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Introduction

Living Our Values is the Path to Success

DTE Energy is the parent or holding company for a number of subsidiary companies. The DTE
Energy Way brings together, for all employees of DTE Energy and its subsidiary companies, the
standards of conduct that guide our behavior, performance, and business relationships. These
standards grew from our core values of Integrity, Respect, Customer Service, Safety, Learning,
and Business Success.

The DTE Energy Way is organized into four parts: Introduction, Personal Conduct,
Protecting Company Assets, and Relationships.

Introduction

This section provides information on how the DTE Energy Way applies to employees, the
employment relationship between employees and their companies, our commitment to
investigate and take action when violations occur, and how to get help. Our values of Integrity
and Learning require that we honor our values and commitments by taking appropriate action
and by learning from our experiences.

Personal Conduct

This part reflects our commitment to treating each other with respect and dignity, working with
integrity, and working safely. Some of these standards are based in law, and others just make
good sense. These standards will help us become the kind of employees we want to be.

Protecting Company Assets

This section addresses using our resources wisely and in accordance with ethical business
practices and applicable laws. These standards embody the core values of Integrity, Business
Success, and Learning.

Relationships

This portion describes how we interact with and treat our customers, communities, and other
stakeholders. DTE Energy employees strive to embody the Customer Service value. The
standards in this section are grounded in all our core values.

We believe that by following the standards contained in the DTE Energy Way, we will be living
our core values. If alleged violations of our standards occur, we will appropriately investigate
and, where needed, take action to effectively correct the situation and prevent recurrence. Thus,
the DTE Energy Way will help us achieve our business goals and provide a supportive and
rewarding work environment for us all.
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Our Core Values

Integrity - Honor our values and commitments

We act with honor and integrity.

We ensure that our actions are aligned with corporate values.

We actively contribute through open and honest communication.

We believe that how we achieve results is as important as the results themselves.

Respect - Treat everyone with dignity

We respect the diversity and value of each person.

We recognize and develop others' capabilities.

We seek first to achieve understanding, and then we strive to be understood.
We give and receive honest feedback with respect and compassion.

Customer Service - Deliver services and products that meet or exceed our customers'
expectations

We understand and strive to anticipate our customers' needs, externally and internally.
We measure success by how well we meet and exceed our customers' expectations.
We improve the quality of life in the communities we serve.

We protect the environment.

Safety - Commit to performing our jobs in the safest manner possible

We protect the safety of our customers, the general public and ourselves.

We work together to continuously improve safety processes.

We promote safety as a core value to others on and off the job.

We take responsibility for our own personal safety, follow all safety-related rules and
procedures, and remain mindful of the safety of others.

Learning - Build on our past and reach to the future

We drive for continuous improvement; we refuse to accept the status quo.
We strive to be innovative and creative.

We learn from each other; we teach each other.

We take prudent risks and learn from successes and mistakes.

Business Success - Commit to the strength and vibrancy of the enterprise

We vigorously pursue sustained growth, profitability, and enhancement of our
shareholders' investment.

We establish and pursue clear, well-defined goals.

We invest in the near-term with an eye toward long-term success.

4
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. We have an enterprise-wide focus and live a commitment to DTE Energy's success,
recognizing that our company is larger than any one group.
. We will conduct our business in compliance with all applicable laws and regulations.

The DTE Energy Way - How It Applies

The DTE Energy Way was created to provide a broad range of information and guidance about
the standards of integrity and business conduct that employees have a responsibility to
understand and follow. It does not address every situation or set forth every rule or policy, nor is
it a substitute for each employee's responsibility to exercise intelligence, common sense, and
good judgment and to obtain guidance when needed.

The DTE Energy Way is supplemented by other policy documents such as enterprise-wide and
specific company policies, procedures, programs, guidelines, standard work instructions, work
rules, or collective bargaining agreements that apply to you or the DTE Energy subsidiary which
employs you.

The DTE Energy Way is not a contract of employment between you and any DTE Energy
company that employs you. The DTE Energy Way does not alter any of the provisions covered
by a collective bargaining agreement. Where conflicts between the DTE Energy Way and a
collective bargaining agreement occur, the collective bargaining agreement takes precedence.

In consultation with Corporate Human Resources, DTE Energy subsidiaries determine their own
labor relations, employment, and other human resources policies on matters not covered by the
DTE Energy Way.

The DTE Energy Way sets standards for all DTE Energy subsidiaries and their employees. If
discrepancies are noted between the DTE Energy Way and your company'’s individual policies
or procedures, please notify your leader or the Corporate Secretary.

It is an expectation that contractors, vendors, and consultants doing work for or on behalf of
DTE Energy will perform that work consistent with the DTE Energy Way and other corporate
and company policies.

The DTE Energy Way may be changed or eliminated without advance notice at any time by the
DTE Energy Chairman and CEO.

DTE Energy retains the sole right to administer and interpret its policy documents and to
determine to what extent they are applied in a particular case.

Employment Relationship

For employees who are not represented by a union, employment is by mutual consent,
otherwise known as employment-at-will. The employee or the company may terminate the
employment relationship at any time, without cause or advance notice. There is no fixed
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duration or fixed terms or conditions to the relationship. This relationship may not be modified
except in writing by the DTE Energy Chairman and CEO.

For empioyees represented by a union, the employment relationship is as described in the
applicable collective bargaining agreement

Violations and Discipline

DTE Energy employees are expected to act in an ethical manner and abide by applicable laws,
regulations, professional standards, the DTE Energy Way, and any other policies applicable to
them. Our high standards reflect our commitment to bring to life our core values of Respect,
Integrity, Safety, Learning, Customer Service and Business Success. In particular, we are
deeply committed to creating and sustaining a workplace where all employees are free from
discrimination and harassment.

For these reasons, violations of any of our standards will result in action, from coaching to
formal discipline up to and including termination. The appropriate company organization will
conduct an investigation to determine whether a violation has occurred and, where appropriate,
notify local law enforcement agencies. Civil litigation may be initiated where appropriate.

The following list of violations (though not all-inclusive) will likely result in termination, even on
the first offense:

. From the Harassment standards:
o Creating, displaying, or using hate group words or symbols on company business or

company property

. From the Workplace Safety standards:
o Unauthorized possession of firearms or other weapons on company business or
company property
o Physical assaults
o Willful safety violations

. From the Fitness for Duty standards:
o Possession, sale, use, manufacture, or distribution of illegal drugs on company
business or company property
o Being involved in an occupational accident or unsafe work act while unfit for duty,
including vehicle accidents while driving a company vehicle, either on or off duty

. From the Property standards:
o Theft of company, employee, or customer property, including theft of company funds
through falsifying pay or business expense records

] From the Time Standards:
o Absent, No Report, three consecutive days

6
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. From the Funds Standards:
o Willfully, materially misstating financial statements

Reporting Misconduct

We will immediately report any known or suspected misconduct. Information resulting from
company investigations is confidential and will be disclosed by the company only on a need-to-
know basis.

We will not retaliate against anyone who reports known or suspected misconduct.

We will not make false reports.

We will report any suspected acts of retaliation against ourselves or others involved in reporting
or investigating reports of misconduct.

Suspected violations should be reported immediately.
Investigating Reports
We will fully cooperate in any company investigation of misconduct or work-related matters.

If involved in an investigation, we will only disclose information about the investigation to those
with a legitimate need to know.

We will not interfere with or obstruct an investigation, including misrepresenting facts or failing to
disclose facts.

Issuing Discipline
We are subject to disciplinary action up to and including termination for violations of the law and
company policies. Certain matters may be referred to legal authorities for investigation and

potential prosecution in addition to being handled through the internal disciplinary process.

Leaders who condone or know of such violations by subordinates and do not report them, or fail
to take appropriate corrective action, also may be disciplined up to and including termination.

The company may seek restitution from employees who have engaged in misconduct.

We will comply with regulations that specify sanctions for violations, such as Department of
Transportation and Nuclear Regulatory Commission rules on fitness for duty.
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Review and Intervention

We provide a process for non-represented employees to seek review of discipline issued to
them. Union-represented employees may seek review through the grievance procedure
contained in their collective bargaining agreement.

A process for employees to obtain counseling or the assistance of an advisor to help them
improve their compliance with company standards is available through Human Resources.

Getting Help

DTE Energy and its employees have an obligation to ensure that our actions reflect our core
values and standards contained in the DTE Energy Way. Leaders have an additional
responsibility to demonstrate ethical leadership and to promote a work environment that upholds
DTE Energy's reputation for integrity and trust.

When we have questions about company standards or proper business conduct, we will seek
guidance from our leaders or the appropriate organization.

Personal Conduct

Nondiscrimination and Equal Opportunity

At DTE Energy, we are committed to establishing and maintaining a workplace free from
discrimination, where each of us has equal opportunity. DTE Energy policy, as well as federal,
state, and local laws, prohibits unlawful discrimination.

Discrimination is the improper treatment of another person based on protected characteristics
that have no proper bearing on the individual's ability to meet job requirements.

Employees who have a question, problem, concern or complaint related to discrimination or
equal opportunity should contact Human Resources. Contacts with Human Resources will be
treated confidentially and the company will only disclose information to those with a need to
know.

We will investigate all complaints alleging discrimination, and we will not retaliate against
individuals who file complaints of discrimination.

Equal Opportunity

DTE Energy provides equal opportunity for employment to all individuals without regard to sex,
race, color, age, religion, height, weight, marital status, sexual orientation, or national origin.
This commitment to equal opportunity extends to qualified disabled individuals and qualified
disabled veterans and Vietnam-era veterans. Conditions and privileges of employment are
administered to all employees without unlawful discrimination.
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Consistent with the principles of Affirmative Action in the workplace, DTE Energy strives to
ensure that minorities and women are appropriately represented at all levels within its work
force.

Our Standards

. We will not discriminate against employees or applicants for employment.

. We will support programs and initiatives to further our ongoing commitment to workforce
diversity and equal opportunity, both in terms of employment opportunities and business
relationships.

. We will make reasonable accommodation for employees and applicants as provided by
law.
. We will only use facilities or sponsor events or memberships to facilities or organizations

that do not have exclusionary membership policies.

Harassment

We are committed to maintaining an environment that is free from all forms of harassment. Such
behavior demeans others and threatens our ability to create a workplace in which we can be
productive. Harassment may also violate the law, result in substantial financial liability, and risk
our company's reputation.

We will take responsibility for our own behavior and will not tolerate the actions of others that
are inconsistent with a supportive and respectful environment. Harassment of fellow employees,
customers, or others encountered while on the job is prohibited and will not be tolerated.

We will investigate all complaints alleging harassment, and we will not retaliate against
individuals who file complaints of harassment.

Sexual Harassment

Sexual harassment is an infringement of an employee's right to work in an environment free
from unlawful sexual pressures. Sexual harassment includes any unwelcome sexual attention,
sexual advances; requests for sexual favors; or other verbal, visual, or physical conduct of a
sexual nature when:

] Submission to the conduct is either an explicit or implicit term or condition of
employment.

. Submission to or rejection of the conduct is used as a basis for an employment decision
affecting the person involved.

. The conduct has the purpose or effect of unreasonably interfering with the individual's

work performance, or of creating an intimidating, hostile, or offensive work environment.
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Examples of Harassment

Following are some examples of sexual harassment and other forms of behavior on company
business and/or company property that may be considered offensive and a violation of these
standards:

. Unwelcome sexual advances or flirtations

. Verbal abuse of a sexual nature

. Sexual activity on company property or company time

. Inappropriate touching

. Graphic verbal commentaries about an individual's body

. Sexually degrading words used to describe an individual, including sexual nicknames

= Display in the workplace of sexually suggestive objects, pictures, videos, or cartoons, or
inappropriate Internet sites

. Creating a hostile environment through the use or toleration of offensive words, jokes,
depictions, or threats

. Offensive slurs, such as those related to race, ethnicity, national origin, or sexual
orientation

] Creating, displaying, or using hate group words or symbols

. Posting derogatory material

. Circulating or collecting demeaning materials

. Ridiculing based on physical appearance or characteristics

Our Standards

. We will be respectful of each other, including customers and others we encounter in our
jobs.

. We will not participate in any activity that ridicules, belittles, intimidates, or otherwise
demeans others.

] We will not engage in any form of sexual harassment. We will report immediately any
instances of actual or potential harassment that we witness, or have knowledge of, to
our leader or Human Resources.

] We will not retaliate against individuals who file complaints of harassment of any kind.

Diversity

DTE Energy provides and supports an environment that fosters diversity based on
distinguishing characteristics such as national origin, gender, union affiliation, culture, race,
education, sexual orientation, color, lifestyle, military status, physical ability, family
responsibilities, socioeconomic status, age, religion, marital status, ethnicity, or any other
distinguishing characteristics.

We are committed to a culture and climate where individuals can achieve their maximum
potential while contributing to the company's success. We will work in the spirit of diversity while
serving our customers and meeting our changing business needs. We will provide opportunities
for learning about diversity and increasing awareness of diversity principles.
10
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Our Standards

. We will treat employees, customers, suppliers, and all with whom we come into contact
with dignity and respect.

. We will recognize the unique contributions of all individuals.

. We will seek opportunities to be the energy provider of choice to, and to understand the
needs of, our diverse communities.

. We will partner with suppliers and vendors who exhibit behaviors consistent with our

diversity principles.

Performance

Business results are absolutely critical to DTE Energy's success. But business results alone are
not a sufficient measure of an individual's performance. How we accomplish those business
results is just as important as what we accomplish. Employees are responsible and held
accountable for meeting performance expectations and for achieving desired results while living
our core values and complying with the standards in the DTE Energy Way.

Leaders are responsible for setting expectations for their employees, periodically evaluating
employee performance, evaluating results achieved, providing feedback, and rewarding and/or
recognizing good performance. Leaders will offer training and counseling to help employees
reach a good balance between people and business skills.

Leaders are also responsible for establishing work rules or standards governing their day-to-day
operations. Some examples are the attendance guidelines, rules for calling in when absent,
personal appearance standards appropriate to the workplace, workspace appearance
standards, and other rules about how work is scheduled and accomplished safely and
effectively.

Our Standards

. We will strive to meet or exceed performance expectations.

. We will comply with work rules and other standards established by our leaders and,
where applicable, collective bargaining agreements.

. We will not operate lotteries or gamble (in any form) on company time or using company
resources.

