continue to be grouped together with transformers.



Underground System

The following possible components were identified — primary cable, secondary cable,
transformers, switchgear, utility chamber, ducts, transformer switchgear foundation, junction
cubicle, SCADA, fault indicator, metering, and smart meters.

Underground Primary Cable

HHHI utilizes only TRXLP cable within its underground distribution system. HHHI stopped direct
burying cables approximately 20-25 years ago. The net book value of direct buried cable is
expected to be nil. All new underground primary cable is installed — encased in duct or
concrete. Based on HHHI’s experience, induct and concrete have the same useful life. Arrestors
and terminations are an insignificant part of the cost of the underground network and have a
life similar to that of the cable. Therefore arrestors, terminations and elbows will be grouped
together as one component in underground primary cable.

The HHHI Kinetrics report identified the useful life of underground primary cable including
termination, arrestors, utility chambers and elbows of 40-60 years, with a typical useful life of
40 years based on moderate mechanical stress, electrical loading and environmental factors.
Experience has shown cable does not require change out before 40 years; therefore a 40 year
useful life is reasonable.

Secondary Cable

HHHI has both induct and direct buried secondary cable. All new underground secondary cable
installed is encased in duct or concrete. HHHI does not have any Pl and PlJ cables. Therefore,
induct and direct buried cables will be grouped together.

The HHHI Kinectrics report identifies a useful life between 40-60 years, with minimum and
typical useful life at 40 years. This is based on moderate mechanical stress, electrical loading
and environmental factors. A useful life of 40 years is appropriate as normally change of
secondary cables is due to electrical loading issues rather than failure and experience shows
secondary cables are not changed out before then. Therefore, a useful life of 40 years is
appropriate.

Transformers
Transformers are a significant part of the underground system.

The HHHI Kinectrics report reflects the useful life between 30-40 years, with a typical life of 40
years based on low mechanical stress and moderate electrical loading and environmental
factors. HHHI has low electrical loading in their underground system which would put the useful
life towards the maximum which is the same as typical. A useful life of 40 years is therefore
appropriate.

Pad Mounted Switchgear




HHHI operates with both air and gas insulated switchgear. Experience has indicated that both
air and gas switchgear have the same useful lives and this is supported by the HHHI Kinectrics
report.

The HHHI Kinectrics report indentifed the useful life between 20-40 years, with a typical useful
life of 30 years based on low mechanical stress and electrical loading and high environmental
factors. Environmental factor is high as the assets tend to rust as they sit at the side of the road,
so the snow, debris, salt, etc. factor into the condition of the asset. The approximate age is 25
to 30 years; therefore a 30 year useful life is appropriate.



Utility Chamber

The Utility Chamber facilitates cable pulling into underground ducts and provide access to
splices and facilities that require periodic inspections or maintenance. HHHI currently has two
utility chambers and has typically experienced that these chambers have a similar useful life to
the conductor. Utility chambers are expensive to install, but they last a long time. Therefore,
utility chambers are to be grouped with underground primary cable.

Ducts

The HHHI Kinectrics report shows a useful life from 30-80 years, with a typical useful life of 50
years based on high mechanical stress and moderate environmental factors. In HHHI’s system,
mechanical stress is not high and ducts underground are normally concrete encased and are
therefore protected. They should therefore have a higher life than underground cable and a
useful life of 50 years is reasonable.

Transformer and Switchgear Foundation

The transformer and switchgear foundation asset class is similar to the utility chamber asset. It
is a buried precast concrete vault on which the pad-mounted transformers or switchgear are
mounted. Typically the foundation is buried and the top portion is above ground. The
transformer switchgear foundation is usually installed when the duct is installed. Therefore,
duct and transformer switchgear foundation are to be grouped together.

Junction Cubicle

Junction cubicle is similar to switchgear but it is less expensive. According to the HHHI Kinectrics
report, junction cubicle and switchgear useful lives are similar. As such, junction cubicle is to be
grouped with the pad mounted switchgear.

SCADA

Supervisory Control and Data Acquisition (SCADA) refers to the centralized monitoring and
control system of a facility. SCADA remote units (RTUs) allow the SCADA system to
communicate with field equipment. The RTU is typically comprised of power supply, CPU, 1/O
Modules, housing and chassis, communications interface and software.

The HHHI Kinectrics report identifies a SCADA useful life between 5-30 years, with a typical
useful life of 20 years based on low environmental and maintenance practices and high non-
physical factors. For HHHI, the environmental and maintenance factors are low. The non-
physical factor is high as SCADA is technology-based. The life of SCADA equipment is limited by
technology. Therefore a 20 year useful life is appropriate based on non-physical.

Fault Indicator

HHHI has approximately 45 fault indicators comprised of both overhead and underground. The
cost of a fault indicator is approximately $200-500. Overhead fault indicators should be
grouped with overhead conductor and underground fault indicators are used with transformers
and should be grouped with the underground transformers.






Metering

The metering asset consists of three components: the meter itself, the current transformer (CT)
and the potential transformer (PT

HHHI typically recalibrates industrial/commercial meters every 10 years. As industrial and
wholesale meters last the same amount of time, they will be grouped together.

The HHHI Kinectrics report shows a useful life range of industrial/commercial type meters
between 20 -60 years. The non-physical factors are high due to technology and life is limited by
technology. A 20 year useful life is reasonable.

Rarely, is HHHI required to replace CTs and PTs; only if they are hit by lightning or other
electrical issues. CTs and PTs last a lot longer than a meter. As a result, CTs and PTs should be
segregated from industrial and wholesale meters.

The HHHI Kinectrics report shows a useful life between 35-50 years, with a typical useful life of
45 years based on low maintenance. CTs & PTs typically last about 45 years. Useful life of 45
years will be used.

Smart Meters

A smart meter is an advanced meter, essentially an electrical meter that identifies consumption
in more detail than a conventional meter; and communicates that information via repeaters
and collectors back to the local utility. HHHI expects that repeaters, antennas and data
connectors would easily last as long as the meters, but they are based on technology and this
impacts their useful life as these are communication based. Smart metering is a 20 year plan.
Cost information should be kept in as much detail as in the Kinectrics chart — smart meters,
repeaters, data concentrators.

The HHHI Kinectrics report reflects a minimum life for all smart meters of 15 years to be
deemed appropriate as this is new technology with no history. Technology is considered to be a
life limiting factor.

Minor Assets
With reference to the HHHI Kinectrics report:

1. Vehicles will be separated into the following categories and useful lives will be based on
HHHI replacement policy as follows:
0 bucket trucks, useful life of 12 years
O trailers, useful life of 15 years and
0 Vans/cars/light vehicles, useful life of 8 years.

2. Office equipment - a5 year useful life.

3. Computer hardware and software is technology driven. The life is determined to be 3
years and 2 years respectively.



4. Tools, shop, garage equipment and measurement & testing equipment are to be
bundled together and useful life is determined to be 10 years.

5. Stores equipment with useful life of 10 years.

6. Communication equipment including vehicle radio will continue to use the current
useful life of 10 years.

Conclusion:

The new levels of componentization and the corresponding useful lives will be applied
beginning January 1, 2012. The net book value as deemed cost exemption (available to rate
regulated entities) will be applied so that the opening values at January 1, 2012 do not need to
be restated and therefore, componentization does not need to be applied retroactively.



Table 1: HHHI — PP&E Components and Estimated Useful Lives

Component Previous Component Proposed Useful Life | Existing
Useful Life

Land Land N/A N/A

Overhead poles, fully dressed Overhead Poles 50 25

Overhead conductors Overhead Conductors & |50 25
Devices

Overhead line switches, reclosures, | Overhead Conductors & |40 25

fault circuit indicators Devices

Municipal substations — transformers | MS Station equipment 35 25

incl grounding system

Municipal substations - DC service | MS Station equipment 20 25

station incl battery & chargers

M.S. Switchgear Overhead Conductors & |40 10
Devices

Underground primary cable incl utility | Underground Conductors & | 40 25

chambers Devices

Underground secondary cable Underground Services 40 25

Underground ducts and transformer | Underground Conduit 50 25

switchgear foundation

Overhead transformers incl voltage | Overhead Transformers 40 25

regulator

Underground transformers incl fault | Underground Transformers 40 10

indicators

Underground switchgear and junction 20 -

cubicle

SCADA - battery, RTU, relay, IED 20 15

Industrial/Commercial, wholesale | Interval Meters — 1 Phase, 3 | 20 25

Energy Meters Phase & Meters YE Adj

PTs & CTs Meters 45 25

Smart meters - meters Meters 15 15

Smart meters - repeaters Meters 15 15

Smart meters — data concentrators Meters 15 15

Office Furniture and Equipment Office Furniture and | 5 10

Equipment




Computer Equipment Hardware Computer Equipment | 3 5
Hardware
Computer Software Computer Software 2 1
Vehicles — bucket trucks Transportation Equipment 12 5
Vehicles — trailers Transportation Equipment 15 5
Vehicles — vans/cars Transportation Equipment 8 5
Tools, Garage Equipment, | Tools, Garage Equipment, | 10 10
Measurement & Testing Equipment Measurement &  Testing
Equipment
Stores Equipment Stores Equipment 10 10
Wireless Communication Communication Equipment 10 -

Standard: IAS 16 — Property, Plant and Equipment

Topic: Capitalization - Burdens

Objective:

To document the accounting policy on the capitalization of burdens.

HHHI will capitalize all costs, including the above burdens, when the cost is directly attributable
to bringing the item of PP&E to the location and condition necessary for it to be capable of

operating in the manner intended by management.

Any general and administrative costs currently included in the various burden rates under

CGAPP will not be capitalized under IFRS.

The following changes were made to the capitalization policy as a result of the transition to

IFRS.

Payroll allocation

The following accounts were removed from this allocation as they are not directly attributable

to an asset:

e Non-Productive Time (account 670-14-21)
e Major Tools Amortization (account 670-14-22)

e Payroll Overhead Management Cost (account 670-26-13/14/15/17)

e MEARIE — Total Benefits (account 670-26-26)
e Department/ OH Recovery (account 670-90-89)

Stores Allocation (Materials Burden)




No changes were identified for this allocation.

Rolling Stock (Vehicle Burden):

No changes were identified for this allocation.



Standard: IAS 16 — Property, Plant and Equipment

Topic: Property, Plant and Equipment Derecognition of PP&E

Objective:
To document the accounting policy on derecognition of property, plant and equipment.
Background:

The carrying amount of an item of property, plant and equipment (PP&E) shall be derecognized:
(a) On disposal; or
(b) When no future economic benefits are expected from its use or disposal (eg. the item is
removed from use).

When a part of an item of PP&E is replaced and that replacement is capitalized under the
recognition principle in IAS 16, then the replaced part is derecognized regardless of whether the
replaced part has been identified as a separate component and depreciated separately.

The gain or loss arising from the derecognition of an item of PP&E shall be included in profit or
loss when the item is derecognized. Gains shall not be classified as revenue, and instead should
be presented as other income or expense.

The disposal of an item of PP&E may occur in a variety of ways (e.g. by sale, by entering into a
finance lease, by donation, etc.) In determining the date of disposal of an item, an entity applies
the criteria in IAS 18 for recognizing revenue from the sale of goods. Under IAS 18.14, revenue
from the sale of goods shall be recognized when all the following conditions have been
satisfied:

(a) The entity has transferred to the buyer the significant risks and rewards of
ownership of the goods

(b) The entity retains neither continuing managerial involvement to the degree usually
associated with ownership nor effective control over the goods sold;

(c) The amount of revenue can be measured reliably;

(d) It is probable that the economic benefits associated with the transition will flow to
the entity; and

(e) The costs incurred or to be incurred in respect of the transactions can be measure
reliably.

The gain or loss arising from derecognizing of an item of PP&E shall be determined as the
difference between the net disposal proceeds, if any, and the carrying amount of the item.



Considerations:

Currently the pooled method of accounting for capital assets for Utility companies is applied
and is an approved method by the Ontario Energy Board (“OEB”).

The pooled method of accounting, pools like assets together based on the year of addition as
the pooling method assumes that each asset will last, on average, their full useful life

Under the pooled method there is an assumption that there are assets within the same asset
pool which will last longer or shorter than the estimated useful life and therefore, in the end
everything balances out on average. However, the assumption does not always hold true,
especially if assets are removed from service before the end of their useful life, for example,
when a road is widened and a pole line relocated.

Under the pooled method, if an asset is removed from service prior to the end of its useful life,
there is no change to the accounting to remove the asset — it remains in the GL (ie it is not
derecognized).

Currently, HHHI records their capital assets using the pooling method of accounting and does
not derecognize assets removed from service prior to the end of their useful life.

Since HHHI removes assets from service prior to the end of their useful life from time to time,
these removed assets should be derecognized. HHHI must derecognize the cost of the asset
which was removed/disposed. A write-off would be recorded in the amount of the remaining
NBV of the asset removed/disposed. Any proceeds on the disposal of the asset would offset
the write-off.

Conclusion:

In order to properly account for assets that are removed from service in the accounting records,
a collaborative process needs to be developed involving Engineering, Operations and Finance
which alerts the accounting department when an asset has been removed from service in order
to write-off the asset (long-term issue)

If a project include only the addition of a new asset, without any removal of old assets, then
there are no de-recognition losses to record.



Standard: IAS 23 — Borrowing Costs

Topic: Borrowing Costs — Property, Plant and Equipment

Objective:
To determine the policy on accounting for borrowing costs for property, plant and equipment.
Background:

Borrowing costs are interest and other costs that an entity incurs in connection with the
borrowing of funds. A qualifying asset is an asset that necessarily takes a substantial period of
time to get ready for its intended use or sale. A substantial period of time is not defined in the
IAS standard. Guidance provided by KPMG (Insights) suggests that a substantial period of time
would be considered to be a period well in excess of 6 months.

For all subsequent periods following the initial recognition of an asset, IAS 16 permits a choice
of using either the cost model or the revaluation model for valuing PP&E. HHHI has chosen to
use the cost model in accordance with OEB requirements.

IAS 23 requires that borrowing costs be expensed as they are incurred unless they relate to
“qualifying assets”, in which case they must be capitalized if certain conditions are met. When
interest is capitalized, IAS 23 requires the following steps:

e Begin capitalization when borrowing costs are incurred and expenditures and activities to
develop a qualifying asset are in progress;

e Suspend capitalization when development is interrupted for extended periods; and
e Cease capitalization when a qualifying asset is ready for its intended use or sale.

Borrowing costs that are directly attributable to the acquisition, construction, or production of
a qualifying asset form part of the cost of that asset. All other borrowing costs are recognized as
interest expense.

The borrowing costs capitalized must reflect the weighted average of the actual borrowing
costs incurred. The OEB requires the actual interest rate on the debt to be used if the related
debt was acquired on an arm’s length basis. If the debt is acquired on a non-arm’s length basis
then the interest rate used cannot exceed the Board’s published rates for CWIP.

Definitions:

Qualifying asset — HHHI defines a qualifying asset as one that takes in excess of 9 months to
construct or get ready for its intended use.

Conclusion:

Eligible borrowing costs will be capitalized as part of PP&E for all qualifying assets. Interest rate
to be used for capitalization will be limited to the OEB’s published rate for CWIP for regulatory
reporting purposes.






Halton Hills Hydro Inc.

Capitalization of Overheads Table

Engineering

Supervision

Supply Chain

Account

CGAPP

MIFRS

CGAPP

MIFRS

CGAPP

MIFRS

Labour Regular Hourly

Y

Y

Labour Overtime Hourly

Union Vacation

Union Statutory Holidays

Y
Y
Y

Y
Y
Y

Union Leave

Labour Regular Salary

<|z|=<|=<|=<|=<

Y
Y
Y
Y
N
Y

Labour Overtime Salary

Training Regular Hourly

<

=

Training Regular Salary

<
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Training Overtime Hourly

Inclement Weather - Regular

Management salaries

Management vacation

Management training

Employer Pension Contributions

Canada Pension Contributions

Employment Insurance Contributions

Workplace Safety and Insurance

Ontario Health Tax

Employee Health Plan

Safety Equipment and Uniforms

Rewards and Recognition

Vehicles & Equipment

<|=<|=<|=<|=<|=<|=<|=<|=<|=<|=<|=<
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Outside Services
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Vehicles & Equipment Rentals

Small Tools

Small Equipment Repairs

Freight and Transport

Waste Disposal

Office Supplies

Office Equipment Rentals

<

=2

Office Equipment Maintenance

Postage and Meter Rentals

Courier

<|=<|=<|=<|=<|=<|=<|=<|<|<|<|=<|=<|=<|=<|=<|<|<|<|<|<|<|=<

ZZ|IZ|IZz|IZ2|IZ2I}|IZIZ2|[}|<}<|}|IZ|IZ2|}X|¥|}¥|<¥|<|<¥|Z2|1Z2|=2

Travel Meals & Entertainment

Mileage reimbursement

<

<

Vehicles




Travel Other

Training Meals & Entertainment

Training Tuition

Training Transportation

Training Lodging

Training Mileage Reimbursement

Training Other

<|=<|=<|=<|=<|=<]|=<

2222|1222

<|=<|=<|=<|=<|=<]|=<

Z2Z2Z22|12|2|2

Consulting Services

Computer Equipment

Computer Software

Computer Supplies

IT Licenses

IT Maintenance Contracts

Telephone

Telephone - Mobile

Radio Leasing and Licenses

Communications Hardware

<|=<|=<|=<|=<|=<|=<|=<]|=<

ZZ2Z2212|12|12|2|2

Professional Dues and Licenses

Other Membership Fees

<

=2

Subscriptions

Easements and Licenses

<|=<|=<|=<|=<|=<|=<|=<|=<|=<|<|=<|=<|<|=<|<|<|=<|<|=<]|=<

<|Z|Z|Z2|Z|Z2|Z2|Z2|1Z2|Z2|Z2|1Z2|Z2|1Z2|1Z2|Z2|2|Z2|2|2|2

Inventory Write-off and Obsolescence

Inventory Shortages and Overages

<

<

Average Cost Adjustment
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Income Tax/PlLs Workfoi

Utility Name

Assigned EB Number

Name and Title

Phone Number
Email Address
Date

Last COS Re-based Year

Halton Hills Hydro Inc.

EB-2015-0074

David Smelsky, CFO

519 853 3700 Ext 208

dsmelsky@haltonhillshydro.com

26-Aug-15

2012

Note: Drop-down lists are shaded blue; Input cells are shaded green.

This Workbook Model is protected by copyright and is being made available to you solely f
model for that purpose, and provide a copy of this model to any person that is advising or ¢
reproduction, publication, sale, adaptation, translation, modification, reverse engineering o
consent of the Ontario Energy Board is prohibited. If you provide a copy of this model to a
reviewing your draft rate order, you must ensure that the person understands and agrees t«

While this model has been provided in Excel format and is required to be filed with the appl

data and the results.
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Income Tax/PlLs Workform f

Historical Year

Bridge Year

Test Year

1. Info

S. Summary
A. Data Input Sheet

B. Tax Rates & Exemptions

HO - PILs, Tax Provision Historical Year
H1 - Adj. Taxable Income Historical Year
H4 - Schedule 4 Loss Carry Forward Histc
H8 - Schedule 8 Historical'lAl

H10 - Schedule 10 CEC Historical Year
H13 - Schedule 13 Tax Reserves Historic:

BO - PILs,Tax Provision Bridge Year

B1 - Adj. Taxable Income Bridge Year

B4 - Schedule 4 Loss Carry Forward Bridc
B8 - Schedule 8 CCA Bridge Year

B10 - Schedule 10 CEC Bridge Year

B13 - Schedule 13 Tax Reserves Bridge )

TO PILs, Tax Provision Test Year

T1 Taxable Income Test Year

T4 Schedule 4 Loss Carry Forward Test Y
T8 Schedule 8 CCA Test Year

T10 Schedule 10 CEC Test Year

T13 Schedule 13 Reserve Test Year
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Nema#
Shiano.

Income Tax/PILs Workform for 2016 Filers

Rate Base

Return on Ratebase

Deemed ShortTerm Debt % 4.00%
Deemed Long Term Debt % 56.00%
Deemed Equity % 40.00%
Short Term Interest Rate 2.16%
Long Term Interest 3.20%
Return on Equity (Regulatory Income) 9.30%

Return on Rate Base

Questions that must be answered

1.

2.

3.

4.

Does the applicant have any Investment Tax Credits (ITC)?

Does the applicant have any SRED Expenditures?

Does the applicant have any Capital Gains or Losses for tax purposes?

Does the applicant have any Capital Leases?

Does the applicant have any Loss Carry-Forwards (non-capital or net capital)?
Since 1999, has the applicant acquired another regulated applicant's assets?

Did the applicant pay dividends?

If Yes, please describe what was the tax treatment in the manager's summary.

Did the applicant elect to capitalize interest incurred on CWIP for tax purposes?

AA
AB

$ 62,148,062

$ 2,485,922 W=S*T

$ 34,802,914 X=S*U

$ 24,859,225 Y=s*v

$ 53,696 AC=W*Z

$ 1,112,111 AD = X * AA

$ 2,311,908 AE=Y*AB T1

$ 3,477,714 AF = AC + AD + AE

Historical Bridge Test Year

No No No
No No No
Yes Yes Yes
No No No
No Yes Yes
No No No
Yes Yes Yes
Yes No No
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Income Tax/PlLs Workform for 2016 Filers

Ontario

Tax Rates
Federal & Provincial Effective Effective Effective Effective Effective
As of June 15, 2015 January 1, 2012 January 1, 2013 January 1, 2014 January 1, 2015 January 1, 2016
Federal income tax
General corporate rate 38.00% 38.00% 38.00% 38.00% 38.00%
Federal tax abatement -10.00% -10.00% -10.00% -10.00% -10.00%
Adjusted federal rate 28.00% 28.00% 28.00% 28.00% 28.00%
Rate reduction -13.00% -13.00% -13.00% -13.00% -13.00%
Federal Income Tax 15.00% 15.00% 15.00% 15.00% 15.00%
Ontario income tax 11.50% 11.50% 11.50% 11.50% 11.50%
Combined federal and Ontario 26.50% 26.50% 26.50% 26.50% 26.50%
Federal & Ontario Small Business
Federal small business threshold 500,000 500,000 500,000 500,000 500,000
Ontario Small Business Threshold 500,000 500,000 500,000 500,000 500,000
Federal small business rate 11.00% 11.00% 11.00% 11.00% 10.50%
Ontario small business rate 4.50% 4.50% 4.50% 4.50% 4.50%
Notes
1. The Ontario Energy Board's proxy for taxable capital is rate base.

2. If taxable capital exceds $15 million the maximum tax rates apply.
3. If taxable capital is below $10 million the minimum tax rates apply.
4. Where taxable capital is between $10 million and $15 million, the tax rate will be calculated.
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Income Tax/PILs Workform for 2016 Filers

PILs Tax Provision - Historical Year

Note: Input the actual information from the tax returns for the historical year. Wires Only
Regulatory Taxable Income H1 -$ 754,681 A
Combined Tax Rate and PILs Ontario Tax Rate (Maximum 11.5%) 11.50% B

Federal tax rate (Maximum 15%) 15.00% C

Combined tax rate (Maximum 26.5%) 26.50%|M =K + L

Total Income Taxes -$ 199,990 |[E=A*D
Investment Tax Credits $ - |F
Miscellaneous Tax Credits $ - G

Total Tax Credits $ - H=F+G

Corporate PILs/Income Tax Provision for Historical Year [s - li=H+E
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=
Ontario

Income Tax/PILs Workform for 2016 Filers

Adjusted Taxable Income - Historical Year

. Total for Legal Non-Distribution Historic
T2Slline # Entity Eliminations Wires Only
Income before PILs/Taxes A 3,419,317 3,419,317
Additions:
Interest and penalties on taxes 103 0
Amortization of tangible assets 104 1,419,473 1,419,473
Amortization of intangible assets 106 0
Recapture of capital cost allowance from Schedule 8 107 0
Gain on sale of eligible capital property from Schedule 10 108 0
Income or loss for tax purposes- joint ventures or partnerships 109 0
Loss in equity of subsidiaries and affiliates 110 0
Loss on disposal of assets 111 0
Charitable donations 112 0
Taxable Capital Gains 113 0
Political Donations 114 0
Deferred and prepaid expenses 116 0
Scientific research expenditures deducted on financial statements 118 0
Capitalized interest 119 0
Non-deductible club dues and fees 120 0
Non-deductible meals and entertainment expense 121 13,595 13,595
Non-deductible automobile expenses 122 0
Non-deductible life insurance premiums 123 0
Non-deductible company pension plans 124 0
Tax reserves deducted in prior year 125 0
Reserves from financial statements- balance at end of year 126 796,006 796,006
Soft costs on construction and renovation of buildings 127 0
Book loss on joint ventures or partnerships 205 0
Capital items expensed 206 11,770 11,770
Debt issue expense 208 0
Development expenses claimed in current year 212 0
Financing fees deducted in books 216 0
Gain on settlement of debt 220 0
Non-deductible advertising 226 0
Non-deductible interest 227 0
Non-deductible legal and accounting fees 228 0
Recapture of SR&ED expenditures 231 0
Share issue expense 235 0
Write down of capital property 236 0
Amounts received in respect of qualifying environment trust per paragraphs 12(1)(z.1) and 12(1)(z.2) 237 0
Other Additions
Interest Expensed on Capital Leases 290 59,619 59,619
Realized Income from Deferred Credit Accounts 291 340,511 340,511
Pensions 292 0
Non-deductible penalties 293 32,784 32,784
294 0
295 0
ARO Accretion expense 0
Capital Contributions Received (ITA 12(1)(x)) 0
Lease Inducements Received (ITA 12(1)(x)) 0
Deferred Revenue (ITA 12(1)(a)) 0
Prior Year Investment Tax Credits received 0
Provision for income taxes-current -452,226 -452,226




Provision for income taxes-future 231,731 231,731
0
0
0
0
0
0
0
0
Total Additions 2,453,263 2,453,263
Deductions:
Gain on disposal of assets per financial statements 401 0
Dividends not taxable under section 83 402 0
Capital cost allowance from Schedule 8 403 3,255,962 3,255,962
Terminal loss from Schedule 8 404 0
Cumulative eligible capital deduction from Schedule 10 405 21,789 21,789
Allowable business investment loss 406 0
Deferred and prepaid expenses 409 0
Scientific research expenses claimed in year 411 0
Tax reserves claimed in current year 413 0
Reserves from financial statements - balance at beginning of year 414 746,888 746,888
Contributions to deferred income plans 416 0
Book income of joint venture or partnership 305 0
Equity in income from subsidiary or affiliates 306 0
Other deductions: (Please explain in detail the nature of the item)
Interest capitalized for accounting deducted for tax 390 1,439,197 1,439,197
Capital Lease Payments 391 209,179 209,179
Non-taxable imputed interest income on deferral and variance accounts 392 954,246 954,246
393 0
394 0
ARO Payments - Deductible for Tax when Paid 0
ITA 13(7.4) Election - Capital Contributions Received 0
ITA 13(7.4) Election - Apply Lease Inducement to cost of Leaseholds 0
Deferred Revenue - ITA 20(1)(m) reserve 0
Principal portion of lease payments 0
Lease Inducement Book Amortization credit to income 0
Financing fees for tax ITA 20(1)(e) and (e.1) 0
0
0
0
0
0
0
0
Total Deductions 6,627,261 6,627,261
Net Income for Tax Purposes -754,681 -754,681
Charitable donations from Schedule 2 311 0
Taxable dividends deductible under section 112 or 113, from Schedule 3 (item 82) 320 0
Non-capital losses of preceding taxation years from Schedule 4 331 0
Net—cap_ital _Iosses of preceding taxation years from Schedule 4 (Please include explanation and 332 0
calculation in Manager's summary)
Limited partnership losses of preceding taxation years from Schedule 4 335 0
TAXABLE INCOME -754,681 -754,681
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0

Income Tax/PlLs Workform for 2016 Filers

Schedule 7-1 Loss Carry Forward - Historical

Corporation Loss Continuity and Application

Actual Historical

Non-
Total Distribution | Utility Balance
Non-Capital Loss Carry Forward Deduction Portion
Actual Historical 0 0
Non-
Total Distribution | Utility Balance
Net Capital Loss Carry Forward Deduction Portion
20,169 20,169
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Income Tax/PlLs Workform for 2016 Filers

e
Ontario

Schedule 8 - Historical Year

UCC End of Less: Non- UCC Regulated
Class Class Description Year Historical | Distribution ) .
) Historical Year
per tax returns Portion

1 Distribution System - post 1987 15,507,025 15,507,025
1 Enhanced |Non-residential Buildings Reg. 1100(1)(a.1) election 1,904,456 1,904,456
2 Distribution System - pre 1988 0
8 General Office/Stores Equip 1,337,423 1,337,423
10 Computer Hardware/ Vehicles 671,338 671,338
10.1 Certain Automobiles 0
12 Computer Software 386,378 386,378
13, Lease#1 0
13, Lease #2 o
13, Lease # 3 o
13, Lease # 4 0
14 Franchise 0
17 New Electrical Generating Equipment Acq'd after Feb 27/00 Other Than Bldgs 0
42 Fibre Optic Cable 0
43.1 Certain Energy-Efficient Electrical Generating Equipment 0
43.2 Certain Clean Energy Generation Equipment 0
45 Computers & Systems Software acq'd post Mar 22/04 4,467 4,467
46 Data Network Infrastructure Equipment (acq'd post Mar 22/04) 0
47 Distribution System - post February 2005 4,516,048 4,516,048
50 Data Network Infrastructure Equipment - post Mar 2007 94,854 94,854
52 Computer Hardware and system software 0
95 CWIP 0
49 Electricity Distribution Equipment 13,589,061 13,589,061
0
0
0
0
0
0
0
0
0
SUB-TOTAL - UCC 38,011,050 0 38,011,050
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Income Tax/PlLs Workform for 2016 Filer

Schedule 10 CEC - Historical Year
Cumulative Eligible Capital 311,271

Additions
Cost of Eligible Capital Property Acquired during Test Year

Other Adjustments 0
Subtotal 0 x 3/4 = 0
Non-taxable portion of a non-arm's_ length traqsferor‘s gain realized on the 0 X 1/2 = 0
transfer of an ECP to the Corporation after Friday, December 20, 2002
0 0

Amount transferred on amalgamation or wind-up of subsidiary 0 0

Subtotal 311,271
Deductions
Proceeds of sale (less outlays and expenses not otherwise deductible)
from the disposition of all ECP during Test Year
Other Adjustments 0

Subtotal 0 x 3/4 = 0
Cumulative Eligible Capital Balance 311,271
Current Year Deduction 311,271 X 7% = 21,789

Cumulative Eligible Capital - Closing Balance 289,482
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Nuzza’
Ontario

Income Tax/PlLs Workform for 2

Schedule 13 Tax Reserves - Historical

Continuity of Reserves

Historical Balance as Non-Distribution

Description P
P per tax returns Eliminations

Utility Only

Capital Gains Reserves ss.40(1) | 0
Tax Reserves Not Deducted for accounting purposes
Reserve for doubtful accounts ss. 20(1)(l)
Reserve for goods and services not delivered
ss. 20(1)(m)

Reserve for unpaid amounts ss. 20(1)(n)
Debt & Share Issue Expenses ss. 20(1)(e)
Other tax reserves

O JO |ojojo|lo|lolo|jlo] O |o

Total 0 0

Financial Statement Reserves (not deductible for Tax Purposes)
General Reserve for Inventory Obsolescence
(non-specific)
General reserve for bad debts 192,001 192,001
Accrued Employee Future Benefits: 604,005 604,005
- Medical and Life Insurance
-Short & Long-term Disability
-Accmulated Sick Leave
- Termination Cost

0

- Other Post-Employment Benefits

Provision for Environmental Costs

Restructuring Costs

Accrued Contingent Litigation Costs

Accrued Self-Insurance Costs

Other Contingent Liabilities

O |Oo|ojolo]ojojolololo

Bonuses Accrued and Not Paid Within 180
Days of Year-End ss. 78(4)

Unpaid Amounts to Related Person and Not
Paid Within 3 Taxation Years ss. 78(1)

(@]

Other 0

Total 796,006 0 796,006
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Income Tax/PILs Workform for 2016 Filers

PILS Tax Provision - Bridge Year

Wires Only
Reference
Regulatory Taxable Income Bl -$ 2,212,846 |A
Combined Tax Rate and PILs Effective Ontario Tax Rate 11.50% B
Federal tax rate (Maximum 15%) 15.00% C
Combined tax rate 26.50%|D =B + C
Total Income Taxes calculated |-$ 586,404 |[E=A*D
Investment Tax Credits F
Miscellaneous Tax Credits G
Total Tax Credits $ ~ |H=F+0G
Corporate PILs/Income Tax Provision for Bridge Year [$ - |iI=H+E

Note:

1. This is for the derivation of Bridge year PILs income tax expense and should not be used for Test year
revenue requirement calculations.
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Income Tax/PlLs Workform for

Adjusted Taxable Income - Bridge Year

Working
T2Stline# Paper RegL-lrloattzIdfcithility
Reference
Income before PILs/Taxes A 1,032,924
Additions:
Interest and penalties on taxes 103
Amortization of tangible assets 104 2,273,249
Amortization of intangible assets 106
Recapture of capital cost allowance from
Schedule 8 107
Gain on sale of eligible capital property from 108
Schedule 10
Income or loss for tax purposes- joint
ventures or partnerships 109
Loss in equity of subsidiaries and affiliates 110
Loss on disposal of assets 111
Charitable donations 112
Taxable Capital Gains 113
Political Donations 114
Deferred and prepaid expenses 116
Scientific research expenditures deducted on
financial statements 118
Capitalized interest 119
Non-deductible club dues and fees 120
Non-deductible meals and entertainment 121 14.000
expense
Non-deductible automobile expenses 122
Non-deductible life insurance premiums 123
Non-deductible company pension plans 124
Tax reserves deducted in prior year 125 B13 0
Reserves from financial statements- balance 126 B13 836,006
at end of year
Soft costs on construction and renovation of
buildings 127
Book loss on joint ventures or partnerships 205
Capital items expensed 206
Debt issue expense 208
Development expenses claimed in current 212
year
Financing fees deducted in books 216
Gain on settlement of debt 220
Non-deductible advertising 226
Non-deductible interest 227
Non-deductible legal and accounting fees 228
Recapture of SR&ED expenditures 231
Share issue expense 235
Write down of capital property 236
Amounts received in respect of qualifying
environment trust per paragraphs 12(1)(z.1) 237
and 12(1)(z.2)
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Income Tax/PlLs Workform for

Adjusted Taxable Income - Bridge Year

Other Additions

Interest Expensed on Capital Leases 290 59,619
Realized Income from Deferred Credit
291
Accounts
Pensions 292
Non-deductible penalties 293
294
Other Additions 295 32,784

ARO Accretion expense

Capital Contributions Received (ITA 12(1)(x))

Lease Inducements Received (ITA 12(1)(x))

Deferred Revenue (ITA 12(1)(a))
Prior Year Investment Tax Credits received

Total Additions 3,215,658
Deductions:

Gain on disposal of assets per financial

statements 401

Dividends not taxable under section 83 402

Capital cost allowance from Schedule 8 403 B8 3,396,278

Terminal loss from Schedule 8 404

Cumulative eligible capital deduction from 405 B10 20,264

Schedule 10 —

Allowable business investment loss 406

Deferred and prepaid expenses 409

Scientific research expenses claimed in year 411

Tax reserves claimed in current year 413 B13 0

Reserves from financial statements - balance

L 414 B13 796,006
at beginning of year =
Contributions to deferred income plans 416
Book income of joint venture or partnership 305
Equity in income from subsidiary or affiliates 306

Other deductions: (Please explain in detail
the nature of the item)
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Income Tax/PlLs Workform for

Adjusted Taxable Income - Bridge Year

Interest capitalized for accounting deducted
for tax

Capital Lease Payments 391
Non-taxable imputed interest income on
deferral and variance accounts

390

392

393

Other Deductions 394 2,248,880

ARO Payments - Deductible for Tax when
Paid

ITA 13(7.4) Election - Capital Contributions
Received

ITA 13(7.4) Election - Apply Lease
Inducement to cost of Leaseholds

Deferred Revenue - ITA 20(1)(m) reserve
Principal portion of lease payments

Lease Inducement Book Amortization credit
to income

Financing fees for tax ITA 20(1)(e) and (e.1)

Total Deductions calculated 6,461,428

Net Income for Tax Purposes calculated -2,212,846
Charitable donations from Schedule 2 311

Taxable dividends deductible under section 112

or 113, from Schedule 3 (item 82) 320

Non-capital losses of preceding taxation years

from Schedule 4 331 B4 0

Net-capital losses of preceding taxation years
from Schedule 4 (Please include explanation 332
and calculation in Manager's summary)

Limited partnership losses of preceding taxation

years from Schedule 4 335

TAXABLE INCOME calculated | -2,212,846
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Income Tax/PlLs Workform for 2016 File

Ontario

Corporation Loss Continuity and Application

Schedule 4 Loss Carry Forward - Bridge Year

Non-Capital Loss Carry Forward Deduction Total

Actual Historical H4 0
Application of Loss Carry Forward to reduce taxable income in Bridge Year

Other Adjustments Add (+) Deduct (-) Bl 2,212,846
Balance available for use in Test Year calculated 2,212,846
Amount to be used in Bridge Year Bl 0
Balance available for use post Bridge Year calculated 2,212,846 T4
Net Capital Loss Carry Forward Deduction Total

Actual Historical H4 20,169
Application of Loss Carry Forward to reduce taxable income in Bridge Year

Other Adjustments Add (+) Deduct (-)

Balance available for use in Test Year calculated 20,169
Amount to be used in Bridge Year

Balance available for use post Bridge Year calculated 20,169 T4
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Income Tax/PlLs Workform for 2016 Filers

Oniario

Schedule 8 CCA - Bridge Year

Workin ) 1/2 Year Rule {1/2
Class Class Description Paperg U(.:C R.egulated Additions D|spo§als uce B_efore 12z X Additions Le{ss
Historical Year (Negative) Adjustment R
Reference Disposals}
1 Distribution System - post 1987 H8 $ 15,507,025 $ 15,507,025 | $ -
1 Enhanced [Non-residential Buildings Reg. 1100(1)(a.1) election H8 $ 1,904,456 $ 1,904,456 | $ -
2 Distribution System - pre 1988 H8 $ - $ -
8 General Office/Stores Equip H8 $ 1,337,423 | $ 93,136 $ 1,430,559 | $ 46,568
10 Computer Hardware/ Vehicles H8 $ 671,338 | $ 450,500 $ 1,121,838 | $ 225,250
10.1 Certain Automobiles H8 $ - $ -
12 Computer Software H8 $ 386,378 | $ 85,500 $ 471,878 | $ 42,750
131 Lease # 1 H8 $ - $ -
132 Lease #2 H8 $ - $ -
133 Lease # 3 H8 $ - $ -
134 Lease # 4 H8 $ - $ -
14 Franchise H8 $ - $ -
17 New Electrical Generating Equipment Acq'd after Feb 27/00 Other Than Bldgs H8 $ - $ -
42 Fibre Optic Cable H8 $ - $ -
43.1 Certain Energy-Efficient Electrical Generating Equipment H8 $ - $ -
43.2 Certain Clean Energy Generation Equipment H8 $ - $ -
45 Computers & Systems Software acq'd post Mar 22/04 H8 $ 4,467 $ 4,467 | $ -
46 Data Network Infrastructure Equipment (acq'd post Mar 22/04) H8 $ - $ -
47 Distribution System - post February 2005 H8 $ 4,516,048 | $ 4,605,974 $ 9,122,022 | $ 2,302,987
50 Data Network Infrastructure Equipment - post Mar 2007 H8 $ 94,854 $ 94,854 | $ -
52 Computer Hardware and system software H8 $ - $ -
95 CWIP H8 $ - $ -
49 Electricity Distribution Equipment $ 13,589,061 $ 13,589,061 | $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -
TOTAL $ 38,011,050 | $ 5,235,110 | $ $ 43,246,160 | $ 2,617,555




Reduced UCC Rate % Bridge Year CCA uce En\;ﬁec;: Bridge
$ 15,507,025 4% $ 620,281 $ 14,886,744
$ 1,904,456 6% $ 114,267 $ 1,790,189
$ - 6% $ - $ B
$ 1,383,991 20% $ 276,798 $ 1,153,761
$ 896,588 30% $ 268,976 $ 852,862
$ - 30% $ - $ -
$ 429,128 100% $ 429,128 $ 42,750
$ - $ - $ -
$ - $ - $ -
$ - $ - $ _
$ - $ - $ -
$ - $ - $ _
$ - 8% $ - $ B
$ - 12% $ - $ B
$ - 30% $ - $ B
$ - 50% $ - $ -
$ 4,467 45% $ 2,010 $ 2,457
$ - 30% $ - $ -
$ 6,819,035 8% $ 545,523 $ 8,576,499
$ 94,854 55% $ 52,170 $ 42,684
$ - 100% $ - $ B
$ - $ - $ -
$ 13,589,061 8% $ 1,087,125 $ 12,501,936
$ - 10% $ - $ -
$ - $ - $ -
$ - $ - $ -
$ - $ - $ -
$ - $ - $ -
$ - $ - $ -
$ - $ - $ -
$ - $ - $ -
$ - $ - $ -
$ 40,628,605 $ 3,396,278| Bl | $ 39,849,882
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Income Tax/PlLs Workform for 2016 Filer

Schedule 10 CEC - Bridge Year

Reference
Cumulative Eligible Capital H10
Additions
Cost of Eligible Capital Property Acquired during Test Year
Other Adjustments 0
Subtotal 0 x 3/4 = 0
Non-taxable portion of a non-arm's_ length traqsferor‘s gain realized on the 0 X 1/2 = 0
transfer of an ECP to the Corporation after Friday, December 20, 2002
0 0
Amount transferred on amalgamation or wind-up of subsidiary 0 0
Subtotal 289,482
Deductions
Proceeds of sale (less outlays and expenses not otherwise deductible)
from the disposition of all ECP during Test Year
Other Adjustments 0
Subtotal 0 x 3/4 = 0
Cumulative Eligible Capital Balance 289,482
Current Year Deduction 289,482 X 7% = 20,264

Cumulative Eligible Capital - Closing Balance 269,218
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Income Tax/PlLs Workform for 2016 Filers

