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700 University Avenue, Toronto, Ontario M5G 1X6 Tel: 416-592-5419 Fax: 416-592-8519
barbara.reuber@opg.com

November 28, 2016

RESS & OVERNIGHT COURIER

Ms. Kirsten Walli

Board Secretary

Ontario Energy Board

P.O. Box 2319

2300 Yonge Street, 27th Floor
Toronto, ON M4P 1E4

Dear Ms. Wallli:

Re:  Application by Ontario Power Generation Inc. for 2017-2021 Payment Amounts
(EB-2016-0152) — OPG’s Reply Submission on Confidential Filings (Interrogatory
Responses)

Further to Procedural Order No. 4, these are OPG’s reply submissions to submissions from the
Ontario Energy Board staff (OEB staff) and School Energy Coalition (SEC), in relation to
confidentiality requests made by OPG respecting certain interrogatory responses.

In letters dated October 27, 2016 and November 1, 2016, OPG sought confidential treatment
within 18 interrogatory responses and 55 documents attached to the responses. In Procedural
Order No. 4, the OEB made provision for submissions by the OEB staff and the other
intervening parties on OPG’s requests for confidentiality. On November 21, 2016, the OEB staff
and SEC filed their submissions. No other submissions were made.

OEB staff submitted that it did not object to OPG’s requests for confidentiality except for 6
categories of items for which it sought further comment by OPG. SEC objected to confidential
treatment of 1 interrogatory response and 3 attachments to interrogatory responses.

OPG Response to the Submissions of OEB Staff

L-04.3-2 AMPCO 045

OEB staff submitted that the information in Ex. L-04.3-2 AMPCO 045 may have been incorrectly
categorized as confidential due to collective bargaining sensitivity. OEB staff is correct. OPG'’s
request for confidential treatment of the response to part (b) of this interrogatory is due to the
SNC/Aecon JV having specifically requested that the information or type of information be
protected. The current request for confidential treatment is made pending the OEB’s ruling on
this issue.

L-06.6-1 Staff 157
OPG's response in Ex. L-06.6-1Staff 157 included two attachments that were filed entirely in
confidence. Additionally, the names of these attachments in the interrogatory response were
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redacted. OEB staff invited OPG to comment on whether it would be reasonable to release the
title of attachments in the interrogatory response and to redact only portions of the attachments,
as opposed to filing the entire reports confidentially. OPG has re-assessed and sought third
party consent. OPG is releasing the titles of the reports and is resubmitting the reports with
redactions rather than as confidential in their entirety. The proposed redactions are provided in
Attachment A, which also identifies the specific page numbers where the redactions are located
in each of Attachment 1 and 2 to L-06.6-1 Staff-157 and the specific reasons for each request.

L-04.3-15 SEC 023

OEB staff submitted that OPG had not provided a reason for its request to treat the information
provided in Ex. L-04.3-15 SEC 023 as confidential. The reason for OPG’s request for
confidential treatment of the response to this interrogatory is that it contains information for
which two of OPG’s DRP counterparties, Candu Energy Inc. and the SNC/AECON JV have
requested protection. The current request for confidential treatment is made pending the OEB’s
ruling on this issue.

OEB staff also noted that parts of the first redacted paragraph in the interrogatory response
appeared to be of a general nature and asked OPG to comment on the reasonableness of
redacting only select portions and leaving the remainder un-redacted. As the underlying
information is the subject of both the SNC/AECON JV and Candu Energy’s confidentiality
claims, and these intervenors have made their own submissions, OPG has no further
submissions on this matter.

L-06.3-2 AMPCO 116, L-06.6-15 SEC 085, L-06.7-2 AMPCO 115 and L-07.12-1 Staff 205

OEB staff noted that OPG had not provided reasons explaining why the information in these
interrogatories should be held in confidence. OEB staff is correct. OPG inadvertently omitted
this group of responses from its October 26, 2016 letter. OPG seeks confidential treatment for
these responses as they include OPG and third party commercially sensitive information.
Specific rationale for each interrogatory response is provided below.

L-06.3-2 AMPCO 116 provides historic and forecast nuclear fuel processing costs. OPG
believes that this information should be treated as confidential and commercially sensitive, as
disclosure of these actual and forecasted amounts allows for the determination of unit pricing
being paid to the vendors. Disclosure of such information would be substantially prejudicial to
the vendors as it would allow their competitors to infer information about their contracts with
OPG, which could be used unfairly against the vendors. Further, it would prejudice OPG's
competitive position and significantly interfere with its negotiations in future like contracts.

L-06.6-15 SEC 85 provides expected long-term returns for each asset class of the OPG
registered pension plan, calculated by AON Hewitt (AON). This information should be protected
as confidential because it is proprietary to AON. OPG is not authorized to disclose this
information publically, but has obtained permission to provide this information on a confidential
basis to necessary government authorities. Disclosure on the public record would cause OPG
to breach its obligation to AON. Public disclosure would also separately prejudice and cause
harm to AON’s business and could adversely impact OPG'’s ability to obtain or rely upon such
information from AON in the future.

L-06.7-2 AMPCO 115 provides forecast and actual OM&A Purchased Services Support
Services for 2013 to 2021 by vendor. Disclosure of such information allows for inference of
contract pricing information and is likely to prejudice vendor and OPG’s competitive positions
and significantly interfere with their future negotiations.



L-07.12-1 Staff 205 provides used fuel volumes. This information was collected by OPG from
Bruce Power on a confidential basis and is Bruce Power’s proprietary information. According to
the terms under which OPG was able to obtain the subject information, OPG is only able to
disclose the information if it is protected as confidential by those to whom it is disclosed. Similar
information was treated as confidential by the OEB in OPG’s previous application, EB-2013-
0321 (Procedural Order No. 8).

L-04.3-15 SEC 022 and L-04.3-15 SEC 25

The OEB staff sought clarification on the number of documents for which OPG had requested
confidential treatment in relation to Ex. L-04.3-15 SEC 022. Further, the OEB staff invited OPG
to identify which category of confidentiality each redaction had been proposed under. In total,
OPG requested confidential treatment of 4 documents included in the response to this
interrogatory. They reside in Tabs 2, 3, 18 and 19 of Attachment 2. The reason it appeared that
the letter was requesting confidentiality for more than 4 documents was that some of the
documents included more than one category of confidential information. OPG provides the
table below to clarify its confidentiality request with respect to this interrogatory.

Attachment Location Reason for Confidentiality
Contractor requested confidential
Attachment 2, Tab 2 | p. 12-13 of 52 information — These documents contain

information for which confidential treatment
is being requested due to one of OPG'’s
DRP contract counterparties having
specifically requested that the information

or type of information be protected. The
Attachment 2, Tab 18 | p. 19 of 22 relevant counter party the SNC/AECON JV.
The current request for confidential

Attachment 2, Tab 3 p. 10, 23, 31-37 of 81

Attachment 2, Tab 19 | p. 2-3 of 6 treatment is made pending the OEB’s ruling
on this issue.
This information was inadvertently
Attachment 2, Tab3 | p.6 redacted, and OPG takes no position on the

confidential treatment of this information.

Names of individuals — In its Procedural
Order No. 3, the OEB granted
confidentiality for names of individuals
wherever they appear in the DRP contracts.

Attachment 2, Tab 3 p. 1-2 of 81

The OEB staff also observed that OPG had not provided reasons explaining why the information
in Ex. L-04.3-15 SEC 025, Attachment 1 should be held confidential. The basis for OPG’s
request is that pages 14 and 73 of this attachment contain certain commentary on the
performance of specific DRP contractors. Public disclosure of this information could potentially
prejudice the competitive positions of the relevant contractors. Public disclosure of this
commentary could also give rise to adverse impacts on existing contractual relationships that
OPG has with the relevant contractors or on contracts those contractors have with others.

L-04.3-15 SEC 014

OPG's response to L-04.3-15 SEC 014 included an attached report that was submitted entirely
in confidence. The OEB staff invited OPG to consider whether the attachment could be filed with
only portions redacted, as opposed to the entire document. The report was initially filed entirely
in confidence based on the request of the third party author of the report. OPG has since




discussed the OEB staff's concern with the third party author of the report and has obtained
consent to file the report publically with a more limited set of redactions. The proposed
redactions are provided in Attachment A.

OPG Response to the Submission of SEC

L-06.6-19 SEP 013

SEC disagrees with OPG'’s request to treat portions of Table 2 in Ex. L-06.6-19 SEP 013, which
shows forecast attrition over the application term by representation, as confidential. SEC's
grounds for objection was that Table 2 was only for the regulated nuclear organization and
moreover, OPG had in Table 1 of the same interrogatory provided the forecast total employee
count per year without any redactions. OPG respectfully disagrees with SEC’s objection. The
nature of information provided in Table 2 is different than that of Table 1. Table 1 provides
projected headcount for nuclear in OPG’s business plan which is subject to change by OPG
through the business planning process and is only part of the overall OPG headcount. Table 2
provides expected attrition by representation, which if disclosed, could potentially interfere with
future collective bargaining negotiations between OPG and the unions that represent its
employees as to staffing expectations.

L-06.6-1 Staff 147, Attachments 1 and 2

SEC challenged OPG’s request to treat Attachments 1 and 2 to L-06.6-1 Staff 147 as
confidential. SEC’s basis for its submission with respect the Attachment 1 was that OPG had
been instructed in the letter to communicate the bargaining mandate to PWU and Society and
therefore, the content of the letter should not be confidential for the purposes of labour relations
as originally requested by OPG. SEC's basis for its submission with respect to Attachment 2
was that this letter was simply an acknowledgement from the then Minister of Energy to OPG
that the agreement reached between OPG and the PWU, had met the bargaining mandates set
out in the first attachments and as such should not be confidential.

SEC'’s position is reasonable and OPG is placing a copy of both letters on the public record in
Attachment A.

L-04.3-15 SEC 014

SEC objected to confidential treatment of Attachment 1 to Ex. L-04.3-15 SEC 014, on the basis
that the report did not include any proprietary information given that (1) the project data is
presented on an aggregate basis, (2) all the major contracts for DRP have already been signed,
and (3) despite the distribution limitation clause at the bottom of each page of the report, the
report is not an off-the-shelf publication and rather, a customer benchmarking report, conducted
by OPG. As discussed above, in response to the OEB staff's submissions on the same
interrogatory response, following further discussions with the third party author of the report
(Faithful+Gould), OPG is filing the report with a more limited set of redactions. The information
that the third party author has asked to continue to be redacted is claimed to be proprietary
information of the third party author, and as such, OPG is not authorized to disclose this
information publically. Disclosure on the public record would cause OPG to breach its obligation
to Faithful+Gould, prejudice Faithful+Gould’'s business and adversely impact OPG’s ability to
obtain or rely upon such information from Faithful+Gould in the future.




All of which is respectfully submitted.

