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April 29, 2022 

RESS & EMAIL 

Ontario Energy Board 
P.O. Box 2319 
2300 Yonge Street, 27th Floor 
Toronto, ON M4P 1E4 

Attention: Ms. Nancy Marconi, Registrar 

Dear Ms. Marconi: 

Re: Hydro One Networks Inc. (“Hydro One”)  
EB-2021-0110: Custom Incentive Rate-setting Application for 2023-2027 
Distribution Rates and Transmission Revenue Requirement (“Application”)  
- Request to Withdraw Information Ordered to be Placed on Public Record 

We are legal counsel to Hydro One, applicant in the above-referenced proceeding.  As indicated 
by Hydro One in its April 21, 2022 letter regarding the OEB’s findings on confidentiality in 
Procedural Order No. 5 (PO5), Hydro One is hereby requesting to withdraw from the record the 
names of employees of Accenture Inc. which are contained in two appendices to the Master 
Services Agreement between Hydro One and Accenture (Accenture MSA), a copy of which was 
included in interrogatory response B4-Energy Probe-049, Attachment 2.  The following sets out 
the relevant background, specifics of the request and supporting rationale.  The request is made 
under section 5.1.13 of the OEB’s Practice Direction on Confidential Filings (Practice Direction). 

Background 

On November 29, 2021, Hydro One filed its responses to interrogatories.  Energy Probe-049 
requested copies of material outsourcing contracts.  The Accenture MSA was provided as 
Attachment 2 to Hydro One’s response thereto.  In its response, Hydro One noted that the 
Accenture MSA was being provided subject to certain requests for confidential treatment. 

On November 30, 2021, Hydro One filed its request for confidential treatment of certain 
interrogatory responses.  This included requests made on the basis that certain parts of the 
Accenture MSA contain personal information, consisting of the names of Accenture staff 
together with information about those individuals’ employment history (i.e. years of experience, 



- 2 - 

skill sets).1

On December 10, 2021, the OEB issued an Interim Decision on Confidentiality (Interim 
Decision).  The OEB found that the names of Accenture staff and their years of experience are 
not personal information and shall be placed on the public record.  The OEB also stated that it 
would determine the confidentiality matters not addressed therein, including the confidentiality 
of Appendix H of the Accenture MSA, in a subsequent decision.     

On December 15, 2021, Hydro One responded to the Interim Decision by filing on the public 
record (as Appendix ‘A’ to the December 15, 2021 letter) a version of the Accenture MSA 
disclosing the names of Accenture staff and their years of experience as set out in Appendix D of 
the agreement.  However, as the OEB reserved its decision on confidentiality in relation to 
Appendix H of the Accenture MSA (comprised of Accenture’s response to Hydro One’s RFP, for 
which Hydro One sought confidential treatment in its entirety), Hydro One did not disclose any 
part of Appendix H (which includes a different set of names of Accenture staff and their years of 
experience and skill sets). 

On April 14, 2022, the OEB issued its further decision on confidentiality as part of PO5.  
Regarding item 7 on p. 10 of PO5, the OEB notes (consistent with the Interim Decision) its 
finding that employee names and years of experience from Appendix D of the Accenture MSA 
are not considered personal information and that such information should be placed on the 
public record.  Regarding item 9, on p. 11 of PO5, the OEB makes a similar finding regarding the 
names, years of experience and skill sets of Accenture staff set out in Appendix H of the 
Accenture MSA. Notwithstanding that finding, the OEB found that all of Appendix H of the 
Accenture MSA is confidential on the basis that it is commercially sensitive and proprietary. 

Request 

Hydro One hereby requests, pursuant to s. 5.1.13 of the Practice Direction on Confidential 
Filings, that certain of the information contained in the Accenture MSA, which the OEB has 
determined does not constitute “personal information”, be withdrawn.  In particular, Hydro One 
requests that the names of Accenture employees contained in Appendix D and Appendix H of 
the Accenture MSA be withdrawn from the record such that those names are not available as 
evidence to any party or to OEB staff for any purpose in this proceeding, either on the public 
record or on a confidential basis.   