Indemnification

If an employee becomes involved in a legal matter arising out of employment at DTE Energy or
its subsidiaries, the company will provide or select legal counsel and indemnify that employee,
if, in the opinion of the General Counsel:

. The employee was acting in good faith and within the scope of the job responsibilities.
. Legal counsel and/or indemnification is not otherwise available to the employee.

11
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Personal Interests

We encourage employees to be involved in activities and personal interests outside of work
responsibilities. At the same time, we should always take care that such involvements do not
inappropriately impact our work responsibilities or compromise our ability to make sound,
impartial, and objective business decisions. Such conflicts of interest can cause our work to
suffer, and lead to poor quality of service.

Our Standards

. We will act in the best interests of our customers, other business partners, and DTE
Energy.

= We will avoid improper influence, or even the appearance of improper influence, by non-
business considerations.

. We will act with integrity, including being honest and candid while still maintaining the
confidentiality of company information.

. We will observe applicable governmental laws, rules, and regulations, as well as the
company’s policies and procedures.

= We will comply with the requirements of applicable accounting and auditing standards.

. We will not seek competitive advantage through unlawful or unethical business
practices.

. We will avoid conflicts of interest.

= We will not be involved, directly or indirectly, in any business transaction in which we

have a personal conflict of interest with DTE Energy or its subsidiaries (including, but not
limited to, suppliers and vendors).

= We will adhere to honest and ethical conduct, including ethical handling of actual or
potential conflicts of interest between personal and professional relationships.

Conflict of Interest

A conflict of interest may arise when an individual's private interest interferes in any way, or
even appears to interfere, with the interests of the company as a whole. Examples of private
interests include, but are not limited to, outside activities, financial or other business interests,
personal or charitable relationships, and political interests or offices.

A conflict situation may arise when an employee takes actions or has interests that may make it
difficult to perform his or her company work objectively and effectively. Conflicts of interest may
also arise if an employee, or a member of his or her immediate family, receives improper
personal benefits as a result of his or her position with the company.

An employee may not be involved in a business transaction in which the employee has a
conflict of interest with the company. Anything that could present a conflict of interest for an
employee may also present a conflict of interest if it is related to a member of that employee’s
immediate family.

12
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Because potential conflicts of interest may not always be clear cut, any material transaction or
relationship that involves, or may involve, a conflict of interest or potential conflict of interest with
the Company should be disclosed promptly to the employee’s Leader.

Examples of conflicts of interest include, but are not limited to:

. Having a significant investment in or ownership of a business that is a competitor,
supplier, or joint venture partner to DTE Energy.
. Using company resources such as property, time, funds, information, records,

intellectual or proprietary information, computer software, or our company name for
outside activities or to perform another job without management approval.

. Representing oneself as performing work for the company while performing another job
outside the company.

. Giving or receiving cash of any amount from suppliers or customers.

. Giving or receiving gifts greater than nominal value (more than $75) or accepting loans

from suppliers or customers (except banks in the ordinary course of business) including
frequently providing or accepting meals or entertainment from suppliers or customers.

Outside Activities

Our Standards

] To avoid possible conflicts of interest, we will exercise care in consulting with or aiding a
company or organization that is a competitor to DTE Energy in the same lines of
business, including energy generation, distribution, transmission, marketing, or energy-
related services, or any other line of business in which DTE Energy is engaged or
actively seeking to enter.

= We will not use company resources (such as property, time, funds, information, records,
intellectual or proprietary information, computer software, or our company name) for
outside activities without appropriate management approval.

. If we hold a public office, either appointed or elected, we will not participate in any
discussion, vote, or decision-making process that involves the interests of DTE Energy
or its competitors. When such situations arise, we will disclose the conflict and remove
ourselves from the discussion and final decision.

. We will receive approval from our leader before serving as a director, manager, or
member of a board or committee of any business where there may appear to be a
conflict of interest.

. We will not misrepresent ourselves as DTE Energy employees when performing outside
work.

13
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Financial Interests

Our Standards

= We will not offer or accept personal loans or other guarantees, or loan
preferences/discounts not offered widely, to or from suppliers or competitors of DTE
Energy.

. We will not use company funds to make company contributions to political parties or
causes except where permitted by law and company policy.

. We will not use company resources to financially support political organizations or
causes that are not supported by the company.

] We will not purchase or sell company securities based on insider information.

. We will not disburse corporate funds for purposes different than those recorded.

Personal Relationships
Our Standards

. We will avoid inappropriate reporting relationships and will not directly or indirectly
supervise or report to persons with whom we have a family or close personal
relationship. If this situation develops, we will immediately disclose the matter to Human
Resources for review and appropriate action.

. We will also reasonably separate those with whom we have a family or close personal
relationship from our influence in areas of job assignments, performance evaluations,
promotions, compensation decisions, and hiring practices.

] We will not be involved, directly or indirectly, in any company transaction or account that
directly involves someone with whom we have a family or close personal relationship or
outside business relationship.

Employee Privacy

As employees, we will respect each other's privacy. We have a responsibility not to engage in
behavior that runs contrary to our commitment to maintain a workplace of mutual consideration
and which could inhibit us from effectively working together.

From time to time, the company may conduct service-quality observations for training, re-
training, supervisory assistance, or service measurement. Such observations are conducted in
full compliance with state and federal laws.

At certain times, it is necessary to search employee workspaces for the safety and protection of
other employees and the company and its assets, and to investigate possible violations of
company policy or law.

. DTE Energy retains the right to search any and all company property at any time,
including, but not limited to, offices, desks, lockers, vehicles, e-mail, voice mail, DTE
Energy phone usage records, and computer files. This applies also to company property

14
Effective May 1, 2009



DTE Energy

Energy Way

located off-premises, such as company property used by employees who work in
telecommuting jobs.

] DTE Energy also retains the right to search all persons, parcels, and vehicles on
company property.

. To safeguard our employees and corporate information, DTE Energy prohibits the
unauthorized use of video, photographic, and audio recording equipment on company
premises.

DTE Energy is not normally concerned with conduct off the job, unless it impairs an employee's
performance on the job, or affects the reputation or business interests of the company.

Our Standards

. We will access or otherwise use our records on employees only for legitimate business
needs.

= We will disclose employee information only when specifically authorized to do so by

management and only to authorized persons having a legitimate need to know under
DTE Energy policies or applicable law.

. We will gather and retain only that information regarding employees that is relevant for
business purposes.

Workplace Safety

Our health and safety and the health and safety of our customers, suppliers, contractors and all
other visitors are a priority at DTE Energy. We should always be concerned about the impact of
company operations on our daily activities, and never put ourselves or others in situations of
unnecessary risk. Safety comes first.

Safe Work Environment

Employees should immediately report actual or potential unsafe or hazardous conditions to their
leaders for appropriate action. Where unsafe conditions have been previously reported and
have gone uncorrected, employees should contact Corporate Safety for personal hazards or
Environmental Protection for environmental hazards.

DTE Energy will cooperate with government health and safety officials in their reviews of
company facilities and operations. If approached by anyone requesting such a review,
immediately contact your local safety or legal organization for assistance.

Our Standards

] For our personal safety, as well as the safety of others, employees are expected to wear
their employee badges at all times, unless prevented by safety considerations.
. No job we do, nor service we perform, is so urgent that we cannot take the time to
perform each aspect of the job safely.
. We will adhere to all of our company's protective tagging system rules.
15
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. We will follow all of our company's safety procedures for the use of tools, equipment,
and working environments. We will not perform tasks using equipment for which we are
not trained, nor assign others to use such equipment for which they have not been
trained.

. We will look out for each other, especially visitors and new employees who may not be
familiar with DTE Energy's safety practices, and if necessary, remind them about safety
rules.

. We will use appropriate personal protective equipment provided by our company
according to defined procedures.

. We will follow all laws and our company's standards regarding vehicle operation and
traffic safety. When possession of a driver's license is a requirement for the job, the loss
(suspended, revoked, or CDL disqualified) of such license must be reported to the
appropriate leader by the end of the next business day.

] We will wear seat belts when operating or riding in any motorized vehicle equipped with
seat belts, on or off the road, while on company business.
. We will properly handle, store, and use hazardous substances according to our

company's procedures, Material Safety Data Sheets (MSDS), and applicable law. We
will understand the hazards of chemicals we use.

. We are a smoke-free company.

] We will immediately report all accidents, particularly those involving physical injury, as
required by law and company policy.

Workplace Violence

DTE Energy's security organizations - working with organizations throughout the company -
have implemented security practices for the protection of employees. These include responding
to, investigating, and where appropriate, pursuing criminal prosecution, for incidents involving
illegal acts, public liability and serious injury, threats, and workplace violence, including
domestic violence that spills into the workplace.

Our Standards

. We will not make threats of physical harm or violence or engage in any other actions that
are threatening or hostile in nature.

. We will not engage in any assaults, hostile physical contact, or physical intimidation.

. We will not use any tool, supply, or other resource in a manner that implies it is a
weapon.

. We will not carry weapons onto company property, in company vehicles, or while

conducting company business, even if we have a permit or license to carry them. Only
the DTE Energy Chief Security Officer can authorize employees to carry weapons on
company property or on company business.

16
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Fitness for Duty

DTE Energy expects its employees to be fit for duty when at work. Physical and emotional
fitness assure that we can perform the requirements of our job without risk to ourselves or
others. Violations can threaten our company's reputation and result in criminal prosecution.

The criteria for determining whether an employee is fit for duty are based on applicable
regulations and policies.

. Employees who are not fit for duty will not be allowed to work.
. Employees who, for reasons other than substance abuse, are medically restricted may
receive reasonable accommodation.

Random drug and alcohol tests are required for senior management employees and for other
employees when required by their company's policies.

Drug and alcohol testing is required for employees involved in a work-related accident,
employees who exhibit signs of substance abuse or aberrant behavior, and employees who are
involved in an incident resulting in damage to company property.

DTE Energy encourages early identification of employees whose performance is affected by
medical or personal problems and assists them in obtaining professional treatment through an
Employee Assistance Program.

Our Standards

. We will not work, or report to work, unfit for duty because of the use of alcohol, illegal
drugs, or controlled substances.

. We will not drive while unfit for duty, whether driving a company vehicle on or off duty or
driving a personal vehicle on company business.

. We will not consume or be under the influence of alcohol while conducting company

business. Where company business is conducted in conjunction with an after-hours
social function, alcohol consumption in moderation is permissible.

. Alcoholic beverages may be served on company property at after-hours company events
with approval from the appropriate officer.
. We will inform Disability Case Management or the designated medical personnel for our

specific company when we are taking any prescription or nonprescription medication that
may impair our ability to perform our jobs or put ourselves or others at risk.

. We will not sell, possess, use, manufacture, or distribute any (a) illegal drugs or (b)
controlled substances without a prescription, while on company business or on company
property.

17
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Protecting Company Assets
Authority

DTE Energy empowers employees with the authority to commit company resources necessary
to perform their jobs. All expenditures made in the performance of assigned duties must be
made in accordance with company policies

This authority is intended for use within the employee’s area of responsibility and within budget
constraints, and must be in compliance with company policy and organizational guidelines.

Organizations determine the extent to which documents they initiate or process are properly
authorized, and that signatures, when present, are authentic. Electronic signatures may be used
with appropriate controls.

Our Standards

. We will exercise our authority with care and in compliance with company policy.

. We will not approve our own expenses or those of employees who are family members
or residents of our household.

. We will be vigilant about shareholder value and will only spend money where there is a

justified business case.

Property

Shareholders trust us with properly acquiring, handling, and disposing of company property, and
maximizing return on assets. How we use and care for such property also affects the prices that
we charge our customers, and ultimately, our financial success. Therefore, we have a direct
interest in ensuring that we, and all others, make wise use of our company assets and properly
safeguard them.

Some examples of property include real estate, power generation and energy delivery facilities,
gas storage and delivery facilities, equipment, supplies, tools, inventory, funds, computer
systems and equipment, computer software, vehicles, records or reports, proprietary
information, intellectual or other sensitive materials, and e-mail or voice mail communications.

Each company facility has specific assigned responsibilities for implementing appropriate safety,
security, access control, fire protection, and other emergency preparedness and response
practices (see Emergency Management).

Our Standards
. We will not take, use, sell, borrow, loan, give away, intentionally damage, sabotage,
destroy or otherwise dispose of company property, regardless of condition or value,

18
Effective May 1, 2009



DTE Energy

%

Energy Way

without specific authorization. This includes unauthorized use of electricity or gas for
ourselves or others.

. We will protect company property from actual or potential theft, improper use, misuse,
damage, or sabotage, and follow procedures designed for the protection of company
property.

. We will only use company property for personal or other outside activities as allowed by

company policy or with authorization from our leader, and we shall not operate a
personal business enterprise with company resources.
. We are obligated to identify and properly dispose of unused or underutilized assets.

Funds

How we treat company funds has a direct impact on our overall financial success. Proper
handling and safeguarding of such funds provides us with greater resources to achieve our
objectives and helps prevent misuse and theft. We will treat company funds as we would our
own, handling them prudently and working in an ethical manner to get the best value in
exchange for them.

Company funds are any documents or records that have financial value or are equivalent to
documents or records with financial value. Some examples are currency, checks, vouchers,
credit or other charge cards, receivables, payables, money orders, postage, bills, benefit
enrollment forms, reimbursement claims, estimates, paychecks, expense reimbursements, and
invoices.

Our Standards

. We will safeguard all funds and abide by company policies designed for their security.

. We will strive to ensure that the company receives good value from company funds or
personal funds that will be reimbursed.

. We will be accurate and honest in preparing records of funds and related transactions.

We will also ensure that records prepared for our approval are accurate, honest, and
timely, and that the use of company funds is appropriate and proper.

. We will not use company funds for personal use or for company business that is not
approved.
] We will adhere to company policies and guidelines on proper accounting and expense

reimbursement.

Records

The information we record tells us how we are performing - and this keeps us in business.
Complete, accurate, and honest records help us stay compliant with regulations, understand our
business performance, identify marketplace strategies, and record transactions that are
ultimately compiled into our financial statements or other company records. These records also
demonstrate our efforts to conduct our business with integrity and consideration for our many
stakeholders. Various laws impose stringent penalties for misuse, improper recording, and
omission of certain information in company records.
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Company records are defined as all data and knowledge purchased, produced, acquired,
reported or otherwise used by the company. This includes information developed by employees
while on company time or engaged in company business. Some examples are reports,
timesheets, invoices, payroll and service records, customer records, proprietary data or
confidential information, nuclear safeguards information, engineering design documents,
measurement and performance records, and other essential data, whether in computer files, on
paper, or on other media.

