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Elexicon Corporation 
Actuarial Valuation of Post-Retirement Non-Pension Benefits as at December 31, 2022 

Other Assumptions 

Family/Single Coverage 

The following assumptions were chosen for the current valuation and are unchanged from the previous 
valuation: 

• Coverage Type at Retirement (i.e. family, single)- The employee's coverage type at the valuation 
date will remain the same until the employee reaches the assumed retirement age. 

• Spousal Gender - For employees with family coverage, the retiree has a spouse of the opposite 
gender at the date of retirement. 

• Spousal Age Offset - Male spouses are assumed to be three years older than female spouses 

Utilization Rate of Healthcare Spending Account ("HCSA") 

All retired employees who are eligible for HCSA benefits, are assumed to utilize 80% of the annual HCSA 
spending cap from the date of retirement to the month prior to the retiree turning age 65. 

These assumptions remain unchanged from the previous valuation. 

Expenses and Taxes 

For health and dental coverage, the above premium rates are inclusive of expenses and taxes and 
therefore no additional assumptions regarding expenses is required. 

For life coverage and the HCSA, it is assumed that 5% and 10% of the accrued benefit obligation reflects 
the cost of sponsoring and administering the program, respectively. No additional information is available 
regarding the costs for these programs. 

These assumptions remain unchanged from the previous valuation. 

Election of Health and Dental Benefits or HCSA 

For any individuals who will have a choice of extended health and dental benefits at retirement or an 
HCSA, it was assumed that 100% of these individuals will choose the extended H/D benefits at 
retirement. 
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Elexicon Corporation 
Actuarial Valuation of Post-Retirement Non-Pension Benefits as at December 31, 2022 

SECTION D-
SUMMARY OF POST-RETIREMENT BENEFITS 

The following is a summary of the plan provisions that are pertinent to this valuation, based on 
information provided by and discussions with the Corporation. 

Eligibility 

Former Veridian 

All employees who retire from the Corporation and were former Veridian employees are eligible 
for post-retirement life insurance benefits. Two individuals are eligible for post-retirement health 
and dental benefits for a unique pre-determined post-retirement period. 

The following employees are eligible for a Health Care Spending Account ("HCSA") 
• All employees retiring between April 1, 2011 and April 1, 2019 who retire between the ages of 55 

and 65 and have completed a minimum of 20 years of service with the organization ; 

• All union employees retiring between April 1, 2019 and August 17, 2020 who retire 
between the ages of 55 and 65 and have completed a minimum of 20 years of service 
with the organization; 

• All union employees retiring after August 17, 2020 who retire between the ages of 55 and 
65 and have completed a minimum of 15 years of service with the organization; 

• All non-union employees retiring after January 1, 2021 who retire between the ages of 55 
and 65 and have completed a minimum of 10 years of service with the organization; 

Former Whitby 

Upon retirement, all former Whitby employees are eligible for post-retirement life insurance. All 
management employees who retire with a minimum of 10 years of service are eligible for post­
retirement health, dental and HCSA benefits. All union employees who retire with a minimum of 
10 years of service are eligible for post-retirement health and HCSA benefits. 

Participant Contributions 

The Corporation shall pay 100% of the cost of the post-retirement life, health, and dental benefits for the 
eligible retirees for Former Veridian employees. The details on the Corporation's participant contributions 
for Former Whitby employees are shown in the Summary of Benefits section below. 

Past Service 

Past service is defined as continuous service prior to joining the plan if the participant was employed by 
another electrical distribution company/hydro prior to joining the Corporation . 

Length of Service 

Length of service is defined as continuous service from the date of hire to the valuation date, measured in 
years and months. 
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Elexicon Corporation 
Actuarial Valuation of Post-Retirement Non-Pension Benefits as at December 31, 2022 

Summary of Benefits 

Life Insurance 

Upon retirement, all employees are entitled to post-retirement life insurance benefits, as per the MEARIE 
plan, based upon the following table: 

Plan Option Amount of Coverage Eligibility 

2 

3 

4 

5 

Flat $2,000. 

50% of final annual earnings, reducing by 
2.5% of final annual earnings each year for 
10 years, to a final benefit equal to 25% of 
final annual earnings. 