[Original Signed By Saba Zadeh on behalf of]

Barbara Reuber
Regulatory Affairs
Ontario Power Generation

Cc: Carlton Mathias (OPG) via emall
Charles Keizer (Torys LLP) via email
Crawford Smith (Torys LLP) via email



Attachment ‘A’

Non-Confidential Documents

Location of Confidential

Reason(s) for

izt MR ETERT Information Confidentiality Request
Information on OPG’s
collective bargaining
strategies (Labour Relations
1 p. 2-3, 7-16, 18-22 Sensitivity) - Disclosure

L-06.6-1Staff 157

could potentially interfere
with future collective
bargaining negotiations.

p. 23, 25

Odd pages from p. 33-81
Odd pages from p.89-99
Odd pages from p. 103-113
Odd pages from p.117-135

Information on OPG’s
collective bargaining
strategies (Labour Relations
Sensitivity) - Disclosure
could potentially interfere
with future collective

2 Odd pages from p. 139-147 bargaining negotiations.
Proprietary Information of
p. 3, 34, 36, 38, 42, 44, 46, | Third Party - Information is
48, 52, 54, 58, 60, 62, 66, proprietary to AON,
70, 72, 74, 152-199 produced on confidential
basis on consent from Aon.
Proprietary Information of
Third Party - Information is
proprietary to
L-04.3-15 SEC 014 1 p. 9-10, 17-21 Faithful+Gould, produced
on confidential basis on
consent from
Faithful+Gould.
L-06.6-1 Staff 147 land?2 No redactions.




-_—
QOWOONOOOAPRWN -~

AP BEADDDBRBRWOOOWWWWWWWWNDNDNDNNNNNNN_222AaA A
AP OWON_LOOONOODAPRWN_AOOCOONOOOAPRWON_,LPOCOONOOOPROWON -

Filed: 2016-10-26
EB-2016-0152
Exhibit L

Tab 6.6

Schedule 1 Staff-157
Page 1 of 3

Board Staff Interrogatory #157

Issue Number: 6.6

Issue: Are the test period human resource related costs for the nuclear facilities (including
wages, salaries, payments under contractual work arrangements, benefits, incentive
payments, overtime, FTEs and pension costs, etc.) appropriate?

Interrogatory

Reference:
Ref: Exh F4-3-2
Ref: EB-2013-0321 Exhibit JT2.12, Attachment 1

In EB-2013-0321, OPG filed a CHRC Briefing Report prepared by Towers Watson. The report
reviewed the challenges OPG was facing regarding the costs of its employee pensions and
benefits.

a) The report filed in EB-2013-0321 had last been updated in 2013. Has the report been
updated since then? If so, please provide a copy.

b) Has OPG received any other reports regarding the costs and sustainability of its
employee pensions and benefits? If so, please provide.

c) The report assessed the sustainability of OPG’s pensions and benefits plans against four
metrics. The report concluded that all four metrics had been exceeded (p. 2, 6- 9). Does
OPG still exceed the thresholds established in all four metrics?

d) The report identified six “interventions” that OPG could undertake to improve the
sustainability of its pensions and benefits. Please describe what activities OPG has taken
with regard to these six interventions, and the results of these activities.

e) At page 2, the report states that (as of 2013) “OPG’s P&B plans are unsustainable”. At
page 11 it states: “a number of current cost levels exceed the thresholds which OPG
views as necessary to maintain a sustainable business (across all key measures)”. Are
OPG’s pensions and benefits plans currently sustainable? Do the current costs of
pensions and benefits allow OPG to maintain a sustainable business? If not, how does
OPG plan to address this situation? Will ratepayers be asked to provide additional
funding for pensions and benefits now or in the future?

f) At page 11, the report states: “the risk of costs escalating far beyond an affordable level
is very plausible.” Is this statement still accurate?

Witness Panel: Corporate Groups, Compensation
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Schedule 1 Staff-157
Page 2 of 3

Response

a)

b)

No, the report has not been further updated since 2013.

OPG has obtained the following externally prepared reports regarding the costs of
OPG'’s pension and benefit program costs, attached to this response as Attachments
1-2. Attachments 1-2 are being filed confidentially in accordance with the Board’s
practice direction on confidential filings.

a. Potential Changes to Pension and Benefits Programs for Represented
Members — Prepared by AON Hewitt, June 2014

b. Benefit Index Report (value based benchmarking) — Prepared by AON
Hewitt, July 2013,

OPG does not update or monitor the four referenced metrics found in the briefing at EB-
2013-0321, Ex. JT2.12, Attachment 1. For the purposes of this interrogatory, OPG
estimated the values for each of the metrics and determined that from 2015 -2021, most of
the values are within their threshold values as stated in the report.

It should be noted that while the six “interventions” were observations into areas that
Towers Watson believed might be worth pursuing, they did not represent specific
recommendations for management. With reference to these six observations from the
Towers Watson report, OPG has undertaken the following activities :

1) Pensionable Earnings & Future Wage Increases: As described in Ex. F4-3-1, pp. 15
- 18, the lump sum payments and Hydro One shares awards negotiated with the
PWU and Society in exchange for the identified pension reforms, are non-
pensionable payments that will be made only to eligible existing employees as of
April 1, 2015 (for PWU) and January 1, 2016 (for Society).

3) Pension Design: As described in Ex. F4-3-1, pp.15 - 16, a number of pension
reforms were introduced for management group staff and negotiated through
bargaining for represented employees. Considerable effort was required to negotiate
these reforms which included the direct involvement of the Government and other

Witness Panel: Corporate Groups, Compensation
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Filed: 2016-10-26
EB-2016-0152
Exhibit L

Tab 6.6

Schedule 1 Staff-157
Page 3 of 3

electricity sector stakeholders. These reforms reduce costs associated with OPG’s
pension plan by immediately increasing employee contributions, changing the rules
used to determine when an employee becomes eligible for an undiscounted pension,
and increasing the number of years used to determine pensionable earnings.

4) Drug Costs: In November 2014, following a competitive procurement process, OPG
selected Sun Life Financial (Sun Life) as its new Health and Dental benefits
administrator. As part of their service, Sun Life has been able to negotiate savings
for various high use prescription medications to provide plan sponsors, such as
OPG, with reduced costs. Sun Life has also developed mobile applications that give
plan members convenient drug information more quickly including drug coverage,
potential generic and/or therapeutic drug alternatives and other cost-saving
opportunities.

5) Voluntary Settlement for Post-Retirement Benefits: OPG has not pursued this
intervention that was identified for consideration in the Towers Watson report (p.12).
In the Towers Watson report, this intervention was assessed as having low benefit
and high cost.

6) Health and Dental Plan Administration: As noted above, OPG completed a
competitive procurement process and selected Sun Life Financial as its benefits
administrator in 2014. The new contract is delivering savings through lower
administration costs and more stringent adjudication against plan terms reflecting
OPG’s commitment to cost efficiency efforts.

e) Using metrics estimated in part (¢) based on current projections, OPG’s pensions and
benefits are currently “sustainable” and allow OPG to “maintain a sustainable business”.

Overall, OPG believes that the “sustainability” of the plan is improving, reflecting the
above noted reforms, stable or gradually decreasing cash requirements, declining
accounting costs, and a strong funded position of the pension plan according to the
latest actuarial valuation filed with the Financial Services Commission of Ontario, as of
January 1, 2016. The valuation indicates that the pension plan is 96% funded on a
going concern basis and 99% on a solvency basis (see Ex. L-6.6-1 Staff-156,
Attachment 1, pp. 9 and 15).

OPG will continue to seek recovery of its prudently incurred pension and benefit costs
for the regulated operations through its payment amounts applications.

f) Although OPG does not update or maintain the stochastic analysis relied upon by Towers
Watson to support the referenced statement, based on current projections, OPG does not
believe that the referenced statement from the 2011 report is true today, for the reasons
discussed in part (e). However, OPG acknowledges that there are inherent risks related to
the impact of financial market conditions on pension and OPEB obligations, as with any
material obligations that span several decades. This is acknowledged in the summary of
key risks to OPG’s business plan, as discussed in Ex. L-1.2-5 CCC-4.

Witness Panel: Corporate Groups, Compensation



Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Attachment 1, Page 1 of 22

Potential Changes to
Pension and Benefits Programs
For Represented Members

Privileged and Confidential —
Prepared in Contemplation of Possible Litigation

Ontario Power Generation

June 2014
Confidential — Draft for Discussion

Aon Hewitt
225 King Street West | Suite 1600 | Toronto, Ontario M5V 3M2
t +1.416.225.5001 | f +1.416.227.5749 | aonhewitt.com/canada

© 2014 Aon Hewitt Inc. All Rights Reserved.
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Introduction
Registered and Supplemental Arrangements

Summary of Current OPG Pension and Supplemental Plans

Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Attachment 1, Page 2 of 22
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Aon Hewitt | © 2014 Aon Hewitt Inc. All Rights Reserved.

consent of Aon Hewiitt.

This document contains confidential information and trade secrets protected by copyrights owned

by Aon Hewitt. The document is intended to remain strictly confidential and to be used only for

your internal needs and only for the purpose for which it was initially created by Aon Hewitt. No part of this
document may be disclosed to any third party or reproduced by any means without the prior written

Potential changes_pension and benefits_ PWU_Society Group_draft for
discussion.doc

Ontario Power Generation

June 2014

Aon Hewitt | © 2014 Aon Hewitt Inc. All Rights Reserved.
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Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Attachment 1, Page 3 of 22

Ontario Power Generation ("OPG") recently announced changes to the OPG Pension Plan (“Pension
Plan”) and the OPG Supplementary Pension Plan (“SPP”) for non-represented (i.e., Management Group)

staff.

OPG has requested that Aon Hewitt prepare cost estimates of extending the changes to represented staff
as well as provide cost estimates for other requested plan changes. All the cost estimates are based on
the January 1, 2014 actuarial valuation of the Pension Plan.

Migrate to 50/50 sharing of cost for current service cost:

A contribution schedule has been developed in two phases with an increase in
contributions for Management Group employees effective January 1, 2016 and a second
increase effective January 1, 2017.

Management Group employees hired by OPG on and after July 1, 2014 will pay the
January 1, 2017 contribution rate from date of hire.

Transition from unreduced retirement at 84 points (“Rule of 84”) to unreduced retirement at 90 points
(“Rule of 907):

Members with 84 points on January 1, 2016 would retain eligibility for unreduced pension
for all service.

For all other members, benefits earned for service on and after January 1, 2016 will be
subject to Rule of 90 rather than Rule of 84.

Benefits earned for service prior to January 1, 2016 will continue to be subject to
Rule of 84.

Management Group employees hired by OPG on and after July 1, 2014 will have all
benefits subject to Rule of 90.

Elimination of enhanced early retirement benefits for employees who terminate prior to retirement

eligibility.

Mirror design changes in RPP

Change eligibility rules for ESPS

Potential changes_pension and benefits_ PWU_Society Group_draft for
discussion.doc
Ontario Power Generation
June 2014
Aon Hewitt | © 2014 Aon Hewitt Inc. All Rights Reserved. 3
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Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Attachment 1, Page 4 of 22

OPG sponsors a defined benefit plan for employees. The key provisions of the pension plan are shown

below.

Pensionable Earnings

Base earnings plus bonus up to 5% of base earnings

Averaging Period For Earnings

3 years

Benefit Rate After Age 65

Below CPP Wage Base 1.50%
Above CPP Wage Base 2.00%
Benefit Rate Before Age 65 2.229%

Subsidized Payment Form
With Spouse
Without Spouse

66%:% J&S
LG5

Eligibility For Unreduced Early Retirement Pension

The earliest of:
= 82 points (84 points for Non-Represented )
Age 60 with 25 years of service

35 years of service

Early Retirement Reductions (Age 55 and Over)

= 25 or more years of service
— 3% per year prior to age 60

15 but less than 25 years of service

— 2% per year from ages 65 to 60, plus
— 3% per year from ages 60 to 55
Less than 15 years of service

— Actuarial reduction

Automatic Indexation of Pension Benefits

100% of CPI (Ontario) up to 8% (with carry forward)

Member Contribution Rates
Below/Above CPP Wage Base

Potential changes_pension and benefits_Bargaining_draft 1.doc
Ontario Power Generation

June 2014

Aon Hewitt | © 2014 Aon Hewitt Inc. All Rights Reserved.