Schedule 13 Tax Reserves - Bridge Year

Continuity of Reserves

Bridge Year Adjustments

Eliminate Amounts Not

Adjusted Utility

Balance for Bridge

Description Reference Historical Utility Only | o010y ant for Bridge Year Balance Additions Disposals Year

Capital Gains Reserves ss.40(1) H13 0 0 0 T13
Tax Reserves Not Deducted for accounting purposes
Reserve for doubtful accounts ss. 20(1)(l) H13 0 0 0 T13
Reserve for goods and services not delivered ss. 20(1)(m) H13 0 0 0 T13
Reserve for unpaid amounts ss. 20(1)(n) H13 0 0 0 T13
Debt & Share Issue Expenses ss. 20(1)(e) H13 0 0 0 T13
Other tax reserves H13 0 0 0 T13

0 0 0

0 0 0
Total 0 0| Bl 0 0| Bl
Financial Statement Reserves (not deductible for Tax Purposes)
General Reserve for Inventory Obsolescence (non-specific) H13 0 0 o[ T13
General reserve for bad debts H13 192,001 192,001 10,000 202,001| T13
Accrued Employee Future Benefits: H13 604,005 604,005 30,000 634,005| T13
- Medical and Life Insurance H13 0 0 0| T13
-Short & Long-term Disability H13 0 0 o[ T13
-Accmulated Sick Leave H13 0 0 0| T13
- Termination Cost H13 0 0 0| T13
- Other Post-Employment Benefits H13 0 0 o[ T13
Provision for Environmental Costs H13 0 0 0| T13
Restructuring Costs H13 0 0 o[ T13
Accrued Contingent Litigation Costs H13 0 0 o[ T13
Accrued Self-Insurance Costs H13 0 0 0| T13
Other Contingent Liabilities H13 0 0 o[ T13
Bonuses Accrued and Not Paid Within 180 Days of Year-End ss. 78(4) H13 0 0 of T13
l;;ga)ud Amounts to Related Person and Not Paid Within 3 Taxation Years ss. H13 0 0 ol T13
Other H13 0 0 0| T13

0 0 0

0 0 0
Total 796,006 796,006 B1 40,000 836,006 BL




Change During the

Year Disallowed Expenses

o Jo |o|o|ololo|o

o |o|o|o|o|o|ofo|o]o]o

olo|o| o

40,000 0
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Income Tax/PILs Workform for 2016 Filers

PILs Tax Provision - Test Year

Regulatory Taxable Income

Combined Tax Rate and PILs Ontario Tax Rate (Maximum 11.5%) 11.50%
Federal tax rate (Maximum 15%) 15.00%
Combined tax rate (Maximum 26.5%)

Total Income Taxes

Investment Tax Credits
Miscellaneous Tax Credits
Total Tax Credits

Corporate PILs/Income Tax Provision for Test Year
Corporate PILs/Income Tax Provision Gross Up * 73.50%

Income Tax (grossed-up)

Note:

1. This is for the derivation of revenue requirement and should not be used for sufficiency/deficiency
calculations.

@

Wires Only

-$ 1,250,441 |A

26.50%|D=B +C

-$ 331,367 JE=A*D
F
G
$ - _|H=F+G

[ - Ji=H+E  s.su
[s - Jk=a=

- Ji-k+1 ss




»

A& Ontario Energy Board

Income Tax/PlLs Workform fc

Ontario

Taxable Income - Test Year

Working Test Year
Paper Taxable
Reference Income
Net Income Before Taxes | A. 2,311,908
T2 Slline#
Additions:
Interest and penalties on taxes 103
Amortization of tangible assets
2-4 ADJUSTED ACC(g)UNTING DATA P489 104 2,530,022
Amortization of intangible assets 106
2-4 ADJUSTED ACCOUNTING DATA P490
Recapture of capital cost allowance from 107
Schedule 8
Gain on sale of eligible capital property from 108
Schedule 10
Income or loss for tax purposes- joint ventures or 109
partnerships
Loss in equity of subsidiaries and affiliates 110
Loss on disposal of assets 111
Charitable donations 112
Taxable Capital Gains 113
Political Donations 114
Deferred and prepaid expenses 116
Scientific research expenditures deducted on
financial statements 118
Capitalized interest 119
Non-deductible club dues and fees 120
Non-deductible meals and entertainment 121 14,000
expense
Non-deductible automobile expenses 122
Non-deductible life insurance premiums 123
Non-deductible company pension plans 124
Tax reserves beginning of year 125 T13 0
Reserves from financial statements- balance at 126 T13 836,006
end of year
Soft costs on construction and renovation of
buildings 127
Book loss on joint ventures or partnerships 205
Capital items expensed 206
Debt issue expense 208
Development expenses claimed in current year 212
Financing fees deducted in books 216
Gain on settlement of debt 220
Non-deductible advertising 226
Non-deductible interest 227
Non-deductible legal and accounting fees 228
Recapture of SR&ED expenditures 231
Share issue expense 235
Write down of capital property 236




Amounts received in respect of qualifying

environment trust per paragraphs 12(1)(z.1) and 237
12(1)(z.2)
Other Additions: (please explain in detail the
nature of the item)
Interest Expensed on Capital Leases 290 59,619
Realized Income from Deferred Credit Accounts 291
Pensions 292
Non-deductible penalties 293
294
Other Additions 295 32,000
296
297
ARO Accretion expense
Capital Contributions Received (ITA 12(1)(x))
Lease Inducements Received (ITA 12(1)(x))
Deferred Revenue (ITA 12(1)(a))
Prior Year Investment Tax Credits received
Total Additions 3,471,647
Deductions:
Gain on disposal of assets per financial
401
statements
Dividends not taxable under section 83 402
Capital cost allowance from Schedule 8 403 T8 3,229,145
Terminal loss from Schedule 8 404
Cumulative eligible capital deduction from
Schedule 10 CEC 405 110 18,845
Allowable business investment loss 406
Deferred and prepaid expenses 409
Scientific research expenses claimed in year 411
Tax reserves end of year 413 T13 0
Res_erv_es from financial statements - balance at 414 T13 836,006
beginning of year —
Contributions to deferred income plans 416
Book income of joint venture or partnership 305
Equity in income from subsidiary or affiliates 306
Other deductions: (Please explain in detail the
nature of the item)
Interest capitalized for accounting deducted for 390
tax
Capital Lease Payments 391




Non-taxable imputed interest income on deferral

) 392
and variance accounts
393
Other deductions 394 2,950,000
395
396
397
ARO Payments - Deductible for Tax when Paid
ITA 13(7.4) Election - Capital Contributions
Received
ITA 13(7.4) Election - Apply Lease Inducement to
cost of Leaseholds
Deferred Revenue - ITA 20(1)(m) reserve
Principal portion of lease payments
Lease Inducement Book Amortization credit to
income
Financing fees for tax ITA 20(1)(e) and (e.1)
Total Deductions calculated 7,033,996
NET INCOME FOR TAX PURPOSES calculated -1,250,441
Charitable donations 311
Taxable dividends received under section 112 or
320
113
Non-capital losses of preceding taxation years from 331 Ta 0
Schedule 7-1 —
Net-capital losses of preceding taxation years
; 332
(Please show calculation)
Limited partnership losses of preceding taxation 335

years from Schedule 4

REGULATORY TAXABLE INCOME

10



@‘{z Ontario Energy Board

Income Tax/PlLs Workform for 2016 Filers

Ontario

Schedule 7-1 Loss Carry Forward - Test Year

Corporation Loss Continuity and Application

Non-
Working Paper Total Distribution | Utility Balance
Non-Capital Loss Carry Forward Deduction Reference Portion
Actual/Estimated Bridge Year B4 2,212,846 2,212,846
0
Other Adjustments Add (+) Deduct (-) T1 1,250,441 1,250,441
Balance available for use in Test Year calculated 3,463,287 0 3,463,287
Amount to be used in Test Year T1 0 0
Balance available for use post Test Year calculated 3,463,287 0 3,463,287
Non-
Total Distribution | Utility Balance
Net Capital Loss Carry Forward Deduction Portion
Actual/Estimated Bridge Year B4 20,169 20,169
0
Other Adjustments Add (+) Deduct (-) 0
Balance available for use in Test Year calculated 20,169 0 20,169
Amount to be used in Test Year 0
Balance available for use post Test Year calculated 20,169 0 20,169




@ Ontario Energy Board

e
Ontario

Income Tax/PlLs Workform for 2016 Filers

Schedule 8 CCA - Test Year

. Working Paper UCC Test Year . Disposals UCC Before 1/2 Yr
Class Class Description RefergenctaiJ Opening Balance Additions (Negative) Adjustment
1 Distribution System - post 1987 B8 $ 14,886,744 $ 14,886,744
1 Enhanced [Non-residential Buildings Reg. 1100(1)(a.1) election B8 $ 1,790,189 $ 1,790,189
2 Distribution System - pre 1988 B8 $ - $ -
8 General Office/Stores Equip B8 $ 1,153,761 202,000 $ 1,355,761
10 Computer Hardware/ Vehicles B8 $ 852,862 220,000 $ 1,072,862
10.1 Certain Automobiles B8 $ - $ -
12 Computer Software B8 $ 42,750 2,800 $ 45,550
131 Lease # 1 B8 $ - $ -
132 Lease #2 B8 $ - $
133 Lease # 3 B8 $ - $
134 Lease # 4 B8 $ - $
14 Franchise B8 $ - $
17 New Electrical Generating Equipment Acq'd after Feb 27/00 Other Than B B8 $ - $
42 Fibre Optic Cable B8 $ - $
43.1 Certain Energy-Efficient Electrical Generating Equipment B8 $ - $
43.2 Certain Clean Energy Generation Equipment B8 $ - $ -
45 Computers & Systems Software acq'd post Mar 22/04 B8 $ 2,457 $ 2,457
46 Data Network Infrastructure Equipment (acq'd post Mar 22/04) B8 $ - $ -
47 Distribution System - post February 2005 B8 $ 8,576,499 5,786,159 $ 14,362,658
50 Data Network Infrastructure Equipment - post Mar 2007 B8 $ 42,684 $ 42,684
52 Computer Hardware and system software B8 $ - $ -
95 CWIP B8 $ - $ -
49 Electricity Distribution Equipment $ 12,501,936 $ 12,501,936
$ - $ -
$ - $
$ - $
$ - $
$ - $
$ - $
$ - $
$ - $
$ - $ -
TOTAL $ 39,849,882 | $ 6,210,959 | $ $ 46,060,841




1/2 Year Rule {1/2
Additions Less

Disposals}

Reduced UCC

Rate %

Test Year CCA

UCC End of Test

Year

14,886,744

4%

595,470

14,291,274

1,790,189

6%

107,411

1,682,777

6%

101,000

1,254,761

20%

250,952

1,104,809

110,000

962,862

30%

288,858

784,003

30%

100%

1,400

1,400

44,150

44,150

8%

12%

30%

50%

2,457

45%

1,106

1,351

30%

11,469,579

8%

917,566

13,445,092

2,893,080

55%

42,684

100%

23,476

19,208

0%

8%

12,501,936

10%

1,000,155

11,501,781

0%

0%

0%

0%

0%

0%

0%

0%

el R R Rl R R R R e R R R R R R R R R R R R R R Rl Rl ool R Roeh Rz Rl oo R R

3,105,480

|| |B BB |B | |B BB |R BB |R BB | |B R BB |B R |r || |r |8 |r e

42,955,361

el R R Rl R R R R e R R R R R R R R R R R Rl R R Rl Rl Kool Rl el Rz Rl R R R

3,229,145

AR |R B |R|P|R|R|B|R|P|R|R|B|R PR || |R PR || |R BB || |R BB |

42,831,696




E‘%ﬁ Ontario Energy Board

Income Tax/PlLs Workform for 2016 Filers

Ontario

Schedule 10 CEC - Test Year

Cumulative Eligible Capital B10
Additions
Cost of Eligible Capital Property Acquired during Test Year 0
Other Adjustments 0

Subtotal 0 x 3/4 = 0
Non-taxable portion of a non-arm's_ length traqsferor‘s gain realized on the 0 X 1/2 = 0
transfer of an ECP to the Corporation after Friday, December 20, 2002

0 0

Amount transferred on amalgamation or wind-up of subsidiary 0 0

Subtotal ~ 269,218
Deductions
Proceeds of sale (less outlays and expenses not otherwise deductible) 0
from the disposition of all ECP during Test Year
Other Adjustments 0

Subtotal 0 x3/4= 0
Cumulative Eligible Capital Balance 269,218
Current Year Deduction (Carry Forward to Tab "Test Year Taxable Income") 269,218 X 7% = 18,845

Cumulative Eligible Capital - Closing Balance 250,373




E%?_S Ontario Energy Board

e

Income Tax/PlLs Workform for 2016 Filers

Schedule 13 Tax Reserves - Test Year

Continuity of Reserves

Test Year Adjustments

Working Paper

Eliminate Amounts Not

Adjusted Utility

Description Reference Bridge Year Relevant for Bridge Year Balance Additions Disposals Balance for Test Year
Capital Gains Reserves ss.40(1) B13 0 0 | 0
Tax Reserves Not Deducted for accounting purposes
Reserve for doubtful accounts ss. 20(1)(l) B13 0 0 0
Reserve for goods and services not delivered ss. 20(1)(m) B13 0 0 0
Reserve for unpaid amounts ss. 20(1)(n) B13 0 0 0
Debt & Share Issue Expenses ss. 20(1)(e) B13 0 0 0
Other tax reserves B13 0 0 0
0 0 0
0 0 0
Total 0 0| T1 0 T1
Financial Statement Reserves (not deductible for Tax Purposes)
General Reserve for Inventory Obsolescence (non-specific) B13 0 0 0
General reserve for bad debts B13 202,001 202,001 202,001
Accrued Employee Future Benefits: B13 634,005 634,005 634,005
- Medical and Life Insurance B13 0 0 0
-Short & Long-term Disability B13 0 0 0
-Accmulated Sick Leave B13 0 0 0
- Termination Cost B13 0 0 0
- Other Post-Employment Benefits B13 0 0 0
Provision for Environmental Costs B13 0 0 0
Restructuring Costs B13 0 0 0
Accrued Contingent Litigation Costs B13 0 0 0
Accrued Self-Insurance Costs B13 0 0 0
Other Contingent Liabilities B13 0 0 0
Bonuses Accrued and Not Paid Within 180 Days of Year-End ss. 78(4) B13 0 0 0
Unpaid Amounts to Related Person and Not Paid Within 3 Taxation Years ss. B13 o o o
78(1) ===
Other B13 0 0 0
0 0 0
0 0 0
Total 836,006 836,006 T1 836,006 T1




Change During the Disallowed Expenses
Year
0
0
0
0
0
0
0
0
0 0|
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0 0|
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

Canada Revenue  Agence du revenu .

| L] Wty du Canada T2 Corporation Income Tax Return 200
This form serves as a federal, provincial, and territorial corporation income tax return, unless the corporation is located in 055 Do notuse this area
Quebec or Alberta. If the corporation is located in one of these provinces, you have to file a separate provincial
corporation return.
All legislative references on this return are to the federal Income Tax Act and Income Tax Regulations. This return may
contain changes that had not yet become law at the time of publication.
Send one completed copy of this return, including schedules and the General Index of Financial Information (GIFI), to your
tax centre or tax services office. You have to file the return within six months after the end of the corporation's tax year.

For more information see www.cra.gc.ca or Guide T4012, T2 Corporation — Income Tax Guide.
— Identification

Business number BN) . ... ... ... A s6742 9623 RCO0OL

Corporation's name To which tax year does this return apply?

Halton Hills Hydro Inc. Taxyearstart Taxyear-end
Address of head office [RY 2014-01-01 A 2014-12-31
Has this address changed since the last YYYYMMDD YYYYMMDD

timewe were notified? .. .......... 1VYes D 2No Has there been an acquisition of control

If yes, complete lines 011 to 018. to which subsection 249(4) applies since
o " ) the tax yearstartonline 0602 . ....... 1Yes D 2No

(OkN 43 Alice St

If yes, provide the

012 . . . controlwasacquited % . . . ... u ... 065
City Province, territory, or state YYYY MM DD
T Acton ON -
Country (other than Canada) Postal code/Zip code 15 the dat e %61 atdeemed
ax year cording to
017 e L7J 2A9 subsection 249(3.2)? . . . ... .. ... [ 1ves| | 2o

Mailing address (if different from head office address)

Has this address changed since the last tion a professional

i ified? 1Yes 2No | X i at is a member of
?|T;evg?gﬁ::)|r§2fllii:'s 02110028) - n P? 1ves| | 2No
(0248 c/o David Smelsky is the first year of filing after:
0¥d 43 Alice St poration? ... ............ 1Yes H 2No
023 Amalgamation? . ... ... ... g} 1Yes 2No
City Province, territory, or sta If yes, complete lines 030 to 038 and attach Schedule 24.
025 CACt?n( therthan Canada) PO’t\lI Tz oo A Has there been a wind-up of a
ountry (otherthan Canada ostal code/Zip code idi i i
027 BN ’ L7J 2A9 P (Szﬂl?rsejr?tl‘ilg(t;/gg?’g Sec.tl.o.n.8.8.df1rllﬁg.t.h.e. . 1Yes D 2No

If yes, complete and attach Schedule 24.

Location of books and records (if different from head office address)

Has the location of books and records

changed since the last time we were

notified? . ... ... ... .. ... 0X])] 1Yes
(If yes, complete lines 031 to 038.)

Ok 43 Alice St

Is this the final tax year

beforeamalgamation? . ......... 1Yes D 2No

Is this the final return up to

dissolution? ... ... ... lYesD 2No

If an election was made under

032 - section 261, state the functional
City currencyused ... ..., 079
035 CACt?n( therthan Canada) Is the corporation aresident of Canada?
ountry (otherthan Canada . : :
X If no, give the country of residence on line
<14 CA Lyes 2No D 081 and complete and attach Schedule 97.
Type of corporation at the end of the tax year
1 Canadian-controlled 4 D Corporation controlled Is the non-resident corporation
private corporation (CCPC) by a public corporation clal_mlng an exemption under
Other private Other corporation anincome tax treaty? . .......... lYesD 2No
2 [ ] corporation 5 | (specify, below) If yes, complete and attach Schedule 91.
Public If the corporation is exempt from tax under section 149,
3 corporation tick one of the following boxes:

fth ] ionch d duri 1 Exempt under paragraph 149(1)(e) or (1)
the type of corporation changed during )
the tax year, provide the effective 2 Exemptunder paragraph 149(1)(j)
dateofthechange . ............. 043 3 Exemptunder paragraph 149(1)(t)
YYYY MM DD 4 Exempt under other paragraphs of section 149

Do not use this area

095 096 | 898

T2E (14) Canad'é'

CORPORATE TAXPREP / TAXPREP DES SOCIETES - EP23  VERSION 2015 V1.1 Page 1



2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

— Attachments
Financial statement information: Use GIFI schedules 100, 125, and 141.
Schedules — Answer the following questions. For each yes response, attach the schedule to the T2 return, unless otherwise instructed.

Yes Schedule

Isthe corporation related to any Other COMPOFAtIONS? .+ v v v v v e e e e e e e e e e e e e e e e 150 IS 9
Isthe corporation an associated CCPC? & vttt ettt e et ettt e e e e e e e e 160 |R S
Is the corporation an associated CCPC thatis claiming the expenditure imit? . . . .ot ottt e e et e e et e 161 |
Doesthe corporation have any non-residentshareholderswho ownvotingshares? . . . . . . . o it it e e e 151 | 19
Has the corporation had any transactions, including section 85 transfers, with its shareholders, officers, or employees,
other than transactions in the ordinary course of business? Exclude non-arm's length transactions with non-residents . . ... .. ... ... 162 D 11
Ifyou answered yes to the above question, and the transaction was between corporations not dealing at arm's length,
were all or substantially all of the assets of the transferor disposed of to the transferee? . . . . . . . . o i it i 44
Has the corporation paid any royalties, managementfees, or other similar payments toresidents of Canada? . ... .. ... . ... ... .. 14
Is the corporation claiming a deduction for payments to atype of employee benefitplan? . .. .. .. . . o o 15
Is the corporation claiming aloss or deduction from atax shelter? . . . . . o e e T5004
Is the corporation a member of a partnership for which a partnership account number has been assigned? ... ... .. ... ... ...... T5013
Did the corporation, a foreign affiliate controlled by the corporation, or any other corporation or trust that did not deal at arm's length —
with the corporation have a beneficial interest in a non-resident discretionary trust (without reference to section94)? .. ... ... ... ... 168 | 22
Did the corporation own any shares in one or more foreign affiliates inthe taxyear? . . . . . . . i i i e 169 |m 25
Has the corporation made any payments to non-residents of Canada under subsections 202(1) and/or 105(1) —
ofthe federal Income Tax REQUIALIONS? . o v v it v e e et e e e e e e e e e 170 |-
Did the corporation have a total amount over $1 million of reportable transactions with non-arm's length non-re ? ¢y | T106
For private corporations: Does the corporation have any shareholders who own 10% or more of the corpo [
commonand/orpreferredshares? . . ... e e X 50
Has the corporation made payments to, or received amounts from, a retirement compensation plan a L
Does the corporation earn income from one or more Internet webpages or websites? ... ... L 88
Is the netincome/loss shown on the financial statements different from the net income/loss for ifiec axpurposes? ... | X] 1
Has the corporation made any charitable donations; gifts to Canada, a province, or a territory; —
gifts of cultural or ecological property; or gifts of medicine? . L 2
Has the corporation received any dividends or paid any taxable dividends for purposes gf the dividend refund? L 3
Isthe corporation claiming any type oflosses? .. ... ... ... .. ... ... | X] 4
Is the corporation claiming a provincial or territorial tax credit or does it have a permanen —
inmorethanonejurisdiction? ... ... L 5
Has the corporation realized any capital gains or incurred any capital losses dyting.the taxyear? . . .. . . o it i ittt i e e e e 206 | 6
i) Is the corporation claiming the small business deduction and reporting in
line 320 of the T2 return), b) a partnership, c) a foreign business, ord) a p —
i) does the corporation have aggregate investmentincome atline 440? L 7
Does the corporation have any property thatis eligible for capital cost alloy L 8
Does the corporation have any property thatis eligible capital prop L 10
Does the corporation have any resource-related deductions? L 12
Is the corporation claiming deductible reserves (other than tr L 13
Is the corporation claiming a patronage dividend deduction? L 16
Is the corporation a credit union claiming a deduction fi L 17
Is the corporation an investment corporation or a mutyal L 18
Is the corporation carrying on business in Canadaas a non-r L 20
Is the corporation claiming any federal or provinc 21
Does the corporation have any Canadian manufa L 27
Is the corporation claiming an investment tax credit? L 31
Isthe corporation claiming any scientific research and experimental development (SR&ED) expenditures? . . . . . o o i i e i e n e | | Te61
Is the total taxable capital employed in Canada of the corporation and its related corporations over $10,000,000? .. .. ... ...« ... . L 33/34/35
Is the total taxable capital employed in Canada of the corporation and its associated corporations over $10,000,000? .. ... ... ... ... L
Isthe corporation claiming asurtax Credit? . L . o o i e e e e e e e e e e e e e e e e e e e e L 37
Is the corporation subject to gross Part VI tax on capital of financial institutions? . . . . . . o e e L 38
Isthe corporation claiming a Part [ tax credit? . . . o e e e e e e e e e e e e L 42
Is the corporation subject to Part IV.1 tax on dividends received on taxable preferred shares or Part V1.1 tax on dividends paid? L 43
Is the corporation agreeing to a transfer of the liability for Part VI.1tax? . . . . .o o i e e e e e e L 45
Is the corporation subject to Part [l - Tobacco Manufacturers' Surtax? . . . o i i e e e e e e e e e L 46
For financial institutions: Is the corporation a member of a related group of financial institutions with one or —
more Members SUDJECETO grosS PArt VITAX? v v v v v v vt e e it e e e e e et e e e e e e e 250 | 1]
Is the corporation claiming a Canadian film or video production tax creditrefund? . . . . . . . o e PR | T1131
Is the corporation claiming a film or video production services tax creditrefund? . . . . . . e e PR | T1177
Is the corporation subject to Part XlIl.1 tax? (Show your calculations on a sheet that you identify as Schedule 92.) . ... ... ......... 255 | 92

CORPORATE TAXPREP / TAXPREP DES SOCIETES - EP23  VERSION 2015 V1.1 Page 2



2014-12-31

Halton Hills Hydro Inc.
86742 9623 RC0001

—Attachments — continued from page 2

Has the corporation entered into an agreement with other associated corporations for salary or wages of specified employees for SR&ED?

Did the corporation (CCPC or deposit insurance corporation (DIC)) pay eligible dividends, or did its

Did the corporation (other than a CCPC or DIC) pay eligible dividends, or did its low rate income pool (LRIP) change in the tax year?

Did the corporation have any foreign affiliates inthetaxyear? . . . . o i i e e e e
Did the corporation own specified foreign property in the year with a costamount over $100,000?7 . . . . . o o v i i vt v e n e
Did the corporation transfer or loan property to a non-residenttrust? . . . . . . o i i e e e e e e e e
Did the corporation receive a distribution from or was itindebted to a non-resident trustintheyear? . ... ... ... ... ... ....
Has the corporation entered into an agreement to allocate assistance for SR&ED carried outin Canada? . ... ..............
Has the corporation entered into an agreement to transfer qualified expenditures incurred in respect of SR&ED contracts? . ... ...

Did the corporation pay taxable dividends (other than capital gains dividends) inthetaxyear? . .. .. . . . i i it i e v
Has the corporation made an election under subsection 89(11) nottobe a CCPC? . . . . . . i i it i it e e e e e e e e
Hasthe corporation revoked any previous election made under subsection 89(11)? . . . . o . it i i e e e e e

general rateincome pool (GRIP) change inthetaXxyear? . . . . ot i i it e e e e e e e e e s

Yes Schedule
T1134
T1135
T1141
T1142
T1145
T1146
T1174
X| 55
T2002
T2002

N 268 [P 53
N 269 54

—Additional information

product or service represents. 288

Did the corporation immigrate to Canada duringthetaxyear? ... ...... ... ... 5%
Did the corporation emigrate from Canada duringthetaxyear? . ............

Do you want to be considered as a quarterly instalment remitter if you are eligible?
If the corporation was eligible to remit instalments on a quarterly basis for part of the tax
the date the corporationceasedtobeeligible . ... .. ... .. ... ... ..

If the corporation's major business activity is construction, did you have any sub(}g&tractor ringthetaxyear?  .......... 295

Did the corporation use the International Financial Reporting Standards (IFRS) when it prepared its financial statements? ... .Y 1Yes H 2 N0 X
ISthe COMPOratioN INACHIVE? & v v v i e e e e e e e e e e e e e e e e e e 280 ENRES 2No X
What is the corporation's main

revenue-generating businessactivity? ... .. 221122  Electric Power Distribution A

Specify the principal product(s) mined, manufactured, il  Distribution of Electricit el 100.000 %
sold, constructed, or services provided, giving the 286 287 7€y

approximate percentage of the total revenue that each EE——

1Yes 2 No X
1Yes 2 No X
1Yes 2 No

YYYY MM DD

1Yes| | 2No| |

— Taxable income
Net income or (loss) forincome tax purposes from Schedule 1, financial

ments,or GIFI. 300

-755,568 A

Deduct: CharitabledonationsfromSchedule2 . ... ... ... 4. .. > ... ... ..
Gifts to Canada, a province, or a territory from Schedule R v 0 o v n et
Cultural gifts from Schedule2 . .......... c e R
Ecological gifts from Schedule2 . ....... . e

Gifts of medicine from Schedule 2 . . .. . Fol o 5 e e
Taxable dividends deductible under section 112 or 113, ot subsection 138(6)
fromSchedule3 ... ... . .. . R e

Part VI.1 tax deduction* . e e e e e e e

Farmlosses of previous tax years from Schedule4 . . ... ....... .. ... ....

Limited partnership losses of previous tax years from Schedule4 .. ... ........
Taxable capital gains or taxable dividends allocated from
acentralcreditunion . ... L e e

Prospector'sand grubstaker'sshares ... ... ... ... . .. . i e
Subtotal >

Subtotal (amount A minus amount B) (if negative, enter "0"

@]

Add: Section 110.5 additions or subparagraph 115(1)(a)(vii) additions . . . . . o i i e e e e e

Taxableincome (@amount C plus amount D) . . . ot o i e e e e e e e e e

Incomeexemptunderparagraph 149(1)(1) . . v v v i i e e e e e e e e e e e e e

Taxable income for a corporation with exempt income under paragraph 149(1)(t) (line 360 minus line370) . ..........

* This amount is equal to 3.5 times the Part VI.1 tax payable at line 724 on page 8.

CORPORATE TAXPREP / TAXPREP DES SOCIETES - EP23  VERSION 2015 V1.1
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

—Small business deduction
Canadian-controlled private corporations (CCPCs) throughout the tax year

Income from active business carried onin Canadafrom Schedule 7 . . oottt it it 400 A
Taxable income from line 360 on page 3, minus 100/28 3.57143 of the amount on line 632* on page 7,

minus 4 times the amount on line 636** on page 7, and minus any amount that, because of

federallaw, is eXeMPEfrOM PArtITAX . v v v e v e e e e e e et e e e e e e 405 B
Business limit (see notes 1and 2 heloW) . . . i e e 410 500,000 c
Notes:

1. For CCPCs that are not associated, enter$ 500,000 on line 410. However, if the corporation's tax year is less than 51 weeks,
prorate this amount by the number of days in the tax year divided by 365, and enter the result on line 410.

2. For associated CCPCs, use Schedule 23 to calculate the amount to be entered on line 410.

Business limit reduction:

Amount C 500,000 x [EEE 119,562 D T 5,313,867 E
11,250
Reduced business limit (amount C minus amount E) (if negative, enter0”) v v oottt e e 425 F

Small business deduction

Amount A, B, C, or F, whichever is the least X 17 % G

Enter amount G on line | on page 7.

**% | arge corporations

* [fthe corporation is not associated with any corporations in both the current
(total taxable capital employed in Canada for the prior year minus $10,000,

* [fthe corporation is not associated with any corporations in the current tax yeai as associated in the previous tax year, the amount to be
entered on line 415 is: (total taxable capital employed in Canada for tl rrent year minus $10,000,000) x 0.225%.
* For corporations associated in the current tax year, see Schedule special rules that apply.
4

N2
&
&
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— General tax reduction for Canadian-controlled private corporations
Canadian-controlled private corporations throughout the tax year

Enter amount J on line 638 on page 7.

Halton Hills Hydro Inc.
86742 9623 RC0001

General tax reduction for Canadian-controlled private corporations — Amount | multiplied by

Amount QQ from Part 13 of Schedule 27 . . . . . e e e
Personalservicebusinessincome . . . . .. e
Amount used to calculate the credit union deduction (amount F from Schedule17) .. ... .......
Amount from line 400, 405, 410, or 425 on page 4, whicheveristheleast ... ...............
Aggregate investmentincome fromline 440 onpage 6* . .. ... e e e e e

Subtotal (add amounts Bto G) . . . . i e e e e e e e e e

Taxable income from page 3 (line 360 oramount Z, whicheverapplies) . . . . . o i it e e
Lesser ofamounts Vand Y (line Z1) from Part 9 of Schedule 27 . .. .. ... ... . . .

Amount A minus amount H (if negative, enter "0") . .. . e e e e e e e e e e e

* Except for a corporation that is, throughout the year, a cooperative corporation (within the meaning assigned by subsection 136(2)) or a credit union.

— General tax reduction

Personalservicebusinessincome . . . ... e e
Amount used to calculate the credit union deduction (amount F from Schedule 17)

Subtotal (add amounts L0 O) . . . .. i e e e e s

General tax reduction — Amount Q multiplied by
Enter amount R on line 639 on page 7.

Lesser ofamounts Vand Y (line Z1) from Part 9 of Schedule27 ... .. ... ... ......
Amount QQ from Part 13 of Schedule 27 . . . . .. .. e e

Taxable income from page 3 (line 360 or amount Z, whichever applies) ... .. ... ... .. .. /o=

Do not complete this areaif you are a Canadian-controlled private corporation, an investment corporation, a mortgage investment corporation,
amutual fund corporation, or any corporation with taxable income that is not subject to the corpor

on tax rate of 38%.

V oz=zr

AmountK minus amount P (if negative, enter"0") . . . ..o e e

CORPORATE TAXPREP / TAXPREP DES SOCIETES - EP23  VERSION 2015 V1.1
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001
—Refundable portion of Part | tax
Canadian-controlled private corporations throughout the tax year
Aggregateinvestmentincome .. ... ... 440 X 26 2/ 3% = ... .. A
from Schedule 7
Foreign non-businessincome tax creditfromline 632onpage7 ... .. ...t B
Deduct:
Foreigninvestmentincome . ......... 445 X 9 1/ 3% = c
from Schedule 7 (if negative, enter "0") > D
Amount A minus amount D (if negative, enter "0") L .. L e e e e e e e e e e e e e E
Taxableincome fromline3600NPage 3 . . . . o i i i e e e e e e e e F
Deduct:
Amount from line 400, 405, 410, or 425 on page 4,
whicheveristheleast . ........... ... . ... . . . G
Foreign non-business
income tax credit
fromline 632 onpage7 ... X 100 / 3 = H
Foreign businessincome
tax credit from line 636 on
page7 ... X 4 = |
Subtotal J
K
X 26 2/ 3% = L
Part | tax payable minus investment tax creditrefund (line 700 minus line 780 frompage 8) /A oy « /i« v v v v vt i i M
Refundable portion of Part | tax — Amount E, L, or M, whicheveristheleast .. ..t 0n. o i, 450 N
— Refundable dividend tax on hand
Refundable dividend tax on hand at the end of the previous tax year
Deduct: Dividend refund for the previoustaxyear .. .. ... . . o ™00 i
> o]
Add the total of:
Refundable portion of Part | tax from line 450 above . ... .... ¢ P
Total Part IV tax payable from Schedule3 . .......... Q
Net refundable dividend tax on hand transferred from a predecessor co
amalgamation, or from awound-up subsidiary corporation
> R
Refundable dividend tax on hand at the end of the tax year> Amount O plus amountR .. .. ... vvi e e ennnn. .. 485
— Dividend refund
Private and subject corporations at the time taxable
Taxable dividends paid in the tax year from line/460 on pag 1,296,560 X 1 / 3 = 432,187 s
Refundable dividend tax on hand atthe end of thetaxyear fromline485above .. .. ... . . . i T
Dividend refund —Amount Sor T, whicheverisless . . . . . o i e e u
Enter amount U on line 784 on page 8.
CORPORATE TAXPREP / TAXPREP DES SOCIETES - EP23  VERSION 2015 V1.1 Page 6



2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

— Part | tax
Base amount Part | tax — Taxable income from page 3 (line 360 or amount Z, whichever applies) multiplied by 38% ... RN A
Recapture of investment tax credit from Schedule 31 . . vttt vt it e 602 B

Calculation for the refundable tax on the Canadian-controlled private corporation's (CCPC) investment income
(if it was a CCPC throughout the tax year)

Aggregate investmentincome fromline4400npage 6 . . . . i e e e e e e C

Taxableincome fromline360onpage3 . ... ... ... ... D

Deduct:

Amount from line 400, 405, 410, or 425 on page 4, whichever

istheleast . ... ... e E

Netamount (amountD minus amountE) .. ................. > F
Refundable tax on CCPC's investment income — 6 2 / 3 % ofwhicheverisless:amountCoramountF . ...... 604 G

Subtotal (add amounts A, B, and G) H

Deduct:

Small business deduction from line 430 0npage 4 . . . . o i e e e e e e |
Federaltaxabatement . . . . . . . . e

Manufacturing and processing profits deduction from Schedule 27

Investmentcorporationdeduction . . ... e e e e

Taxed capital gains
Additional deduction — creditunions from Schedule 17 . ... ..., .. .. ... . 0.
Federal foreign non-business income tax credit from Schedule 21

Federal foreign business income tax credit from Schedule 21

General tax reduction for CCPCs from amount J on page 5

General tax reduction fromamountRonpage5 .. ...... .. ... ...
Federallogging tax credit from Schedule21 . ... ... ... . ... ... .....
Eligible Canadian bank deduction under section 125.21
Federal qualifying environmental trust tax credit
Investmenttax creditfrom Schedule31 .. .................

Subtotal > J

Part | tax payable — Amount H minus amountJ . . . . . .. Al e e e e K

Enter amount K on line 700 on page 8.
/w”
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

—Summary of tax and credits
Federal tax

Partltax payable fromamount Konpage 7 . . . . i e e e e e e e e e e
Partll surtax payable from Schedule 46 . . . . . . o e e e e e e e
Partlll.1tax payable from Schedule 55 . . . . . o o e e e e e e e e e
PartIVtax payable from Schedule 3 . . . . o o e e e e e e e e
PartlV.1tax payable from Schedule 43 . . . . . o e e e e e e e e e
PartVltax payable from Schedule 38 . . . . . . o e e e e e
PartVl.1tax payable from Schedule 43 . . . . . o e e e e e e e e e e e
Part Xlll.1tax payable from Schedule 92 . . . . . . e e e e e

Part XIVtax payable from Schedule 20 . . . . . o e e e e e e e e e e
Total federal tax

Add provincial or territorial tax:

Provincial orterritorialjurisdiction . . . &Y ON
(if more than one jurisdiction, enter "multiple" and complete Schedule 5)

Net provincial or territorial tax payable (except Quebecand AIDEMA) . v v v v vt e e e e e e e e e 760 52,228
Totaltax payable Y 52,228 A

Deduct other credits:
Investmenttax creditrefund from Schedule31 . .. ..., ... .. .. o o
Dividend refund fromamountUonpage6 .. ... . ittt
Federal capital gainsrefund from Schedule 18 . . . . . . . . ..
Federal qualifying environmentaltrusttaxcreditrefund ... ... ... ... ... .. ... ...,
Canadian film or video production tax creditrefund (Form T1131) .. ..... ... ... ...
Film or video production services tax creditrefund (Form T1177) ... ... ... ... .. ..
Taxwithheldatsource . . . . . e e e
Total payments on which tax has beenwithheld .. .. ... ..
Provincial and territorial capital gains refund from Schedule 18
Provincial and territorial refundable tax credits from Schedule 5
Taxinstalmentspaid . . . . .o i e e e

Refund code Overpayment

Direct deposit request
To have the corporation's refund deposited directly into the corporation's,

Balance (amountA minus amount B) 52,228

If the resultis positive, you have a balance unpaid.
If the result is negative, you have an overpayment.

account at a financial institution in Canada, or to change banking informatio Enter the amount on whichever line applies.
already gave us, complete the information below: Generally, we do not charge or refund a difference
D Start D Changeinformation of $2 or less.
Balanceunpaid . ..... 52,228
914 — For information on how to make your payment, go to
Institution number WWw.cra-arc.gc.ca/payments.
doss el fof e ane-month extensio of he darb the baaNge ol ax S GUe? o+ o+ oo oo 1ves| | 2o

24y A6698

PREPARED SQLELY FOR | ME TAX PURPOSES WITHOUT AUDIT OR REVIEW FROM INFORMATION PROVIDED BY THE TAXPAYER.

— Certification

I, BB smelsky 951 sEVH Chief Financial Officer ,

Last name (print) First name (print) Position, office, or rank
am an authorized signing officer of the corporation. | certify that | have examined this return, including accompanying schedules and statements, and that
the information given on this return is, to the best of my knowledge, correct and complete. | also certify that the method of calculating income for this tax
year is consistent with that of the previous tax year except as specifically disclosed in a statement attached to this return.

955 (519) 853-3700
Date (yyyy/mm/dd) Signature of the authorized signing officer of the corporation Telephone number
Is the contact person the same as the authorized signing officer? If no, complete the informationbelow .. ... .... 1VYes 2No D
958
Name (print) Telephone number

—Language of correspondence — Langue de correspondance

Indicate your language of correspondence by entering 1 for English or 2 for French. m
Indigquez votre langue de correspondance eninscrivant 1 pour anglais ou 2 pour frangais. 1

Privacy Act, personal information bank number CRA PPU 047
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Halton Hills Hydro Inc.
86742 9623 RC0001

Canada R A d
Bl 2505 ™" alCmace ™ Net Income (Loss) for Income Tax Purposes SCHEDULE 1
Corporation's name Business Number Taxyearend
Year Month Day
Halton Hills Hydro Inc. 86742 9623 RC0O001 2014-12-31

* The purpose of this schedule is to provide a reconciliation between the corporation's netincome (loss) as reported on the financial statements and its

netincome (loss) for tax purposes. For more information, see the T2 Corporation Income Tax Guide.
¢ Alllegislative references are to the Income Tax Act.

Amount calculated on line 9999 from Schedule 125 . . . . . L. e e e e e 3,419,317 A
Add:
Provision forincome taxes —CUIMeNt . . . . o ottt e e e e e e e e e e e e -452,226
Provisionforincometaxes—deferred .. .. ... . ... 231,731
Amortization of tangible assets . . .. ... e e 1,419,473
Non-deductible meals and entertainmentexpenses . . ..o vttt i e e 13,595
Reserves from financial statements — balance atthe end oftheyear ... ... .......... 126 796,006
Subtotal of additions 2,008,579 b 2,008,579
Other additions:
Capitalitems eXPENSEd . v i e e e e 11,770
Miscellaneous other additions:
Rate application amortization for accounting (year 3 of 4) 59,619
SJ0M] FA Amortization booked in other GL accounts 338,174
2014 Apprentice and Co-op Credits 34,140
604
Total k )
Subtotal ofo (el 199 443,703 P 443,703
Total additions 2,452,282 b 2,452,282 B
AmountA plus amountB ... . e e e e e e e e e e e 5,871,599
Deduct:
Capital costallowance from Schedule 8 . . .. ... .. R e 3,255,868
Cumulative eligible capital deduction from Schedule 10 Y I 21,789
Reserves from financial statements — balance at the beginnigg oftheyeay” ... .......... 414 746,888
Subtotal of deductions 4,024,545 » 4,024,545
Other deductions:
Miscellaneous other deductions:
Expenses capitalized for accounting (pojgs) i 390 1,439,197
MIFRS adjustment (yr 3 of 4) 391 209,179
Expenses capitalized for accounting (capitalized OH) 954,246
704
Total 394
Subtotal of other deductions 2,602,622 » 2,602,622
Total deductions 6,627,167 » 6,627,167
Net income (loss) for income tax purposes —enter on line 300 0F the T2 FEIUM & v v v v v v v e et e e e et e e e et e e -755,568
T2 SCH1E (12) Canadlél
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

Attached Schedule with Total

Line 206 — Capital items expensed

Tite _ Line 206 — Capital items expensed

Description Amount
100-9040-6120-904000 759|00
100-9040-6130-904000 5,040/00
100-5001-6125-501700 594|100
100-5010-6125-502500 903|00
100-5050-6130-504500 1,692/00
100-5090-6125-506500 1,187]00
100-8080-6130-561500 1,595/00

Total 11,770]00
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

Wl e Revenue oo e reven DIVIDENDS RECEIVED, TAXABLE DIVIDENDS PAID, AND SCHEDULE 3
PART IV TAX CALCULATION
Name of corporation Business Number Taxyear-end
Year Month Day
Halton Hills Hydro Inc. 86742 9623 RC0001 2014-12-31

* This schedule is for the use of any corporation to report:
— non-taxable dividends under section 83,;
— deductible dividends under subsection 138(6);
— taxable dividends deductible from income under section 112, subsection 113(2) and paragraphs 113(1)(a), (b) or (d); or
— taxable dividends paid in the tax year that qualify for a dividend refund.