In Hydro One’s view, this selective approach to removing only the employee names from the 
record is contemplated under section 5.1.13, which refers to the treatment of information “in 
whole or in part”, and is consistent with the process, expectations and spirit of the Practice 
Direction by seeking to maximize the information that is available on the public record. 

Hydro One is making this request on its own behalf, and at the request of Accenture Inc.  A 
letter from Accenture, articulating its need to have this information removed from the record, is 
attached hereto as Appendix ‘A’. 

1 Appendix D of the Accenture MSA, as set out in Appendix G4 to the November 30, 2021 confidentiality 
request, as well as Appendix H of the Accenture MSA, as set out in Appendix G6 to the November 30, 
2021 confidentiality request. 
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Rationale 

In Hydro One’s view, based on advice it has received, where employee names are presented 
together with years of experience and/or information about their skill sets, such information 
constitutes “personal information” under FIPPA.  This is because, under s. 2(1) of FIPPA, 
“personal information” means recorded information about an identifiable individual, including 
(h) the individual’s name where it appears with other personal information relating to the 
individual.  Section 2(1)(b) clarifies that such ‘other personal information’ includes information 
relating to the education or employment history of the individual.  Therefore, it continues to be 
Hydro One’s view that the names of individuals when presented together with information on 
their employment history and skill sets constitute personal information, and that this is not 
overridden by s. 2(3) of FIPPA, which provides that the name and title of a person identifying 
them in a business or professional context is not personal information.  

In requesting to withdraw the employee names from the record, Hydro One is not asking the 
OEB to review or reconsider its decision on whether the information at issue is or is not 
“personal information”.  While section 5.1.15 of the Practice Direction contemplates that an 
appeal or review of a finding on confidentiality could potentially be sought, given that the names 
of the Accenture staff are not relevant to any matter at issue in the proceeding and are of no 
probative value, and that information on the years of experience and skill sets of the full 
complement of resources under the agreement can be put on the record without attribution to 
specific employees, Hydro One’s view is that the most efficient and appropriate resolution is to 
withdraw the names from the record entirely, under section 5.1.13 of the Practice Direction. 

Appendix D 

Due to an oversight, neither Hydro One or Accenture took issue with the OEB’s findings in the 
Interim Decision at the time it was issued.  Consequently, in response to the OEB’s requirement 
in the Interim Decision to disclose the Accenture employee names on the public record, the 
names of Accenture employees contained in Appendix D of the Accenture MSA were filed on the 
public record as part of Hydro One’s response to the Interim Decision filed on December 15, 
2021.  Hydro One has therefore requested, concurrently with this letter being filed, that the OEB 
immediately remove that document from its website and that parties instead refer to the 
updated version of the December 15, 2021 filing, with Accenture employee names redacted, 
which is attached hereto as Appendix ‘B’.  Hydro One also intends to remove the confidential 
versions of the December 15, 2021 filing, and to upload the updated version of the December 15, 
2021 filing, with Accenture employee names redacted, on the secure Torys ShareFile site. 

While Hydro One acknowledges that the Accenture employee names were therefore available 
publicly for a period of time, the foregoing is requested in an effort to minimize the extent of 
disclosure of the employee names.  Preventing further access to personal information where 
there has been a privacy breach is consistent with guidance from the Information and Privacy 
Commissioner of Ontario.2  To this end, Hydro One also requests that the OEB instruct or 
request that all parties served with a copy of the December 15, 2021 filing take reasonable steps 

2 The Information and Privacy Commissioner of Ontario strongly recommends that all government 
institutions have a privacy breach response plan which includes steps to contain any unauthorized access 
to personal information such as retrieving copies of personal information that have been disclosed.  See 
https://www.ipc.on.ca/privacy-organizations/managing-breaches/. 
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to mitigate any further disclosure of the employee names contained in that filing, including by 
deleting and not forwarding or using that document and instead relying on the updated version 
of the document included with this letter.   