PWU: 5.0% /7.0%

Society: 7.0%

Non-Represented: 7.0% or 7.6%/9.5% if hired after
July 1, 2014
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OPG provides pension benefits above the Income Tax Act (ITA) maximum pension limit, for post-1991
service, through the OPG SPP. Benefits earned for service prior to 1992 are not limited by the ITA
maximum pension. The OPG SPP is composed of two broad-based supplemental schedules:

= Supplementary Payment Schedule (SPS),
= Executive Supplementary Payment Schedule (ESPS)

The details of the OPG SPS are as follows:

= Mirrors the OPG Pension Plan in every detail (pensionable earnings, formula, early retirement,
indexation)

= No member contributions are made to SPS
= SPSis closed to new non-represented members hired into Band H or higher

= PWU and Society members are covered by SPS

Represented members are not eligible for the ESPS.

Potential changes_pension and benefits_Bargaining_draft 1.doc

Ontario Power Generation

June 2014

Aon Hewitt | © 2014 Aon Hewitt Inc. All Rights Reserved. 5
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Ontario Power Generation Pension Plan—
Breakdown of Total Current Service Cost as a Percentage of

Earnings by Benefit Component (based on January 1, 2014 actuarial
valuation)

Potential changes_pension and benefits_Bargaining_draft 1.doc

Ontario Power Generation

June 2014

Aon Hewitt | © 2014 Aon Hewitt Inc. All Rights Reserved. 6
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Attachment 1, Page 7 of 22

It is first important to understand the Income Tax Act restrictions on both member contributions to and
benefits earned from a registered pension plan, and how those limits impact members of the Pension
Plan.

The dollar limit on the maximum member contribution in 2014 is calculated as follows:
$1,000 + (70% x maximum pension credit in 2014)

=$1,000 + (70% x ((9 x $2,770.00) - $600))

=$18,031.00

The maximum pension benefit under the Income Tax Act in 2014 is $2,770.00 per year of pensionable
service.

Based on the benefit formula under the OPG Pension Plan, the maximum pension is reached in 2014 at a
highest 3-year average earnings of approximately $151,000.

1

Potential changes_pension and benefits_Bargaining_draft 1.doc

Ontario Power Generation

June 2014

Aon Hewitt | © 2014 Aon Hewitt Inc. All Rights Reserved. 7
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AON vt
I

Under the January 1, 2014 actuarial valuation, the total current service cost for all employee groups is
26.0% of pensionable earnings.

Potential changes_pension and benefits_Bargaining_draft 1.doc

Ontario Power Generation

June 2014

Aon Hewitt | © 2014 Aon Hewitt Inc. All Rights Reserved. 8
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AON vt

Management Group employees will transition from a flat 7% of pensionable earnings to the following
percentages of pensionable earnings up to and above the YMPE:

= January 1, 2016: 7.30% up to YMPE plus 8.25% above YMPE } Will be formally adopted
i lan text
= January 1,2017:  7.60% up to YMPE plus 9.50% above YMPE N pran fex

= OPG intends to apply for a waiver of the maximum member contribution limit prior to 2016

= Management employees hired on or after July 1, 2014 will contribute at the January 1, 2017
contribution rate from date of hire

Potential changes_pension and benefits_Bargaining_draft 1.doc

Ontario Power Generation

June 2014

Aon Hewitt | © 2014 Aon Hewitt Inc. All Rights Reserved. 9



Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Attachment 1, Page 10 of 22

AON vt

—

PWU members participating in the OPG Pension Plan currently contribute at 5.0% of pensionable
earnings up to the YMPE ($52,500 in 2014) plus 7.0% of pensionable earnings above the YMPE,
compared to the current Management Group and Society Group which contribute at 7.0% of all
pensionable earnings.

The analysis is based on data provided by OPG for the 2014 Pension Plan valuation. The characteristics
of the PWU group are shown below:

= Number of Active Members: 6,006

»  Average Pensionable Earnings (2014): ||l

= Total Pensionable Earnings (2014): I

= Number of Members with Earnings in Excess of $151,000 (2013): il

Potential changes_pension and benefits_Bargaining_draft 1.doc

Ontario Power Generation

June 2014

Aon Hewitt | © 2014 Aon Hewitt Inc. All Rights Reserved. 10
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N
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%
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Society members participating in the OPG Pension Plan currently contribute at the same level as

Management Group employees — 7.0% of all pensionable earnings.

The analysis is based on data provided by OPG for the 2014 Pension Plan valuation. The characteristics
of the Society group are shown below.

= Number of Active Members: 3,164

=  Average Pensionable Earnings (2014): ||

= Total Pensionable Earnings (2014): I

= Number of Members with Earnings in Excess of $151,000 (2013): i
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The current early retirement provisions under OPG Pension Plan are summarized below:

Unreduced early retirement pension available at 82 points for PWU and Society Members, regardless
of age

Unreduced early retirement pension also available after attaining age 60 with 25 or more years of
continuous service or at any age with 35 or more years of continuous service (both of these
provisions are not relevant with the Rule of 82 however, would become relevant if that rule is
changed)

Reduced early retirement available after age 55:

— For amember less than age 60 but with more than 25 years of continuous service, reduction is
3% per year from age 60

— For a member with 15 or more years of continuous service but less than 25 years of continuous
service, reduction is 2% per year from ages 65 to 60 plus 3% per year from ages 60 to 55;

— Otherwise, pension is actuarially reduced from age 65

Unreduced early retirement available at earlier of:

— 90 points

— Age 60 with 25 years of continuous service (no change from current provisions)
— 35 years of continuous service (no change from current provisions)

Reduced retirement available on or after age 55 (no change to current provisions):

— For a member less than age 60 but with more than 25 years of continuous service, reduction is
3% per year from age 60

- For a member with 15 or more years of continuous service but less than 25 years of continuous
service, reduction is 2% per year from ages 65 to 60 plus 3% per year from ages 60 to 55
otherwise, pension is actuarially reduced from age 65

Benefits earned for service prior to January 1, 2016 continue to fall under the Rule of 84

Management Group employees who attain Rule of 84 on or before January 1, 2016 will continue to
have rule of 84 apply to all service
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Under the OPG Pension Plan, the following terms apply to a PWU or Society member who terminates
employment prior to retirement:

= Anunreduced pension is available to a deferred vested member at the earlier of:

— Age 60 with 25 years of continuous service

82 points, based on age at pension commencement and continuous service at termination; or
Age 65

= Areduced pension is available on or after age 55:

For a member with 25 years of continuous service or more at termination, the pension is reduced
3% from age 60

For a member with less than 25 years of continuous service and less than 82 points, the pension
is reduced actuarially from age 65

= The commuted value offered to a terminated member includes the value of the above early retirement
subsidies if the member would be entitled to these subsidies if he or she elected a deferred pension

Example
Service at Termination Unreduced Pension Available at Age Points
17 65 82
18 64 82
19 63 82
20 62 82
21 61 82
22 60 82
23 59 82
24 58 82
25 57 82
26 56 82

For Management Group employees, service will be frozen at January 1, 2016 for the purpose of
determining the early retirement reductions for employees who terminate prior to retirement, but after
January 1, 2016.
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About This Material

In this study, the value of the Ontario Power Generation (“OPG”) salaried employee benefits program for
the PWU group is compared to a norm of the values of the salaried employee benefits programs of the
following 16 base companies selected by OPG:

Some of these organizations may have more than one benefits program covering salaried employees.
This study is based on one program offered by each company—generally the one for corporate salaried
employees. Of course, in some cases, the same benefits may be provided to both hourly and

salaried employees.

This material is intended to be diagnostic in nature. One should not expect to find a prescription in this
material. This study provides a thorough analysis of your benefits program as it exists today compared to
the norm of these 16 base companies.

The study is divided into four major sections:

= The Methodology section defines the methods used in determining index values and the benefit
areas that are included in this study.

» The Index Displays section illustrates the competitive position of each of the major elements of your
benefits program (individually and in aggregate) relative to the base company norm. We have also
included a summary of the major elements of the benefits programs of OPG and the base companies
on facing pages.

= The Comments section describes the similarities and differences within the base and explains why
your benefit values rank where they do relative to the 16 base company norm.

» The Specifications section summarizes in more detail the major elements of the benefits programs
of OPG and the base companies.
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Suggested Method for Reviewing Benefit Index

The heart of this study (the Index Displays section) is a series of pages showing your organization’s
competitive position in each benefit area relative to the base companies. The key at the beginning of the
Index Displays section outlines the format of the display pages. On each page, two comparisons are
presented—the “total” value index (the outer ring) and the “employer-paid” value index (the inner ring).
The total value index reflects the value of all available benefits taking into consideration anticipated
participation in optional programs. The employer-paid value index is based on the excess of the total
value of benefits over the value of employee contributions.

Index Values and Rankings

In any benefit area, an index of 100.0 (for either the total value index or the employer-paid value index)
always indicates the average value of the base company plans. The arrows on the index displays show
how the value of your plan compares to the average. For example, if your medical plan had an index of
104.1, this would mean that the value of your plan was 4.1% above average. If your medical plan had an
index of 97.6, this would mean that the value of your plan was 2.4% below average.

The study also indicates where the value of your plan ranks relative to the value of the base company
plans. Continuing the medical plan example, if three of the base companies had higher medical plan
values than yours, your plan would rank between the third and fourth base companies (3rd/4th).

Finally, the study indicates the range of base company plan values. The shaded area in the rings showing
both the total value and the employer-paid value represents the range of base company plan values.

Initial Review

After you review the key, an appropriate second step might be to quickly review the index displays for
each benefit area to get an overall impression of where your organization stands and to become familiar
with the various benefit areas covered. You might also want to review the first index display, which covers
all benefit areas.

In-Depth Review

As a third step, we suggest reviewing the index displays in depth, considering the indexes and the
rankings in light of the brief specifications (Notes) presented on facing pages. In many cases, the reasons
for the relative position of your benefit and the characteristics of the base companies that ranked high and
low will be obvious from studying these pages. In making this more thorough review, keep the following
questions in mind:

Proprietary & Confidential iii
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In each specific benefit area and in the overall benefits program:

= |s this where | thought we would be? Higher? Lower?
= s this where management thinks we are?
= s this where our employees think we are?

= If we are high, is this by design? Do we intend to be a leader in this area (or what does it mean to be
a leader in this area)?

= [fwe are low, is this intentional? Is this an area that needs attention? How much priority should this
area have?

= |s our strategy with regards to the overall benefits program still appropriate? Should we be placing
more (or less) emphasis on more direct forms of compensation?

In comparing the total value index with the employer-paid value index in each benefit area:

=  How does our use (or lack) of employee contributions change our relative position in this area?

=  How does our overall use of employee contributions compare with others? Do we have higher
contributions? Are we using employee contributions because of cost considerations? Are we using
employee contributions to provide more flexibility for an employee to elect only the benefits that are
needed? Are we using employee contributions because we feel employees should share the
benefit cost?

= Has management consciously decided on the relative employer-employee sharing (through our use
of employee contributions) versus other organizations?

After completing your own analysis, you may want to read the Comments section. It contains our
comments developed during our analysis of the benefits programs.

