Response to City of Toronto EX44.8 — Executive Compensation Policy at City Agencies and Corporations (cont’d)
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1
Compares base salary levels across the group

2
Represents the threshold, target and maximum short-term incentive for THC expressed as a percentage of base salary. For market
statistics represents the average maximum short-term incentive opportunity

3

Represents the most recent actual short-term incentive award expressed as a percentage of the target award. For THC these
percentages were based on the 2016 effective employee salary
4

Target total cash compensation represents base salary plus the target short-term incentive opportunity
? LTI Represents the estimated value of long-term incentive awards at grant, expressed as a percentage of base salary
° Target total direct compensation represents target total cash plus the long-term incentive opportunity
f THC 2016 compensation
£ Represents THC’s percentile rank relative to the market
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