Appendix H 

To give effect to Hydro One’s request to remove from the record in this proceeding the 
Accenture employee names, as they appear in Appendix H of the Accenture MSA, there are no 
further steps required regarding the public record, but updated documents are required on the 
confidential record, as follows.  Regarding the public record, as the OEB in PO5 agreed that all 
of Appendix H of the Accenture MSA is confidential on the basis of commercial sensitivity and 
proprietary information, it will continue to be redacted in its entirety on the public record.  
Regarding the confidential record, currently OEB staff have access to a fully unredacted version 
of Appendix H and those who have signed undertakings have access to a version of Appendix H 
that redacts all names, years of experience and skill set information.  Hydro One intends to 
remove the confidential version available to OEB staff and upload to the Torys ShareFile site an 
updated version that redacts the employee names.  Hydro One also intends to remove the 
confidential version available to those who have signed undertakings and to upload to the Torys 
ShareFile site an updated version that leaves the employee names redacted but which discloses 
the years of experience and skill set information. 

Yours truly,

Jonathan Myers 

cc:  Hydro One 
All Parties 
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Accenture Inc. 
40 King Street West, Suite 3000  
Toronto, Ontario M5H 1Y2  
Tel: (416) 641-5220 
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April 27, 2022 
 
 
 
Hydro One Networks Inc. 
483 Bay St. (South Tower), 8th Floor  
Toronto, Ontario M5G 2P5 
 
Attention: Kathleen Burke, Director, Applications Delivery - Regulatory Affairs 
 
 
Disclosure of Accenture’s employees personal information 
 
Dear Kathleen, 
 
Following our conversation on April 26, 2022, this letter confirms the position of Accenture 
regarding the disclosure to the Ontario Energy Board (“OEB”) of the names, skill sets and years 
of experience of our employees (“Employees Information”) listed in appendices D and H of the 
Master Services Agreement for Project Delivery Services between Accenture Inc. and Hydro One 
Networks Inc. dated May 11th, 2015 (“Agreement”).  
 
We understand that following our exchange in December 2021, appendix D of the Agreement was 
disclosed to the OEB with the unredacted Employees Information, and that this information has 
since been publicly disclosed by the OEB. We further understand that the OEB now requests that 
Hydro One discloses the Employees Information included in our RFP response embedded in 
appendix H of the Agreement on the basis that such information “is neither confidential nor 
personal”. 
 
As discussed, we disagree with the OEB’s interpretation. Specifically, we consider that the 
Employees Information, which consists of a combination of our employees’ names with their years 
of experience and skill sets, reveals personal information about the employees’ skills and 
experience and therefore constitute “personal information” within the meaning of section 2(1)(h) 
of Ontario FIPPA, i.e.: 
 

"personal information" means recorded information about an identifiable individual, including, 
(…) (h) the individual’s name where it appears with other personal information relating to the 
individual or where the disclosure of the name would reveal other personal information about 
the individual. 

 
Similar information was acknowledged to be personal information in the decision of the Information 
and Privacy Commissioner (Ontario) in Investigation I93-023P - October 28, 1993.  
 
Further, Accenture’s internal policies are protective of our employees personal information and 
only permit the collection, use, transfer, disclosure and processing of such information in the 
context of managing Accenture’s contractual and/or employment relationship with its employees, 
facilitating communication with them, operating and managing Accenture’s business operations, 
complying with legal requirements, monitoring our employees’ use of Accenture’s systems and 
undertaking data analytics. Specifically, with respect to compliance with legal requirements, the 
disclosure is permitted only to the extent necessary for the compliance with a legal obligation to 
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Toronto, Ontario M5H 1Y2  
Tel: (416) 641-5220 

2/2 

which Accenture is subject. In the present case, and as mentioned above, it is our opinion that the 
disclosure is not legally required. 
 