The calculations in this schedule apply only to private or subject corporations.

Parts, sections, subsections, and paragraphs referred to on this schedule are from the federal Income Tax Act.

A recipient corporation is connected with a payer corporation at any time in a tax year, if at that time the recipient corporation:
— controls the payer corporation, other than because of a right referred to in paragraph 251(5)(b); or

— owns more than 10% of the issued share capital (with full voting rights), and shares that have a fair market value of more than 10% of the
fair market value of all shares of the payer corporation.

File one completed copy of this schedule with your T2 Corporation Income Tax Return.

® Column A —Enter "X" if dividends received from a foreign source (connected corporation only).
Column F1 - Enter the amount of dividends received reported in column 240 that are eligible.
Column F2 — Enter the code that applies to the deductible taxable dividend.

Column F3 — Enter if dividends have been received or not after December 20, 2012. This information is required for corporations that must
complete Schedules 71 and 72. For more details with regards to this column, consult the Help.

Part 1 — Dividends received in th year,
Do not include dividends received from foreign non-affiliates. Com yer corporationis connected
A B D E
Name of payer corporation Enter siness Number Taxyear-end of the Non-taxable
(from which the corporation 1 ofgonnected payer corporationin dividend under
received the dividend) ifp orporation which the sections section 83
corporation 112/113 and
is subsection 138(6)
conne dividends in column F
were paid
YYYY/MM/DD
(See note)
200 & 210 220 230

Total (enter on line 402 of Schedule 1)

Note: If your corporation's tax year-end is different than that of
one tax year of the payer corporation. If so, use a separate i
For more details, consult the Help.

payer corporation, your corporation could have received dividends from more than
e information for each tax year of the payer corporation.

Complete if payer corporation is connected
F F3 G H |
Taxable dividends Total taxable Dividendrefund Part IV tax
deductible fromtaxable dividends paid of the connected before deductions
income under section 112, by connected payer corporation Fx 1/ 3 #
subsections 113(2) and payer corporation (fortaxyear
138(6), and paragraphs (fortaxyear in column D)**
113(1)(a), (b), or (d)* in column D)
240 250 260 270

Total (enter the amount from column F on line 320 of the T2 return and amount J in Part 2)

* |f taxable dividends are received, enter the amount in column 240, but if the corporation is not subject to Part IV tax (such as a public corporation
other than a subject corporation as defined in subsection 186(3)), enter “0” in column 270. Life insurers are not subject to Part IV tax on
subsection 138(6) dividends.

** |f the connected payer corporation’s tax year ends after the corporation’s balance-due day for the tax year (two or three months, as applicable),
you have to estimate the payer’s dividend refund when you calculate the corporation’s Part IV tax payable.

*** For dividends received from connected corporations: Part IV tax = Column F x Column H

Column G
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Halton Hills Hydro Inc.

86742 9623 RC0001

Part 2 — Calculation of Part IV tax payable

Part IV tax before deductions (amount Jin Part 1) . . . . o o e e e e e e e e e e e
Deduct:
Part V.| tax payable on dividends SUBJECE IO PArt IVEAX & v v v v v vt e e e e e e e e et e e e e 320
Subtotal
Deduct:
Current-year non-capital loss claimed toreduce Part IVtax . v oo v v ve v v vn .. 330
Non-capital losses from previous years claimed toreduce Part IVtax .. ........ 335
Current-year farm loss claimed toreduce Part IVtaX . v v v oo v v e i ee e 340
Farm losses from previous years claimed to reduce Part IVtax . ..o v e v e v 345
Total losses applied against Part IV tax X 1/3 =
Part IV tax payable (enter amounton line 712 0f the T2retUrN) o v v v vt et o e e e e e et e e et e e e e 360
Part 3 — Taxable dividends paid in the tax year that qualify for a dividend refund
A B C D D1
Taxyearend Taxable dividends Eligible
Name of connected recipient corporation Business Number of connected paidto connected dividends
cipient corporations (includedin
corpgrationin column D)
hich the
gin
in D
erereceived
YYYY/MM/DD
See note)
400 420 430
1 Halton Hills Community Energy Corporation 87307 W&RC 2014-12-31 1,296,560
Note
If your corporation's tax year-end is different than that of the connected recipient corporation; rcorporation
could have paid dividends in more than one tax year of the recipient corporation , use a separate line to Total ‘ 1,296,560
provide the information for each tax year of the recipient corporation. For more ils, consult the Help.
Total taxable dividends paid in the tax year to other than connected corpor'ns
Eligible dividends (included inline450) . ..............
Total taxable dividends paid in the tax year that qualify for a divide!
(total of column D above plus line450) . ... ..... .. 1,296,560
Part4d dividends paid in the tax year
Complete this part if the total taxable dividends paid in the tax y: at qualify for a dividend refund (line 460 above) is different from the total
dividends paid in the tax year.
Total taxable dividends paid in the tax year for thepurposes ofa dividend refund (fromabove) ... ... ... ... 1,296,560
Other dividends paid inthe tax year (total of 510 t0:540) /) . . . o o v i i e e e e e e e e s
Totaldividends paid inthetax year . . v S e et e e 500 1,296,560
Deduct:
Dividends paid out of capital dividend aCcount . . . v v v et 510
Capital gainsS diVIENdS .+ . v vt ot e e e 520
Dividends paid on shares described in subsection 129(1.2) .. ... v it 530
Taxable dividends paid to a controlling corporation that was bankrupt
atany tiMEINthE YEAr ot v vt it et e e e e e 540
Subtotal >
Total taxable dividends paid in the tax year that qualify foradividend refund . . . . . . . . o i i i e 1,296,560
1+1
T2 SCH 3 E (10) Canada
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

Canada Revenue  Agence du revenu
I*I Agency du Canada Schedule 4

Corporation Loss Continuity and Application

Corporation's name Business number Taxyear-end
Year Month Day
Halton Hills Hydro Inc. 86742 9623 RC0O001 2014-12-31

o Use this form to determine the continuity and use of available losses; to determine a current-year non-capital loss, farm loss, restricted farm loss, or limited
partnership loss; to determine the amount of restricted farm loss and limited partnership loss that can be applied in a year; and to ask for a loss carryback to
previousyears.

* A corporation can choose whether or not to deduct an available loss from income in a tax year. The corporation can deduct losses in any order. However, for
each type of loss, deduct the oldest loss first.

* According to subsection 111(4) of the Income Tax Act, when control has been acquired, no amount of capital loss incurred for a tax year ending before
that time is deductible in computing taxable income in a tax year ending after that time. Also, no amount of capital loss incurred in a tax year ending after
that time is deductible in computing taxable income of a tax year ending before that time.

* When control has been acquired, subsection 111(5) provides for similar treatment of non-capital and farm losses, except as listed in
paragraphs 111(5)(a) and (b).

¢ Forinformation on these losses, see the T2 Corporation — Income Tax Guide.
¢ File one completed copy of this schedule with the T2 return, or send the schedule by itself to the tax centre where the return is filed.
e Alllegislative references are to the Income Tax Act.

—Part 1 — Non-capital losses
Determination of current-year non-capital loss
Netincome (10SS) fOr iNCOME tAX PUMPOSES v v v v vttt e e e et e e e et e e e e e e S i e e et e -755,568 A
Deduct: (increase aloss)
Net capital losses deducted in the year (enter as a positive amount) .. .......... a
Taxable dividends deductible under section 112 or subsections 113(1) or 138(6) b
Amountof PartVI.1taxdeductible . ......... ... ... .. .. . L c
Amount deductible as prospector's and grubstaker's shares — Paragraph 110(1)(d.2) d
Subtofal(total of amounts a to d) > B
ubtotal (amount A minus amount B; if positive, enter "0") -755,568 C
Deduct: (increase aloss)
Section 110.5 or subparagraph 115(1)(a)(vii) — Addition for foreign tax dedUttions ¢ . . . . . . . e D
Subtotal (amount C minus amount D) -755,568 E
Add: (decrease aloss) ,A
Current-year farm loss (whichever is less: the net loss from farpingser fishing included in the
income, or the non-capital loss before deducting the farm loss) S F
Current-year non-capital loss (amount E plus amount F; if p¢ 0) e -755,568 G
If amount G is negative, enter it on line 110 as a positive.
Continuity of non-capital losses and request for g
Non-capital loss atthe end of the previous taxyear == .. 7 . . . oot e e e
Deduct: Non-capitallossexpired* ... .. 0. . e 100 f
Non-capital losses at the beginning of the tax yea eyate minus amountf) . ... ... .. .. 102 | 4 H
Add:
Non-capital losses transferred on an amalgamation or the wind-up of a subsidiary corporation N 105 g
Current-year non-capital Ioss (fromamount G) .+ .. oottt e e et e e 110 755,568 h
Subtotal (amountg plus amount h) 755,568 p 755,568 |
Subtotal (amountH plus amount I) 755,568 J
* Anon-capital loss expires as follows:
* after 10 tax years if it arose in a tax year ending after March 22, 2004, and before 2006; and
* after 20 tax years if it arose in a tax year ending after 2005.
An allowable business investment loss becomes a net capital loss after 10 tax years if it arose in a tax year ending after March 22, 2004.
1+1
T2 SCH4E (14) Canada
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

—Part 1 — Non-capital losses (continued)

Deduct:
Other adjustments (includes adjustments for an acquisitionofcontrol) . ............... 150 i
Section 80 — Adjustments for forgiven amounts .. ... ... e 140 j
Subsection 111(10) — Adjustments for fuel taxrebate . . ... ... ... . .. o .1
Non-capital losses of previous tax years applied inthe currenttaxyear .. .............. 130 k

Enter amount k on line 331 of the T2 Return.
Currentand previous year non-capital losses applied against current-year

taxable dividends subjectto Part IV tax* .. ... ... 135 I
Subtotal (total of amountsito) > K
Non-capital losses before any request for a carryback (amount J minus amount K) 755,568 L

Deduct — Request to carry back non-capital loss to:

Firstprevioustaxyeartoreduce taxableincome .. ... ... ... ... ... .. m
Second previoustaxyeartoreducetaxableincome ... ... ... o n
Third previous tax yeartoreducetaxableincome ... ... ... 755,568 o
First previous tax year to reduce taxable dividends subject to Part IV tax p
Second previous tax year to reduce taxable dividends subject to Part IV tax q
Third previous tax year to reduce taxable dividends subject to Part IV tax r
Total of requests to carry back non-capital losses to previous tax years (total of amounts mtor) £ 755,568 755,568 ™
Closing balance of non-capital losses to be carried forward to future tax years ( L minus amount M) N
** Amount | is the total of lines 330 and 335 from Schedule 3, Dividends Received, Taxable Dividen aid, al art IV Tax Calculation.

—Part 2 — Capital losses

Continuity of capital losses and request for a carryback
Capital losses atthe end of the previoustaxyear . ........................ ‘ 200 21,069 a
i 205 b

Capital losses transferred on the amalgamation or the wind-up of a subsidiary corporatio
Subtotal (amotihta plus;amount b) 21,069 » 21,069 A
Deduct:
Other adjustments (includes adjustments for an acquisition of control) A U (A 250 c
Section 80 — Adjustments for forgivenamounts .. ... ... A e 240 d
Jptc plus amount d) > B
Subtotal (amount A minus amount B) 21,069 cC
Add: Current-year capital loss (from the calculation on Schedule 6, ispositions of Capital Property) ~ ........ 210 D
Unused non-capital losses that expired in the tax year* B e
Allowable business investment losses (ABIL) that expired as ses in the tax year** f
Enter amount e or f, whicheverisless . .........°." e 215 g
ABILs expired as non-capital loss: line 215 divided by 0500000 L. e e e 220 E
Subtotal (total of amounts C to E) 21,069 F

Note
If there has been an amalgamation or a windup
non-capital loss for each predecessor or subsidia

a subsidiary, do a separate calculation of the ABIL expired as
Add all these amounts and enter the total on line 220 above.

*|f the losses were incurred in a tax year ending after March 22, 2004, and before 2006, enter the losses from the 11th previous tax year. Enter the losses
from the 21st previous tax year if the losses were incurred in a tax year ending after 2005. Enter the part that was not used in previous years and the
currentyearonline e.

**|f the losses were incurred in a tax year ending after March 22, 2004, enter the losses from the 11th previous tax year. Enter the full amount on line f.
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

—Part 2 — Capital losses (continued)

Deduct: Capital losses from previous tax years applied againstthe current-year net capital gain** .. ................ 225 G

Capital losses before any request for a carryback (amount F minus amount G) 21,069 H

Deduct — Request to carry back capital loss to****:

Capitalgain Amount carried back
(100%6) (1009%6)
FirstpreviousStaxyear . ... vvv vt vttt et 951 h
SecoNdpreviouStaxyear ... v .u i e 952 i
Third previoustaxyear ... v v v ittt it e 953 i
Subtotal (total of amounts h to j) > |
Closing balance of capital losses to be carried forward to future tax years (amount H minus amount I) 21,069

*** To get the net capital losses required to reduce the taxable capital gain included in the netincome (loss) for the purpose of current-year tax, enter the
amount from line 225 multiplied by 50% on line 332 of the T2 return.

****0On line 225, 951, 952, or 953, whichever applies, enter the actual amount of the loss. When the loss is applied, multiply this amount by the 50%
inclusionrate.

— Part 3 — Farm losses
Continuity of farm losses and request for a carryback

Farmlosses atthe end of the previous taxyear . ... . ... ..t a

Deduct: Farmlossexpired® . .. . .. e e b
Farm losses at the beginning of the tax year (amounta minus amountb)  ............. > A

Add:
Farm losses transferred on the amalgamation or the windup of a subsidiary corporation
Current-year farm loss (amount F in Part 1)

| B

Deduct:

Other adjustments (includes adjustments for an acquisition of control) e

Section 80 — Adjustments for forgivenamounts . ... .......... f

Farm losses of previous tax years applied in the current tax year g

Enter amount g on line 334 of the T2 Return.

Current and previous year farm losses applied against

current-year taxable dividends subject to Part IV tax** h
>

Deduct — Request to carry back farm loss to:
First previous tax year to reduce taxable income
Second previous tax year to reduce taxable inco

Third previous tax year to reduce taxable incom, k
First previous tax year to reduce taxable divide |
Second previous tax year to reduce taxable dividends subjectto Part IVtax ~ ............. m
Third previous tax year to reduce taxable dividends subjectto PartIVtax .. ............. n
Subtotal (total of amounts i to n) > F
Closing balance of farm losses to be carried forward to future tax years (amount E minus amount F) G

* Afarm loss expires as follows:
* after 10 tax years if it arose in a tax year ending before 2006; and

* after 20 tax years if it arose in a tax year ending after 2005.

** Amount h is the total of lines 340 and 345 from Schedule 3.
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

— Part 4 — Restricted farm losses
Current-year restricted farm loss
Total losses for the year from farming BUSINESS . . . . oottt it e e e e e e 485 A

Minus the deductible farm loss:

(amount A above —$2,500) divided by 2 = a
Amountaor $ 15,000 *, whicheverisless .. ............. > b
2,500 ¢
Subtotal (amountb plus amount c) 2,500 » 2,500 B
Current-year restricted farm loss (amount A minus amount B) C
Continuity of restricted farm losses and request for a carryback
Restricted farm losses at the end of the previous taxyear ... ... ... . ... . i d
Deduct: Restricted farm1oss expired™ . ... ... 400 e
Restricted farm losses at the beginning of the tax year (amountd minus amounte) .. ...... 402 | 4 D
Add:
Restricted farm losses transferred on the amalgamation or the wind-up
ofasubsidiary Corporation . .. ... 405 f
Current-year restricted farm loss (fromamountC) .. . ... . . . ... e 41 g

0]
Enter amount g on line 233 of Schedule 1, Net Income (Loss) for Income Tax Purposes.
Subtotal (amount f plus amount > E
: ! btota ountD plus amount E) F

Deduct:
Restricted farm losses from previous tax years applied against current farming income . 430 74 h
Enter amount h on line 333 of the T2 return. @ v

Section 80 — Adjustments for forgivenamounts .. ... ... 440 i

OtheradjuStmMentS . ..ottt et e e e e e e e TR 4 i
ounts htoj) >
Restricted farm losses before any reg a carryback (amount F minus amount G) H

Deduct — Request to carry back restricted farm loss to:

Firstprevious tax year toreduce farmingincome ... ........ AL . .. N 0 ... 941 k
Second previous tax year toreduce farmingincome ... ... R i 942 I
Third previous tax yearto reduce farmingincome ... . ... S s e e e 943 m
tal (total of amounts k to m) > |
Closing balance of restricted farm lossesto be ied forward to future tax years (amount H minus amount I) J

Note

The total losses for the year from all farming businesses are cal ted without including scientific research expenses.

* For tax years that end before March 21, 2013, use.$6; i ad of $15,000.

** A restricted farm loss expires as follows:
* after 10 tax years if it arose in a tax year ending b 2006; and
* after 20 tax years if it arose in a tax year ending after 2005.
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001
—Part 5 — Listed personal property losses
Continuity of listed personal property loss and request for a carryback
Listed personal property losses atthe end of the previoustaxyear . ... ... ... .. ... .. ... a
Deduct: Listed personal property loss expired after seventaxyears ... ................ 500 b
Listed personal property losses at the beginning of the tax year (amounta minus amountb) R 502 | 2 A
Add: Current-year listed personal property loss (from Schedule 8) .. .. . ittt e e 510 B
Subtotal (amount A plus amount B) C
Deduct:
Previous year personal property losses applied in the current tax year against listed
PErsoNal Property gaiNs .« v v v it e e e e e e e e e e 530 c
Enter amount c on line 655 of Schedule 6.
OtheradjuStmMeNntS . ..ttt et ettt e e e e e 550 d
Subtotal (amountc plus amount d) | 2
Listed personal property losses remaining before any request for a carryback (amount C minus amount D)
Deduct — Request to carry back listed personal property loss to:
Firstprevious tax yeartoreduce listed personal propertygains .. ................... e
Second previous tax year toreduce listed personal propertygains .. ... ... ... ... ... f
Third previous tax year to reduce listed personal propertygains ... ... ... ... ... ... g
Subtotal (total of amounts e tg > F
G

Closing balance of listed personal property losses to be carried forward to future tax ye/eﬁi@;nount E'minus amount F)

CORPORATE TAXPREP / TAXPREP DES SOCIETES - EP23  VERSION 2015 V1.1
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2014-12-31

Halton Hills Hydro Inc.

86742 9623 RC0001

—Part 7 — Limited partnership losses

— Current-year limited partnership losses

1 2 3 4 5 6 7
Partnership Taxyearending Corporation's Corporation's Total of corporation's Column 4 minus Current-year
identifier YYYY/MM/DD share of limited at-riskamount share of partnership column5 limited
partnershiploss investmenttaxcredit, | (if negative, enter"0") partnership losses
farming losses, and (column 3 minus 6)
resource expenses
[ 600 | 602 604 [ 606 | 608 620
Total (enter this amount on line 222 of Schedule 1)
— Limited partnership losses from previous tax years that may be applied in the current year
1 2 3 4 5 6 7
Partnership Taxyearending Limited Corporation's Total of corporation's Column 4 minus Limited partnership
identifier YYYY/MM/DD partnership losses at-riskamount share of partnership column5 losses that may be
at the end of the investmenttaxcredit, | (if negative, enter"0") applied inthe year
previoustaxyear business or property (the lesser of
losses, and resource columns 3 and 6)
expense,
630 632 634 636 650

662

1 2 3 5 6
Partnership Limited partnership Limited partnership Limited partnership Currentyearlimited
identifier losses at the end of losses transferred on lossesapplied partnership losses
the previous tax year anamalgamation or inthe currentyear closing balance to be carried
the windup of a (cannot be more than forward to future years
subsidiary line 650) (column 2 plus column 3
plus column 4 minus
column 5)
670 675 680

Note

Total (enterthis am on line 335 of the T2 return)
If you have any current—or previous—year losses, enter y% identifier on line 600, 630, or 660.

(f)

,C e box

—Part 8 — Election under paragraph 88
LDy

If you are making an election under paragraph 88

Further to a winding-up of a subsidiary, the portig
from a wholly-owned subsidiary is deemed to be

winding-up.

Note

ofa no capital loss, restricted farm loss, farm loss, or limited partnership loss
the'loss gf a parent from its tax year starting after the commencement of the

This election is only applicable for wind-ups under subsection 88(1) that are reported on Schedule 24, First-Time Filer after Incorporation, Amalgamation,
or Winding-up of a Subsidiary into a Parent, and the deemed provision is only for the tax years that start after the commencement of the wind-up.

e [
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2014-12-31

Non-Capital Loss Continuity Workchart

Part 6 — Analysis of balance of losses by year of origin

Non-capital losses — losses that can be carried forward over 20 years

Halton Hills Hydro Inc.

86742 9623 RC0001

Appliedtoreduce

Balance at Lossincurred Loss
Year beginning in current Adjustments carried back Taxable Part IV Balance at
of origin ofyear year and transfers Parts | & IV income tax end of year
Current N/A 755,568 755,568 N/A
1st preceding taxation year
2013-12-31 N/A N/A
2nd preceding taxation year
2012-12-31 N/A N/A
3rd preceding taxation year
2011-12-31 N/A N/A
4th preceding taxation year
2010-12-31 N/A N/A
5th preceding taxation year
2009-12-31 N/A N/A
6th preceding taxation year
2008-12-31 N/A N/A
7th preceding taxation year
2007-12-31 N/A
8th preceding taxation year
2006-12-31 N/A
9th preceding taxation year
2005-12-31 N/A DD/A
10th preceding taxation year
2004-12-31 N/A N/A
11th preceding taxation year
2003-12-31 N/A A N/A
12th preceding taxation year
2002-12-31 N/A N/A
13th preceding taxation year w
2001-12-31 N/A N/A
14th preceding taxation year
2000-12-31 N/A N/A
15th preceding taxation year
1999-12-31 > N/A
16th preceding taxation year
N/A N/A
17th preceding taxation year
N/A N/A
18th preceding taxation year
N/A N/A
19th preceding taxation year
N/A N/A
20th preceding taxation year
N/A N/A ¥
Total 755,568 755,568

* This balance expires this year and will not be available next year.
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I*I Canada Revenue  Agence du revenu

Agency du Canada

2014-12-31

Tax Calculation Supplementary — Corporations

Halton Hills Hydro Inc.
86742 9623 RC0001

Schedule 5

Corporation's name

Halton Hills Hydro Inc.

Business Number

86742 9623 RCO001

Taxyear-end
Year Month Day

2014-12-31

* Use this schedule if, during the tax year, the corporation:

— had a permanent establishment in more than one jurisdiction

(corporations that have no taxable income should only complete columns A, B and D in Part 1);

— is claiming provincial or territorial tax credits or rebates (see Part 2); or

— has to pay taxes, other than income tax, for Newfoundland and Labrador, or Ontario (see Part 2).

¢ Regulations mentioned in this schedule are from the Income Tax Regulations.
e Formore information, see the T2 Corporation — Income Tax Guide.

* Enter the regulation number in field 100 of Part 1.

—Part 1 — Allocation of taxable income

Enter the Regulation that applies (402 to 413).

A
Jurisdiction
Tick yes if the corporation
had a permanent
establishment in the
jurisdiction during the tax year. *

B

Total salaries and wages
paid in jurisdiction

Cc

(B xtaxable
income**) /| G

D E
Grossrevenue

(D xtaxable
income**) / H

F
Allocation of taxable
income (C + E) x 1/2***

(where either G or H is
nil, do not multiply by 1/2)

Newfoundland
and Labrador

Newfoundland and
Labrador Offshore

Prince Edward
Island

Nova Scotia

Nova Scotia
Offshore

New
Brunswick

Quebec

Ontario

Manitoba

Saskatchewan

Alberta

British
Columbia

Yukon

Northwest
Territories

Nunavut

Outside
Canada

Total

* "Permanent establishment" is defined in Regulation 400(2).

** |f the corporation has income or loss from an international banking centre: the taxable income is the amount on line 360 or line Z of the T2 return
plus the total amount not required to be included, or minus the total amount not allowed to be deducted, in calculating the corporation'sincome
under section 33.1 of the federal Income Tax Act. This does not apply to tax years starting after March 20, 2013.

*** Eor corporations other than those described under Regulation 402, use the appropriate calculation described in the Regulations to allocate taxable income.

Notes:

1. After determining the allocation of taxable income, you have to calculate the corporation's provincial or territorial tax payable. For more information on how
to calculate the tax for each province or territory, see the instructions for Schedule 5 in the T2 Corporation — Income Tax Guide.

2. Ifthe corporation has provincial or territorial tax payable, complete Part 2.

T2 SCH 5 E (14)
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001
—Part 2 — Ontario tax payable, tax credits, and rebates
Totaltaxable Income eligible Provincial or Provincial or
income for small business | territorialallocation territorial tax
deduction oftaxable income payable before
credits

Add:

Deduct:

Deduct:

Add:

Deduct:

Ontario basic income tax (from Schedule 500)

Ontario resource tax credit (from Schedule 504)
Ontario tax credit for manufacturing and processing (from Schedule 502)
Ontario foreign tax credit (from Schedule 21)
Ontario credit union tax reduction (from Schedule 500)
Ontario transitional tax credits (from Schedule 506)

Ontario political contributions tax credit (from Schedule 525)

Ontario corporate minimum tax (from Schedule 510)
Ontario special additional tax on life insurance corporatio

Ontario qualifying environmental trust tax credi
Ontario co-operative education tax credit (from
Ontario apprenticeship training tax credit (from Schedule 552)
Ontario computer animation and special effects tax credit (from Schedule 554)
Ontario film and television tax credit (from Schedule 556)
Ontario production services tax credit (from Schedule 558)
Ontario interactive digital media tax credit (from Schedule 560)
Ontario sound recording tax credit (from Schedule 562)
Ontario book publishing tax credit (from Schedule 564)
Ontario innovation tax credit (from Schedule 566)
Ontario business-research institute tax credit (from Schedule 568)

Deduct: Ontario small business deduction (from Schedule 500)

Ontario additional tax re Crown royalties (from Schedule 504)
Ontario transitional tax debits (from Schedule 506)
Recapture of Ontario research and development tax credit (from Schedule 508)

Ontario corporate minimum tax credit (from Schedule 510)
Ontario community food program donation tax credit for farmers (from

Ontario corporate income tax payable (amount F6 minus amounts

Total Ontario tax payable before refundable credits ( G6

e 550)

D6

E6

F6

8 and line 420) (if negative, enter"0") . ... ...... G6
86,368

86,368 p 86,368 He6

.............................. 86,368 16
......... 24,140
......... 10,000

Subtotal 34,140 » 34,140 36

............................ 290 52,228 K6

Net Ontario tax payable or refundable credit (amount 16 minus amount J6)
(if a credit, enter a negative amount) Include this amount on line 255.

Subtotal > B6

Subtotal (amount A6 plus amount B6) C6
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

Summary
Enter the total net tax payable or refundable credits for all provinces and territories on line 255.

Net provincial and territorial tax payable or refundable credits .. . ... i e 255 52,228

If the amount on line 255 is positive, enter the net provincial and territorial tax payable on line 760 of the T2 return.
If the amount on line 255 is negative, enter the net provincial and territorial refundable tax credits on line 812 of the T2 return.
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2014-12-31

Halton Hills Hydro Inc.
86742 9623 RC0001

I * Canada Revenue  Agence du revenu Schedule 8
Agency du Canada
Capital Cost Allowance (CCA)
Corporation's name Business Number Taxyearend
Year Month Day
Halton Hills Hydro Inc. 86742 9623 RC0O001 2014-12-31
For more information, see the section called "Capital Cost Allowance" in the T2 Corporation Income Tax Guide.
Is the corporation electing under Regulation 1101(5q)? Y 1VYes D 2No
1 2 3 4 5 6 7 8 9 10 11 12
Class Description Undepreciated Cost of Adjustments Proceeds of 50% rule (1/2 Reduced CCA Recapture of Terminal loss Capital cost Undepreciated
number capital cost acquisitions and dispositions of the amount, undepreciated rate capital cost (line 404 of allowance capital cost
(See at the beginning | during the year transfers** during the year | if any, by which capital cost % allowance***** Schedule 1) (for declining at the end of
Note) of the year (new property (amount not to the net cost kkk (line 107 of balance method, the year
(amount from must be exceed the of acquisitions Schedule 1) column 7 (column 6
column 12 available capital cost) exceeds multiplied by plus column 7
of last year's for use)* column 5)*** column 8, or a minus
schedule 8) lower amount) column 11)
(line 403 of
Schedule 1)
*kkkkk
200 201 203 205 207 g 212 213 215 217 220
1. 1 Building & Fixtures 1,939,461 43,442 0 21,7 1,961,182 0 0 78,447 1,904,456
2. 1 Distribution system 16,153,151 0 16,153,151 0 0 646,126 15,507,025
3. 8 Other equipment 1,885,052 82,459 732 1,671,779 20 0 0 334,356 1,337,423
4. 10 Computer hardware 9,103 P ‘l 9,103, 30 0 0 2,731 6,372
5. 10 Fleet 482,196 385,210 3” 192,605 674,801 30 0 0 202,440 664,966
6. 12 Computer software & Small Tool 82,111 784,526 i 0 386,378 480,259 | 100 0 0 480,259 386,378
7. 45 Computer equipment 8,122 0 8,122| 45 0 0 3,655 4,467
8. 46 Scada Comm equipment 184,904 2,806 ) 0 1,403 186,307| 30 0 0 55,892 131,818
9. 49 Electricity Distribution equipmen 14,770,718 0 14,770,718 8 0 0 1,181,657 13,589,061
10. 50 136,415 461 0 23,081 159,496 | 55 0 0 87,723 94,854
11. 47 Electricity Distribution equipmen ) 0 2,282,279 2,282,278 8 0 0 182,582 4,381,975
Totals 35,651,233 295,732 2,907,467 38,357,196 3,255,868 38,008,795
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2014-12-31

Note: Class numbers followed by a letter indicate the basic rate of the class taking into account the additional deduction allowed.
Class la: 4% + 6% = 10% (class 1 to 10%), class 1b: 4% + 2% = 6% (class 1 to 6%).

* Include any property acquired in previous years that has now become available for use. This property would have been previously
excluded from column 3. List separately any acquisitions that are not subject to the 50% rule, see Regulation 1100(2) and (2.2).
= Enter in column 4, "Adjustments and transfers", amounts that increase or reduce the undepreciated capital cost.

ltemsthat increase the undepreciated capital cost include amounts transferred under section 85, or transferred on amalgamation or
winding-up of a subsidiary. Items that reduce the undepreciated capital costinclude government assistance received or entitled to
be received in the year, or a reduction of capital cost after the application of section 80. See the T2 Corporation Income Tax Guide
for other examples of adjustments and transfers to include in column 4.

»»+ The net cost of acquisitions is the cost of acquisitions (column 3) plus or minus certain adjustments and transfers from column 4.
For exceptions to the 50% rule, see Interpretation Bulletin IT-285, Capital Cost Allowance — General Comments.

=+ Enter a rate only if you are using the declining balance method. For any other method (for example the straight-line method, where
calculations are always based on the cost of acquisitions), enter N/A. Then enter the amount you are claiming in column 11.
=xxxx FOr every entry in column 9, the "Recapture of capital cost allowance" there must be a corresponding entry in column 5, "Proceeds of
dispositions during the year". The recapture and terminal loss rules do not apply to passenger vehicles in Class 10.1.
xxxrrx [f the tax year is shorter than 365 days, prorate the CCA claim. Some classes of property do not have to be prorated. See the

T2 Corporation Income Tax Guide for more information. ?

T2 SCH 8 (14)
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

Fixed Assets Reconciliation

Reconciliation of change in fixed assets per financial statements to amounts used per tax return.

Tax return

Additions for tax purposes — Schedule 8 regular classes 5,909,162

Additions for tax purposes — Schedule 8 leasehold improvements +

Operating leases capitalized for book purposes +

Capital gain deferred +

Recapture deferred +

Deductible expenses capitalized for book purposes — Schedule 1 +

Other (specify):
CIP additions not amortized for tax + -10,822
Small tools expensed for accounting + -11,770
Items capitalized for accounting; expensed for tax (poles) + 1,439,197
Items capitalized for accounting; expensed for tax (burden) + 954,246
Proceeds collected on stranded meters (not in FA NBV) + 295,732

Total additions per books = 8,575,745 » 8,575,745

Proceeds up to original cost — Schedule 8 regular classes A 295,732

Proceeds up to original cost— Schedule 8 leasehold improvements +

Proceeds in excess of original cost — capital gain

Recapture deferred —as above

+

Capital gain deferred —as above @?
Pre V-day appreciation +
Other (specify):

FA Amortization booked in other GL accounts + 338,174

Rounding difference in FS Statements + -2 _
To rocegds per books = 633,904 » 633,904

Depreciation and amortization per accounts — Schedule 1 - 1,419,473

Loss on disposal of fixed assets per accounts -
Gain on disposal of fixed assets per accounts /z« +

Net change per tax return = 6,522,368
Financial statements
Fixed assets (excluding land) per financial statements

Closing netbook value 52,217,048
Opening netbook value - 45,694,680
Net change per financial statements = 6,522,368

If the amounts from the tax return and the financial statements differ, explain why below.
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Canada Revenue

Agence du revenu

2014-12-31

Halton Hills Hydro Inc.

86742 9623 RC0001

Agency du Canada SCHEDULE 9
RELATED AND ASSOCIATED CORPORATIONS
Name of corporation Business Number Taxyearend
Year Month Day
Halton Hills Hydro Inc. 86742 9623 RC0001 2014-12-31
e Complete this schedule if the corporation is related to or associated with at least one other corporation.
e Formore information, see the T2 Corporation Income Tax Guide.
Country| Business number Rela- Number of % of Number of % of Bookvalue of
of resi- (seenote 1) tion- | commonshares | common | preferredshares | preferred capital stock
dence ship youown shares youown shares
(other code youown youown
than (see
Canada) note 2)
200 300 400 500 550 600 650 700
1. Halton Hills Community Energy Cor| 87307 4876 RCO001 | 1
2. Southwestern Energy Inc. 87097 1181 RCO003 | 3
3. Town of Halton Hills CA NR 3
4. Harvester Energy Canada Inc. 80616 5650 RCO001 | 3 /\\
5. Southwestern Energy Inc. 87097 1181 RCO004 | 3 £ ﬂg

Note 1: Enter "NR" if the corporation is not registered or does not have a business number.

Note 2: Enter the code number of the relationship that applies from the following order: 1 - Parent

T2 SCH 9 (11)
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2014-12-31

I * Canada Revenue  Agence du revenu
Agency du Canada

CUMULATIVE ELIGIBLE CAPITAL DEDUCTION

Halton Hills Hydro Inc.
86742 9623 RC0001

SCHEDULE 10

Name of corporation Business Number

Halton Hills Hydro Inc. 86742 9623 RC0O001

Taxyear-end
Year Month Day

2014-12-31

e Foruse by a corporation that has eligible capital property. For more information, see the T2 Corporation Income Tax Guide.
* Aseparate cumulative eligible capital account must be kept for each business.

Part 1 — Calculation of current year deduction and carry-forward

Cumulative eligible capital - Balance at the end of the preceding taxation year (if negative, enter“0”) ~ .............. 200

Add: Cost of eligible capital property acquired during
thetaxationyear . .............ouu... 222
Otheradjustments . ... .. ..o .n. 226

Subtotal (line 222 plus line 226) x3/4 = B
Non-taxable portion of anon-arm's length
transferor's gain realized on the transfer of an
eligible capital property to the corporation after
December20,2002 . . .iuai i 228 x1/2 =

Cc
amount B minus amount C (if negative, enter "0") >

311,271 A

Amounttransferred on amalgamation orwind-up of subsidiary .. ... .. .. .. ... ...

Deduct: Proceeds of sale (less outlays and expenses not otherwise deductible) from
the disposition of all eligible capital property during the taxation year
The gross amount of a reduction in respect of a forgiven debt
obligation as provided forinsubsection80(7) . ... ... ... ... .. ..

Otheradjustments . . . . . . i it e

(add amounts G,H, and | x 3/4 :

Cumulative eligible capital balance (amount F minus amountJ)  ......... N e s
(if amount K is negative, enter "0" at line M and proceed to Part 2)

Cumulative eligible capital for a property no longer owned after ceasing to carry on thatbusiness, 249
311,271

amountK

less amount from line 249

21,789 =
(line 249 plus line 250) (enter this af 21,789 »

m

311,271 F

311,271 K

21,789 L

289,482 M

T2 SCH 10 (04)
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

Part 2 — Amount to be included in income arising from disposition
(complete this part only if the amount at line K is negative)

Amount from line K (Show as positive amount) . . . . o o e e e e e e e e e e e e N
Total of cumulative eligible capital (CEC) deductions from income for taxation years

beginning after JUNE 30, 1988 . . v vt vt e e e 400 1

Total of all amounts which reduced CEC in the current or prior years under subsection 80(7) . 401 2

Total of CEC deductions claimed for taxation years beginning

beforeJuly 1,1988 . .. ... . ... 3

Negative balances in the CEC account that were included

inincome for taxation years beginning before July 1, 1988 . . . (Y] 4

Line 3 minus line 4 (if negative, enter"0") . .. ... ... ... . ...
Totaloflines 1,2and5 . ..o e e 6

Amounts included in income under paragraph 14(1)(b), as that
paragraph applied to taxation years ending after June 30, 1988
and before February 28, 2000, to the extent that it is for an

amountdescribedatline400 .. .... ... .. oo 7
Amounts at line T from Schedule 10 of previous taxation years
ending after February 27,2000 ... ... ... . . 8
Subtotal (line 7 plus line 8) > 9
Line 6 minus line 9 (if negative, enter "0") . . . . L e e e e s >

Line Nminusline O (if negative, enter "0") . . . ot it i e e e e e e e e e e e

Line P minus line Q (if negative, enter "0")

- n WO TV O

&
XN
&
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2014-12-31

Halton Hills Hydro Inc.
86742 9623 RC0001

Continuity of financial statement reserves (not deductible)

Financial statement reserves (not deductible)

Description Balance atthe Transfer on an Add Deduct Balance atthe
beginning of amalgamationor end of the year
the year the wind-up of
asubsidiary
1| Employee Future Benefits 547,447 604,005 547,447 604,005
2| AFDA 199,441 192,001 199,441 192,001
3
Reservesfrom
Part 2 of Schedule 13
Totals 746,888 796,006 746,888 796,006

The total opening balance plus the total transfers should be entered on line 414 of Schedule 1 as a deductio
The total closing balance should be entered on line 126 of Schedule 1 as an addition.
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

Bl Gapags Revense Agernco du roveny Schedule 15
Deferred Income Plans
Corporation's name Business number Taxyearend
Year Month Day
Halton Hills Hydro Inc. 86742 9623 RC0001 2014-12-31

e Complete the information below if the corporation deducted payments from its income made to a registered pension plan (RPP), a registered supplementary
unemployment benefit plan (RSUBP), a deferred profit sharing plan (DPSP), a pooled registered pension plan (PRPP), or an employee profit sharing
plan (EPSP).

o Ifthe trust that governs an employee profit sharing plan is not resident in Canada, please indicate if the T4PS, Statement of Employees Profit Sharing
Plan Allocations and Payments, Supplementary slip(s) were filed for the last calendar year, and whether they were filed by the trustee or the employer.

Type of Amount Registration Name of EPSP trust Address of EPSP trust T4PS
plan of contribution number slip(s)
(see $ (RPP, RSUBP, (see
note 1) (see note 2) PRPP, and note
DPSP only) 3)
100 200 300 400 500 600
1 1 388,886 | 248991

Note 1 Note 2

Enterthe applicable You do not need to add to Schedule 1 any payi ou e to deferred income plans.

code number: Toreconcile such payments, calculate the follgwing amount:

1—RPP Total of all amounts indicated in column 200 isschedule ... ... 388,886 A
2 -RSUBP Less:

3-DPSP Total of all amounts for deferred incorffe plans deducted in your financial statements . . . . . 388,886 B
4 - EPSP

5- PRPP c

SPonly)

T2 SCH 15 (13) @ Canad'é'
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2014-12-31

Halton Hills Hydro Inc.
86742 9623 RC0001

SCHEDULE 23

AGREEMENT AMONG ASSOCIATED CANADIAN-CONTROLLED PRIVATE CORPORATIONS TO
ALLOCATE THE BUSINESS LIMIT

* Foruse by a Canadian-controlled private corporation (CCPC) to identify all associated corporations and to assign a percentage for each associated
corporation. This percentage will be used to allocate the business limit for purposes of the small business deduction. Information from this schedule
will also be used to determine the date the balance of tax is due and to calculate the reduction to the business limit.

¢ Anassociated CCPC that has more than one tax year ending in a calendar year, is required to file an agreement for each

tax year ending in that calendar year.
Column 1:

under subsection 256(2) of the Income Tax Act (ITA) not to be associated for purposes of the small business deduction.