Proprietary & Confidential iv
04238 Bl 2013 REV.docx



Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Attachment 2, Page 10 of 200



Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157

Attachment 2, Page 11 of 200
AON icvi

Applying the Results

These indexes and rankings, the accompanying analysis, and a manager’s own view of the results should
provide a comprehensive basis (and perhaps some supportive information) for review with other
executives. The items to be reviewed might include:

=  Whether the benefits program is providing comparative values consistent with your objectives (or to
raise the question of organization objectives where they have not been formalized; or to review or
question objectives when they have been formalized).

= The high and low elements of your organization’s present benefits program.
= The use of employee contributions within the present benefits program.
= Suggestions for change in the benefits program:
— For new benefits.
— For “trading” unnecessarily high areas of coverage for improvements in low areas of coverage.

— For increasing (or decreasing) employee contributions within the program.

This material is intended to be diagnostic in nature. It may (or may not) corroborate other analyses done
by the organization’s compensation and benefits management. In any event, one should not expect to
find a prescription in this material. In our experience, suggestions for change come more appropriately
from consideration of your organization’s objectives, and careful consideration of the business and
competitive environment in which your organization operates.
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Methodology

General Premises

We use different methods to value the different elements of a benefits program. In developing and
refining these methods, we have used the following criteria:

*» The method must give a reasonable comparison of the value of the different types of plans within a
benefit area (e.g., a reasonable comparison of a final (average) pay pension formula with a career
(average) pay pension formula requires an assumption about pay increases; a comparison of the
value of medical benefits should not depend on whether or not the benefits are insured).

= The method must give a reasonable comparison of the overall value of the benefits program,
recognizing that certain benefits are more valuable than others.

Employee Population Base

To facilitate comparisons, one common population is used in determining the relative value indexes. This
population has the characteristics of the salaried personnel found in a typical Canadian organization.

This population does not represent your actual salaried employee workforce. However, we do not think
the use of your actual salaried employee workforce would have significantly altered the relative values
shown in this report or the conclusions to be drawn from them.

Developing the Relative Value Indexes

In general, the value of a benefit is determined in one of two ways:

» For each individual in the population, the probability of an event (such as disability) is multiplied by
the lump sum value of all amounts to be paid arising from that event

OR

» Avalue is calculated by establishing the value as a percent of pay for the year (an allocation of
postretirement values to working years).

The actuarial and employee participation assumptions used are chosen with the intention of being as
“realistic” as possible. In effect, these values are summed up for all the employees in the model
population, recognizing that the value of the various benefits varies with each individual’s
circumstances—age, service, sex, and compensation level. The relative value in any benefit area then
recognizes, on a composite basis, the value to an entire employee group—using a mix of employees who
have a variety of individual circumstances.

The overall benefits program indexes are not based on an arbitrary weighting of the individual benefit plan
indexes; instead, the composite indexes reflect the relative value calculated for each program for each
organization. Therefore, the Defined Benefit Pension index has more impact than the Postretirement
Death index in determining the All Benefits index. The composite indexes are determined by first adding
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together your organization’s benefit plan values for the benefit areas included and then comparing the
result with the corresponding average for the base companies.

Treatment of Flexible Benefits

For companies with broad flexible benefits programs, the procedure for developing values is as follows:
= The employees in the model population are assumed to elect the various benefits in the same
percentages as each employer's own experience.

= Based on these elections and the price tags associated with each option, the required employee
contributions are calculated.

= The pool of flexible credits is calculated based on the employer’s credit-generation formula(s).

= Flexible credits are subtracted from employee price tags to determine the net employee contribution
for each option.

= Where the credits are not generated in respect of a particular benefit area, the credits are allocated to
each benefit area in proportion to the price tags.

= Where the flexible credits are in excess of the price tags, these are referred to as “excess credits”.

In general, when qualitatively comparing flexible benefits program designs, it is recommended that you
focus on those options that either have the highest employee participation (driver of total value) or the
option for which the employer pays (driver of employer-paid value).

A Note of Clarification

This study is an analysis of the value of the benefits provided within an organization’s benefits program.
This has been done with the objective of focusing on the question of benefits program design and is not
intended to be an analysis of cost. An organization’s benefits “costs” are affected not only by the benefits
themselves, but also by accounting and financing decisions and background, such as:

= The use of a conservative versus a liberal basis for funding the pension plan
(e.g., low discount rate versus high discount rate);

= The number of years a pension plan has been in existence and its asset performance during
that time;

= Decisions to provide directly or insure a particular benefit;
= An organization’s internal accounting practices (e.g., for vacation time);

= Pooling of experience among groups (e.g., a disability benefit plan covering both hourly and
salaried employees).

The items in the above list do not impact the underlying value of the benefits design and therefore are not
elements in this analysis. The question of whether the present funding-financing-accounting decisions are
the most appropriate or the best “buy” is a separate subject.
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Benefit Areas Included

The benefits included are those which have substantial value and which can be fairly compared.
Additional forms of direct compensation and government-required programs are not included.

The benefits are grouped as shown below. Some of the benefits not included are benefits like severan ce
pay, supplemental unemployment benefits, business travel accident insurance, extra individual accident
coverage, tuition refund programs, matching donation programs, work and family benefits, and
government-required programs.

=  Retirement

— Defined Benefit Pension
Includes all postretirement payments to an employee and spouse. Vested benefits and disability
benefits payable from the pension plan after age 65 are included. Preretirement death benefits
(lump sum and annuity-type) and the portion of any disability benefit payable from the pension
plan prior to age 65 are not included (these benefits are reflected in the Death and Disability
indexes respectively).

— Defined Contribution
Includes savings, profit sharing, money purchase pension, and stock purchase plans with a direct
and significant employer subsidy. Only the retirement value of defined contribution accounts has
been included. Any assumed payment due to death prior to retirement has been reflected in the
Death indexes. Payments that occur upon disability are considered to be retirement benefits.

= Death
Includes all lump sum payments and annuity or periodic payments resulting from preretirement death,
including those that are insured, self-insured, or payable from the defined benefit and/or defined
contribution plans. The traditional “group life” benefits have been shown in a separate index as well to
allow some additional analysis. Postretirement death benefits do not include postretirement benefits
which result from pensions paid on other than a life annuity basis (whether automatic or through an
option); these are reflected in the Defined Benefit Pension area.

= Disability
Has been split into short-term disability and long-term disability by defining short-term benefits as
those payable in the first six months, without regard to source. That is, the Short-Term Disability index
includes long-term disability plan benefits if they are payable in the first six months of disability.
Similarly, the Long-Term Disability index includes accident and sickness and salary continuation
benefits payable beyond six months.

= Health Care
Includes the traditional hospital-medical-surgical benefits as well as dental, hearing, and vision
benefits. Preretirement health care values are shown separately for medical and dental plans to allow
for specific analysis of each. The Postretirement Health Care index includes not only benefits
available to a retiree (including dependent coverage) who is over age 65, but also the coverage in the
postretirement, pre-age 65 period for the “early” retiree.

= Time Off With Pay
Includes holidays and vacations, which are shown combined as well as separately, recognizing that
planning decisions on the number of holidays are sometimes influenced by the amount of vacation
provided and by the flexibility an employee has in scheduling vacation.
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Summary of Benefits Included

The illustration below shows how benefit areas are grouped in this analysis. For example, the All
Preretirement Death index includes both group life benefits and survivor income benefits (from stand-
alone plans, preretirement pension death benefits, or payouts of defined contribution plan accounts).
Separate index values are shown for all areas with a page number (referring to a page in the Index
Displays section of this report). The size of the segments shown below does not indicate their relative
importance to the overall results.

Retirement: Retirement:
Defined Benefit | Pefined Benefit & Defined
Pension |EmMployer Defined Contribution
1.3 Contribution 1.4
L5
| |
Time Off With Pay 1.20 All Death 1.9
All Security Benefits 1.2 Group Life
Holidays Vacations (A" Benefits Except Time Off) ' Postretirement
118 119 Survivor Death

Income 18

All Benefits 1.1

All Preretirement

Death
Special Provisions L7
All Health Care 117 All Disability 1.12
Medical .13
Dental 1.14
Postretirement Short-Term Long-Term
Vision, Hearing, Health Care Disability Disability
Health Care 116 1.10 1.11
Spending Account :
All Preretirement
Health Care 1.15
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Distribution of Benefit Values

Employer-Paid Value

Base Average

Ontario Power Generation

Proprietary & Confidential M-5
04238 Bl 2013 REV.docx



Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Attachment 2, Page 24 of 200



Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Attachment 2, Page 25 of 200

Awl lewitt

Distribution of Benefit Values

Total Value

Base Average

Ontario Power Generation
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Employer Total
Value Value
Ranking Among Employer Total
Plans in Study Index Index
1st 131.7 129.6
4th 118.7 113.4
8th 98.3 96.1
12th 78.4 83.2
15th 67.7 67.0
Your Position
Relative to the Employer Total
Base Companies Value Value
Index 97.6 104.1
Ranking 8th / 9th 5th / 6th
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All Benefits

The benefit areas included in this index are:

= Defined Benefit Pension
= Defined Contribution
= Preretirement Death
— Group Life
— Survivors’ Income
= Postretirement Death
= Short-Term Disability
= Long-Term Disability
= Preretirement Health Care
— Medical
— Dental
— Vision and Hearing
— Health Care Savings Accounts
— Excess Credits
= Postretirement Health Care
— Medical
— Dental
— Vision and Hearing
— Health Care Savings Accounts
— Excess Credits
= Time Off With Pay
— Holidays
— Vacations

— “Special”’ Time Off Provisions
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110.9

Employer Total

Value Value
Ranking Among Employer Total
Plans in Study Index Index
1st 134.4 127.5
4th 105.1 104.1
8th 94.9 99.3
12th 92.3 95.2
16th 83.3 87.2
Your Position
Relative to the Employer Total
Base Companies Value Value
Index 111.1 110.9
Ranking 2nd / 3rd 2nd / 3rd
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All Security Benefits

The benefit areas included in this index are:

= Defined Benefit Pension
= Defined Contribution
= Preretirement Death
— Group Life
— Survivors’ Income
= Postretirement Death
= Short-Term Disability
= Long-Term Disability
= Preretirement Health Care
— Medical
— Dental
— Vision and Hearing
— Health Care Savings Accounts
— Excess Credits
= Postretirement Health Care
— Medical
— Dental
— Vision and Hearing
— Health Care Savings Accounts

— Excess Credits

Proprietary & Confidential N-2
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Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Attachment 2, Page 33 of 200

All Security Benefits

Ranking Among Employer Total
Plans in Study Index Index
15t . .
4th . .
8th - .
12th - -
t6th - -
Your Position

Relative to the Employer Total
Base Companies Value Value
Indiex . .
Ranking - —

Aon Hewitt | CN04238B12013 -2



Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Notes - Defined Benefit Pension Attachment 2, Page 34 of 200

Employee

average YMPE + 2.000% highest average pay |If < 15 years of service; otherwise 2%/year |and life YMPE + 7.00% of pay
over 3-year average YMPE) x participation from age 65; 3%/year from age 60 Married: 66.67% over YMPE (7% of pay
(None if 82 points or 35 years) spouse's annuity - Management)
(84 points for MGMT)

Aon Hewitt | CN04238BI12013




Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Attachment 2, Page 35 of 200

Defined Benefit Pension

Ranking Among Employer Total
Plans in Study Index Index
15t . .
4th . .
8th - .
12th - -
t6th - u
Your Position