Based on the foregoing, we oppose any further disclosure of the Employees Information or any 
other personal information (including in appendix H of the Agreement), and request the redaction 
of this information in appendices D and H of the Agreement to remove the names of our 
employees, or alternatively, the removal of these two appendices from Attachment 2 to the 
interrogatory response B4-Energy Probe-049 of the OEB. For clarity, we do not oppose to the 
disclosure to the extent it is strictly limited to the list of skill sets and years of experience (i.e. 
without any employees names, rates or discounts). 
 
Please do not hesitate to contact me should you need any additional information. 
 
Sincerely, 
 
 
 

 
 
Darrin Meehan  
Director and Secretary  
Accenture Inc.  
darrin.m.meehan@accenture.com 
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December 15, 2021 

 
RESS & EMAIL 
 
Ontario Energy Board 
P.O. Box 2319 
2300 Yonge Street, 27th Floor 
Toronto, ON M4P 1E4 

Attention: Ms. Christine E. Long, Registrar 

Dear Ms. Long: 

Re: Hydro One Networks Inc. (“Hydro One”)  
EB-2021-0110: Custom Incentive Rate-setting Application for 2023-2027 
Distribution Rates and Transmission Revenue Requirement (“Application”)  
Response to Interim Decision on Confidentiality of December 10, 2021 

 
This letter is in response to the Ontario Energy Board’s (“OEB”) December 10, 2021 interim 
decision on confidentiality (the “Interim Decision”).  The Interim Decision was issued in 
relation to Hydro One’s November 30, 2021 request for the confidential treatment of certain 
information contained in its interrogatory responses (the “Confidentiality Request”).  

In the Confidentiality Request, Hydro One requested (among other things) the confidential 
treatment of certain portions of the Accenture Master Services Agreement (“Accenture MSA”), 
which was included as Attachment 2 to interrogatory response B4-Energy Probe-049.  The 
request relating to the Accenture MSA was made on the basis that various parts of the document  
contain (i) personal information1; (ii) commercially sensitive information2; and/or (iii) 
commercially sensitive and proprietary information of a third party.3 In Appendix ‘A’ to the 
Confidentiality Request, Hydro One provided references to the parts of the Accenture MSA that 
contain the information for which confidentiality was requested, along with the associated 
rationale and the appendices to the Confidentiality Request that contained the confidential, 
unredacted excerpts of the Accenture MSA.  

The Interim Decision states that it is intended to provide interim direction to parties regarding 
the treatment of certain confidential responses in advance of the Technical Conference and that 
it will determine the confidentiality matters not addressed therein in a subsequent decision. 

 
1 Confidentiality Request, section 1. 
2 ibid., sections 2(i)(b) and 2(ii)(c). 
3 ibid., section 2(ii)(e). 
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Notably, the OEB directed that all materials for which confidentiality has been requested but 
which are not addressed by the Interim Decision will remain confidential and access will be 
subject to the OEB’s Practice Direction on Confidential Filings.4  

Regarding the Accenture MSA, the OEB determined in the Interim Decision that the names of 
Accenture staff and information about their employment history, described in section 1 of the 
Confidentiality Request, is not personal or commercially sensitive information and shall be 
placed on the public record. The OEB also determined that information about Accenture’s 
hourly rates and related pricing assumptions, described in section 2(i)(b) of the Confidentiality 
Request is commercially sensitive and shall remain redacted. As the Interim Decision does not 
expressly address Hydro One’s request for confidential treatment of parts of the Accenture MSA 
on the basis of it being commercially sensitive and proprietary information of a third party, as 
described in sections 2(ii)(c) and 2(ii)(e) of the Confidentiality Request, Hydro One understands 
that the OEB has reserved its decision on these aspects and that, as such, the corresponding 
information shall continue to be treated as confidential. 