Our Standards

. We will prepare company records with accuracy and honesty.

. We will not knowingly prepare or submit a false or misleading report or record. We will
report to our management any improper or false information of which we become aware.

. We will not alter company records without proper authorization.

. We will create or prepare company records that comply with federal, state, and local
laws.

. We will retain company records according to applicable laws and company policies and

as necessary for business purposes. We will not maintain corporate records beyond the
retention period established within the appropriate corporate record retention schedules
and company policy.

. We will provide appropriate confidentiality and protection of all proprietary and/or
personal records and information we handle related to employees, customers, suppliers,
or our other partners, only allowing access to specifically authorized personnel for
authorized purposes.

] We will advise customers and suppliers of any clerical or accounting errors, as they
become known, and we will make prompt correction of errors through credits, refunds, or
other mutually acceptable means.

Time

Efficient use and proper recording of our work time is important to meeting our obligations to
each other, our customers, and our shareholders. Accurate timekeeping will allow the company
to understand its proper cost structure, which contributes to profitability and ultimately the price
we need to charge our customers. By making the best use of our time and not allowing outside
interests to interfere with our time on the job, we further ensure our success in an increasingly
challenging marketplace.

Company time is that time we spend on the job, traveling on business, conducting business
activities, or otherwise representing the company.

Where it makes good business sense, DTE Energy supports the use of alternative work
schedules and/or locations. Because of impacts on benefits, holiday scheduling, and the work of
others in the group, agreements for alternative work schedules/locations require approval of
management.
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Our Standards

. We will use work time productively and effectively and be on the job when scheduled.
. We will record our work time carefully and accurately.

. We will follow our departmental policies regarding work time schedules.

. We will not ask fellow employees to use their work time for non-business purposes.

We will promote workplace flexibility to strive to maintain work/life balance while meeting
company objectives.

Intellectual Property

Our ideas, inventions, concepts, and other information we produce are important assets to our
company. These are central in developing new products and attracting new business
opportunities. When we do not identify or otherwise protect this intellectual property, we risk
losing our exclusive rights to it and the competitive advantages it offers. In addition to protecting
the intellectual property of DTE Energy, we will also afford this same respect to the intellectual
property of others.

Some examples of intellectual property we want to protect from disclosure are unpatented
technology, trade secrets, and other confidential information. Some examples of intellectual
property we want to protect because we want to disclose it are trademarks, service marks,
patented technology, and copyrighted information.

Our Standards
. We will protect the undisclosed intellectual property of DTE Energy by avoiding any

inappropriate or unauthorized disclosures of unpatented technology, trade secrets, or
other confidential information.

. We will use and enforce confidentiality agreements with third parties to protect our
undisclosed intellectual property when it is necessary to share that information with
another party.

. We will protect trademarks or service marks from illegal or other misuse by ensuring

trademarks or service marks are identified as trademarks (™), service marks (sm), or, if
a registered trademark or service mark by (®). Copyrighted materials will be marked with
"© (year) DTE Energy Company," and patented items will be identified.

. We will disclose to management any intellectual property (for example, software
program, technical development) developed on company time or using company
resources (including proprietary information) so the company can seek to protect it.

. We will assist the company in obtaining any appropriate patent, copyright, trademark, or
service mark protection for the intellectual property of the company.
. We will respect the ownership of the intellectual property of others by properly using their

trademarks; by not copying, distributing, or modifying third-party copyrighted materials,
documents, or computer programs without permission; and by not violating patent rights
of third parties.

. We will honor the confidentiality agreements we have with third parties to protect their
confidential information.
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. We will follow company policies and all applicable rules and laws regarding intellectual
property.

Proprietary Information

Like other intellectual property rights, proprietary information plays a key role in our business
strategies. Much of the information developed or held by DTE Energy is proprietary and must be
protected from unauthorized disclosure and unauthorized use. Carefully handling and
safeguarding such information is critical to maintaining a competitive advantage and future
opportunities.

Proprietary information consists of any information owned or controlled by the company and/or
its subsidiaries that has actual or potential economic value to us; would be of value to our
competitors if disclosed; or is generally not known to the public and must not be disclosed as a
matter of DTE Energy policy.

Some examples of proprietary information are devices, programs, methods, techniques,
discoveries, inventions, research, customer and employee information, business and marketing
plans, sales and marketing data, financial and operating data, and planned outage schedules.

We will not distribute proprietary information to third parties without a written non-disclosure
agreement that has legal and leader approval.

Employees leaving the company shall not take any proprietary information with them.

Our Standards

. We will properly label, handle, and secure all proprietary information.

. We will obtain and/or use a competitor's proprietary information only when it is made
public, obtained legally, or its acquisition is authorized in writing by the competitor.

. We will adhere to applicable laws and regulations governing information disclosure

among DTE Energy companies.

Inside Information/Insider Trading

A certain type of information, called "inside" information, has an important role in our business.
With it, we are able to consider various business opportunities and their potential benefits.
However, inappropriately using or releasing inside information can have negative effects on our
company strategy. Such actions can destroy advantageous business dealings and deprive us of
valuable opportunities to improve our services to customers. Further, federal law and Securities
and Exchange Commission regulations make it illegal to buy or sell securities on the basis of
inside information, or pass inside information on to others who may buy or sell securities.

Inside information is material nonpublic information that could influence an investor's decision to
buy, sell or otherwise trade securities of the relevant company (for example, exercise stock
options). Some examples are not-yet-announced information about judicial or regulatory
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decisions, dividend declarations, plans to issue or buy back securities, earnings
announcements, pending acquisitions, joint venture and contract negotiations, and knowledge
of potential DTE Energy transactions with other companies that are not yet publicly disclosed.

Our Standards

. We will not disclose inside information that concerns DTE Energy or any other company
to parties, including employees, who do not have a legitimate business need to know.

. We will use caution when discussing material inside information in public places or

anywhere else where our conversations can be overheard. Cellular phones are not
considered secure for discussing inside information.

. Even when public announcements are made pertaining to inside information, we will not
disclose information we know is still confidential.

. We will not trade in the securities of DTE Energy or any other company on the basis of
inside information. We will not pass on inside information to others who may buy or sell
securities.

Computer Systems and Telecommunications

DTE Energy telecommunications and computer systems are vital to the operation of our
business. Our success is directly related to how we effectively use and properly safeguard these
systems.

Some more specific examples of these systems are company telephones, voice mail, e-mail,
Intranet/Internet accounts, fax machines, pagers, desktop computers, computer systems and
networks, information used to access our networks, such as passwords and IDs, portable
computer devices, and building access keycards.

Although company telecommunications and computer systems are intended to be used solely
for business purposes, occasional personal use (for example, personal phone calls, voice mail
messages, and e-mail) is permissible as long as such use does not:

. Interfere with our work responsibilities or normal business operations.

. Involve personal outside business and/or other organizations and activities such as
soliciting or promoting personal commercial ventures or political or religious causes.

. Lead to unreasonable costs to the company.

. Violate our core values or the standards contained in the DTE Energy Way or any other

DTE Energy policies.

The use of company telecommunications and computer systems may be monitored or accessed
by management to ensure the integrity of the technology and to detect unauthorized access or
use, and for other business purposes.
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Our Standards

. We will maintain the confidentiality and integrity of our telecommunications and
computer systems, passwords, access codes, and other related company technologies
and data. We will not access or use these technologies without proper authorization or
for unauthorized purposes.

. We will use company telecommunications and computer systems in a responsible
manner and never in any way that may be disruptive, cause offense to others, harm
morale, or that in the judgment of DTE Energy, encourages or permits a hostile work
environment.

. We will never use company telecommunications and computer systems to engage in
activities that are illegal or violate company policies, and never use the Internet or similar
services in ways that would lead to liability, embarrassment, or loss of credibility or
reputation to DTE Energy.

. We will introduce only accurate and truthful data in our telecommunications and
computer systems.

. We will only acquire, use, alter, dispose of, or destroy data or electronic files with proper
authorization.

. We will not access company computer information (for example, customer or personnel
records) without specific authorization and a legitimate business purpose.

. We will appropriately protect company information being communicated over public

(such as the Internet) or internal networks to avoid possible compromise of proprietary
and/or confidential communication.

] We will only use approved and properly licensed software programs, and we will only
use public domain software with management approval
= We will log off computer systems, lock screens, or take other precautions to ensure their

security in our absence.

Affiliate Transactions

Transactions between DTE Energy companies should be consistent with internal policies and
applicable laws and regulations. Affiliate-to-affiliate transactions should be conducted in a good
faith, business-like manner with contracts or agreements for any sales or transfers of any
products, goods, or services.

Our Standards

. We will accurately report and document time and expense charges related to inter-
company transactions and ensure such charges comply with various legal and company
standards and accounting requirements.

. It is the responsibility of all employees to be aware of and to comply with the codes of
conduct and standards of conduct that apply to their work activity.
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Reputation

DTE Energy's brands and reputation are valuable assets. DTE Energy will manage its branding
activity to build maximum long-term value.

Corporate Communications acts as the company's steward of all brand-related strategy, and
evaluates communications or initiatives for appropriateness to the character or strategy of any
company brand.

Our Standards

] We will seek approval from Corporate Communications before using DTE Energy's
name or our connection with the company in any endorsements, testimonials, or other
promotional activities.

. We will ensure that anything we say or write unrelated to our business activities is not
identified as belonging to or representing the view of DTE Energy.

Emergency Management

DTE Energy is committed to develop, implement, exercise, and maintain risk-based procedures
and plans that will prevent or minimize the impact of an emergency on personnel, business
facilities, business operations, and customer service.

DTE Energy organizations are responsible for conducting risk and business impact analyses
and, based on the results, developing, exercising, maintaining, and executing:

] Site emergency response plans that address the safety of personnel and the protection
of property during actual or potential emergencies

. Business continuity plans that address preventing business disruptions, the resumption
of business operations, and the restoration of business facilities after an emergency

. Corporate emergency operations plans that coordinate the organization's response to

major emergencies

We will fulfill our roles as good corporate citizens as well as owners and operators of critical
infrastructures, by working closely with local, state, and federal emergency management
agencies. Corporate Security and Investigations will maintain a corporate program that
establishes standards based upon state and federal requirements and industry best practices
and assist corporate management in monitoring and maintaining compliance.

Where possible, DTE Energy subsidiaries help each other respond to and recover from
catastrophic emergencies or disasters.
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. We will be prepared to perform our emergency assignments when needed, keep our
training requirements up to date, and respond when requested.

Relationships

Communication

DTE Energy is committed to using effective communication to build good relationships with
shareholders, customers, employees, and the general public. Communication will always be
truthful, timely, compliant with legal and regulatory requirements, and consistent with DTE
Energy's core values.

Internal Communication

A two-way flow of information is encouraged and expected, subject to affiliate rules and codes
of conduct. Ideas and information should flow between and among employees and
organizations at all levels to enhance understanding and further achievement of business
objectives.

Leaders are expected to use regular meetings, written communication, and other appropriate
vehicles to ensure employees are informed about the company's plans and results, as well as
issues affecting them as individuals.

We use a variety of communication vehicles to help all employees know our business and how
they contribute to our success. However, these vehicles are not intended to replace face-to-face
dialogue, which is desirable and essential at all levels, throughout the organizations. Electronic
communications are preferred over printed communications where practical and appropriate.

External Communication

The company is forthcoming in providing information to the media and other interested parties
seeking information about the company. However, care must be exercised both to protect the
privacy of employees and customers, and to avoid disclosing proprietary or confidential
information. For that reason, all communication with the news media is managed by Corporate
Communications.

When formal communications other than press releases, such as presentations, speeches, and
brochures, are developed that impact corporate messaging, brand, and reputation, they must be
approved by the appropriate company officer and Corporate Communications.
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Our Standards
. We will be open and honest in our communications.
. We will refer all requests for information from the news media to Corporate

Communications, Media Relations area for response.

Public Safety

DTE Energy is committed to operating its facilities in a manner consistent with public safety. We
will evaluate equipment, stay abreast of research regarding the potential hazards of electric and
gas utility operations, and take appropriate actions. Each organization is responsible for
equipment and property under its jurisdiction and for taking appropriate actions regarding public
safety. Safety comes first.

DTE Energy develops public safety programs to raise the level of awareness of the general
public, civil response groups, and special interest groups so they recognize the dangers of
coming into contact with energized equipment and the hazards of natural gas and carbon
monoxide.

Our Standards
. We will operate our business with consideration for public safety.
. We will immediately endeavor to make conditions safe and then report public safety

incidents such as a personal injury to a member of the public, equipment damage, or an
emergency that might endanger lives or interrupt service. If it's unclear where to make
the report, call Corporate Security and Investigations.

Corporate Citizenship

Charitable Contributions

DTE Energy and its employees have a long history of commitment to the communities in which
we live and work. We carry out that commitment by contributing financial, human, and material
resources to community causes. The communities, the general public, and DTE Energy all
benefit from such contributions.

These contributions support our commitment to increasing both customer and shareholder value
because they strengthen the quality of life and support social and economic progress and
stability.

Contributions are managed by the DTE Energy Foundation, which is a separate legal entity from
DTE Energy. All contributions of cash or materials should be made with the approval of an
officer of the DTE Energy Foundation or by the Foundation Board of Directors.
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Organizations may approve their own contributions of in-kind services (such as time and labor,
printing, mailing, design services, or photography) and/or small donations if they are consistent
with company community involvement priorities, company policy, and in support of community
projects that clearly support company goals and help build business relationships while
benefiting the community.

Our Standards

. We will follow company policy and procedures for requesting or making contributions.
Community Involvement

Voluntary service is an honored tradition at DTE Energy. Our employees have helped build this
tradition, contributing their own skills and time to address a wide range of community needs.

Most non-profit organizations expect volunteers and board members to donate both time and
money to their cause. Our employees are free to donate their personal time and money as they
desire, but under no circumstances may anyone make an implied or explicit commitment of
company resources, either cash or non-cash, without prior written approval of an Officer of the
DTE Energy Foundation, or the written consent of the DTE Energy Foundation Board of
Directors.

Our Standards
. We will conduct all volunteer activities on our own time unless given approval by our
leader.

Political Contributions

DTE Energy engages actively in the government process as a good corporate citizen.
Employees are also encouraged, as individuals, to take an active interest in local, state, and
national government and to participate in political activities consistent with applicable law,
including making personal contributions in support of candidates or political organizations of
their choice.