Relative to the Employer Total
Base Companies Value Value
Indiex . .
Ranking - —

Aon Hewitt | CN04238B12013 -3



Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Notes - Defined Benefit Pension Attachment 2, Page 36 of 200

Employee

Ontario Power 13](1.500% highest average pay up to 3-year Actuarial reduction from age 65 Single: 5 year certain  |5.00% of pay up to
average YMPE + 2.000% highest average pay |If < 15 years of service; otherwise 2%/year |and life YMPE + 7.00% of pay
over 3-year average YMPE) x participation from age 65; 3%/year from age 60 Married: 66.67% over YMPE (7% of pay

(None if 82 points or 35 years) spouse's annuity - Management)
(84 points for MGMT)

Aon Hewitt | CN04238BI12013




Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Attachment 2, Page 37 of 200

Defined Benefit Pension

Ranking Among Employer Total
Plans in Study Index Index
15t . .
4th . .
8th - .
12th - -
t6th - u
Your Position

Relative to the Employer Total
Base Companies Value Value
Indiex . .
Ranking - —

Aon Hewitt | CN04238B12013 -3



Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Notes - Defined Contribution Attachment 2, Page 38 of 200

-- EE Contributions ER Contributions
Matched Unmatched

ontario Power

Aon Hewitt | CN04238BI12013




Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157

. . . Attachment 2, Page 39 of 200
Defined Contribution 9

Employer
Value Value

Ranking Among Employer Total
Plans in Study Index Index
st . .
4th [ ] [ ]
8th [ ] [ ]
12th . .
16th . .
Your Position

Relative to the Employer Total
Base Companies Value Value
Index 0.0 0.0
Ranking [ [

Aon Hewitt | CN04238B12013 1-4



Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Attachment 2, Page 40 of 200

Awl lewitt

Retirement: Defined Benefit Pension and Employer
Defined Contribution

The benefit areas included in this index are:

= Defined Benefit Pension

= Defined Contribution

Proprietary & Confidential N-5
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Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Attachment 2, Page 41 of 200

Defined Benefit Pension and Employer Defined Contribution

Ranking Among Employer Total
Plans in Study Index Index
15t . .
4th I I
8th . -
12th - -
t6th - -
Your Position

Relative to the Employer Total
Base Companies Value Value
Indiex . .

Ranking . _

Aon Hewitt | CN04238B12013 -5



Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Notes - Preretirement Death - Group Life only Attachment 2, Page 42 of 200

Monthly Employee Contributions per

Ontario Power 13]2.00 x pay; No maximum 1.00 x pay; No maximum

Aon Hewitt | CN04238BI12013




Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Attachment 2, Page 43 of 200

Preretirement Death: Group Life (Er-Paid + Contributory)

Ranking Among Employer Total
Plans in Study Index Index
15t . .
4th I I
8th . .
12th - -
t6th - -
Your Position

Relative to the Employer Total
Base Companies Value Value
Indiex . -

Ranking _ —

Aon Hewitt | CN04238B12013 1-6



Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Notes - Preretirement Death - Group Life only Attachment 2, Page 44 of 200

Monthly Employee Contributions per
Organization Yr Employer-Paid Amount Contributory Amount

Ontario Power 13]2.00 x pay; No maximum 1.00 x pay; No maximum

Aon Hewitt | CN04238BI12013




Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Attachment 2, Page 45 of 200

Preretirement Death: Group Life (Er-Paid + Contributory)

Ranking Among Employer Total
Plans in Study Index Index
15t . .
4th I I
8th . .
12th - -
t6th - -
Your Position

Relative to the Employer Total
Base Companies Value Value
Indiex . -

Ranking _ —

Aon Hewitt | CN04238B12013 1-6



Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Attachment 2, Page 46 of 200

Notes - Preretirement Death: Survivors' Benefits
Pension-related

Yr Benefit Amount Employee Contribution Benefit Amount

66.67% of accrued Pre-1987 benefit plus greater of 66.67% of
accrued Post-1986 benefit and Commuted value of Post-1986
benefit

Commuted value of Post-1986 benefit

Ontario Power

Aon Hewitt | CN04238BI12013




Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Attachment 2, Page 47 of 200

All Preretirement Death

Ranking Among Employer Total
Plans in Study Index Index
1ot . .
4th [ [
8th [ [
12th - -
16th - -

Your Position

Relative to the Employer Total
Base Companies Value Value
Indx . -

Ranking . —

Aon Hewitt | CN04238B12013 -7



Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157

Notes - Postretirement Death (Continuation of active coverage) Attachment 2, Page 48 of 200
Employer-paid Contributory

Ontario Power 13]0.50 x pay; No maximum

Aon Hewitt | CN04238BI12013




Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Attachment 2, Page 49 of 200

Postretirement Death

Ranking Among Employer Total
Plans in Study Index Index
1ot . .
4th [ [
8th [ | [ |
12th - .
16th . .

Your Position

Relative to the Employer Total
Base Companies Value Value
Indx . .
Ranking | |

Aon Hewitt | CN04238B12013 1-8



Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157

Attachment 2, Page 50 of 200
Awl lewitt

All Death

The benefit areas included in this index are:

= Preretirement Death
— Group Life
— Survivors’ Income

=  Postretirement Death

Proprietary & Confidential N-9
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Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Attachment 2, Page 51 of 200

All Death

Ranking Among Employer Total
Plans in Study Index Index
1ot . .
4th [ [
8th [ [ |
12th - -
16th - -

Your Position

Relative to the Employer Total
Base Companies Value Value
Indx . .

Ranking . .

Aon Hewitt | CN04238B12013 1-9



Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Notes - Short-Term Disability Attachment 2, Page 52 of 200

Organization Yr Benefit Percent Benefit Begins Benefit Duration

Ontario Power 13]100.0% 1st day

Aon Hewitt | CN04238BI12013




Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Attachment 2, Page 53 of 200

Short-Term Disability

Ranking Among Employer Total
Plans in Study Index Index
1ot . .
4th [ [
8th [ [
12th - -
16th - -

Your Position

Relative to the Employer Total
Base Companies Value Value
Indx . .

Ranking B B

Aon Hewitt | CN04238B12013 1-10



Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Notes - Long-Term Disability Attachment 21 Page 54 of 200

Ontario Power 13|Lesser of: Employee offset for 75%
65% (no offset) only
75% (employee offset)
(taxable)

Aon Hewitt | CN04238BI12013




Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Attachment 2, Page 55 of 200

Long-Term Disability

Ranking Among Employer Total
Plans in Study Index Index
1ot . .
4th [ [
8th [ [
12th - -
16th . -

Your Position

Relative to the Employer Total
Base Companies Value Value
Indx . .
Ranking I I

Aon Hewitt | CN04238BI2013 1-11



Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157

Attachment 2, Page 56 of 200
Awl lewitt

All Disability

The benefit areas included in this index are:

= Short-Term Disability
= Long-Term Disability

Proprietary & Confidential N-12
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Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157

. o Attachment 2, Page 57 of 200
All Disability °

Ranking Among Employer Total
Plans in Study Index Index
1ot . .
4th [ [
8th [ [
12th - -
16th - -

Your Position

Relative to the Employer Total
Base Companies Value Value
Indx . .

Ranking _ _

Aon Hewitt | CN04238B12013 1-12



Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Notes - Preretirement Health Care Attachment 2, Page 58 of 200

Organization Yr Semi-private Private Coinsurance Deductible Monthly Employee Contributions

100% 100% 100%

Aon Hewitt | CN04238BI12013




Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Attachment 2, Page 59 of 200

Preretirement Health Care (Including Vision and Hearing)

Ranking Among Employer Total
Plans in Study Index Index
15t . .
ath - -
8th . .
12th - -
t6th - -
Your Position

Relative to the Employer Total
Base Companies Value Value
Indiex . .

Ranking _ _

Aon Hewitt | CN04238B12013 1-13



Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Notes - Dental Attachment 2, Page 60 of 200

-- Ortho --
Lifetime Monthly Employee

Ontario Power 100% exams, 100% cleaning, 100% x-rays, 100% fillings, 85%
endodontics, 85% periodontics, 85% inlays, 85% crowns, 85%
dentures, 85% bridgework

Aon Hewitt | CN04238BI12013




Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Attachment 2, Page 61 of 200

Dental

Ranking Among Employer Total
Plans in Study Index Index
1ot . .
4th [ [
8th [ [
12th - -
16th . -

Your Position

Relative to the Employer Total
Base Companies Value Value
Indx . .
Ranking I I

Aon Hewitt | CN04238B12013 1-14



Notes - Dental

Organization Yr Annual Deductible

Ontario Power 13|None

Aon Hewitt | CN04238BI12013

Coinsurance

Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Attachment 2, Page 62 of 200

-- Ortho --
Lifetime Monthly Employee
Maximum Contributions

100% exams, 100% cleaning, 100% x-rays, 100% fillings, 85% |$4,000

endodontics, 85% periodontics, 85% inlays, 85% crowns, 85%
dentures, 85% bridgework




Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157

Attachment 2, Page 63 of 200
Dental J

Ranking Among Employer Total
Plans in Study Index Index
1ot . .
4th [ [
8th [ [
12th - -
16th . -

Your Position

Relative to the Employer Total
Base Companies Value Value
Indx . .
Ranking I I

Aon Hewitt | CN04238B12013 1-14



Awl lewitt

All Preretirement Health Care

The benefit areas included in this index are:

= Preretirement Health Care
— Medical
— Dental
— Vision and Hearing
— Health Care Savings Accounts

— Excess Credits

Proprietary & Confidential
04238 Bl 2013 REV.docx
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Exhibit L, Tab 6.6, Schedule 1 Staff-157
Attachment 2, Page 64 of 200



Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157

) Attachment 2, Page 65 of 200
All Preretirement Health Care 9

Ranking Among Employer Total
Plans in Study Index Index
1ot . .
4th [ [
8th [ [
12th - -
16th - -

Your Position

Relative to the Employer Total
Base Companies Value Value
Indx . .

Ranking . .

Aon Hewitt | CN04238B12013 I-15



Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Notes - Postretirement Health Care Attachment 2, Page 66 of 200

Monthly Retiree Monthly Retiree

Aon Hewitt | CN04238BI12013




Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157

. Attachment 2, Page 67 of 200
Postretirement Health Care 9

Ranking Among Employer Total
Plans in Study Index Index
1ot . .
4th [ [
8th [ [
12th - -
16th . .

Your Position

Relative to the Employer Total
Base Companies Value Value
Indx . .
Ranking I I

Aon Hewitt | CN04238B12013 I-16



Awl lewitt

All Health Care

The benefit areas included in this index are:

= Preretirement Health Care

Medical

Dental

Vision and Hearing

Health Care Savings Accounts

Excess Credits

= Postretirement Health Care

Medical

Dental

Vision and Hearing

Health Care Savings Accounts

Excess Credits

Proprietary & Confidential
04238 Bl 2013 REV.docx
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Exhibit L, Tab 6.6, Schedule 1 Staff-157
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Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157

Attachment 2, Page 69 of 200
All Health Care J

Ranking Among Employer Total
Plans in Study Index Index
1ot . .
4th [ [
8th [ [
12th - -
16th - -

Your Position

Relative to the Employer Total
Base Companies Value Value
Indx . .