1 - Associated for purposes of allocating the business limit (unless code 5 applies)
2 — CCPC thatis a "third corporation" that has elected under subsection 256(2) not to be associated for

5 — Associated CCPC to which code 1 does not apply because of a subsection 256(2) election made by a "third corporation”

Column 2:
Column 3: Enterthe association code that applies to each corporation:
purposes of the small business deduction
3 — Non-CCPC that s a "third corporation” as defined in subsection 256(2)
4 — Associated non-CCPC
Column 4:
each respective corporation's T2 return.
Column 5:
The total of all percentages in column 5 cannot exceed 100%.
Column 6:

yearto which the agreement applies:

Calendaryear Acceptablerange
2006 maximum $300,000
2007 $300,001 to $400,000

If the calendar year to which this agreement applies is after 2009,

Enter the business limit for the year of each corporation in the associated group. The busin
Assign a percentage to allocate the business limit to each corporation that has an assocta

Enter the business limit allocated to each corporation by multiplying the amount in
business limits allocated in column 6 and enter the total at line A. Ensure that the tota

Provide the Business Number for each corporation (if a corporation is not registered, enter "NR").

Enter the legal name of each of the corporations in the associated group. Include non-CCPCs and CCPCs that have filed an election

4 by the percentage in column 5. Add all

falls within the range for the calendar

Calendaryear Acceptablerange
2008 maximum $400,000
2009 $400,001 to $500,000

sure that the total at line A does not exceed $500,000.

— Allocating the business limit

Year Month Day
Datefiled (doNOtUSEthISArEA) . v v v v v vt vttt e e e e e e e e 025
Year
Enter the calendar year to which the agreement applies ) ............................... 050 2014
Is this an amended agreement for the above-noted calendar rtha ntended to replace an agreement previously
filed by any of the associated corporations listed Below? & N i v 70 v i i e e e e e 075 1Yes D 2 No
1 2 3 4 5 6
Names of Business Asso- Business limit Percentage Business
associated Number of ciation forthe year ofthe limit
corporations associated code | (beforetheallocation) | business allocated*
corporations $ limit $
%
100 200 300 350 400

1| Halton Hills Hydro Inc. 86742 9623 RCO001 1 500,000| 100.0000 500,000

2| Halton Hills Community Energy Corporation 87307 4876 RC0O001 1 500,000

3| Southwestern Energy Inc. 87097 1181 RC0O003 1 500,000

4| Town of Halton Hills NR 4

5| Harvester Energy Canada Inc. 80616 5650 RCO001 1 500,000

6| Southwestern Energy Inc. 87097 1181 RC0O004 1 500,000

Total | 100.0000 500,000 A
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

Business limit reduction under subsection 125(5.1) of the ITA

The business limit reduction is calculated in the small business deduction area of the T2 return. One of the factors used in this calculation is the "Large
corporation amount" at line 415 of the T2 return. If the corporation is a member of an associated group** of corporations in the current tax year, the amount
atline 415 of the T2 return is equal to 0.225% x (A - $10,000,000) where, "A" is the total of taxable capital employed in Canada*** of each corporation in
the associated group for its last tax year ending in the preceding calendar year.
* Each corporation will enter on line 410 of the T2 return, the amount allocated to it in column 6. However, if the corporation's tax year is less than 51 weeks,
prorate the amount in column 6 by the number of days in the tax year divided by 365, and enter the result on line 410 of the T2 return.

Special rules apply if a CCPC has more than one tax year ending in a calendar year and is associated in more than one of those years with another CCPC
that has a tax year ending in the same calendar year. If the tax year straddles January 1, 2009, the business limit for the second (or subsequent) tax year(s)
will be equal to the lesser of the business limit that would have been determined for the first tax year ending in the calendar year, if $500,000 was used in
allocating the amounts among associated corporations and the business limit determined for the second (or subsequent) tax year(s) ending in the same
calendar year. Otherwise, the business limit for the second (or subsequent) tax year(s) will be equal to the lesser of the business limit determined for the
first tax year ending in the calendar year and the business limit determined for the second (or subsequent) tax year(s) ending in the same calendar year.

** The associated group includes the corporation filing this schedule and each corporation that has an "association code" of 1 or 4 in column 3.

*** 'Taxable capital employed in Canada" has the meaning assigned by subsection 181.2(1) or 181.3(1) or section 181.4 of the ITA.

1+1
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

I *I Canada Revenue  Agence du revenu Schedule 31

— General information

Agency du Canada

Investment Tax Credit — Corporations

Use this schedule:
— to calculate an investment tax credit (ITC) earned during the tax year;
— to claim a deduction against Part | tax payable;
— to claim a refund of credit earned during the current tax year;
— to claim a carryforward of credit from previous tax years;

— to transfer a credit following an amalgamation or wind-up of a subsidiary, as described under subsections 87(1) and 88(1) of the federal
Income Tax Act;
— torequest a credit carryback to one or more previous years; or

— if you are subject to a recapture of ITC.
The ITC is eligible for a three-year carryback (if not deductible in the year earned). Itis also eligible for a twenty-year carryforward.
Alllegislative references are to the federal Income Tax Act and Income Tax Regulations.
Investments or expenditures, described in subsection 127(9) of the Act and Part XLVI of the Regulations, that earn an ITC are:

— qualified property and qualified resource property (Parts 4 to 7 of this schedule);

— expenditures that are part of the SR&ED qualified expenditure pool (Parts 8 to 17). File Form T661, Scientific Research and
Experimental Development (SR&ED) Expenditures Claim;

— pre-production mining expenditures (Parts 18 to 20);
— apprenticeship job creation expenditures (Parts 21 to 23); and
— child care spaces expenditures (Parts 24 to 28).

Include a completed copy of this schedule with the T2 Corporation Income Tax Return. If you needmote space, attach additional schedules.

For more information on ITCs, see "Investment Tax Credit" in Guide T4012, T2 Corporation — e.Tax Guide,
Information Circular IC 78-4, Investment Tax Credit Rates, and its related Special Release.

perimental Development Program
(SR&ED) Tax Incentive Program; Brochure RC4467, Support for your R&D in Canad Guide to Form T661 — Scientific
Research and Experimental Development (SR&ED) Expenditures Claim. Also see t i yof Work for SR&ED Investment Tax Credits
Policy at www.cra.gc.ca/txcrdt/sred-rsde/cimng/Igbltywrkfrsrdnvstmnttxcrdt

— Detailed information

For the purpose of this schedule, investment means the capital cost of the property (excluding amounts added by an election under section 21 of the
Act), determined without reference to subsections 13(7.1) and 13(7.4), m{ »amount of any government or non-government assistance that the

year in which the property was acquired.

adepreciable property deductible under paragraph 37(1)(b), reduces
depreciated capital cost of that class in the next tax year. An ITC for SR&ED
] uctible SR&ED expenditures and the adjusted cost base (ACB) of an
interest in a partnership in the next tax year. An ITC from pre Jrct ining expenditures deducted in a tax year reduces the balance in the pool of

An ITC deducted or refunded in a tax year for a depreciable prope

Expenditures for SR&ED and capital costs for a progi alifying for an ITC must be identified by the claimant on Form T661 and Schedule 31 no
trn i e for the tax year in which it incurred the expenditures or capital costs.

¢ allocation of the amount that may reasonably be considered to be a partner's share of the
ITCs of the partnership at the end of the fiscal period h partnership. An allocation of ITCs is generally considered to be the partner's reasonable

share of the ITCs if it is made in the same proportion infwhich the partners have agreed to share any income or loss and if section 103 is not
applicable for the agreement to share any incom 0ss. Special rules apply to specified and limited partners. For more information, see
Guide T4068, Guide for the Partnership Information Return.

For SR&ED expenditures, the expression in Canada includes the "exclusive economic zone" (as defined in the Oceans Act to generally consist of an
area that is within 200 nautical miles from the Canadian coastline), including the airspace, seabed and subsoil for that zone.

For the purpose of this schedule, the expression Atlantic Canada includes the Gaspé Peninsula and the provinces of Newfoundland and Labrador,
Prince Edward Island, Nova Scotia, and New Brunswick, as well as their respective offshore regions (prescribed in Regulation 4609).

For the purpose of this schedule, qualified property means property in Atlantic Canada that is used primarily for manufacturing and processing,
farming or fishing, logging, storing grain, or harvesting peat. Property in Atlantic Canada that is used primarily for oil and gas, and mining activities is
considered qualified property only if acquired by the taxpayer before March 29, 2012. Qualified property includes new buildings and new machinery
and equipment (prescribed in Regulation 4600), and if acquired by the taxpayer after March 28, 2012, new energy generation and conservation
property (prescribed in Regulation 4600). Qualified property can also be used primarily to produce or process electrical energy or steamina
prescribed area (as described in Regulation 4610). See the definition of qualified property in subsection 127(9) of the Act for more information.

For the purpose of this schedule, qualified resource property means property in Atlantic Canada that is used primarily for oil and gas, and mining
activities, if acquired by the taxpayer after March 28, 2012, and before January 1, 2016. Qualified resource property includes new buildings and new
machinery and equipment (prescribed in Regulation 4600). See the definition of qualified resource property in subsection 127(9) of the Act for more
information.

T2 SCH 31 E (13) Canada
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

— Detailed information (continued)

* Forthe purpose of this schedule, pre-production mining exploration expenditures are pre-production mining expendituresincurred after
March 28, 2012, by the taxpayer to determine the existence, location, extent, or quality of certain mineral resources in Canada, excluding expenses
incurred in the exploration of an oil or gas well. See subparagraph (a)(i) of the definition of pre-production mining expenditure in subsection 127(9)
formore information.

o Forthe purpose of this schedule, pre-production mining development expenditures are pre-production mining expendituresincurred after
March 28, 2012, by the taxpayer to bring a new mineral resource mine in Canada into production, excluding expenses in the development of a
bituminous sands deposit or an oil shale deposit. See subparagraph (a)(ii) of the definition of pre-production mining expenditure in
subsection 127(9) for more information.

—Part 1 — Investments, expenditures, and percentages

Specified
Investments percentage
Qualified property acquired primarily foruse in Atlantic Canada . . . . L L e e e e e e e e e 10 %
Qualified resource property acquired primarily for use in Atlantic Canada and acquired:
— after March 28,2012, and before 2014 . . . L e e e e e 10 %
— after2013 and before 2016 L L. e e e e e e e e 5%
—After 2005% L e e e e e e e e e e 0%
Expenditures
If you are a Canadian-controlled private corporation (CCPC), this percentage may apply to the portion that yo!
claim of the SR&ED qualified expenditure pool that does not exceed your expenditure limit (see Part 10) % . . . . v v v v i i v i v v v v v s 35 %
Note: Ifyour currentyear's qualified expenditures are more than the corporation's expenditure limit (
Part 10), the excess is eligible for an ITC calculated at the 20 % rate**.
If you are a corporation that is not a CCPC and have incurred qualified expenditures for SR&ED in‘a
— before2014** e e oo 20 %
—after2013* e e 15 %
Ifyou are a taxable Canadian corporation that incurred pre-production mining expenditu 10 %
Ifyou are ataxable Canadian corporation thatincurred pre-production mining explorati pendjfures***:
— after March 28,2012, and before2013 .. ...... ... .. ... Ca 10 %
—in2013 5%
— after2013** e S 0%

Ifyou are ataxable Canadian corporation thatincurred pre-production miningdgvelopment expenditures****:

— after March 28, 2012, and before 2014**** 10 %
—in2014 e, - 7%
—in2015 e . . 4%
— after2015*** L L 0%
If you paid salary and wages to apprentices in the first 24 mont i 10 %
If you incurred eligible expenditures after March 18, 200%, for the
children of your employees and, potentially, for othergchi 25 %

construction started before March 29, 2012. paragraph (a.1) of the definition of specified percentage in subsection 127(9) for more information.

** The reduction of the rate from 20% to 15% applies to 2014 and later tax years, except that, for 2014 tax years that start before 2014, the reduction is
pro-rated based on the number of days in the tax year that are after 2013.

*** Pre-production mining exploration expenditures are described in subparagraph (a)(i) of the definition of pre-production mining expenditure in
subsection 127(9).

****% A transitional relief rate of 10% may apply to expenditures incurred after 2013 and before 2016, if the expenditure is incurred under a written
agreement entered into before March 29, 2012, or the expenditure is incurred as part of the development of a new mine where the construction or the
engineering and design work for the construction of the new mine started before March 29, 2012. See subparagraph (k)(ii) of the definition of
specified percentage in subsection 127(9) for more information. Pre-production mining development expenditures are described in
subparagraph (a)(ii) of the definition of pre-production mining expenditure in subsection 127(9).
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

Corporation's name Business number Taxyear-end
Year Month Day
Halton Hills Hydro Inc. 86742 9623 RC0O001 2014-12-31

—Part 2 — Determination of a qualifying corporation
Isthe corporationa qualifying corporation? . . . .. e e e e e e e e e e e s 1VYes D 2No

For the purpose of a refundable ITC, a qualifying corporation is defined under subsection 127.1(2). The corporation has to be a CCPC and its
taxable income (before any loss carrybacks) for its previous tax year cannot be more than its qualifying income limit for the particular tax year. If the
corporation is associated with any other corporations during the tax year, the total of the taxable incomes of the corporation and the associated
corporations (before any loss carrybacks), for their last tax year ending in the previous calendar year, cannot be more than their qualifying income limit
for the particular tax year.

Note: A CCPC calculating a refundable ITC is considered to be associated with another corporation if it meets any of the conditions
in subsection 256(1), except where:
e one corporation is associated with another corporation solely because one or more persons own shares of the capital
stock of both corporations; and
* one of the corporations has at least one shareholder who is not common to both corporations.

If you are a qualifying corporation, you will earn a 100% refund on your share of any ITCs earned at the 35% rate on qualified current expenditures
for SR&ED, up to the allocated expenditure limit. The 100% refund does not apply to qualified capital expenditures eligible for the 35% credit rate.
They are only eligible for the 40% refund*.

Some CCPCs that are not qualifying corporations may also earna 100% refund on their share of any ITCs earned at the 35% rate on qualified
current expenditures for SR&ED, up to the allocated expenditure limit. The expenditure limit can be determined in Part 10. The 100% refund
does not apply to qualified capital expenditures eligible for the 35% credit rate. They are only eligible for the /0‘& 6 refund*.

ion 127.1(2). A corporation is an
,inany manner whatever) or is

The 100% refund will not be available to a corporation that is an excluded corporation as defined undef-subs
excluded corporation if, at any time during the year, itis a corporation that is either controlled by (direc indire
relatedto:

a) one or more persons exempt from Part | tax under section 149;

b) Her Majesty in right of a province, a Canadian municipality, or any other public authority; or,

c) any combination of persons referred to in a) or b) above.

* Capital expenditures incurred after December 31, 2013, including lease payments for propertythatwould have been a capital expenditure if
purchaseddirectly, are not qualified SR&ED expenditures and are not eligible for an ITC on Sﬁe&ED expenditures.

—Part 3 — Corporations in the farming industry
Complete this area if the corporation is making SR&ED contributions.

Is the corporation claiming a contribution in the current year to an agricultu n
whose goal is to finance SR&ED work (for example, check-off dues)? = v v v 4 v it i i i i i e e e 102 1Yes D 2 No
Contributions to agricultural organizations for SREED* . . .l s+« v et e e 103

ify theitype of farming industry the corporation is involved in. For more information
tioh (GIFI1). Enter contributions on line 350 of Part 8.

If yes, complete Schedule 125, Income Statement Information, t
on Schedule 125, see Guide RC4088, General Index of Financi

* Enter only contributions not already included on Form T661. include all of the contributions made before 2013 and 80% of the contributions

made after 2012.

ifie operty and Qualified Resource Property

—Part 4 — Eligible investments for lified property and qualified resource property from the current tax year

CCA* class Description of investment Date available Locationused Amount of
number foruse (province or territory) investment
105 110 115 120 125
Total of investments for qualified property and qualified resource property A
* CCA: capital cost allowance
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2014-12-31

Halton Hills Hydro Inc.
86742 9623 RC0001

— Part 5 — Current-year credit and account balances — ITC from investments in qualified property
and qualified resource property
ITCatthe end of the previouStax Year . . . o i it e e e e e et e e e e e e e e e e B
Deduct:
Credit deemed as a remittance of CO-0P COTPOIAtoNS .+ v v v v v v v e e et e e e e e 210
CrediteXpPired e et e e e e e e e 215
Subtotal (line 210 plus line 215) > c
ITC at the beginning of the tax year (amount B Minus amMoUNtC) & v vttt v et e e e e e e e et e e e e 220
Add:
Credittransferred on amalgamation orwind-up of subsidiary .. ..o e e 230
ITC from repayment of aSSiStANCE & v v v vt v e e e e e e e e e e e 235
Qualified property; and qualified resource property
acquired after March 28, 2012, and before
January 1, 2014* (applicable part of amount A
fromPart4) ... e X 10 % =
Qualified resource property acquired after
December 31, 2013, and before January 1, 2016
(applicable part of amount A from Part4) . ...... X 5%= 4\
Creditallocated fromapartnership . . . . . i e e
D
Total creditavailable (line 220 plus amountD) . . . .. e S E
Deduct:
Credit deducted from Part | tax (enter at amount D in Part 30)
Credit carried back to the previous year(s) (amount H from Part 6)
Credittransferred to offset Part Vll tax liability ... ....... .. ... .....
Subtotal (total of line ,amount a, and line 280) > F
Creditbalance beforerefund (amountE minus amountF) . . . S e e e e e e e e e G
Deduct:
Refund of credit claimed on investments from qualified property and ource property (fromPart7)  .......... 310
ITC closing balance of investments from qualified property and.qualifigd resource property (amountG minus line 310) 320
* Include investments acquired after 2013 and before 2017 th or transitional relief.
4
—Part 6 — Request for carryback of credit from |§/ estments in qualified property and qualified resource property
Istprevioustaxyear | 4 N e Credittobe applied A48
2ndprevioustaxyear | L e Credittobe applied [l
3rdprevioustaxyear | N e Credittobe applied  |I4E]
Total (enter at amount a in Part 5) H
—Part 7 — Refund of ITC for qualifying corporations on investments from qualified property
and qualified resource property
Current-year ITCs (total of lines 240, 242, and 250 from Part5) . . . o i i e e e e e e e e |
Credit balance before refund (amount G from Part5) . . . . o e e e e e e e e e J
Refund (40 % ofamount | or J, whicheverisless) ... e K
Enter amount K or a lesser amount on line 310 in Part 5 (also enter it on line 780 of the T2 return if the corporation does not claim an SR&ED ITC refund).
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

SR&ED

—Part 8 — Qualified SR&ED expenditures
Current expenditures
Currentexpenditures (from line 557 on Form T661) . . . . . . o o it it i e e e e e s

Contributions to agricultural organizationsfor SR&ED .. ... .. ..
Deduct:
Governmentassistance, non-governmentassistance, or
contractpayment . .. .. e
Contributions to agricultural organizations for SR&ED for the
federal ITC (this amount is updated to line 103 of Part 3. For +
more details, consultthe Help.)* .. ... ... ... .. . . o L >

Current expenditures (line 557 on Form T661 plus line 103 from Part3)* . ... ... ....... | 2

Capital expendituresincurred before 2014 (from line 558 on FOrmM TE6L)™ . o vttt ittt e et et e e e e e 360

Repayments made in the year (from liNe 560 0N FOrM TE6L) 4 v v vt et e e e e e e e e e e e et e e e 370

Qualified SR&ED expenditures (total 0f INES 35010 370) & v v v v v v e e e e e e e 380

* If you are claiming only contributions made to agricultural organizations for SR&ED, line 350 should equal line 103 in Part 3. Do not file Form T661.

** Capital expenditures incurred after December 31, 2013, are not qualified SR&ED expenditures.

—Part 9 — Components of the SR&ED expenditure limit calculation

Part 9 only applies if the corporation is a CCPC.
Note: A CCPC that calculates an SR&ED expenditure limit is considered to be associated wit . arporation if it meets any of the conditions in

subsection 256(1), exceptwhere:
e one corporation is associated with another corporation solely because one or more pe pwn shares of the capital stock of the
genditure limit? . ... ... 385 RS D 2No

corporation; and
e one of the corporations has at least one shareholder who is not common to b

or if the corporation is not associated
ined on Schedule 49).

Is the corporation associated with another CCPC for the purpose of calculating the SR

Complete lines 390 and 398 if you answered no to the question at line 385 abg
with any other corporations (the amounts for associated corporations will be

Enter your taxable income for the previous tax year* (prior to any loss carry-Backs applied) .. .. ... ... ... .. oL, 390

Enter your taxable capital employed in Canada for the previous tax ye
minus $10 million. If this amount is nil or negative, enter "0".
If this amount is over $40 million, enter $40 million .. .4 . T 398 40,000,000

* If either of the tax years referred to at line 390 is less than 51 wi Itiply the taxable income by the following result: 365 divided by the number

of days in these tax years.

—Part 10 — SR&ED expenditure limit for.a.CCP

For a stand-alone corporation: $ 8,000,000
Deduct:

Taxable income for the previous tax year (line 390 rt9) or $500,000, whichever is more 500,000 x 10 = 5,000,000 A
Excess ($8,000,000 minus amount A; if negative, enter"0") L L. e e 3,000,000 B
$ 40,000,000 minus line398 fromPart9 .. ... ... e a

Amounta divided by $ 40,000,000 L e e e e e e Cc
Expenditure limit for the stand-alone corporation (amountB multiplied byamountC) ... ... ... . .. ... D*

For an associated corporation:
If associated, the allocation of the SR&ED expenditure limitas providedon Schedule 49 . . ..ottt i i i et e e s 400 E*

Where the tax year of the corporation is less than 51 weeks, calculate the amount of the expenditure limit as follows:

Amount D or E X Number of days in the tax year 365 = ... F
365
Your SR&ED expenditure limit for the year (enter the amount from line D, E, or F, whichever applies) ............ 410

* Amount D or E cannot be more than $3,000,000.
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

—Part 11 — Investment tax credits on SR&ED expenditures

Current expenditures (line 350 from Part 8) or the expenditure

limit (line 410 from Part 10), whicheveris less* ... ... vvv v e e v v v, 420 X 3By = G
Line 350 minus line 410 (if negative, enter "0")** . ... ...t 430 X 159% = H
Line410 minus line 350 (if negative, enter"0") . . . . . .. o e b

Capital expenditures (line 360 from Part 8) or amount b above,

Whicheverisless* ... 440 X 359% = [
Line 360 minus amountb above (if negative, enter "0")y* .. .. ... ... .. 450 X 159% = J

Repayments (amount from line 370 inPart8) ........

If a corporation makes a repayment of any

governmentor non-governmentassistance, or

contract payments that reduced the amount 460 X 350, =
of qualified expenditures for ITC purposes, the

amount of the repayment is eligible for a credit 480 X 15 9% = d

at the rate that would have applied to the repaid

amount. Enter the amount of the repayment on Subtotal (amountc plus amount d) > K
the line that corresponds to the appropriate rate.**

|
o

Current-year SR&ED ITC (total of amounts G to K; enteron line 540 in Part 12) . . . . . i i e e e e e e e e e e e e L

* For corporations that are not CCPCs, enter "0" for amounts G and I.

** For tax years that end after 2013, the general SR&ED rate is reduced from 20% to 15%, except that, fi tax years that start before 2014, the
reduction is pro-rated based on the number of days in the tax year that are after 2013.

—Part 12 — Current-year credit and account balances — ITC from SR&E enditures

ITC atthe end of the previoustaxyear . .. .ottt e e . M

Deduct:
Creditdeemed as a remittance of co-op corporations

Creditexpired . .. e e e e e e
N
ITC at the beginning of the tax year (amount M minus amount N)
Add:
Credittransferred on amalgamation or wind-up of subsidiary
Total current-year credit (from amount L in Part 11)
Creditallocated fromapartnership ... .........¢.
(0]
Total creditavailable (line 520 plus amount O)
Deduct:
Credit deducted from Part I tax (enter atamount £ in Part 307 . . ..o v vttt 560
Credit carried back to the previous year(s) (amo Part13) ... e
Credittransferred to offset Part VIl tax liability . o o vt o v e et e e e e 580
Subtotal (total of line 560, amount e, and line 580) >
Creditbalance beforerefund (amountP minus amountQ) . . . i e e e e e e e e e e R
Deduct:
Refund of credit claimed on SR&ED expenditures (from Part 14 or 15, whichever applies) .o v oo v v ettt e eee e e 610
ITC closing balance on SR&ED (amountR minus NEB10) o vttt ittt e et et et e e e ettt e i 620
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

—Part 13 — Request for carryback of credit from SR&ED expenditures

Year ‘ Month ‘ Day
Istprevioustaxyear | e e Credittobe applied ~ [ENNE
2ndprevioustaxyear | e Credittobe applied  [NWA
3rdprevioustaxyear | e Credittobe applied  |XE]
Total (enter at amount e in Part 12) S

—Part 14 — Refund of ITC for qualifying corporations — SR&ED

Complete this part only if you are a qualifying corporation as determined at line 101 in Part 2.

Isthe corporation an excluded corporation as defined under subsection 127.1(2)? . . . o o i i e 1VYes D 2No
Current-year ITC (lines 540 plus 550 from Part 12 minus amountK fromPart11) . ............ f

Refundable credits (amount f above or amount R from Part 12, whicheverisless)* . . .. . . i i T
Deduct:

Amount T or amount G from Part 11, whicheveris Iess . . . i e e e e e e e e e e e

Netamount (amount T minus amount U; if negative, enter"0") . . . . o i i e e e e e \%
Amount V multiplied by 40 % e e e e e e e e W
Add:

AmountU e e e e e e X
Refund of ITC (amount W plus amount X — enter this, or a lesser amount, on line 610 in Part 12) Y
Enter the total of lines 310 from Part 5 and 610 from Part 12 on line 780 of the T2 return.

* |fyou are also an excluded corporation [as defined in subsection 127.1(2)], this amount mugt be muitiplied by 40%. Claim this, or a lesser amount,

as your refund of ITC foramount Y.

—Part 15 — Refund of ITC for CCPCs that are not qualifying or ¢xcluded corporations — SR&ED

Complete this box only if you are a CCPC that is not a qualifying or excluded corporatio rmined at line 101 in Part 2.

Credit balance before refund (amount R from Part 12) z
Deduct:

Amount Z or amount G from Part 11, whichever is less AA
Net amount (amount Z minus amount AA; if negative, enter "0") BB
Amount BB or amount | from Part 11, whichever is less CcC
Amount CC multiplied by 0% ..., DD
Add :

AmountAA L Cea EE
Refund of ITC (amountDD plus amount EE) FF

Enter FF, or a lesser amount, on line 610 in Part/12 and alﬁo n line 780 of the T2 return.
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

Recapture — SR&ED

—Part 16 — Recapture of ITC for corporations and corporate partnerships — SR&ED

You will have a recapture of ITC in a year when all of the following conditions are met:

e you acquired a particular property in the current year or in any of the 20 previous tax years, if the credit was earned in a tax year ending after
1997 and did not expire before 2008;
* you claimed the cost of the property as a qualified expenditure for SR&ED on Form T661;

o the cost of the property was included in calculating your ITC or was the subject of an agreement made under subsection 127(13)
totransfer qualified expenditures; and

you disposed of the property or converted it to commercial use after February 23, 1998. This condition is also met if you disposed
of or converted to commercial use a property thatincorporates the particular property previously referred to.

Note:

Therecapture does not apply if you disposed of the property to a non-arm's-length purchaser who intended to use it all or substantially all for
SR&ED. When the non-arm's-length purchaser later sells or converts the property to commercial use, the recapture rules will apply to the purchaser
based on the historical ITC rate of the original user.

You will report a recapture on the T2 return for the year in which you disposed of the property or converted it to commercial use. In the following
tax year, add the amount of the ITC recapture to the SR&ED expenditure pool.

If you have more than one disposition for calculations 1 and 2, complete the columns for each disposition for which a recapture applies, using
the calculation formats below.

A

~ Calculation 1 — If you meet all of the above conditions Zﬂ-%

Amount of ITC you originally calculated Amount calculated using ITC ra Amount from column 700 or 710,
for the property you acquired, or the atthe date of acquisition whichever is less
original user's ITC where you acquired the (or the original user's date of acquisiti
property from a non-arm's length party, as on either the proceeds of disf

described in the note above (if sold in an arm's length tra
or the fair market value o

700

Subtotal (enter thigiamount at amount C in Part 17) A

A

— Calculation 2 — Only if you transferred all or a part of t Wpenditure to another person under an agreement
described in subsection 127(13); oth ise, 3$t nil in amount B in Part 16 on page 9.

A B Cc
Rate that the transferee used in determining roceeds of disposition of the property Amount, if any,
its ITC for qualified expenditures under a you dispose of it to an arm's length already provided forin Calculation 1
subsection 127(13) agreement person; or, in any other case, enter (This allows for the situation where only
the fair market value of the property at part of the cost of a property is transferred
conversion or disposition under asubsection 127(13) agreement.)
720 730 740

— Calculation 2 (continued) — Only if you transferred all or a part of the qualified expenditure to another person under an agreement
described in subsection 127(13); otherwise, enter nil in amount B below.

D E F
Amount determined by the formula ITC earned by the transferee for the Amount from column D or E,
(AxB)-C qualified expenditures that were transferred whichever is less
750
Subtotal (enter this amount at amount D in Part 17) B
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

Calculation 3

As a member of the partnership, you will report your share of the SR&ED ITC of the partnership after the SR&ED ITC has been reduced by the
amount of the recapture. If this amount is a positive amount, you will report it on line 550 in Part 12. However, if the partnership does not have
enough ITC otherwise available to offset the recapture, then the amount by which reductions to ITC exceed additions (the excess) will be
determined and reported on line 760 below.

Corporate partner's share of the excess of SR&ED ITC (amount to be reported at amount E in Part 17)

—Part 17 — Total recapture of SR&ED investment tax credit

Recaptured ITC for calculation 1 from amount A in Part 16

Recaptured ITC for calculation 2 from amount B in Part 16

Recaptured ITC for calculation 3 from line 760 in Part 16

m m O O

Total recapture of SR&ED investment tax credit — total of amounts C to E
Enter amount F at amount A in Part 29.

&
XN
&
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

Pre-Production Mining

—Part 18 — Pre-production mining expenditures

Exploration information

A mineral resource that qualifies for the credit means a mineral deposit from which the principal mineral to be extracted is diamond, a base or precious metal
deposit, or a mineral deposit from which the principal mineral to be extracted is an industrial mineral that, when refined, results in a base or precious metal.

In column 800, list all minerals for which pre-production mining expenditures have taken place in the tax year.

For each of the minerals reported in column 800, identify each project (in column 805), mineral title (in column 806), and mining division (in column 807)
where title is registered. If there is no mineral title, identify only the project and mining division.

List of minerals Project name
800 805

Mineral title Mining division
806 807

Pre-production mining expenditures*

Exploration:

Pre-production mining expenditures that the corporation incurred in the tax year for the purpose of de ingth
existence, location, extent, or quality of a mineral resource in Canada:

Prospecting L. e e

Geological, geophysical,orgeochemicalsurveys . .. ... . e

Drilling by rotary, diamond, percussion, or othermethods . ... ........

Trenching, digging test pits, and preliminary sampling . ............

Development:

Pre-production mining expenditures incurred in the tax year for bringing a new,
production in reasonable commercial quantities and incurred before the newhi

ine in a mineral resource in Canada into
es into production in such quantities:

Clearing, removingoverburden, andstripping . v e e e e e i e e Y
Sinking a mine shaft, constructing an adit, or other underground entry”™ . . . . . L i i e e e e e e e

Other pre-production mining expenditures incurred in the t :

Descripti Amount
826

W Add amounts in column 826 > A

10821 and amMOUNtA) .\t e e 830

Total pre-production mining expenditures (total o

Deduct:

Total of all assistance (grants, subsidies, rebates, and forgivable loans) or reimbursements that the corporation has
received or is entitled to receive in respect of the amounts referred to atline 830 above . .. .. .. ... . oo 832

Excess (line 830 minus line 832) (if negative, enter"0") . ..o e e e e e e e e e e e B

Add:
Repayments of governmentand NoN-governmMentassiStaNCe .« v v v vt vt v e e e e e e e 835

Pre-production mining expenditures (amountB plus liNne835) . . . . . e e e e C

* A pre-production mining expenditure is defined under subsection 127(9).
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

—Part 19 — Current-year credit and account balances — ITC from pre-production mining expenditures

ITCatthe end of the previouStax Year . o o i et e e e e e et e e e e e e e e e s D
Deduct:
Creditdeemed as aremittance of co-op corporations . . . . . ..o
CrediteXpired v et e e e e e e 845
Subtotal (line 841 plus line 845) > E
ITC atthe beginning of the tax year (amountD MiNUS @aMOUNEE) & v vttt e et e e e e e e e e et e e e e e 850
Add:
Credittransferred on amalgamation orwind-up of SUBSIHIArY & oo vt et e e e e e e 860

Pre-production mining expenditures*
incurred before January 1, 2013
(applicable part of amount C from Part 18) . . EZY X 10% = a

Pre-production mining exploration
expenditures incurredin 2013
(applicable part of amount C from Part 18) . . X4 X 5% = b

Pre-production mining development
expenditures incurred in 2014
(applicable part of amount C from Part 18) . . kel X 7% = A c

Pre-production mining development
expenditures incurredin 2015
(applicable part of amount C from Part 18) . . EI3) X

Total credit available (total of lines 850, 860, and amountF) . ............. . G

Deduct:
Credit deducted from Part | tax (enteratamount FinPart30) . ..........

Credit carried back to the previous year(s) (amount | from Part20) . .......

ITC closing balance from pre-production mining expenditures (amou

* Alsoinclude pre-production mining development expenditures incurred befage 2014and pre-production mining development expenditures incurred after
2013 and before 2016 that are eligible for transitional relief.

—Part 20 — Request for carryback of credit fro e-mction mining expenditures

Year ‘ Month ‘ Da
1stprevioustaxyear | R e Credittobe applied RS
2ndprevioustaxyear | s N e Credittobe applied  [RX¥4
3rdprevioustaxyear | AL b e Credittobe applied 2]

Total (enter at amount e in Part 19) |
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2014-12-31

Apprenticeship Job Creation

employer who will be claiming the apprenticeship job creation tax credit for this tax year for each apprentice wh

there is no contract number, enter the social insurance number (SIN) or the name of the eligible apprentice.

—Part 21 — Total current-year credit — ITC from apprenticeship job creation expenditures

contract number (or social insurance number or name) appears below? (If not, you cannot claim the tax credit.)

Halton Hills Hydro Inc.
86742 9623 RC0001

If you are a related person as defined under subsection 251(2), has it been agreed in writing that you are the only

ose

lYesD

For each apprentice in their first 24 months of the apprenticeship, enter the apprenticeship contract number registered with Canada, or a province or
territory, under an apprenticeship program designed to certify or license individuals in the trade. For the province, the trade must be a Red Seal trade. If

2NOD

A B Cc D E
Contractnumber Name of eligible trade Eligible salary and Column C x Lesser of
(SIN or name of apprentice) wages* 10 % column D or
$ 2,000
602 603 604 605
1.| Briscoe, Mark Powerline Technician 30,482 3,048 2,000
Total current-year credit (enter at line 640 in Part 22) 2,000| A
*Net of any other government or non-government assistance received or to be received. A
— Part 22 — Current-year credit and account balances — ITC from apprentice b creation expenditures
ITC atthe end of the previous tax year . o i it i ittt e e it e e e i) e 2,000 B
Deduct:
Creditdeemed as aremittance of co-op corporations . . ... ... ..o
Creditexpired after20taxyears . . . o it e e e e
Subtotal (lin | c
ITC at the beginning of the tax year (amount B minus amountC) . v v v v S sl et e e 625 2,000
Add:
Credittransferred on amalgamation or wind-up of subsidiary
ITC fromrepayment of assistance . ... .. ... ... ...... .58
Total current-year credit (amount Afrom Part21) .. .....4 2,000
Creditallocated fromapartnership . ............
btotal (total of lines 630 to 655) 2,000 p 2,000 p
Total creditavailable (line 625 plus amMoUNtD) . L 0 o D/t v e e e e e e e e e 4,000 E
Deduct:
Credit deducted from Part | tax (enter at amount G t80) m
Credit carried back to the previous year(s) (amouint G fromPart23) . ... ... ... ... ....... a
Subtotal (line 660 plus amount a) » =
ITC closing balance from apprenticeship job creation expenditures (amountE minus amountF) .. ........... m 4,000
— Part 23 — Request for carryback of credit from apprenticeship job creation expenditures
Year ‘ Month ‘ Day
Istprevioustaxyear | e Credittobe applied XA
2ndprevioustaxyear | e Credittobe applied KX
3rdprevioustaxyear | e Credittobe applied  |EE]
Total (enter at amount a in Part 22) G

CORPORATE TAXPREP / TAXPREP DES SOCIETES - EP23  VERSION 2015 V1.1
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* the specified child care start-up expenditures;

— Cost of depreciable property from the current tax year

—Part 24 — Eligible child care spaces expenditures

2014-12-31

Child Care Spaces

Halton Hills Hydro Inc.
86742 9623 RC0001

acquired or incurred only to create new child care spaces at a licensed child care facility.

Enter the eligible expenditures that the corporation incurred to create licensed child care spaces for the children of the employees and, potentially, for
other children. The corporation cannot be carrying on a child care services business. The eligible expenditures include:
* the costof depreciable property (other than specified property); and

Specified child care start-up expenditures from the current tax year

CCA* class number Description of investment Date available foruse Amount of investment
665 675 685 695
1.
Total cost of depreciable property from the current tax year
Add:

Total gross eligible expenditures for child care spaces (line 715 plus line705) . . . . o oo 0 TN e e e A
Deduct:

Total of all assistance (including grants, subsidies, rebates, and forgivable loans) or reimbursements th

corporation has received or is entitled to receive in respect of the amounts referred to atline A

Excess (amount A minus line 725) (if negative, enter"0") . ... .. oo B
Add:

Repayments by the corporation of governmentand non-government assistance

Total eligible expenditures for child care spaces (amountB plus line 735)

* CCA: capital cost allowance
—Part 25 — Current-year credit — ITC from child care sp expenditures

The credit is equal to 25% of eligible child care spaces expenditures incurged to a maxjmum of $10,000 per child care space created in a licensed child

care facility.

Eligible expenditures (fromline 745) . . . .. . T g e s X 5% = C
Number of child Care SPACES v v v v v v v e AL 755 X $ 10,000 = D
ITC from child care spaces expenditures (amount C or B, whighevepisless) ... ... i E
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2014-12-31

Halton Hills Hydro Inc.
86742 9623 RC0001

—Part 26 — Current-year credit and account balances — ITC from child care spaces expenditures

ITCatthe end of the previouStax Year . o o i et e e e e e et e e e e e e e e e s F
Deduct:
Credit deemed as a remittance of CO-0P COMPOIAtoNS .+ v v v v v v v e e et e e e e e 765
Creditexpired after 20TaX YEAIS v v v v v vt et e e e e e e 770
Subtotal (line 765 plus line 770) > G
ITC atthe beginning of the tax year (@mount F MiNUS @aMOUNEG) v v vt vt et et e e e e e e e e et e e e 775
Add:
Credittransferred on amalgamation orwind-up of subsidiary .. .. e e e 777
Total current-year credit (@mount Efrom Part 25) .. it e e 780
Creditallocated fromapartnership o v v vt oot e e e e e e e 782
Subtotal (total of lines 777 to 782) > H
Totalcreditavailable (line 775 plus amountH) L. . o o e e e e e e e e e e |
Deduct:
Credit deducted from Part | tax (enter at amount H in Part 30)
Credit carried back to the previous year(s) (amount K from Part 27) a
> J
ITC closing balance from child care spaces expenditures (amount| minus amountJ) 790
—Part 27 — Request for carryback of credit from child care space e
Year ‘ Month ‘ Day
1stprevious tax year 2013-12-31 Credittobe applied  [SEN8
2nd previous tax year 2012-12-31 Credittobe applied X4
3rd previous tax year 2011-12-31 Credittobe applied k)
Total (enter at amount a in Part 26) K
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

Recapture — Child Care Spaces

—Part 28 — Recapture of ITC for corporations and corporate partnerships — Child care spaces
The ITC will be recovered against the taxpayer's tax otherwise payable under Part | of the Act if, at any time within 60 months of the day on which the
taxpayeracquired the property:

* the new child care space is no longer available; or

* property that was an eligible expenditure for the child care space is:
— disposed of or leased to a lessee; or
— convertedto anotheruse.

If the property disposed of is a child care space, the amount that can reasonably be
considered to have beenincluded inthe original ITC (paragraph 127(27.12)(2))  « e v v v vt vttt et e e et e e 792

In the case of eligible expenditures (paragraph 127(27.12)(b)), the lesser of:

The amount that can reasonably be considered to have been included in the original ITC N /95

25% of either the proceeds of disposition (if sold in an arm's length transaction)
or the fair market value (in any other case) ofthe Property .+ v v v v oo vt e vt e ie e e e e e as 797

Amount fromline 795 or line 797, Whichever IS 18SS L . . i i e e e e e e e e e e e e e e e A

Corporate partnerships 4

As a member of the partnership, you will report your share of the child care spaces ITC of the part ipa he child
care spaces ITC has been reduced by the amount of the recapture. If this amount is a positive a t, you Will report it
online 782 in Part 26. However, if the partnership does not have enough ITC otherwise availal %-‘ set the recapture,
then the amount by which reductions to ITC exceed additions (the excess) will be determined and reported on line 799

below.

Corpofate’pal s share of the excess of ITC &S

Total recapture of child care spaces investment tax credit (total of line 792, amo ,andjine799) ... ... B
Enter amount B at amount B in Part 29.

vestment Tax Credits

—Part 29 — Total recapture of investment tax credit

Recaptured SR&ED ITC (from amount F in Part 17)

Recaptured child care spaces ITC (from amount B in Part 28)

Total recapture of investment tax credit (amountA plu
Enter amount C on line 602 of the T2 return.

—Part 30 — Total ITC deducted from Pazt )

ITC from investments in qualified property deducted from Bart | tax (from line 260 in Part5) ... ... .. oo

ITC from SR&ED expenditures deducted from Pal fromline 560 inPart12) .. . .. e e

ITC from pre-production mining expenditures deducted from Part | tax (from line 885in Part 19) .. ... ... ... . ...