Laws regulate the way in which political activities can be conducted and failure to abide by
these laws could result in severe penalties.

DTE Energy administers political action committees (PACs) that accept voluntary contributions
from those who wish to support the political process in a way that identifies with DTE Energy.
Employee participation or non-participation in the DTE Energy PAC is voluntary and will not
impact the terms or conditions of an employee’s employment.
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Our Standards

. We will only make payments of company funds to any political party, candidate, or
campaign if permitted under applicable law and approved in advance by the appropriate
legal organization. Employees who distribute company funds to support candidates or
political parties will comply with federal and state laws and regulations governing these

activities.

. We will not use company funds, time, equipment, supplies, or facilities when making
personal political contributions in support of candidates or political organizations.

. We will ensure that when we speak out on public issues, we do not give the appearance

that we are speaking out or acting on DTE Energy's behalf unless we have specific
authorization to do so.

Customers

Customer Service

Customers are the key to the success of DTE Energy. It is the customer's view of the value we
provide that determines whether they want to use the products and services DTE Energy
provides. We will constantly monitor what our customers value and evaluate our performance
and cost in delivering that value.

Regardless of our responsibilities, we all ultimately impact the delivery of superior customer
value. Thousands of times each day, employees help shape the opinions of our customers. Any
interaction an external customer has with a DTE Energy employee influences that customer’s
perception of the company. These interactions can occur on the job or during off-hours and are
called “moments of truth.” For example, we can refer inquiries from friends and neighbors about
energy services to the appropriate Customer Inquiry/Concern hotline.

Customer Privacy

Our customers have come to trust us with their account information, records, and energy usage
data. DTE Energy treats customer data as confidential. We will not release customer private
information to third parties except when legally required, in the course of an investigation, or
when the third party is performing services on behalf of the company and, where required, has
agreed to non-disclosure.

Our Standards

. We will treat our customers with dignity and respect, and strive to provide superior
customer service.

. We will only use the information we receive about our customers for legitimate DTE
Energy business purposes.

. We will only access a customer account, record, or report when we have an authorized

business or emergency response purpose for doing so.
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. We will strictly adhere to any applicable laws or regulations governing information
sharing among DTE Energy companies.

Shareholders

Shareholders, as owners of our company, expect regular cash dividends and increases in the
value of their shares. To meet this obligation to our shareholders, we are committed to earning
an acceptable return by properly utilizing the company's human and physical resources and
prudently managing costs.

Our Standards
. We will treat our shareholders with dignity and respect.
. We will comply with the Securities and Exchange Commission and applicable stock

exchange rules, DTE Energy internal controls, and other regulations related to stock
transfers and other transactions, which include rules related to insider trading.

Suppliers and Vendors

DTE Energy suppliers, consultants, agents, and other representatives are important to our
overall success and, as such, are considered valued business partners. We can ensure that we
receive fair and competitive prices and quality services by maintaining our objectivity in their
selection and by building relationships based upon integrity and trust. We retain good suppliers
by showing them the consideration we wish to be shown ourselves.

Our Standards

. We will review and follow company sourcing and related policies and seek appropriate
guidance before engaging a supplier, consultant, agent, or other representative.

. We will ensure that the company has a written agreement defining the exact nature of
the relationship with a consultant.

. We will work with our suppliers, consultants, agents, and other representatives to ensure

that they act in a manner consistent with our company values, business conduct
standards, and any applicable laws and regulations and policies while conducting our
business.

Entertainment, Gifts and Gratuities

The occasional exchange of business courtesies such as modest gifts, meals and entertainment
is @ common practice meant to create goodwill and establish trust in business relationships.
Such courtesies must not adversely affect our objectivity and decision making, nor should we
use this practice to place undue influence on our customers, suppliers, or business partners.

The occasional exchange of entertainment that is moderate and gifts of nominal value ($75 or
less) may be appropriate.
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. We will not solicit for personal gain any entertainment, gifts, or gratuities from anyone
with whom we do business.

. When involved in bidding or the placement of a contract or purchase order, we are

prohibited from accepting entertainment, gifts, or gratuities that could influence, or be
perceived to influence, our purchasing decisions. Ordinary business meals are
acceptable if they are part of a business meeting.

= We will strive to know our customers' policies concerning their acceptance of business
courtesies and, once known, will ensure our offers do not compromise their standards.

] We will communicate our standards regarding business courtesies to our suppliers in a
timely manner.

] When we have business dealings with government officials, we will know and abide by
both their standards and ours for exchanging business courtesies.

- We will accurately disclose to our leader when we receive gifts or entertainment, beyond
normal business meals, from our suppliers, customers, competitors, or joint venture
partners.

Entertainment

Acceptable forms of entertainment include infrequent, moderate hospitality such as meals,
charity events, sporting events, holiday gatherings or other celebrations, gift baskets, plays,
concerts, or other cultural events.

Unacceptable forms of entertainment include gambling expenses or sexually explicit
entertainment.

There may be instances where a customer or supplier has arranged for payment of expenses
incurred by an employee for attending a conference, meeting, or event that they sponsor.
Where it is impractical for the customer or supplier to bill the employee or accept payment from
the employee, the expenses may be covered by the customer or supplier with appropriate
documentation by the employee and approval from the appropriate officer.

Our Standards

. If there is any question about the appropriate level of entertainment, we will seek
authorization from our leader before offering or accepting the invitation.
. We will only offer or accept entertainment that is infrequent, modest, is offered or

accepted in the normal course of an existing business relationship, and is not meant to
improperly influence our decisions and actions or those of our business partners.

. To avoid any real or perceived obligation, the entertainment we offer or accept should be
reciprocated with similar modest hospitality.
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Gifts

Examples of acceptable gifts include those that are non-monetary and nominal ($75 or less) in
value, often distributed during the holidays, such as food baskets, flowers, fruit, books, or similar
property.

Giving or receiving gifts such as money or other items of cash value, loans, special privileges,
personal favors, benefits, services, and any other payment or favor that may be considered a
bribe or kickback is prohibited.

Our Standards

. We may only give gifts that promote goodwill with our business partners, and are not
meant to improperly influence their decisions and actions.

. We will politely return any gifts that exceed these standards with an explanation that

company standards do not permit us to accept such gifts. Food baskets may be donated
to a non-profit organization if there are no perishable items in it or they may be
distributed among an entire organization with management approval.

. We will not solicit, accept, or offer improper gifts or payments. We will ensure that we do
not inadvertently suggest that we would accept such improper gifts or payments. Such
payments or gifts may be considered bribery, which violates DTE Energy policy as well
as United States law.

Fair Competition

DTE Energy is committed to vigorous and lawful competition that is based upon the merits of
our products and services. We seek to maintain the trust of our customers, suppliers and
competitors by conducting business in a fair and ethical manner. DTE Energy’s activities are
also governed by federal and state laws and regulations. We each have a responsibility for
knowing company standards and the changing laws that may have an impact on our individual
work activities.

Our Standards

. We will never directly or indirectly discuss, agree, or contract with competitors to fix
prices, allocate markets, divide up customers, or otherwise restrict competition.

. We will promote our own products and services through fair and accurate comparisons
with our competitors.

. We will not engage in industrial espionage, sabotage, or bribery.

= We will be accurate and truthful when representing the quality, performance, features,

and availability of products and services in conversations, advertising, and other public
communications.

s We will accept a customer’s decision to buy a competitor’s product, and continue to
provide the same level of quality service with any other products we supply the
customer.
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Competitive Information

It is proper for us to gather information about the marketplace, including information about our
competitors and their products and services. We also want to compete fairly and to avoid even
the appearance of improper agreements and understandings. Therefore, we will act in
accordance with applicable laws and accepted ethical industry practices regarding gathering
competitive data.

Our Standards

. We will never misrepresent our identities when gathering competitive information. We
will strive to ensure any outside entities that we work with or employ will accurately
represent themselves when seeking competitive information on our behalf.

. We will never attempt to acquire a competitor’s trade secrets or other proprietary
information through unlawful means, such as theft, spying, or breach of a competitor's
non-disclosure agreement by a customer or other party.

Government

Our dealings with government personnel are important to our continued success, whether they
are customers of ours or serving in other capacities. We want to avoid the appearance of
impropriety when dealing with government agencies, officials, and employees. Failure to do so
may expose not only the government employee to fines and penalties, but DTE Energy and its
employees as well.

In addition, we have a special obligation to know the laws, regulations, and ethical standards of
the various branches of federal, state, and local governments that may be more stringent than
those that apply to our non-government customers and suppliers. In our dealings with
government personnel, we should establish working relationships based on integrity, mutual
respect, trust, and our ethical standards.

Our Standards

. We will familiarize ourselves with the standards of conduct, whether required by law or
not, for all government interactions.

. We will not give government employees, public officials, or members of a public official's
immediate family any preferential treatment for business transactions.

] We will present facts and opinions that are consistent with our knowledge and
understanding when testifying to a DTE Energy position in regulatory proceedings.

. We will comply with federal and state regulations governing lobbying activities.

. DTE Energy will cooperate with government health and safety officials in their reviews of

company facilities and operations. If approached by anyone requesting such a review,
immediately contact your local safety or legal organization for assistance.
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Environmental Protection

At DTE Energy, we believe in more than just the delivery of safe, reliable, and economical
energy products and services. We also have a commitment to enhance the quality of life for
today’s society and generations of the future.

Because we feel passionately about preserving the earth’s natural resources, environmental
stewardship is at the heart of our commitment. Environmental stewardship includes operating
our power plants, service facilities, natural gas compressor facilities, and equipment in a manner
that complies with governmental standards and is protective of our employees and surrounding
communities. Further, we will surpass regulatory requirements where economically practical and
beneficial. We continue to support reasonable voluntary initiatives to better our environment at
our locations and in the communities we serve.

We also sponsor educational and business partnerships that support the desire of people to live
in harmony with the environment. We recognize that our moral and ethical responsibilities to
protect the environment extend beyond the boundaries of our region and we will pursue
opportunities to achieve global sustainability. We will keep our customers, shareholders, and
communities informed about our environmental protection activities.

We will sustain our commitment to environmental stewardship by integrating environmental
considerations into planning and decision making, conducting regular reviews of operations to
identify further improvements, and training employees on how to conduct their activities in an
environmentally responsible manner.

Our Standards

. We will follow environmental procedures when using equipment or performing business
operations.

. We will report to our environmental group any conditions that could be considered

unsafe or otherwise pose a threat to our environment, health or safety (for example,
spills or leaks). We will report any unresolved concerns to Environmental Management
and Resources.

= We will cooperate with government and regulatory officials regarding environmental
inquiries or inspections, and promptly notify legal, our environment group, or a local
person authorized to deal with these matters.
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DTE Energy

-

; Energy Way

Definitions
When used in the DTE Energy Way, these terms are defined as follows:

Affiliate (i) Any DTE Energy subsidiary that is under common control with
another DTE subsidiary, or (i) any corporation, partnership, joint
venture, limited liability company, trust or other entity of which (or in
which) DTE Energy or any of its other direct or indirect subsidiaries
has less than a majority direct or indirect ownership, interest or

control.
Company Any lawful act within the scope of that individual’s assigned job
business duties performed at the request of, or on behalf of, the company by

which the individual is employed.

Company policy Any policy, practice, or other type of policy document issued by DTE
Energy or any of its subsidiaries.

Company Property provided by the company for business purposes, such as

property offices, plants, parking lots, club facilities, and land. Company
property also includes, but is not limited to, equipment, supplies,
records, data, and other items used to conduct company business.

Company time  Time spent conducting company business.

Company Vehicles provided by the company for conducting company
vehicle business, such as cars, trucks, and other motorized vehicles.
Employee Employee of DTE Energy or its subsidiaries. Does not include

contract workers.

Leader The person to whom you report, also known as your supervisor or
formal leader.

Management The head of your organization, typically known as directors or
managers.

Officer An elected or appointed officer of DTE Energy or one of its
subsidiaries, typically known as vice presidents and above.

Subsidiary Any corporation, partnership, joint venture, limited liability company,
trust or other entity of which (or in which) DTE Energy or any of its
other subsidiaries has more than a 50 percent direct or indirect
ownership, interest, or control.

We All of us as a group, and each of us as individuals. May also mean
leaders specifically, based on the meaning of a statement.

35
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A Message from Greg Ebel
To All Spectra Energy Employees:

The Spectra Energy Charter establishes our vision, purpose, values and measures of
success. One of our core values is integriry — ethically and honestly doing what we
say we will do - both as individual employees and as a company.

Our Code of Business Ethics (CoBE) establishes standards of business conduct
designed to help each of us conduct business ethically and honestly. Careful
thought and consideration went into producing it, consistent with our Charter and
business goals.

Some sections may be more relevant to certain business areas than others. Regardless, all employees are
responsible for being familiar with our CoBE so that you understand what you need to do when faced
with an ethical dilemma.

You are encouraged to bring work-related concerns, including suspected violations, first to your
supervisor. If you are uncomfortable in doing so, you are free to talk to another member of management,
a human resources representative or someone in the ethics and compliance office. Additionally. the
EthicsLine is a third-party resource you can use, and you can do so anonymously. The important thing is
that you talk to someone, and this CoBE is your guide.

Ethical behavior underpins our Charter's values and measures for success. I urge you to use this CoBE as
a guide. By doing so, you will have taken an important step in helping us achieve our business goals and
become the company of choice.