Ranking _ _

Aon Hewitt | CN04238B12013 1-17



Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Notes - Holidays Attachment 2, Page 70 of 200

13]11.0

+ 3.0 floating days

Ontario Power Plus additional 1 day's pay X service over 25

years (maximum 10 days' pay)

Aon Hewitt | CN04238BI12013 N-18



Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157

. Attachment 2, Page 71 of 200
Holidays

Ranking Among Employer Total
Plans in Study Index Index
15t . .
4th . .
8th - -
12th - -
t6th - -
Your Position

Relative to the Employer Total
Base Companies Value Value
Index [ | [ |
Ranking _ _

Aon Hewitt | CN04238B12013 1-18



Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Notes - Vacations Attachment 2, Page 72 of 200

Ontario Power

Aon Hewitt | CN04238BI12013 N-19



Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157

) Attachment 2, Page 73 of 200
Vacations

Ranking Among Employer Total
Plans in Study Index Index
15t . .
4th . .
8th - -
12th - -
t6th - -
Your Position

Relative to the Employer Total
Base Companies Value Value
Index [ | [ |
Ranking ] ]

Aon Hewitt | CN04238B12013 1-19



Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Notes - Time Off With Pay Attachment 2, Page 74 of 200

Organization Yr 3 Weeks 4 Weeks 5 Weeks 6 Weeks 7 Weeks Holidays Special Provisions

Ontario Power 13]3.0 16.0 25.0 11.0 Plus additional 1 day's pay x service over 25
+ 3.0 floating days years (maximum 10 days' pay)

Aon Hewitt | CN04238BI12013




Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157

Time Off With Pay (Holidays, Vacations, Special Provisions) Attachment 2, Page 75 of 200

Ranking Among Employer Total
Plans in Study Index Index
15t . .
ath . -
8th - -
12th - -
t6th - -
Your Position

Relative to the Employer Total
Base Companies Value Value
Index [ | [ |
Ranking ] ]

Aon Hewitt | CN04238B12013 1-20



Awl lewitt

All Postretirement Benefits

The benefit areas included in this index are:

=  Defined Benefit Pension

= Defined Contribution

= Postretirement Death

= Postretirement Health Care

Medical

Dental

Vision and Hearing

Health Care Savings Accounts

Excess Credits

Proprietary & Confidential
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Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157

) . Attachment 2, Page 77 of 200
All Postretirement Benefits 9

Ranking Among Employer Total
Plans in Study Index Index
1ot . .
4th [ [
8th [ [
12th - -
16th - -

Your Position

Relative to the Employer Total
Base Companies Value Value
Indx . .

Ranking _ _

Aon Hewitt | CN04238B12013 1-21
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Exhibit L, Tab 6.6, Schedule 1 Staff-157
Attachment 2, Page 78 of 200



Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157

. . Attachment 2, Page 79 of 200
All Preretirement Group Benefits J

Ranking Among Employer Total
Plans in Study Index Index
15t . .
4th I I
8th . .
12th - -
t6th - -
Your Position

Relative to the Employer Total
Base Companies Value Value
Indiex . .

Ranking - .

Aon Hewitt | CN04238B12013 1-22
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Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Attachment 2, Page 81 of 200

Overall Results

Your Position

Relative to the Employer Value Total Value

Base Companies Index Ranking Index Ranking

All Benefits (A) 111.1 2nd / 3rd 110.9 2nd/ 3rd

Defined Benefit P) B ] | I
Defined Contribution (C) 0.0 [ 0.0 [ ]
All Death (De) B [ I [

All Disability (Di) I [ ] I .
Al Health Care (H) e [ ] I [
Time Off With Pay M [ ] [ [ | I

Aon Hewitt | CN04238B12013 1-23
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Attachment 2, Page 83 of 200

Comments
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Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Attachment 2, Page 85 of 200

Awl lewitt

General Comments

Base Companies

In this study, the value of the Ontario Power Generation (“OPG”) salaried employee benefits program for
the PWU group is compared to a norm of the values of the salaried employee benefits programs of 16
base companies.

The results suggest that the 16 companies provide a reasonable norm. Within individual benefit areas
and in total, the 16 companies’ benefit values are spread fairly evenly over the range from highest to
lowest. There is little similarity or grouping evident from the indexes or from the benefit specifications
themselves. No one company or group of companies dominates the index.

Benefit Areas

There are five major benefit areas—retirement (defined benefit pension and defined contribution), death,
disability, health care, and time off with pay. Of these areas, retirement, health care, and time off with pay
are major value areas within the context of the overall benefits program; death and disability typically
account for a less significant portion of the value of the overall benefits program.

Contributory Plans

For each benefit area, two comparisons are presented—the “total” value index and the “employer-paid”
value index. The total value index reflects the value of all available benefits taking into consideration
anticipated participation in optional programs. The employer-paid value index is based on the excess of
the total value of benefits over the value of employee contributions.

Base Company Results

The base company indexes show the widest variation in the retirement and health care areas. The spread
in values typically occurs throughout the range and is not just the result of one high or one low company.
There is often a greater percentage variation in a sub-area, such as postretirement health care.

Proprietary & Confidential C-1
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Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157

Attachment 2, Page 87 of 200
AON icvi

Composite Indexes

Several composite indexes have been created to facilitate the benefit value comparisons. The first major
composite index is the All Benefits index, which compares the value associated with all benefits —
retirement, death, disability, health care, and time off with pay.

The next major composite index is the All Security Benefits index, which compares the values of the
overall benefits programs excluding time off with pay. The All Security Benefits index enables a
comparison of “hard dollar” benefits by excluding only the value of holidays and vacations.

Supplementing the All Benefits index are two special indexes. The All Postretirement Benefits index
includes values for postretirement death, postretirement health care, and the retirement portion of defined
benefit and defined contribution plans. This is a comparison of benefits available to em ployees

after retirement.

The All Preretirement Group Benefits index includes values for group life and survivor income insurance,
short-term disability, long-term disability, and health care benefits provided to active employees. The
relationship between this index and the All Postretirement Benefits index also allows a comparison of the
relative level of benefits, versus the base companies, for retirees and active employees.

Proprietary & Confidential C-2
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Attachment 2, Page 89 of 200

Aw Hewitt

Comments on Overall Results

Competitive Position

Employer-Paid Value Total Value
Index Ranking Index Ranking
All Benefits 1111 2nd/ 3rd 110.9 2nd / 3rd
All Security Benefits [ ] [ [ N

Ontario Power Generation

The above average total All Benefits index at OPG F

Use of Employee Contributions
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Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157

Attachment 2, Page 91 of 200
AON icvi

Distribution of Overall Results

The following tables and graphs show how your values for each major benefit area impact your overall
results (i.e., the All Benefits index). For example, the employer-paid All Benefits index is 11.1 percentage
points above average and defined pension benefits contribut to this All Benefits position. In
each benefit area, the Impact on All Benefits is calculated as the Relative Weight multiplied by the
difference between Your Index and 100.

Impact on

Employer-Paid Val Relative Weigh posi
mployer-Paid Value T Ll ourndex All Benefits

Retirement
Defined Benefit
Defined Contribution
Death
Preretirement

Postretirement
Disability
Health Care
Preretirement

Postretirement
Time Off With Pay

o
o

-
o
o
<
S

All Benefits 111.1 111
Impact on

Total Val Relative Weigh et el

otal Value elative Weight our index All Benefits

Retirement

Defined Benefit

Defined Contribution
Death

Preretirement

Postretirement
Disability
Health Care
Preretirement

Postretirement
Time Off With Pay

—_—
o
o
<
S~
—
- o
o o
©

All Benefits 10.9
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Exhibit L, Tab 6.6, Schedule 1 Staff-157

Attachment 2, Page 93 of 200
AON icvi

Comments—Retirement

Competitive Position

Employer-Paid Value Total Value
Index Ranking Index Ranking
Defined Benefit Pension [

Defined Contribution 0.0

All Retirement [
Overall Retirement Program

|
0.0
I

Prevalence

The following table shows the different combinations of defined benefit pension plans and defined
contribution plans among the base companies.

Number of Base
Companies
Defined benefit plan only; no defined contribution plan 13/16
Defined benefit plan only for a grandfathered group of employees; 016
defined contribution plan for all new employees
Defined contribution plan for all employees; no defined benefit plan 0/16
Defined benefit plan and defined contribution plan' 3/16

The comments that follow do not reflect the base companies that have a defined benefit plan only for a
grandfathered group of employees.

! Includes situations where employees have a choice between a defined benefit plan and a defined contribution plan
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04238 Bl 2013 REV.docx



Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Attachment 2, Page 94 of 200



Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Attachment 2, Page 95 of 200

Aw Hewitt

Flexibility

The following table shows how many base companies have some flexibility for employees in their
retirement program.

Number of Plans
Choice between defined benefit pension plan and defined contribution plan 2/16
Flexibility in defined benefit plan
Choice between non-contributory and contributory benefits 0/16
Choice of two or more options 0/16
Optional contributions to enhance ancillary benefits 1/16

For base companies that offer a choice between a defined benefit plan and a defined contribution plan,
we have assumed that employees under age 45 would participate in the defined contribution plan and
that employees over age 45 would participate in the defined benefit plan. As a result, the total retirement
program value for these companies is split between the Defined Benefit Pension and Defined
Contribution benefit areas.

Similarly, for the base company that provides a hybrid Defined Benefit/Defined Contribution plan, the total
retirement value is split between the two benefit areas.

Defined Benefit Pension

The primary drivers of value are the type of plan (highest average pay plans are generally more valuable
than career average pay plans), the inclusion of bonus in the pay definition, the level of normal retirement
benefits, the normal form of payment, and the extent of any early retirement subsidies.

Base Company Practices

For base companies that offer a choice between a defined benefit plan and a defined contribution plan,
the comments that follow reflect the defined benefit plan.

Type of Plan

Number of Plans

Highest average pay plan
Five-year average 13/16
16/16
Three-year average 3/16
Other 0/16
Career average pay plan 0/16
Proprietary & Confidential C-6
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Inclusion of Bonus® in Pay Definition

Number of Plans

Bonus not included 6/16
Bonus included 10/16

Inclusion of Automatic Indexing

Number of Plans

Indexing not included 2/16
Indexing included 13/16
Ad hoc indexing 1/16

Normal Retirement Benefit

The “average” base company defined benefit plan (for those companies with a plan) provides a normal
retirement benefit of i of pay up to the YMPE plus |} of pay above the YMPE.

Normal Form of Payment

Number of Plans

Life annuity 1/16
Life annuity with 5-year guarantee 1/16
Life annuity with 10-year guarantee 2/16
Partially subsidized joint and survivor annuity

Life annuity if single 0/0 0/16

Life annuity with guarantee if single 0/0
Fully subsidized joint and survivor annuity

Life annuity if single 9/12 12/16

Life annuity with guarantee if single 3/12

Early Retirement Subsidies

Number of Plans
Earliest Unreduced
Retirement Age With 10 Years of | With 20 Years of | With 30 Years of
Service Service Service
Age 55 0/16 0/16 13/16
Age 58 0/16 0/16 0/16
Age 60 7/16 9/16 1/16
Age 62 1/16 1/16 0/16
Age 65 8/16 6/16 2/16

Performance-based supplemental compensation; sales incentives, commissions, and overtime are not considered bonuses for
this study.
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Average Early Retirement With 10 Years of | With 20 Years of | With 30 Years of
Reduction Service Service Service

Age 55 35.4% 29.0% 9.1%

Age 58 21.4% 17.3% 6.1%

Age 60 12.1% 8.0% 2.5%

Age 62 7.1% 4.6% 1.5%

Employee Contributions

Number of Plans

Not permitted 2/16
Optional (to enhance ancillary benefits) 1/16
Required for all 13/16

Ontario Power Generation

OPG's total index is ||| G . I /| base companies provide a

defined benefit pension plan to new participants.