ITC from apprenticeship job creation expenditures deducted from Part | tax (from line 660 in Part22) .. ... .. ... ... .....

T @ mm m O

ITC from child care space expenditures deducted from Part | tax (from line 785in Part26) ... ... . . . i

Total ITC deducted from Part | tax (total of amounts DIOH) . . . oo e e e e e e e e e e |
Enter amount | at line 652 of the T2 return.

Privacy Act, Personal Information Bank number CRA PPU 047
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2014-12-31

Attached Schedule with Total

C — Eligible salary and wages

Tite _ C — Eligible salary and wages

Halton Hills Hydro Inc.
86742 9623 RC0001

Description Amount
Eligible Wages 30,482|00
Total 30,482|00
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VERSION 2015 V1.1

Page 1



2014-12-31

Summary of Investment Tax Credit Carryovers

— Continuity of investment tax credit carryovers

CCA class number

Current year

Prior years
Taxationyear

2013-12-31

Halton Hills Hydro Inc.
86742 9623 RC0001

Apprenticeship job creation ITC

Addition
currentyear
(»)

2,000

Applied
currentyear

®)

Claimed
as arefund

©

Carried back

)

ITC end
ofyear
(A-B-C-D)

2,000

ITC beginning
ofyear

B

Adjustments

"

Applied
currentyear

©)

2,000

ITC end
ofyear
(E-F-G)

2,000

2012-12-31

2011-12-31

2010-12-31

2009-12-31

2008-12-31

2007-12-31

2006-12-31

2005-12-31

2004-12-31

2003-12-31

2002-12-31

2001-12-31

2000-12-31

1999-12-31

Total

2,000

B+C+D+G

* The ITC end of year includes the amount of ITC expired
ITC expired from the 20" preceding year if it is after De

%ﬁﬁo
gé % } Total ITC utilized

om receding year if it is before January 1, 1998, or the amount of
ber 31,1997. Note that this credit expires at the end of the tax year and

any expired credit will be posted to line 215, 515, 615, 770 or845;4s applicable, in Schedule 31 the following year.
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

Canada Revenue  Agence du revenu
I * Agency du Canada Schedule 33

Taxable Capital Employed in Canada — Large Corporations

Corporation's name Business number Taxyear-end
Year Month Day
Halton Hills Hydro Inc. 86742 9623 RC0O001 2014-12-31

o Use this schedule in determining if the total taxable capital employed in Canada of the corporation (other than a financial institution or an insurance
corporation) and its related corporations is greater than $10,000,000.

¢ [fthe total taxable capital employed in Canada of the corporation and its related corporations is greater than $10,000,000, file a completed Schedule 33 with
your T2 Corporation Income Tax Return no later than six months from the end of the tax year.

¢ Unless otherwise noted, all legislative references are to the Income Tax Act and the Income Tax Regulations.
® Subsection 181(1) defines the terms financial institution, long-term debt, and reserves.

e Subsection 181(3) provides the basis to determine the carrying value of a corporation's assets or any other amount under Part |.3 for its capital, investment
allowance, taxable capital, or taxable capital employed in Canada, or for a partnership in which it has an interest.

¢ [fthe corporation was a non-resident of Canada throughout the year and carried on a business through a permanent establishment in Canada, go to Part 4,
Taxable capital employed in Canada.

— Part 1 — Capital

Add thefollowing year-end amounts:
Reserves that have not been deducted in computing income for the year under Part! ~ ........ 4,818,978
Capital stock (or members' contributions ifincorporated without share capital) ... ........ 16,161,663
RetaiNed  armiNgS v v v v v v v it e e e e e e 12,878,030
Contributed sSurplus . . . . e e e e e s
Anyothersurpluses . . . . L s
Deferredunrealized foreignexchangegains . . . .. .. o ittt i i 2
Allloans and advancestothe corporation . . . .. v v it i ek 30,700,962
Allindebtedness of the corporation represented by bonds, debentures, notes, mortgage
hypothecary claims, bankers'acceptances, orsimilarobligations . . ... .. .. .4 .... ..
Any dividends declared but not paid by the corporation before the end of the year
All other indebtedness of the corporation (other than any indebtedness for alease)
that has been outstanding for more than 365 days before the end oftheyear /4> ... ... .....
The total of all amounts, each of which is an amount under paragraph 181.2
partnership in which the corporation held a membership interest at the end
directly orindirectly through another partnership (see note below) - VDI (A 112

64,559,633 p 64,559,633 A

Deduct the following amounts:
Deferred tax debit balance at the end of the year

lines101to112above . ............ .4
Deferred unrealized foreign exchange losses at t

> B
64,559,633

Capital for the year (amount A minus amount B) (iftnegative, enter “0”) . . . . o o i i i e e e e 190

Note: Line 112 is determined as follows:

— An amount for a partnership is the proportion of the amount, if any, by which the total of those amounts—for the partnership’s last fiscal period that ends at
or before the tax year-end of the corporation—that would be determined for lines 101, 107, 108, 109, and 111 as if they apply to the partnership in the
same way that they apply to corporations exceed the partnership’s deferred unrealized foreign exchange losses at the end of the fiscal period.

— In determining an amount for a partnership, do not include amounts owing by the partnership

— to any corporation that held a membership interest in the partnership either directly or indirectly through another partnership.
— to any partnership in which a corporation described above held a membership interest either directly or indirectly through another partnership.

— The proportion of an amount for a partnership is determined by the amount that the corporation's share of the partnership's income or loss for the fiscal
period—to which the corporation is entitled either directly or indirectly through another partnership—is of the partnership’s income or loss for the period.

T2 SCH33 E (14) Canadlél
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

— Part 2 — Investment allowance

Add the carrying value at the end of the year of the following assets of the corporation:

Ashare of anOther COrpoOration . .t v v it e e et e e e e e e e e 401

Aloan or advance to another corporation (other than afinancialinstitution) . . . . . . i i e e 402 400,640
Abond, debenture, note, mortgage, hypothecary claim, or similar obligation of another corporation

(otherthan afinancial INSHEULION) . . o o o et e e e et e e e e e e e e e 403

Long-termdebtof afinancial INSttULION . . L o o o e e e e e 404

A dividend payable on a share of the capital stock of another corporation . . . . . . it ittt e e e e 405

Aloan or advance to, or a bond, debenture, note, mortgage, hypothecary claim or similar obligation of, a partnership each

member of which was, throughout the year, another corporation (other than a financial institution) that was not exempt from

tax under this Part (otherwise than because of paragraph 181.1(3)(d)), or another partnership described in

paragraph181.2(4)(A.1). o i e e e e e e e e e e e e e e e e e e e e e

Aninterestin a partnership (see note 2 below) . . . . o e e e e e
Investment allowance for the year (add lines 40110 407) . o o i i i i e e e e e e e e e

400,640

Notes:

1. Lines 401 to 405 should notinclude the carrying value of a share of the capital stock of, a dividend payable by, or indebtedness of a corporation that is
exempt from tax under Part 1.3 (other than a non-resident corporation that at no time in the year carried on business in Canada through a permanent
establishment).

2. Where the corporation has an interest in a partnership held either directly or indirectly through another partnership, refer to subsection 181.2(5) for
additional rules regarding the carrying value of an interest in a partnership.

3. Where atrustis used as a conduit for loaning money from a corporation to another related corporation (ot
considered to have been made directly from the lending corporation to the borrowing corporation, refer to t

apply.

r than a financial institution), the loan will be
ubsection 181.2(6) for special rules that may

— Part 3 — Taxable capital

Capitalfortheyear (liN€ 190) . . o it it it e e et e e e e R e e 64,559,633 C
Deduct: Investment allowance fortheyear (IN€490) . v v vt e i vt it e N 400,640 D
Taxable capital for the year (amount C minus amount D) (if negative, enter "0") . .l oo 3 v i 500 64,158,993
— Part 4 — Taxable capital employed in Canada

To be completed by a corporation that was r h Canada at any time in the year
Taxable capital for Taxableincome earned Taxable capital
the year (line 500) 64,158,993 «x in Canada 1,000 = employed in Canada [359 64,158,993

Taxableincome 1,000

Notes: 1. Regulation 8601 gives details on calculating the amount o ome earned in Canada.
2. Where a corporation's taxable income for atax yearis " all, for the purposes of the above calculation, be deemed
to have a taxable income for that year of $1,000.
3. Inthe case of an airline corporation, Regulation 86 onsidered when completing the above calculation.

and carried on abusinesgs through a permanent establishment in Canada

Total of all amounts each of which is the carrying value 4t the end ofthe year of an asset of the corporation used in the year or

.

Total of all amounts each of which is the carrying value at the end of year of an asset

described in subsection 181.2(4) of the corporation that it used in the year, or held in the

year, in the course of carrying on any business during the year through a permanent
establishmentinCanada . . . ... ot i 712

Total of all amounts each of which is the carrying value at the end of year of an asset of the
corporation that is a ship or aircraft the corporation operated in international traffic, or
personal or movable property used or held by the corporation in carrying on any business

during the year through a permanent establishmentin Canada (seenotebelow) . .......... 713
Total deductions (add lines 711, 712, and 713) > E
Taxable capital employed in Canada (line 701 minus amount E) (if negative, enter“0") . . . . .. i i it e e i 790

Note: Complete line 713 only if the country in which the corporation is resident did not impose a capital tax for the year on similar assets, or a tax for the
year on the income from the operation of a ship or aircraft in international traffic, of any corporation resident in Canada during the year.
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

—Part 5 — Calculation for purposes of the small business deduction

This part is applicable to corporations that are not associated in the current year, but were associated in the prior year.

Taxable capital employed in Canada (line 690 or 790, whichever applieS) . . . o i i i i i it e e e e e e F
DEAUCE ottt et e e e e e e e e e e e e e e e e e e e e 10,000,000 G
Excess (amount F minus amount G) (if negative, enter "0") H

Calculation for purposes of the small business deduction (amountHx 0.225%) . . . . . i i it ittt et e e e e s |
Enter this amount at line 415 of the T2 return.

CORPORATE TAXPREP / TAXPREP DES SOCIETES - EP23  VERSION 2015 V1.1 Page 3



2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

Attached Schedule with Total

Part 1 — All loans and advances to the corporation

Tite _ Part 1 — All loans and advances to the corporation

Description Amount
Current portion of bank loan 552,754|00
Customer Deposits Current 228,837|00
Customer Deposits Long-Term 227,293/00
Long term portion of bank loan 9,841,457 |00
Note Payable 16,141,970|00
Bank 3,708,651|00

Total 30,700,962|00
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Attached Schedule with Total

Part 2 — A loan or advance to another corporation (other than a financial institution)

Tite _ Part 2 — A loan or advance to another corporation (other than a financial ir

Halton Hills Hydro Inc.
86742 9623 RC0001

Description Amount
Due from affiliated companies
Prepaid expenses 400,640/00
Total 400,640/00

CORPORATE TAXPREP / TAXPREP DES SOCIETES - EP23

VERSION 2015 V1.1
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Attached Schedule with Total

Part 1 — Reserves that have not been deducted in computing income for the year under Part |

Tite _ Part 1 — Reserves that have not been deducted in computing income for th

Halton Hills Hydro Inc.
86742 9623 RC0001

Description Amount
sch 13 reserves 796,006|00
future tax liability LT 4.,022,972|00
Total 4,818,978|00
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

Canada Revenue  Agence du revenu
I* Agency du Canada SCHEDULE 50

SHAREHOLDER INFORMATION

Name of corporation Business Number Taxyearend
Year Month Day
Halton Hills Hydro Inc. 86742 9623 RC0001 2014-12-31

All private corporations must complete this schedule for any shareholder who holds 10% or more of the corporation's common and/or preferred shares.

| Provide only one number per shareholder
Name of shareholder Business Number Socialinsurance Trust number Percentage | Percentage
(after name, indicate in brackets if the shareholder (If a corporation is not number common preferred
is a corporation, partnership, individual, or trust) registered, enter "NR") shares shares
100 200 300 350 400 500
1| Halton Hills Community Energy 87307 4876 RC0O001 100.000
2
3
4 4
5
6 et
7
’ S
9
10
T2 SCH 50 (06) Canadlél
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

Canada Revenue  Agence du revenu
I*I Agency du Canada SCHEDULE 53

GENERAL RATE INCOME POOL (GRIP) CALCULATION

Name of corporation Business Number Taxyear-end
Year Month Day
Halton Hills Hydro Inc. 86742 9623 RC0001 2014-12-31

On: 2014-12-31
* [fyou are a Canadian-controlled private corporation (CCPC) or a deposit insurance corporation (DIC), use this schedule to determine the general rate
income pool (GRIP).

* When an eligible dividend was paid in the tax year, file a completed copy of this schedule with your T2 Corporation Income Tax Return. Do not send
your worksheets with your return, but keep them in your records in case we ask to see them later.

® Subsections referred to in this schedule are from the Income Tax Act.

® Subsection 89(1) defines the terms eligible dividend, excessive eligible dividend designation, general rate income pool, and low rate income pool.

— Eligibility for the various additions
Answer the following questions to determine the corporation's eligibility for the various additions:

2006 addition

1. Isthis the corporation's first taxation year thatincludes January 1, 2006? ... ... ..... .4~ D Yes No
2. Ifnot, what is the date of the taxation year end of the corporation's first year that includes Januar)
Enter the date and go directly to question4 . . . . i e . 2006-12-31

3. During that first year, was the corporation a CCPC or would it have been a CCPC if not for the electi
of subsection 89(11) ITA? . o it i e e e e e e

If the answer to question 3 is yes, complete Part "GRIP addition for 2006".

D Yes D No

Change in the type of corporation
4. Was the corporation a CCPC during its preceding taxation year?

5. Corporations thatbecomea CCPCoraDIC . ............. No
If the answer to question 5is yes, complete Part 4.

Amalgamation (first year of filing after amalgamation)
6. Corporations that were formed as a result of an amalgamation No
If the answer to question 6 is yes, answer questions 7 and.8. If the answer is no, go to question 9.
7. Was one or more of the predecessor corporations neither a CCPE noradDIC? . . . oo i e e e D Yes D No
If the answer to question 7 is yes, complete Part 4.

8. Was one or more of the predecessor corporation a CCPX 3 ring the taxation year that ended immediately
beforeamalgamation? . .. L S A e e e e e e e e e e e e D Yes D No

If the answer to question 8 is yes, complete Part 3.

Winding-up
9. Hasthe corporationwound-up asubsidiary in the preceding taxationyear? . . . . . . i e e e e D Yes No
If the answer to question 9 is yes, answer ions 10 and 11. If the answer is no, go to Part 1.
10. Was the subsidiary neither a CCPC nor a DIC during its last taxation year? . . . . . . o i i i et e e e e e e e e e e e s D Yes D No
If the answer to question 10 is yes, complete Part 4.
11. Was the subsidiary a CCPC or a DIC during its last taxation year? . . . . i i it e e e e e e e e et et s D Yes D No

If the answer to question 11 is yes, complete Part 3.

1+1

T2 SCH 53 E (09) Canada
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

—Part 1 — Calculation of general rate income pool (GRIP)

GRIP atthe end of the previoUS taX YEAr . . o o ot v it i e e e e e e e e e e e 100 2,708,300 A
Taxable income forthe year (DICS enter"0") * . . . i i it i i it e e e e e 110 B
Income for the credit union deduction *
(amount E inPart3 of Schedule 17) .. ... .......... 120
Amount on line 400, 405, 410, or 425 of
the T2 return, whicheverisless* . ................ 130
For a CCPC, the lesser of aggregate investmentincome
(line 440 of the T2 return) and taxable income* ... ... .. 140
Subtotal (add lines 120, 130, and 140) > C
Income taxable at the general corporate rate (line B minus line C) (if negative enter "0") B 150
After-tax income (line 150 x general rate factor for the tax year ** 0.72 ) e e 190 D
Eligible dividendsreceivedinthetaxyear . . ..ttt i e e e 200
Dividends deductible under section 113 received inthetaxyear . ... ... ... ........ 210
Subtotal (add lines 200 and 210) | 2 E
GRIP addition:
Becominga CCPC (line PP from Part4) . . . ittt e ittt e e 220
Post-amalgamation (total of lines EE from Part 3 and lines PP fromPart4) .. ......... 230
Post-wind-up (total of lines EE from Part 3 and lines PP from Part4) . ............. 240
Subtotal (add lines 220, 230, and 240)44_% > F
tiptotal (4dd lines A, D, E, and F) 2,708,300 G

Eligible dividends paidinthe previoustaxyear . . . . . . .o ittt i s

Excessive eligible dividend designations made inthe previoustaxyear . ... .......
Note: If becoming a CCPC (subsection 89(4) applies), enter "0" on lines 300 and 310.

Subtotal (line 300 > H
GRIP before adjustment for specified future tax consequences (line G minus line H) (@mount cai be negative) .. ... .... 490 2,708,300
Total GRIP adjustment for specified future tax consequences to previous tax years (amo fromPart2)  ........... 560 544,009
GRIP at the end of the tax year (line 490 minus line560) . .... e e et e e 590 2,164,291

Enter this amount on line 160 of Schedule 55.

subsection 248(1). Itincludes the deduction of a loss carryback fro
Canadian development expenses that were renounced in subse
inclusions where an option is exercised in subsequent tax year;

tax years, a reduction of Canadian exploration expenses and
years (e.g., flow-through share renunciations), reversals of income

5 and 0.72 for any portion of the tax year that falls after 2011.
Calculate the general rate factor in Part 5 for tax years that straddle these dates.

Complete this part if the corporation's taxable incofme of anyaf the previous three tax years took into account the specified future tax consequences
defined in subsection 248(1) from the current tax year. Otherwise, enter "0" on line 560.

First previous tax year _ 2013-12-31

Taxable income before specified future tax consequences

fromthe currenttaxyear ... ... ... ... Ji
Enter the following amounts before specified future tax

consequences from the currenttax year:

Income for the credit union deduction

(amount E in Part 3 of Schedule 17) . . . K1
Amount on line 400, 405, 410, or 425
of the T2 return, whicheverisless .. .. L1
Aggregate investmentincome
(line 440 of the T2return) . .. ... ... M1
Subtotal (add lines K1, L1, and M1) > N1
Subtotal (line J1 minus line N1) (if negative, enter "0") > o1
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

—Part 2 — GRIP adjustment for specified future tax consequences to previous tax years (continued)

Future tax consequences that occur for the current year
Amount carried back from the current year to a prior year

Non-capital loss
carry-back Capital loss Restricted farm Farm loss Other Total
(paragraph 111 carry-back loss carry-back carry-back carrybacks
D@ ITA)
Taxable income after specified future tax consequences . .. ... .. P1

Enter the following amounts after specified future tax consequences:
Income for the credit union deduction

(amount E in Part 3 of Schedule 17) . . . Q1
Amount on line 400, 405, 410, or 425
of the T2 return, whicheverisless .. .. R1
Aggregate investmentincome
(line 440 of the T2return) . .. ... ... S1
Subtotal (add lines Q1, R1, and S1) > T1
Subtotal (line P1 minus line T1) (if negative, enter "0") > Ul
Subtotal (line O1 minus line U1) (if negative, enter "0") A Vi

GRIP adjustment for specified future tax consequences to the first previous tax year
(line V1 multiplied by the general rate factor for the tax year 072 ) .S

Second previous tax year _2012-12-31

Taxable income before specified future tax consequences from
thecurrenttaxyear . . . . .. i e e
Enter the following amounts before specified future tax

consequences from the currenttax year:

Income for the credit union deduction

(amount E in Part 3 of Schedule 17) . . . K2
Amount on line 400, 405, 410, or 425
of the T2 return, whicheverisless .. .. L2

Aggregate investmentincome
(line 440 of the T2return) . .. ... ...

M2
Subtotal (add lines K2, L2, and M2) PN N2

Subtotal (line 32 minus line N2) (if negative, enter %; > 02

es that occur for the current year

from the current year to a prior year

Non-capital loss
carry-back Capital loss icted farm Farm loss Other Total
(paragraph 111 carry-back arry-back carry-back carrybacks
D@ ITA)
Taxable income after specified future tax consequénces” . ... .. .. P2
Enter the following amounts after specified future tax consequences:
Income for the credit union deduction
(amount E in Part 3 of Schedule 17) . . . Q2
Amount on line 400, 405, 410, or 425
of the T2 return, whicheverisless .. .. R2
Aggregate investmentincome
(line 440 of the T2return) . .. ... ... S2
Subtotal (add lines Q2, R2, and S2) > T2
Subtotal (line P2 minus line T2) (if negative, enter "0") > u2
Subtotal (line O2 minus line U2) (if negative, enter "0") V2
GRIP adjustment for specified future tax consequences to the second previous tax year
(line V2 multiplied by the general rate factor for the tax year 0.72 ) e e 520
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

—Part 2 — GRIP adjustment for specified future tax consequences to previous tax years (continued)

Third previous tax year 2011-12-31

Taxable income before specified future tax consequences from

the CUMTeNttax year . . v v v v i i e it ittt et e 1,872,876 J3
Enter the following amounts before specified future tax

consequences from the currenttax year:

Income for the credit union deduction

(amount E in Part 3 of Schedule 17) . . . K3
Amount on line 400, 405, 410, or 425
of the T2 return, whicheverisless .. .. L3
Aggregate investmentincome
(line 440 ofthe T2return) .. ....... M3
Subtotal (add lines K3, L3, and M3) > N3
Subtotal (line J3 minus line N3) (if negative, enter "0") 1,872,876 » 1,872,876 03

Future tax consequences that occur for the current year
Amount carried back from the current year to a prior year

Non-capital loss

carry-back Capital loss Restricted farm Farm loss Other Total
(paragraph 111 carry-back loss carry-back carry-back carrybacks
D@ ITA)

755,568 iél\\ 755,568
Taxable income after specified future tax consequences .. ...... 1,117,308 P
Enter the following amounts after specified future tax consequences:
Income for the credit union deduction
(amount E in Part 3 of Schedule 17) . . . Q3 @

Amount on line 400, 405, 410, or 425

of the T2 return, whicheverisless . ... R3
Aggregate investmentincome
(line 440 of the T2return) . .. ... ... S3
Subtotal (add lines Q3, R3, and S3) > T3

1,117,308 p» 1,117,308 yu3
egative, enter "0") 755,568 v3

Subtotal (line P3 minus line T3) (if negative, enter "0")
Subtotal (line O3 minus lin

GRIP adjustment for specified future tax consequences to the third

(line V3 multiplied by the general rate factor forthe tax year 22 ) ee v v v v et ettt e e e e 540 544,009
Total GRIP adjustment for specified future tax consequences ious tax years:
(add lines 500, 520, and 540) (if negative, enter "0") e R e e 544,009 w

Enter amount W on line 560.

— Part 3 —Worksheet to calculate the GRIP ition;post-amalgamation or post-wind-up
(predecessor or subsidiary was a C or a DIC in its last tax year)

nb.1  Postamalgamation . . D Postwindét N D

Complete this part when there has been an amal n the meaning assigned by subsection 87(1)) or a wind-up (to which subsection 88(1) applies)
and the predecessor or subsidiary corporation w a CCP¢C araDICinits last tax year. In the calculation below, corporation means a predecessor or a
subsidiary. The last tax year for a predecessor cafparation / as its tax year that ended immediately before the amalgamation and for a subsidiary corporation
was its tax year during which its assets were distrib he parent on the wind-up.

For a post-wind-up, include the GRIP addition in calculating the parent's GRIP at the end of its tax year that immediately follows the tax year during which it
receives the assets of the subsidiary.

Complete aseparate worksheetfor each predecessor and each subsidiary that was a CCPC or a DIC in its last tax year. Keep a copy of this calculation for
your records, in case we ask to see it later.

gafmation (v

Corporation's GRIP atthe end of itS lasttaxyear . . . . o i o i e e e e e e AA
Eligible dividends paid by the corporationinitslasttaxyear .. ... ... ... ... ... BB
Excessive eligible dividend designations made by the corporationinitslasttaxyear . ......... CcC

Subtotal (line BB minus line CC) > DD
GRIP addition post-amalgamation or post-wind-up (predecessor or subsidiary was a CCPC or a DIC in its last tax year)
(INE AAMINUS INE DD) ot v it i et i e e e e e et e e et e e e e e e e EE

After you complete this calculation for each predecessor and each subsidiary, calculate the total of all the EE lines. Enter this total amount on:
— line 230 for post-amalgamation; or
— line 240 for post-wind-up.
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

—Part 4 — Worksheet to calculate the GRIP addition post-amalgamation, post-wind-up
(predecessor or subsidiary was not a CCPC or a DIC in its last tax year),
or the corporation is becoming a CCPC

nb. 1 CorporationbecomingaCCPC .. .. .. D Postamalgamation . ......... D Postwind-up . ............ D

Complete this part when there has been an amalgamation (within the meaning assigned by subsection 87(1)) or a wind-up (to which subsection 88(1) applies)
and the predecessor or subsidiary was nota CCPC or a DIC in its last tax year. Also, use this part for a corporation becoming a CCPC. In the calculation below,
corporation means a corporation becoming a CCPC, a predecessor, or a subsidiary.

For a post-wind-up, include the GRIP addition in calculating the parent's GRIP at the end of its tax year thatimmediately follows the tax year during which
it receives the assets of the subsidiary.

Complete a separate worksheet for each predecessor and each subsidiary that was not a CCPC or a DIC in its last tax year. Keep a copy of this
calculation for your records, in case we ask to see it later.

Costamount to the corporation of all property immediately before the end of its previous/lasttaxyear .. ... ... ... ... .. ... FF
The corporation's money on hand immediately before the end of its previous/lasttaxyear . .. .. . . . i i ittt i i GG
Unused and unexpired losses at the end of the corporation's previous/last tax year:
NON-Capital I0SSES & o vt e e e e e e e e e e s
Netcapital loSSeS . . o v i i e e e s
FarmloSSES . i i i e e e e e e e e e e e e e e e e \
Restricted farmlosses . . .. . e
Limitedpartnershiplosses . . . .. o i i e e e
> HH
btotal (add lines FF, GG, and HH) Il
All the corporation's debts and other obligations to pay that were
outstanding immediately before the end of its previous/last tax year JJ
Paid-up capital of all the corporation's issued and outstanding shares
of capital stockimmediately before the end of its previous/last tax year KK
Allthe corporation's reserves deducted in its previous/last tax year R O LL
The corporation's capital dividend accountimmediately before the end
ofitsprevious/lasttaxyear . . . . . e e T B e e e e e MM
The corporation's low rate income pool immediately before the end
itsprevious/lasttaxyear ... ... (A NN
ines JJ, KK, LL, MM, and NN) > 00
GRIP addition post-amalgamation or post-wind-up or or subsidiary was not a CCPC or aDIC in its last tax
year), or the corporation is becoming a CCPC (lite e O0) (if negative, enter"0") . . . e PP

After you complete this worksheet for each prede
— line 220 for a corporation becoming a
— line 230 for post-amalgamation; or

essor and each subsidiary, calculate the total of all the PP lines. Enter this total amount on:

— line 240 for post-wind-up.
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86742 9623 RC0001

—Part 5 — General rate factor for the tax year
Complete this part to calculate the general rate factor for the tax year.

number of days in the tax year
0.68 X before January1,2010 ..., QQ

number of days in the tax year 365

number of days in the tax year
0.69 X in2010 RR

number of days in the tax year 365

number of days in the tax year
0.7 X in2011 SS

number of days in the tax year 365

number of days in the tax year
0.72 X after December 31, 2011 365 ..., 0.720000000 TT

number of days in the tax year 365

General rate factor for the tax year (total of lines QQto TT) . . .. i it i i v i e un. . 0.72000 uu
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2014-12-31

I*I Canada Revenue  Agence du revenu
Agency du Canada

PART I1l.1 TAX ON EXCESSIVE ELIGIBLE DIVIDEND DESIGNATIONS

Halton Hills Hydro Inc.
86742 9623 RC0001

SCHEDULE 55

CORPORATE TAXPREP / TAXPREP DES SOCIETES - EP23  VERSION 2015 V1.1

Name of corporation Business Number Taxyear-end
Year Month Day
Halton Hills Hydro Inc. 86742 9623 RC0O001 2014-12-31
e Every corporation residentin Canada that pays a taxable dividend (other than a capital gains dividend within Do not use this area
the meaning assigned by subsection 130.1(4) or 131(1)) in the tax year must file this schedule.
e Canadian-controlled private corporations (CCPC) and depositinsurance corporations (DIC)
must complete Part 1 of this schedule. All other corporations must complete Part 2.
o Every corporation that has paid an eligible dividend must also file Schedule 53, General Rate Income Pool
(GRIP) Calculation, or Schedule 54, Low Rate Income Pool (LRIP) Calculation, whichever is applicable.
¢ File the completed schedules with your T2 Corporation Income Tax Return no later than six months
from the end of the tax year.
¢ Alllegislative references on this schedule are to the federal Income Tax Act.
e Subsection 89(1) defines the terms eligible dividend, excessive eligible dividend designation, general rate income pool (GRIP), and
low rate income pool (LRIP).
* The calculations in Part 1 and Part 2 do not apply if the excessive eligible dividend designation arises from the application of
paragraph (c) of the definition of excessive eligible dividend designation in subsection 89(1). This paragraphi applies when an eligible
dividend is paid to artificially maintain or increase the GRIP or to artificially maintain or decrease the LRIP.
—Part 1 — Canadian-controlled private corporations and deposit insurance’c ions
Taxable dividends paidinthe taxyear notincluded in Schedule3 .. .............
Taxable dividends paidinthe taxyear included in Schedule3 .. .............. 3 1,296,560
Total taxable dividends paid inthe taxyear . . ..o v v vt e e iie et e e e o 1,296,560
Total eligible dividends paid inthetaxyear . . . v v vttt e e e 150 A
GRIP atthe end of the tax year (line 590 on Schedule 53) (if negative, enter"0") S mmrg?s v v v v e e ittt 160 2,164,291 B
Excessive eligible dividend designation (line 150 minus line 160) < C
Deduct:
Excessive eligible dividend designations elected under subsection 185. treated as ordinary dividends* .. ....... 180 D
Subtotal (amount C minus amount D) E
Part l1.1 tax on excessive eligible dividend designations — (amount E multiplied by 20%) ..... 190 F
Enter the amount from line 190 on line 710 of the T2 return%
—Part 2 — Other corporations M
Taxable dividends paid in the tax year not includ iM ..................
Taxable dividends paid inthe tax year included i eduyle3 ...
Totaltaxable dividends paid inthetaxyear . .. ... .. i vttt ittt i 200
Total excessive eligible dividend designations in the tax year (amount from line Aof Schedule54) . .. ... ... . . . .. G
Deduct:
Excessive eligible dividend designations elected under subsection 185.1(2) to be treated as ordinary dividends* ... ...... 280 H
Subtotal (amountG minus amount H) |
Part 1.1 tax on excessive eligible dividend designations — Other corporations (amount | multiplied by 20 %) . Y J
Enter the amount from line 290 on line 710 of the T2 return.
* You can elect to treat all or part of your excessive eligible dividend designation as a separate taxable dividend in order to eliminate or reduce
the Part I11.1 tax otherwise payable. You must file the election on or before the day that is 90 days after the day the notice of assessment for
Part I11.1 tax was sent. We will accept an election before the assessment of the tax. For more information on how to make this election, go
to www.cra.gc.ca/eligibledividends.
1+1
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

Canada Revenue  Agence du revenu
I*I Agency du Canada Schedule 510

Ontario Corporate Minimum Tax

Corporation's name Business number Taxyear-end
Year Month Day
Halton Hills Hydro Inc. 86742 9623 RC0001 2014-12-31

o File this schedule if the corporation is subject to Ontario corporate minimum tax (CMT). CMT is levied under section 55 of the Taxation Act, 2007 (Ontario),
referred to as the "Ontario Act".

Complete Part 1 to determine if the corporation is subject to CMT for the tax year.

A corporation not subject to CMT in the tax year is still required to file this schedule if it is deducting a CMT credit, has a CMT credit carryforward,
or has a CMT loss carryforward or a current year CMT loss.

e A corporation that has Ontario special additional tax on life insurance corporations (SAT) payable in the tax year must complete Part 4 of this
schedule even if it is not subject to CMT for the tax year.

* A corporation is exempt from CMT if, throughout the tax year, it was one of the following:
1) acorporation exempt from income tax under section 149 of the federal Income Tax Act;
2) amortgage investment corporation under subsection 130.1(6) of the federal Act;
3) adepositinsurance corporation under subsection 137.1(5) of the federal Act;
4) acongregation or business agency to which section 143 of the federal Act applies;
5) aninvestment corporation as referred to in subsection 130(3) of the federal Act; or
6) amutual fund corporation under subsection 131(8) of the federal Act.
e File this schedule with the T2 Corporation Income Tax Return.

—Part 1 — Determination of CMT applicability

Total assets of the corporation atthe end of the taxyear* . ... ... ... ... - 77,063,278

Share of total assets from partnership(s) and joint venture(s)* . ... ... .......

Total assets of associated corporations (amount from line 450 on Schedule 511) 75,469,309
Total assets (total of NES 11210 116) v v oo vt et i et e e e e ce 152,532,587
Total revenue of the corporation forthetaxyear* .. ... ... ... uuun . 66,141,708
Share of total revenue from partnership(s) and joint venture(s) ** .. ...

Total revenue of associated corporations (amount from line 550 on Schedule 104,535,887
Totalrevenue (total of lines 142t0 146) . o oo v v v v v et . 170,677,595

The corporation is subject to CMT if:

* Rules for total assets

— Reporttotal assets according to generally

— Do not include unrealized gains and loss
accounting purposes but not in income f

— The amount on line 114 is determined at th of the last fiscal period of the partnership or joint venture that ends in the tax year of the
corporation. Add the proportionate share of the assets of the partnership(s) and joint venture(s), and deduct the recorded asset(s) for the
investmentin partnerships and joint ventures.

— A corporation's share in a partnership or joint venture is determined under paragraph 54(5)(b) of the Ontario Act and, if the partnership or joint venture
had noincome or loss, is calculated as if the partnership's or joint venture's income were $1 million. For a corporation with an indirect interest in a
partnership or joint venture, determine the corporation's share according to paragraph 54(5)(c) of the Ontario Act.

** Rules for total revenue

— Reporttotal revenue in accordance with generally accepted accounting principles, adjusted so that consolidation and equity methods are not used.

— Ifthe tax year is less than 51 weeks, multiply the total revenue of the corporation or the partnership, whichever applies, by 365 and divide by the
number of days in the tax year.

— The amount on line 144 is determined for the partnership or joint venture fiscal period that ends in the tax year of the corporation. If the
partnership or joint venture has 2 or more fiscal periods ending in the filing corporation's tax year, multiply the sum of the total revenue for each
of the fiscal periods by 365 and divide by the total number of days in all the fiscal periods.

— A corporation's share in a partnership or joint venture is determined under paragraph 54(5)(b) of the Ontario Act and, if the partnership or joint venture
had noincome or loss, is calculated as if the partnership's or joint venture's income were $1 million. For a corporation with an indirect interest in a
partnership or joint venture, determine the corporation's share according to paragraph 54(5)(c) of the Ontario Act.
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

—Part 2 — Adjusted net income/loss for CMT purposes

Netincome/loss per financial StatementS * . . . .t it it e e e e e e 210 3,419,317
Add (to the extent reflected in income/loss):
Provision for currentincome taxes/cost of currentincometaxes . . ... ... 220
Provision for deferred income taxes (debits)/cost of future income taxes ... .......... 222 231,731
Equity l0SSes from COrporations . . v v v v v it e e e e e e 224
Financial statement loss from partnerships and jointventures . . . . .o oo v v v v o v . 226
Dividends deducted on financial statements (subsection 57(2) of the Ontario Act),
excluding dividends paid by credit unions under subsection 137(4.1) of the federal Act A 230
Other additions (see note below):
Share of adjusted netincome of partnerships and jointventures** . . . ... ... ....... 228
Total patronage dividends received, notalready includedin netincome/loss .. ......... 232
28 1 [P 282
283 | 284
Subtotal 231,731 p» 231,731 A

Deduct (to the extent reflected inincome/loss):
Provision for recovery of currentincome taxes/benefit of currentincometaxes .. .. ... ..

Provision for deferred income taxes (credits)/benefit of future incometaxes . ..........
Equityincomefromcorporations . . . ... e e e e
Financial statementincome from partnerships and jointventures . .. ..............
Dividends deductible under section 112, section 113, or subsection 138(6) of the federal Act
Dividends not taxable under section 83 of the federal Act (from Schedule3) . .........
Gainondonation of listed security or ecological gift . . ... .... ... .. ... .. . ...
Accounting gain on transfer of property to a corporation under section 85 or 85.1
ofthe federal ACt*** L . . . . e
Accounting gain on transfer of property to/from a partnership under section 85 or 97

ofthe federal Act **** e
Accounting gain on disposition of property under subsection 13(4),

subsection 14(6), or section 44 of the federal Act***** . . . ... ... ... ...

Accounting gain on a windup under subsection 88(1) of the federal Act
or an amalgamation under section 87 of the federal Act . .. .............

Other deductions (see note below):
Share of adjusted netloss of partnerships and jointventures ** . . . .. 4 B e v o h e

Tax payable on dividends under subsection 191.1(1) of the federal Act mul
Interest deducted/deductible under paragraph 20(1)(c) or (d) of the federa
notalready includedinnetincome/loss . ..............

Patronage dividends paid (from Schedule 16) not already included i

Agt,

......... 336
etincome/loss 338

NG

Subtotal 452,226 p 452,226 B
Adjusted netincome/loss for CMT purposes (ling210 plus.amount A minus amountB) . v v v v v oo vt e v e ie e e e e ee e 490 3,198,822

If the amount on line 490 is positive and the corparation is/subject to CMT as determined in Part 1, enter the amount on line 515 in Part 3.
If the amount on line 490 is negative, enter the amo nline 760 in Part 7 (enter as a positive amount).

Note
In accordance with Ontario Regulation 37/09, when calculating netincome for CMT purposes, accounting income should be adjusted to:
— exclude unrealized gains and losses due to mark-to-market changes or foreign currency changes on specified mark-to-market property (assets only);
— include realized gains and losses on the disposition of specified mark-to-market property not already included in the accounting income, if the
property is not a capital property or is a capital property disposed in the year or in a previous tax year ended after March 22, 2007.
"Specified mark-to-market property" is defined in subsection 54(1) of the Ontario Act.
These rules also apply to partnerships. A corporate partner's share of a partnership's adjusted income flows through on a proportionate basis
tothe corporate partner.
* Rules for net income/loss

— Banks must report netincome/loss as per the report accepted by the Superintendent of Financial Institutions under the federal Bank Act, adjusted so
consolidation and equity methods are not used.
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

—Part 2 — Calculation of adjusted net income/loss for CMT purposes (continued)

— Life insurance corporations must report netincome/loss as per the report accepted by the federal Superintendent of Financial Institutions or equivalent
provincial insurance regulator, before SAT and adjusted so consolidation and equity methods are not used. If the life insurance corporation is resident
in Canada and carries on business in and outside of Canada, multiply the netincome/loss by the ratio of the Canadian reserve liabilities divided by
the total reserve liability. The reserve liabilities are calculated in accordance with Regulation 2405(3) of the federal Act.

— Other corporations must report netincome/loss in accordance with generally accepted accounting principles, except that consolidation and equity
methods must not be used. When the equity method has been used for accounting purposes, equity losses and equity income are removed from
book income/loss on lines 224 and 324 respectively.

— Corporations, other than insurance corporations, should report net income from line 9999 of the GIFI (Schedule 125) on line 210.

+ The share of the adjusted netincome of a partnership or joint venture is calculated as if the partnership or joint venture were a corporation and the
tax year of the partnership or joint venture were its fiscal period. For a corporation with an indirect interest in a partnership through one or more
partnerships, determine the corporation's share according to clause 54(5)(c) of the Ontario Act.

=+ A joint election will be considered made under subsection 60(1) of the Ontario Act if there is an entry on line 342, and an election has been made
for transfer of property to a corporation under subsection 85(1) of the federal Act.

=xxx A joint election will be considered made under subsection 60(2) of the Ontario Act if there is an entry on line 344, and an election has been made
under subsection 85(2) or 97(2) of the federal Act.

=xxxx A joint election will be considered made under subsection 61(1) of the Ontario Act if there is an entry on line 346, and an election has been made
under subsection 13(4) or 14(6) and/or section 44 of the federal Act.

For more information on how to complete this part, see the T2 Corporation — Income Tax Guide.

—Part 3 — CMT payable

Adjusted netincome for CMT purposes (line 490 in Part 2, if positive) ... ... ........ 515 3,198,822

Deduct:
CMT loss available (amountR fromPart7) . ............
Minus: Adjustment for an acquisition of control * . ... ..

Adjusted CMTlossavailable .. .................... 4 C
Net income subject to CMT calculation (if negative, enter "0") 3,198,822
Amount from Number of days in the tax
line 520 3,198,822 X  yearbefore July 1,2010 X % = 1
Number of days 365
inthe tax year
Amount from Number of days in the tax
line 520 3,198,822 X  vyearafterJune 30,2010 ,“86 2.7% = 86,368 2
Number of days 5
inthe tax year
Subtotal (amount 1 plugiamount2) , .. ... ........ 86,368 3

Gross CMT: amount on line 3 above x OAF ** . . . .. : a 86,368
Deduct:
Foreign tax credit for CMT purposes *** ... .......%
CMT after foreign tax credit deduction (line 540 minus
Deduct:

86,368 D

86,368 E

* Enter the portion of CMT loss available that exceeds the adjusted net income for the tax year from carrying on a business before the acquisition of
control. See subsection 58(3) of the Ontario Act.

= Enter "0" on line 550 for life insurance corporations as they are not eligible for this deduction. For all other corporations, enter the cumulative total
of amount J for the province of Ontario from Part 9 of Schedule 21 on line 550.

** Calculation of the Ontario allocation factor (OAF):
If the provincial or territorial jurisdiction entered on line 750 of the T2 return is "Ontario," enter "1" on line F.
If the provincial or territorial jurisdiction entered on line 750 of the T2 return is "multiple,” complete the following calculation, and enter the result on line F:

Ontario taxable income **** =
Taxable income *****

Ontario allocation faCtor . . . e e e e e e e e e e e e e e e e e e e e e e e e 1.00000 F

xx++ Enter the amount allocated to Ontario from column F in Part 1 of Schedule 5. If the taxable income is nil, calculate the amount in column F as if the
taxableincome were $1,000.

