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-----Original Message-----
From: Webmaster <Webmaster@oeb.ca>
Sent: Thursday, January 24, 2019 10:42 AM
To: registrar <registrar@oeb.ca>
Subject: Letter of Comment -

The Ontario Energy Board

-- Comment date --

2019-01-24

-- Case Number -­

EB-2018-0305

-- Name -­

Jillian Olson

-- Phone --

-- Company --

-- Address --

-- Comments --

Maclean's wrote a great article in January 2018 highlighting the gap between what the average Canadian makes
compared to C-suite executives. Enbridge's CEO was quoted to make an annual salary of $1,377,000 with the addition of
$10,014,427 in cash bonuses, stock-based bonuses, options-based bonuses and pension value totaling $11,391,427 a
year. The rate increase may seem miniscule to the CEO but to the other 99% of the population it is a setback.
The rate increases states that it will be used to promote efficiency. Will we get our money back in the coming years
because of efficiency increases? Will the average customer notice a difference to the services provided or will we be
paying more for the exact same service? Who is this rate increase really helping?
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