Greg coer
President and Chief Executive Officer
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Introduction

About the Code

Spechra bneroy s Code of s e Code deseribes ethical rishs oy creprovees, provides

cudance to b e and deal withi ethical issuess and explains how 1o report unethical conduet and
help foster a culture of integrity and accountabifity. This Code appiies to Spectra Enerey. its subsidiaries
and its affiliates. We expect all contractors, serviee providers and suppliers to be familiar with and uphold
the corporate values and practices we follow as employees and to support effective compliance programs
withm their own organizations. Some sections and topics may be mare relevant to certain functions or
depariments than to others. However, since one instance of a person fuiling to act with integrity can
damoge the company s hard-eamed reputation and compromise the public’s trust. every Specira Energy
employee is responsible for being famihar with the entire Code. The Code has been adopied by the Audit
Committee of the company s hoard of directars and represenis a commitment 10 promote ian

fruve thad encourages cthical conduct and conplianee with the law . I addition w this

CAFAITE SN oY

Codes i separate Code of Business Conduct and Fihics applies to Spectra Enerov's howrd ot directors.,
Speetra Fnergs emplovees should be aware thur:
o This Code cimnot amticipate every possible siiuation or o or every topic in detail, 10 a situation is
unclear. emplovees should ask for coidance hefore taking wetion.
o Mostof the opics covered in this Code are explained in greater detail in a company policy.

o Irom time to e the company may establish

raining programs 1o address specific areas of risk.

e Reading this Code is nota substituie for completing training and complying with specific policies
and procedures.

o This Code does not necessarily take into accounnt all appheable Tegal requirements. More

restrictive lias or requir

precederce. Wheee applicable legal requirements canflict

wath the srandards o s Coddes emmtovees should dsik for cuidinee belore takine any action,

. e a

i

nee and provisions of s Code do not b theneeives create ans additiona ] conitractaad

right to consinued coployiment, However, o the extent o cantractual right to contined

emplovment s provided by applicable brw . this Cade s part of aad is ncorporated o ans
. ; | ]

existitig en ment contract hetween Spectra Enpergy and its emplovees.

specin BEnergy ey ashed periadically e camty complinace with this Code

Fhis Codeorevised in Febraary 2000, supersedes all previous versions of Spectra Enerey's Code of
Jusiness Ethics,



How Our Values Relate to the Code and Our Policies and Procedures

Spectra Frerays charter sets forth the valees and behaviors that apply to a wide variety of shations,

while this Code focuses on what 1o do when specitic ethical issues arise. Put another wayv, the charter

values point us in the right divection, and the Code guides our actions in specific situations.

When a partcular stendard of behavior does not provide enough detail. the company “s policies and

procedures can provide addinonal information. Policies support the standards i the Code.

are broad and

enduring in nature and define accountabilities that miav he audited

i ) | i i H n , ~
e Dased on SPecHie DESness i shale ey ahion s and ol PO SIS s
Sy U are exnected 10 set cov and controd roh vid procedures tor tasks that Jde
il dhres e Loan enterprisye

Reporting Compliance Issues

Nt

Spectra bnergy employvees bt e a responsilality o report violations of this Code. applicable faws or
LN CTI al e while pertorming work for the company., Emplovees are also expected to report
any threat to human healths satety. the environment or the company s assets.

Toreport a violation:

o Talk to your supervisor or their manager. your human resources representative. or someone in the

vinousty, use the Ethicshane,

The Audit Commitiee of the company™s board of directors revicw s concerns regarding questio

financial comrols ancluding mternal acconming controlsy and auditine matiers

Hur ethics and complicnee office. or the BrhicsLine. which allows anonyvmous reporting



The EthicsLine
Phe FrhicsLime is @ worldwide reporting system through which emplovees can:

5\

. ,\:‘u‘»x;; monsiy and confidentiadly report suspected unethical and eriminal conduet. or

crranmental, health and safety concerns.

®  Ask guestions to resolbve erhical dilemmas within the organization without tear of retaliation or

retrihiton,

. | o
T ekl ISR s
o [anplovee nusconduc

o {larassmoent in :in) \\«»J’L';‘»]‘lcc

ORI health or safety concerns

e laud
e Questionable accounting, internal controls or auditing matters
o Conflicts of interest

o Misuse of company dssels

o Ruovulatory violations

o Any hehavior or activities vou helies e may harm Specira nerey s reputition.
St vo OIS L6 Jutcntt Eovour identits st be kept contidentind 1o the exient permisstizie by
beusy 1] ,\I\}Lml W AR i

e which s satted by an imdependent. thivd party company. you can

Fawe o choose to remam anonymons. The service is aveilable 1o yvou 24 hours a day, 7 days

United States'Canada 877-SE BETHIC

(RTT-TI3-8442)

Youmay also use waww spectraenergy-ethicsline.com 1o submit i report or inquiry via the web

Mohen you submita report or mguiry. vou can expect 1o;
o DBeasked to provide infonuanion regarding vour quesiions or concerns.

o Deassigned a unigae report number.

o Hove Spectin Faergy initiate an mvestizaiion into the suspeeted violarion

L] Thve the ¢ PPoriuny o o LA el bihiesLine w find out tie staus or aureane of vour
—
o

Addmonal Resources

Formorciniammation or to report a violation ofthe Code. vou may comail Specta 1 nerey s ethics and

comphianee office at cthicsolfiees spectraenerzy.com or contact someone in the ethics and compliance

olfiee J:Ix‘u’”}'.

Retaliation is Prohibited

Spectra bnergy values clear and open communications, and respects the contributions of all emplovees.
Spectra Foeray will not retahate against any employee who in good faith reports suspecred unethical

cloviolations of fnws. regulations. or company policies. Spectra Encrgy will not terminate

nmentdemaote. nanster to an undesirable assignment or otherwise discriminate againsi an

cmp
emipie e tor li!'.t sention to suspected itegal or unethical acts, including providing intormation



ver. Specira Bnergy veserves the right o discipline any emplovee who

cusiation or provides false mtormaton o the compans or wibers

ved o an inve o

knowingliv h

Our Responslblhtles as Spectra Energy Employees

rstand and foliow s Code in their business

Specira Fnergy employees must:

e | «>Hn\\ the Taw. this Code and related policies. This responsibility cannot be delegared or assumed
by the company or uny supervisor.

e bExercise good judement. and when unclear about a situation. stop and ask for guaidance before
taking action,

o ow the reporting process if you become aware of a suspected violation occurs, Use the
FrhicsLine i uncomiorable with other reporting options.

o Cumplete reguired wainmge on the Code and p dicallv ceruty comphiance with the Code

Addltlonal Leadershlp ResponS|b|l|tles

rship position Csupervisors, managers and senior leadersy live

f*::m repardimg this Code.

wetri bnergy leaders must
e Scettherone "at the top.” by modeling exempiary cthical business conduet.
o Provide required training for emplovees.

o Answer employee questions about the Code and the company’s values. policies and procedures
o Promptly respond to employee reporis ol violations or reguests for guidance.

e osteranenvironment of clear and vpen communication where employees feel comtortable
Mo ing ssies forn apd

Consequences of Vlolatmg the Standards in the Code

173 5 Iay (1§'v\'_- '.i\!' ahble '{:'-‘ S ind '(‘_“‘5 HHans »]\/,.HL\ ]'H\ ¢ wL'iL‘ d})\_i i CRpoase .:';‘lii! N and ”‘l;‘
compans o ernnal or civit prosecution. Anv violation of this Code or Spectra Fieres cthies and

OMPHanee progroms may u:\:,lh 1Y COTTecive !

wuon up o and including emploviment termmation. The
company may seck civil remiedies from an eimplovee and refer eriminal misconduct w law enforcems

Waivers of the Code
All employees wre expected to follow the stand:

wds set forth in this Code. Anv waiver from any part ol the
(¢ wil. 1Ce

wves the approval of the CEO.L For exccutiyve officers and senior financial officers. 4 waivet

requires the express approval ol Speetra Energy's bourd of directors and mav require public disclosure

Ethlcs and Compliance Office

0 v-m"""

Fihe ethics and com LY wthical conduct. suppon
pectre Loergy s misiness value ! hical hy tor throaeh the Code and related education
' 1 1014
' i

, : : et Pk wd Carpi e O ! la 1y 1
M W Pihies an GIPELan | ped o Phallom



Accuracy of Books and Records and Information Reporting

; i 7" hes , o iy G ol 3 A & 4 £ o P s ; wof 4
PO N ECHAn S L B G B i s iy Aok, recorids anidd acoatinits et aoctiralods anel fair

¥ r = - . A . »
1 cmplovees must aceept rosponsibifine fo;
Tillse / / i

VIRONCRE e o u’:/('f:/'/,"! N B ehis el LS ..';f(//,'!iu’r'in iedd 1N
a ; ¥ ) . . r Loy / LA
(01 ORI O] YWRHHECH Te@CoiTds, TRV (1ie 1 '/'?"’/'x'.’/fif (:’f?(//‘?.'.'/?.-//t NICHTEI RIS, Noy Tl Ve cadid vhctidticl il

5 70 . . Iy i 540
e frist of v stakelobeders.

v over financiad reporting are consistent with the applicaiion ot

Jted n tA NP L Thes help protect our financra! acconuntability by
. NASE R e oment s St hor catian of Dias NSO S
ey | fa I Voo o b g 1 ainy R
° i ron ey L0 Prronet] corded and posed
4 ; « i
o P ranee that e are i comphance with GAAP and applicable s laws

Responsibility in Reporting

Spectra Erergy’s resubis of operations and financial condition are reported using GAAP and in

.

campliance with applicable laws and regnlations. Specira Foerg

prides itself on the transparency of its
financial and non-financial reporting. To this end., we provide reporting of. amony other things:

e Lamings for common stock sharcholders

e Nonstinancial diarexamples include dara related 10 environmental responsibility. key strategic

imtatives and community involvement)
L4 { i o vl P \Ct N
® :‘ i PROET O T i
e S AR By P, CEEUE Snsosiag amd e it
° L R o e SN o M
LTl spectra Foery e pros ided to imanagemen:
Lair., e et and refevant. Fhisapphics 1o bath 1

Sk e % 3R {5 i 11 vilsd i 5 R i b Y « N | S H s .
vk date and mcludes mitormason mopubhc conmumications as well as in docum

ican carry serious eriminal and civil fines and penstues 1or Spectra

crs. Misstating niormato
l <

AT PUrsony

crimtad habilis for eoployees,

stethical stindards in it fnancial and non-fnancial reportimge and

SPSCHE Fr et ey apples th

fotiows all appitcable Securities and Lixel

Stock l‘;\i-.‘;zitl‘::

iange Commission (SECL New York Stock BExchange. Toronto

'

Sarbanes-Oxley. Federal Enerey Regulatory Commission (FERC). various other
reautitory comminaions ond other standurds and vales regarding 1

wmcial and nen-financial veporting.

L or aware o mstances such as

Emplovees should report immediately il they are pressured, threaie
e Live ol questionable accomnting technigues

o Nanawvemen of

Ltarocts forimcentive plans,

Our Responsibilities

Spectra boe cmployvees are expected (o be truthlul and accurate in their accountine

ind tme reporting

wractices. Financial professionals are expected (o stay up-to-date with all Hnancial reporting reoulations
i b ey

refnted o therr job funcrions, and to report financial statement itlems in o manner consistent with

apphicabicivws and GAAP. Al Specua Energy emplovees involved in public reportin




communications are expecied to produce disclosures that are tull, fair. accurate. timely and

understandable.

i binergy emplov-ées must;
Jiny 1o GAAP. using sutticient detail 1o retlect

arntam books accounts and records accord

Poergr nansactions accarately and famls

. WSRO T RO T BTN R @ TR THRRE 30T

ot . o v g g M o P . I SN
cnts are bethrev ed 1o he missied or manipulated.

PO SO TIHSE IOL
o Nanpalae financial accounts, records or reports
Mot off-the-book accounts to facithtate questionable or illegal puymients
Take uny action, or canse anyone else to take any action. 1o influence, coerce. manipulate or

mislead auditors for the purpose of making financial statements misleading.



Affiliate Rules

regulatory commuissions, includi

i

Is subject v reuulation by various ener @ tederal.

f%pm?x:

certain state and provincial commissions. These commissions have specitic codes and standards of

¢ Rulesy that address matters such as undue discrimination and prelferennal treatment

conduct (A2

between regulated companies and their afliliates.

The purposc of these Aftiliate Rules is to prevent the regulated businesses from subsidizing the activinies

oftheir affifivies. and 1o prevent the auifihates from gaining an unlair advaniaee because ol their

velateniship the regudated Pusinesses.
T \hbie Rudes include:

. deat separation requirements beinveen Transmission Funcion Fmplovees of the reenfared
Prstiess tis aad Murkotng Functon Lanpl ' thiates envaved 1w Narkeiing
Frunctions

L]

e Prohibittons on the sharing of tansponaton or marker mformation
o Reswictions on the disclosure of customer information
e Requirements tor equal aceess to regulated service and prohibition against undue discrimination

dated service

e ;*,1‘1)‘,'5{“'!‘.‘_ I

e Resmrictions an transactions berween recilated business units and aftilioes, such as transfur

ing provisions, probibitons on cortuin financial wansactions. and regulators upproval and

U ECOE IS s

o Torms bor sharing cortn <erioes and resourees
o Restrictions o cartmm fane il transaciions hetweeen seantated business unics and affilizes
| Petieis on ke relerrals o oy endarsements o atiliares

Comphance with both the lerter and spicit ot thie Affiliate Rules demonstrates inreerin,

Our Responsibilities
Spectra Bnergy employees invalved inthe following ascuvinies for or with a regulated business unit aie

expected o wnderstand and comply with the Attiliate Rules. Additonal truining may be required for ali
emplovees

e Jransler L ooads or services

o Sharine customersmarket o transportanon information

o Moy centmted ntted services o an aitihate

} § 1170 ' s gy SR T FOT T e DR
o Muprkenng wativitiess mceluding reterrals or endorsements
e NRANNE CMplovecs. services, or resonrees.

Affiliate Rules Currently in Effect
o FERC Standards of Conduct - Marketing
Specira s bSopipehes and their aliibaies an
o  NLB Cades of Conduct = o 10 clationg
S 3

Xapsdoram 4 "yt oo the “elay o pmes “':I‘a".‘\‘\' Vit %
o NEB Framework for Fight Handed Regculation oo oy
Cianadian Field Services diviston and s aftibates

e Ontario knergy Board Affiliate Relationships Code tor Gas Utilities covernine the

sicdlaian 1

witween U nion Gas and s attiliates

10



Texas Gas Gathering & Transportation Code of Conduet governing the relationship b
DCOP Midstream” imtrastare pipelines and their marketing affiliates

chween



Approval of Business Transactions, Contract Authorization, Delegation of Authority and
Purchasing Control

A20CHMENTS UOVCEI 1 DUSTRESS FelQUuansiiipys dried CHSUEe 1l Speciiad

PILENERIENY ¢l

conients v confrdeatial intormation are profected

g contracts are numerons and complicated. policies and procedures are

ract entered into on behalf ot Spectra Energy has the appropria
and approval

Our Responsibilities
Spectra Energy employees who enter into contracts on Spectra Energy s behalf must have proper

wthorizaton, includimg |

gal review where apphicable. prior to the execution of any such contract,

Spectra boerey emplovees must:

o vhat ol contricts we dare anthorized to exeeate on behalt of the company. if any
o Complviag i ey ind procedores for entering mito contracts.,
o ‘ t ot i Parconbrct ayent rev e s and approses any conrmct
° . 3 ! i e ‘ [RERS! o ppt
I " Lt i | '(!,';\; ¢ % (EEM| | P iy
neetlic riai i and | b lines

Fmplavees must not

e bnter into any contract on hehalt of Spectra Fnergy without proper review und authorizution

Spectra Ener

v tor its affiliates) wo enter into. or direct others 1o cause Spectra Energy

12
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Brand Management and Intellectual Property

i
‘ ‘ /'\ 7 i ‘ 4., i £ oint i / ‘i 4 / £ fa LR A L
1 1] ! I3 .

sacearmiability by cansistently and appropriaiely protecting the intellecuial

property vighis of \p ciri Baergy and honoring the intetlectual property rizghts of third parties (¢
mp;sx':'.!m trademarks, service marks and patents). Emplovees must also be aceurate and uulh!ul in
cominunicaiing information about Spectra Fnergy products and services. This praciice protects the

spectn Enerey brand and shows respect for our customers and shareholders.