**xxxEnter the taxable income amount from line 360 or amount Z of the T2 return, whichever applies. If the taxable income is nil, enter "1,000".
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

—Part 4 — Calculation of CMT credit carryforward

CMT credit carryforward at the end of the previous taxyear* . . .. ..o i e 77,576 G
Deduct:

CMT creditexpired * . . . e e e e e e e e e e e e m
CMT credit carryforward at the beginning of the current tax year * (see note below) ... ....... 77,576 » 77,576
Add:

CMT credit carryforward balances transferred on an amalgamation or the windup of a subsidiary (see note below) ... ... .. 650

CMT credit available for the tax year (amount on line 620 plus amounton line 650) . . . . . v ittt it e e e e e 77,576 H
Deduct:

CMT credit deducted in the currenttax year (amount P from Part5) . . . . .o i e |
Subtotal (amount H minus amount I) 77,576 J

Add:

Net CMT payable (@mount EfromPart3) . . .o ittt ettt e e 86,368

SAT payable (amount O from Part 6 of Schedule 512) . . . . ... .. i
Subtotal 86,368 p 86,368 Kk

CMT credit carryforward at the end of the tax year (amountJ plus amount K) .o vttt v e e e et et et e e e e 670 163,944

* For the first harmonized T2 return filed with a tax year that includes days in 2009:
— do not enter an amount on line G or line 600;
— for line 620, enter the amount from line 2336 of Ontario CT23 Schedule 101, Corporate Minimu CMT), for the last tax year that ended in 2008.

For other tax years, enter on line G the amount from line 670 of Schedule 510 from the previous t: v-

Note: If you entered an amount on line 620 or line 650, complete Part 6.

—Part 5 — Calculation of CMT credit deducted from Ontario corporat

CMT credit available for the tax year (amount H from Part4) . ............ S e e 77,576 ™
Ontario corporate income tax payable before CMT credit (amount F6 from Schedule 5), 1
For a corporation that is not a life insurance corporation:
CMT after foreign tax credit deduction (amount D from Part 3) . 86,368 2
For alife insurance corporation:
Gross CMT (line 540 fromPart3) ... ... ... 3
Gross SAT (line 460 from Part 6 of Schedule 512) . . .. ... .. 4
The greater ofamounts3and4 ... ..............% 5
D r line 5, whichever applies: 86,368 6
ubtotal (if negative, enter "0") > N
Ontario corporate income tax payable before CMT credit (amoun om Schedule5)  ........
Deduct:
Total refundable tax credits excluding Ontario quali ental trust tax credit
(amountJ6 minus line 450 from Schedule 5) /7 . . . o o e 34,140
Subtotal (if negative, enter "0") > (0]
CMT credit deducted in the current tax year (least 0 ounts M, N,and O) . . . ot i e e e e e e P
Enter amount P on line 418 of Schedule 5 and on line | in Part 4 of this schedule.
Is the corporation claiming a CMT credit earned before an acquisition of control? . . . .. . .. o o oo i 1VYes D 2No

Ifyou answered yes to the question atline 675, the CMT credit deducted in the current tax year may be restricted. For information on how the deduction
may be restricted, see subsections 53(6) and (7) of the Ontario Act.
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

—Part 6 — Analysis of CMT credit available for carryforward by year of origin

Complete this partif:
— the tax year includes January 1, 2009; or
— the previous tax year-end is deemed to be December 31, 2008, under subsection 249(3) of the federal Act.

Year of origin CMT credit balance *

10th previous
taxyear
9th previous
taxyear
8th previous
taxyear
7th previous
taxyear
6th previous
taxyear
5th previous
taxyear
4th previous
taxyear
3rd previous
taxyear
2nd previous
taxyear
1stprevious
taxyear

Total **

A

» CMT creditthat was earned (by the corporation, predecessors of the corporation, and sufjsidia waund up into the corporation) in each of the
previous 10 tax years and has not been deducted.

** Must equal the total of the amounts entered on lines 620 and 650 in Part 4.

=4

—Part 7 — Calculation of CMT loss carryforward

CMT loss carryforward at the end of the previous taxyear®* . ... ... oy v v v i i i v o n s Q
Deduct:
CMTIloss expired ™ . . v ittt e e e e E N AU 700
CMT loss carryforward at the beginning of the tax year * (seenotebelowy 7 o . . . . .o oo o v L | 4
Add:
CMT loss transferred on an amalgamation under section 87 of th Ci** (seenotebelow) ....... ... . ... 750
CMT loss available (line 720 plus line 750) ... ... e e e e e e e e e e R
Deduct:
CMT loss deducted against adjusted net income for th yea ser of line 490 (if positive) and lineCinPart3) ..........
Subtotal (if negative, enter "0") S
Add:
Adjusted net loss for CMT purposes (amount fro in Part 2, if negative) (enter as a positiveamount) .. ........ 760
CMT loss carryforward balance at the end of the taxy&aE(amount S plus iNne 760) . . . . v o vt i i it e i e e e e e s 770 T

* For the first harmonized T2 return filed with a tax year that includes days in 2009:
— do not enter an amount on line Q or line 700;
— forline 720, enter the amount from line 2214 of Ontario CT23 Schedule 101, Corporate Minimum Tax (CMT), for the last tax year that ended in 2008.
For other tax years, enter on line Q the amount from line 770 of Schedule 510 from the previous tax year.

** Do notinclude an amount from a predecessor corporation if it was controlled at any time before the amalgamation by any
ofthe other predecessor corporations.

Note: If you entered an amount on line 720 or line 750, complete Part 8.
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2014-12-31 Halton Hills Hydro Inc.
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—Part 8 — Analysis of CMT loss available for carryforward by year of origin

Complete this partif:
— the tax year includes January 1, 2009; or
— the previous tax year-end is deemed to be December 31, 2008, under subsection 249(3) of the federal Act.

Balance earned in atax year ending
after March 22, 2007 **

Balance earned in atax year ending

Year of origin before March 23, 2007 *

10th previous
taxyear
9th previous
taxyear
8th previous
taxyear
7th previous
taxyear
6th previous
taxyear
5th previous
taxyear
4th previous
taxyear
3rd previous
taxyear
2nd previous
taxyear
1stprevious
taxyear

Total ***

0 or amalgamated with the corporation before

* Adjusted net loss for CMT purposes that was earned (by the corporation, by subsidiaries,
that ended before March 23, 2007, and has not

)
March 22, 2007, and by other predecessors of the corporation) in each of the previous O%
beendeducted.

** Adjusted net loss for CMT purposes that was earned (by the corporation and its pfedecessars, but not by a subsidiary predecessor) in each of
the previous 20 tax years that ended after March 22, 2007, and has not been ded

*** The total of these two columns must equal the total of the amounts entere ines 720 and 750.

&
&
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

Canada Revenue  Agence du revenu
I* Agency du Canada SCHEDULE 511

ONTARIO CORPORATE MINIMUM TAX — TOTAL ASSETS
AND REVENUE FOR ASSOCIATED CORPORATIONS

Name of corporation Business Number Taxyear-end
Year Month Day
Halton Hills Hydro Inc. 86742 9623 RC0O001 2014-12-31

* Foruse by corporations to report the total assets and total revenue of all the Canadian or foreign corporations with which the filing corporation was
associated at any time during the tax year. These amounts are required to determine if the filing corporation is subject to corporate minimum tax.

¢ Total assets and total revenue include the associated corporation's share of any partnership(s)/joint venture(s) total assets and total revenue.
¢ Attach additional schedules if more space is required.
e File this schedule with the T2 Corporation Income Tax Return.

Names of associated corporations Business number Total assets* Total revenue**
(Canadian corporation only) (see Note 2) (see Note 2)
(see Note 1)
200 300 400 500
1| Halton Hills Community Energy Corporation 87307 4876 RC0O001 18,103,882 1,884,555
2| Southwestern Energy Inc. 87097 1181 RC0O003 & 3,169,256 1,314,600
3| Town of Halton Hills @ 50,000,000 100,000,000
4| Harvester Energy Canada Inc. 80616 5650 RCOOOl 3,600 0
5| Southwestern Energy Inc. 87097 1181 RCOQ 4,192,571 1,336,732
75,469,309 104,535,887
Enter the total assets from line 450 on line 116 in Part 1 of Schedule 510, Ontario Corp Mipimum Tax.
Enter the total revenue from line 550 on line 146 in Part 1 of Schedule 510.
Note 1: Enter "NR"if a corporation is not registered.
Note 2: If the associated corporation does not have a tax year that ends in t ing corporation's current tax year but was associated with the filing
corporation in the previous tax year of the filing corporation, e venue and total assets from the tax year of the associated

corporation that ends in the previous tax year of the filing cor

* Rules for total assets

— Reporttotal assets in accordance with generally accepte

— Include the associated corporation's share of the total asse partnership(s) and joint venture(s) but exclude the recorded asset(s) for the
investmentin partnerships and joint ventures.

— Exclude unrealized gains and losses on assets that are.i jed in netincome for accounting purposes but not in income for corporate income
tax purposes.

** Rules for total revenue

— Reporttotal revenue in accordance with gene cepted accounting principles, adjusted so that consolidation and equity methods are not used.

— Ifthe associated corporation has 2 or more tax years ending in the filing corporation's tax year, multiply the sum of the total revenue for each of
those tax years by 365 and divide by the total number of days in all of those tax years.

— Ifthe associated corporation's tax year is less than 51 weeks and is the only tax year of the associated corporation that ends in the filing corporation's
taxyear, multiply the associated corporation's total revenue by 365 and divide by the number of days in the associated corporation's tax year.

— Include the associated corporation's share of the total revenue of partnerships and joint ventures.

— Ifthe partnership or joint venture has 2 or more fiscal periods ending in the associated corporation's tax year, multiply the sum of the total revenue
for each of the fiscal periods by 365 and divide by the total number of days in all the fiscal periods.

T2 SCH 511 Canad'"
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

Canada Revenue  Agence du revenu
I*I Agency du Canada SCHEDULE 546

CORPORATIONS INFORMATION ACT ANNUAL RETURN FOR ONTARIO CORPORATIONS

Name of corporation Business Number Taxyear-end
Year Month Day
Halton Hills Hydro Inc. 86742 9623 RC0O001 2014-12-31

¢ This schedule should be completed by a corporation that is incorporated, continued, or amalgamated in Ontario and subject to the Ontario Business
Corporations Act (BCA) or Ontario Corporations Act (CA), except for registered charities under the federal Income Tax Act. This completed schedule serves
as a Corporations Information Act Annual Return under the Ontario Corporations Information Act.

o Complete parts 1 to 4. Complete parts 5 to 7 only to report change(s) in the information recorded on the Ontario Ministry of Government Services (MGS)
publicrecord.

* This schedule must set out the required information for the corporation as of the date of delivery of this schedule.

¢ Acompleted Ontario Corporations Information Act Annual Return must be delivered within six months after the end of the corporation's tax year-end.
The MGS considers this return to be delivered on the date that it is filed with the Canada Revenue Agency (CRA) together with the corporation's
income taxreturn.

e [tisthe corporation's responsibility to ensure that the information shown on the MGS public record is accurate and up-to-date. To review the information
shown for the corporation on the public record maintained by the MGS, obtain a Corporation Profile Report. Visit www.ServiceOntario.ca for more
information.

o This schedule contains non-tax information collected under the authority of the Ontario Corporations Information Act. This information will be sent to the
MGS for the purposes of recording the information on the public record maintained by the MGS.

Part 1 — Identification
h Corporation's name (exactly as shown on the MGS public record)

Halton Hills Hydro Inc.
Jurisdictionincorporated, continued, oramalgamated, Date of incorporation or Ontario Corporation No.
whichever is the most recent amalgamation, whicheverig Year Month Day
Ontario mostrecent 1999-04-13 1349889
Part 2 — Head or registered office address (P.O. box not acceptable as stand-alone address)
Care of (if applicable)
Streetnumber Street name/Rural route/Lot and Concessi ﬂf@um Suite number
43 Alice St
Additional address information if applicable (line 220 must be irst)
Municipality (e.g., city, town) cM]ce/state Country Postal/zip code
Acton N CA L7J 2A9

—Part 3 — Change identifier

Have there been any changes in any of the informatj
names, addresses for service, and the date electe edand, if applicable, the date the election/appointment ceased of the directors and five most

senior officers, or with respect to the corporatio ili ddress or language of preference? To review the information shown for the corporation on the
public record maintained by the MGS, obtain a i

If there have been no changes, en is box and then go to "Part 4 — Certification.”
If there are changes, enter 2 in this box and complete the applicable parts on the next page, and then go to "Part 4 — Certification."

— Part 4 — Certification
| certify that all information given in this Corporations Information Act Annual Return is true, correct, and complete.

Smelsky LSY} David
Lastname Firstname

454 ,
Middle name(s)

Please enter one of the following numbers in this box for the above-named person: 1 for director, 2 for officer, or 3 for other individual having
knowledge of the affairs of the corporation. If you are a director and officer, enter 1 or 2.

Note: Sections 13 and 14 of the Ontario Corporations Information Act provide penalties for making false or misleading statements or omissions.

1+1
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

Complete the applicable parts to report changes in the information recorded on the MGS public record.
Part 5 — Mailing address

500 |:| Please enter one of the following numbers in thisbox: 1 - Show no mailing address on the MGS public record.
2 - The corporation's mailing address is the same as the head or
registered office address in Part 2 of this schedule.

3 - The corporation's complete mailing address is as follows:

Care of (if applicable)

Streetnumber Street name/Rural route/Lot and Concession number m Suite number

Additional address information if applicable (line 530 must be completed first)

Municipality (e.g., city, town) 5y{8] Province/state Country Postal/zip code

Part 6 — Language of preference

|:| Indicate your language of preference by entering 1 for English or 2 for French. This is the language of preference recorded on the MGS public
record for communications with the corporation. It may be different from line 990 on the T2 return.
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CRA internal form identifier 547

— Part 7 — Director/Officer information
* Director: If the individual named in this part is a director (or must be reported ceased as a director), complete lines 700 to 797.

* Officer: If the individual named in this part is one of the corporation's five most senior officers (or must be reported ceased in an officer position), complete
lines 700 to 790 and the applicable lines from 801 to 912.

Director and officer: If the individual named in this part is a director and one of the corporation's five most senior officers (or must be reported ceased
in these position(s)), complete lines 700 to 797 and the applicable lines from 801 to 912.

* The corporation is required to show information on the MGS public record for all its directors and a maximum of five of its most senior officers. If the MGS
public record shows more than five officer positions, report cease dates for all except the corporation's five most senior officer positions.

To report changes to the name of a director/officer, or changes to both the address and the date elected/appointed of a director/officer, enter the
director/officer information exactly as shown incorrectly on the public record, with a cease date, and then photocopy and complete only Part 7
with the correct director/officer information.

Please photocopy this page and complete Part 7 only for each additional individual for whom director/officer information changes are being reported.

Full name and address for service (P.O. box not acceptable as stand-alone address). The name entered in lines 700 to 710 must be exactly as
shown on the MGS public record.

pfolo] Lastname m Firstname m Middle name(s)
White Ken

yde] Streetnumber E Street name/Rural route/Lot and Concession number @ Suite number

22 Trillium Terrace

48] Additional address information if applicable (line 730 must be completed first)

Postal/zip code

F:8] Municipality (e.g., city, town) ﬁ Province/state
L7J 2W8

Acton ON

Director Date ceased, if applicable

Is this director a resident Canadian? - . 1Yes 2 No D Year Month Day
(applies to directors of corporations with share capital only) 2014-03-31

Date ceased, if applicable
Year Month Day

Officer information

President . . .. .. e
SECrEtANY . i e e e e e e e
LIS U =]
GeneralManager ... . e e e e e e s
Chair e e e e e e s
Chairperson . . . o e 6
Chairman . . . ... e e

Chairvoman . . . . e e
Vice-Chair . . . o e
Vice-President . ... ... . . e
Assistant Secretary
Assistant Treasurer
Chief Manager
Executive Director
Managing Director
Chief Executive Officer

Chief Financial Officer

Chief Information Officer
Chief Operating Officer
Chief Administrative Officer
Comptroller . . .. e e e e
Authorized Signing Officer . . . . . .. o i
Other(untitled) . . . . . o e

Once you have completed this page, complete the certification in Part 4 of this schedule.

CORPORATE TAXPREP / TAXPREP DES SOCIETES - EP23  VERSION 2015 V1.1



2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

CRA internal form identifier 547

— Part 7 — Director/Officer information
* Director: If the individual named in this part is a director (or must be reported ceased as a director), complete lines 700 to 797.

* Officer: If the individual named in this part is one of the corporation's five most senior officers (or must be reported ceased in an officer position), complete
lines 700 to 790 and the applicable lines from 801 to 912.

Director and officer: If the individual named in this part is a director and one of the corporation's five most senior officers (or must be reported ceased
in these position(s)), complete lines 700 to 797 and the applicable lines from 801 to 912.

* The corporation is required to show information on the MGS public record for all its directors and a maximum of five of its most senior officers. If the MGS
public record shows more than five officer positions, report cease dates for all except the corporation's five most senior officer positions.

To report changes to the name of a director/officer, or changes to both the address and the date elected/appointed of a director/officer, enter the
director/officer information exactly as shown incorrectly on the public record, with a cease date, and then photocopy and complete only Part 7
with the correct director/officer information.

Please photocopy this page and complete Part 7 only for each additional individual for whom director/officer information changes are being reported.

Full name and address for service (P.O. box not acceptable as stand-alone address). The name entered in lines 700 to 710 must be exactly as
shown on the MGS public record.

pfolo] Lastname m Firstname m Middle name(s)
Young Eleanor

yde] Streetnumber E Street name/Rural route/Lot and Concession number @ Suite number

61 Samuel Crescent

48] Additional address information if applicable (line 730 must be completed first)

Postal/zip code

F:8] Municipality (e.g., city, town) ﬁ Province/state
L7G 5H3

Georgetown ON
Director
Is this director a resident Canadian? . . 1Yes 2 No D

(applies to directors of corporations with share capital only)

Date ceased, if applicable
Year Month Day

Date ceased, if applicable
Year Month Day

Officer information

President . . .. .. e
SECrEtANY . i e e e e e e e
LIS U =]
GeneralManager ... . e e e e e e s
Chair e e e e e e s
Chairperson . . . o e 6
Chairman . . . ... e e

Chairvoman . . . . e e
Vice-Chair . . . o e
Vice-President . ... ... . . e
Assistant Secretary
Assistant Treasurer
Chief Manager
Executive Director
Managing Director
Chief Executive Officer

Chief Financial Officer

Chief Information Officer
Chief Operating Officer
Chief Administrative Officer
Comptroller . . .. e e e e
Authorized Signing Officer . . . . . .. o i
Other(untitled) . . . . . o e

Once you have completed this page, complete the certification in Part 4 of this schedule.

CORPORATE TAXPREP / TAXPREP DES SOCIETES - EP23  VERSION 2015 V1.1



2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

CRA internal form identifier 547

— Part 7 — Director/Officer information
* Director: If the individual named in this part is a director (or must be reported ceased as a director), complete lines 700 to 797.

* Officer: If the individual named in this part is one of the corporation's five most senior officers (or must be reported ceased in an officer position), complete
lines 700 to 790 and the applicable lines from 801 to 912.

Director and officer: If the individual named in this part is a director and one of the corporation's five most senior officers (or must be reported ceased
in these position(s)), complete lines 700 to 797 and the applicable lines from 801 to 912.

* The corporation is required to show information on the MGS public record for all its directors and a maximum of five of its most senior officers. If the MGS
public record shows more than five officer positions, report cease dates for all except the corporation's five most senior officer positions.

To report changes to the name of a director/officer, or changes to both the address and the date elected/appointed of a director/officer, enter the
director/officer information exactly as shown incorrectly on the public record, with a cease date, and then photocopy and complete only Part 7
with the correct director/officer information.

Please photocopy this page and complete Part 7 only for each additional individual for whom director/officer information changes are being reported.

Full name and address for service (P.O. box not acceptable as stand-alone address). The name entered in lines 700 to 710 must be exactly as
shown on the MGS public record.

pfolo] Lastname m Firstname m Middle name(s)
Goebelle Graeme

yde] Streetnumber Street name/Rural route/Lot and Concession number @ Suite number

76 River Drive 18

48] Additional address information if applicable (line 730 must be completed first)

Postal/zip code

F:8] Municipality (e.g., city, town) ﬁ Province/state
L7G 3G2

Georgetown ON
Director
Is this director a resident Canadian? . . 1Yes 2 No D

(applies to directors of corporations with share capital only)

Date ceased, if applicable
Year Month Day

Date ceased, if applicable
Year Month Day

Officer information

President . . .. .. e
SECrEtANY . i e e e e e e e
LIS U =]
GeneralManager ... . e e e e e e s
Chair e e e e e e s
Chairperson . . . o e 6
Chairman . . . ... e e

Chairvoman . . . . e e
Vice-Chair . . . o e
Vice-President . ... ... . . e
Assistant Secretary
Assistant Treasurer
Chief Manager
Executive Director
Managing Director
Chief Executive Officer

Chief Financial Officer

Chief Information Officer
Chief Operating Officer
Chief Administrative Officer
Comptroller . . .. e e e e
Authorized Signing Officer . . . . . .. o i
Other(untitled) . . . . . o e

Once you have completed this page, complete the certification in Part 4 of this schedule.

CORPORATE TAXPREP / TAXPREP DES SOCIETES - EP23  VERSION 2015 V1.1



2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

CRA internal form identifier 547

— Part 7 — Director/Officer information
* Director: If the individual named in this part is a director (or must be reported ceased as a director), complete lines 700 to 797.

* Officer: If the individual named in this part is one of the corporation's five most senior officers (or must be reported ceased in an officer position), complete
lines 700 to 790 and the applicable lines from 801 to 912.

Director and officer: If the individual named in this part is a director and one of the corporation's five most senior officers (or must be reported ceased
in these position(s)), complete lines 700 to 797 and the applicable lines from 801 to 912.

* The corporation is required to show information on the MGS public record for all its directors and a maximum of five of its most senior officers. If the MGS
public record shows more than five officer positions, report cease dates for all except the corporation's five most senior officer positions.

To report changes to the name of a director/officer, or changes to both the address and the date elected/appointed of a director/officer, enter the
director/officer information exactly as shown incorrectly on the public record, with a cease date, and then photocopy and complete only Part 7
with the correct director/officer information.

Please photocopy this page and complete Part 7 only for each additional individual for whom director/officer information changes are being reported.

Full name and address for service (P.O. box not acceptable as stand-alone address). The name entered in lines 700 to 710 must be exactly as
shown on the MGS public record.

pfolo] Lastname m Firstname m Middle name(s)
Albert Roger

yde] Streetnumber E Street name/Rural route/Lot and Concession number @ Suite number

20 Cotswold Court

48] Additional address information if applicable (line 730 must be completed first)

Postal/zip code

F:8] Municipality (e.g., city, town) ﬁ Province/state
L7G 5E5

Georgetown ON
Director
Is this director a resident Canadian? . . 1Yes 2 No D

(applies to directors of corporations with share capital only)

Date ceased, if applicable
Year Month Day

Date ceased, if applicable
Year Month Day

Officer information

President . . .. .. e
SECrEtANY . i e e e e e e e
LIS U =]
GeneralManager ... . e e e e e e s
Chair e e e e e e s
Chairperson . . . o e 6
Chairman . . . ... e e

Chairvoman . . . . e e
Vice-Chair . . . o e
Vice-President . ... ... . . e
Assistant Secretary
Assistant Treasurer
Chief Manager
Executive Director
Managing Director
Chief Executive Officer

Chief Financial Officer

Chief Information Officer
Chief Operating Officer
Chief Administrative Officer
Comptroller . . .. e e e e
Authorized Signing Officer . . . . . .. o i
Other(untitled) . . . . . o e

Once you have completed this page, complete the certification in Part 4 of this schedule.

CORPORATE TAXPREP / TAXPREP DES SOCIETES - EP23  VERSION 2015 V1.1



2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

CRA internal form identifier 547

— Part 7 — Director/Officer information
* Director: If the individual named in this part is a director (or must be reported ceased as a director), complete lines 700 to 797.

* Officer: If the individual named in this part is one of the corporation's five most senior officers (or must be reported ceased in an officer position), complete
lines 700 to 790 and the applicable lines from 801 to 912.

Director and officer: If the individual named in this part is a director and one of the corporation's five most senior officers (or must be reported ceased
in these position(s)), complete lines 700 to 797 and the applicable lines from 801 to 912.

* The corporation is required to show information on the MGS public record for all its directors and a maximum of five of its most senior officers. If the MGS
public record shows more than five officer positions, report cease dates for all except the corporation's five most senior officer positions.

To report changes to the name of a director/officer, or changes to both the address and the date elected/appointed of a director/officer, enter the
director/officer information exactly as shown incorrectly on the public record, with a cease date, and then photocopy and complete only Part 7
with the correct director/officer information.

Please photocopy this page and complete Part 7 only for each additional individual for whom director/officer information changes are being reported.

Full name and address for service (P.O. box not acceptable as stand-alone address). The name entered in lines 700 to 710 must be exactly as
shown on the MGS public record.

pfolo] Lastname m Firstname m Middle name(s)
Hammell Roger

yde] Streetnumber E Street name/Rural route/Lot and Concession number @ Suite number

8875 Fifth Line North RR #3

48] Additional address information if applicable (line 730 must be completed first)

Postal/zip code

F:8] Municipality (e.g., city, town) ﬁ Province/state
L7G 436

Halton Hills ON
Director
Is this director a resident Canadian? . . 1Yes 2 No D

(applies to directors of corporations with share capital only)

Date ceased, if applicable
Year Month Day

Date ceased, if applicable
Year Month Day

Officer information

President . . .. .. e
SECrEtANY . i e e e e e e e
LIS U =]
GeneralManager ... . e e e e e e s
Chair e e e e e e s
Chairperson . . . o e 6
Chairman . . . ... e e

Chairvoman . . . . e e
Vice-Chair . . . o e
Vice-President . ... ... . . e
Assistant Secretary
Assistant Treasurer
Chief Manager
Executive Director
Managing Director
Chief Executive Officer

Chief Financial Officer

Chief Information Officer
Chief Operating Officer
Chief Administrative Officer
Comptroller . . .. e e e e
Authorized Signing Officer . . . . . .. o i
Other(untitled) . . . . . o e

Once you have completed this page, complete the certification in Part 4 of this schedule.
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

CRA internal form identifier 547

— Part 7 — Director/Officer information
* Director: If the individual named in this part is a director (or must be reported ceased as a director), complete lines 700 to 797.

* Officer: If the individual named in this part is one of the corporation's five most senior officers (or must be reported ceased in an officer position), complete
lines 700 to 790 and the applicable lines from 801 to 912.

Director and officer: If the individual named in this part is a director and one of the corporation's five most senior officers (or must be reported ceased
in these position(s)), complete lines 700 to 797 and the applicable lines from 801 to 912.

* The corporation is required to show information on the MGS public record for all its directors and a maximum of five of its most senior officers. If the MGS
public record shows more than five officer positions, report cease dates for all except the corporation's five most senior officer positions.

To report changes to the name of a director/officer, or changes to both the address and the date elected/appointed of a director/officer, enter the
director/officer information exactly as shown incorrectly on the public record, with a cease date, and then photocopy and complete only Part 7
with the correct director/officer information.

Please photocopy this page and complete Part 7 only for each additional individual for whom director/officer information changes are being reported.

Full name and address for service (P.O. box not acceptable as stand-alone address). The name entered in lines 700 to 710 must be exactly as
shown on the MGS public record.

pfolo] Lastname m Firstname m Middle name(s)
May Wesley

yde] Streetnumber E Street name/Rural route/Lot and Concession number @ Suite number

31 Lookout Court

48] Additional address information if applicable (line 730 must be completed first)

Postal/zip code

F:8] Municipality (e.g., city, town) ﬁ Province/state
L7G 6P1

Georgetown ON
Director
Is this director a resident Canadian? . . 1Yes 2 No D

(applies to directors of corporations with share capital only)

Date ceased, if applicable
Year Month Day

Date ceased, if applicable
Year Month Day

Officer information

President . . .. .. e
SECrEtANY . i e e e e e e e
LIS U =]
GeneralManager ... . e e e e e e s
Chair e e e e e e s
Chairperson . . . o e 6
Chairman . . . ... e e

Chairvoman . . . . e e
Vice-Chair . . . o e
Vice-President . ... ... . . e
Assistant Secretary
Assistant Treasurer
Chief Manager
Executive Director
Managing Director
Chief Executive Officer

Chief Financial Officer

Chief Information Officer
Chief Operating Officer
Chief Administrative Officer
Comptroller . . .. e e e e
Authorized Signing Officer . . . . . .. o i
Other(untitled) . . . . . o e

Once you have completed this page, complete the certification in Part 4 of this schedule.
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

CRA internal form identifier 547

— Part 7 — Director/Officer information
* Director: If the individual named in this part is a director (or must be reported ceased as a director), complete lines 700 to 797.

* Officer: If the individual named in this part is one of the corporation's five most senior officers (or must be reported ceased in an officer position), complete
lines 700 to 790 and the applicable lines from 801 to 912.

Director and officer: If the individual named in this part is a director and one of the corporation's five most senior officers (or must be reported ceased
in these position(s)), complete lines 700 to 797 and the applicable lines from 801 to 912.

* The corporation is required to show information on the MGS public record for all its directors and a maximum of five of its most senior officers. If the MGS
public record shows more than five officer positions, report cease dates for all except the corporation's five most senior officer positions.

To report changes to the name of a director/officer, or changes to both the address and the date elected/appointed of a director/officer, enter the
director/officer information exactly as shown incorrectly on the public record, with a cease date, and then photocopy and complete only Part 7
with the correct director/officer information.

Please photocopy this page and complete Part 7 only for each additional individual for whom director/officer information changes are being reported.

Full name and address for service (P.O. box not acceptable as stand-alone address). The name entered in lines 700 to 710 must be exactly as
shown on the MGS public record.

pfolo] Lastname m Firstname m Middle name(s)
Van Haeren Ralph

yde] Streetnumber Street name/Rural route/Lot and Concession number @ Suite number

=

57 Samuel Crescent
48] Additional address information if applicable (line 730 must be completed first)

Postal/zip code

F:8] Municipality (e.g., city, town) ﬁ Province/state
L7G 5H3

Georgetown ON
Director
Is this director a resident Canadian? . . 1Yes 2 No D

(applies to directors of corporations with share capital only)

Date ceased, if applicable
Year Month Day

Date ceased, if applicable
Year Month Day

Officer information

President . . .. .. e
SECrEtANY . i e e e e e e e
LIS U =]
GeneralManager ... . e e e e e e s
Chair e e e e e e s
Chairperson . . . o e 6
Chairman . . . ... e e

Chairvoman . . . . e e
Vice-Chair . . . o e
Vice-President . ... ... . . e
Assistant Secretary
Assistant Treasurer
Chief Manager
Executive Director
Managing Director
Chief Executive Officer

Chief Financial Officer

Chief Information Officer
Chief Operating Officer
Chief Administrative Officer
Comptroller . . .. e e e e
Authorized Signing Officer . . . . . .. o i
Other(untitled) . . . . . o e

Once you have completed this page, complete the certification in Part 4 of this schedule.
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

Canada Revenue  Agence du revenu
I*I Agency du Canada SCHEDULE 550

ONTARIO CO-OPERATIVE EDUCATION TAX CREDIT

Name of corporation Business Number Taxyear-end
Year Month Day
Halton Hills Hydro Inc. 86742 9623 RC0001 2014-12-31

* Use this schedule to claim an Ontario co-operative education tax credit (CETC) under section 88 of the Taxation Act, 2007 (Ontario).

* The CETC is arefundable tax credit that is equal to an eligible percentage (10% to 30%) of the eligible expenditures incurred by a corporation for
a qualifying work placement. The maximum credit amount is $1,000 for each qualifying work placement ending before March 27, 2009, and $3,000
for each qualifying work placement beginning after March 26, 2009. For a qualifying work placement that straddles March 26, 2009, the maximum
creditamountis prorated.

Eligible expenditures are salaries and wages (including taxable benefits) paid or payable to a student in a qualifying work placement, or fees paid or
payable to an employment agency for services performed by the student in a qualifying work placement. These expenditures must be paid on account
of employment or services, as applicable, at a permanent establishment of the corporation in Ontario. Expenditures for a work placement (WP) are not
eligible expenditures if they are greater than the amounts that would be paid to an arm's length employee.

* A'WP must meet all of the following conditions to be a qualifying work placement:

— the student performs employment duties for a corporation under a qualifying co-operative education program (QCEP);
— the WP has been developed or approved by an eligible educational institution as a suitable learning situatjon;
— the terms of the WP require the student to engage in productive work;

— the WP is for a period of at least 10 consecutive weeks or, in the case of an internship program
not more than 16 consecutive months;
— the student is paid for the work performed in the WP;

8 consecutive months and

— the corporation is required to supervise and evaluate the job performance of the student i WP;
— the institution monitors the student's performance in the WP; and ‘
— the institution has certified the WP as a qualifying work placement.

Make sure you keep a copy of the letter of certification from the Ontario eligible educ
the institution, the term of the WP, and the name/discipline of the QCEP to support
T2 Corporation Income Tax Return.

itution containing the name of the student, the employer,
0 not submit the letter of certification with the

¢ File this schedule with the T2 Corporation Income Tax Return.

Telephone numberincluding area code
(519) 853-3700

Name of person to contact for more information

E Part 1 — Corporate information

David Smelsky

Is the claim filed for a CETC earned through a partnership?* /. o o o i e e e e e e e e e e e e e e et e e 1VYes D 2No

Ifyou answered yes to the question at line 150,
what is the name of the partnership? ... .., Dy 160

Enter the percentage of the partnership's CETC 170 %

* When a corporate member of a partnership is ¢ g an amount for eligible expenditures incurred by a partnership, complete a Schedule 550 for the
partnership as if the partnership were a corporation. Each corporate partner, other than a limited partner, should file a separate Schedule 550 to claim
the partner's share of the partnership's CETC. The allocated amounts can not exceed the amount of the partnership’s CETC.

Part 2 — Eligibility

1. Didthe corporation have a permanent establishmentin Ontariointhetaxyear? . . . .. .. . . ittt 1VYes 2No D
2. Was the corporation exempt from tax under Part lll of the Taxation Act, 2007 (Ontario)? . . . . . o it vttt e e e s 1VYes D 2No

Ifyou answered no to question 1 or yes to question 2, then the corporation is not eligible for the CETC.

T2 SCH 550 E (09) Canadlél

CORPORATE TAXPREP / TAXPREP DES SOCIETES - EP23  VERSION 2015 V1.1 Page 1



2014-12-31

Halton Hills Hydro Inc.
86742 9623 RC0001

—Part 3 — Eligible percentage for determining the eligible amount

Corporation's salaries and wages paid inthe previous tax year* . . . .. .. e e e 300
For eligible expenditures incurred before March 27, 2009:
— Ifline 300 is $400,000 or less, enter 15% on line 310.
— Ifline 300 is $600,000 or more, enter 10% on line 310.
— Ifline 300 is more than $400,000 and less than $600,000, enter the percentage on line 310 using the following formula:
amounton line 300
Eligible percentage = 15% — 5% X ( minus _ $ 400,000 )
$ 200,000
Eligible percentage for determining the eligible amount . . .. ... . e 310
For eligible expenditures incurred after March 26, 2009:
— Ifline 300 is $400,000 or less, enter 30% on line 312.
— Ifline 300 is $600,000 or more, enter 25% on line 312.
— Ifline 300 is more than $400,000 and less than $600,000, enter the percentage on line 312 using the following formula:
amounton line 300
Eligible percentage = 30% — 5% X ( minus _ $ 4\ 400,000 )
$ 20040
312

Eligible percentage for determining the eligible amount

* |f this is the first tax year of an amalgamated corporation and subsection 88(9) of the Taxation Act, 2
wages paid in the previous tax year by the predecessor corporations.

2,676,884

10.000 %

25.000 %

a separate WP. If the WP does not divide equally into four-month periods and if the perio
enter that period as a separate WP. If that period is less than 10 consecutive w

Consecutive WPs with two or more associated corporations are deemed to be only one corporation, as designated by the corporations.

¥s and enter each full period of four consecutive months as
atis less than 4 months is 10 or more consecutive weeks, then
, then include it with the WP for the last period of 4 consecutive months.

A B
Name of university, college, Name of qualifying
orother eligible educationalinstitutj co-operative education program
405

1.| Mohawk College IT

2. Cambiran College Powerline Technician

3.| Cambiran College Powerline Technician

4. Cambiran College Powerline Technician

5. Conestoga College Powerline Technician

6. Conestoga College N Powerline Technician

7., Conestoga College / Powerline Technician

8. Conestoga College Powerline Technician

9.| Mohawk College IT
10.

C D E
Name of student Start date of WP End date of WP
(see note 1 below) (see note 2 below)
410 430 435

1.| Grant Bryer 2014-01-06 2014-04-06
2.| Graeme Thompson 2014-05-12 2014-08-29
3.| Zack Etmenski 2014-05-12 2014-08-14
4.| Dustin Hanzelka 2014-05-12 2014-09-01
5.| Jeremy Jacobs 2014-01-06 2014-05-02
6., _Brett Johnston 2014-01-06 2014-05-02

CORPORATE TAXPREP / TAXPREP DES SOCIETES - EP23  VERSION 2015 V1.1
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

Cc D E
Name of student Start date of WP End date of WP
(see note 1 below) (see note 2 below)
410 430 435

7.| Stefan Puchnatyj 2014-01-06 2014-05-02

8.| Brady Swartz 2014-05-06 2014-09-02

9., Grant Bryer 2014-04-07 2014-08-29

10.

Note 1: When the WP has been divided into separate periods because it exceeds four consecutive months, enter the start date for the separate WP.
Note 2: When the WP has been divided into separate periods because it exceeds four consecutive months, enter the end date for the separate WP.

CORPORATE TAXPREP / TAXPREP DES SOCIETES - EP23  VERSION 2015 V1.1 Page 3



2014-12-31

—Part 4 — Calculation of the Ontario co-operative education tax credit (continued)

Halton Hills Hydro Inc.
86742 9623 RC0001

Ontar@i)eeducaton tax credit (total of amounts in column K)
t

Enter amount L or M, whichever applies, on line
Schedule 550, add the amounts from line L or M,

date of the T2 Corporation Income Tax Return for the tax year.
Note 2: Calculate the eligible amount (Column G) using the following formula:
Column G = (column F1 x percentage on line 310) + (column F2 x percentage on line 312)

If the WP ends before March 27, 2009, the maximum credit amount for the WP is $1,000.
If the WP begins after March 26, 2009, the maximum credit amount for the WP is $3,000.

Note 3:

($1,000 x X/Y) + [$3,000 X (Y — X)/V]

where "X" is the number of consecutive weeks of the WP completed by the student before March 27, 2009,
and "Y" is the total number of consecutive weeks of the student's WP.

Note 4:
columns A to E and J and K with the details for the previous year WP in which the government assistance was received.

the government assistance was received, to the extent that the government assistance reduced the CETC in that tax year.

F1 F2 X Y
Eligible expenditures before Eligible Eligible expenditures after Eligible Number of consecutive Total number of consecutive
March 27, 2009 percentage March 26, 2009 percentage weeks of the WP completed | weeks of the student's WP
(see note 1 below) before (see note 1 below) after by the student before (see note 3 below)
March 27, 2009 March 26, 2009 March 27, 2009
(from line 310 (fromline 310a (see note 3 below)
in Part 3) in Part 3)
450 452
1. 10.000 % 8,912 25.000 % 13
2. 10.000 % 10,714 25.000 % 16
3. 10.000 % 9,333 25.000 % 13
4. 10.000 % 11,714 25.000 % 16
5. 10.000 % 12,298 25.000 % 17
6. 10.000 % 11,586 25.000 % 17
7. 10.000 % 11,384 25.000 % 17
8. 10.000 % 12,439 25.000 % 16
9. 10.000 % 8,912 25.000 % 21
10. 10.000 % 25.000 %
A
G H | J K
Eligible amount Maximum CETC CETC oneligible ETC on repayment of CETC for each WP
(eligible expenditures per WP expenditures goverfmentassistance (column | or column J)
multiplied (see note 3 below) (column G or H, ’ (sée note 4 below)
by eligible percentage) whichever is less)
(see note 2 below) |
460 462 480 490
1. 2,228 3,000 2,228
2. 2,679 3,000 2,679
3. 2,333 3,000 2,333
4. 2,929 3,000 2,929
5. 3,075 3,000 3,000
6. 2,897 3,000 2,897
7. 2,846 3,000 2,846
8. 3,110 3,000 3,000
9. 2,228 3,00 2,228 2,228
10.
24,140 L

f Scliedule 5, Tax Calculation Supplementary — Corporations. If you are filing more than one
er applies, on all the schedules and enter the total amount on line 452 of Schedule 5.

or, ifthe corporation answered yes at line 150 in Part termi e partner's share of amount L:
Amount L x percent@ in Part 1 T

Note 1: Reduce eligible expenditures by all government assistance, as defined under subsection 88(21) of the Taxation Act, 2007 (Ontario), that the
corporation has received, is entitled to receive, or may reasonably expect to receive, for the eligible expenditures, on or before the filing due

If the WP begins before March 27, 2009, and ends after March 26, 2009, calculate the maximum credit amount using the following formula:

When claiming a CETC for repayment of government assistance, complete a separate entry for each repayment and complete

Include the amount of government assistance repaid in the tax year multiplied by the eligible percentage for the tax year in which

CORPORATE TAXPREP / TAXPREP DES SOCIETES - EP23  VERSION 2015 V1.1
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2014-12-31 Halton Hills Hydro Inc.
86742 9623 RC0001

Canada Revenue  Agence du revenu
I*I Agency du Canada SCHEDULE 552

ONTARIO APPRENTICESHIP TRAINING TAX CREDIT

Name of corporation Business Number Taxyear-end
Year Month Day
Halton Hills Hydro Inc. 86742 9623 RC0001 2014-12-31

* Use this schedule to claim an Ontario apprenticeship training tax credit (ATTC) under section 89 of the Taxation Act, 2007 (Ontario).

e The ATTC is arefundable tax credit that is equal to a specified percentage (25% to 45%) of the eligible expenditures incurred by a corporation
for a qualifying apprenticeship. Before March 27, 2009, the maximum credit for each apprentice is $5,000 per year to a maximum credit of
$15,000 over the first 36-month period of the qualifying apprenticeship. After March 26, 2009, the maximum credit for each apprentice is
$10,000 per year to a maximum credit of $40,000 over the first 48-month period of the qualifying apprenticeship. The maximum credit amount
is prorated for an employment period of an apprentice that straddles March 26, 2009.

o Eligible expenditures are salaries and wages (including taxable benefits) paid to an apprentice in a qualifying apprenticeship or fees paid to an
employment agency for the provision of services performed by the apprentice in a qualifying apprenticeship. These expenditures must be:
— paid on account of employment or services, as applicable, at a permanent establishment of the corporation in Ontario;
— for services provided by the apprentice during the first 36 months of the apprenticeship program, if incurred before March 27, 2009; and
— for services provided by the apprentice during the first 48 months of the apprenticeship program, if incurred after March 26, 2009.