Reduction occurs on the anniversary date of 
retirement. 

50% of final annual earnings. 

70% of final amount insured under the life 
plan immediately prior to retirement. 

Amount of retirement insurance coverage in 
force under superseded plan grandfathered. 

Health and Dental Benefits - Former Veridian 

Employee retires with less than 10 years of 
service in the Plan. 

If employee was ever insured under Employee 
Plan option 2, 3, or 4, or if employee retires with 
10 or more years of service in Plan but was 
never in superseded plan. 

Employee was insured under the superseded 
plan and was hired on or after May 1, 1967 and 
elected coverage under option 1 only. 

Employee was insured under the superseded 
plan and was hired before May 1, 1967 and 
elected coverage under option 1 only. 

Frozen group of insured whose retirement 
occurred under superseded plan prior to 
transfer to Sun Life. 

Two individuals are eligible for post-retirement health and dental benefits for a pre-determined post­
retirement period. 

HCSA Benefits - Former Veridian 

Eligible retirees are entitled to the following HCSA maximum yearly payments from their retirement date to 
the earlier of age 65 or their death: 

Retirement Date HCSA Limit 
Between April 1, 2011 and March 31, 2013 
Between April 1, 2013 and March 31, 2014 
Between April 1, 2014 and March 31, 2015 
Between April 1, 2015 and March 31, 2017 
Between April 1, 2017 and March 31, 2019 
Between April 1, 2019 and August 17, 2020 

AfterAugust18,2020 
Non Union employees after Jan 1, 2021 
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$1,200 
$1,300 
$1,400 
$1 ,500 
$1 ,600 

$2,100 (20yrs of service) 
$2, 1 00 ( 15yrs of service) 
$2,300 (1 Oyrs of service) 
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Elexicon Corporation 
Actuarial Valuation of Post-Retirement Non-Pension Benefits as at December 31, 2022 

Health, Dental and HCSA Benefits - Former Whitby that Retired After January 1, 2021 

Upon retirement, all eligible employees that retire after January 1, 2021 are entitled to the benefits below. 

Hire Date Retirement Date Benefits 

Union 
Before May 23, 2013 After Jan. 1, 2021 Choice between Lifetime extended 

benefits with co-pay or HCSA ($2,100) 
Non- Before May 23, 2013 Between Jan. 1, 2021 Choice between Lifetime extended 

Union/Management to Dec. 31, 2022 benefits or HCSA ($2,300) 
Non- Before May 23, 2013 After Jan. 1,2023 

HCSA ($2,300) 
Union/Management 

Union 
After May 23, 2013 After Jan. 1, 2021 Choice between extended benefits Up-

to-65 with co-pay or HCSA ($2,100) 
Non- After May 23, 2013 Between Jan. 1, 2021 Choice between extended benefits Up-

Union/Management to Dec. 31 , 2022 to-65 or HCSA ($2,300) 
Non- After May 23, 2013 After Jan. 1,2023 

HCSA ($2,300) 
Union/Management 

Health and Dental Benefits - Former Whitby that Retired Before January 1, 2021 

Management 

Upon retirement, all eligible management employees are entitled to post-retirement health and dental 
benefit coverage, 100% paid by the Corporation. Employees hired prior to May 16, 2013 receive benefits 
for lifetime while employees hired on or after May 16, 2013 receive benefits until age 65. 

Union 

Upon retirement, all eligible union employees are entitled to post-retirement health benefit coverage, with 
the proportion of benefits paid by the Corporation dependent on the years of service that the employee is 
assumed to have at retirement, as follows for employees retiring on or after June 30, 2015: 

• 80% by the Corporation for employees with 25 years of service 

• 70% by the Corporation for employees with 15 years of service 

• 50% by the Corporation for employees with 10 years of service 

For employees retiring prior to June 30, 2015: 

• 90% by the Corporation for employees with 25 years of service 

• 80% by the Corporation for employees with 15 years of service 

• 65% by the Corporation for employees with 10 years of service 

In addition, employees hired prior to May 23, 2013 receive benefits for lifetime while employees hired on or 
after May 23, 2013 receive benefits until age 65. 
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