Our Responsibilities
: cmplevees are expected to proteet the intelleciual px« perty righis of Spectra B

o bBnerey

cand trade secrets

|“,,‘-n\ Ve
b il T (‘,‘-.-

ing the \p‘ tra nergy minnes sl log

methods, processes and innovations and o respect those of .'155 third purties,

cmployees must:

. the company’'s Brand Guidelines when ereating materials using the Spectra Fneray
NANIes. imMarks or lngos,
o Understund that any intellectual property created by i Spectra Encrgy emplovee i the

pertormunce of lus or her job rar*\'pul‘.r;%hililr'-:\ 18 work pmd*xcl that 1s the property of Spectra

Foacrey and sill miy assignments and other formal documents as muny be leeallsy
e <sarn o don iy the connpany s axwn .!"grnl such assets,

. antthertaed use of Spoects ccapyrighis, patenis sersvice marks or

. wrmes cnd conditions applicable to mtetlecreal property that Spectsa Bieres hiis

TECTMOTT S

tom hird pawties under condidentialite or heonse ¢

o Obigm pormission 1o use a third party’s vademark. service mark o \le«;r mtciiectual properiy

e Uscinventions patenied by third parties only within the werms of o beense agreement,

e Beaccurate and truthful in communication ol information about .\pccll‘.’! Energy producis and
SCrvives

e Adhere to brimd standards established by the company when producing any materizls containing
‘_\;p\:vam f‘n":'-'x intellectuad property tincluding Spectva Energy names. marks and logos) for

including advertising. publications. on-line

communteation or disclosure outside of the company.

wd ather ttems avatlable to the public. and communicate or disclose such materials

e Cxient vou are Zl‘,llﬂx)ﬁ/\.\i :7‘, the VINNPANY 1O da SO

Finploscos must not;

v has obtzined permission from

. dhe Copres of cop ht-protected materials untl Spectra Fne
the copyrizhe holder or determined that Tnmdted copying s Tegally permitied.

e Copy ordinicthite soltware or reloted documentation without first ensurieg that i is permined by
the hieensing aereement

e 1o compiam rhead. company commil erieference o aun busimess wddress o 2re when
cxprossing d peisonal view it g pubiie foram Gaclading any speaking engageiments omsid i

Q&A

QO Whatis intellectual property?

13



A MTeltectnal propert ™ denotes the legal rights that may be secured in virtually any creation of the

penad eriatetlecr dor example, andea. invention, machine. device. process, prowram, soiwire,

ron s, Sheprints, e, togo or slocan ) or that miay be legally protectable esich as a parent. copyry

e s, s g wnivk. and o 1rade seevet

QO What types of protections are available tor intellectual property?
A The nype o protection aviilable depends onthie type of intellectual property myvolyed

e pretect original andangible works of authorship such as books, brochivres, report..,

proposalsduertisements and other Bieray works, as well as works of art, draw ines, photosraphs,

wideoss imaps. charts, masical works, cudiotapes and sofieare. A copyrighi prabihits nnarhorized
copying or downloading o these works,

*Harenrd pretect new snd non-obons e entions, sueh os machmes apparatus. devices mandacturing
compaonents. chemicil compositions, processes. methods and ormamental designs, A paient perinits
pnventors and patent holders to exclude others from making. using or selling the same invention,

© Dradviiarks and service marks are words, phrases, symbols and designs which idennify and distinguish
the sediree of 2oods or services trom those of oiliers, Regiztration of @ trademark or service mark restricts

s use by others. Iy some circumstances. a trademark or service mark may be protected from such use

Ot reaistration.

* Drade cecrers ave any information used by @ business such as formulas. processes. devices and customer

bt thai hus o cconamic value because they are not generally known or casily discovered by observation

HES

or exiynination. and for which reasonable efforts heve been made to maintain secrecy.

14
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Bribery, Kickbacks and Other Improper Payments

Sprectra Eierav anaintainy the higiesy level of fnreariny when dealing with ooveraiment offic ials aid
)

I R R R W T 3. yp i
NEECE 1N AL Qls 1Ay Faise n/u’o"i’i%lr\ ttiertid

T s G STV v frfirer oaf v diien 19
HICDCES ) e (/"\114"\' GRVERDIE af Hire i

’

& o T 5 i IO o o— hi - U - j y o
DI LA PV LQIUS TG H0r LIV QEHES O aRaE PAVBeiiy il aiv

andes trom directty o indirectly promising, offering or making pasiment of

anyone tincludimg

1 government official, an agent or emplovee ol a

artyL ubor orzanization or business entity, or a pelineal candidate) wiith the intent 1o induce

tevorable busicess treatment or to improperly affeet business or government decisions.

Docsiens shont aift aivmg must be carelully evaluated. In general. Spectra Energy does not consider

dinary and reasonable business entertaimment. or @is of nominal value that are customary and legal in

>local market, to be improper. We recognive that in certain cultures, gifts of a more substantial nature

ma be customary and expected.

< ean uindermine customer

ithe aiving of improper Sis or pas me

¢ oS o

Note, Phese laws and regulations are complex and can vary from country to country. and even within o
country fo.g. Jocal versus national officials) and from stare wo state. This Code does not necessarily take

mita necount all locel legal requirements and vou should be awar

¢ that more restrictive local and tederal

laws take precedence over this Code.

Our Responsibilities
Spectn Py emplosees are expected o be extremely careful when giving anvthing of value w third

porties ta meond piving the impression that we are trying o influence another person’s husiness decision.

ool b ineres O Mmuist

o isure that hasiness entertamment provided to third parties is reasonable and customary

o UlIovonis s that are vonsidered customary . reasonable legal ad o nominal salue e the Jogal

o Obtuin priot approval from managemeni before making a decision abont whcther or noi 1o offer o

S that s of more than vomimal vatue i the tocal marke:.

o Camply wath federal. and locad Tows and regulations covernn et aiven e pablic
ofticials and cuplovees of govermimental acencies
o Laderstand that o s ceneraliy not aceeptable o srve wifls or srannties to ans federal, state or

locul government emplovees

are mtended w anfluence, or appear to intluence. business decisions.
e Auree to provide any paviment or ather kickback in return for favorable treatment for either the

cmplevee or Specirn e

15



Q&A

Ot dao T hknow swhether o cift or pavimeat ic improper or not’?
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Business Courtesies

Of SIS QF Caltertdiil HiciE cend B lmpienrtatiid cied UPPIropRricle \Wavs af Did Cibicd

huesiivess veiationships, However, i ocder o maintain trost aird intes it it oo

Deasitioss purtiicrs, (0 s anporicait o he pricdent selicn acoeptine buxinioss couwrtosios,
i i ! ! ;

Our Responsibilities

Specire Faergy einployees are expected to act woth nregrity when decidime whether o aceept o busiicss
v ob value for el the recipient does not pay B market vadee, mchding oiis

GOTHRRSN. T8, s

fons

Eamplovees whoe are by ersswho intluence buvmg, or who are invelved in procurement trans
rdetermining spectiications. evaluating bids. choosing vendors or supplicrs) must be

reful when deciding whether ro aceept a busiess courtesy.

vemplorees must

LI tonly personal gifts that would be considered common business courtesies and for which
the company wonld reasonably be expecied o give something similar in return in the normal
conrse ¢f husiness.

o hmtun aouwritien hist of business courtesies reeeived.

e Ohtn wrien supervisory approval prior to accepting o business courtesy of sionificant or

ve salue, m accordance with the Business Courtesies Pohiev,

o Repori gifts received from representatives of toreien conntres.
Fmplovecs must not
o Avceplor request iny business conrtesy that might he intended 1o influence. or appears 1o
intluence. 4 business decision.

e Accen o gt ol money or aomonetary cyuivalent.



Confidential, Proprietary and Personal Information

Sprecira Foeray pses conjidential, propriciary and personal information ("scositive informaticen: "1 in the

copise af doimg Lusiness, Ty includes the compein:'s sensitive intormation, as well as ihat of third

ittt
Spe compiies with Lvws, reeudations and applicable indusuny standards that are imended o

profect sensitive intormation from unlasw tul disclosure and use. FFadure to comply winth these s,

s can cause irreparable damage to the Spectra Energy brand and can resuli in
verse reaalatory actions and restrictions on normal business operations. It can also

nerey from conducting business within certain countries.

Our Responsibilities
sSpectia Fnerey employees are expected to protect Spectra Energy and thivd-party sensitive informaton

<

Grom uniaw il disclosures and o ensure that such information is handled praperly throughout the

cotrie bnerey emplovees must:

o Llne sensitive informaiion for husiness purposes only,

o bise husmess unit procedures for lnheling and handling sensivve mformation.

eaenstise indormation anly with appropriste parties both within and ouiside of Speetra

o Lse heahh mformation solely for the adininistration o1 health plans

. sure that use of sensitive informauon is consistent with our policies, affiliate rules.
contractual obligations and apphicable laws,
b SR IS ISP
o iMiclos e nfomution o any entity or petson (ncluding other amplovees) unless there is

alegiumaie business need and contractual or other provisions are i place 1o safeguard against

wiatthorized disclosire.

o [lelpathird party g¢aim access to sensitive information without authorization.

Q& A

Q: What is conlidential or proprietary information?

Az Confidenital or proprictary imnformation is anv information about the company. its business
consumers. supplicrs. or emplovees that s not generally known e the public. This includes, hut s nol

finited v

s nuention
o Operational imfornmntion
e Nipaleuie Hitermiation about current and or future busin plan

° fets and other custemer information

o Nuppliorts poomyg and spectitcanions

L] i

e Records, stuch as tinancial, customer or personnei records

e Infurmauon destenated as conlidenual or proprietary.

Q: What type ol information would be considered personal information?

A Pors Hutorimaton mciudes, but s not Tned to:
a  heshihintormanon,
he  soviatsccunty pumber or national 1D tor equivalent).



CONSLMEST FePort mtormation,
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o | formution
o oredst ourd numhers
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e cicciranic D numbers
o private electronic mail names or addresses
e private phene number
e internet account numbers
o denufication names
o digial signatures
o anvondormanon thet can be used to qceess o person’s fimmncic! resourees
e bromeine duta
e lincorprinis
e P SRR IS
o purent s Jecal surmimme prior 1o miarria
¢y othier mformation preiected by Spectva Bneres s Polictes. Stundards, Procedures or

applrcabie faws



Conflicts of Interest

Seecvtra Enerov deponeds o My crnlovees ooact i Spectra lneray s best faterosts, Sunpetiioes, oswever-,
! { ) . / :
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A cantlict ot jaterest exists any ime i empiovee faces o choree between o
: wetherwiserd the rerests of Spectra beray

Theres
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Coanthcrs of mterest may arise when:

e o orsomeone with o close relanonship to you has an mterestin an entity with which Spectra
vdoes busiess.
o Yonorsamceone with a close relanonship to you receives improper personal benelits as a result of
vour position at Spectra Energy.
L]

Other emploviment tincluding self-employviment) or serving as an officer, director. partner or

cansultant of another organtzation interferes with your ability to act in the best interests of

Spectra Fnerev, reguires yvou 1o use or disclose sensitive informarion about Spectran Eneray. is

conducted durimg or contlicrs with an emplovee s normal work Himes, or creates
ol impropricty

e Nouuw

i

CrE@H &

Hsupport tsuch as a guarmty) from Spectra Fnergy. Spectra Energy is prohibited Sy Lin
frony ¢

he appeariance

wameone with a close relationship to vou receives a lean or other extension of credit or

rending or arranging for the exiension of personal loans o executive officers,

Our Responsibilities
srevtis barerey ciplovees omee odute o osalts 1o the compaity and re expecied 1o acr i the

'
i

cCompany s
i . [ . i 11 y
tzst pbcrests v i g cond g g ot

bl o e appearance of Looonliiet obinterest.

Specira Lugren arplovees mus
Beableto rdenndy petential contlicns ot interest when they arise,

Notity supervision immediately when we are in a position where our abjectivity may be
questioned,

o Make certam that uny second jobs, nancial mterests, or management interests in another eniity
do not caise a contlicr otinterest or hive a negative impe
Specura Energy.

cton the confidence the public b

S~

Ger approval frony the CEO or a direct report ot the CEO when an enity in which vou or o funily
member vwns ar acquires an miterest thatis zreater than 3 percent seeks 1o do business with
Socetra Foerey, and

Fhe entits mishes sales ol zoods on services te Spectra nergy exceeding S1.000

ce Spectra bnergy parchasimae decisions for those goods or services, or
Y v a vole my anaking sure

the entity sets pond ror the voods

anid services 1oproy
o Cictappronad trom the CLO or a direct report of the CLO) o

Pertormy work or services 1or any person or organization that competes with or seeks to
do busiiess with Spectre Enerpy
Fake a position on the board ol directors of a tor-profit entity that has regular business

dealings with Specira Encrey. Prior to taking any such hoard posivon. cimplovees are



required 1o consult with their supervisor before secking approval from the CEO or one of

his direct reports who shall notfy the General Counsel.

. Vwavs heep Snectre Bneroy 's interests uppermost even i the above criteria do not apply ta 2
- ! e (] 2

situatiet.

Fanples
e | ity avaifable o Spectra Baerey that is diseovered thiroush the
i TR 43 ;\‘.\l»'w‘ll.
° i 5 wlars, vendors, \‘-‘l‘-}"?w:f.\ customers or othors in g manner
e of o centhict ol mrerest, When m doubt, check with vour

Q&A

Q: 've been asked o sit on the board of directors of a non-profit organization. Do [ need my
supervisor's approval to do this?