* Anexpenditure is not eligible for an ATTC if:
— the same expenditure was used, or will be used, to claim a co-operative education tax credit; or
— itis more than an amount that would be paid to an arm's length apprentice.

* Anapprenticeship must meet the following conditions to be a qualifying apprenticeship:
— the apprenticeship is in a qualifying skilled trade approved by the Ministry of Training, Colleges,

Wniversities (Ontario); and

— the corporation and the apprentice must be participating in an apprenticeship program in whig aining agreement has been
registered underthe Ontario College of Trades and Apprenticeship Act, 2009 or the Apprenticeship:and Certification Act, 1998 or in

which the contract of apprenticeship has been registered under the Trades Qualificationand Apprenticeship Act.
im. Do not submit the training agreement

e Make sure you keep a copy of the training agreement or contract of apprenticeship to supp
or contract of apprenticeship with your T2 Corporation Income Tax Return.

e File this schedule with your T2 Corporation Income Tax Return.

Part 1 — Corporate information (please print)
h Name of person to contact for more information @ Telephone numberincluding area code

David Smelsky (519) 853-3700

Is the claim filed for an ATTC earned through a partnership? * 4 L e e e e e e et e e e e e 1VYes D 2No

Enter the percentage of the partnership's ATTC allocated to the COROFALIONT . v v o v vt v et e e e e et et e e e e e 170 %

Part 2 — Eligibility

1. Didthe corporation have a permanent establishmentin Ontariointhetaxyear? . . . .. . . . . . ittt 1VYes 2No D
2. Was the corporation exempt from tax under Part lll of the Taxation Act, 2007 (Ontario)? . . . .. . o it ittt it i e et 1VYes D 2No

Ifyou answered no to question 1 or yes to question 2, then you are not eligible for the ATTC.

T2 SCH 552 E (10) Canadlél

CORPORATE TAXPREP / TAXPREP DES SOCIETES - EP23  VERSION 2015 V1.1 Page 1



Halton Hills Hydro Inc.

2014-12-31
86742 9623 RC0001

—Part 3 — Specified percentage
2,676,884

Corporation's salaries and wages paid in the previous tax year *

300

For eligible expenditures incurred before March 27, 2009:
— Ifline 300 is $400,000 or less, enter 30% on line 310.

— Ifline 300 is $600,000 or more, enter 25% on line 310.
— Ifline 300 is more than $400,000 and less than $600,000, enter the percentage on line 310 using the following formula:

amounton line 300

minus 400,000 )

200,000

Specified percentage = 30% — 5% X (

310 25.000 %

Specified percentage

For eligible expenditures incurred after March 26, 2009:
— Ifline 300 is $400,000 or less, enter 45% on line 312.

— Ifline 300 is $600,000 or more, enter 35% on line 312.
— Ifline 300 is more than $400,000 and less than $600,000, enter the percentage on line 312 using the following formula:
amounton line 300
minus
200,000

10% X ( 400,000 )

Specified percentage = 45 % —
35.000 %

Specified percentage
00

* |fthis is the first tax year of an amalgamated corporation and subsection 89(6) of the Taxation Act, 2
paid in the previous tax year by the predecessor corporations.

—Part 4 — Calculation of the Ontario apprenticeship training tax credi

Complete a separate entry for each apprentice that is in a qualifying apprenticeship with th oration/When claiming an ATTC for repayment
of government assistance, complete a separate entry for each repayment, and complete col G and M and N with the details for the

employment period in the previous tax year in which the government assistance was rece

A B Cc
Trade Apprenticeship program/ Name of apprentice
code trade name
400 405 410
1. | 434a Powerline Technician \ ‘ Briscoe, Mark
D E F G
Original contract or training riginal registration date of | Startdate ofemploymentas | End date of employmentas
agreementnumber prenticeship contract or an apprentice inthe taxyear | anapprentice inthe taxyear
training agreement (see note 2 below) (see note 3 below)
(see note 1 below)
420 425 430 435
1. | PE1663 2012-05-14 2014-01-01 2014-12-31

Note 1: Enter the original registration date of the @pprenticeship contract or training agreement in all cases, even when multiple employers

employedthe apprentice.
Note 2: When there are multiple employment peri an apprentice in the tax year with the corporation, enter the date that is the first day of

employment as an apprentice in the tax year with the corporation. When claiming an ATTC for repayment of government assistance, enter
the start date of employment as an apprentice for the tax year in which the government assistance was received.

Note 3: When there are multiple employment periods as an apprentice in the tax year with the corporation, enter the date that is the last day of
employment as an apprentice in the tax year with the corporation. When claiming an ATTC for repayment of government assistance, enter

the end date of employment as an apprentice for the tax year in which the government assistance was received.

Page 2
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2014-12-31

—Part 4 — Calculation of the Ontario apprenticeship training tax credit (continued)

Halton Hills Hydro Inc.
86742 9623 RC0001

H1
Number of days employed as
an apprentice in the tax year
before March 27, 2009

H2
Number of days employed as
an apprentice in the tax year
after March 26, 2009

(see note 1 below) (see note 1 below)

H3
Number of days employed as
an apprentice in the tax year
(column H1 plus column H2)

|
Maximum creditamount
forthe tax year
(see note 2 below)

(see note 3 below) (see note 3 below)

442 440 445
1. 365 365 10,000
Ji J2 J3 K
Eligible expenditures before Eligible expenditures after Eligible expenditures Eligible expenditures multiplied
March 27, 2009 March 26, 2009 forthe tax year by specified percentage

(column J1 plus column J2)

(see note 4 below)

(lesser of columns | and K)

470

452 450 460
1. 83,655 83,655 29,279
L M N
ATTC oneligible expenditures ATTC on repayment of ATTC for each apprentice

(column L or column M,
whichever applies)

490

1. 10,000

10,000

Amount O X percentage online 170in Part 1

Enter amount O or P, whichever applies, on line 454 of Schedule 5, Tax Cal
Schedule 552, add the amounts from line O or P, whichever applies, on all

the individual was not employed as an apprentice.
For H1: The days employed as an apprentice must be wj

Note 2: Maximum credit = ($5,000 x H1/365*) + ($10,000 x
* 366 days, if the tax year includes February 29

Note 3: Reduce eligible expenditures by all government assistanc

For J1: Eligible expenditures before M
apprenticeship program.
For J2: Eligible expenditures after Mal
apprenticeship program.
Note 4: Calculate the amountin column K as follows:
Column K = (J1 x line 310) + (J2 x line 312)

Complete a separate entry for each repayment of government assistance.

Ontario apprenticeship training tax credit (totako

oupts in column N)

26, 2009, must be for services provided by the apprentice during the first 48 months of the

Note 5: Include the amount of government assistance repaid in the tax year multiplied by the specified percentage for the tax year in which the
government assistance was received, to the extent that the government assistance reduced the ATTC in that tax year.

10,000 O

CORPORATE TAXPREP / TAXPREP DES SOCIETES - EP23  VERSION 2015 V1.1
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Message from the Vice President:

The IESO is pleased to provide the enclosed Draft 2011-2014 Final Results Report. This report is designed to provide
preliminary information on the 2014 results and to help populate LDC annual report templates that will be submitted to the
OEB in September 2015.

2011-2014 Conservation Framework Highlights:

e LDCs have been able to make significant gains towards both energy and demand savings targets. Collectively, the LDCs
have achieved 107% of the energy target and 64% of the peak demand target (these results are slightly higher than the
Q4 2014 reported results mainly thanks to last year's adjustments and favorable verified year end performance
indicators).

e Throughout the past framework, program results have become more predictable year over year as noted in the
increasingly smaller variance between quarterly preliminary results and verified final results.

e Customer engagement continued to rise in both Consumer and Business Programs. Between 2011 - 2014 consumers
have purchased over 1.2 million energy efficient products through the saveONenergy COUPONS program. Customers in
RETROFIT continue to declare a positive experience participating in the program with 86% likely to recommend.

e saveONenergy has seen a steady and significant increase in unaided brand awareness by 33% from 2011-2014

Please note that the 2014 draft results within this report may vary from the Q4 2014 preliminary report for the following
reasons:

* Improvements in net-to-gross values: The province-wide net-to-gross ratio for Conservation Instant Coupon Booklet
and Bi-Annual Retailer Event has increased by 67% for peak demand and 68% for energy savings over 2013.

* Improvements in realization rates: The realization rates for Home Assistance program have increased by 123% over
reported results in 2013, while Energy Manager program realization rate for energy saw a 7% increase over 2013.

e 2013 Adjustments: Adjustments for 2013 have been included in this report alongside the 2011-2012 adjustments.
These adjustments to previous year's results ensure that energy and demand savings are properly categorized in the
year that they were achieved and that any omissions and/or errors identified after the release of the 2011-2013 Final
Results Report are properly accounted for and reported to the LDCs. The results will be identified in the year in which
the verified savings are reported, however the cumulative effect will be calculated from the implementation year. The
process for including adjustments to previous year's results was developed in collaboration with the LDC Data and
Reporting Working Group.

These results are considered draft and may be subject to change. This report does not include results for Time-of-Use and
any potential Pilot Programs. These results will be included in the Final 2014 Results Reports. The IESO is committed to
providing LDCs with the opportunity to review and provide feedback on draft results. To ensure that all inquiries can be
directed to the appropriate IESO contact and addressed prior to the release of the final results, please e-mail a list of
questions and/or concerns to LDC Support (LDC.Support@ieso.ca) by EOD Tuesday, August 12, 2015.

The Final 2014 Results Report will be available to all LDCs on or before August 31, 2015. All results will be considered final
for the 2011-2014 Conservation Framework. Any additional program activity not captured in the 2014 Results Report will

not be included as part of a future adjustment process.

We appreciate your collaboration and cooperation throughout the reporting and evaluation process and we look forward to
the success ahead in the Conservation First Framework.

Please continue to monitor saveONenergy E-blasts for any future updates and should you have any other questions or
comments please contact LDC.Support@ieso.ca.

Sincerely,

Terry Young
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IESO-Contracted Province-Wide CDM Programs Draft 2011-2014 Final Results Report

LDC: Halton Hills Hydro Inc.

2011-2014
Final 2014 Achievement Against Targets 2014 Incremental Achievement Against % of Target Achieved
Target
Net Annual Peak Demand Savings (MW) 1.3 2.3 37.3%
Net Energy Savings (GWh) 3.1 19.5 86.9%

Unless otherwise noted, results are presented using scenario 1 which assumes that demand response resources have a persistence of 1 year

Achievement by Sector

2014 Incremental 2014 Incremental
Peak Demand Savings (MW) Energy Savings sGWh)
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Comparison: LDC Achievement vs. LDC Community Achievement (Progress to Target)
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Table 1: Halton Hills Hydro Inc. Initiative and Program Level Net Savings by Year (Scenario 1)

Program-to-Date Verified Progress to Target
Incremental Activity Net Incremental Peak Demand Savings (kW) Net Incremental Energy Savings (kWh) (excludes DR)
Initiative Unit (new program activity occurring within the specified (new peak demand savings from activity within the (new energy savings from activity within the specified reporting 2011-2014 Net
reporting period) specified reporting period) period) 2014 Net A"T‘“al Peak Cumulative Energy
Demand Savings (kW) )
Savings (kWh)

2011* 2012* 2013* 2014 2011 2012 2013 2014 2011 2012 2013 2014 2014 2014
Appliance Retirement Appliances 229 109 59 78 13 6 4 5 94,294 44,553 25,479 34,352 27 595,740
Appliance Exchange Appliances 13 17 21 36 1 3 4 7 1,192 4,504 7,758 13,300 15 46,215
HVAC Incentives Equipment 474 421 490 514 174 90 97 101 319,154 152,190 164,883 186,909 462 2,249,857
Conservation Instant Coupon Booklet Items 2,809 169 1,905 5,654 6 1 3 12 104,256 7,655 42,197 154,153 22 678,535
Bi-Annual Retailer Event Items 5,213 5,808 5,172 26,414 9 8 6 44 160,889 146,623 94,055 672,862 68 1,944,398
Retailer Co-op Items 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Residential Demand Response Devices 179 593 593 936 100 272 221 330 257 2,046 962 0 330 3,265
Residential Demand Response (IHD) Devices 0 473 473 815 0 0 0 0 0 0 0 0 0 0
Residential New Construction Homes 0 0 0 16 0 0 0 8 0 0 0 125,988 8 125,988
Ci Program Total 303 380 336 508 680,041 357,570 335,335 1,187,563 933 5,643,997
Retrofit Projects 9 20 33 43 48 264 131 273 377,208 1,766,601 647,285 1,546,658 716 9,649,861
Direct Install Lighting Projects 38 11 10 19 42 9 9 21 97,298 35,757 31,355 76,510 69 603,667
Building Commissioning Buildings 0 0 0 0 0 0 0 0 0 0 0 0 0 0
New Construction Buildings 0 0 0 2 0 0 0 24 0 0 0 126,132 24 126,132
Energy Audit Audits 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Small Commercial Demand Response Devices 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Small Commercial Demand Response (IHD) Devices 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Demand Response 3 Facilities 1 1 1 1 78 78 79 40 3,050 1,139 1,061 0 40 5,250
Business Program Total 168 352 220 358 477,556 1,803,496 679,701 1,749,300 850 10,384,910
Process & System Upgrades Projects 0 0 0 0 0 0 0 0 0 o] 0 o] 0 0
Monitoring & Targeting Projects 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Energy Manager Projects 0 0 1 0 0 0 0 0 0 0 0 0 0 0
Retrofit Projects 2 0 0 0 16 0 0 0 103,574 0 0 0 16 414,297
Demand Response 3 Facilities 1 1 3 3 421 289 824 370 24,735 6,964 18,771 0 370 50,469
Industrial Program Total 438 289 824 370 128,309 6,964 18,771 0 386 464,766
Home Assistance Program [Homes 0 0 [ 165 54 0 0 12 2 0 0 127118 | 26376 13 277,578
Home Assi: Program Total (] (] 12 2 [] 0 127,118 | 26,376 13 277,578
Home Assistance Program [Homes 0 o [ o 0 0 0 0 0 0 0 0 0 0 0
Direct Install Lighting |Pr0je<:ts 0 0 ‘ 0 0 0 0 0 0 0 o] 0 o] 0 0
Aboriginal Program Total 0 0 0 0 0 0 0 0 0 0
Electricity Retrofit Incentive Program Projects 6 0 0 0 113 0 0 0 606,286 0 0 0 113 2,425,145
High Performance New Construction Projects 0 0 0 0 0 1 0 0 1,182 599 0 0 1 6,527
Toronto Comprehensive Projects 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Multifamily Energy Efficiency Rebates Projects 0 0 0 0 0 0 0 0 0 o] 0 o] 0 0
LDC Custom Programs Projects 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Pre-2011 Programs completed in 2011 Total 113 1 0 0 607,468 599 0 0 114 2,431,672
Program Enabled Savings [Projects 0 o ] 0 0 0 0 0 0 0 0 0 0 0 0
Time-of-Use Savings |Homes 0 0 ‘ 0 0 0 0 0 0 0 0 0 0 0 0
Other Total [ [ [ 0 0 0 0 0 0 0
Adjustments to 2011 Verified Results -38 0 0 -57,349 0 0 -38 -229,397
Adjustments to 2012 Verified Results 15 0 74,655 672 15 225,979
Adjustments to 2013 Verified Results 22 168,822 22 337,785
Energy Efficiency Total 422 382 267 498 1,865,333 2,158,481 1,140,130 2,963,238 1,555 19,143,938
Demand R Total (Scenario 1) 599 639 1,125 740 28,041 10,149 20,794 (1] 740 58,984
Adjustments to Previous Years' Verified Results Total 0 -38 15 23 0 -57,349 74,655 169,493 0 334,367
OPA-Contracted LDC Portfolio Total (inc. Adj! ) 1,021 983 1,407 1,260 1,893,374 2,111,280 1,235,579 3,132,731 2,295 19,537,289
Activity and savings for Demand Response resources for each year represent the savings from all active facilities or devices *Includes adjustments after Final Reports were issued Full OEB Target: 6,150 22,480,000
contracted since January 1, 2011 (reported cumulatively). Results presented using scenario 1 which assumes that demand response resources have a 9% of Full OEB Target Achieved to Date (Scenario 1): 37.3% 86.9%

Halton Hills Hydro Inc.

oersistence of 1 vear

Draft 2011-2014 Final Results Report




Table 2: Adjustments to Halton Hills Hydro Inc. Net Verified Results due to Variances

Program-to-Date Verified Progress to Target
Incremental Activity Net Incremental Peak Demand Savings (kW) Net Incremental Energy Savings (kWh) (excludes DR)
Initiative Unit (new program activity occurring within the specified (new peak demand savings from activity within the (new energy savings from activity within the specified 2011-2014 Net
reporting period) specified reporting period) reporting period) 2014 Net Annual Peak C lative E
Demand Savings (kW) umu'a Ive Energy
Savings (kWh)
2011* 2012* 2013* 2014 2011 2012 2013 2014 2011 2012 2013 2014 2014 2014

Appliance Retirement Appliances 0 0 0 0 0 0 0 0 0 0
Appliance Exchange Appliances 0 0 0 0 0 0 o] o] 0 0 0
HVAC Incentives Equipment -136 15 26 -38 3 6 -70,812 6,164 9,702 -30 -245,352
Conservation Instant Coupon Booklet Items 45 0 6 0 0 0 1,509 o] 129 0 6,295
Bi-Annual Retailer Event Items 448 0 0 1 0 0 11,954 0 0 1 47,814
Retailer Co-op Items 0 0 0 0 0 0 o] o] 0 0 0
Residential Demand Response Devices 0 0 0 0 0 0 0 0 0 0 0
Residential Demand Response (IHD) Devices 0 0 0 0 0 0 0 0 0 0 0
Residential New Construction Homes 0 0 0 0 0 0 0 0 0 0 0
Ci Program Total -38 3 6 -57,349 6,164 9,831 -29 -191,243
Retrofit Projects 0 1 3 0 12 15 0 69,162 130,237 27 467,960
Direct Install Lighting Projects 0 0 0 0 0 0 o] o] 0 0 0
Building Commissioning Buildings 0 0 0 0 0 0 0 0 0
New Construction Buildings 0 0 0 0 0 0 0 0 0 0 0
Energy Audit Audits 0 0 0 0 0 0 0 0 0 0 0
Small Commercial Demand Response Devices 0 0 0 0 0 0 0 0 0 0 0
Small Commercial Demand Response (IHD) Devices 0 0 0 0 0 0 0 0 0 0 0
Demand Response 3 Facilities 0 0 0 0 0 0 0 0 0 0 0
Business Program Total 0 12 15 0 69,162 130,237 27 467,960
Process & System Upgrades Projects 0 0 0 0 0 0 o] o] o] 0 0
Monitoring & Targeting Projects 0 0 0 0 0 0 0 0 0 0 0
Energy Manager Projects 0 0 1 0 0 0 0 0 10,468 0 20,935
Retrofit Projects 0 0 0 0 0 0 0 0 0 0 0
Demand Response 3 Facilities 0 0 0 0 0 0 0 0 0 0 0
Industrial Program Total 0 0 0 0 0 10,468 0 20,935
Home Assistance Program [Homes 0 \ 0 \ 18| 0 \ 0 \ 2 \ 0 \ 0 [ 18428 | 2 36,714
Home A Program Total [ 0 [ [ [ 0 | 18428 | 2 36,714
Home Assistance Program |H0mes 0 ‘ 0 ‘ 0 ‘ 0 0 0 0 0 0 0 0
Direct Install Lighting [Projects 0 \ 0 | 0 | 0 0 0 0 0 0 0 0
Aboriginal Program Total 0 0 0 0 0 0 [] 0
Electricity Retrofit Incentive Program Projects 0 0 0 0 0 0 o] o] o] 0 0
High Performance New Construction Projects 0 0 0 0 0 0 0 0 0 0 0
Toronto Comprehensive Projects 0 0 0 0 0 0 0 0 0 0 0
Multifamily Energy Efficiency Rebates Projects 0 0 0 0 0 0 0 0 0 0 0
LDC Custom Programs Projects 0 0 0 0 0 0 0 0 0 0 0
Pre-2011 Programs completed in 2011 Total 0 0 0 0 0 0 0 0
Program Enabled Savings |Projects 0 ‘ 0 ‘ 0 ‘ 0 0 0 0 0 0 0 0
Time-of-Use Savings [Homes 0 | 0 | 0 | 0 0 0 0 0 0 0 0
Other Total 0 0 0 0 0 0 0 0
Adjustments to 2011 Verified Results -38 -57,349 -38 -229,397
Adjustments to 2012 Verified Results 15 75,326 15 225,979
Adjustments to 2013 Verified Results 22 168,963 22 337,785
Total Adj to Previous Years' Verified Results -38 15 22 -57,349 75,326 168,963 (1] 334,367

Activity and savings for Demand Response resources for each year represent the
savings from all active facilities or devices contracted since January 1, 2011
(reported cumulatively).

Halton Hills Hydro Inc.

Adjustments to previous years' results shown in this table will not align to adjustments shown in Table 1 as the information presented above is presented in the implementation year.
Adjustements in Table 1 reflect persisted savings in the year in which that adjustment is verified.

Draft 2011-2014 Final Results Report




Table 3: Halton Hills Hydro Inc. Realization Rate & NTG

Peak Demand Savings Energy Savings
Initiative Realization Rate Net-to-Gross Ratio Realization Rate Net-to-Gross Ratio

2011 | 2012 | 2013 | 2014 | 2011 | 2012 | 2013 | 2014 || 2011 | 2012 | 2013 | 2014 | 2011 | 2012 | 2013 | 2014
Appliance Retirement 1.00 1.00 n/a n/a 0.51 0.47 0.42 0.43 1.00 1.00 n/a n/a 0.52 0.47 0.44 0.43
Appliance Exchange 1.00 1.00 1.00 1.00 0.52 0.52 0.53 0.53 1.00 1.00 1.00 1.00 0.52 0.52 0.53 0.53
HVAC Incentives 1.00 1.00 n/a 1.00 0.61 0.50 0.48 0.51 1.00 1.00 n/a 1.00 0.60 0.49 0.48 0.51
Conservation Instant Coupon Booklet 1.00 1.00 1.00 1.00 1.14 1.00 1.11 1.69 1.00 1.00 1.00 1.00 1.11 1.05 1.13 1.73
Bi-Annual Retailer Event 1.00 1.00 1.00 1.00 1.13 0.91 1.04 1.74 1.00 1.00 1.00 1.00 1.10 0.92 1.04 1.75
Retailer Co-op n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Residential Demand Response n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Residential Demand Response (IHD) n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Residential New Construction n/a n/a n/a 0.78 n/a n/a n/a 0.63 n/a n/a n/a 0.37 n/a n/a n/a 0.63
Retrofit 0.93 0.94 0.89 0.85 0.74 0.78 0.70 0.72 1.28 1.10 0.98 1.00 0.74 0.78 0.70 0.72
Direct Install Lighting 1.08 0.68 0.81 0.78 0.93 0.94 0.94 0.94 0.90 0.85 0.84 0.83 0.93 0.94 0.94 0.94
Building Commissioning n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
New Construction n/a n/a n/a 0.73 n/a n/a n/a 0.54 n/a n/a n/a 1.02 n/a n/a n/a 0.54
Energy Audit n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Small Commercial Demand Response n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Small Commercial Demand Response (IHD) n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Demand Response 3 0.76 n/a n/a n/a n/a n/a n/a n/a 1.00 n/a n/a n/a n/a n/a n/a n/a
Process & System Upgrades n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Monitoring & Targeting n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Energy Manager n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Retrofit
Demand Response 3 0.84 n/a n/a n/a n/a n/a n/a n/a 1.00 n/a n/a n/a n/a n/a n/a n/a
Home Assistance Program nfa_| n/a [ 094 | 108 | n/a | nfa | 100 | 1.00 nfa | n/a [ o087 ] o072 ] na | nja | 100 ] 100
Home Assistance Program n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Direct Install Lighting n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Electricity Retrofit Incentive Program 0.77 n/a n/a n/a 0.52 n/a n/a n/a 0.77 n/a n/a n/a 0.52 n/a n/a n/a
High Performance New Construction 1.00 1.00 1.00 1.00 0.50 0.50 0.50 0.50 1.00 1.00 1.00 1.00 0.50 0.50 0.50 0.50
Toronto Comprehensive n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Multifamily Energy Efficiency Rebates n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
LDC Custom Programs n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Program Enabled Savings n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Time-of-Use Savings n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
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Summary Achievement Against CDM Targets

Results are recognized using current IESO reporting policies. Energy efficiency resources persist for the duration of the effective
useful life. Any upcoming code changes are taken into account. Demand response resources persist for 1 year (Scenario 1). Please see

methodology tab for more detailed information.

Table 4: Net Peak Demand Savings at the End User Level (MW) (Scenario 1)

Implementation Period Anaal

2011 2012 2013 2014

2011 - Verified 1.0 0.4 0.4 0.4

2012 - Verifiedt 0.0 1.0 0.3 0.3

2013 - Verifiedt 0.0 0.0 1.4 0.3

2014 - Verifiedt 0.0 0.0 0.0 1.3

Verified Net Annual Peak Demand Savings Persisting in 2014: 2.3

Halton Hills Hydro Inc. 2014 Annual CDM Capacity Target: 6.2

Verified Portion of Peak Demand Savings Target Achieved in 2014 (%): 37.3%
Table 5: Net Energy Savings at the End User Level (GWh)
. . Annual Cumulative
Implementation Period
2011 2012 2013 2014 2011-2014
2011 - Verified 1.9 1.9 1.9 1.8 7.5
2012 - Verifiedt -0.1 2.1 2.1 2.1 6.3
2013 - Verifiedt 0.0 0.1 1.2 1.2 2.5
2014 - Verifiedt 0.0 0.0 0.2 3.1 3.3
Verified Net Cumulative Energy Savings 2011-2014: 19.5
Halton Hills Hydro Inc. 2011-2014 Annual CDM Energy Target: 22.5
Verified Portion of Cumulative Energy Target Achieved in 2014 (%): 86.9%

tincludes adjustments to previous years' verified results

Results presented using scenario 1 which assumes that demand response resources have a persistence of 1 year
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Table 6: Province-Wide Initiatives and Program Level Net Savings by Year (Scenario 1)

Program-to-Date Verified Progress to Target
Incremental Activity Net Incremental Peak Demand Savings (kW) Net Incremental Energy Savings (kWh) (excludes DR)
Initiative Unit (new program activity occurring within the specified (new peak demand savings from activity within the (new energy savings from activity within the specified reporting 2011-2014 Net
reporting period) specified reporting period) period) 2014 Net Anr'mal Peak Cumulative Energy
Demand Savings (kW) .
Savings (kWh)
2011* 2012* 2013* 2014 2011 2012 2013 2014 2011 2012 2013 2014 2014 2014

Appliance Retirement Appliances 56,110 34,146 20,952 22,563 3,299 2,011 1,433 1,569 23,005,812 13,424,518 8,713,107 9,495,506 8,174 159,098,578
Appliance Exchange Appliances 3,688 3,836 5,337 5,685 371 556 1,106 1,178 450,187 974,621 1,971,701 2,100,266 2,973 10,556,192
HVAC Incentives Equipment 92,748 87,540 96,286 113,002 32,037 19,060 19,552 23,106 59,437,670 32,841,283 33,923,592 42,888,217 93,755 447,009,930
Conservation Instant Coupon Booklet Items 567,678 30,891 347,944 1,208,108 1,344 230 517 2,440 21,211,537 1,398,202 7,707,573 32,802,537 4,531 137,258,436
Bi-Annual Retailer Event Items 952,149 1,060,901 944,772 4,824,751 1,681 1,480 1,184 8,043 29,387,468 26,781,674 17,179,841 122,902,769 12,389 355,157,348
Retailer Co-op Items 152 0 0 0 0 0 0 0 2,652 0 0 0 0 10,607
Residential Demand Response Devices 19,550 98,388 171,733 238,173 10,947 49,038 93,076 115,915 24,870 359,408 390,303 8,378 115,915 782,959
Residential Demand Response (IHD) Devices 0 49,689 133,657 188,575 0 0 0 0 0 0 0 0 0 0
Residential New Construction Homes 26 22 104 232 0 2 18 351 743 17,152 163,690 2,280,459 371 2,662,270
Ci Program Total 49,681 72,377 116,886 152,602 133,520,941 75,796,859 70,049,807 212,478,131 238,108 1,112,536,320
Retrofit Projects 2,819 6,134 9,749 10,686 24,467 61,147 59,678 68,439 136,002,258 314,922,468 345,346,008 442,715,205 211,270 2,611,212,907
Direct Install Lighting Projects 20,741 18,691 17,833 23,784 23,724 15,284 18,708 23,419 61,076,701 57,345,798 64,315,558 84,503,302 73,304 604,196,658
Building Commissioning Buildings 0 0 0 2 0 0 0 133 0 0 0 157,250 133 157,250
New Construction Buildings 22 100 152 220 123 764 1,584 3,429 411,717 1,814,721 4,959,266 12,332,317 5,901 29,341,880
Energy Audit Audits 293 690 857 281 0 1,450 2,811 3,756 0 7,049,351 15,455,795 18,341,873 8,017 70,401,517
Small Commercial Demand Response Devices 132 294 1,211 3,637 84 187 773 2,106 157 1,068 373 62 2,106 1,659
Small Commercial Demand Response (IHD) Devices 0 0 378 820 0 0 0 0 0 0 0 0 0 0
Demand Response 3 Facilities 145 151 175 180 16,218 19,389 23,706 21,121 633,421 281,823 346,659 0 21,121 1,261,903
Business Program Total 64,617 98,221 107,261 122,402 198,124,253 | 381,415,230 | 430,423,659 558,050,009 321,852 3,316,573,776
Process & System Upgrades Projects 0 0 5 10 0 0 294 9,338 0 0 2,603,764 72,370,894 9,633 77,578,421
Monitoring & Targeting Projects 0 1 4 5 0 0 0 102 0 0 0 502,517 102 502,517
Energy Manager Projects 1 139 545 375 0 1,086 3,558 5,191 0 7,372,108 21,994,263 40,430,448 8,385 95,319,018
Retrofit Projects 433 0 0 0 4,615 0 0 0 28,866,840 0 0 0 4,613 115,462,282
Demand Response 3 Facilities 124 185 281 336 52,484 74,056 162,543 166,082 3,080,737 1,784,712 4,309,160 0 166,082 9,174,609
Industrial Program Total 57,098 75,141 166,395 180,713 31,947,577 9,156,820 28,907,187 113,303,859 188,814 298,036,847
Home Assistance Program [Homes 46 5,033 29,092 | 21,956 2 566 2,361 1,960 39,283 | 5,442,232 | 20,987,275 | 16,082,261 4,864 74,032,174
Home A Program Total 2 566 2,361 1,960 39,283 | 5,442,232 | 20,987,275 | 16,082,261 4,864 74,032,174
Home Assistance Program |Homes 0 0 717 ‘ 1,125 0 0 267 549 0 0 1,609,393 3,101,207 816 6,319,993
Direct Install Lighting [Projects 0 0 o | 0 0 0 0 0 0 0 0 0 0 0
Aboriginal Program Total 0 0 267 549 0 0 1,609,393 3,101,207 816 6,319,993
Electricity Retrofit Incentive Program Projects 2,028 0 0 0 21,662 0 0 0 121,138,219 0 0 0 21,662 484,552,876
High Performance New Construction Projects 179 69 4 0 5,098 3,251 772 0 26,185,591 11,901,944 3,522,240 0 9,121 147,492,677
Toronto Comprehensive Projects 577 0 0 0 15,805 0 0 0 86,964,886 0 0 0 15,805 347,859,545
Multifamily Energy Efficiency Rebates Projects 110 0 0 0 1,981 0 0 0 7,595,683 0 0 0 1,981 30,382,733
LDC Custom Programs Projects 8 0 0 0 399 0 0 0 1,367,170 0 0 0 399 5,468,679
Pre-2011 Programs completed in 2011 Total 44,945 3,251 772 0 243,251,550 11,901,944 3,522,240 0 48,967 1,015,756,510
Program Enabled Savings [Projects 32 71 46 \ 40 0 2,304 3,692 5,134 0 1,188,362 4,075,382 16,298,528 11,130 28,014,377
Time-of-Use Savings |Hcmes 0 0 0 ‘ 0 0 0 0 0 0 0 0 0 0 0
Other Total 0 2,304 3,692 5,134 0 1,188,362 4,075,382 16,298,528 11,130 28,014,377
Adjustments to 2011 Verified Results 1,406 641 805 18,689,081 1,736,381 6,383,797 2,601 106,399,308
Adjustments to 2012 Verified Results 6,260 4,501 41,947,840 7,921,127 10,680 149,958,229
Adjustments to 2013 Verified Results 23,462 149,334,137 23,462 294,729,486
Energy Efficiency Total 136,610 109,191 117,536 158,137 603,144,419 482,474,435 554,528,447 919,305,555 509,327 5,840,048,867
Demand Response Total (Scenario 1) 79,733 142,670 280,099 305,224 3,739,185 2,427,011 5,046,495 8,440 305,224 11,221,131
Adjustments to Previous Years' Verified Results Total 0 1,406 6,901 28,767 (] 18,689,081 43,684,221 163,639,062 36,744 551,087,023
OPA-Contracted LDC Portfolio Total (inc. Adji ) 216,343 253,267 404,536 492,128 606,883,604 | 503,590,526 | 603,259,163 | 1,082,953,057 851,294 6,402,357,020
Activity and savings for Demand Response resources for each year represent the savings from all active facilities or devices *Includes adjustments after Final Reports were issued Full OEB Target: 1,330,000 6,000,000,000
contracted since January 1, 2011 (reported cumulatively). :Z:l:e:;eesz?;e:e::mg scenario 1 which assumes that demand response resources have a % of Full OEB Target Achieved to Date (Scenario 1): 64% 106.7%

Halton Hills Hydro Inc.
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Table 7: Adjustments to Province-Wide Net Verified Results due to Variances

Program-to-Date Verified Progress to Target
Incremental Activity Net Incremental Peak Demand Savings (kW) Net Incremental Energy Savings (kWh) (excludes DR)
Initiative Unit (new program activity occurring within the specified | | (new peak demand savings from activity within the (new energy savings from activity within the 2011-2014 Net
reporting period) specified reporting period) specified reporting period) 2014 Net Annual Peak C lative E
Demand Savings (kW) umu'a Ive Energy
Savings (kWh)
2011* 2012* 2013* 2014 2011 2012 2013 2014 2011 2012 2013 2014 2014 2014

Appliance Retirement Appliances 0 0 0 0 0 0 0 0 0 0 0
Appliance Exchange Appliances 0 0 0 0 0 0 0 0 0 0 0
HVAC Incentives Equipment -18,839 2,319 4,705 -5,270 479 1,037 -9,707,002 955,512 1,838,408 -3,754 -32,284,656
Conservation Instant Coupon Booklet Items 8,216 0 1,048 16 0 2 275,655 0 23,571 18 1,149,763
Bi-Annual Retailer Event Items 81,817 0 0 108 0 0 2,183,391 0 0 108 8,733,563
Retailer Co-op Items 0 0 0 0 0 0 0 0 0 0 0
Residential Demand Response Devices 0 0 0 0 0 0 0 0 0 0 0
Residential Demand Response (IHD) Devices 0 0 0 0 0 0 0 0 0 0 0
Residential New Construction Homes 19 3 18 1 1 212 13,767 1,884 3,446,445 214 6,953,611
Ci Program Total -5,145 480 1,250 -7,234,189 957,396 5,308,424 -3,415 -15,655,961
Retrofit Projects 303 529 964 3,204 4,443 11,903 16,216,165 28,739,635 80,310,415 19,229 310,485,860
Direct Install Lighting Projects 444 197 51 501 204 46 1,250,388 736,541 164,667 620 7,158,143
Building Commissioning Buildings 0 0 0 0 0 0 0 0 0 0 0

New Construction Buildings 12 31 66 828 1,321 1,983 3,520,620 4,886,808 7,225,170 4,042 43,017,908
Energy Audit Audits 190 410 538 515 396 1,933 2,507,838 1,931,107 10,628,007 2,844 37,080,687
Small Commercial Demand Response Devices 0 0 0 0 0 0 0 0 0 0 0
Small Commercial Demand Response (IHD) Devices 0 0 0 0 0 0 0 0 0 0 0
Demand Response 3 Facilities 0 0 0 0 0 0 0 0 0 0 0
Business Program Total 5,048 6,364 15,865 23,495,011 36,294,091 98,328,259 26,736 381,532,436
Process & System Upgrades Projects 0 0 2 0 0 324 0 0 968,659 324 1,937,318
Monitoring & Targeting Projects 0 1 4 0 170 180 0 528,000 1,086,865 350 3,757,730
Energy Manager Projects 1 100 340 27 93 2,281 241,515 1,280,523 25,274,661 3,400 58,610,783
Retrofit Projects 0 0 0 0 0 0 0 0 0 0 0
Demand Response 3 Facilities 0 0 0 0 0 0 0 0 0 0 0
Industrial Program Total 27 263 2,785 241,515 1,808,523 27,330,185 4,075 60,025,404
Home Assistance Program [Homes 0 \ 0 [ 2336 | 0 \ 0 [ s61 | 0 \ 0 [ 3193968 | 559 6,339,674
Home Assi Program Total [ [ [ [ se1 ] [} [ [} | 31903968 | 559 6,339,674
Home Assistance Program [Homes 0 \ 0 [ 13 ] 0 0 134 0 0 563,715 134 1,127,430
Direct Install Lighting [Projects o | o | o | 0 0 0 0 0 0 0 0
Aboriginal Program Total 0 0 134 0 0 563,715 134 1,127,430
Electricity Retrofit Incentive Program Projects 12 0 0 138 0 0 545,536 0 0 138 2,182,145
High Performance New Construction Projects 34 0 0 1,407 0 0 2,065,200 0 0 1,407 8,260,800
Toronto Comprehensive Projects 0 0 0 0 0 0 0 0 0 0 0
Multifamily Energy Efficiency Rebates Projects 0 0 0 0 0 0 0 0 0 0 0

LDC Custom Programs Projects 0 0 0 0 0 0 0 0 0 0 0
Pre-2011 Programs leted in 2011 Total 1,545 (1] (1] 2,610,736 (1] (1] 1,545 10,442,945
Program Enabled Savings [Projects 22 | ss [ 33 ] 1377 3,712 2,020 7,697,402 | 11,481,687 | 10,670,798 7,110 86,576,264
Time-of-Use Savings | Homes o | o | o | 0 0 0 0 0 0 0 0
Other Total 1,377 3,712 2,020 7,697,402 11,481,687 10,670,798 7,110 86,576,264
Adjustments to 2011 Verified Results 2,852 26,810,475 2,601 106,399,308
Adji to 2012 Verified Results 10,819 50,541,698 10,680 149,958,229
Adjustments to 2013 Verified Results 22,616 145,395,348 23,462 294,729,486
Adji to Previous Years' Verified Results Total 2,852 10,819 22,616 26,810,475 50,541,698 145,395,348 36,744 551,087,023

Activity and savings for Demand Response resources for each year represent the savings

from all active facilities or devices contracted since January 1, 2011 (reported cumulatively).

Halton Hills Hydro Inc.