As noted previously, for base companies that offer a choice between a defined benefit plan and a defined
contribution plan, we have split the retirement program value between the Defined Benefit Pension and
Defined Contribution benefit areas by assuming that employees under age 45 would participate in the
defined contribution plan and that employees over age 45 would participate in the defined benefit plan.
Similarly, one of the base companies provides a hybrid Defined Benefit/Defined Contribution plan, with
the values split between these two benefit areas. As a result, it might be misleading to focus on just the
Defined Benefit Pension area. It might be more meaningful to consider the combined Retirement (Defined
Benefit Pension and Employer Defined Contribution) results.

Two base companies provide a choice between a defined benefit and a defined contribution plan, and
one base company provides a hybrid defined benefit/defined contribution plan. If we remove these three
companies from the comparison, OPG’s employer-paid and total indexes would be [} and |}

respectively (i} -).

In the defined benefit plan comparison, OPG is
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Defined Contribution

For ease of reference, we have divided the types of plans into three broad categories:

= Unmatched plans are those where the company makes a contribution regardless of whether or how
much employees contribute. This would include some money purchase plans and some profit sharing
plans. The value provided by these plans is generally greater than matched plans, not only because
unmatched plans tend to have higher levels of company contributions, but also because participation
is automatic, whereas not all employees will fully participate in matched plans.

The primary driver of value for unmatched plans is the level of company contribution.

= Matched plans are those where the company contribution is directly linked to how much employees
contribute. Only the company contribution to these plans has been included in the values, since
employee contributions (while necessary to get company-matching dollars) represent a very large
part of the total value and differ little from an individual account that an employee could be
accumulating while working for a company that does not have this type of plan.

The primary drivers of value for matched plans are the company matching contribution rate and the
level of employee contributions that are matched.

= Stock purchase plans are those where the company makes a matching contribution linked to how
much employees contribute and all contributions are used to purchase company stock, or the
company does not make a direct contribution; rather employee contributions are used to purchase
company stock at a discount.

The primary driver of value for stock purchase plans are the company matching contribution rate and
the level of employee contributions that are matched, or the discount on the price of company stock.

When all types of plans are considered, the primary driver of value is the maximum potential company
contribution (calculated assuming employees make the maximum matched contribution).

Base Company Practices

For base companies that offer a choice between a defined benefit plan and a defined contribution plan,
the comments that follow reflect the defined contribution plan.

For base companies where contributions are related to age, service, age-plus-service points, or pay, the
comments that follow are based on the following “straw-person” (although the indexes and rankings
reflect a diverse population with employees with many different combinations of age, service, and pay):

=  Age—40
= Service—10 years
=  Pay—$69,000

For base companies where contributions are related to profits, the comments that follow reflect the most
recent actual payout.

Proprietary & Confidential Cc-9
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Type of Plan
Number of Base
Companies
No defined contribution plan 13/16
Unmatched plan 2/16
Matched plan 3/16
Stock purchase plan 0/16

Inclusion of Bonus®’in Pay Definition

Number of Plans

Bonus not included 0/3
Full bonus included 3/3

Unmatched Plans

Company Contribution Number of Plans
Less than 2% of pay 0/2

2% to 3.99% of pay 0/2

4% to 5.99% of pay 1/2

6% to 7.99% of pay 1/2

8% of pay or more 0/2

Average company contribution (for those with unmatched plans) I

Matched Plans

For base companies where the Company matching contribution is related to the level of employee
contributions, the comments that follow reflect an average matching rate.

Matching Contribution Rate Number of Plans
Less than $0.25 per $1.00 of employee contribution 0/3

$0.25 to $0.49 per $1.00 of employee contribution 0/3

$0.50 to $0.74 per $1.00 of employee contribution 0/3

$0.75 to $0.99 per $1.00 of employee contribution 0/3

$1.00 or more per $1.00 of employee contribution 3/3
Average company matching contribution rate

(for those with matched plans) _

Performance-based supplemental compensation; sales incentives, commissions, and overtime are not considered bonuses for
this study.
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Matched Level of Employee Contribution Number of Plans

Less than 2% of pay 0/3

2% to0 3.99% of pay 1/3

4% to 5.99% of pay 2/3

6% to 7.99% of pay 0/3

8% of pay or more 0/3

Average matched level of employee contribution

(for those with matched plans) _
All Plans

Maximum Potential Company Contribution Number of Plans

Less than 2% of pay 0/3

2% to 3.99% of pay 0/3

4% to 5.99% of pay 1/3

6% to 7.99% of pay 0/3

8% of pay or more 2/3

Average maximum potential company contribution

(for those with defined contribution plans) _

Ontario Power Generation

OPG does not provide defined contribution benefits; therefore, the indexes are zero. Two base
companies offer a choice between a defined benefit plan and a defined contribution plan, as well as a
Savings plan for all employees. One base company provides a hybrid Defined Benefit/Defined
Contribution plan. The remaining ten base companies do not provide defined contribution benefits (only a
defined benefit plan).

When the defined benefit plan and defined contribution plan values are combined, ||| EGTGTGN
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Comments—Death

Competitive Position

Employer-Paid Value Total Value

Ranking Index Ranking

Preretirement Death—Group Life Only
All Preretirement Death
Postretirement Death

All Death

Preretirement Death—Group Life Only

In the Preretirement Death—Group Life Only comparison, the total value index is based on the value of
all available coverage (employer-paid and optional employee-paid), while the employer-paid value index
is based on the total value reduced by employee contributions. If contribution rates for optional employee-
paid coverage are lower than expected claims, there may be some employer-paid value associated with
the optional coverage.

The primary driver of total value is total available employee life insurance. The primary drivers of
employer-paid value are the level of fully employer-paid employee life insurance and employer subsidies
in any optional employee life insurance coverage. Dependent life insurance and AD&D coverage have a
modest impact on the indexes and rankings.

Base Company Practices

The following tables summarize the base company practices.

Inclusion of Bonus* in Pay Definition

Number of Base
Companies
Bonus not included 15/16
Full bonus included 116

4 ) . . o . .
Performance-based supplemental compensation; sales incentives, commissions, and overtime are not considered bonuses for
this study.
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Number of Base
Companies

Employee life insurance coverage

Employer-Paid

13/16

Employee-Paid

16/16

Spousal life insurance coverage

Employer-Paid

0/16

Employee-Paid

12/16

Children’s life insurance coverage

Employer-Paid

0/16

Employee-Paid

11/16

Employee AD&D coverage

Employer-Paid

5/16

Employee-Paid

10/16

Family AD&D coverage (employee-paid)

8/16

Fully Employer-Paid Employee Life Insurance

Number of Base Companies

None 3/16
Flat Dollar Amount

Less than $25,000 0/1 1/16

$25,000 or more 1/1
Pay-Related Amount

Less than 1 x pay 1/12

1 t01.49 6/12

XPay 020 X pay 12116

1.5 x pay to 1.99 x pay 0/12

2 x pay to 2.99 x pay 4/12

3 X pay or more 1/12
Average amount of fully employer-paid employee life
insurance (for those providing coverage) _
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Total Available Employee Life Insurance’

Number of Base
Companies
Less than 5 x pay 6/16
5 x pay to 5.99 x pay 3/16
6 x pay to 6.99 x pay 3/16
7 x pay to 7.99 x pay 1/16
8 x pay to 8.99 x pay 1/16
9 x pay to 9.99 x pay 0/16
10 x pay or more 2/16
Average amount of total available employee life insurance I

Ontario Power Generation

All Preretirement Death

The All Preretirement Death indexes are determined by adding the value of preretirement death benefits
from all sources—group life insurance, income-type benefits from separate survivor income plans,
preretirement pension death benefits, and lump sum payouts from defined contribution plans.

The primary drivers of value are the level of group life insurance coverage, the other forms of death
benefits provided, and the values of the associated underlying plans.

® Where available coverage is limited to a flat dollar amount (not linked to a multiple of pay), we have converted to a multipé of pay
using a $69,000 average pay figure.
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Base Company Practices

The following table summarizes the base company practices.

Prevalence
Number of Base
Companies
Group Life Insurance 16/16
Survivor Income Plans 0/16
Defined Benefit Pension Plans 16/16
Defined Contribution Plans 3/16

Ontario Power Generation
OPG provides additional death benefit value (beyond group life) through the defined benefit plan. -
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Postretirement Death

The primary driver of value is the ultimate level of life insurance coverage (after any reductions that apply
on and after retirement). Plans that provide ultimate benefits related to pay generally have higher values
than those that provide flat-dollar benefits. In some cases, the eligibility conditions for receiving benefits
may have a significant impact.

Canadian accounting rules (CICA 3461) require that the cost of postretirement welfare benefits be
accounted for during active employment. As a result, providing these benefits can have a significant
impact on earnings for many organizations and may suggest that this is a benefit area where a high index
is not desirable.

Base Company Practices

The following tables summarize the base company practices.

Ultimate Fully Employer-Paid Coverage

Number of Base Companies

Not applicable (no coverage) 5/16
Flat Dollar Amount

Less than $5,000 5/9

$5,000 to $9,999 0/9 9/16

$10,000 to $19,999 3/9

$20,000 or more 1/9
Pay-Related Amount

Less than 0.25 x pay 1/2

0.25 x pay to 0.49 x pay 0/2 2116

0.5 x pay to 0.74 x pay 1/2

0.75 x pay to 0.99 x pay 0/2

1 x pay or more 0/2

Service Requirements (assuming retirement at age 55)

Number of Base

Companies
Not applicable (no coverage) 5/16
No service requirement 2/16
1-9 years 2/16
10-19 years 6/16
20-29 years 0/16
30 years or more 1/16
Proprietary & Confidential C-16
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Ontario Power Generation
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Comments—Disability

Competitive Position

Employer-Paid Value Total Value
Index Ranking Index Ranking
Short-Term Disability [ [

I

Long-Term Disability - - -
All Disability Il BN .

Short-Term Disability

The Short-Term Disability indexes reflect any disability benefit payable during the first six months of
disability, regardless of source. The primary drivers of value are the duration of full salary continuation
(i.e., at 100%) and the service requirements for full salary continuation.

Base Company Practices

The following table summarizes the base company practices.

Number of Base Companies

100% salary continuation for 6 months, regardless of service 2/16
100% salary continuation for up to 6 months depending on service
Less than 5 years of service required for
6-month, 100% salary continuation
5 to0 9.99 years of service required for
6-month, 100% salary continuation
10 to 14.99 years of service required for 23 3/16
6-month, 100% salary continuation
15 to 19.99 years of service required for
6-month, 100% salary continuation
20 or more years of service required for
6-month, 100% salary continuation
100% salary continuation for less than 6 months regardless of service 11/16

0/3

0/3

13

0/3

Proprietary & Confidential C-18
04238 Bl 2013 REV.docx



Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157
Attachment 2, Page 120 of 200



Filed: 2016-10-26, EB-2016-0152
Exhibit L, Tab 6.6, Schedule 1 Staff-157

Attachment 2, Page 121 of 200
AON icvi

Ontario Power Generation

Long-Term Disability

The Long-Term Disability (LTD) indexes reflect any disability benefits payable after the first six months of
disability and before the normal retirement age. The primary drivers of total value are the level of pay
replacement and the presence of any dollar limits.