A Nosbut vou should stll make vour supervisor acare of the sitration. Nsolvon shonld exense sonrselt’

from any dhiscussions or votes on any matier mvelvn: Speana binery

o avond the appenrance of

paproper behavior ora conthcr o mierest

Q: Lam considering a temporary second job for extra money duaring the holiday season. Iy this
okay?

to o compeiny . You must he abic to fud G al vour

sour first responsibihiny 1

fimg overtme Nt is o regquirement The job st not be with a competitar or

Q: An emplovee's spouse onwns a company which would like to bid on a contract exceeding S1.000
anpualho The cnaployee discloses the ownership to their supervisor. Is this a contlict of interest?
Voo The emplozee was ionest about their relaionship and remosed themselves from the purchasing
process. Ithe compiny owned by the emplovee’s spousc is chosen as a vendor, the emplovee cannot be
{

rmvelved i supervisime the work or processing payments for the work.,




Environment, Health and Safety
; ' dukat st nadele e Dy i BN /,,‘/, Ll 5 5 SR wil tae S
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Specira Bnergy sceeepts responsibiliny in these arcas by svstemaucallv managing risks, setting goals.
measuring and reporting performance. and conducting assessments o evaluate and improve:

o Comphance with environmental. health and satery laws reculutions and other requirements such

° simplemenianon of Spectra Inerey envitommental, health and safety (1 HS) policies
and standiosds
Our Responsibilities
Spocip bl gifpleges ae expdoted mabide wy wll il psecdlings . the g, iy v

Ceimplavees st

Papphlicable envirenimental, health and safety faws, reculations and other
reguirements. such as those dealing with:

Fmployee and public safery and health
3

o (Compivwith ol

& Contactor EHS management
Woark conditions

t

Pollution controt and manageme

Woaste manrement

Intrasirncune safen
o oo work mxtrnetions and procedures on environmemal, herdth and satery Tws, reculitions

suzement. and apply training o proicet wthers, the envivonment and voursell.

o Prompthy report all environmental, health and safore meidents including significant near misses,

o Rueportiowork Gt to perform our dutics and be free of the effects of alcohol or drugs at wark.

o Dumonstrate o personal comminment to continuons sty hnprovement and look out for the
satety ol others

o nderstand and incorporate our EHS responsibilities into daily work activities,

Fmplosess must not:

e Threwien or injure other peaple.
e landle aoweapon i any manner while on Specura Bncray premises or while engaged i
i lneres business, unless authorized o do <o,
* al narcoties or aleohol on the job
o Iischirpe or dispose of saasie or tnn s in v ilation of defined company epercting

procedures

Q&A

Q: How do lprepare for a workplace emergeney?

A

workplice emerzency may be an injury aceidents o severe dlnessca chemicad sprll. a fire. flood ol

« . ¥ . e e
ot i assanlt or other madent.

22
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Find owwho o contact 1o get help in the event of an emergency. Emergency numbers should be
posted at cach relephone. Local personnel may be appointed and trained o respond to
cmergencies,

Know the address of vour work location in case you have w call for emeraency help.

Know the Jocation ol emergency equipment including fire extinguishers. break-giass alarms. first
atd kirs. safety showers, eve wash stations. chemical spilt control materials and other equipment.
Know the evacuation route from vour work arca. Be aware of at least two exits and know where

s supposed to assemble with cosworkers outside the building,

Nl i



Equal Employment Opportunity

Our Responsibilities

Specira Fnergy emplovees are

.

{ U
j

T

0l ENUETH

iR e

ierelated

Flic ity
I Wl FLd
' H
b NG
rences, W
LR I

e
{1 fi:
il il
AP '
o 11! [ e
P ST, SEHEC

t 1 / '

fen WV
Hitt spe
i

Wi .\
o do
elialil
1ate hased on

expected o trent others with respect on the job and comply with cqual

cmploviment opportunity s, including those related to discriminaton and harassment.
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Q & A O:What are the differences that are protected by faw or Spectra Eocrey policy?
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aw or Spectra Foeray policy include:

QW e posted ajob for an entry level position expecting to hire a recent graduate and were

surprised when several older workers applied. Is it okay to hive a vounger person, the way we

planned?

24
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Fair Competition: Complying With Antitrust Laws

'
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Our Responsibilities
Al Specrra Fnergy emplovees must deal fairly with the company 's customers. suppliers and competitors

Emplovees are expected to act with integrity by maintaining Spectra Energy’s independent judgment in

the pricing, marketing, purchasing and selling of all products and services.

Sp inplo
tand how Viaws apply to us and our business, and learn how 1o avord ene
potartiiy wabas 6] Behavior
o inuncdicrelv leave a sorntormad gatherime at which competiars are present and anti-
SOl | PO I Fand seport any discusstons or hehuvior that could be considered

A T-COmMpeting
Emplovees mast not:
o lmiproperiy attempt to prevent an entity from competing with Spectra Lnergy or fron entering the

markers in which Spectra Energy participates.,

o st to supphiers thar owr purchasing decisions depend on their use of Spectra Bneray™s gouds
rservices. arthat filmg o do business with o Spectra Enciey subsidiary or altiliate could
reopardize brsimess with another Spectra Enerey entiy,
° LU o Misleading statements ahout competitors, supplicrs. customers oy their
1 BILs

Q& A
O\ hat types of behavior could be considered anti-competitive and w violation of antitvust faws?

vEARLTUst o competition lims are designed o protect free enterprise and the competitive process and

prohibit monopolies. restramts of trade and unfair wade practices. While complex and ditticult o
sumimartze. these faws generidly prohibic
e Discussions or agreements with a competitor vegarding pricing. territories, market share or intent

1o bid (or not brd) o particular husiness,

e Providing inconsisient information about a request for quotation/proposal o competing bidders.
. aointo o exclusive dealing arrangement or understanding in which vou agree to work only
i sapplicrs or distributors i particular marker where Spectra Energy has market
. radvantage of market power to eliminate or threaten a competitor or potentiad competitor in
another market
. sting thata product or commadity must be resold at or within a particuiar price or ranee of’
o | 1 titde association
1
9 gt e
: ( o VT nosH it
b discussed ssth the beasd dopa tnem

e Asthese laws are complex, you should seek assistance from the company’s legal department
whenever you have a question relating any antitrust or competition issue.

23
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e act ot mtenonally misvepresenting or concealing facts that cause another party Lo act or not

aotnrebanee o the misrepresentation or ciillment. irand may he committed by one percon or by two
ar more oot ind s he co trod e mteraat and o exterad pe srvendors costomers, ele.)

Our Responsibilities

PO N A S s Eatiarnns b ew Y
N CTERAPLRUES SU o=t w hu!

constitates frand and refam fron engaging in raudaient activin

e rand which bypasses existing contrals, Morcover, emplovees are responsibie §

(Bl [REEGER AO

IS idng ¢

reporting all instances ot potentia! fraud.

Spectra Energy emplovees must:
o Understand what constiutes fraud and refrain trom engaging in fraudulent activity,

e Reportall instances of potennal fraud.

Fmplos

oS Must ot

o lunage m fraudulent sotivity including collusive fraud which bypasses existing controls.

Q&A

O Wit are some examples of fraud?

AT T T e
wd Baed may medinde

o Froudulent Hnancial reporting
Ivrentional reporting ol false expense or revenue deta which impropeily states amounts
reported on publicly filed fnancial stuements

Intentional misstateent of price duta reported tor price index purpo

Btentonal misapplication ol eecounting principles relating o amounts, classification.
manner of presentation. or disclosure,
Intentional misstarement af seconnting estimates and judemems
o liappropriation of Gieeis

SubmIHING A Inaceurte ¢Xpense repart for personal expanses

NCCSMVE POrson

vse of company sipphics or assels,

Fravdulent Hna

neiel reporting (see aboy ey for purposes of increasing personal vain
through incentive measure eadculations

mproper time reporting wirh mtent to defrand.
o Cuormnptron and other fraud related malfeasance

Orcormding existing controls, rendering the controls inetiective,

Falsilving personal credentials
Toipering wth documents,

stion of pipehine capag

deundersuanng asait

hle capacity in postings

Faking pipelines. compressors, efe. out ot service for the express intent of

maniputating avaiable capacity.




Q: What are certain examples of fraud in the energy market?
v Mark

NMantpulaton: Any action, transaction. or conspiracy for the purpose of impairing, ohstructing
o=t imerionang miarke

\

toineinding such actions as:

adess Any pair ot offseiting rades catered o simahizneousty or in

coonnerparty, for the siume product imvolvimg no econonige
Eowpership,

risk o ne el

.l §
T RO R RS

o Cabtusion wath another purty o mampudate market prices, market conditions or market rijes.

o Lamings Mampulanon: Transacuons made o violation of sccounting rufes (GAAP 0 LS. in
order to beneficially represent the firm’'s financial performance. usually throueh the artificial
intlation of revenues or deflanon of expenses.

L]

Fatse Reporting: Knowingly submitting false or misicading information. or omitting material
miormation, w Index Price Pablishers: coverning regulators, or in required postings.



Harassment in the Workplace

flg;:a\ af cvery person and honer our ditlerences. s noaport

il that employees speak up

wransment. Harassnient generally means offensive conduet that is severe and pervasive

el mp |'>‘vu. 1o the detriment or objection of that employee because of a difference
pretected | by law or h\ \pu i Fnergy policy such as race. gender. sexual orientation. religion, national
oriem, cthnieny. ciizenship. ages marital status. disability or vereran status. Harassment covers a wide
rinee of conduci, fromy direct requests o a sexual nature 1o sitvations where offensive behavior (e,

misulin elicnsice jokes or slurss oftensive muterial in the workpiace) results in a hostile work

TGN

Our Responsibilities

S w1z pers

N ar 3 N et 38 S b 1 (PR L Y 1 $io v " 1
emplovecs are expectad to do their part o ensure @ osafe and secure workplace o whicl

cmplevees can perform their dutes without fe |ru! harassiment,

Sheciru 149

o et all peaple with respect.

e Repon ail mcidents of harissment.

Fpiavees must not;

'
° Hhiirass anvyone

Reports of harassment will be promptiv and thorouchly imvestnated aya contidential manner. Spectri
Piveronsse (ke dpmnediane srad sippropmate acton 7 harassmient i deoretmnind to lave ocenrred.

Q&A
O Whatis considered offensive materialin the workplace?
AL Possession of any wexr, communications, software. images, sounds, data or other information that

facthates improper conduct (such as involvement with illegal drugs. illegal materials or illegal wcaponsi
or that is threatenimg, unlawiul, abusive, harassing, defamatory, hibelous. deceptive. lraudulent ov invasive

ol another’™s privacy o that containg explicit or graphic descriptions or accounts of sexual acts.

28



Information and Information Resources
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Our Responsibilities
Sppeetra B

Vexprets evervone o manage and use imformation and imtermation svstems properh

Al persons with aceess we Spectra Foerey information must:
e [allow the Information Sceurity policy and Records Management policy and procedures 1o

vailabthity and ratenuon,

properly maintin mlformation integrity, privacy. contidentiality, ¢

o Prowect and comtrol access 1o all Speetra Energy mtormation and information resources.
\ecess and use only the information or mformanon reseurces to which vou are authorized and
pead to perform vour joh duties.

Follow the acceptable use requirements for all information assets, email, phone, fax and the
Internet.

Report any unusual activities to your manager or IT as quickly as possible.

N persans seith aceess o Spectra Fiergy miormation muost not;

o nuppropriately access, share or disclose Spe

SV INTermation sysiein

e AHow personal use of Spectra Fner

barergy busn

PEROUSC OF HICHE ERNCCe

sarv cost 1 the com

o Lise Speare Eneray intormation or mformation reseurces ilfeeallv or violate Spectra Lne

POiCITs

)

Specira Frergy reserves the night o monitar the imtormation resources i provides its eniplovees and

al resowrees, the Internet and e-ma

contractors Thas mchudes the personal ¢ § husies ¢ of inter
COTHIACTOrS. DI INCTHGES TN personal g DUsiess use of inter



Insider Trading
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cctrd Fuerov caplovess must act wiilt ingeorine when trading priliic seciiitios,

pstder trading may accur when o

e honow material non-public intormation about Spectra Baergy or any compuny with whom Spectra

nergs has a business relationship. and
o Buv sl short-sell or otherwise rade a company™s sceurities, such as stocks. bonds or options

while in possession of that information or tell others about 1t betore it is made public.

teriel non-public information” is information that would affect a reasonable investor's decision on

chcther or not o invest i i company's securities, Fxamples include. but are not liited 10

e PPhins to Issye securiie:

° chamues tncarnings patlers
ot huvaes i dis idend rares

o Chanues i kev mumagement personngt
o Mervers anid acquisitions

o lmportant regulatony actions alftecting the company,

Clremustanees sugaesting the possibility of insider trading may result in an investigation by a stock

ey’s brand

exchange or by governmental authorities. Such an investivation could damage Spectra ne
and veputatton and resuft in lahilities or penalties. including criminal charges andror fines against the

emplavee.

Our Responsibilities
Npectis Pnerey cimpiovees are expected 1o be very carctul when ading securities, even the Spectra
BEHON WO TCHTCRIent aecounts, fo ke sure that irades are not made while in possession of

Ser-nablic ilonnetion.

o b ners e enpion gk aast not;

o hrade the securiiies of Spectri Energy while in possession of material non-public information

abour Spectia bnergy or any atfiliae or subsidiary

o Trade the seeuritios of Spectra Energy or those of its supplicrs. custemiers or other companies
with whom Spectra Frergy hes o business relmionzhip while in possession o sverial nonpublic
pioron refating to them.

e Drade the vecuriies of Spectia Frierey cor ol an applicable oniside companyy inud the third

Business div atter any mntenal non-public mtormation oUswhich we are wware has heen made
aailabic to the public. This includes trunsters into and owr of the Spectra Energy stock fund in
v savines plans, and changes in patterns involving purchases of Spectra Energy securities
cithinahe plans (Recularly scheduled monthly purchases of Spectra Fnergy securities within

plens e noi probibited,)

o Cipvematerial non-public nformation w anyone not auihorized to have that information.

inchidding orher Specirn Eneray eraployecs. 1 that information is subsequently used by the person
viannde on secnrities, it considered itllegal "tipping” and s avielation of sider trading law s,

Cren e custd remark e iriend or mtiy member iy find s way to a broker and evenioaily do

the entire financial communits. thereby requiring the compars 10 make a preniatare or unplnpeed

crent.

puihe annou
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Q&A

Q: 1 ana financial professional and often talk about business with my spouse. Fhat's not a

problemois 17 Tonly oceasionally reveal non-public intormation and my spouse knows not to tell
anyone el
VTR e problens that coild be costhy for both vou and the company. Iy our spoase were ever to use

Ton-puh

e information given by vou to buy or scll securities. both ol vou could be prosecuted

sadingz, You should not giv e any non-public information to your spouse or 1o others,

al imsider



International Ethics and Compliance
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S bpergs s in clohal husimess rnsactions depends on our comp .
Comintrntings cidittons, and senseoty tetocal customs, The faws,

SOL TN ol anterpanonad RITRS FATSESN i-)l\ﬂi-‘,!‘\ﬂi!\‘ Ly lrom country
i

'\_';\!“-w‘x;l‘«-k,' tor tullown

1ihe feter ot ihese lavws b ) ‘\'P\‘\;X;';l |

fo comply not only wit

i cortin LS s when doing business outside o the Upited !

violatons of these s can result in substanual fines. imprisonment and severe restrictions on the

company s abibity to do business, ivis essential that Spectra nergy emplovees follow them. I local
conliicts with apphicable ULS Taw o it in doubt for any reason. ask for guidance from an attorney in the

compan s legal deparument hetore taking any action.