Adjustments to previous years' results shown in this table will not align to adjustments shown in Table 1 as the information presented above is presented in the implementation year.
Adjustements in Table 1 reflect persisted savings in the year in which that adjustment is verified.
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Table 8: Province-Wide Realization Rate & NTG

Peak Demand Savings Energy Savings
Initiative Realization Rate Net-to-Gross Ratio Realization Rate Net-to-Gross Ratio

2011 | 2012 | 2013 | 2014 | 2011 | 2012 | 2013 | 2014 2011 | 2012 | 2013 | 2014 | 2011 | 2012 | 2013 | 2014
Appliance Retirement 1.00 1.00 1.00 1.00 0.51 0.46 0.42 0.45 1.00 1.00 1.00 1.00 0.46 0.47 0.44 0.47
Appliance Exchange 1.00 1.00 1.00 1.00 0.51 0.52 0.53 0.53 1.00 1.00 1.00 1.00 0.52 0.52 0.53 0.53
HVAC Incentives 1.00 1.00 1.00 1.00 0.60 0.50 0.48 0.48 1.00 1.00 1.00 1.00 0.50 0.49 0.48 0.48
Conservation Instant Coupon Booklet 1.00 1.00 1.00 1.00 1.14 1.00 1.11 1.69 1.00 1.00 1.00 1.00 1.00 1.05 1.13 1.73
Bi-Annual Retailer Event 1.00 1.00 1.00 1.00 1.12 0.91 1.04 1.74 1.00 1.00 1.00 1.00 0.91 0.92 1.04 1.75
Retailer Co-op 1.00 n/a n/a n/a 0.68 n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Residential Demand Response n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Residential Demand Response (IHD) n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Residential New Construction 1.00 3.65 0.78 1.03 0.41 0.49 0.63 0.63 3.65 7.17 3.09 0.62 0.49 0.49 0.63 0.63
Retrofit 1.06 0.93 0.92 0.834 0.72 0.75 0.73 0.72 0.93 1.05 1.01 0.98 0.75 0.76 0.73 0.72
Direct Install Lighting 1.08 0.69 0.82 0.78 1.08 0.94 0.94 0.94 0.69 0.85 0.84 0.83 0.94 0.94 0.94 0.94
Building Commissioning n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
New Construction 0.50 0.98 0.68 0.71 0.50 0.49 0.54 0.54 0.98 0.99 0.76 0.80 0.49 0.49 0.54 0.54
Energy Audit n/a n/a 1.02 0.68 n/a n/a 0.66 0.68 n/a n/a 0.97 0.67 n/a n/a 0.66 0.67
Small Commercial Demand Response n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Small Commercial Demand Response (IHD) n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Demand Response 3 0.76 n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Process & System Upgrades n/a n/a 0.85 0.96 n/a n/a 0.94 0.76 n/a n/a 0.87 0.96 n/a n/a 0.93 0.80
Monitoring & Targeting n/a n/a n/a 0.51 n/a n/a n/a 1.00 n/a n/a n/a 0.38 n/a n/a n/a 1.00
Energy Manager n/a 1.16 0.90 0.91 n/a 0.90 0.90 0.90 1.16 1.16 0.90 0.96 0.90 0.90 0.90 0.90
Retrofit 1.11 n/a n/a n/a 0.72 n/a n/a n/a 0.91 n/a n/a n/a 0.75 n/a n/a n/a
Demand Response 3 0.84 n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Home Assistance Program 1.00 | 032 | 026 | 058 070 | 100 | 1.00 [ 1.00 032 | 099 | 088 | 077 | 100 | 100 [ 100 | 1.00
Home Assistance Program n/a n/a 0.05 0.15 n/a n/a 1.00 1.00 n/a n/a 0.95 0.97 n/a n/a 1.00 1.00
Direct Install Lighting n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Electricity Retrofit Incentive Program 0.80 n/a n/a n/a 0.54 n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
High Performance New Construction 1.00 1.00 1.00 n/a 0.49 0.50 0.50 0.50 1.00 1.00 1.00 n/a 0.50 0.50 0.50 0.50
Toronto Comprehensive 1.13 n/a n/a n/a 0.50 n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Multifamily Energy Efficiency Rebates 0.93 n/a n/a n/a 0.78 n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
LDC Custom Programs 1.00 n/a n/a n/a 1.00 n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Program Enabled Savings n/a 1.06 1.00 0.86 n/a 1.00 1.00 1.00 1.06 2.26 1.00 0.98 1.00 1.00 1.00 1.00
Time-of-Use Savings n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
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Summary Provincial Progress Towards CDM Targets

Table 9: Province-Wide Net Peak Demand Savings at the End User Level (MW)

. . Annual
Implementation Period
2011 2012 2013 2014
2011 216.3 136.6 135.8 129.0
2012t 1.4 253.3 109.8 108.2
2013t 0.6 7.0 404.5 122.0
2014+t 0.8 5.3 27.9 492.1
Verified Net Annual Peak Demand Savings in 2014: 851.3
2014 Annual CDM Capacity Target: 1,330
Verified Portion of Peak Demand Savings Target Achieved in 2014 (%): 64.0%

Table 10: Province-Wide Net Energy Savings at the End-User Level (GWh)

. . Annual Cumulative
Implementation Period

2011 2012 2013 2014 2011-2014

2011 606.9 603.0 601.0 582.3 2,393.1

2012t 18.7 503.6 498.4 492.6 1,513.3

2013+ 1.7 44.4 603.3 583.4 1,232.8

2014t 6.4 14.3 159.7 1,083.0 1,263.2

Verified Net Cumulative Energy Savings 2011-2014: 6,402.4

2011-2014 Cumulative CDM Energy Target: 6,000
Verified Portion of Cumulative Energy Target Achieved in 2014 (%): 106.7%

tincludes adjustments to previous years' verified results

Results presented using scenario 1 which assumes that demand response resources have a persistence of 1 year
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METHODOLOGY

All results are at the end-user level (not including transmission and distribution losses)

EQUATIONS
Prescriptive Gross Savings = Activity * Per Unit Assumption
Measures and Net Savings = Gross Savings * Net-to-Gross Ratio
Projects All savings are annualized (i.e. the savings are the same regardless of time of year a project was completed or measure installed)

Gross Savings = Reported Savings * Realization Rate
Net Savings = Gross Savings * Net-to-Gross Ratio
All savings are annualized (i.e. the savings are the same regardless of time of year a project was completed or measure installed)

Engineered and
Custom Projects

Peak Demand: Gross Savings = Net Savings = contracted MW at contributor level * Provincial contracted to ex ante ratio
Demand Response [Energy: Gross Savings = Net Savings = provincial ex post energy savings * LDC proportion of total provincial contracted MW
All savings are annualized (i.e. the savings are the same regardless of the time of year a participant began offering DR)

Adjustments to
Previous Years'
Verified Results

All variances from the Final Annual Results Reports from prior years will be adjusted within this report. Any variances with regards to projects counts,
data lag, and calculations etc., will be made within this report. Considers the cumulative effect of energy savings.

Initiative Attributing Savings to LDCs Savings 'start' Date Calculating Resource Savings

Consumer Program

Includes both retail and home pickup stream.
Retail stream allocated based on average of
2008 & 2009 residential throughput; Home
pickup stream directly attributed by postal

Savings are considered to begin in the year the
appliance is picked up.

Appliance
Retirement

code or customer selection. Peak demand and energy savings are determined
) . - using the verified measure level per unit assumption
When postal code information is provided by multiplied by the uptake in the market (gross) taking
customer, results are directly attributed to the . . o .
i Exch LbC. Wh | code | y . | Savings are considered to begin in the year that |into account net-to-gross factors such as free-
Appliance Exchange - When postal code is not available, results the exchange event occurred. ridership and spillover (net) at the measure level.
allocated based on average of 2008 & 2009
residential throughput.
Results directly attributed to LDC based on Savings are considered to begin in the year that
HVAC Incentives Y . g . g v
customer postal code. the installation occurred.
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Initiative

Attributing Savings to LDCs

Savings 'start' Date

Calculating Resource Savings

Conservation
Instant Coupon
Booklet

LDC-coded coupons directly attributed to LDC.
Otherwise results are allocated based on
average of 2008 & 2009 residential
throughput.

Savings are considered to begin in the year in
which the coupon was redeemed.

Bi-Annual Retailer
Event

Results are allocated based on average of 2008
& 2009 residential throughput.

Savings are considered to begin in the year in
which the event occurs.

Peak demand and energy savings are determined
using the verified measure level per unit assumption
multiplied by the uptake in the market (gross) taking
into account net-to-gross factors such as free-
ridership and spillover (net) at the measure level.

Retailer Co-op

When postal code information is provided by
the customer, results are directly attributed. If
postal code information is not available,
results are allocated based on average of 2008
& 2009 residential throughput.

Savings are considered to begin in the year of
the home visit and installation date.

Peak demand and energy savings are determined
using the verified measure level per unit assumption
multiplied by the uptake in the market (gross) taking
into account net-to-gross factors such as free-
ridership and spillover (net) at the measure level.

Residential Demand
Response

Results are directly attributed to LDC based on
data provided to IESO through project
completion reports and continuing participant
lists.

Savings are considered to begin in the year the
device was installed and/or when a customer
signed a peaksaver PLUS™ participant
agreement.

Peak demand savings are based on an ex ante
estimate assuming a 1 in 10 weather year and
represents the "insurance value" of the initiative.
Energy savings are based on an ex post estimate
which reflects the savings that occurred as a result of
activations in the year and accounts for any
“snapback” in energy consumption experienced after
the event. Savings are assumed to persist for only 1
year, reflecting that savings will only occur if the
resource is activated.

Halton Hills Hydro Inc.
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Initiative

Attributing Savings to LDCs

Savings 'start' Date

Calculating Resource Savings

Residential New
Construction

Results are directly attributed to LDC based on
LDC identified in application in the iCon
system. Initiative was not evaluated in 2011,
reported results are presented with forecast
assumptions as per the business case.

Savings are considered to begin in the year of
the project completion date.

Peak demand and energy savings are determined
using the verified measure level per unit assumption
multiplied by the uptake in the market (gross) taking
into account net-to-gross factors such as free-
ridership and spillover (net) at the measure level.

Business Program

Efficiency:
Equipment
Replacement

Results are directly attributed to LDC based on
LDC identified at the facility level in the iCon
system. Projects in the Application Status:
"Post-Stage Submission" are included
(excluding "Payment denied by LDC"); Please
see page for Building type to Sector mapping.

Savings are considered to begin in the year of
the actual project completion date in the iCON
system.

Peak demand and energy savings are determined by
the total savings for a given project as reported in the
iCON system (reported). A realization rate is applied
to the reported savings to ensure that these savings
align with EM&V protocols and reflect the savings that
were actually realized (i.e. how many light bulbs were
actually installed vs. what was reported) (gross). Net
savings takes into account net-to-gross factors such as
free-ridership and spillover (net). Both realization rate
and net-to-gross ratios can differ for energy and
demand savings and depend on the mix of projects
within an LDC territory (i.e. lighting or non-lighting
project, engineered/custom/prescriptive track).

Additional Note: project counts were derived by filtering out invalid statuses (e.g. Post-Project Submission - Payment denied by LDC) and only including
projects with an "Actual Project Completion Date" in 2014)

Halton Hills Hydro Inc.
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Initiative

Attributing Savings to LDCs

Savings 'start' Date

Calculating Resource Savings

Direct Installed
Lighting

Results are directly attributed to LDC based on
the LDC specified on the work order.

Savings are considered to begin in the year of
the actual project completion date.

Peak demand and energy savings are determined
using the verified measure level per unit assumptions
multiplied by the uptake of each measure accounting
for the realization rate for both peak demand and
energy to reflect the savings that were actually
realized (i.e. how many light bulbs were actually
installed vs. what was reported) (gross). Net savings
take into account net-to-gross factors such as free-
ridership and spillover for both peak demand and
energy savings at the program level (net).

Existing Building
Commissioning
Incentive

Results are directly attributed to LDC based on
LDC identified in the application.

Savings are considered to begin in the year of
the actual project completion date.

New Construction

Peak demand and energy savings are determined by
the total savings for a given project as reported
(reported). A realization rate is applied to the
reported savings to ensure that these savings align
with EM&V protocols and reflect the savings that
were actually realized (i.e. how many light bulbs were
actually installed vs. what was reported) (gross). Net

on LDC identified in the application.

the audit date.

and Major Results are directly attributed to LDC based on [Savings are considered to begin in the year of ~ |savings takes into account net-to-gross factors such as

Renovation LDC identified in the application. the actual project completion date. free-ridership and spillover (net).

Incentive
Peak demand and energy savings are determined by
the total savings resulting from an audit as reported
(reported). A realization rate is applied to the
reported savings to ensure that these savings align

. Projects are directly attributed to LDC based [Savings are considered to begin in the year of .p & . gs allg
Energy Audit with EM&YV protocols and reflect the savings that

were actually realized (i.e. how many light bulbs were
actually installed vs. what was reported) (gross). Net
savings takes into account net-to-gross factors such as
free-ridership and spillover (net).

Halton Hills Hydro Inc.
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Initiative Attributing Savings to LDCs Savings 'start' Date Calculating Resource Savings

Peak demand savings are based on an ex ante
estimate assuming a 1 in 10 weather year and

Ezz?nedrclilsponse Results are directly attributed to LDC based on |Savings are considered to begin in the year the [represents the "insurance value" of the initiative.
(part of the data provided to IESO through project device was installed and/or when a customer  |Energy savings are based on an ex post estimate
Residential program c.ompletion reports and continuing participant |signed a peaksaver PLUS™ participant wh?ch refle?ts the savings t-hat occurred as a result (?f
schedule) lists agreement. activations in the year. Savings are assumed to persist

for only 1 year, reflecting that savings will only occur if
the resource is activated.

Peak demand savings are ex ante estimates based on
the load reduction capability that can be expected for
the purposes of planning. The ex ante estimates factor
in both scheduled non-performances (i.e.

Savings are considered to begin in the year in  |maintenance) and historical performance. Energy

Results are attributed to LDCs based on the
total contracted megawatts at the contributor
Demand Response |level as of December 31st, applying the

3 (part of the provincial ex ante to contracted ratio (ex ante . ) . . . . .
. . which the contributor signed up to participate [savings are based on an ex post estimate which
Industrial program |estimate/contracted megawatts); Ex post . .
. . in demand response. reflects the savings that actually occurred as a results
schedule) energy savings are attributed to the LDC based

of activations in the year. Savings are assumed to
persist for 1 year, reflecting that savings will not occur
if the resource is not activated and additional costs
are incurred to activate the resource.

on their proportion of the total contracted
megawatts at the contributor level.

Industrial Program

Peak demand and energy savings are determined by
the total savings from a given project as reported
(reported). A realization rate is applied to the
reported savings to ensure that these savings align
with EM&YV protocols and reflect the savings that
were actually realized (i.e. how many light bulbs were
actually installed vs. what was reported) (gross). Net
savings takes into account net-to-gross factors such as
free-ridership and spillover (net).

Process & System  |Results are directly attributed to LDC based on [Savings are considered to begin in the year in
Upgrades LDC identified in application. which the incentive project was completed.
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Initiative Attributing Savings to LDCs Savings 'start' Date Calculating Resource Savings

Peak demand and energy savings are determined by
the total savings from a given project as reported
(reported). A realization rate is applied to the
reported savings to ensure that these savings align

Monitoring & Results are directly attributed to LDC based on |Savings are considered to begin in the year in .p & . gs allg

. . e L. . . . . with EM&V protocols and reflect the savings that
Targeting LDC identified in the application. which the incentive project was completed.

were actually realized (i.e. how many light bulbs were
actually installed vs. what was reported) (gross). Net
savings takes into account net-to-gross factors such as
free-ridership and spillover (net).

Energy Manager

Results are directly attributed to LDC based on
LDC identified in the application.

Savings are considered to begin in the year in
which the project was completed by the energy
manager. If no date is specified the savings will
begin the year of the Quarterly Report
submitted by the energy manager.

Peak demand and energy savings are determined by
the total savings from a given project as reported
(reported). A realization rate is applied to the
reported savings to ensure that these savings align
with EM&V protocols and reflect the savings that
were actually realized (i.e. how many light bulbs were
actually installed vs. what was reported) (gross). Net
savings takes into account net-to-gross factors such as
free-ridership and spillover (net).

Halton Hills Hydro Inc.
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Initiative

Attributing Savings to LDCs

Savings 'start' Date

Calculating Resource Savings

Efficiency:
Equipment
Replacement
Incentive (part of
the C&I program
schedule)

Results are directly attributed to LDC based on
LDC identified at the facility level in the
saveONenergy CRM; Projects in the
Application Status: "Post-Stage Submission"
are included (excluding "Payment denied by
LDC"); Please see "Reference Tables" tab for
Building type to Sector mapping.

Savings are considered to begin in the year of
the actual project completion date on the iCON
CRM system.

Peak demand and energy savings are determined by
the total savings for a given project as reported in the
iCON CRM system (reported). A realization rate is
applied to the reported savings to ensure that these
savings align with EM&YV protocols and reflect the
savings that were actually realized (i.e. how many light
bulbs were actually installed vs. what was reported)
(gross). Net savings takes into account net-to-gross
factors such as free-ridership and spillover (net). Both
realization rate and net-to-gross ratios can differ for
energy and demand savings and depend on the mix of
projects within an LDC territory (i.e. lighting or non-
lighting project, engineered/custom/prescriptive
track).

Demand Response
3

Results are attributed to LDCs based on the
total contracted megawatts at the contributor
level as of December 31st, applying the
provincial ex ante to contracted ratio (ex ante
estimate/contracted megawatts); Ex post
energy savings are attributed to the LDC based
on their proportion of the total contracted
megawatts at the contributor level.

Savings are considered to begin in the year in
which the contributor signed up to participate
in demand response.

Peak demand savings are ex ante estimates based on
the load reduction capability that can be expected for
the purposes of planning. The ex ante estimates factor
in both scheduled non-performances (i.e.
maintenance) and historical performance. Energy
savings are based on an ex post estimate which
reflects the savings that actually occurred as a results
of activations in the year. Savings are assumed to
persist for 1 year, reflecting that savings will not occur
if the resource is not activated and additional costs
are incurred to activate the resource.

Halton Hills Hydro Inc.
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Initiative

Attributing Savings to LDCs

Savings 'start' Date

Calculating Resource Savings

Home Assistance Program

Home Assistance
Program

Results are directly attributed to LDC based on
LDC identified in the application.

Savings are considered to begin in the year in
which the measures were installed.

Peak demand and energy savings are determined
using the measure level per unit assumption
multiplied by the uptake of each measure (gross),
taking into account net-to-gross factors such as free-
ridership and spillover (net) at the measure level.

Aboriginal Program

Aboriginal Program

Results are directly attributed to LDC based on
LDC identified in the application.

Savings are considered to begin in the year in
which the measures were installed.

Peak demand and energy savings are determined
using the measure level per unit assumption
multiplied by the uptake of each measure (gross),
taking into account net-to-gross factors such as free-
ridership and spillover (net) at the measure level.

Halton Hills Hydro Inc.
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Initiative

Attributing Savings to LDCs

Savings 'start' Date

Calculating Resource Savings

Pre-2011 Programs completed in 2011

Electricity Retrofit
Incentive Program

Results are directly attributed to LDC based on
LDC identified in the application; Initiative was
not evaluated in 2011, 2012, 2013 or 2014
assumptions as per 2010 evaluation.

Savings are considered to begin in the year in
which a project was completed.

High Performance
New Construction

Results are directly attributed to LDC based on
customer data provided to the OPA from
Enbridge; Initiative was not evaluated in 2011,
2012, 2013 or 2014, assumptions as per 2010
evaluation.

Savings are considered to begin in the year in

Toronto
Comprehensive

Program run exclusively in Toronto Hydro-
Electric System Limited service territory;
Initiative was not evaluated in 2011, 2012,
2013 or 2014, assumptions as per 2010
evaluation.

which a project was completed.

Peak demand and energy savings are determined by
the total savings from a given project as reported. A
realization rate is applied to the reported savings to
ensure that these savings align with EM&V protocols
and reflect the savings that were actually realized (i.e.
how many light bulbs were actually installed vs. what
was reported) (gross). Net savings takes into account
net-to-gross factors such as free-ridership and
spillover (net). If energy savings are not available, an
estimate is made based on the kWh to kW ratio in the
provincial results from the 2010 evaluated results
(http://www.powerauthority.on.ca/evaluation-
measurement-and-verification/evaluation-reports).

Halton Hills Hydro Inc.
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Initiative

Attributing Savings to LDCs

Savings 'start' Date

Calculating Resource Savings

Multifamily Energy
Efficiency Rebates

Results are directly attributed to LDC based on
LDC identified in the application; Initiative was
not evaluated in 2011, 2012, 2013 or 2014,
assumptions as per 2010 evaluation.

Data Centre
Incentive Program

Program run exclusively in PowerStream Inc.
service territory; Initiative was not evaluated
in 2011, assumptions as per 2009 evaluation.

Savings are considered to begin in the year in
which a project was completed.

EnWin Green Suites

Program run exclusively in ENWIN Utilities Ltd.

service territory; Initiative was not evaluated
in 2011 or 2012, assumptions as per 2010
evaluation.

Peak demand and energy savings are determined by
the total savings from a given project as reported
(reported). A realization rate is applied to the
reported savings to ensure that these savings align
with EM&V protocols and reflect the savings that
were actually realized (i.e. how many light bulbs were
actually installed vs. what was reported) (gross). Net
savings takes into account net-to-gross factors such as
free-ridership and spillover (net). If energy savings are
not available, an estimate is made based on the kWh
to kW ratio in the provincial results from the 2010
evaluated results
(http://www.powerauthority.on.ca/evaluation-
measurement-and-verification/evaluation-reports).

Halton Hills Hydro Inc.
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Consumer Program Allocation Methodology

Results can be allocated based on average of 2008 & 2009 residential throughput for each LDC (below) when
additional information is not available. Source: OEB Yearbook Data 2008 & 2009

Local Distribution Company Allocation
Algoma Power Inc. 0.2%
Atikokan Hydro Inc. 0.0%
Attawapiskat Power Corporation 0.0%
Bluewater Power Distribution Corporation 0.6%
Brant County Power Inc. 0.2%
Brantford Power Inc. 0.7%
Burlington Hydro Inc. 1.4%
Cambridge and North Dumfries Hydro Inc. 1.0%
Canadian Niagara Power Inc. 0.5%
Centre Wellington Hydro Ltd. 0.1%
Chapleau Public Utilities Corporation 0.0%
COLLUS Power Corporation 0.3%
Cooperative Hydro Embrun Inc. 0.0%
E.L.K. Energy Inc. 0.2%
Enersource Hydro Mississauga Inc. 3.9%
ENTEGRUS 0.6%
ENWIN Utilities Ltd. 1.6%
Erie Thames Powerlines Corporation 0.4%
Espanola Regional Hydro Distribution Corporation 0.1%
Essex Powerlines Corporation 0.7%
Festival Hydro Inc. 0.3%
Fort Albany Power Corporation 0.0%
Fort Frances Power Corporation 0.1%
Greater Sudbury Hydro Inc. 1.0%
Grimsby Power Inc. 0.2%
Guelph Hydro Electric Systems Inc. 0.9%
Haldimand County Hydro Inc. 0.4%
Halton Hills Hydro Inc. 0.5%
Hearst Power Distribution Company Limited 0.1%
Horizon Utilities Corporation 4.0%
Hydro 2000 Inc. 0.0%
Hydro Hawkesbury Inc. 0.1%
Hydro One Brampton Networks Inc. 2.8%
Hydro One Networks Inc. 30.0%
Hydro Ottawa Limited 5.6%
Innisfil Hydro Distribution Systems Limited 0.4%
Kashechewan Power Corporation 0.0%
Kenora Hydro Electric Corporation Ltd. 0.1%
Kingston Hydro Corporation 0.5%
Kitchener-Wilmot Hydro Inc. 1.6%
Lakefront Utilities Inc. 0.2%
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Lakeland Power Distribution Ltd. 0.2%
London Hydro Inc. 2.7%
Middlesex Power Distribution Corporation 0.1%
Midland Power Utility Corporation 0.1%
Milton Hydro Distribution Inc. 0.6%
Newmarket - Tay Power Distribution Ltd. 0.7%
Niagara Peninsula Energy Inc. 1.0%
Niagara-on-the-Lake Hydro Inc. 0.2%
Norfolk Power Distribution Inc. 0.3%
North Bay Hydro Distribution Limited 0.5%
Northern Ontario Wires Inc. 0.1%
Oakville Hydro Electricity Distribution Inc. 1.5%
Orangeville Hydro Limited 0.2%
Orillia Power Distribution Corporation 0.3%
Oshawa PUC Networks Inc. 1.2%
Ottawa River Power Corporation 0.2%
Parry Sound Power Corporation 0.1%
Peterborough Distribution Incorporated 0.7%
PowerStream Inc. 6.6%
PUC Distribution Inc. 0.9%
Renfrew Hydro Inc. 0.1%
Rideau St. Lawrence Distribution Inc. 0.1%
Sioux Lookout Hydro Inc. 0.1%
St. Thomas Energy Inc. 0.3%
Thunder Bay Hydro Electricity Distribution Inc. 0.9%
Tillsonburg Hydro Inc. 0.1%
Toronto Hydro-Electric System Limited 12.8%
Veridian Connections Inc. 2.4%
Wasaga Distribution Inc. 0.2%
Waterloo North Hydro Inc. 1.0%
Welland Hydro-Electric System Corp. 0.4%
Wellington North Power Inc. 0.1%
West Coast Huron Energy Inc. 0.1%
Westario Power Inc. 0.5%
Whitby Hydro Electric Corporation 0.9%
Woodstock Hydro Services Inc. 0.3%
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Reporting Glossary

Annual: the peak demand or energy savings that occur in a given year (includes resource savings
from new program activity and resource savings persisting from previous years).

Cumulative Energy Savings: represents the sum of the annual energy savings that accrue over a
defined period (in the context of this report the defined period is 2011 - 2014). This concept does
not apply to peak demand savings.

End-User Level: resource savings in this report are measured at the customer level as opposed to
the generator level (the difference being line losses).

Free-ridership: the percentage of participants who would have implemented the program measure
or practice in the absence of the program.

Incremental: the new resource savings attributable to activity procured in a particular reporting
period based on when the savings are considered to 'start'.

Initiative: a Conservation & Demand Management offering focusing on a particular opportunity or
customer end-use (i.e. Retrofit, Fridge & Freezer Pickup).

Net-to-Gross Ratio: The ratio of net savings to gross savings, which takes into account factors such

as free-ridership and spillover

Net Energy Savings (MWh): energy savings attributable to conservation and demand management
activities net of free-riders, etc.

Net Peak Demand Savings (MW): peak demand savings attributable to conservation and demand
management activities net of free-riders, etc.

Program: a group of initiatives that target a particular market sector (e.g. Consumer, Industrial).

Realization Rate: A comparison of observed or measured (evaluated) information to original
reported savings which is used to adjust the gross savings estimates.

Settlement Account: the grouping of demand response facilities (contributors) into one contractual
agreement

Spillover: Reductions in energy consumption and/or demand caused by the presence of the energy
efficiency program, beyond the program-related gross savings of the participants. There can be
participant and/or non-participant spillover.

Unit: for a specific initiative the relevant type of activity acquired in the market place (i.e.
appliances picked up, projects completed, coupons redeemed).
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Table 11: Halton Hills Hydro Inc. Initiative and Program Level Gross Savings by Year

Gross Incremental Peak Demand Savings (kW) Gross Incremental Energy Savings (kWh)
Initiative Unit (new peak demand savings from activity within the specified reporting period) (new energy savings from activity within the specified reporting period)
2011 2012 2013 2014 2011 2012 2013 2014

Appliance Retirement** Appliances 27 6 8 10 187,877 44,553 53,801 72,620
Appliance Exchange** Appliances 2 3 8 14 2,313 4,504 14,740 25,269
HVAC Incentives Equipment 287 180 199 213 533,114 308,749 344,667 393,320
Conservation Instant Coupon Booklet Items 6 1 3 7 94,547 7,259 37,460 89,292
Bi-Annual Retailer Event Items 8 9 6 25 147,267 159,984 90,012 384,626
Retailer Co-op Items 0 0 0 0 0 0 0 0
Residential Demand Response Devices 100 272 221 0 257 2,046 962 0
Residential Demand Response (IHD) Devices 0 0 0 0 0 0 0 0
Residential New Construction Homes 0 0 0 13 0 0 0 199,980
Ci Program Total 430 470 446 283 965,374 527,094 541,643 1,165,107
Retrofit Projects 64 310 188 371 507,684 2,004,802 923,577 2,096,294
Direct Install Lighting Projects 39 12 10 22 104,786 42,974 33,220 81,060
Building Commissioning Buildings o] 0 0 0 0 0 0 0
New Construction Buildings 0 0 0 45 0 0 0 233,577
Energy Audit Audits 0 0 0 0 0 0 0 0
Small Commercial Demand Response Devices 0 0 0 0 0 0 0 0
Small Commercial Demand Response (IHD) Devices o] 0 0 0 0 0 0 0
Demand Response 3 Facilities 78 78 79 0 3,050 1,139 1,061 0

Program Total 181 401 277 438 615,520 2,048,915 957,857 2,410,932
Process & System Upgrades Projects 0 0 0 0 0 0 0 0
Monitoring & Targeting Projects 0 0 0 0 0 0 0 0
Energy Manager Projects 0 0 0 0 0 0 0 0
Retrofit Projects 22 0 0 0 135,547 0 0 0
Demand Response 3 Facilities 421 289 824 0 24,735 6,964 18,771 0
Industrial Program Total 443 289 824 0 160,281 6,964 18,771 (1]
Home Assistance Program | Homes 0 ‘ 0 ‘ 12 ‘ 2 0 ‘ 0 ‘ 127,118 ‘ 26,376
Home Assi Program Total 0 [ 0 [ 12 [ 2 0 | 0 | 127,118 [ 26,376
Home Assistance Program |Homes 0 0 0 0 0 0 0 0
Direct Install Lighting |Pr0jects 0 0 0 0 0 0 0 0
Aboriginal Program Total 0 0 0 0 0 0 0 0
Electricity Retrofit Incentive Program Projects 217 0 0 0 1,165,935 0 0 0
High Performance New Construction Projects 0 1 0 0 2,364 1,199 0 0
Toronto Comprehensive Projects 0 0 0 0 0 0 0 0
Multifamily Energy Efficiency Rebates Projects 0 0 0 0 0 0 0 0
LDC Custom Programs Projects 0 0 0 0 0 0 0 0
Pre-2011 Programs leted in 2011 Total 218 1 0 0 1,168,299 1,199 0 0
Program Enabled Savings |Projects 0 0 0 0 0 0 0 0
Time-of-Use Savings | Homes 0 0 0 0 0 0 0 0
Other Total 0 0 0 0 0 0 0 0
Adj to 2011 Verified Results -63 0 0 -104,089 0 0
Adjustments to 2012 Verified Results 21 1 97,055 1,348
Adj to 2013 Verified Results 31 219,261
Energy Efficiency Total 673 522 433 723 2,881,434 2,574,022 1,624,595 3,602,415
Demand Response Total 599 639 1,125 0 28,041 10,149 20,794 0
Adjustments to Previous Years' Verified Results Total 0 -63 21 32 0 -104,089 97,055 220,609
OPA-Contracted LDC Portfolio Total (inc. Adjustments) 1,272 1,098 1,580 755 2,909,475 2,480,082 1,742,444 3,823,023
Activity and savings for Demand Response resources for each year *Includes adjustments after Final Reports were issued Gross results are presented for informational purposes only and are not considered official 2014 Final Verified
J’::L:i”;":;;f;’:;‘i::t'z;"ci"'“aj::’;ef;iv'iﬁes or devices contracted since Results presented using scenario 1 which assumes that demand response resources have a persistence of 1 year ff;ue':iesms substituted for gross results due to unavailabilty of data
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Table 12: Adjustments to Halton Hills Hydro Inc. Gross Verified Results due to Variances

Gross Incremental Peak Demand Savings (kW) Gross Incremental Energy Savings (kWh)
Initiative Unit (new peak demand savings from activity within the specified reporting period) (new energy savings from activity within the specified reporting period)
2011 2012 2013 2014 2011 2012 2013 2014
Appliance Retirement Appliances 0 0 0 0 0 0
Appliance Exchange Appliances 0 0 0 0 0 0
HVAC Incentives Equipment -64 6 12 -118,486 12,527 20,340
Conservation Instant Coupon Booklet Items 0 0 0 1,401 0 113
Bi-Annual Retailer Event Items 1 0 0 12,995 0 0
Retailer Co-op Items 0 0 0 0 0 0
Residential Demand Response Devices 0 0 0 0 0 0
Residential Demand Response (IHD) Devices 0 0 0 0 0 0
Residential New Construction Homes 0 0 0 0 0 0
Consumer Program Total -63 6 12 -104,089 12,527 20,453
Retrofit Projects 0 15 19 0 85,876 168,891
Direct Install Lighting Projects 0 0 0 0 0 0
Building Commissioning Buildings 0 0 0 0 0 0
New Construction Buildings 0 0 0 0 0 0
Energy Audit Audits 0 0 0 0 0 0
Small Commercial Demand Response Devices 0 0 0 0 0 0
Small Commercial Demand Response (IHD) Devices 0 0 0 0 0 0
Demand Response 3 Facilities 0 0 0 0 0 0
Business Program Total [1] 15 19 (1] 85,876 168,891
Process & System Upgrades Projects 0 0 0 0 0 0
Monitoring & Targeting Projects 0 0 0 0 0 0
Energy Manager Projects 0 0 0 0 0 11,631
Retrofit Projects 0 0 0 0 0 0
Demand Response 3 Facilities 0 0 0 0 0 0
Industrial Program Total (1] (1] (1] (1] (1] 11,631
Home Assistance Program Homes 0 ‘ 0 2 0 0 18,428
Home Assistance Program Total 0 | 0 2 0 [ 0 18,428 [
Home Assistance Program Homes 0 0 0 0 0 0
Direct Install Lighting Projects 0 0 0 0 0 0
Aboriginal Program Total 0 0 0 0 0
Electricity Retrofit Incentive Program Projects 0 0 0 0 0 0
High Performance New Construction Projects 0 0 0 0 0 0
Toronto Comprehensive Projects 0 0 0 0 0 0
Multifamily Energy Efficiency Rebates Projects 0 0 0 0 0 0
LDC Custom Programs Projects 0 0 0 0 0 0
Pre-2011 Programs completed in 2011 Total 0 0 0 0 0 0
Program Enabled Savings Projects 0 0 0 0 0 0
Time-of-Use Savings Homes 0 0 0 0 0 0
Other Total 0 0 0 0 0 0
Adjustments to 2011 Verified Results -63 -104,089
Adjustments to 2012 Verified Results 21 98,403
Adjustments to 2013 Verified Results 33 219,403
Total Adjustments to Previous Years' Verified Results -63 21 33 -104,089 98,403 219,403

Activity and savings for Demand Response resources for each year represent the

savings from all active facilities or devices contracted since January 1, 2011

(reported cumulatively).

Gross results are presented for informational purposes only and

are not considered official 2014 Final Verified Results
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Table 13: Province-Wide Initiatives and Program Level Gross Savings by Year

Gross Incremental Peak Demand Savings (kW) Gross Incremental Energy Savings (kWh)
Initiative Unit (new peak demand savings from activity within the specified reporting period) (new energy savings from activity within the specified reporting period)
2011 2012 2013 2014 2011 2012 2013 2014
Appliance Retirement** Appliances 6,750 2,011 3,151 3,471 45,971,627 13,424,518 18,616,239 20,310,975
Appliance Exchange** Appliances 719 556 2,101 2,238 873,531 974,621 3,746,106 3,990,372
HVAC Incentives Equipment 53,209 38,346 40,418 48,467 99,413,430 66,929,213 71,225,037 90,274,814
Conservation Instant Coupon Booklet Items 1,184 231 464 1,442 19,192,453 1,325,898 6,842,244 19,000,254
Bi-Annual Retailer Event Items 1,504 1,622 1,142 4,626 26,899,265 29,222,072 16,441,329 70,254,471
Retailer Co-op Items 0 0 0 0 3,917 0 0 0
Residential Demand Response Devices 10,390 49,038 0 0 23,597 359,408 390,303 0
Residential Demand Response (IHD) Devices 0 0 0 0 0 0 0 0
Residential New Construction Homes 0 1 29 557 1,813 4,884 259,826 3,619,776
Ci Program Total 73,757 91,805 47,304 60,800 192,379,633 112,240,615 117,521,084 207,450,662
Retrofit Projects 34,201 78,965 82,896 95,652 184,070,265 387,817,248 478,410,896 613,159,090
Direct Install Lighting Projects 22,155 20,469 19,807 24,794 65,777,197 68,896,046 68,140,249 89,528,509
Building Commissioning Buildings 0 0 0 133 0 0 0 157,250
New Construction Buildings 247 1,596 2,934 6,350 823,434 3,755,869 9,183,826 22,837,624
Energy Audit Audits 0 1,450 4,283 5,565 0 7,049,351 23,386,108 27,335,131
Small Commercial Demand Response Devices 55 187 773 0 131 1,068 373 0
Small Commercial Demand Response (IHD) Devices 0 0 0 0 0 0 0 0
Demand Response 3 Facilities 21,390 19,389 23,706 0 633,421 281,823 346,659 0
Business Program Total 78,048 122,056 134,399 132,493 251,304,448 467,801,406 579,468,111 753,017,605
Process & System Upgrades Projects 0 0 313 12,287 0 0 2,799,746 90,463,617
Monitoring & Targeting Projects 0 0 0 102 0 0 0 502,517
Energy Manager Projects 0 1,034 3,953 5,767 0 7,067,535 24,438,070 44,922,720
Retrofit Projects 6,372 0 0 0 38,412,408 0 0 0
Demand Response 3 Facilities 176,180 74,056 162,543 0 4,243,958 1,784,712 4,309,160 0
Industrial Program Total 182,552 75,090 166,809 18,156 42,656,366 8,852,247 31,546,976 135,888,854
Home Assistance Program [Homes 4 \ 1,777 \ 2,361 \ 1,960 | 56,119 \ 5,524,230 \ 20,987,275 \ 16,082,261
Home Assi Program Total a [ 1,777 [ 2,361 [ 1,960 | 56,119 [ 5,524,230 [ 20,987,275 [ 16,082,261
Home Assistance Program |Homes 0 0 267 549 0 0 1,609,393 3,101,207
Direct Install Lighting IProjeCts 0 0 0 0 0 0 0 0
Aboriginal Program Total 0 (] 267 549 [] 0 1,609,393 3,101,207
Electricity Retrofit Incentive Program Projects 40,418 0 0 0 223,956,390 0 0 0
High Performance New Construction Projects 10,197 6,501 772 0 52,371,183 23,803,888 3,522,240 0
Toronto Comprehensive Projects 33,467 0 0 0 174,070,574 0 0 0
Multifamily Energy Efficiency Rebates Projects 2,553 0 0 0 9,774,792 0 0 0
LDC Custom Programs Projects 534 0 0 0 649,140 0 0 0
Pre-2011 Programs leted in 2011 Total 87,169 6,501 772 0 460,822,079 23,803,888 3,522,240 0
Program Enabled Savings |Pr0jects 0 2,177 3,692 5,134 0 525,011 4,075,382 0
Time-of-Use Savings |Hcmes 0 0 0 0 0 0 0 0
Other Total 0 2,177 3,692 5,134 0 525,011 4,075,382 0
Adjustments to 2011 Verified Results 13,266 645 820 48,705,294 20,581 4,192
Adji to 2012 Verified Results 8,632 5,935 54,301,893 13,266,294
Adji to 2013 Verified Results 32,374 199,862,478
Energy Efficiency Total 213,515 156,735 168,583 219,092 942,317,539 616,320,385 753,683,966 1,115,540,589
Demand Response Total 208,015 142,670 187,022 0 4,901,107 2,427,011 5,046,495 0
Adj; to Previous Years' Verified Results Total 0 13,266 9,277 39,128 (] 48,705,294 54,322,474 213,132,965
OPA-Contracted LDC Portfolio Total (inc. Adjustments) 421,530 312,671 364,882 258,221 947,218,646 667,452,690 813,052,934 1,328,673,554
Activity and savings for Demand Response resources for each year represent Gross results are presented for informational purposes only and are not considered official 2014 Final Verified Results

the savings from all active facilities or devices contracted since January 1, 2011 **Net results substituted for gross results due to unavailability of data
(reported cumulatively).
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Table 14: Adjustments to Province-Wide Gross Verified Results due to Variances

Gross Incremental Peak Demand Savings (kW) Gross Incremental Energy Savings (kWh)
Initiative Unit (new peak demand savings from activity within the specified reporting period) (new energy savings from activity within the specified reporting period)
2011 2012 2013 2014 2011 2012 2013 2014
Appliance Retirement Appliances 0 0 0 0 0 0
Appliance Exchange Appliances 0 0 0 0 0 0
HVAC Incentives Equipment -8,759 1,091 2,157 -16,241,086 1,952,473 3,873,449
Conservation Instant Coupon Booklet Items 15 0 1 255,975 0 20,668
Bi-Annual Retailer Event Items 117 0 0 2,373,616 0 0
Retailer Co-op Items 0 0 0 0 0 0
Residential Demand Response Devices 0 0 0 0 0 0
Residential Demand Response (IHD) Devices 0 0 0 0 0 0
Residential New Construction Homes 0 1 337 328,256 3,845 5,470,547
Consumer Program Total -8,628 1,092 2,495 -13,283,238 1,956,319 9,364,664
Retrofit Projects 4,504 6,218 16,496 22,046,931 40,101,273 111,752,602
Direct Install Lighting Projects 541 217 49 1,346,618 781,858 174,460
Building Commissioning Buildings 0 0 0 0 0 0
New Construction Buildings 3,243 2,695 3,672 11,323,593 9,973,078 13,379,944
Energy Audit Audits 526 424 2,945 2,391,744 2,070,646 16,081,199
Small Commercial Demand Response Devices 0 0 0 0 0 0
Small Commercial Demand Response (IHD) Devices 0 0 0 0 0 0
Demand Response 3 Facilities 0 0 0 0 0 0
Business Program Total 8,814 9,553 23,162 37,108,886 52,926,856 141,388,204
Process & System Upgrades Projects 0 0 426 0 0 1,232,785
Monitoring & Targeting Projects 0 170 180 0 528,000 1,086,865
Energy Manager Projects 29 103 2,557 0 1,422,803 28,293,383
Retrofit Projects 0 0 0 o] o] 0
Demand Response 3 Facilities 0 0 0 0 0 0
Industrial Program Total 29 273 3,164 (1] 1,950,803 30,613,033
Home Assistance Program Homes 0 ‘ 0 561 0 0 3,193,968
Home Assistance Program Total 0 [ 0 561 0 0 3,193,968
Home Assistance Program Homes 0 0 134 0 0 563,715
Direct Install Lighting Projects 0 0 0 0 0
Aboriginal Program Total 0 0 134 0 0 563,715
Electricity Retrofit Incentive Program Projects 266 0 0 1,049,108 0 0
High Performance New Construction Projects 12,872 0 0 23,905,663 0 0
Toronto Comprehensive Projects 0 0 0 0 0 0
Multifamily Energy Efficiency Rebates Projects 0 0 0 0 0 0
LDC Custom Programs Projects 0 0 0 0 0 0
Pre-2011 Programs completed in 2011 Total 13,137 [1] [1] 24,954,771 0 0
Program Enabled Savings Projects 1,377 3,712 2,020 1,673,712 11,481,687 10,670,798
Time-of-Use Savings Homes 0 0 0 0 0 0
Other Total 1,377 3,712 2,020 1,673,712 11,481,687 10,670,798
Adjustments to 2011 Verified Results 14,730 50,454,131
Adjustments to 2012 Verified Results 14,631 68,315,665
Adjustments to 2013 Verified Results 31,536 195,794,382
Adjustments to Previous Years' Verified Total 14,730 14,631 31,536 50,454,131 68,315,665 195,794,382

Activity and savings for Demand Response resources for each year represent the savings
from all active facilities or devices contracted since January 1, 2011 (reported

cumulatively).

*Includes adjustments after Final Reports were issued

Results presented using scenario 1 which assumes that demand response resources have a persistence of

1vear
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Gross results are presented for informational purposes only and are not considered official 2014 Final
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