Due to the nature of LTD benefit taxation in Canada, plans that are fully employee-paid provide non-
taxable benefits to employees should they become disabled. The total index values reflect the total value
of the benefit paid by the plan, but does not reflect a difference if the benefit is taxable or non-taxable.

Base Company Practices

The following tables summarize the base company practices.

Flexibility
Number of Base
Companies
Traditional LTD plan 9/16
Flexible LTD plan 7/16

Inclusion of Bonus® in Pay Definition

Number of Base

Companies
Bonus not included 16/16
Full bonus included 0/16

For base companies with flexible LTD plans, the statistics in the following table relate to the average LTD
option (based on actual election patterns).

6 . . . . . .
Performance-based supplemental compensation; sales incentives, commissions, and overtime are not considered bonuses for
this study.
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Level of Pay Replacement’

Number of Base

Companies
Less than 50% 0/16
50% to 59% 3/16
60% to 69% 8/16
70% of more 5/16

Average —

Maximum Monthly LTD Benefit

Number of Base

Companies

No maximum benefit 5/16
Maximum monthly benefit

Less than $5,000 1/16

$5,000 to $9,999 3/16

$10,000 to $14,999 3/16

$15,000 or more 4/16
Average maximum monthly LTD benefit (for those with a maximum) e

Employee Contributions

Number of Base

Companies
Not required for any LTD plan option 5/16
Required for some LTD plan options 4/16
Required for all LTD plan options 7/16

"For plans with a step-rate formula, we have calculated the level of pay replacement using a $69,000 average pay figure.
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Ontario Power Generation
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Comments—Health Care

Competitive Position

Employer-Paid Value Total Value

Ranking Ranking

Preretirement Medical

Preretirement Dental

All Preretirement Health Care
(Including HCSAs and excess credits)
Postretirement Health Care

=]
Qo
[
X
=]
Qo
[
X

All Health Care

Preretirement Medical

The primary driver of total value is the level of coinsurance for major medical, prescription drugs, and
hospital coverage. Other significant drivers of value include cost management features in the design of
the plan and vision care benefits.

Base Company Practices

The following tables summarize the base company practices.

Flexibility
Number of
Base Companies
Traditional medical plan 5/16
Flexible medical plan 11/16
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Coinsurance (Most Common Option)

Number of Base

Companies
For major medical services (excluding prescription drugs)
Less than 80% 0/16
80% to 89% 4/16
90% to 99% 2/16
100% 10/16
Average [
For prescription drugs
Less than 80% 0/16
80% to 89% 6/16
90% to 99% 4/16
100% 6/16
Average [

Presence of Other Cost Management Features (Any Option)

Number of Base

Companies

Deductibles

For all major medical services 5/16

For all major medical services excluding prescription drugs 1/16

For prescription drugs only 1/16
Dispensing fee caps 7/16
Drug formularies 1/16
Generic reimbursement 7/16

Hospital Benefits (Most Common Option)

Number of Base

Companies

Semi-private hospital

Full coverage (100%) with no dollar maximum 10/16

Full coverage (100%) with dollar maximum 5/16

Partial coverage 0/16

Not covered 1/16
Private hospital

Full coverage (100%) with no dollar maximum 3/16

Full coverage (100%) with dollar maximum 3/16

Partial coverage 1/16

Not covered 9/16
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Vision Care Maximum Benefits (Most Common Option)

Number of Base
Companies
Not covered 0/16
$1 to $99 every 2 years 0/16
$100 to $199 every 2 years 0/16
$200 to $299 every 2 years 6/16
$300 or more every 2 years 10/16
Average (for those providing coverage) I

Ontario Power Generation
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Preretirement Dental

The primary drivers of value are the level of coinsurance for dental services, the maximum benefits for
orthodontic services, and the cost management features in the design of the plan.

Base Company Practices

The following tables summarize the base company practices.

Flexibility
Number of
Base Companies
Traditional dental plan 8/16
Flexible dental plan 8/16

Coinsurance (Most Common Option)

Number of Base

Companies
For diagnostic and preventative services (e.g., exams, cleanings, xrays)
Less than 80% 0/16
80% to 89% 5/16
90% to 99% 4/16
100% 7/16

Average [

For other basic services (e.g., fillings, extractions)

Less than 80% 0/16
80% to 89% 6/16
90% to 99% 4/16
100% 6/16

Average [

For major services (e.g., crowns, bridges, dentures)

Not covered 0/16
50% 7/16
60% 4/16
80% 3/16
100% 2/16

Average |
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Coverage for Orthodontic Services (Most Common Option)

Number of Base

Companies
Not applicable (no coverage) 3/16
Orthodontic services covered for dependent children only 6/16
Orthodontic services covered for adults and dependent children 7/16

Lifetime Maximum Benefits for Orthodontic Services (Most Common Option)

Number of Base

Companies
Not applicable (no coverage) 3/16
Under $1,500 1/16
$1,500-$1,999 1/16
$2,000-$2,499 5/16
$2,500-$2,999 1/16
$3,000 or more 5/16
Other (Combined Maximum) 0/16

Average (for those providing coverage)

Ontario Power Generation

All Preretirement Health Care
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Postretirement Health Care

The primary driver of value is whether or not medical and/or dental benefits continue after retirement. In
some cases, the eligibility conditions for receiving benefits may have a significant impact. Differences in
the plan benefits (coinsurance, deductibles, and maximum amounts) also have an impact on the values.

There can be significant cost implications of continuing medical benefits for retirees. Retiree health care
costs have increased rapidly due to health care inflation; cutbacks in provincial health care plans have
also had an impact in some provinces. At some organizations, costs have also increased from expanded
retiree populations (due to workforces maturing or the availability of early retirement “windows”). Some
court cases have indicated that it can be difficult to cut back on these retiree benefits.

Canadian accounting rules (CICA 3461) require that the cost of postretirement welfare benefits be
accounted for during active employment. As a result, providing these benefits can have a significant
impact on earnings for many organizations and may suggest that this is a benefit area where a high index
is not desirable.

Base Company Practices

The following tables summarize the base company practices.

Coverage
Number of Base
Companies
No coverage available 1/16
Medical coverage available; no dental coverage 3/16
Both medical and dental coverage available 12/16

Service Requirements (assuming retirement at age 55)

Number of Base

Companies
Not applicable (no coverage) 1/16
No service requirement 4/16
1-9 years 4/16
10-19 years 6/16
20-29 years 0/16
30 years or more 1/16
Proprietary & Confidential C-27
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Ontario Power Generation
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Comments—Time Off With Pay

Competitive Position

Employer-Paid Value Total Value

Index Ranking Index Ranking

Holias TN N
Vacations | N |
I

All Time Off With Pay | I

The total and employer-paid values in this benefit area are the same.

Holidays

Holidays is defined to include statutory holidays, personal days, and floating days. Holidays does not
reflect any “earned days” (where employees would work longer hours to earn additional days off).

The only driver of value in the Holidays index is the number of days off provided to employees.

Proprietary & Confidential C-29
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Base Company Practices

The following table summarizes the base company practices.

Number of Days Off

Number of
Base Companies
11 4/16
12 2/16
13 1/16
14 2/16
15 0/16
16 0/16
17 3/16
18 1/16
19 to 22 0/16
23 1/16
24 to 28 0/16
29 1/16
30 0/16
31 1/16
Average .

Ontario Power Generation
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Vacations

The primary drivers of value are the timing of the introduction of the third and fourth week of vacation and
the maximum length of vacation provided to employees. Companies that introduce the third and fourth
week of vacation earlier in an employee’s career generally rank higher. Companies that offer a fifth and/or
sixth week of vacation, even if only for long-service employees, also generally rank higher.

For base companies that have a different vacation schedule for management/senior management
employees, we have reflected the differences by dividing our model population into non-management,
management, and senior management employees based on pay levels, and valuing the appropriate
vacation schedule for the appropriate group of employees.

For base companies that allow vacation buying and selling within a flexible benefits program, we
generally assume that employees neither buy nor sell vacation. The only exception might be where a
company has scaled back its vacation schedule and given flexible credits to employees to “buy-back” the
vacation days. In these cases we might assume that employees buy back the vacation days.

Base Company Practices

The following table summarizes the base company practices.

Weeks of Vacation

Number of Base .
. Average Service
Companies .
. Required for
Offering Week of )
. Week of Vacation
Vacation
Third 16/16 1.1 years
Fourth 16/16 6.8 years
Fifth 15/16 17.3 years
Sixth 13/16 25.7 years
Seventh 3/16 30.0 years

Ontario Power Generation
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Specifications

This section summarizes the plan specifications in greater detail than appeared in the earlier Notes.
These specifications remain brief in order to facilitate comparisons among the organizations.
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Yr Type of Plan Compensation Integration with Government Pension

Ontario Power 13|Highest 3-year average Base, Bonus, up to |Step rate breakpoint at 3-year average YMPE 3 to 6 months (Mandatory)
5% of pay
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Automatic Inflation
Basic Formula Minimum Formula Past Service Variation Protection

(1.500% highest average pay up to 3-year average Benefit for service prior to 1/1/66: 2% highest |100% CPI (maximum
YMPE + 2.000% highest average pay over 3-year average pay x participation 8.0%)
average YMPE) x participation
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Early Retirement Eligibility for
Organization Yr Subsidized Form Eligibility Early Retirement Reduction Supplement Supplement

Ontario Power 13|Single: 5 year Age 55 & 2 years Actuarial reduction from age 65 Same as early 0.5% highest average
certain and life participation If < 15 years of service; otherwise 2%/year retirement pay up to 5-year
Married: 66.67% from age 65; 3%/year from age 60 average YMPE x
spouse's annuity (None if 82 points or 35 years) participation
(84 points for MGMT) (Maximum 35 years)
Payable to age 65
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- Deferred Disability Benefits ---

Benefit lemental Benefits Employee Contributions

Eligible for LTD Accrued benefit to date of disability For all individuals impacted by government limits 5.00% of pay up to YMPE +
benefits Service continues to accrue while disabled 7.00% of pay over YMPE
10 years (7% of pay - Management)

and not eligible for LTD
benefits @
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Early Retirement Eligibility for
Yr Subsidized Form Eligibilit Retirement Reduction Supplement Supplement

Ontario Power 13]Single: 5 year Age 55 & 2 years Actuarial reduction from age 65 Same as early 0.5% highest average
certain and life participation If < 15 years of service; otherwise 2%/year retirement pay up to 5-year
Married: 66.67% from age 65; 3%/year from age 60 average YMPE x
spouse's annuity (None if 82 points or 35 years) participation
(84 points for MGMT) (Maximum 35 years)
Payable to age 65
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- - Deferred Disability Benefits ---

Eligibility Benefit Broad Based Supplemental Benefits Employee Contributions

Eligible for LTD Accrued benefit to date of disability For all individuals impacted by government limits 5.00% of pay up to YMPE +
benefits Service continues to accrue while disabled 7.00% of pay over YMPE
10 years (7% of pay - Management)
and not eligible for LTD

benefits
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Employee Contributions Employer Contributions
Total % Matched Unmatched
Yr Type of Plan igibili Matched % Allowed $ Maximum Contributions Contributions

Ontario Power
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--- Investment Options/(Tax Treatment) ---
Vesting in Withdrawal Disposition of Employee Employer Default
Compensation  Contributions Practices Forfeitures Contributions Contributions Investment
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