In response to the Interim Decision, Hydro One is therefore providing a version of the 
Accenture MSA containing the unredacted names of Accenture staff and their years of 
experience in Appendix “A” attached hereto. However, Hydro One notes that the names of 
Accenture staff and their years of experience also appear in the portion of the Accenture MSA 
referred to as Appendix H: Accenture Response to Hydro One RFP 7000004566 IT Staffing 
and Project Delivery of the Accenture MSA (“Appendix H”).5 As Hydro One requested 
confidential treatment of the entire Appendix H on the basis that it contains commercially 
sensitive and proprietary information of a third party (per section 2(ii)(e) and Appendix ‘A’ of 
the Confidentiality Request), and the OEB has not yet determined this aspect of the 
Confidentiality Request, Hydro One will continue to treat Appendix H as confidential with 
access provided subject to the OEB’s Practice Direction on Confidential Filings as directed by 
the OEB in the Interim Decision. As such, for those persons who have filed a Declaration and 
Undertaking, Hydro One is providing access to a copy of Appendix H to the Accenture MSA 
containing the unredacted names of Accenture staff and years of experience.  In addition, if the 
OEB in a subsequent decision determines that Appendix H must be filed on the public record, in 
whole or in part, Hydro One would ensure that the Accenture staff names and employment 
information in Appendix H are left unredacted in accordance with the OEB’s findings on 
personal information in the Interim Decision.  

In the Confidentiality Request, Hydro One also requested confidential treatment, by means of 
permanent redaction, of certain portions of the 2021-2027 Integrated Business Plan (“IBP”) that 
was included as Attachment 1 to interrogatory response A-CCC-001, as further described in 
section 5 of the Confidentiality Request. In the Interim Decision, the OEB noted that the IBP 
raises issues of confidentiality and relevance. The OEB directed Hydro One to make an 
unredacted version of the IBP available to parties who have signed a Declaration and 
Undertaking, and that the information proposed for redaction will be treated as confidential for 
the time being until the OEB addresses the issue of relevance. Hydro One is therefore uploading 
an unredacted version 0f the IBP to Torys’ Sharefile data management system and access will be 

 
4 Interim Decision, p. 1. 
5 The Appendix H found on pages 92-202 of the Accenture MSA has been filed confidentially 
with the OEB in accordance with the OEB’s Practice Direction on Confidential Fillings (see 
Appendix G6 of the Confidentiality Request).  Pages 100-106 of Appendix H include names and 
employment experience information of Accenture staff. 
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granted to those persons who have filed a Declaration and Undertaking. 

Yours truly,  

Jonathan Myers 

 

 

 
cc:  Hydro One 
 All Parties 
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Category 1- Immediate Requirements 

  1
Project: eCustomer Replacement 

ROLE RESOURCE 1 

NAME 

Project 
Manager 

Enterprise 
Architect 

Security 
Analyst 

Infrastructure 
Analyst 

SAP 
Functional 
Consultants
SAP 
Functional 
:onsultants 

NUMBER OF 

YEARS AND 
RELATED 

EXPERIENCE 

RESOURCE 1 

10 

8 

7 

10 

6 

3 

Project: Customer Experience 

ROLE 

Project 
Manager 

iinterprise 
Architect 

RESOURCE 1 

NAME 

NUMBER OF 

YEARS AND 
RELATED 

EXPERIENCE 

RESOURCE 1 

6 

8 

Proprietary and Confidential. 