Our Responsibilities
o bneray emplovees who conduct business outside of the United States are expected o be fumiliar

i Peomiplyowath the fnas and regulations of each country in which they conduct business. as well
A wing las dations:
e lheunt-iy stons ol e Foreign Cortupr Practices Act FCPA Y and the anti-bribery
lewistanion of the Oreanizaton for Feononne Cooperaion and Development cO1CD)y Comvention
o L.Soanti-beveon faws
e L N Treusury embarge simetions
o L .S cxport contral restrictions.

cemplorees must

o Reportany FOPA and OFCH Conention concerns,

o Seck advice inadhvanee from an aviomey inhe company s legal department regarding whether a
o FROrere o Cpolinest panty or candidate is lesad ind fenitimate.

o  Pocondulp Wik, msactions relared o hosiness conducied abroad aceurately and tairly,

o Boepert ait rarasts o Roscolt suppart or borcott- refated mformation i an sitorney m the

COTITIN “sleaal deparimen

o Obiain technical and fegal cutdance about export control restrictions when exporting sensitive

oods ortechnoion, |

o Scekadvice regarding any sensitive polincal issucs m foreign countries where Spectra Eacron
domy or conaidermg doing business,

e (e the training needed to understand faws and regulations goverming mternational iransactions.

fmplo
. ve husiness conrtesies divectly or mdirectdy faach s pasments e agents.
satesaepresentatives ar ather thied particsy i there is reaxon o believe they will be used in
viclation o apphicable torciom kovs or uo rules or rezubstions, Thisincludes corporate
b et tinds
o Vi ani-boveot s peserpionin! embargoes or export control restrictions or prohibitons,

Related Information
i maries of e keyv LS Lnws and regulations governing international business

| PO S 1 g . .
Lt PR e IO St :

N 1

voare subject to charge. s

LR

Becntre moest are based on LS toreian policy and natonal security gouls, th

sourresponsibiiing 1o sun updated on changes in these lawes
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FCPA and the OECD Convention Legistation The FOPA and OFCD Convention legislation make i

1

crime 1o promise, offer or give anything ot value to a government witicial or a palitical party or candidate

1 oraer e oblin or fetain business or gain any maproper advimtaze. The FCPA covers all countites m

cdneh .K]"L' .

i bperey corrently has operations. and the fuw s implementing the OFECD Convention have

Tose COUNITICS.,

Anti-boycott Laws Anti-doveatt law s make i iflezal o cooperate inany boyeous benwveen torergn

countries ththe hoveots are not sanctioned by LS, faw,

Treasury Embarpo Sanctions The Treasury Department’s Otfice of Foreign Assets Control prohibits
1

LS compantes and therr foreign subsidiaries from doing business with certain countries, agencies and
individaals, Regulations vary dependimg on the country and the tvpe of tunsaction.

taport Control Restrictions To prevent sensitive zoods, technologe and software frony falling o the
ot Haiid e, CUpOSTS @ tetig selistiive - '

RO S O 3 gy iiges i ¥ ¢ Lo e R | -
o erbany coumt fres ad el wloats anay be restricted o

prohibited These restriciions and prolibitions maey alsa apply o transtiors berween Spectn Pnerey and bis
sorgien subsidinnes,
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Laws, Rules and Regulations

1

L etation ol these Tews, rales or reeubanons could expase Specira Frorgy and its employees o

monetary penaities, Joss ot the abiiity to execute in the marketplace, reputational damage. loss of

i 1 . ol a -
Solder valus. an

md criminul

Our Responsibilities

Spocira Bnerey emplovees are required 1o comply with the letter and iment ol all applicable faws, and

and in a principled and ctneal manna

covernmental rufes and reandations, and to act with intey

Speetn Enerey employ ces must;

o Beaware of the lavws, governmental rales und regulations that aftoet vour dutly joh

respensihiiies and understand how thes apphy o vonr work,

e Receive g on apphicable laws, coverumental rules and reanlations.
o Ak guestions and zon clarification on the impact of applicable laws, governmenial rules and

Hiions prior fo acting,

e any saspected siofations o applicable tiws, 2overnmental rules and reaulanons w

Aisorsor therr man

cor. vour human resources representative. or someone in the ethics
F-XTZ-SEFTHHC (-

v-cthicsline.com.

i
and comphance office. I vou desire anonymity. contact the Eithiesbiane

STTTARNAAZ) o sithmit a report ar inguiry at waws spectraen

vddienal leedersiip rosponsthilines
|
|

<in acdcadership posttion isipery ars, maniaars oed semor leiders have these

o lescarch gnesiions and aes on applicable fov s oo ermental reres and v

procade sundanee 1o employecs.
e [lducate emplovees on the meaning of the applicable favws, covermmental rules and regulazions
sndd their effct onowark activities.

e Monitor work acnvities for on-going complianes with applicable laws, governmental rules and

acts of non-coniphance with applicable law s, governmentad rules and

vextrrnd e L s LTIy arlesg andd o | - H
sziien s complimtee visk as to s, govenmmental cules and resulations. and

cas of provedures o place o mitipate that risk.

fe the proper imcentives o ensure on-gotng compliance with applicahle law s, covernmentil

rudes and regulations.
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tenanlvs cmplovees planning w provide information ahout Spec

P vatifare s o JONNIQES WO e Drcotedd qcd qrialified oo pelease informeaiien to e piii

thorized and mappropriate releases of information to the public can resultin viotation of SEC full
i

Tt
FJOSUITC

wx, stakeholder confusion, and damaae

o Spectra bacrey s competitive posinon. band. and
|

itan DUsIess tnit SPORCSPCENAS dhrould provide

Nt abom :\.I‘r\,'UH‘ Fareron 1o the medis or the pabing

e il « ! Jdes o il ¥ | LTl IEARERIR| PPLCTRL i N

el AR T | 1 .’t.lp‘d;"\v‘*\',‘.':],\ | i lLne ~ and O ruesls !

fes Joer prilic spercies o trdnviduals dhaces e all emiplovees ace evpecied to cooperaie fulin

1! ' .y s TIVL (o] vy a3t an oo an \ . hoer
nthiul! | aind covernmental imvestizations and procecdimes. and not obstiuct odher

:
" Wy

1 Eneray 1o public audiences

throtgh specches. presentations, interviews. panel discussions. articles, papers. surveys, internet web

sites. bioas, social med

ra sites and the Tike should obtain Spectra Energy management approval and notity

Spectra Lnergy communicarions stafl prior to committing to and commencing such activities.

Our Responsibilities

Sneeh e

Spectra Fnergy emplovees pla

throu

Source

A employees st

Forward requests for informaiion about Spectra Lnerey 1o the appropriate departiment beiow af

communicating outside of Spectra aergy s not part ol o assizned vesponsivimes:
Informy vour supervisor immediately ahout any request from a governiment coeney or individual
Hiit s outside the scope ol vour roating job responsibilinies.

any viofanons of i covernmental rules or rezalanons, the company s pohcies. or

s

thar may it disclosare 10 apnropriale sovernient wtBorties 10 3 0ar sUpPeryisor or

thelr ranzeer. s our human resources representatiy e, or someene i the cthics and comphance
atlic
IV aam porsona! cooperation has boeen reguested dsuch s Iy

suppoctia). cooperiate iy and
trichal wonh reouirors and wovemmental v esiizutions aind proceedines Farlure 1o ceoperate

sl resultm correcuve action up to and including cmploviment termmat on

mning o provide mformation about Spectra bneray to public audiences

speeches. prosentations, mterviews, panel discussions. mticies. papers, surveys and the ke must:

Ger muncgement approval hetore proceeding with public communicitions,
Provide adeguate advance notice to the appropriaie communications stafl. who will advise on the
opportunity. Included are situations where emplovees are speaking on behali o an induste

H 7 . . p— »
taskioree or cottnmitee.

Remam trom offering opimions or answering guestions bevond vaour area o' expertise.

Refer to

Foe ' b ostor Retution
2 o ! o N s
L] FHOTY i Legal Department
g o iorals Governmental Atlaies

Porson sechme intormaion

aboiit

Huiman Resources

L current or former

Spectri finergy enmiplosee
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Political Process

Spectia Laeiray stronslyv susporcis indiviclual pariicipation i 1he political piocess i o contiitiii

FETIG Y SRRV IRt Y MR PO IR Gl PROIETION . BT TGS w087 ISA UGN, cillh PYedlPEGIPIET ReadT AN il b
i ! /

R R PR A E

Lo Spesbea Faiceoy s aedicicad aicfiony commiitteoe, Spcctra=0DCT P Suwoly aorivities dlomensire

vapigs, oy SEeare T v e o o wthein tlae ot ies i oviie B wve Jive aized ok
Hewvorcrsbecaize Lnvs and regulations soserning pohitical activities and conmibutions are complex and
divenses emplovees must not andertake such activites on behalt of Spectra Fnergy or on compuany time

withaut the prior approval ot Spectra Energsy s governmental attairs department.

Spectra Lnergy provides mtermation on its political activities and shares its viewpoint with eimnployees,
customers and the general public. We respect anvone’s right 1o disagree with the official company
postions regarding pohtical preferences. We encourage our employees to exercise their vight 1o vote

e (|
O A

brederal elections,

Our Responsibilities

K py o sy g 3 1 5 \ + v} . 13 5 S SRS i bl o i @ %% ona b8 s Ve N P H Tl
SR Rerey e i Pt LS CRPS Tl 1 Fainomy these cundehines fo svond sredanne b s and reznlanons

roties ard contthutions

S | gien euaplosres sl

o Mubho clear thar politicai statements vou make are vour individual. personal views and not those
of Spectra Lneray,

o Getapproval tfrom covernmental aitairs before pertforming political activities on company time or
wing company resources, including photocopy machines, computers, telephones and other forms
ol company property,

o Moty vour supervisor when making plins 1o campaign for or serve in public office.

o \ord cantlicrs ofmterest when serving in public office by excusing vourse!! from any politieal

matiers mvolving Spectra Bnergy.

36



Records Management

CINoMmany

e [ecorded con
o Presentutions
e Aundio conferences

o [-mails

e Puaper documents

o Fngineering drawi

® \ i\(_‘.\\

* Yol

® Dot N essismy g
Prrormation e s mlormation privacy, imlormation siardard <ctting and mformation security issies
FOGRIES O =-001n8 BHCRLo

Spectra bnergy s records must he managed through their hie evele (from ereatton ar receipt. through

yoceasine, distribution. nuntenance, vetrieval and final disposition) retained and disposed ot in
|

nee with the Specrma Energy Records Retention Schedule. which incorporates applicable laws and

ACCOiC

g

rulitions.,

e lenwth o ime or are not disposed of properly. Failure 1o appropriately manage records

sl nt ek far possibrle penalies. fines and other sanctions.

Our Responsibilities
Specirn Bacres employvees must:
e Mupnee onr business records in accordance with the Records Management Policy and its
assaciited Records Retention Schedule.

o Mo

crement of records mcludes the responsibility 1o derermine the disposinon o each Fiail

as it relates to the Records Retenvion Schedule. Management of FEmail records is

i our Flectrome Communications Policy,

i‘,y.nl‘ INVCUS IS

o Kuowmahy destroy. aler or falsify records in order o impede any pending or potennal internal,

civil, or conernmental muesugdion or procecding

Q&A

O What i the definition of a "record™?

3 2 OO - CEETA Y P e . 'S \ Tvy e | . £y
A Ul Records ichude all documentiry wn o Liacvvpe, phvsicat form o
CAtAT Uoatbd It \;‘ * Tl % Ve i H R RR S e G ,';\p A BTG Y
o 5 . gl 5 1 . i .
PP LY B Pl il s @3 St of e St zn e, Sancieas, Polianes, flecisions, proavadures,
aperetsens or prhier solitiiies of the Company @ Begaeese of e snbocosdensl wlge of the dasa held «ithin
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Safeguarding Company Resources
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Our Responsibilities

Soec

s g crmployees are expected to use Spectra Energs

\

assets and resources responsibly and tor

2IMALe business purposes.

o Tulktoasupervisor when itis unclear if the use of a company asset in @ given situation is

appropriate

Oncluding compuaters and other otfice

voadditional costs oy Spedtia b

L -
21 ACNINes,

o Adlvne Corpany property o

] Vasd o mipeey, ‘;‘i'\‘:!‘f,‘.'i‘ or mlormanen tor ;)-,’i',\('l‘-.l' SR RN
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Ethics and Compliance

Program

o B Nutreat to conduciing os buasetess cthucatly and honestls . w e av

Pt i O o et o Prouraes o Gilav ihis Code 2nd nemeet leoal o

oo PR Lated 1o compan . o <
o Hhie Nadind > ot the comip v hoard of directers exererses reasonable oversight wit
respect to the implementation and clfectiveness ol the program

Fhe management ot the company promaotes an oreanizational culture that encourazes ethical

able faws, governmental rules and

and @ commitment o compliance with all appl

RO,
CONGUCt un

wilattons.,

e The Chietlhies und Compliance Officer has overall responsibility tor the program’s
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Code of Business Ethics
EthicsLine: 1-877-SE -ETHIC
877-733-8442

http://www.spectraenergy-ethicsline.com

Printed copies may not include the most current information.
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