RESOURCE 2 

NAME 

NUMBER OF 

YEARS AND 
RELATED 

EXPERIENCE 

RESOURCE 2 

15 

15 

2 

9 

2 

NUMBER OF 

PERSONNEL 
AVAILABLE 

80 

80 

220 

220 

260 

260 

RESOURCE 2 

NAME 

NUMBER OF 

YEARS AND 

RELATED 

EXPERIENCE 

RESOURCE 2 

8 

10 

NUMBER OF 

PERSONNEL 
AVAILABLE 

80 

80 

49 

MINIMUM 
HOURS 
BILLED PER 

DAY 

0 
0 

8on/9 off z 

8 on/9 off 

z 
8 on/9 off 

8 on/9 off 90

- -  
8 on/9 off mxi 

0 
8o11/9 off Z 

,, 
0 

MINIMUM 
HOURS Trj
BILLED PER 
DAY 

0 

8 on/9 off 

8 on/9 off 



Security 
Analyst 

12 4 220 

SAP 
G u n c Ilona I 
Consultants 

2 6 260 

SAP 
Functional 
Consultants

3 5 260 

Project: Mobile My Account 

ROLE RESOURCE 1 
NAME 

NUMBER OF 
YEARS AND 
RELATED 

EXPERIENCE 

RESOURCE 1 

RESOURCE 2 

NAME 

NUMBER OF 
YEARS AND 
RELATED 

EXPERIENCE 

RESOURCE 2 

12 

NUMBER OF 

PERSONNEL 
AVAILABLE 

Project 
Manager 

Enterprise 
Architect 

8 80 

8 15 80 

F 
Security 
Analyst 

7 2 220 

SAP 
Functional 

! Consultants 

2 6 220 

SAP 
I unctional 
( )nsultants 

6 2 260 

50 
proprietary and Confidential. 

C
O

N
F

ID
E

N
T

IA
L &

 P
E

R
S

O
M

A
L 

77 



r ; Project: Paperless Billing

NUMBER OF 
YEARS AND 
RELATED 
EXPERIENCE 
RESOURCE 2 

NUMBER OF 
PERSONNEL 
AVAILABLE 

80 

80 

ESOLE RESOURCE 1 
NAME 

NUMBER OF 
YEARS AND 
RELATED 
EXPERIENCE 
RESOURCE 1 

RESOURCE 
2 NAME 

Project 
Manager 

7 5 

Enterprise 
Architect 

8 15 

SAP 
Functional 
Consultants 
SAP 
Functional 
Consultants 

6 11 260 

12 9 260 

Project: Supply Chain Reporting 

ROLE RESOURCE 1 
NAME 

NUMBER OF 
YEARS AND 
RELATED 
EXPERIENCE 
RESOURCE 1 

10 

RESOURCE 
2 NAME 

NUMBER OF 
YEARS AND 
RELATED 
EXPERIENCE 
RESOURCE 2 

5 

NUMBER OF 
PERSONNEL 
AVAILABLE 

800 

NUMBER OF 
PERSONNEL 
AVAILABLE 

f ..oject 
Manager 

Project: SAP 

SOLE 

Project Stock Functiona ity 

RESOURCE 1 
NAME 

NUMBER OF 
YEARS AND 
RELATED 
EXPERIENCE 
RESOURCE 1 

RESOURCE 
Z NAME 

NUMBER OF 
YEARS AND 
REI ATED 
EXPERIENCE 
RESOURCE 2 

Project 
Manager 

1 

10 5 800 

51 
Proprietary and Confidential. 

C)
0 
z 

m 
z 

90
-a 

7J 
ci) 

z 

1,

7J 

0 













r Application Rationalization Architect Team 10 5,750 
Lead 

Project Management / Team leader 8 3,100 

Business Process Management lead 5 3,100 

Account / Relationship Manager 17 1,700 

Category 2 - Immediate Requirements 

Role: Project Manager-ADS Ph1 Rel 2 - Conservation Voltage Reduction 

ROLE RESOURCE NAME 

Candidate 1 

Candidate 2 

NUMBER OF YEARS 
AND RELATED 

EXPERIENCE 

15 

10 

Role: Project Manager-ADS Ph1 Rel 2 - DMS V 3.5 Release 

ROLE 

Candidate 1 
Candidate 2 

RESOURCE NAME NUMBER OF YEARS 
AND RELATED 
EXPERIENCE 
10 
4 

NOTICE REQUIRED 
PRIOR TO START 
(BUSINESS DAYS) 
10 

10 

NOTICE REQUIRED 

PRIOR TO START 
(BUSINESS DAYS) 
10 
10 

Role: GIS Specialist-ADS Ph1 Rel 2 - Network Model Build Expansion 

RESOURCE NAME NUMBER OF YEARS NOTICE REQUIRED 
AND RELATED PRIOR TO START 

EXPERIENCE (BUSINESS DAYS) 

ROLE 

Candidate 1 5 15 
Candidate 2 3 10 

Role: Business Analyst-CDM-DSM Module 

f...oprietary and Confidential. 
57 

0 
0 
z 

go 

Ca 
0 



ROLE RESOURCE NAME NUMBER OF YEARS 
AND RELATED 
EXPERIENCE 

NOTICE REQUIRED 

PRIOR TO START 

(BUSINESS DAYS) 

Candidate 1 8 10 

Candidate 2 6 10 

Role: Project M nager-ESIS Replacement 

ROLE RESOURCE NAME NUMBER OF YEARS 

AND RELATED 

EXPERIENCE 

NOTICE REQUIRED 

PRIOR TO START 

(BUSINESS DAYS) 

Candidate 1 4 10 

10 Candidate 2 4 

Role: Project M nager-NERC CIP VS 

ROLE RESOURCE NAME NUMBER OF YEARS 

AND RELATED 
EXPERIENCE 

NOTICE REQUIRED 

PRIOR TO START 
(BUSINESS DAYS) 

Candidate 1 8 10 

Candidate 2 15 15 

Role: Project Manager-NMS Upgrade Project Management 

ROLE RESOURCE NAME NUMBER OF YEARS 
AND RELATED 
EXPERIENCE 

NOTICE REQUIRED 
PRIOR TO START 
(BUSINESS DAYS) 

Candidate 1 15 10 
Candidate 2 3 10 

Role: Project Manager-Windows 2012 Upgrade 

ROLE 

candidate 1 

RESOURCE NAME 

Proprietary and Confidential. 

NUMBER OF YEARS 
AND RELATED 

EXPERIENCE 

12 

NOTICE REQUIRED 
PRIOR TO START 

(BUSINESS DAYS) 

10 

58 

0 
0 z 
-n 

z 
—I 

90

m 

m 

N
O

IJ
.V

M
11

10
A

N
 



Candidate 2 
Candidate  3 
Candidate 4 
Candidate 5 
Candidate 6 

28 
7 
12 
15 
15 

Role: Project M nager-Netscaler Upgrade Project 

, ROLE 

Candidate 1 
Candidate 2 

RESOURCE NAME 

Role: Project M nager-LDC Integratio 

ROLE 

Candidate 1 
Candidate 2 

RESOURCE NAME 

NUMBER OF YEARS 
AND RELATED 
EXPERIENCE 

5 
5 

NUMBER OF YEARS 
AND RELATED 
EXPERIENCE 
7 
5 

Role: Project Manager-Operating Facilities Sustainment 

ROLE 

Candidate 1 
Candidate 2 

RESOURCE NAME 

Category 2 

11' Staffing 

Proprietary and Confidential. 

NUMBER OF YEARS 
AND RELATED 
EXPERIENCE 
10 
15 

10 
10 
10 
10 
10 

NOTICE REQUIRED 
PRIOR TO START 
(BUSINESS DAYS) 

15 
10 

NOTICE REQUIRED 
PRIOR TO START 
(BUSINESS DAYS) 
10 
10 

NOTICE REQUIRED 
PRIOR TO START 
(BUSINESS DAYS) 
10 
10 

59 

0 
0 
11 

m 
z 

PG 

m -0 

0 

A 

N
O

LL
V

IN
H

O
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